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COOPERATIVES IN FARM LABOR 
ey 

SUMMARY 

Cooperative control and management methods in utilization of farm labor 
is a development of the wartime production program in agriculture. 
Farmers! cooperatives, many of which were organized for the purpose, have 

performed valuable services in the use of farm labor for their members 

and others. Employers 2perating as a unit could function effectively and 

econom.cally in dealing with problems connected with .the extensive use of 
agricujtural Jabor. The local control and responsibility exercised by the 

associations have contributed to suitable regulation, flexible distribu- 

tion, and productive use of available farm workers. oF 

Most farm labor associations, organized specifically to deal with labor. 

problems, were established early in 1944. following the successful ex- . 

periences of a few cuch organi zations in 1943. Many more were organized 

in 1945. Generally these asscciations are located in areas of specialized 

farming. Federations-of comparable labor associations are being ‘instituted 

where extensive and long-time farm: labor problems exist. 

In some areas unincorporated groups and committees perform certain farm 

labor services for their memberse Contracts for such groups are made by 

one person to whom the others assign power of attorney. 

Assistance in organization was usually given by the extension service of 

the State in which farm labor organizations were established. Some 

assistance in preparing the corporate structures and governing regula- 

tions was given also by attorneys vereed in cooperative law and practiee 

who worked with extension. Incorporzied associations have organized under 

the cooperative lavs of the respective States. 

Need for capital investment was not readily apparent when farm labor 

associations: first were organized, and generally they are not set up as 

capital—stock co .»peratives. Provisions for financing current %perations 

are usually made through fees and assessments based on the number 1f 

workers and the length of their employment. 

The majority of farm labor associations and of unincorporated farn labor 

employer groups has contracted for their members with the appropriate 

agencies for use of foreign or other labor. Full productive use of the 

labor available has been made possible through flexible and coordinated 

distribution to employers operating under a master contract. Other 

association operations have included maintenance of records and pay rolls, 

collection and payments of wages, transportaciszn, housing, or provisinrns 

for general welfare of workers and their families. Operation of central 

housing, ineluding the feeding programs at these canps, has increasingly 

had the attention of the cooperatives. 

Farm labor associations, with few exceptions, have not undertaken 

extensive general welfare activities for their labor grouns, presumably 

because of the emergency nature of the Farm Labor Program. 
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With decline in use of foreign-contract agricultural labor and vith 
removal of prisoners of wary some farm labor associations may liquidate. 
Increasingly, though, associations recognize the possibilities of co- 
Operative action, particularly in dealing with large numbers >of scas onal 
laborers, and it is indicated that some associations will give earnest 
attention to transportation, housing, and general welfare of vorkers. 

Pot hs c= 

Recommendations: 

1. Systematic study of possibilities of cooperative services in farn P . labor situations. 
e. Encouraging existing farm cooperatives t» assume additional rex 

sponsibilities for farm labor, where the need existse 
3e Incorporation of loosely organized eroups of employers who handle 

farm labor cooperatively. 
4. Strengthening 2f capital structures of farm labor c.operativese 
5e Careful determination of members! investments, and recording of 

such investments made on books of farm labor co 2peratives. 
6 Federation >of farm labor c.peratives where appropriate. 
7. Continued assistance from Extension Service on farm labor problems 

for which farmers! cooperatives may take responsibility. “4 

{s 
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INTRODUCTION 

The Congress of the United States, early in 1943, delegated to the 
Extension Service and‘to the Office of Labor, War Food Administration, 
responsibility for assistance "in providing an adequate supply. of workers 
for the production and harvesting of agricultural commodities..." essen- 
tial to the prosccution of the war. Under Public Law 229, as amended and 
supplemented, these responsibilities have been continued through 1946, 

though the Labor Branch, Production and Marketing Administration, has 

replaced the Office of Labor, WFA, in responsibility for recruitment, 
transportation, housing, and medical care of foreign contract labor. 

Extension Service's responsibility has been continued for various phases 
of the Farm Labor Program relating to domestic agricultural workers and 

the placement of both domestic and foreign workers. 

Effective working relationships have been maintained with such agencies 

as the United States Employment Service, public health departments, and 
public school systems. Relationships with fermer: employers have been 
excellent. The highly important contribution of farmers! cooperative 
associations to the successful pieeee ce of the Farm Labor Program is 
discussed in this report. 

SITUATION AND NEED 

Experience in the utilization in seasonal farm work »2f foreign contract 

labor, chiefly Mexican Nationals, Jamaicans, and Bahamians, carly in the 

period of World War II, indicated need for a single responsible agency to 

represent employers of an areas The need vas emphasized later in the 

extensive use of prisoners of var, domestic interstate contract labor, 

and migratory yvorkers. Contracting for labor, maintenance of records and 

pay rolls, collections, transportation, housing, and general welfare 7f 

domestic and foreign workers all presented problems that were uost 
effectively met by employers operating as a unit.. Greater local control 

and responsibility in the handling of seasonal farm labor accelerated its 

suitable regulation, flexible distribution, and productive use. The 
Office of Labor (later the Labor Branch, Production and Marketing 
Administration) found it simpler to deal with one agency than vith 

various individual employers and, therefore, urged employers to uge 

associations to cintract on behalf of employers for foreign labor. Most-- 

Service Commands 2f the U. S. Arny followed a similar pslicy in con” 

tracting for use of prisoners of war. Such elements in the utilization 

df domestic, and foreign labor in ‘the urgent production and harvest work 

of the var “and immediate postwar perind stimlated yong of co 

operative contractual and opis nethods. ‘ 

EISIORY 

Promotion of farmer-employer associations in utilization of contract 

labor became active in 1944, follovine the successful experiences of a 

few such organizations in 1943. Many additirznal labor associations were 

organized in 1945. Generally, these associations are located in areas of 

specialized farming. . ; es “peer gi 
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Three types of organization have been yidely used. They are incorporated 

cooperatives, whose main purpose is handling farm labor for members and 

others: existing farm organizations, incorporated or nonincorporated, whose 

primary purposes are other than the handling of labor; and unincorporated 

groups and committees established chiefly +o contract for labor, for which 

purpose these groups assign power of attorney to one persone 

The following examples, though not fully compréhensive, will illustrate 

the States! varied and individual approaches t9 the *situation. 

In New York, where in 1943 one farm labor association had functioned 

successfully, the Extension Farm Labor Program in 1944 required that 

employers operate through associations in utilization of contract labor 

jn farm. work. The same requirement prevailed for joint empl oynent by 

farmers and processors. That year 31 farm labor associations operated in 

the State. As of December 31, 1945, 43 such associations wore operating. 

Of these, 30 associations had farmer producers only as memberse -Thirteen 

associations were so organized as to permit inclusion as members not only 

farmers but food processors, where employment of Tabor for both production 

and processing was necessary. Federation of several associations of 

New York has been completed. 

Massachusett's approach to the problen differed from that of New York in 

that it was made exclusively through existing farmer cooperative associa- 

tions whose charters were sufficiently broad and which were so located 

that adequate farm labor service could be furnished. 

In California, als, existing growers! cnoperatives added the’ function of 

furnishing labor for growers and almost exclusively were responsible for 

operations with contract Mexican labor. Several associations are inter- 

county in scope and operated in.as many as eight or nine countiese Two 

of the largest are commodity groups, serving respectively citrus and sugar 

beet producerse 
- 5 th 2 Ss 

s 

Both existing growers! cooperatives and those organized for the specific. 

purp?se’ were utilized in many States to furnish farm labor to menbers and 

otherse 
; 

he ; 3 ; 

Virginia used existing cooperative associations and general farn organi za=— 

tions where possible. One service organization, Henrico Dairy Herd 

Improvement Association, added to its other activities some phases of the 

handling of contract farm labor in its area. In two areas where no exist- 

ing farm organization was available, the need was met by organizing 

independent farm labor associations. 

Maryland also utilized existing incorporated associations, whose charters 

were sufficiently broad, to contract for prisoners of war, although in 

every use of foreign contract labor nev associations were established. 

Twenty-three associations functioned in use of farri labor in 1945. 
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Cooperative organizations of Michigan farmers interested. in specific - aUeeee 

crops have handled farm labor. Included are Michigan Field Crops, Ince, - : 

which has as members various committees of growers 2f beets, beans, 
tomatoes, and cucumbers; five associations of muck-crop growers; and eight _ 

associations of fruit growerse The group last mentioned now considers ; 

the formation of a State-wide growers! association to handle labor problens 

connected with the fruit industry. ee 

Thirty farm labor associations, organized in Arkansas in 1944 and 1945, 

functioned in 1945 in the use of prisoners of war. 

Seventeen cooperative associations in Texas, six of which vere incor- +" 

porated organizations of growers, dealt with farm labor in 1945. 

Nebraska, in January 1944, had organized its first farm labor association 
in Scotts Bluff County. The same year, ‘22 other individual farm labor 
associations were organized in the State. In addition, 5 existing farmer 

cooperatives added the utilization of contract labor to their regular 

work of handling commercial commodities. . Two additional independent labor 
associations were organized in 1945. 

South Dakota, in 1945, had 25 incorporated farm labor associations. One 
of them, in Butte County, started in 1943. About.6 associations operated 
in 1944, centers ae ne 

Colorado reported 36- farm organizations dealing with farm labor in 1945, 
of which 33 were incorporated farm labor associations and three ‘were 
previously organized farmers’ cooperative ass0clbvlons, ee . 

Wyoming's fare labor associations in 1945 included 11 incorporated farm 

labor associations, 4 previously organized growers! - associations, 4 arm 

Bureaus, and 4 Brae BPR ER LED farn labor groups. 

Montana, beginning in 1944, had 24 group labor associations called 

"sponsoring organizations," op rans ae in 1945. Of these, 19 were un- 
incorporated AHOupS ete es “hey teas 

Idaho had a number of farm labor sponsoring groups in 1943. Successful | 

operations brought about a large increase in membership and in the organ- 
ization of new groups in 1944. ‘In 1945, 24 incorporated labor associa-’ 

tions, 1 growers! association, and 7. Beeucee Dera eds STORES Dahan in 

handling of farm labor. | 

Utah, with 12 contracting employer groups in 1945, had 4 eryiahons 
organized growers' associations that dealt with farm labor. 

Dealing with farm labor in Washington in 1945 were 13 incorporated labor 

associations, 5 previously organized erowers! PRSOCTALAODS engeie 

REAR onDOrE tet groups. 

In 1945, een had 19 ee IA slp agg nee bivs farn labory ‘of : Gach 7 
were previously organized farmers! Sooner eters: Oregon farn: labor 

associations have now been federated. | ji ee 
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Another group méthod in handling seasonal contract labor, of which the 

practice of Ohio growers is typical, has-been ie select one of their 

number to whom the others gave pover of attorney to'contract for labor and a 

to distribute it. Such groups are usually lotse organizations and not 

incorporated. — ee 
- 

Generally, labor ass»Xciatiodns:or committees are in reasonably compact areas, 

sometimes county-confined, and are made up of producers of like crop 

enterprises. 

Exhibit A of this report is a map showing Nebraska's associations, with 

approximate membership and crops to which labor has been ‘applied. 

PURPOSES © 

The loose organizations of employers of foreig contract farm labor, such 

as those groups that assign pover of attorney to one person, were estab— 

lished originally chiefly to meet the Orfice of Labor's request that one 

agency in an area represent individual employers in contracting for labor. 

Additional functions have been assumed as need was recrenized. In Ohio 

the person holding the power of attorney could also contract with tne 

Extension Service for housing and other services. Generally, these labor 

committees and loose organizations expected to continue ynly. temporarily 

and had n> ther purpose than to provide. a single contractual agency. 

On the other hand, ‘certain existing farm organizations took on the addi- 

tional function »2f handling seasonal contract labor, and certain independent 

incorporated farm labor associations included in the purposes of their labor “¢ 

programs additional responsibilities for labor housing, centralized account- 

ing and pay rolls, collections, transportation, and health and general 

wolfare of workers. Some of these were designed to operate not only through 

the war emergency but with some degree of stability in future years as needs 

existe he ; 

Inc»rporated farn labor associations usually have stated their purposes in 

broad and comprehensive terms, possibly reflecting their leaders! or 

attorneys! experiences with grovth and expansion fron their initial stages 

of other types of agricultural cooperatives. Usually, also, their stated 

purposes reflect the provisions of the eno operative lays of the respective ‘ 

States. 

The folloving extract from the form suggested in New York State for 

certificates of incorporation 2f farm labor co»perative corporations. is 

illustrative: 

2, This corporation is formed under and pursuant to the 

provisions of Article 4 of the Cooperative Corporations Law, and its 

objects and purposes are such as are authorized under such law, t2 wit: 

T. assist its members or any of them, by performing services connected 

with the production,. manufacture, preservation, drying, canning, 

storing, handling, utilization, marketing or sale of agricultural, 

dairy or horticultural products produced by then, and for tne 

agricultural, dairy or horticultural purposes of such members, or for 

performing services connected with the purchasing or hiring for or use 
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by them of supplies, including livestock, m machinery and equipment, 
and the hiring of labor, or any dne-or' more of ‘the kind of, services 
specified in this section, or for ‘performing such service :-as agent 
for nonmembers. This corporation shall have and exercise nll the 
rights, powers and privileges and immunities conferred upon corpora- 

tions by or under section Fourteen (14) of the General Corporation 
Law of the State of New York and of all of the same conferred.by 
Article Three (3) of the Conperntive Corporation Law, and also and 
likewise any and all such incidental »or subsidiary rights, powers, 
franchises and privileges as may be held, exercised »%r enjryed under 
or pursuant thereto wherein it may engage in the transaction of 
business or may assert any claim or right, »r act in any lavful 
capacity whatsrevere 

Article 2, section l, of the suggested Articles sf Incorporation of 
Nebraska's farm labor associations, likewise, illustrates the comprehensivee 

ness of purpose of incorporated fanm labor associations of that State. It 
follows: 

Section I. This corporation is formed for the purpose of pro- 
curing the. services of prisoners »f var, Mexican Natirxnals, and any 

and all ».ther available foreign, interstate, and intrastate workers 

for use on the farms, ranches, and other permissible places »1f employ— 

ment in ., County, Nebraska, in connection with the production, 

harvesting, and preparation for markets of agricultural commodities 

essential to the prosecution of the war, by means of contracts with 
the United States of America or any agency or agencies thereof, or 

with the Republic of Mexico or any agency or agencies thereof, or 

any corporation, association, person or persons; for the purpose of 

producing, handling, processing, preparing for market, warehousing, 

preserving, drying, canning, packing, manufacturing; utilizing, and 

marketing livestock or the aaricultural ‘products of it s menbe ers on 
the cooperative plan, and for engaging in any activity pertaining £4 

any of the things enumerated, including the purchasing, or otherwise 

securing for its members, of supplies, equipment, machinery, or 

commodities of any character. The corporation shall not deal in the 
priducts of nonmembers t) ah amount ereater in value than such as 

are handled ty it for members,’ ond shall not purchase supplies, 

machinery, and equipment for nonmembers in an amount greater in value 

than the value of supplies, machinery and equipment purchased for 
members. This corporation shall have all power nov vested or which 

may hereafter be vested in it by the law and statutes of the State 
of Nebraska applicable thereto, including the power to buy, lease or 

hold any real or personal property necessary or convenient for the 
conduct and operation of its business. 

Incorporated farm labor associations of South Dakota limited their purposes, 
as shown by the following ‘quotation from the suggested articles of in- 

corporations : 

The purposes for which this »%rganization.is formed is to 

engage in any activity relating t) the securing of farm labor or 

laborers for the use of its members, and, without limiting its 

general purpose, such association shall have the power t) contract 
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with the Government or any ‘governmental arency in »rder aig M2 a ga 

making labor avynilable t» the members 0f this association, and, t% 

the end that its purpose may be accomplished, this association 

shall have all the powers and rights necessary Fr convenient for 

carrying vut the purposes of the association. This association 

shall be entirely nonprofit and is organized for the sxle purp se 

of arranging and contracting for farm labor +> be turned ovor to. 

members without profit to the association. 
> 

ASSISTANCE IN ORGANIZATION 

The extension services of the States eenerally assisted sroups of inter- 

ested farmers by preliminary discussions of the possibilities of ca] 

operatives in meeting successfully the problems incident t9 handling labor. 

Assistance in preparing the corporate structures and ‘governing rqagulations 

and in organization of the various associations has been given in most 

States under the supervision of Extension. The cooperative laws af the 

respective States have governed. . 

Two independent farm labor associations in Virginia had assistance with 

corporate papers from the attorney for Maryland and Virginia Milk Producers! 

Association, Inc. ' 

In New York, active assistance was furnished by a professor of business 

managenent, Agricultural Economics, Cornell University, by a representative 

of New York State Department or Agriculture and Markets, by a representative 

of New York State Farm Manpower Service, anc by an attorney interested in 

coxperative law, who was recommended for the vurpose by Grange League 

Federation. 

A member of the New York farm labor staff works exclusively with farm labor 

associations. Among his activities are 
* 

1. Advising in the preparation »f statements and reports for the 

use of agsociation members, State and Federal departmentse 

2, Advising on the technical problems of financins associations, 

social security taxes, income taxes, and insurances 

3, Advising in the handling of records 1f operations of associa- 

tions including housing 2nd feeding programs, and the »repara- 

tion and use of standard management guides. 

The attorney for Maryland Farm Burcau ané local attorneys advised Maryland 

farn labor 2ssociations as to cornorate forms. These in turn were sub-— “ 

mitted to the State tax commission for any sugeested modifications. 

Legal forms used in the orgenization of Nebraska!s farm labor associations * 

were checked and approved by the State commissioner of agriculture!s legal 

staff. 

Exhibits B to K, inclusive, consist 9f c»xpies of procedures and forms, 

including organization arreement, certificates of incorporation, and by- 

laws used in New York and Nebraska. ? 
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It will be noted that the organization agreement form for New York in- 
Cludes not only the terms »f the mutual agreements preliminary to in- 
corporation but als» the operator's agreement for employment of labor. 
The certificate of incorporation limits the amount »%f corporate indebtedness 
for which members or directors may personally be liable and defines the 
property rights of members. 

MEMBERSEIP RELATIONS 

Eligibility for membership generally is on a broad basis. Illustrative 
is the following quotation 2f Article 2, sections 1 and 2 of New York's 
suggested bylaws: | 

. “Section 1. Any person engaged in agriculture, dairying or 
horticulture within the area served thereby shall be eligible for 
membership in and t> this corporatibn. 

Section 2. Any eligible person shall bec»me a member upon 
acceptance by the board of directors of his signed application for 
membership to, and the labor contract with, this corporation 
together’ with the payment of such sums as may be required .thereby. 

\ 

It will be noted that membership required a signed labor contract with the 
cooperative, together with the payment %f specified sums. Mtns 

Bylaws 2f Nebraska's associations require favorable action by the board of 
directors .n membership applications, together with the payment of a stated 
membership fee. Membership is nontransferable. Provision is made for 
withdrawals or for termination >of membership upon death or permanent 
removal %.f a member from an area. ? 

Large-scdéle operators, along with small onerators whose labor requirements 
may be relatively limited, frequently are members of the same farm labor 
association. y 

Included may be various processors and canners with field operations. 
Members or other farmers whose needs are for few. workers or for short 
periods may be as well served through labor associations as are those whose 
requirements are greater. 7 

The number of members in an association vary widely from a very few, 
usually large operators, t9 several hundred. One State's smallest associae~ 
tidn has 25 members: its largest has 1,500. Another State has one associa 
tion with less than 10, 

Services »f farm labor associations are seldom restricted to members, 
though members generally exercise prixrity ver nonmembers in use of 
workers contracted. The Delta Association, Arkansas, incorporated early. 
in 1944, served approximately 300 farmers with total operations 9f approxe 
imately 100,000 acres; though there were but 13 members. : 

Membership relations are maintained through direct contact with manager or 
field’ men in distribution of workers or with county agents. But limited 
use has been reported of other methods If xbtaining membership interest 
and support. 



MANAGEMENT 

There are wide variations in the management of farm labor associations. 

Incorporated cooperative labor %rganizations, as those in New York and 

Nebraska, t> which reference has been made, are usually governed by boards 

of 5 to 9 directors. In both of these States terms for which directors 

may be elected are staggered. Provision is not made for revolving direc-— 

torates. 

New York farm labor associations have hired managers whose duties may in-— 

clude allocation of labor, preparation »f records, collection and distribu 

tion of wages, camp »perations, and compliance with contractse. Association 

managers in some instances are themselves the biokkeepers and the accountants 

nf the association. Their recompense is said to vary from $225 to $325 a 

month, but ome association employing war prisoners paid its manager $100 a 

weeks. : 

In Nebraska, each association selected an executive secretary or manacer. 

In most associations he is paid by the association. Where the volume of 

business is not sufficient to warrant full employment, he may be hired by 

extension as part-time labor assistant. In nearly every situation, the 

county agent or farm labor assistant worked closely with the association's 

prograr, In larger associations, clerical help was paid by the association. 

In others, it was paid, by the association and extension in relation to the 

utilization of the services of the employee. Responsibilities and Policies 

in Supplying Farm Labor (Exhibit L) sets: wt the respective responsibilities 

of extension and labor associations in the functioning of labor programs in 

Nebraska. 

In the Aroostook Farm Bureau Labor Association, which served potato erowers 

of Aroostook County, Maine, in handling prisoners of war labor for potato 

harvest, the personnel was hired or borrowed from the Extension Farm Labor, 

Program. In 1945, the personnel t» carry on the association's business vas 

made up of 2 managers, 3 assistants in charge of loading and trmgortation, 

and 4 clerks. . 

Management of labor associations in Virginia may rest with an executive 

committee which meets for the purpose as required. A part-time bookkeeper 

was usually employed. 

In Montana, sponsoring organizations made up of operators using out-.f-State 

labor were responsible for making out pay rolls, subject to review and audit 

by the Office of Labor. Many groups hired a special clerk for this purpose, 

while others paid part of the salary of the clerk in the labor >frice in 

proportion to the relative utilization of the employees! servicese 

Farm cooperatives previrusly engaged in marketing, purchasing farm supplies, 

and in other farm business services; and those general farm organizations 

such as county farm bureaus, which added handling of farm labor +> »ther 

functions, usually made use of their existing management, though special 

executive committees for the purposes might be used. 

Where 19 2se committees have delegated power of attorney to one individual, 

extension apparently has assumed relatively greater managerial responsi- 

t 
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METHOD OF OPERATION 

Patterns of »speration of farm labor ass xciations have varied with the pur- 
poses of the organization, with the amount of direct services rendered by 
Extension Farm Labor or other agencies, and with changed situations and 
consequent changed sbjeetives of the associations. Operations of some 
organizations have been limited t» contracting for their members t> use 
foreign labor. In such cases dther services required in connection with 
the use 2f contract labor have been furnished by yther agenciese Some 

Ireanizations, however, either early in their operations or later as changed 
Situations have warranted, have included maintenance of records and pay 
rolls; collections »f wages from employer members; payments to workers, 
foreign governments, or agencies xf the United States Government as con 
‘tracted; transnortation, housing, and provisizns for general welfare of 
workers, foreign or domestic. 

Farm labor associations generally are n>t organized as capital stock co- 
operatives. It appears that the earlier eoncept of the associations! pure 
poses, activities, and proerams centered chiefly on their bargaining and 
maintenance of contractual relationships in the use of foreign labor, and 
that the possible ownership and use »f property and the necessity of capital 
investment in the associations for such purposes were not greatly anticipated. 
It appears further that until recently mst members considered that any 
assessment or contribution made t» the association, even for the acquisition 
of property, was for current »peratinons and not for capital investment - a 
ec oncept doubtless growing cut of the emergency nature of the program. 

Article IX, section 2, of the suggested bylaws 2f New York!'s membership 
farm labor associations is here austed: 

Any capital funds and reserves 7f the corporation shall be 

provided by the members in proportion to the estimated’ patronage 

shown by their labor contracts or xttherwise, equally and ratably, as 

may be determined by the board of directors. When any part of such 
funds are no longer needed by the corporation; they shall-be returned 

t» those who made contribution thereto in proportion to such contribu- 

tion, provided that the amount s» t». be due any person may be applied 
agcainst any anc all debts due from him to the corporation. 

Recordings of such investments by members are made on the association's books 
only and no sther evidence xf members! investment is provided. ' 

Nebraskats associntions annarently recognized the possible need of invested 

capital as shown in its suggested SLAMS ae eke II, section 5, quoted as 

follows? 3 

The board of directors is authorized to. issue noninterest 

bearing certificates of indebtedness having n> due date. Such 

certificates of indebtedness shall be retired at the Gap} oul On of 

the board of directors. 
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Nebraska's associations further provide for the retention of capital reserves 

from any annual net operation savings of the associations. From the bylaws, 

Article V, section 4, entitled "Distribution of Income," is quoted the appli- 

cable statement: 

The annual net operating savings allocated to members and non- 

members upon the basis of patronage, or such portion thereof as the 

board of directors in its digeretion shall determine, may be retained 48 

a capital reserve, provided it shall not exceed a reasonable amount, 

for any necessary purpose of the corporation. 

Maine's Arovstook Farm Bureau Labor Association has determined the property 

rights and interests of members as shown in the following quotation of 

Article II, section 4, of its bylaws: 

Property Rightse - The property rights and interests of each 

member in the association shall be determined and fixed in the pro- 
portion that the patronage »f each member shall bear t9 the total 

patronage of all the members 0f the association, as determined by the 

poard of directors. Any members admitted to membership shall be en- 

titled to share in the property of the association in accordance with 

the foregoing general rule. 

Funds for operating capital have been obtained chiefly from membership fees 

and from assessments of members based on the number of workers employed and 

the length of time of their employment, or on pay rolls. Membership fees 

vary widely, as do the operations t» which they are applied. 

Arkansas! Grady Farmers Assnciation required membership fees at rate of $16 

per expected worker. The Delta Association, also of Arkansas, required 

membership fee at rate of $15 per rorker contracted. 

Idaho's associations have flat membership fees of $2.50 to $10.00 and acreage 

fees of 5 cents to $1. 

Nebraskats associations! membership fees average about $10. Some Nebraska 

associations Pequire annual membership fees. 

Maine's Aroostook Farm Bureau Labor Association charged an association 

membership fee of $10 and collected besides a $20 deposit on each worker 
under contract. Employers were billed weekly and this deposit was used t9 
guarantee settlement to the Army against the grower's bill for picking and 

transportation.e 

A per-man-day charge. to the employer for each worker furnished is common 

practice. Maryland's associations collected service charges-of from 15 to 
50 cents a day for each man day of labor furnished the member. 

New Hampshire Agricultural Service, Inc., a subsidiary >of New Hampshire 
State Farm Bureau, made a charge of 20 cents a day per man for Jamaican 
labor contracted. 

Nebraska's associations! service charges veried from 10 to 50 cents per 

man day, or in s.me cases were on a percentage basis ranging from 5 to 15 

percent of pay rolls. 
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Virginia's associations! service charges varied from 3 cents an hour per worker 
to ls percent pay roll charge. 

Advances to the associations for payment of labor are generally required. The 

$20 per worker advance required of members of Aroostook Farm Bureau Labor 
Association. has been mentioned. Nebraska associations required at least 2 

weeks! advance payment for any contract labor. For prisoners of war the Army 

required advances of 50 percent of wages to cover a 30-day period. The 

associations obtained this from members. 

Responsibility of Associations 

Contracts 

Whether organized as corporations or as loose committees, farm labor organiza- 

tions, on behalf of members, have made blanket contracts with the appropriate 

agencies for use of foreign labor. Most such organizations had this as their 

primary purpose. ‘ 

Contracts with individual members for use of labor were designed to protect 

the associations in their master contracts for labor and when reasonably large 

deposits were required with the individual contract, members were less inclined 

to overorder and tended to make more effective use of available labor. 

The importance of carefully drawn, thoroughly understood, and financially 

supported contracts between associations and individual employers ordering 

labor through the association is emphasized by various situations that have 

developed. In one State certain dissatisfied farmers would not pay the 
contracting agency for prisoner-of-war labor used, but the Army required 

payment from the agency. In another State, vhere all associations did not 

recuire a formal contract with members, instances occurred in which a farmer 

refused to pay for labor furnished until after application of legal pressure. 

It is pointed out that full productive use may be made of the labor available 

through the flexible and coordinated distribution to employers made possible 

under a master contract. When workers can be moved from job to job with a 

Minimum of delay, as association contracts should permit, loss of use of labor 

is avoided and both employers and workers are better satisfied. 

Records, pay rolls, collections 

Many labor associations performed valuable services in assembling the work 

records of employees for members in centralized preparation of pay rolls, and 

frequently in collection and distribution of wages of workers. Eowever, in 

some States some of these services were performed instead by county Extension 
Farm Labor assistants of the counties in which the labor organization is locate< 

Use and distribution of workers 

The extent to which associations direct the use and distribution of workers 

varies greatly. In this field of operations particularly, Extension Farm Labor 

assistants have participated actively and directly, though maintaining close 

relationship with the associations. 
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In Maine's Aroostook Farm Bureau Labor Association, where in potato harvest 

season a considerable field forcé is necessary +o expedite use of labor in - 

picking, the association has designated or approved the respective placement 

agentsSe 

The Idaho Extension Service placed workers, «though placement officers 

in smaller camps were hired jointly by Extension and associations. 

The four farm labor associations of Bingham County, Idah», met local shortages 

of workers during the harvest peak by frequent exchanges of rorkers among 

associations. 

Full responsibility for placements »f contract labor is taken by both New York 

and California farm labor associatirns. 

Transportation 

Operation of daily transportation of centrally housed workers, between camps 

and farms may be effectively and economically acc »mplished by associations. 

Mainels Aroostook Farm Bureau Labor Association in 1944 contracted for 

approximetely 50 trucks to. transport prisoners of war between their quarters ~ 

and the potato fields. Dispatchers kept closely abreast 2f weather ANC ashes 

conditions s2 thot the labor would be properly utilized. 

Idaho's employer groups bore the bulk of the costs of transporting intrastate 

workers. 

Where farm lnbor assrxciation activities are expected to continue and where 

workers are centrally housed, transportation may become one of the association's 

chief phases »f »xperation. 

Bousing 

Assistance of many thousands of employed farm workers in producing and harvest— 

ing record-breaking food and feed crops in the war years, with less than normal 

loss, has had associated with it the problem of adequate housing of these 

workers. Particularly, it has been necessary t» provide extensive public 

housing for much of the seasonal farm labor made available in the emergency. 

As the need arose, varixus agencies have provided and managed farm labor camps. 

Extension Farm Labor provided much centralized farm labor housing and equipment 

for camps and lent or leased equinment for private farm'labor housing until 

grovers cyuld made adjustments to take over. Housing of foreign contract *'... 

workers in the early stages of the war was under exclusive supervision of the 

Office of Labor. Prisoners of var were housed and fed by the Army only, except 
as side camps were equipped »%r utilities were furnished by »ther agencies. 

Illustrative of possible association approach to farm labor housing problems is 
that of New York's farm labor assoxciatitns, which have given considerable 

attention to the housing needs of workers. Though on-the-farm housing has been 

promoted and its development as t> extent and quality is ome of the major phases 

of the State's farm labor postwar program,it has been necessary to provide 

extensive public housing for much 2f the seasonal farm labor made available in 

the war and postwar emergency. 
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Extension Service ‘in New York in 1945 operated camps for agricultural workers 
only when growers were unable to do so or it was desirable for Extension to 
operate for the protection of the workers! interests. No farm labor camps were 
operated by Extension unless sponsored by a farm labor association. Sponsorship 
included contribution of funds, guaranty of full use of workers, and collection 
from workers for board and housing charges to the camp management. New York 
farm labor associations and cooperatives sponsored 40 such camps in 1945. 

411 labor’ groups in New York dealing with foreign labor were encouraged to 
operate their camps, including the feeding programs. 

Esusing for migrant workers was provided by growers, who were responsible for 
maintenance and sanitary conditions. The first farm labor association-sponsored 
migrant camp in New York was opened late in 1945 at Pike, Wyoming County. It 
was built to house approximately 100 persons. in family units. The association 
owns the site and had paid approximately 50 percent of the cost of relocation 

- and improving’ facilities. gar am | 

In Columbia County, N. Y¥., the Columbia County Growers! Association has recently 
built two farm labor camps, one of which, costing approximately $10,000, is to 

* house migrants. 

Mid-Ulster Vegetable Growers Cooperative, Inc., bought the Hayden Camp (N.Y.) 
to operate in 1946. This camp started in 1943 with Extension leasing the camp 
and operating it; in 1944 the cooperative was formed to contract and to handle 

‘pay rolls. “In 1945, the cooperative leased and Operated the camps. In 1946, 
it owns the camp and will carry full respansibility. 

Wayne County Growers and Processors, Inc., with approximately 300 members, has 
purchased a camp site at Richmond Hill, N. Y., and will erect a camp for migrant 
labor at a cost of approximately $15,000, all to be paid by growers. Another 
camp, used in 1945 for prisoners.of war, has been purchased by this organization 
to house Jamaicans in 1946 and later probably migrant workers. 

Six New York associations in 1945 housed and fed workers in eight camps 
previously managed by the Government. Seven associations operated their labor 
camps under supervision of the Extension Service. Seven labor associations 
owned central housing property, though not necessarily full equity in the camps 
and facilities. 

In New York, apparently housing for farm labor after the emergency, whether 
personally owned private housing or association owned camps, will be of higher 
quality than heretofore. It is expected health and sanitary standards will be 
observed by employers who. will be. concerned also that housing will be suf+ 
ficiently desirable to attract and hold satisfactory workers. The extent to 
which associations of grovers may expand the acquisition and management. of 
central housing is uncertain, but it seems that growers! private housing and 
growers! association-operated central housing may constitute the chief farm 
labor housing program in New York. 

The concern of growers! assocations with labor housing is also reflected in - 
Maryland, where Several firm labor associations own their own labor camp. 
housing. Here the first two farm labor associations organized were established 
for the specific purpose of acquiring farm labor camps. ; 
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In Idaho, 10 associations constructed labor camps in 1945. Nineteen camps 
' housing foreign workers were operated by associations. Hight local producer 

associations of Canyon County are looking forward to semipermanent housing for 

migrant workers in the postwar period. Heavy investments in group labor housing 

are expected in this highly commercial crop production area. 

In Oregon, Wasco Fruit and Produce League has assessed its members $1.50 a ton 

for all fruit harvested in 1945 to pay for a new permanent migrant workers! 
camp costing approximately $10,500 and located near The Dalles. Oregon co- 

operatives have taken‘ responsibility for 8 such central housing projects for 

migratory workers. 

General welfare of farm workers 
ASR TI 

Unfortunately; the: pressures of the wartime economy and the heavy demands upon 
‘farm operators for food vroduction have detracted from a favorable atmosphere 

‘ for development of comprehensive programs affecting the general welfare of farm 
labor. Nevertheless, most agencies dealing with groups of seasonal farm labor, 
including some farm labor associations, having attempted to maintain satisfactory 
health and sanitation standards in housing and to maké available | provisions for 
needed educational, , social, recreational, and religious needs of ‘farm laborers 
and their familities. 

In the amount of planning, effort, and money put into a farm labor pro pram, 

New York is advanced. Illustrative of what has been done by a farm labor 

association for the general relfare of Negro migrant workers is the following: 
The King Ferry Camp for Negro migrant workers, Cayuga County,is operated by the 
Cayuga Cooperative Producers. On September 1, 1945, 408 persons were enrolled 
at the camp - 360 southern Negro laborers, 42 Bahamians, and 6 officials. A 

capable, trained young southern Negro minister served as camp manager. Serving 
in the child-care division rere young Negro women educators. Provision had been 
made for a recreational hall and a day-nursery building. The child-care division 
of the camp, sponsored by the Home Mission Souncil of Churches, was said to be 
well equipped and efficiently managed by competent workers. Twenty-seven 

children received the care of this division. 

At the Brant Camp, Erie County, N. Y., the farm labor association has added to 
the facilities a recreation room with a piano and juke box. 

The first task of the New York State Federation of Growers arid Processors! 
Association, Inc., has been to arrange for a child-care program for migrant 
farm labor peli through agreement with the Youth Commission of the State of 
New York. 

Partly because of the emergency nature of the Farm Labor Program, labor 
associations have given but limited attention to general welfare activities 
for farm labor groups. LS is urgent need for more work of this type. 

TRENDS 

Increase in number of incorporated labor associations in New York from 31 in 
1944 to 43 as of December 31, 1945, has been stated. Virginia added two in- 
corporated associations and Nebraska added one in 1945. Membership in Nebraska! s 
associations in 1945 was approximately double that of 1944. 
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It is improbable that additional labor associations will be established in 1946, as use of foreign contract labor doubtless will decline and use of prisoners of war is terminated. Eowever, some employers tend to use cooperative methods in employment of interstate or migrant farm workers and exceptions may occur. Generally, it is expected that with decline in use of contract labor some associations will liquidate. 

The field of farm labor is new to farmers! cooperative associations. As operations of various farn labor associations have progressed, the need for their continuing and possibly expanding services has been recognized. Assncia- tion and other farm labor leaders have considered the possible place and use- fulness of farm labor associations in the postwar period, particularly as they may take the responsibility and direction for centralized housing.were requiréd; for recruiting and equitable distribution of needed seasonal -labor:*for transportation: for insurance: for health, recreation, and hours of labor; for school facilities for youth; for child welfare centers for migrants; and for general welfare of workers. WNew York leaders have estimated that a considerable percentage of existing farm labor associations in that State will contime constructive progiams involving farm labor. The majority of Maryland's associations are expected so-to function. Indications in both States are that attention will be given to the housing required to satisfy the needs of migrant workers on whom employers of seasonal farm labor nov expect they may largely depend. 

Withdrawal of public agencies from some aspects of the wartime Farm Labor Program may accelerate cooperative operations of farm labor associations in situations in which recruitment, housing, transportation, and general welfare of agricultural workers present problems. 

RECOMMENDATIONS 

ays Systematic study should be directed to - 

(a) Nature and extent of appropriate farm labor functions 
for cooperatives. 

(b) Possible need for continuation of farm labor operations 
now performed by co»xperatives. 

(c) Trends in farn labor situations that may indicate need 
for expansion of co yperatives' farm labor operations. 

ee Marketing, supply, and service cooperatives now in operation 
may be encouraged to add farm labor functions where the need 
exists. The accumulated managerial experience of many 
cooperatives is highly valuable, and with the usual good 
menbership support and the financial strength of going 
organizations, farm labor services for members may be more 
adequately provided. 

3 Loosely organized and unincorporated groups of employers of farm 
labor should consider carefully the values 9f incorporation. 
Large operations involving many workers, when conducted by loosely 
organized groups, may be disadvantageous and possibly hazardous. 
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Capital structures of farm labor cooperatives shovid be 

strengthened sufficiently to meet adecuately the necessary 

investnents of the organizations in housing and other 

facilities. , . ie 

Investments of members in the capital of farm labor cooperatives 

should be carefully established and recorded on the books of 

the associationse 

Usefulness of federations of farm labor cooperatives should 

be weighed, particularly in relation to possible greater 

economy and efficiency in recruitment of out-of-area workers 

‘ than can be demonstrated by member: associations acting 

independently. 

Farm labor problems for which employers, through their 

associations, may assume cooperative responsibility should 

- continue to have such study and assistance from the Extension 

Service as generally is afforded in the problens encounted 

by farn marketing, supply, and other service co speratives. 
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EXEIBIT B 

AEs (Cooperative) 
FARM LABOR ASSOCIATION 

= Organization Agreement - 

The undersigned, a ek Sie in County, 
hereinafter referred to as "operator" together with other signers of agreements, 
identical herewith, for the purpose of facilitating the hiring of labor and obtain- 
ing services relating thereto propose to organize an association under the 
Cooperative Corporation's Law of the State of New York, as hereinafter provided, 
anc in consideration of the premises, hereby agrees for himself and for the express 
benefit of and for the association to be organized, as follows: 

1. (a) The association shall be organized with suitable articles of in- 
corporation and by-laws as determined by the organization committee consisting of 
the following persons: 

(State name and address of Committee members) 

(b) This committee may, in the discretion of a majority thereof, increase 
its membership, fill any vacancy therein, and appoint any committees deemed neces- 

sary to conduct the details of its affairs. The committee, or any committee 

designated by it, may prescribe an organization fee to be paid by each person 

signing an organization agreement identical herewith and may incur necessary 

obligations, make necessary expenditures, and take any such action as may, in its 

discretion, be deemed advisable to further the organization of the association. 

2» If, on or before ; ‘+ 194 , the organization committee is of the 
opinion that sufficient sign-up has been obtained to enable the association to- 

operate efficiently, the committee ‘shall, by written notice to each person who has 

signed an agreement like this one, specify a date and place for a meeting of those 
who sign such agreements to enable those attending such a meeting to determine, by 

majority vote, whether to form the association, and to consider such other business 

as may be deemed expedient. Soa et ge 

3. The orgenization.committee shall keep full, true, and detailed accounts 

of all receipts arid all expenditures of every kind and shall have such accounts 

audited and render a written report thereof to the Board of Directors of the 

association when organized, and shall thereupon turn over to the association “any 

balance remaining in its hands free of obligation. If the association is not so 

- organized, such bh oes belance shall be prorated among those who contributed 

thereto. 

4. The operator shall pay to the organization committee an organization fee 

of _ >, said payment to be made immediately upon the execution of this 

agreemente & 

5. Operator hereby agrees that his signature on the labor ageement shall be 

deemed to all intents and purposes the same as his signature to this organization, 

agreement, all of which shall be irrevocable except as provided in section 2 of this 

organization agreement and the by-laws of the association and he so agrees in order 

to induce other operators to sign agreements like this one for ans benefit,.as well 

as their own general benefit. . 

6.. Acceptance hereof shall be deemed conclusive upon the mailing, by the 

association, of a notice to that effect to operator at his address noted below, 

and such mailing shall be conclusively established by the affidavit of the secretary 

of the association. 
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7%. Subject to the terms theresf, operator agrees to be bound by the terms of 

the following labor agreement, which, on -the acceptance hereof by the association, 

may be used separately from this organization agreement. 

> Be 2 ok KE EK ok 3k 2k 2K KK OK KK ok 2K OK 

Looe ort eae aa ee 

- 

> tabs Aine ser eene 4 

< poke nk 

ry sg + shun Chectatneeene {iS LABOR AGREEMENT(WRA) ~~ 25° 02 245 

The ts Agsociation, heréafte
r called the: "association" and the 

undersigned operator, hereinafter called the! "operator", hereby agrees as follows: 

1. } Operator has determined that.he will require the following man-days of 

labor hereunder during ‘194.2. 2% off & | + ett ect 7 

May June July Aug.” *.Sept. Oct. Nove » Dece- . Total 
ot 

and he shall hire such labor from the association and pay therefor as hereinafter 

set forth. Association shall exert its best efforts to make such labor available 

to overator at the agreed rate of pay and at the: times and in the quantities above 

scheduled. - Rey sip tahelsacie i ; 

2.. Should the available supply of vorkers be less, at any time, than the total 

demand therefor, the association shall apportion such supply and allocate workers,: 

to the best of its ability, to operetor in the proportion that his scheduled ~ 

requirement bears to the. total requirement. 

3. The risk of such conditions as weather, crops, etc., are assumed by the 

operator, it being his duty and obligation to utilize the labor to be supplied to 

him hereunder. In the event of a surplus of workers, association may contract. to 

supply the same or any part thereof, temporarily,, to others who may not theretofore 

have entered into labor agreenents with the association... 

4. Ag finally allotted, the workers will be employed by the operator in 

accordance with the rules and regulations of the approriate Governmenial agencies, 

including but not’ limited to the War Food Administration, a covy of wnich rules 

and ‘regulations shall be posted by the association for the information of the © 

operator and be deemed incorporated therein by reference. The rate of pay shall 

be - ‘¢@ per hour, or - ¢ per unit, piecework.. The association is 

authorized, empowered and -diretted to fill in the foregoing hourly or piecevork | 

rate, if left blank at. the time of the execution of this agreement, as the same 

may be found, under the War Food Administration program, to be the prevailing 

hourly wage of piecervork rate of pay for similar work under similar conditions 

in the locality concerned:. All wages together with such subsistence and other sums 

provided for under the applicable agreement vetween the association and the War 

Food Administration, shall be due and payable by the operator to the association 

promptly at the close of each week. 

"5, Operator’shall denosit with the association the sum of $ ~ for each man- 

day in the labor schedule set forth in paragreph 1 above. Such deposit shall be 

paid atthe time and in the manner to be determined by the association and shall 

constitute part payment to be credited t9 operator's account, applicable to such 

week or weeks as association may determine. pa ONS % oe “ie 

- 
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6- Operator shall fulfill and abide by the by-laws, rules and regulations of 

the association, all of which are and are to be considered a part of this agreement 

as though fully incorporated herein. Association being organized to function 

without profit, such by-laws shall provide, inter alia, for the creation of a 

working fund and for the fixing of fees, dues and charges to be payable into its 

treasurye 

7. This agreement. is subject to all of the terms and conditions which may 
apply t9 or be contained in the agreement between the association and the War Food 
Administration, the association being authorized and empowered to accept such 
snerest as to it may seem proper and operator assuming and being bound by the same ond ratifying and approving any end all provisions presently applicable and any and 
all alterations and amendments hereafter to be made. A copy of such association- 
Wer Food Administration agreement, and all amendments thereto, shall be posted by 
the association for the inspection of operator, the same being made a part hereof 
and incorporated herein by reference. 

8. The status of the workers, the nature of the labor which they may be 

bedtaired to perform and the treatment to be accorded them are defined and governed 

by international agreement and such rules and regulations as nave been or may be 

promulgated, from time to time, by the U. S. Government, its departments and 
agencies, a digest of which shall be posted by the association for the information 

of operator, and the ebriss e of the. parties hereunder shall be in oop ence there— 

withe 

9. In the event of any default on the part of the operator, the association 

may, in addition to the exercise of such other rights and remedies as it may 

possess, withhold any and all workers from operator and take such other ané further 

action with respect to such default as to its board of directors may seem proper. 

10. Operator shall furnish, at his expénse, transportation for workers here- 

under, between the camp or labor centers where they may be quartered, and the 

place or places where such workers are to perform services. 

“11. The terms "worker", "operator" and "association" employed in this agree- 
ment are defined, as follows: 

"worker" . . . an agricultural worker, from a foreign country, available 

through the War Food Administration, to alleviate the current 

shortage of agricultural labor and to aid in the successful 

prosecution of the war; 

"operator" . . a producer, processor, or manufacturer of farm products 

or food supplies. 

"association". an organization of operators formed for their mutual benefit 
and advantage as an adjunct to their private enterprise, 

and functioning without profit. 

12. This labor agreement shall apply to and be effective for the 194_ crop 
year, only. 
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READ, CONSIDERED AND SIGNED at Sih aie lier Ei eve, sae 
day Ofer. pelea eae 

Operator's signature . ; 

Address Ee eee Rr ce 

Township Don tu eee AS ee ee ee Se eee 

County Rr Saee bE ic Ni dckn catalan A 

ACCEPTED this | day of : Mel tty: gat es 

Association, 

by 
(title) 

NOTE: Should any operator with proper facilities furnish board and housing to 

any worker under the foregoing agreement, a credit will de allowed to 

him. It is urged that the association be promptly notified if housing ~ 

and board can be furnished so that arrangements may be completede 



oe NEW. YORK EXHIBIT C 

(Suggested form for Cooperative Corporations ) 

CERTIFICATE OF INCORPORATION 

CTeat neh yehen » INC., pursuant to Article 4 of the Cooperative Corporations Law. ai 

We, the undersigned, all being persons of full age and at least two-thirds 
Q¢ing citizens of the United States, and at least one of whom is a resident of the 
State of New York, desiring to form a cooperative non-stock agricultural, dairy or horticultural corporation, pursuant to the Cooperative Corporations Law, do 
hereby certify as follows: | ; 

1. The name of the proposed corporation is 

» INC. 

2. This corporation is formed under and pursuant to the provisions of 
Article 4 of the Cooperative Corporations Law, and its objects and purposes are 
such as are authorized under such law, to wit:. To assist its members or any of 
them, by performing services connected with the production, manufacture, preser- 
vation, drying, canning, storing, handling, utilization, marketing or sale of 
agricultural, dairy or horticultural products produced by them, and for the 
agricultural, dairy or horticultural purposes of such members, or for performing 
Services connected with the purchasing or hiring for or use by them of supplies, 
including live stock, machinery and equipment, and the hiring of labor, or any 
one or more of the kind of services Specified in this section, or for performing 
such service as agent for non-members. This corporation shall have and exercise 
all the rights, powers and privileges and immunities conferred upon corporations 
by or under section Fourteen (14) of the General Corporation Law of the State 
of New York and of all of the same conferred by Article Three (3) of the 
Cooperative Corporations Law, and also and likewise any and all such incidental 
or subsidiary rights, powers, franchises and privileges as may be held, exercised 
or enjoyed under or pursuant thereto wherein it may engage in the transaction of 
business or may assert any claim or right, or act in any lawful capacity whatso- - 
ever. 

ee aes depend Coty) 
3. The principal office of the corporation shall be located in the (Village) 

oe » County of _. _, State of New York. =. (Town_—s*) 
4. Its duration is to be perpetual. —— 

ms 

5. The: number of its directors shall: be not less than 5 nor more than 9. 

62) ahs names and post-office addresses of the persons constituting the board’ 
of directors until the first annual meeting of the corporation, at least one of 
whom is a citizen of the United States and a resident of the State of New York, are: 

Cod ela ~ NAME Sal gues Ge P. O. ADDRESS 
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7. The amount of corporate indebtedness for which the members or directors 
of the corporation shall personally be liable shall not exceed 10.00. 

8. The property rights and interests of the members shall be unequal and shall 
be determined upon the basis of and in proportion to the advances or contributions 

of the several members, but no member shall receive any sum in excess of the amount 
of his advance or contribution. 

9. The name and post-office address of each subscriber of tnis certificate of - 
incorporation is: 

NAME P. O. ADDRESS 

IN WITNESS WHEREOF, we have. made, signed, acknowledged and filed this 
certificate. ae Hy 

NAME 

STATE OF. NEW YORK . : ; 
¢ SS: 

County of fae 

On this day of 3 194, before me personally 
came : | ea 

ee . ca 

to me known and known to me to be the individuals. described in and who executed the 
foregoing instrument, and they severally acknowledged to me that they executed the — 
same. Toh: Pea 

LL 

Notary Public County N.Y. 

~ 



NEW YORK EXHIBIT D 

(Cooperative) 

Section 1. The purposes of this corporation are to assist its members by performing services connected with the production, manufacture, preservation, drying, canning, storing, handling or utilization of agricultural or horti- cultural products produced by them, (1) by contracting with any individuals, corporations, or public agencies for workers and to hire workers and to make any other arrangements incidental to the provision of workers to be employed on farms, (2) leasing, buying, erecting or improving, equipping and operating housing, feeding and recreational facilities for such workers, and (3) per-. forming such other functions incidental to these purposes as are consistent 
with the law, including the performance of such services as agent for non- members. : 

Section 2, The area served by this corporation shall consist of the counties of nee 

Article II - Membership 

Section 1. Any person engaged in agriculture, dairying or horticulture 
within the area served thereby sh2ll be eligible for membership in and to . 
this eorporation, 

' RO 

Section 2... Any eligible person shall become a member upon acceptance 
by the board of directors of his signcd application for membership to’, and 
the labor contract with, this corporation together with the payment of such 
Sums aS May be required thereby, : 

Section 3, After admission to membership a certificate of membership 
shall be issued by the corporation to each member. Such certificate of 
membership shall not be transferable, 

Section 4, Any member may resien his membership effective only on 
March 1st in any year, upon giving notice in writing to the secretary during... 
the February next preceding. = apis 

Section 5. Any member shall forfeit his membership should he céase to 
be engaged in agriculture, dairying or horticulture within the area served 
by this corporatione. ‘ 

_ Section 6, In addition to the provisions as. to eligibility of members 
contained in the certificate of incorporation or included or to be included 
in these by-laws, the board of directors may prefer charges against any 
member if the board shall determine that such member (1) has violated any of 
the provisions of these by-laws, or (2) has violated any of the provisions of 
his contract with the corporation or any of the rules adopted by -the corpora- 
tion in pursuance of such contract, or (3) has failed to pay any obligation 
to the corporation promptly when it falls due or (4) has been guilty of 
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Section 3, The Board of Directors shall require the treasurer and all 

other officers, agents, and employees handling funds or securities amounting 

to one thousand dollars or more-in any one year to be covered with adequate 
bonds for the faithful performance of their ee the premiums on all 

such bonds to be paid by the corporation. 

Section 4. The Board of Directors shall meet at least once during the 
fiscal year. Meetings shall be held on the call of the president or upon 
written request of a majority of the Board of Directors. Such meetings may 
be held at any place designated in the notice of mectings 

Section 5, No director, officer or member of this corporation shall 
receive, directly or indirectly, any salary or compensation for services 
rendered this corporation either as such director or officer or in any ‘other 
Capacity unless authorized by the concurring vote of two-thirds of all the 
directors, In this manner the Board of Directors shall have the power. to 
fix salaries of the corporation's employees or agents, and compensation 
for services rendered, in its behalf, which may include reimbursement for 
moneys actually spent while traveling as an employee or agent of the cor- 
poration. 

Section 6. No director of the corporation shall be interested dir- 
ectly or indirectly in any contract relating to the operations conducted 
by the corporation or in any contract for furnishing supplies thereto, 
unless theretofore authorized by the vote of 2/3 of the directors, exclud- 
ing Beer director so interested. 

Section 7. No director shall be a party to any contract with the 
corporation which shall differ in substance from similar contracts with 
its other members, 

Section 8. A majority of the Board of Directors shall-constitute a 
quorum for the transaction of business at any meeting of the Board. A 
favorable vote of a majority of the total membership of the Board shall 
be required to authorize the borrowing of funds. . 

Article Vi - Duties of Officers 

Section 1. The president shall . 
(a) Preside over all meetings of the corporation and the 

Board of Directors. 

(bo) Sign as president, with the treasurer, all notes, deeds, 
and other instruments on behalf of the corporation. - 

(c) Call special meetings of the corporation and the Board 
of Directors. 

(d) Perform all acts and duties required of an executive 
and preSiding officer, high 

Section 2,.-In the absence of + president or his disability or refusal 
to serve, the vice-president shall beet all duties of the office, 
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Section 3....The secretary shall 

(a) Keep a complete record of all the meetings of the 
corporation and of the Board of Directors,.. 

(b) Serve all notices required by law and by these by-laws,. 

(c) Have the custody of the seal of the corporation and shall Cause the same to be affixed to such instrument, on . behalf of the corporation, as shall be directed by the 
Board of Directors, 

(a) Keep a complete list:-of members and their addresses. 

(e) Notify the officers ana all members of committees of 
their appointment, va 

(f) Perform such other duties as may be required of him by 
the Board of Directors, 

Section 4, The treasurer shall 

(a) Sign as treasurer all checks, and with the president, sign all notes and other obligations of the corporation. 

(b). Receive and disburse all funds, and be custodian of all the securities of the corporation, | e 

(ce) ‘Keep a full and accurate account of all the financial 
transactions of the Corporation in books belonging to the - corporation, and deliver such books to his successor in office when qualified, ae i 

(d)- He- shall make a full report of all. matters and business 
pertaining to this office to the members at the annual 
meeting, and to the directors: whenever required by law, 

(e) Deposit all moneys of the corporation in the name and: 
to the credit of the corporation in such depositories 
as may be designated from time to time by the Board of 
Directors. 

(f) Perform such other duties as may be required of him by 
the Board of Directors,. : 

Section 5.. No officer of the corporation shall be interested, dir-°- ectly or indirectly, in any contract relating to the operations conducted by the corporation or in any contract for furnishing supplies thereto, unless authorized by the concurring vote of 2/3 of the directors, _ 
bf 
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Article VII - Rights and Duties of Members 

Section 1, No member shall employ or accent the services of any 
worker, as defined in any labor agreement which he may have with the cor- 

poration, except in accordance with the provisions of such agreement. 

Section 2. Should any member employ or accept the services of any 
worker, as defined in any labor agreement which he may have with the cor- 

poration, in any manner other than pursuant to the provisions of such. 

agreement, or without the prior written consent of the corporation, he shall 

be liable to, and shall pay to the corporation, upon its demand, the sum of 

Fifty ($50) Dollars per worker for each day of such employment or service, 
which sum shall be, and shall be deemed to be, as. and for peau eed damages 
and not regarded as a penalty. 

Section 3. Hach member shall properly and in good faith comply with 
these by-laws and any amendments thereof duly adopted and with the terms 

and conditions of any and all agreements with this corporation on his part 

to be performed and with any and all rules and regulatioris adopted by the 

corporation and he shall govern his conduct in all matters and things in 

Manner which shall not be detrimental to the RLEAtS and interests of the 

corporation. 

Section 4. Upon the death, withdrawal or expulsion of a member, the 

board of directors shall equitably and conclusively appraise his property 
interests in and to the corporation and shall fix the value thereof in 
money, which shall be paid to him within one year after such expulsion 
or withdrawal, or to his personal répresentative in the event of death. 
All such payments, however, shall be subject to deduction of all indebt- 
edness due from the member to the corporation. 

Article VIII - Indebtedness, Liability of Members — 

Section 1, No member shall be liable for the debts of the corporation. 

Article IX - Finances 

Section 1. The corporation shall provide for the payment of expenses 
through a working fund from patronage fees, dues, assessments or charges 
contributed by its members and patrons at rates and times to be determined 
by the Board of Directors, subject to ratification by a majority of the 
membership. Unless and until so determined otherwise, each member shall 
pay; (a) the sum of dollars as and for ae organization fee; 
(b) as an assessment, upon demand of the board of directors and at ‘the 
time or times and in the manner to be determined by such board, each 
member: shall pay. ‘per centum of all sums payable by him to the cor- 
poration, pursuant to his labor agreement with the corvoration; ‘and (c) 
at those times when .the total contract commitments of members and non- 
members for labor aggregate an amount’ less than the total labor available 
for employment and payment for which may be chargeable to the corporation, 
each member shall be liable for the employment of such chargeable surplus 
in the proportion that his estimated labor requirements bear to the total 
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thereof, Any funds in excess of those necessary to meet expenses of con- 
ducting its operations shall be returned to members and patrons, or deducted 
from their future fees, in proportion to their respective contributions, as 
the board of directors may determine, 

Section 2. Any capital funds and reserves of the corporation shall 
be provided by the members in proportion to the estimated patronage shown 
by their labor contracts or otherwise, equally and ratably, as may be deter- 
mined by the Board of Directors. When any part of such funds are no longer 
needed by the corporation, they shall be returned to those who made contri- 
bution thereto in proportion to such contributions, provided that the amount 
so to be due any person may be applied against any and all debts due from 
him to the corporation. 

Section 3, There shall be an auditing committee of three members who 
shall not be directors, officers, agents or employees of the corporation, 
The members of this committee shall be elected by the members of the cor- 
poration at the annual meeting, and shall hold office for one year, or until 
their successors are duly elected and qualified, The auditing committee shall 
cause the books, records, property, and business of the corporation to be 
examined and suitable reports to be made, 

Article X = Seal 

Section 1. The seal of the corvoration shall be in the form of a cirele 
and shall bear the name of the corporation and the year of its incorporation. 

Article XT - Amendments 

Section 1. These by-laws may be amended at any meeting cf the corpora- 
tion of which the members shall be given at least 10 days! notice, by a 

3/4 vote of the members voting, either personally or by mail provided that 

10% of the whole membership shall vote and jthat notice of such proposed 

amendment shall have been included in the call for said meeting. 
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NEBRASKA EXHIBIT E 

L=40 
ARTICLES OF INCORPORATION | 

of 

* NON-STOCK 
—— 

COOPERATIVE LABOR ASSOCIATION 

KNOW ALL MEN BY THESE PRESENTS, That we, the undersigned, all of whom are 
engaged in the production of agricultural products, do hereby voluntarily 
associate ourselves together for the purpose of forming and becoming a non- 
profit, co-operative association without capital stock and to become a body 
corporate under the provisions of Article 14, Chapter 24 of the Compiled 
Statutes of Nebraska, 1929, referred to as the Non-Stock Co-operative Marketing 
Act; assuming all the rights, powers, and privileges necessary and incidental 
to the purposes for which the corporation is organized, and any other rights, 
powers and privileges granted by law to ordinary corporations except such as 
are in conflict or inconsistent with the express provisions of said Act, and 
do hereby adopt the following Articles of Incorporation, to-wit: 

ARTICLE I 

Section 1. The name of this corporation shall be 
NON-STOCK COOPERATIVE LABOR ASSOCIATION. 

Section 2. The principal place of business shall be in the City of 
; County, State of Nebraska. 

Section 3. The resident agent shall be 
of County, Nebraska. 

ARTICLE II 

Section 1, This corporation is formed for the purpose of procuring the 
services of prisoners of war, Mexican Nationals, and any and all other avail- 
able foreign, interstate, and intrastate workers for use on the farms, ranches, 
end other permissible places of employment in . | County Nebraska, in’ 
connection with the production, harvesting, and preparation for markets of 
agricultural commodities essential to the prosecution of the war, by means of 
contracts with the United States of America or any agency or agencies thereof, 
or with the Republic of Mexico or any agency or agencies thereof, or any 
corporation, association, person or persons; for the purpose of producing, 
handling, processing, preparing for market, warehousing, preserving, drying, 
canning, packing, manufacturing, utilizing, and marketing livestock or the 
agricultural products of its members on the cooperative plan, and for engaging 
in any activity pertaining to any of the things enumerated including the pur- 
chasing or otherwise securing for its members of supplies, equipment, machinery, 
or commodities of any character. The corporation shall not deal in the products 
of non-members to an amount greater in value than such as are handled by it for 
members, and shall not~purchase supplies, machinery, and equipment for non= ~~ 
members in an amount greater in value than the value of supplies, machinery and 
equipment purchased for members, This corporation shall have all power now’ 

vested or which may hereafter be vested in it by the law and statutes of the 

State of Nebraska applicable thereto, including the power to buy; lease or 

hold any real or personal property necessary or convenient for the conduct and 
operation of its business. agg pene 

27159vh-3/44 
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Section 2. The time of the commencement of this corporation shall be the 

day of , 194 , and it shall continue for a period 

of twenty years. ' pik a 

ARTICLE III 

Section 1. All persons residing in County Nebraska, and 
engaged in the production of the ogricultural products handled by this corpo- 

ration, including lessees and landlords receiving such products as rent and 

other non-profit associations of producers engaged in activities for the benefit 
of which this corporation is formed, shall be eligible to membership in this 

corporation, and to participate in its affairs upon proof of compliance with 

the terms and conditions provided herein or in its By-Laws. ; 

(a) Membership in this corporation shall be evidenced by Membership Cer- 

tificates, which shall be provided for in the By-Laws of this corporation. 
Such Membership Certificates shall not be assignable or transferable except 

as provided for in the By-Laws. 

Section 2. Each member shall be entitled to but one vote on any and all 

occasions. Voting by proxy shall be permitted. 

Section 3. This corporation is not organized for profit and shall have 

no capital stock. 

(a) New members may be admitted on the same basis from time to time in 
accordance with rules and regulations specified in the By-Laws of this corpo- 

ration. ‘ 

ARTICLE IV 

The corporate powers, business and affairs of this corporation shall be 

managed by a board of five directors, who shall be elected by the members 

from their own number. At the first annual meeting,. one Director shall be 

elected for a term of one year, two Directors elected for terms of two years, 

and two Directors for terms of three years, all of whom shall hold office 

until their successors are elected and qualified. At each annual meeting 

thereafter, all elections to fill vacancies shall be for o term of three 

years. The names and residences of those who shall serve as organization 

directors and for all other purposes until their successors are elected at 

the first annual meeting and qualified, are as follows: 

NAMES : sak te | - RESIDENCES 

27159vh-3/44 
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ARTICLE V 

These Articles of Incorporation may be amended at any annual meeting of the members or at any special meeting called for that purpose, provided, that any such amendment must first be approved by two-thirds of the Directors of 
this corporation, and then must be adopted by a majority of the members 
“cttending the meeting of the corporation at which such amendment is submitted. 

ARTICLE VI 

the power to make, alter, amend, or repeal the By-Laws for the government and management of the corporation shall be in the Board of Directors. 

IN WITNESS WHEREOF, we have hereunto set our hands this day 
Of F n94 5 

TS SS 7 SR a a a Na SS ee a 

ST a Ee I LE 

—— eee 8 

ACKNCWLEDGMENT 

STATE OF NEBRASKA ) 
Oss 

COUNTY OF ) 

On the day of » 194 _, before me 
» a notary public, in and for 

County, Nebraska, personally came 
seen eens nee ee 

nr ra 

ee yp rete nen eg epee 

personally known to me to be the identical persons who executed the foregoing 
instrument and each for himself acknowledged the execution of the same, for 
the purposes therein set forth, to be his voluntary act and deed. 

NOTARY PUBLIC in and for 

County, Nebraska 

My Commission expires: 

tke 
ow te 

(SEAL) 

27159vh-3/44 
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Exhibit F 

NEBRASKA eit 

BY-LAWS 

FOL 
a 

NON-STOCK COOPERATIVE LAPOR ASSOCIATION 

ARTICLE I 

Meetings 

section 1. Annual Meeting. The annuel meeting of the members 
of this corporation shall be held at the principal place of business of 
the corporation in Nebraska, on the day of 
of each year at 2:00 o'clock D-M., if not a legal holiday, or if a legal 
holiday, on the next business day following. 

Section 2, Special Meetings. Swecial meetings of the members 
may be called at any time by the Roard of Directors. Ten per cent (10%) 
of the members may file a petition with the Secretary, stating the 
specific business to be brought before the corporation and demand a 
special meeting at any time. Such special meeting must thereupon be 
called by the Directors. No business ‘shall be transacted at a special 
meeting except such as is specified in the notice. 

Section 3, Notice of Meetings. Except as otherwise required 
by law, notice of all meetings, together with a statement of the purposes 

thereof, shall be mailed by ordinary mail to each member by the Secretary 
at least ten (10) days prior to the meeting. 

Section 4, Quorum. A quorum shall be a majority of the 
members when the total does not exceed fifty, or, in other cases, twenty 
per cent (20%) of the totnrl number of members provided this twenty per 
cent (20%) is not less than twenty-six members, except on questions 

where the strte law requires the majority of all members. In case less 
than a quorum is present, members shall have power to adjourn to a 
certain day by giving proper notice of such adjourned mecting. in the 

regular manner, All members at any meeting shall be registered by the 
Secretary. 

Section 5. Conduct of Meetings,. The order of business at the 

regular meetings and so far as possible at all other meetings, shall be: 
(1) Calling of meeting to order, (2) Proof of notice of meeting, (3) 
Reading and action of any unrpproved minutes, (4) Report of officers 
and committees, (5) Election of Directors, foe Unfinished business, : 
(7) New Business, (8) Adjournment. 

“Section 6. Voting. Each member urate to only one 
vote on any suestion or matter affecting the corporation or relating to 
its affairs, .Proxy voting shall be allowed, . a 
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ARTICLE II 

Membership 

Section 1, Membership and Voting. The members of this 
corporation shall consist of the holders of membership certificates. a 
Any person, group, association or corporntion who is oualified for 
membership in accordance with the Articles of Incorporation and whose 
epplication has been favorably passed upon by the Board of Directors, 
shall pay a membershin fee of $ and shall receive therefor 

a non-transferable membership certificate which shall constitute his 
evidence of membership in the corporation. 

: as 

Section 2, Withdrawal. Any member desiring to withdraw from 
the corporstion may do so by surrendering to the Secretary his member- 
ship certificate, which shall thereupon be canceled, and his name shall 
be stricken from the records of the corporation. The fair value of the 
interest of such member in the corporation shall be determined by the 
Board within a.reasonable time, and thé.corporation shall-pay in cash, 
or by non-interest bearing Certificates of Indebtedness having no due 
date, to such member or his heirs, or legal representatives the value 
so determined, less any indebtedness due from such member to the corpo- 
ration, within one year after such termination of membership. 

Section 3, Upon the death, or the permanent removal from the 
community of any member, his interest in the corporetion shall terminate % 
automatically, and he shall be dealt with as in the cnse of a withdraw- 
ing member. 

Section 4, Membership Certificates. Certificates shall be 
in such form as the Directors may prescribe. Such Certificates shall 
not be trensferable, and every certificste shell bear on its face the 
words "NOT TRANSFERAPLE." 

Section 5. The Board of Directors is authorized to issue 
non-interest bearing Certifiestes of Indebtedness heving no due date. 
Such Certificates of Indebtedness shall be retired at the discretion 
of the Board of Directors. 

ARTICLE IIT J 

Directors . 

Section 1. Election. Directors shall be elected for terms 
as provided in the Articles of Incorporation. At such annual.clection 
balloting shall be had on Directors at one time from nominations made 
and seconded in the meeting, and the nominee or nominees receiving the 
greatest number of votes shall be declared elected. 

Any vacancy in the Board other than by expiration of term of 
office shall be filled by a majority vote of the remaining Directors. 
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In case a vrocancy in the Board extends beyond the next annual meeting, 
such vacancy shall be filled until such meeting, at which meeting ‘a 
Director shall be chosen by the members for the unexpired term of such 
vacancy, otherwise, the vacancy shall be filled by the Direeters for 
the unexvired term. | 

Oech Ion 2s. nmi T Meeting, The annual meeting of the Board 
of Directors shall be held immediately following the annual meeting of 
the members, without further notice. At this meeting the officers of 
the corporation shall. be elected for the ensuing year. 

Section 3. Special Meetings, Special meetines of the Board 
of Directors may be held at any time upon the call of the President or 
by any three members of the Ronrd, Notice of all Special meetings must 
be mailed or delivered to ench Director at least five days prior to the 
meetings. | ohn 

Section 4. Quorum. A majority of the’ members of the Board 
of Directors shall constitute a ovorum. 

Section 5. Duties and Powers. The Board of Directors, 
subject to restrictions of law, the Articles of Incorporation or 
these By-Laws, shall exercise all of the powers of this corporation 
and perform all acts which said Board may deem in the best interests 
of this corporation and its members, 

ARTICLE IV 

Officers 

Section 1, Election. The officers of this corporation shall 
be a President and Vice-President to be elected by the directors from 
among their number, and a Secretary and Treasurer who may or may not 
be members of the corporstion. The Directors may combine the office of 
Secretary and Treasurer in which case the combined. office shall be 

designated as Secretary—Treasurer. The term of all officers shall be 
until the next annual meeting of the Directors and until their successors 
are elected and oualified, 

Section 2, President. The President shall (1) preside over 
all meetings of ‘the corporation and of the Board of Directors, (2) ; 
call special meetings of the Corporation and of the Roard of Directors, 
(3) perform 211 acts 7nd cuties usually performed by an executive anc 
presiding officer, end (4) sign 211 membership certificates and such 
other papers of the corporation as he may be authorized or directed to 

sizn by the Board of Directors, provided that the Board of Directors 
may authorize any person to sign any or all checks, contracts, and 
other instruments in writing on behalf of the corporation. The President 
shall perform such other duties as may be prescribed by the Board of 

Directors. 

Section 3. Vice-President. In the absence or disability of 
the President, the Vice-President shall perform the duties of the 
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President, provided, however, that in the case of death, resignation, or 
disability of the President, the Board of Directors my declare the 
office vacant and elect his successor. . y 

Section 4. Secretary. The Secretary shall keep a complete «~~~ 
record of all meetings of the corporation and of the Board of Directors 1 
and shall have general charge and supervision of the books and records 
of the corporation. He shall sign all membership certificates with 
the President and such other papers pertaining to the corporation as 
he may be authorized or directed to do by the Board of Directors. He Se 
shall serve all notices required by law and by these By-Laws and shall 
make a full report of all matters and business pertaining to his office 

to the members at the annual meeting. He shall keep the corporate ‘ 
seal and the membership records of the corporation, complete and 
countersign all certificates issued, and affix the corporate seal to 
all papers requiring such seal. He shall keep a proper membership 

record, showing the name of each member of the corporation, the number 

of his membership certificate, and date of issuance, surrender, 
cancelation, or forfeiture. He shell make all reports reouired by law 
and shall perform such other duties as may be reouired of him by the 

corporation or the Roard of Directors. Upon the election and oualifi- 
cation of his successor, the Secretary shall turn over to him all books 
and other property belonging to the corporetion that he may have in his 
possession. 

Section 5. Treasurer. The Treasurer shall be the custodian 
of all funds, securities and property of the corporation. He shall keep % 
an accurate record of the eouitable interest of members and non-members 4 
in the annual net operating savings of the corporstion. He shall deposit 
all funds in the name of the corporation and disburse the same upon the 2 
authority of the Board, and he shall perform such other duties as may 
be prescribed by the Roard of Directors. He shall- sive a bond satis-— 
factory to the Board of Directors at the expense of the corporation. 

Section 6, Removal. The members may at any meeting, regular— 
ly called for that purpose, by a majority vote remove any director or 
officer for cause upon notice and hearing as provided by law. : & 

Section 7. Employment. The Board of Directors may employ a 
manager, an assistant secretary, and such other employees as they may ‘ 
deem advisable, fix their duties and compensation, and terminate their 
employment at its discretion. 

ARTICLE V 

Finance 

Section 1. Fiscal Year. _The fiscal year of the corporation 4 
shall be the calendar year. 

Section 2. Treasurer's Report. At the annual meeting and at 
such other times and in such manner, as may be reouired by the Board of 
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Directors, the Treasurers or the Secretary—Treasurer if the two offices are combined, shall submit a’detailed report. of the financial conditions of and businéss transacted: by the corporation. “His réport at-the annual meeting’ shall include, among other things: (1) the amount of the net operating savings during the preceding. fiscal year allocated equitably to each member and non-member upon the basis of patronage; and (2) the amount of each member's and non-member's eouitable inter- est in the reserve fund of the corporation as determined by his contri- bution thereto. . Vaabeah.; Fae ian 

Section 3, Audit. The books of the corporation shall be’ audited at least yearly by such certified public accountant; bonded auditor or auditing firm as the Board of Directors may designate; and report of the audit shall be submitted to the members at each annual meeting. The books of the corporation shall be open at any reasonable time for inspection by any member of the corporation. 

Section 4. Distribution of Income. From the amount Of Ld receipts and income of this corporation from fees, dues, assessments, and any and all other sources resulting from the operations of the corporation for and during its fiscal year shall be deducted the costs and expenses incurred, an amount sufficient to pay interest on indebted- ness, and the balance shall be considered and termed the net income. Immediately following the close of each fiscal year, the Board of 
Directors shall allocate the net operating savings to members and non- members of the corporation on 2 patronage basis. The annual net operating savings allocated to members and non-members upon the basis of patronage shall be distributed at such times as the Board of Direct-— ors in its discretion may direct, or upon dissolution of the Bistrict ; provided, however, that the Directors may withhold from distribution until dissolution out of the net operating savings allocated to each non-member a sum eoual to the membership fee, Any such non-member eligible for membership in the association upon application may be issued a membership certificate. The annual net operating savings allocated to members and non-members upon the basis of patronage, or such portion thereof.as the Board of Directors in its discretion shall determine, may be retained as a capital reserve, provided it shall not exceed a reasonable amountfor any necessary purpose of the corporation. No payment shall be made to any member who is indebted to the cor- poration until such indebtedness is fully paid and discharged, 

ARTICLE 7 VI 

Miscellaneous 

Section 1. Seal. The seal of the corporation shall have in- scribed in the outer margin the words, " Non-Stock Cooperative Labor Association and in the center the words, "Corporate Seal". The Secretary of the corpo- ration shall have custody of the seal, 
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Section 2. Amendments. These By-Laws may be’ Cen oe the © 
Board of Directors at any annual meeting, or at any special meeting 
called for that purpose, by a majority yote. Oe. ‘the Directors present 
at such meeting. Notice of such. special meeting must be given‘as: pre-. 

scribed by Section 3, Article -LII.. 

Section 3. Operations. The Board of Directors shali:.cokiect.. 

from each employer of workers: supplied. by.the association a reasonable 
charge for each day such worker ., is so, employed, in addition to his daily 
compensation, The Board of: Directors shall, in the absence of a satis- 
factory guaranty of payment therefor,..reonire all persons securing : 

workers from the corporation to pay A in advance the estimated SPORE sata 
ana fees for such workernség.svyene  - - 

Me syee ” * 

v 



NEBRASKA EXHIBIT G 

WAIVER OF NOTICE OF FIRST MEETING L-42 

OF THE BOARD OF DIRESTORS 

} We, the undersigned Directors of the 

Non-Stock Cooperative Labor Association, being all of the Directors of 

said corporation, do hereby call the first meeting of the Board of 

3 Directors of said corporation to be held in the office thereof in the 

City of 5 County, Nebraska, at the hour 

of 2:00 o'clock p.m., on the day of 

194__, for the purposes of adopting By-Laws, electing officers, and 

aM doing any and all things necessary and proper to perfect the organi- 

zation of said corporation. 

. We do hereby expressly waive notice of the time and place of 

this first meeting of the Board of Directors to be held on the 

day of , 194 , at the hour of 2:00 o'clock 

pem., and do further waive notice of the purposes for which this meeting 

is called. 

Dated this day of » 1944. 

? 
— 

* 

oes soe BL 2 te a NO 

cr el el ros i A Da ok ae no 

Le a met en el Mt hs ll ae cs Sena 

* 
ital ot cas oe. eA LAE Lean, ee 

Ms Directors of the 

Non-Stock Cooperative Labor Associ- 

ation. 

eA Secretary of the 

. Non-Stock Cooperative Labor Association, do hereby 

certify that the above and foregoing is the original waiver of notice 

of the first meeting of said corporation, and that the signers thereof 

4 were, on the date thereof, the Directors of said corporation and all of 

them. 

Given under my hand and the seal of this corporation this 

day of ,» 1944. 

Secretary 
27161vh-3/44 
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NEBRASKA EXHIBM H 

MINUTES OF THE FIRST MEETING OF 

THE BOARD OF DIRECTORS 

The first meeting of the Board of Drontors of the 

Non-Stock Cooperative Labor Association, was held in the office of the 

association in ; ' County, Nebraska on 

this day of woe Wi, , Thereswere 

present the following Directors of said association: 

Seema 

who met pursuant to the attached waiver of notice dated March » 1944, 

duly signed by all of said Directors. 

Nira ae was chosen tempcrary chairman and 

Mr. was chosen temporary secretary. 

The first matter of business to come before the meeting was the con- 

sideration and adoption of a code of By-Laws to govern the affairs. of the 

association. 

Upon motion duly made, seconded and unanimously carried, it was 

RESOLVED, that the By-Laws presented and read to the meeting, copy of 

which is hereto attached, be approved and adopted, and the secretary be 

instructed to insert a specimen copy thereof in the Minute Book. 

The following were duly stead by ballot, to be officers of the 

association, to serve until the next annual meeting, or until their 

successors are elected and qualified: 

President, 

Vice President, 

Secretary, 

Treasurer, 

27162vh-3/44 1 ais 
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Following the election of such officers, the president took the chair 

and the secretary assumed the duties of secretary. 

Upon motion duly made, seconded and carried, it was 

RESOLVED, that the treasurer be required to enter into a bond, the 

premium for which shall be paid by the corporation, with good and sufficient 

sureties approved by the Board of Directors in the sum of 

(3 ) Dollars, conditioned for the 

faithful performance of any and all duties delegated to him by the Board 

and for the restoration to the corporation in case of his death, resignation, 

retirement, or removal from office of all books, papers, vouchers, money 

and other property of whatever kind in his possession or under his control 

belonging to the association and. - 

FURTHER RESOLVED, that a copy of said bond, when executed, be inserted 

in the Minute Book of the corporation. 

Upon motion duly made, seconded and carried, it was 

RESOLVED, that the form of application blank presented and read to 

the meeting be approved and adopted, and the secretary be instructed to 

insert a specimen copy thereof in the Minute Book, have copies thereof 

made, and immediately have them completed by those qualified for member- 

ship in the association in accordance with the provisions of the By-Laws. 

A specimen of such application blank is attached to these minutes. 

Upon motion duly made, seconded and carried, it was 

_ RESOLVED, that the form of membership certificate presented and read 

to the meeting be approved and adopted, and that the secretary be instructed 

to insert a specimen copy thereof in the Minute Book of the association and 

to issue said certificates properly signed by the president and himself to 

all those whose applications are approved by the Board of Directors as 

entitling them to membership in the association. 

A specimen of such certificate is attached to these minutes. 

Upon motion duly made, seconded and carried, it was 

RESOLVED, that the membership fee ‘specified in the By-Laws be paid 

by each applicant for a membership certificate of this association, upon 

the issuance of such certificate but prior to its delivery to him. 

27162vh-3/44 eT ety Ou en 
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NEBRASKA EXHIBIT I 

APPLICATION FOR MEMBERSHIP L-44 

? in the 

NON-STOCK COOPERATIVE LABOR ASSOCIATION 

No. 

Date 

% Name 

Address 

I hereby apply for membershiv in the above 

named association, certifying that I am a resident 

OL County and am engaged in 

the production of agricultural products, 

y I pay herewith a membership fee of 

j ($ ) Dollars, 

agree to comply with all provisions of the Articles 

3 and By-Laws of this association, and by personal 

effort endeavor to promote the interests of this 

association. 

27163 jh-3/44 
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rey CERTIFICATE OF MEMBERSHIP L-45 
1 IN - 

NON-STOCK 
COOPERATIVE LABOR ASSOC TATION 

(NOT TRANSFERABLE) 

Tavs is to certify that 

is a member of Non-Stock Cooperative 

Labor Association, and has paid a membership fee of 

| _)eDollers. 

This certificate of membership is issued and accepted 

in accordance with and subject to the conditions and restric- 
_tions stipulated in the articles of incorporation and by-laws 
of the association. 

No member of this association shall be entitled to more 

than one vote at meetings of the members or to hold more 

than one membership certificate in this association. 

IN WITNESS WHEREOF, Non-Stock 
Cooperative Labor Association, has caused this certificate 

to be signed by its duly authorized officers this 

day of : ee 

President 

ATTEST : 

Secretary 

27164 jh-3/44 
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NEBRASKA EXHIBIT K 

’ NOTICH OF INCORPORATION L-49 

of 

ASSOCIATION, INC, 

Notice is hereby given that the undersigned have formed a corporation 

under the laws of the State of Nebraska, 

7, 1. The name of the corporation is 

Association, Inc. 

2 The principal place of business of the corporation is 

» Nebraska. 

3. The general nature of the business to be transacted by the corpora- 

tion is the procuring of the services of prisoners of war, Mexican Nationals, 

and any and all other available foreig, interstate, and intrastate workers 

for use on the farms, ranches, and other permissible places of employment 

in County, Nebraska, in connection with the production, 

harvesting, and preparation for markets of agricultural commodities essen- 

tial to the prosecution of the war, by means of contracts with the United 
States of America or any agency or agencies thereof, or with the Republic 

- of Mexico or any agency or agencies thereof, or any corporation, associa- 

tion, person or persons; for the purpose of producing, handling, process-= 

4 ing, preparing for market, warehousing, preserving, drying, canning, 

ak packing, manufacturing, utilizing, and marketing livestock or the agri- 

cultural products of its members on the cooperative plan, and for engaging 

in any activity pertaining to any of the things enumerated including the 

purchasing or otherwise securing for its members of supplies, equipment, 

machinery, or commodities of any character, 

4. This corporation is not organized for profit and shall have no 

Capital stock. 

» 5. The time of commencement of this corporation shall be the 

day of yee » and it shall continue for a period of 

yearse 

6. The affairs of the corporation shall be conducted by a Board of 

Directors elected by the members from their own number, and by a Presi- 

dent, Vice-President, Secretary, and Treasurer. The last two offices 

may be combined and the officer will then be designated as Secretary- 

« Treasurer. 

Incorporators 

Shy 27439 jh-5/44 ‘ 
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NEBRASKA _ EXHIBIT L 

RESPONSIBILITIES AND POLICIES IN SUPPLYING FARM LABOR 
FOR THE PRODUCTION AND HARVESTING OF CROPS = 

The increasing usé ‘ef contract labor makes necessary 4 more definite 

understanding of responsibilities of agencies and employer groups than has 

existed in the past. The following statements are to be used as a guide in the 

conduct of the farm labor program in 1945. i 

I. Foreign Labor - 

1. County Extension Agents Responsibility. 

10. 
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Determine need for agricultural labor. 

Make certification for foreign labor - Submit 1 copy Nebraska 

E.F.L. form 10 to State Extension Service. 

Designate contracting employer - length of contract, number of men. 

Place workers with contractors and assist contractors in allocation 

of workers to growers. 

Notify Office of Labor of housing to be inspected and cooperate in 

inspection. ! 

Conduct wage hearings in accordance with instructions in E.F.L. 

Circular No. 8. 

Explain to contractors their responsibilities. 

Assist employers (associations) in preparation and submission of 

pay rolls. 

Act as clearing house for complaints between workers and employers, 

and submit such complaints to Office of Labor Representative for 

appropriate action. 

Act as authorizing agent for Medical services if necessary. 

Carry out training program for agricultural workers. 

Furnish list to Office of Labor when men leave county or change 

contractors. 

is Employers Responsibility (Labor Associations ) 

8. 

OR 

Compliance with the terms of employment agreements. 

Keeping of pay rolls and their submission to Office of Labor. 

Handling of all association funds. 

Maintenance of complete financial records. 

See that acceptable housing is available. 

Notify county agent well in advance of housing arrangements, so 

that necessary inspections may be made by Office of Labor. 

Be prepared to accept workers upon arrival in county. 

Allocation of workers to growers. 

Notify county agent well in advance of termination of need for workers 

Cooperate in training ond supervision of workers. 

II. Prisoners of War - 

1. County Extension Agents Responsibility. 

Tee, 
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Determine need in cooperation with employers. 

Certify need through regular channels. 

Forward requests for establishment of necessary branch camps with 

certificate of need. Attach description of available facilities. 

Assist employer in arranging necessary branch camp hous ing. 
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5. Training of workers in cooperation with army personnel and growers. 

6. Inform employers of their responsibilities in use of prisoners of war 

and assist them in effective utilization of same. 

7. Assist employer association in alloc&tion of workers to growers. 

8. Assist employer associations in maintenance of adequate employment 

records. ; 

Employers (Association) Responsibilities 

1. Apply to County Extension Agent for needed workers. 

2. Provide necessary branch camp housing facilities (Some financial 

assistance may be provided by the Extension Service upon request 
and upon approval of purposes and estimated costs). 

Contract with Base Camp Commander for employment of prisoner of war. 

Collect and disburse all funds for labor and for operating expense. 

Keep adequate financial records. 

Cooperate in training of workers. 

Arrange for adequate work supervision. 

Determine policy on allocation of workers to growers. - 

Keep accurate employment records. 
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Extension Service Policy on Finance - 

To the extent that farm labor funds permit, the Extension Service will 

provide the following financial assistance in the conduct of the farm 

labor program within the county. 

1. Salary of Field Assistants to help carry out the responsibilities of 

the county agent outlinod in Sections I and II above, together with 

necessary travel funds. 

Salary of Clerical Assistance needed to handle additional work 

assigned the county agent or the farm labor program. 

Office equipment and supplies necessary for efficient administration 

of the extension service farm labor program. 
Transportation of interstate and intrastate workers to areas of need 

and return to point of recruitment upon satisfactory completion of 

work contracted, where distance is greater than 50 miles and neither 

employer’ or worker customarily furnishes such transportation. ' 

Emergency Medical caré for transported interstate and intrastate workers. 

Rental and repair of branch camp prisoner of war housing to the extent 

mutually agreed upon between the Extension Service, Camp Commander and 

Employer. (Association) 
Long distance telephone service necessary in the conduct of the 

Extension Service farm labor program. 

Interpreters and special supervisors may be employed at Extension 

Service Expense for short periods when such personnel is required for 

the training and orientation of workers. (Supervision on the job is 
the responsibility of the employer). 

All requests for equipment and appointment of personnel must be cleared in 
advance, or in emergency on first day of employment, with the district 

extension supervisor. 

Financial assistance on branch camps will be furnished on the basis of 

requests with cost estimates attached which are approved in advance by the 

Extension Service. & 
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