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Professional driver issues 79

Driver Work Histories,
Qualifications and Intentions, by
Richard Beilock and Russell B.
Capelle, Jr.

Richard Beilock is Associate
Professor, University of Florida,
Gainesville, Florida.

Russell B. Capelle, Jr. is
Director of Research and
Statistics at the Regular
Common Carrier Conference of
the American Trucking
Associations.

The truck driver shortage is a problem
that has received recent attention in trade
journals and in the research literature.

Google

Gaining a better understanding of the
severity and progreseion of the problem
depends upon analysis of the industry exit
behavior of the existing driver work force.
Buch an analysie requires data from the
subjects of the investigation, the truck
drivers themselves.

The authors use data collected from several
recent surveys of truck drivers from all over
North America. Particular variables of
interest include those measuring education,
average earnings in prior occupation, years
as a professional driver, driver age, change in
income, and owner-operator status. A multi-
variate analysis of the data yields insighte
into the magnitude of the problem and poten-
tial solutions. It was found that pre-employ-
ment training can be a loyalty-development
tool reducing driver exit intentions, that
drivers least likely to contemplate occupa-
tional moves are in their 30s, and owner-
operator loyalty to truck driving appears
stronger than that for company drivers.



