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ABSTRACT 
 
This study attempted to assess the factors affecting the success of Small Agro-Enterprises (SAEs) 
in Bhutan. Although SAEs contribute to economic development of the country, their success factors 
are not fully understood. The scarcity of empirical studies motivated authors to study the subject 
matter. This study interviewed 320 owners of the SAEs using the structured questionnaire in four 
Districts of Bhutan. We conducted factor analysis, Pearson’s correlation, and multiple linear 
regression. The result showed that Leadership and Management (1), Government Policies and 
Infrastructures (2), Market and Customer Orientation (3), and Technology Adoption (4) significantly 
contributed to the success of SAEs. Overall, these factors contributed 32.4% to SAEs success. 
Besides maintaining the conducive business environment, we suggest the need for ensuring 
identified factors to realize the goal of SAEs development in the country. 
 

 
Keywords: Small agro-enterprises; success factors; Bhutan. 
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1. INTRODUCTION 
 
In the recent decades, Bhutan achieved a 
remarkable economic development. According to 
Royal Monetary Authority of Bhutan, growth rate 
has increased from 2.1% in 2013 to 6.5% in 2015 
[1]. As a developing country, Bhutan still suffer 
from food insecurity, poverty, rural to urban 
migration, and unemployment [2-4]. Since 
agriculture is one of the five jewels of the 
country, the agriculture sector has been receiving 
priority from the Royal Government of Bhutan 
(RGoB). Agriculture sector contributed 16.18% to 
the total GDP in 2013 and employed over 58% of 
the population in 2015 [5]. There is potential to 
address some of these national issues through 
promoting SAEs in the country as majority of the 
country’s population comes from the agrarian 
society. 
 
As such, the RGoB supported numbers of SAEs 
development in the country. However, not all 
SAEs are successful equally - some are growing, 
others are lagging, while some collapsed 
already. The SAEs development is not merely 
injecting fund and counting startups, instead, 
their success matters. Therefore, knowing the 
factors affecting the success of SAEs is of 
paramount importance to make the informed 
decisions.  
 
There are many studies conducted in other 
countries on factors affecting the success of 
enterprises [6-10]. However, Bhutan as a nation 
is unique concerning socio-culture, politics, 
geography, and economy. It is said that the 
performance of enterprise depends on the type 
of industry and country it operates [11]. The 
scarcity of empirical studies in Bhutan motivated 
us to study on this subject matter. Therefore, we 
assessed the factors affecting the success of 
SAEs in Bhutan. Besides adding scientific 
knowledge to the existing literature in the 
Bhutanese context, the findings of this study are 
valuable for RGoB, other stakeholders, and 
SAEs owners to make informed decisions 
towards promoting SAEs development in the 
country.  
 
2. THEORETICAL FRAMEWORK 
 
This study aims to assess the situations where 
SAEs will, and will not, be successful. Therefore, 
the study framework is based on Resource 
Based View (RBV) and Contingency Theory 
(CT). RBV submits that a firm possesses a 
collection of resources and capabilities 

characterized by value, rareness, imitability, and 
substitutability responsible for sustained 
competitive advantage [12-14]. While, CT 
suggests that there is no “one best way” to 
organize or manage a firm [15] rather, it all 
depends upon a specific situation. As such, the 
firm strategies, structures, and behavioral 
processes depend upon the environmental 
factors [16]. These two theories together suggest 
that organizational performance depends upon 
both internal resources and environmental 
factors. Therefore, strategic planning considering 
these factors was reported as the success 
factors of business in various studies [17,18]. 
 
There are numerous studies revealing the 
significant role of internal and external factors on 
enterprise success [11,19,20]. Scholars reported 
internal resources and capabilities including but 
not limited to management skills, marketing 
skills, and technological capabilities [9,21,22]. 
Other studies also found various managerial 
[23,24] and technological [10,25,26] factors were 
responsible for enterprise success. Also, factors 
such as capital accessibility, product quality, 
customer orientation, and entrepreneur’s 
authority were considered necessary for the 
enterprise success [6,27]. Further, location, firm, 
and ownership were also reported contributing to 
the enterprise success [28]. Studies have shown 
the essential role of external factors in the 
enterprise success [6,29,30]. Political stability 
and rule of laws, infrastructure; education and 
training, and financial assistance were 
determinants of enterprise success [7,27,31]. 
Other studies have also shown the significant 
role of government supports through policies, 
financial, market access, technical, and 
infrastructure in enterprise success [8,32-34]. On 
the other hand, lack of conducive business 
environment restricts the development and 
growth of enterprises [35]. 
 
Scholars have defined scales of enterprises 
differently [9,36]. The lack of a standard definition 
challenge to establish a definition for small-scale 
enterprises. Often, the country’s legislation and 
its level of economy determined the scales of 
enterprises [21,25]. Different indicators were 
used to classify businesses into small, medium, 
and large enterprises. For instance, indicators 
such as annual sales, number of employees, and 
the value of assets were used to define types of 
industry [37]. Due to many definitions, we 
partially adopted the working definition from the 
RGoB [38]. Therefore, SAEs in this study refers 
to enterprises having 1-19 people and 
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investment of Ngultrum ≤ 10 million. Moreover, 
we included livestock, crops, and forestry as 
agro-enterprise. 
 
There were many models used by previous 
scholars to measure the business success [8,37, 
39-43]. However, we adopted the model 
developed by Abrar-ul-haq and the team [8] 
considering recentness, simplicity, and 
practicality in Bhutan. The model consisted of 
four statements upon which owners or managers 
rated using 5 Likert type scales, where 1 
(Disagree Strongly) to 5 (Agree Strongly). The 
four success variables were: I am satisfied with 
the growth of net income (1), I am satisfied with 
the time needed to reach the breakeven point 
(2), I consider my business is successful (3), and 
I believe my business is growing (4). Although 
the result could be slightly flawed due to 
subjective nature of the model, studies have 
proven that there is a significant and direct 
relationship between the subjective and objective 
measurement of the success [44]. The model 
was reliable as the Cronbach’s alpha was 0.8 
higher than the minimum requirement of 0.6 [45].  
 
The RBV, CT, definition of SAEs, model to 
measure SAEs success, and factors affecting the 
enterprise success were respected while 
designing the theoretical framework (Fig. 1). 
Based on the result of factor analysis we 
developed four hypotheses: 
 

H1: There is a significant relationship between 
SAEs success and government policies 
and infrastructures (GOVPI). 

H2: There is a significant relationship between 
SAEs success and technological adoption 
(TECHA). 

H3: There is a significant relationship between 
SAEs success and leadership and 
management (LEMGT). 

H4: There is a significant relationship between 
SAEs success and market and customer 
orientation (MACOR). 

 
3. METHODOLOGY 
 
3.1 Study Area  
 
We conducted this study in Bhutan, a landlocked 
country in the Eastern Himalayas between 
26°45’N and 28°10’N, and 88° 45'E and 92°10’E.  
Bhutan has the total geographical area of 38,394 
square kilometers ranging from about 160-7,000 
meters above sea level [46]. The population in 
2016 was projected to be 768,577 [5]. Overview 

of study area and sampling procedure is 
presented in Table 1. We divided Bhutan into 
four regions: North East, North West, South East, 
and South West. Twenty Districts were divided 
into four regions (five Districts each). To ensure 
coverage of country, we randomly selected one 
District in each region (D1, D9, D14, and D19). It so 
happened that we got two enterprising Districts 
(D14 and D19) and two Districts having fewer 
enterprises (D1 and D9) increasing the diversity of 
the sample Districts. Moreover, almost all the 
remaining Districts practice similar agribusiness. 
Thus, we are confident that results from chosen 
Districts can infer to other Districts. 
 
3.2 Sample Size and Sampling  
 
The sample constituted 320 owners of SAEs 
selected using multistage quota random 
sampling. Researchers randomly picked four out 
of 20 Districts (Stage 1). We then chose two 
Geogs in each sample District. We consulted 
District Agriculture Officers (DAO) and District 
Livestock Officers (DLO) in selected Districts 
(Stage 2).  Their close contact with extension 
workers and dealing with rural communities 
helped us in choosing Geogs. Together, we 
identified one enterprising Geog and one Geog 
with fewer agro-enterprises.  The resolutions of 
the one-day workshop conducted in sample 
Districts guided the sampling decisions of 
remaining stages. The key stakeholders (DAO, 
DLO, representatives from Department of Forest, 
extension staff, local leaders, and farmers 
representatives) attended the workshop 
conducted one day before the actual field 
interview.  The house decided the selection of 
four Chiwogs, two enterprising and two non-
enterprising (Stage 3) and identified 10 SAEs in 
selected Chiwogs (Stage 4).  
 
3.3 Data Collection and Analysis  
 
This study collected data using structured 
questionnaire. Researchers developed the 
survey questionnaire in November 2016 based 
on literature review and considering practicality in 
the Bhutanese context. The professors and other 
faculties at the College of Natural Resources 
under the Royal University of Bhutan reviewed 
the questionnaire. The questionnaire was also 
pretested with 10 farmers of Punakha District 
and made necessary corrections. Furthermore, 
the overall Cronbach’s alpha of the instrument 
was 0.897, greater than minimum acceptable 
level of 0.6 [45]. We used the structured 
questionnaire as it avoids biasedness generated 
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through interviewer’s opinion [47]. Therefore, 
literate owners filled the questionnaire 
themselves while the trained enumerators guided 
illiterate ones. Enumerators were kept available 
even when questionnaires were self-
administered by owners to clarify their doubts 
and to ensure completion. Data were collected 
from December 2016 to April 2017 upon 
receiving approval from the respective Districts 
Administrations. Both descriptive and inferential 

statistics were analyzed using IBM SPSS version 
23. Factor analysis with varimax orthogonal 
rotation was conducted to reduce set of variables 
into few essential factors. The results of factor 
analysis were used for further analysis. 
Pearson’s coefficient determined the relationship 
between identified factors and success of SAEs. 
Further, these factors were fit into multiple linear 
regression models to predict the influence of 
identified factors on the success of SAEs. 

 

 
 

Fig. 1. Theoretical framework 
 

Table 1. Overview of study areas and sampling 
 

Regions  Districts  Selected Geogs 1 Number of Chiwogs X Number of 
respondents per Chiwog 2 = Total 
respondents per Geog 

North West D1. Gasa*** G1. Khamaed 
G2. Khatoed 

4 X 10 = 40 
4 X 10 = 40 D2. Paro 

D3. Punakha 
D4. Thimphu 
D5. Wangdue 

North East D6. Bumthang G3. Jamkhar 
G4. Yangtse 

4 X 10 = 40 
4 X 10 = 40 D7. Lhuentse 

D8. Mongar 
D9. Tashiyangtse*** 
D10. Trongsa 

South 
West 

D11. Chukha G5. Ugyentse 
G6. Yoeseltse 

4 X 10 = 40 
4 X 10 = 40 D12. Dagana 

D13. Haa 
D14. Samtse*** 
D15. Tsirang 

South East D16. Pemagatshel G7. Samkhar 
G8. Shongphu 

4 X 10 = 40 
4 X 10 = 40 D17. Samdrup 

Jonkhar 
D18. Sarppang 
D19. Tashigang*** 
D20. Zhemgang 

   Total = 320  
***Selected Districts 

1Sub-blocks of Districts 
2Sub-blocks of Geogs 
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4. RESULTS 
 

4.1 Sample Characteristics   
 

Table 2 shows the demographic characteristics 
of the sample. The sample comprised of more 
women (52%) than men (47.2%) showing the 
existence of more woman owners of SAEs. In 
Bhutan, it is observed that more women were 
engaged in the agriculture sector as men were 
engaged in non-farm activities. Age of many 
respondents (32.8%) were between 36-49 years 
indicating the existence of owners from the active 
population.  However, the finding showed most of 
the owners (79.1%) do not have any formal 
education. As stated in earlier study, it could be 
due to the reluctance of educated youths to take 
up agricultural farming [48]. 
 

4.2 Factor Analysis   
 

The sample size of about 300 is said to provide a 
stable factor solution [49, 50]. The value of 
Kaiser-Meyer-Oklin (KMO) [51] determined the 
sampling adequacy. The KMO values of 0.5 to 
0.7 are mediocre, 0.7 to 0.8 are good, 0.8 to 0.9 
are great, and above 0.9 are superb [52]. The 
sample in this study was adequate as the KMO 
value was 0.9. The Bartlett Test of Sphericity 
was also significant (χ2 (300) = 3837.541, P = 
0.00), confirming the suitability of data for factor 
analysis. Business owners rated 25 variables 
based on their level of agreement using 5 Likert 
type scales, where 1 (Disagree Strongly) to 5 
(Agree Strongly).  
 

We chose varimax orthogonal rotation because it 
maximizes the dispersion of loadings within 
factors and tries to load a smaller number of 
variables in each factor giving more interpretable 
clusters [53]. Reduction clusters all the variables 

that are highly correlated. There was a 
substantial correlation between factor loadings in 
each column (shown as bolded numbers) and 
the corresponding columns headings. In this 
study, all factor loadings were > 0.3 which for the 
sample size of 300 is considered significant 
[53,54]. 
 
The preliminary result reduced 25 variables to six 
factors with Eigenvalues >1. However, the cut-off 
point for selecting factors should be at the ‘point 
of inflection’ on the Scree plot [55]. As there was 
the point of inflection after the fourth factor, we 
opted four-factor solutions explaining 55.42% of 
the total variance in the final analysis (Table 3). 
The test of internal consistency and reliability of 
each factor was assessed using Cronbach’s 
alpha value. The Cronbach’s alpha values for 
four factors were between 0.7 and 0.9 higher 
than the minimum requirement of 0.6 [45]. We 
renamed these four factors based on the set of 
variables clustered under each factor as 
Leadership and Management (LEMGT), 
Technology Adoption (TECHA), Market and 
Customer Orientation (MACOR), and 
Government Policies and Infrastructures 
(GOVPI). 
 

4.3 Relationship between SAEs Success 
and Identified Factors  

 
The Pearson’s coefficient (Table 4) determined 
the association between four identified factors 
and success of SAEs in Bhutan. The result 
showed a positive relationship between 
enterprise success and GOVPI (r = .294, P < 
0.01), TECHA (r = .474, P < 0.01), LEMGT (r = 
.474, P < 0.01), and MACOR (r = .331, P < 0.01) 
at 1% significant level. Thus, study accepted all 
proposed hypotheses (H1 to H4). 

 
Table 1. Demographic characteristics 

 
Variables  Categories  Frequency  Percentage  
Gender Men 151 47.2 

Women 169 52.8 
Age 19-35 93 29.1 

36-52 105 32.8 
53-69 96  30.0 
70-86 26 08.1 

Education NFE3 89   27.8 
Primary 45 14.1 
Middle 28 08.8 
Higher 10 03.1 
Degree 06  01.9 
Master 01 00.3 
None 141 44.1 

3Non-Formal Education 
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Table 2. Rotated component matrix a (Varimax orthogonal rotation) 
 
Variables  LEMGT TECHA MACOR GOVPI 
V1. The leader has planning and coordination skills .796    
V2. The leader provides guidance and direction .746    
V3.  There are systematic planning and monitoring .738    
V4. Enterprise has proper organization structures .732    
V5.  The leader adapts to the changing environment .722    
V6. Leader commits to meet cost, time and quality .710    
V7. Leader and employees have good relationship .703    
V8. Enterprise has an efficient communication .686    
V9. Enterprise has vision, missions, and objectives .609    
V10. Enterprise acquires high-caliber workforce .440    
V11. Adoption of technologies reduced the costs  .879   
V12. New technology has increased the outputs  .852   
V13. Technology and automation lead to success  .841   
V14. Technology supported innovation and creativity  .766   
V15. Enterprise commits to customer satisfaction .341  .751  
V16. Enterprise maintains relations with customers .348  .748  
V.17. Enterprise ensures quality products or services   .695  
V18. Enterprise offers competitive commodities price   .622  
V19. Enterprise service(delivery) system is efficient  .331  .524  
V20. Government policies support enterprise growth    .823 
V21. Enterprise received government support    .769 
V22. Political stability in the country is a plus point    .666 
V23. The business bureaucratic procedures are easy    .524 
V24. Access to hydro-electricity is an added value    .367 
V25. Motorable roads can access the enterprise    .350 

Extraction Method: Principal Component Analysis 
Rotation Method: Varimax with Kaiser Normalization 

a. Rotation converged in 5 iterations 
 

Table 3. Descriptive and Pearson’s correlation 
 
 Mean ± SD α (Items)  0 1 2 3 4 
0. SUCCESS 04.10 ± 0.70 .8 (4) -     
1. GOVSI 04.05 ± 0.53 .7 (6) .298** -    
2. TECHA 03.77 ± 0.83 .9 (4) .331** .271** -   
3. LEMGT 03.97 ± 0.57 .9 (10) .474** .133* .360** -  
4. MACOR 04.15 ± 0.55 .8 (5) .452** .196** .292** .526** - 

**. Correlation is significant at the 0.01 level (2-tailed) 
*. Correlation is significant at the 0.05 level (2-tailed) 

α = Cronbach’s alpha 
 
4.4 Multiple Linear Regression  
 
The multiple linear regression analysis (Table 5) 
further confirmed that these four factors 
positively influenced the success of the SAEs. All 
the factors were found significant at 1% and 5% 
level. The F-test was also significant at 1% level. 
Overall, these four factors contributed 32.4% to 
the success of SAEs in Bhutan. In the meantime, 
note that there are other factors (unexplored in 
the current study) explaining the remaining 
percent. Therefore, this study paved the road for 
the future researchers to explore other factors 

such as corruption, corporate social 
responsibilities, access to finance, climate and 
the like.  
 
The regression prediction equation: 
 

Y = β0 + β1(X1) + β2(X2) + β3(X3) + β3(X4) + Ɛ0 
Y = 1.614 + 0.907(X1) + 0.345(X2) + 
1.333(X3) + 1.112(X4) + Ɛ0 

 
Where:  
 

Y = Success of small agro-enterprises 
β0 = Constant 
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Ɛ0 = Error 
β1- 4 = Coefficients 
X1 = Government Policies and Infrastructures 
(GOVPI) 
X2 = Technology Adoption (TECHA) 
X3 = Leadership and Management (LEMGT) 
X4 = Market and Customer Orientation 
(MACOR) 

 
Table 4. Multiple linear regression analysis 

result (coefficients a) 
 
Constructs  Coefficients  t- values  
(Constant) 1.614* 1.283 
GOVPI 0.907** 3.819 
TECHA 0.345* 2.143 
LEMGT 1.333** 5.156 
MACOR 1.112** 4.211 
Adjusted R2   .324 
F-Test   39.24** 

a. Dependent Variable: Success 
* P ≤ .05, ** P ≤ .01 

 
5. DISCUSSION  
 
5.1 SAEs Success and GOVPI  
 
The value for GOVPI was the average of V15 to 
V19. We found a significant relationship between 
GOVPI and SAEs success (r = .294, P ≤ 0.01). 
Thus, study accepted the proposed hypothesis 
H1 ‘There is a significant relationship between 
SAEs success and GOVPI’. Bhutan is a 
developing country, so are the SAEs. Therefore, 
the RGoB needs to create a conducive business 
environment through sound policies, 
infrastructures development, and other 
assistance schemes. The ease of doing business 
in Bhutan was ranked only 73 out of 190 
countries; however, Bhutan is the easiest country 
to do business in South Asia [56]. The several 
other studies asserted the positive effect of 
GOVPI on the enterprise success [8,30-33,37]. 
Similarly, studies have also shown that the lack 
of conducive business environment as a 
constraint for enterprise development and growth 
[29,34-36]. The finding suggests that the GOVPI 
as an inevitable factor for enterprise success. 
Thus, we encourage the RGoB and other 
stakeholders in creating a business climate for 
SAEs in the country. 
 
5.2 SAEs Success and TECHA  
 
The value for TECHA was the average of V20 to 
V25. The result showed a significant relationship 
between TECHA and SAEs success (r = .331, P 

≤ 0.01). Thus, we accepted hypothesis H2 ‘There 
is a significant relationship between SAEs 
success and TECHA’. Agreeing to the current 
finding, studies in Asia showed the significant 
relationship between TECHA and the enterprise 
success [7,10,21]. The studies in other regions 
also revealed the vital role of TECHA on the 
enterprise success [9,25,57]. We observed that 
TECHA by SAEs in Bhutan was primarily to 
lower the labor costs. Substitutions of the labor 
force by technology is essential in Bhutan 
because labor shortage is a daunting issue in 
many rural parts of the country [46,58]. However, 
we also noted that some farmers lack the 
appropriate skills to operate and to maintain 
those equipment provided by RGoB or other 
stakeholders. So, we suggest the need to 
provide training on proper handling of different 
types of equipment. To this end, we conclude 
that those SAEs using technologies are more 
likely to succeed.  
 
5.3 SAEs Success and LEMGT  
 
The value for LEMGT was the average of V1 to 
V10. The study found a significant positive 
relationship between LEMGT and the success of 
the SAEs (r = .474, P ≤ 0.01). Therefore, the 
study accepted hypothesis H3 ‘There is a 
significant relationship between SAEs success 
and LEMGT’. Leadership and management is an 
important success factor even for the SAEs, as 
smaller enterprises also need to make decisions 
and manage people. Similar studies reported a 
vital role of LEMGT on enterprise success 
[8,9,22,27,59,60]. The LEMGT factors were also 
reported to influence the performance of 
cooperative businesses [61,62]. A study reported 
that the firms having an appropriate 
organizational structure increases the growth 
potential by 9% [63]. Therefore, we concur that 
those enterprises with better LEMGT are more 
likely to succeed. Thus, stakeholders should 
invest in LEMGT to promote successful SAEs in 
the country. 
 
5.4 SAEs Success and MACOR  
 
The value for MACOR was the average score of 
V11 to V14. The finding revealed a significant and 
positive relationship between MACOR and SAEs 
success (r = .452, P ≤ 0.01). As such, we also 
accepted hypothesis H4 ‘There is a significant 
relationship between SAEs success and 
MACOR’. In the business world, customers are 
the king. Therefore, enterprise were encouraged 
to delight the customers [64] while some 
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recommended the need to satisfy them [65]. The 
customer orientation often succumbed within the 
framework of the market orientation [43,66,67].  
Studies showed a positive influence of market 
orientation on enterprise success [6,22,66]. 
Similarly, studies found a positive relationship 
between customer orientation and the enterprise 
success [27,42,59,68,69]. Therefore, this finding 
suggests that the SAEs with MACOR 
philosophies are more likely to succeed. It means 
the need of Bhutan’s SAEs to focus on a niche 
market and satisfying specific target customer to 
gain the advantage in an increasingly competitive 
economy.   
  
6. CONCLUSION 
 
We attempted to assess the factors affecting the 
success of SAEs in Bhutan.  We found 
Leadership and Management, Government 
Supports and Infrastructures, Market and 
Customer Orientation, and Technology Adoption 
have significantly contributed to the success of 
SAEs in Bhutan. Overall, these four factors were 
responsible for 32.4% of SAEs success. We 
recommend RGoB and other stakeholders to 
ensure identified factors to achieve the goal of 
small agro-enterprise development in the 
country. As the findings do not generalize to 
larger agro-enterprises and non-agriculture 
sectors, the future researchers can explore these 
areas and replicate the same topic considering 
other factors unexplored in this study. 
 
CONSENT 
 
We collected data upon agreement of the 
respondents. There was no incidence where 
respondent was unwilling to participate. 
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District Administrations were informed through 
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ACKNOWLEDGEMENTS 
 
We would like to thank Centre for Rural 
Development Studies at the College of Natural 
Resources and the Office of the Vice-Chancellor, 
the Royal University of Bhutan for the financial 
support. We also thank enumerators, 
respondents, two anonymous reviewers, and 

individuals who rendered supports in refining this 
article. 
 
COMPETING INTERESTS 
 
Authors have declared that no competing 
interests exist. 
 
REFERENCES 
 
1. Royal Monetary Authority of Bhutan. 

Annual report 2015/2016. Thimphu; 2016. 
2. National Statics Bureau. Bhutan proverty 

analysis report. RGoB; 2013. 
3. Gross National Happiness Commission. 

Eleventh five year plan. Thimphu: RGoB.  
2013. 

4. Ministry of Labour and Human Resources. 
Labour force survey report 2015: 
Department of Employment; 2015. 

5. NSB. Statistical yearbook of bhutan. 
Thimphu: Royal Government of Bhutan;  
2016. 

6. Chittithaworn C, Islam MA, Keawchana T, 
Yusuf DHM. Factors affecting business 
success of small & medium enterprises 
(SMEs) in Thailand. Asian Social Science. 
2011;7(5):180-90. 
DOI:10.5539/ass.v7n5p180. 

7. Jasra JM, Khan MA, Hunjra AI, Rehman 
RAU, Azam RI. Determinants of business 
success of small and medium enterprises. 
International Journal of Business and 
Social Science. 2011;2(20). 

8. Abrar-ul-haq M, Jali MRM, Islam GMN. 
Factors affecting small and medium 
enterprises (SMEs) development in 
Pakistan. American-Eurasian Journal of 
Agricultural & Environmental Sciences. 
2015;15(4):546-52. 
DOI:10.5829/idosi.aejaes.2015.15.4.12572 

9. Bouazza AB, Ardjouman D, Abada O. 
Establishing the factors affecting the 
growth of small and medium-sized 
enterprises in Algeria. American 
International Journal of Social Science. 
2015;4(2):101-15. 

10. Chen Q, Zhang N. Does E-commerce 
provide a sustained competitive 
advantage? An investigation of survival 
and sustainability in growth-oriented 
enterprises. Sustainability. 2015;7:1411-
28.  
DOI:10.3390/su7021411. 

11. Lampadarios E. Critical success factors for 
SMEs: An empirical study in the UK 
chemical distribution industry. International 



 
 
 
 

Dendup et al.; AJAEES, 21(1): 1-11, 2017; Article no.AJAEES.37427 
 
 

 
9 
 

Journal of Business and Management. 
2016;11(7):67-82. 
DOI:10.5539/ijbm.v11n7p67. 

12. Barney J. Firm resources and sustained 
competitive advantage. Journal of 
Management. 1991;17(1):99–120. 

13. Wade M, Hulland J. The resource-based 
view and information systems research: 
Review, Extension, and Suggestions for 
Future Research. MIS Quarterly. 
2004;28(1):107-42. 

14. Taher M. Resource-based view theory.  
Information systems theory. Springer. 
2012;151-63. 

15. Galbraith JR. Organization design, 
reading, mass. Addison-Wesley; 1977. 

16. Lawrence PR, Lorsch JW. Organization 
and environment: Managing integration 
and differentiation; 1967. 

17. Kraus S, Harms R, Schwarz EJ. Strategic 
planning in smaller enterprises–new 
empirical findings. Management Research 
News. 2006;29(6):334-44. 

18. Okpara JO, Wynn P. Determinants of 
small business growth constraints in a 
Sub-Saharan African Economy. SAM 
Advanced Management Journal. 
2007;72(2):24. 

19. Hasan FS, Almubarak MMS. Factors 
influencing women entrepreneurs’ 
performance in SMEs. World Journal of 
Entrepreneurship, Management and 
Sustainable Development. 2016;12(2):82-
101. 

20. Kemayel L. Success factors of lebanese 
SMEs: An empirical study.  World 
Conference on Technology, Innovation 
and Entrepreneurship Elsevier Ltd. 
2015;1123– 8. 

21. Islam N, Muktadir-Al-Mukit D. Factors 
determining the success of SMEs in 
Bangladesh. 2013. Accessed 10 October 
2017.  
Available:http://dx.doi.org/10.2139/ssrn.28
51533. 

22. Uddin MR, Bose TK. Factors affect the 
success of SME in Bangladesh: Evidence 
from Khulna City. Journal of Management 
and Sustainability. 2013;3(3):166-72. 
DOI:10.5539/jms.v3n3p166. 

23. Yahya AZ, Fatt CK, Othman AS, Rahman 
IA, Moen J. Management skills and 
entrepreneurial success of small and 
medium enterprises (SMEs) in the services 
sector. African Journal of Business 
Management. 2011;5(26):10410-8.  
DOI:10.5897/AJBM11.636. 

24. Unger JM, Rauch A, Frese M, Rosenbusch 
N. Human capital and entrepreneurial 
success: A meta-analytical review. Journal 
of Business Venturing. 2011;26(3):341-58. 

25. Ardjouman D. Factors influencing small 
and medium enterprises (SMEs) in 
adoption and use of technology in Cote 
d’Ivoire. International Journal of Business 
and Management. 2014;9(8):179-90.  
DOI:10.5539/ijbm.v9n8p179. 

26. Wetherly P, Otter D. The business 
environment: Themes and issues in a 
globalizing world: Oxford University Press; 
2014. 

27. Wijewardena H, Zoysa AD. A factor 
analytic study of the determinants of 
success in manufacturing SMEs. 2005;1-
11. 

28. Akhtar S, Raees R, Salaria MR. The 
impact of firm, location and ownership 
specific factors on foreign market 
performance of Pakistani SMEs.  
International Conference on Technology 
and Business Management. 2011;28-30. 

29. Trung TQ, Itagaki K. Agro-enterprise 
performance and rural investment climate: 
Evidence from the North of Vietnam. 
International Business and Management. 
2012;5(2):28-36. 
DOI:10.3968/j.ibm.1923842820120502.10
55. 

30. Aghajani H, Shababi H, Fattahi M. Role of 
environmental factors on establishment of 
small and medium enterprises (SMEs): 
Case of Mazandaran Province of Iran. 
World Applied Sciences Journal. 
2012;19(1):131-9. 
DOI:10.5829/idosi.wasj.2012.19.01.1107. 

31. Chowdhury MS. Overcoming 
entrepreneurship development constraints: 
The case of Bangladesh. Journal of 
Enterprising Communities: People and 
Places in the Global Economy. 
2007;1(3):240-51. 
DOI:https://doi.org/10.1108/175062007107
79549. 

32. Barhatov V, Belova I. External success 
factors of small and medium-sized 
enterprises of Russia: Economic aspect. 
Eurasian Studies in Business and 
Economics. 2015;5:454-68.  
DOI:10.1007/978-3-319-46319-3_28. 

33. Dut VV. The effects of local business 
environments on SMEs' performance: 
Empirical evidence from the Mekong Delta. 
Asian Academy of Management Journal. 
2015;20(1):101–22. 



 
 
 
 

Dendup et al.; AJAEES, 21(1): 1-11, 2017; Article no.AJAEES.37427 
 
 

 
10 

 

34. Rantšo TA. The role of infrastructure, 
markets and government support in the 
success of small scale enterprises in 
Lesotho. International Journal of 
Entrepreneurship and Small Business. 
2016;27(1):108-30. 'doi 

35. Chowdhury MS, Alam Z, Arif MI. Success 
factors of entrepreneurs of small and 
medium sized enterprises: Evidence from 
Bangladesh. Business and Economic 
Research. 2013;3(2):38-52.  
DOI:10.5296/ber.v3i2.4127. 

36. Nkonoki ESN. What are the factors limiting 
the success and/or growth of small 
businesses in Tanzania?  An empirical 
study on small business growth: Arcada 
University of Applied Sciences; 2010. 

37. Govori A. Factors affecting the growth and 
development of SMEs: Experiences from 
Kosovo. Mediterranean Journal of Social 
Sciences. 2013;4(9):701-8.  
DOI:10.5901/mjss.2013.v4n9p701. 

38. RGoB. Cottage, small and medium 
industry policy of the Kingdom of Bhutan, 
2012. Thimphu; 2012. 

39. Birley S, Westhead P. Growth and 
performance contrasts between "types‟ of 
small firms. Strategic Management 
Journal. 1990;11:535-57. 

40. Eriksson J, Li M. Success factors of 
entrepreneurial small and medium sized 
enterprises in the Gnosjö municipality. 
School of Sustainable Development of 
Society and Technology International 
Marketing (MIMA); 2012. 

41. Jaworski BJ, Kohli AK. Market orientation: 
Antecedents and consequences. The 
Journal of Marketing. 1993;57(3):53-70. 
DOI:10.2307/1251854. 

42. Jebnaa AKK, Baharudin AS. Factors 
affecting small and medium enterprises 
success: An Exploratory study. Jurnal 
Teknologi. 2013;64(3):69-72. 
DOI:10.11113/jt.v64.2272. 

43. Narver JC, Slater SF. The effect of a 
market orientation on business profitability. 
The Journal of marketing. 1990;20-35. 

44. Singh S, Darwish TK, Potočnik K. 
Measuring organizational performance: A 
case for subjective measures. British 
Journal of Management. 2016;27(1):214-
24.  
DOI:10.1111/1467-8551.12126. 

45. Hair JF. Multivariate data analysis (6th 
ed.). New Jersey Pearson Prentice Hall; 
2006. 

46. Katwal T. Multiple cropping in Bhutanese 
agriculture-present status and 
opportunities. Regional Consultative 
Meeting on Popularizing Multiple Cropping 
Innovations as a Means to Raise 
Productivity and Farm Income in SAARC 
Countries; 31st October-1st November; 
Peradeniya, Kandy, Srilanka; 2013. 

47. Phellas CN, Bloch A, Seale C. Structured 
methods: interviews, questionnaires and 
observation. Researching Society and 
Culture. 2011;3. 

48. Dendup T, Acharja IL. Effect of individual 
factor on entrepreneurship intention among 
undergraduate students in Bhutan. World 
Journal of Business and Management. 
2017;3(2):1. 
DOI:10.5296/wjbm.v3i2.11779. 

49. Comrey A, Lee H. A first course in factor 
analysis (2nd ed.) Lawrence Earlbaum 
Associates. Hillsdale, NJ; 1992. 

50. Tabachnick BG, Fidell LS. Using 
multivariate statistics. 2007. 

51. Kaiser H. A second generation Little Jiffy. 
Pchometrika. 1970;35:401-15.  
DOI:https://doi.org/10.1007/BF02291817. 

52. Hutcheson GD, Sofroniou N. The 
multivariate social scientist: Introductory 
statistics using generalized linear models: 
Sage; 1999. 

53. Field A. Discovering statistics using SPSS: 
Sage publications; 2009. 

54. Chandrashekar S, Bahal R, HD V. Factors 
influencing the entrepreneurial behaviour 
of agricultural graduates. SAARC Journal 
of Agriculture. 2012;10(2):31‐9.  
DOI:http://dx.doi.org/10.3329/sja.v10i2.183
21. 

55. Cattell RB. The Scree test for the number 
of factors. Multivariate Behavioral 
Research. 1966;1(2):245-76.  
DOI:http://dx.doi.org/10.1207/s15327906m
br0102_10. 

56. World Bank. Doing business economy 
profile 2017 Bhutan: Equal opportunity for 
all. Washington, DC: World Bank; 2017. 

57. Zahra SA, Covin JG. Business strategy, 
technology policy, and firm performance. 
Strategic Management Journal. 1993; 
14(6):451-78. 

58. Neuhoff D, Tashi S, Rahmann G, Denich 
M. Organic agriculture in Bhutan: Potential 
and challenges. Organic Agriculture. 
2014;4(3):209-21. 
DOI:https://doi.org/10.1007/s1316. 

59. Gosh BC, Wee T, Liang TW, Meng TT, 
Benchan. The key success factors, 



 
 
 
 

Dendup et al.; AJAEES, 21(1): 1-11, 2017; Article no.AJAEES.37427 
 
 

 
11 

 

distinctive capabilities, and strategic thrust 
of top of SMEs in Singapore. Journal of 
Business Studies. 2001;51:209-21.  
DOI:10.1016/s0148-2963(99)00047-8. 

60. Soboh RA, Lansink AO, Giesen G, Van 
Dijk G. Performance measurement of the 
agricultural marketing cooperatives: The 
gap between theory and practice. Review 
of Agricultural Economics. 2009;31(3):446-
69. 

61. Garnevska E, Liu G, Shadbolt NM. Factors 
for successful development of farmer 
cooperatives in Northwest China. 
International Food and Agribusiness 
Management Review. 2011;14(4):69. 

62. Persson S, Jerneck A. Organisational 
constraints in rural development: Causes 
of different performance among ugandan 
cooperatives; 2010. 

63. Setsoafia ED, Aboah J, Gideon D-A. 
Growth and constraint analysis of micro 
and small scale agro enterprises in Accra, 
Ghana. International Journal of 
Economics, Commerce and Management. 
2015;3(3):9-13. 

64. Curtin S. Delight your customers: 7 simple 
ways to raise your customer service from 

ordinary to extraordinary: AMACOM Div 
American Mgmt Assn; 2013. 

65. Cockerell L. The customer rules: The 39 
essential rules for delivering sensational 
Service: Crown Business; 2013. 

66. Kohli AK, Jaworski BJ. Market orientation: 
The construct, research propositions, and 
managerial implications. The Journal of 
Marketing. 1990;54:1-18.  
DOI:10.2307/1251866. 

67. Sidika IG, editor. Conceptual framework of 
factors affecting SME development- 
Mediating factors on the relationship of 
entrepreneur traits and SME Performance. 
International Conference on Small and 
Medium Enterprises Development with a 
Theme (ICSMED 2012); 2012. 

68. Sadi MA, Iftikhar Q. Factors critical to the 
success of small-medium sized business 
marketing: A view from the tourism 
industry in Saudi Arabia. African Journal of 
Marketing Management. 2011;3(9):226-32. 

69. Zhang M, Jin B, Goh TN, Wang GA, He Z. 
A study of key success factors of service 
enterprises in China. Journal Business 
Ethics. 2014;134(1).  
DOI:10.1007/s10551-014-2074-2. 

_________________________________________________________________________________ 
© 2017 Dendup et al.; This is an Open Access article distributed under the terms of the Creative Commons Attribution License 
(http://creativecommons.org/licenses/by/4.0), which permits unrestricted use, distribution, and reproduction in any medium, 
provided the original work is properly cited. 
 
 
 
 

 
 

Peer-review history: 
The peer review history for this paper can be accessed here: 

http://sciencedomain.org/review-history/21866 


