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EXECUTIVE SUMMARY

The information provided in this report is derived from a special tabulation of the Labour
Force Survey (LFS). As with all surveys, the LFS provides an imperfect data set whose
limitations must be recognized and respected. The LFS was used as the main source of
information in this report because it permits fair inter-sector and intra-sector comparisons
of employment patterns.

According to the LFS, the agri-food sector employs 1.8 million people and accounts for
13.5% of total employment in Canada. The food services sub-sector is the largest
employer in agri-food, accounting for 35% of total sector employment. In 1995,
employment levels in agri-food sub-sectors totalled:

Agri-food Sub-sector
1995

Employment
a1/0 Sector

Employment

Food Services 646,000 (35%)
Agriculture 431,000 (24%)
Food Retail 411,000 (22%)
Food, Beverage & Tobacco Processing 232,000 (13%)
Food Wholesale 109,000 (6%))

Since 1984, employment in the agri-food sector has grown by 261,000. The strongest net
employment growth was recorded in the food services (214,000), food retail (80,000),
and food wholesale (21,000) sub-sectors. Employment in the agri-food processing sub-
sector (food, beverage and tobacco processing excluding fish processing) was only
slightly greater in 1995 than in 1984 while the agriculture sub-sector employed 60,000
fewer people in 1995.

A majority of the decline in agriculture employment took place between 1984 and 1990,
when employment in the sub-sector fell by 50,000. Employment levels in agriculture
have fluctuated since then but still registered a further net decline of 10,000 between
1990 and 1995. Employment in the other agri-food sub-sectors on the other hand, either
registered little change in employment levels or recorded net employment gains during
the period between 1984 and 1995. Even during the recession, employment in most agri-
food sectors registered little change. The only sub-sector to experience a significant
decline in employment between 1990 and 1992 was the food wholesale sub-sector which
registered a net decline of 7,000 over the period. Food services on the other hand,
registered a net gain of 15,000 in employment from 1990 to 1992.
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Between 1992 and 1995, employment grew faster in food services and food wholesale
than in any other agri-food sub-sector, each growing at a rate of 3% per year during this
period and registering an employment gain of 43,000 and 9,000, respectively.

Employment growth in the agri-food sector was split equally between full time and part
time positions. From 1984 to 1995, full time employment in agri-food increased by
131,000 while part time employment in the sector increased by 130,000. In the food
services sector, where 41% of employment is part time, full time employment increased
by 118,000 while part time employment grew by 96,000.

Across Canada agri-food is an important employer, accounting for no less than 10% of
employment in each province. In Saskatchewan, agri-food employment totalled nearly
115,000 in 1995, accounting for 25% of provincial employment. In Ontario and Quebec,
where a majority of Canada's population resides, the agri-food sector provided jobs for
nearly 13% of employed individuals in each province. Even in Newfoundland, where
agri-food sector employment was of least importance, agri-food still provided for 10%
of employment. These factors underscore the importance of the sector in all provinces
of Canada.

The agri-food sector is also an important supplier of employment to Canada's youth. In
1995, the sector employed 559,000 young Canadians (age 15-24), accounting for 27%
of total youth employment, second only to the service sector (excluding food services).
Fifty-four percent of these youth were employed in food services (mainly as servers and
kitchen help). Youth make up around 45% of total employment in food services. In
agriculture, on the other hand, youth make up only 15% of total employment, including
unpaid family labour. Canadians over the age of 55 make up a large proportion of those
employed in agriculture, accounting for 28% of employment in the sub-sector. This
proportion is greater than the national average, where Canadians age 55 and over make
up only 9% of employment.

Women made up the majority of those employed in food services and food retail,
accounting for 57% and 52% of employment in each sub-sector. Men on the other hand
made up close to 70% of employment in each of the agriculture, agri-food processing
(food, beverage and tobacco processing excluding fish processing) and food wholesale
trade sub-sectors.
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INTRODUCTION

The Canadian Labour Market has changed significantly over the past decade.
Globalization and the factors that have facilitated the growth of the global marketplace
(eg., technological change, the reduction of barriers to international trade and investment,
etc.) have led to fundamental structural changes in the Canadian economy. This
reshaping of the economy, coupled with the 1990/91 recession and the period of slow
economic growth which ensued and lasted well into 1992, have resulted in a new and
increasingly competitive job market.

In the private sector, industry has been going through a process of restructuring to
improve its competitive position in the global marketplace. In the public sector,
governments have been cutting spending in an effort to reduce deficits that have led to
unmanageable debt loads. The result has been layoffs in both sectors.

Today, employers are attempting to increase their flexibility and reduce costs by better
utilizing part time, contract and other forms of temporary labour. This has led many
Canadians to turn to "non-standard" employment as a means of earning a living. Part
time employment, contract and temporary work arrangements, and the incidence of
multiple job holders are all on the rise in Canada.

A better understanding of these patterns is necessary to interpret their impacts on the jobs
of the future, including employment in the agri-food sector.

PURPOSE OF THE STUDY

An inter-branch working group has been established to study employment trends in
Canada's agri-food sector and to resolve issues concerning inconsistent and sometimes
contradictory information on employment levels being reported within agri-food. This
paper represents phase one of the study. The paper does not attempt to analyse trends in
agri-food employment. Its purpose, instead, is to provide baseline information on
employment in the agri-food sector and its sub-sectors, information that will be used as
a basis for future analysis.

Subsequent phases will examine the underlying factors that have led to the occurrence
of employment patterns observed in phase one and establish where future growth
opportunities in the sector may be. Future work will include: shifts in employment
patterns, growth in hired farm labour, underlying shifts in employment in agri-food
processing, changes in skill requirements and the relative role of women in part time
employment, among others.

In phase one, employment patterns are identified across regions, by age, by gender, by
full time/part time employment and compared across different sectors of the economy and
sub-sectors of the agri-food sector.

A Profile of Employment in the Agri-Food Sector
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•
The paper is organized into seven major sections. The first focuses on general
employment patterns in Canada; the second compares employment patterns across
sectors; the third describes employment patterns in the agri-food sector; the fourth looks
at full time and part time employment patterns; the fifth explores employment patterns
by province; the sixth describes employment patterns by age cohort; and the final section
examines differences in employment patterns by gender.

Within each section, employment patterns are examined through the course of three
periods, each defined by the characteristics which describe the Canadian economy during
that period. The first period covers 1984 to 1990 and is characterized by economic
growth and expansion. The second period is characterized by recession and slow
economic growth, beginning in 1990 and continuing well into 1992. The third period,
between 1992 and 1995, covers the recovery from the recession which began to take hold
as the Canadian economy strengthened.

Two appendices follow the main body of the paper. Appendix I contains the tables
referenced in this paper, while Appendix II describes the differences in data obtained
from the Labour Force Survey and other sources of employment information for the agri-
food processing sub-sector.

THE DATA

The main source of data used in this profile is the Labour Force Survey (LFS). The LFS
is a household survey with a sample base of approximately 56,000 Canadian households.
It is conducted by Statistics Canada on a monthly basis, and is used regularly by the
Department of Human Resources Development and Statistics Canada to report on
national trends in the labour force, including employment and unemployment levels.

Within the LFS, employed individuals are defined as those who, during the reference
week, did any work at all or had a job but were not at work due to illness or disability,
personal or family responsibilities, bad weather, vacation, etc. LFS employment figures
refer to paid labour, self-employment and unpaid family labour (important in agriculture)
and include both full time and part time employment. In addition, the LFS provides
information on main and secondary occupations. In this study employment only includes
main occupations.

As with all data sources, the LFS does have some shortcomings, especially when used to
analyse employment in a specific sub-sector. The LFS is designed to provide information
on employment in broad sectors of the Canadian economy. Consequently, information
derived from the LFS may provide employment patterns in individual agri-food sub-
sectors that may differ from those obtained from other, more sector-specific data sources.

Establishment-based surveys, which target the employers as survey respondents (eg., the
Annual Survey of Manufactures and the Survey of Employment, Payroll and Hours), can
provide a different and sometimes more accurate picture of employment in agri-food sub-
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sectors. Comparison of 1994 employment numbers for the agri-food processing sub-
sector (food, beverage and tobacco processing excluding fish processing) stresses such
differences. The LFS reported employment in agri-food processing to be 224,000 in
1994, while the Annual Survey of Manufactures and the Survey of Employment, Payroll
and Hours reported employment in the sub-sector to be 201,300 and 192,300,
respectively.

Though these establishment-based surveys are in some cases more accurate than the LFS,
they do not provide the range of information necessary to produce an overview of the
entire agri-food sector (as it is defined in this profile). The LFS was chosen as the
premiere data source for this paper because it is a well defined survey which provides
long term data for all components of the agri-food sector. It also allows for comparisons
with employment levels in other sectors and the Canadian economy as a whole; provides
information on unpaid labour and proprietor labour, two components that are prevalent
in the agri-food sector; and includes information on full time and part time employment.

The LFS does not, however, distinguish between part time and full time labour and
therefore, employment numbers derived from the LFS do not reflect the differences in
the number of hours worked within full time and part time positions. This may mask
underlying shifts in the structure of employment within sectors and sub-sectors. In
sectors characterized by high levels of part time employment, such as in food services,
food retail and agriculture, an analysis of the total number of hours worked may show a
different trend in employment than a count of the number of employed. Though
employment hours are not contained in this report, it is important to weigh this fact when
interpreting the information provided. Future analysis will investigate discrepancies
between employment trends and the number of working hours in the agri-food sector, as
reported by the LFS.

It is important to acknowledge that there are other sources for much of the information
contained in this document and to consider these sources when exploring employment
in the agri-food sector in more detail.
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DEFINITIONS

I. The Agri-food Sector

For the purposes of this paper the agri-food sector is defined as including:

Agriculture: includes employment in agricultural industries and
services incidental to agriculture (except in the age
cohort analysis where agriculture excludes employment
in incidental services).

Agri-food food industries, beverage industries and tobacco product
Processing: industries.

Food grain elevator industry, wholesale farm products (grain,
Wholesale: livestock, etc.), food wholesale, beverages wholesale,

tobacco products wholesale.

Food Retail: food, liquor, wine, and beer stores.

Food Services: food service, taverns, bars and night clubs.

II. Employment/unemployment related definitions

In analysing employment trends, terms such as working age population, labour force, the
labour force participation rate and unemployment rate are used to describe employment
conditions in Canada. Definitions for these terms are as follows:

Working Age Population: the number of Canadians age 15 and over, or those
Canadians considered eligible for employment.

Labour Force: the number of Canadians who are either employed or
unemployed, but actively searching for a job.

Labour Force Participation Rate: the proportion of the working age population
that is part of the labour force.

The Unemployment Rate: the number of Canadians who are not employed but
are actively searching for a job, expressed as a percent of the labour force.

A Profile of Employment in the Agri-Food Sector
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I. EMPLOYMENT IN CANADA

Over the past decade, the Canadian working age population has steadily increased by
more than 17% (Graph 1). During this same period, the labour force grew by 16%, from
12.9 million in 1984 to 14.9 million in 1995.

GRAPH 1: WORKING AGE POPULATION *,
LABOUR FORCE AND TOTAL EMPLOYMENT IN CANADA
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Source: Statistics Canada, Labour Force Survey

From 1984 to 1990, employment grew from 11.4 million to a peak of 13.2 million and
unemployment declined from nearly 1.5 million to 1.2 million. As a result the
unemployment rate fell from 11.3% to 8.1% (Table 1).

The 1990's began with a recession which lasted from the winter of 1990 to the end of
1991. During this period, employment declined to 12.9 million and the unemployment
rate rose to 10.4%, leaving 1.5 million Canadians without a job by the end of 1991. The
end of the recession was marked by a period of minimal economic growth which lasted
well into 1992. By the end of 1992, employment had declined to 12.8 million and
unemployment grew to 1.6 million.

In 1993, the economy began to improve as the recovery from the recession began to take
hold. Employment grew at an average annual rate of 1.7% after 1992, reaching
13.5 million and exceeding pre-recession levels by 1995. Unemployment rose slightly
in 1993, but declined to 1.4 million by 1995. Though the rate of decline in
unemployment following 1992 exceeded that of the pre-recessionary period, the number
of Canadians searching for employment remained 33% higher in 1995 than it had been
in 1989.
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The unemployment rate also declined between 1992 and 1995. This decline was a
product not only of falling unemployment levels and increased employment, but also of
a declining labour force participation rate. While the labour force consistently grew since
1990, it did not grow as fast as the working age population. Many left the labour force
discouraged by poor employment prospects. As a result the labour force participation
rate dropped from 67.3% in 1990 to 64.8% in 1995. Had the growth in the labour force
kept pace with the increase in the working age population and employment remained at
its present level, the unemployment rate would have been higher than it currently is.

II. CANADIAN EMPLOYMENT BY SECTOR

i. Em lo ment Trends between 1984 and 1990

From 1984 to 1990, employment in all sectors grew with the exception of agriculture
(Graph 2). The service sector (including food services) supplied the largest number of
jobs to Canadians and grew as a proportion of total employment, increasing from 31%
in 1984 to 34% in 1990. The annual growth rate of the service sector was the second
highest for this period, growing at a rate of 4% per annum. By 1990, 4.5 million
Canadians were working in the service sector (Table 2).

GRAPH 2: AVERAGE ANNUAL EMPLOYMENT GROWTH BY SECTOR
FOR 1984-1990 (EXPANSION PERIOD), 1990-1992 (SLOW ECONOMIC ACTIVITY), 1992-1995
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Source: Labour Force Survey. Special Tabulation # P96005 (obtained March 24, 1996)
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The second largest supplier ofjobs in 1990 was the wholesale and retail sector (including
food wholesale and food retail) which provided employment to 2.4 million Canadians by
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1990, 17.9% of total employment. Average annual employment growth in this sector was
3% between 1984 and 1990, the third fastest behind the service and construction sectors.

The manufacturing sector (including food, beverage and tobacco processing) accounted
for 16% of total employment by 1990, down from 18% in 1984. Though employment
in manufacturing fluctuated during this period, the sector still registered a net
employment gain of 64,000 from 1984 to 1990.

At 6.1% per annum, construction proved to have the highest average annual growth rate
during this period. By 1990, it accounted for 6% of total employment. Other natural
resource sectors (excluding agriculture) had the slowest annual growth rate at an average
of only 0.4% per year, accounting for 2.3% of total employment in 1990.

Em lo ment Trends between 1990 and 1992

During the recession and period of slow economic growth which ensued, employment
in all sectors declined with the exception of the service sector, where employment grew
by 134,000 (Graph 2). By 1992, the service sector provided 4.6 million Canadians with
employment and accounted for 36% of all jobs.

The manufacturing sector experienced the second largest decline in employment during
this period, falling an average of 5.5% per annum, from 2.1 million to 1.9 million by
1992. The only sector to experience a greater rate of decline in employment was the
construction sector, where employment-fell at a rate of 6.4% per annum during this
period. Employment in other natural resource sectors also declined quickly from 1990
to 1992, falling at an average annual rate of 5.3%. Employment in the wholesale and
retail sector fell at an average rate of 1.9% per annum during this period. By 1992, the
wholesale and retail sector employed 2.4 million Canadians and accounted for 18% of
total employment.

Em lo ment Trends between 1992 and 1995

Employment in most sectors of the Canadian economy grew between 1992 and 1995
(Graph 2). In the manufacturing sector, employment grew at an average rate of 3.2% per
annum, second only to natural resource sectors other than agriculture. By 1995, the
manufacturing sector employed more than two million Canadians and accounted for 15%
of employment. Natural resource sectors other than agriculture grew at a rate of 3.6% per
annum during this period, reaching 296,000 by 1995, near pre-recessionary levels.

Employment in the service sector grew at an annual rate of 2.9% from 1992 to 1995,
employing more than five million Canadians by the end of the period and accounting for
37% of total employment, more than any other sector (Table 2). Although the wholesale
and retail sectors had the second slowest rate of growth in employment during this time
(next to construction) , an average of 0.6% per annum, they continued to be the second
largest suppliers of jobs in Canada, supplying jobs for 2.3 million Canadians by 1995.
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iv. Employment Trends between 1984 and 1995

Though there were annual fluctuations in most sectors, employment levels were generally
higher in 1995 than they were in 1984 across all sectors. The service sector proved to be
the only sector to experience consistent growth in employment between 1984 and 1995.

Agriculture was the only exception. Employment levels in agriculture declined by 60,000
over the entire period between 1984 and 1995. This is consistent with the decline in the
number of farms which fell by 18,134 from 1986 to 1996 according to the Census
Agriculture.

1TI. EMPLOYMENT IN THE AGRI-FOOD SECTOR

i. A i-food Sector Em lo ment

The agri-food sector is composed of five sub-sectors: agriculture, agri-food processing
(food, beverage and tobacco processing), food wholesale, food retail, and food services
(Table 3).

Employment in the agri-food sector as an aggregate (excluding fish processing) has
grown since 1984, totalling over 1.8 million and accounting for 13.5% of total
employment in 1995 (Graph 3).

GRAPH 3: TOTAL EMPLOYMENT IN THE AGRI-FOOD SECTOR
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Food services is the largest employer in the agri-food sector, accounting for 35% of total
sector employment in 1995 (Graph 4). Agriculture is the second largest supplier of jobs
in the sector, providing for 24% of total agri-food employment.

GRAPH 4: EMPLOYMENT LEVELS IN AGRI-FOOD* SUB-SECTORS, 1995

Food Services

Agriculture

Food Retail

Agri-food Processing

Food Wholesale*

200,000 400,000
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Notes: *- Agri-food includes employment in agriculture, food & beverage processing (excluding fish processing), tobacco
processing, food wholesale, food retail and food services.

- Food Wholesale includes employment in grain elevators.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24,1996)
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Food retail employed slightly fewer Canadians than agriculture, accounting for 22% of
sector employment. Agri-food processing (excluding fish processing) employed 13% of
total sector employment, while food wholesale provided the least employment in the
sector, accounting for 6% of agri-food employment in 1995.

From 1984 to 1990, employment in the agri-food sector grew at an average annual rate
of 2.0%, slightly slower than the 2.4% annual growth rate for total employment in
Canada (Graph 5). Employment in the sector grew from 1.6 million in 1984 to
1.8 million in 1990, accounting for around 13% of total employment. Employment in
other sectors of the economy also grew during this period. In services excluding food
services, employment growth out-paced all other sectors from 1984 to 1990 (Table 4).
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GRAPH 5: AVERAGE ANNUAL EMPLOYMENT GROWTH
IN THE AGRI-FOOD SECTOR VS. THE TOTAL ECONOMY

FOR 1984-1990 (EXPANSION PERIOD), 1990-1992 (SLOW ECONOMIC ACTIVITY), 1992-1995
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*Notes: - Agri-food includes employment in agriculture, food & beverage processing (excluding fish processing),
tobacco processing, food wholesale, food retail and food services.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)
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From 1990 to 1992, employment in agri-food remained relatively constant, while
employment in the economy as a whole fell by 323,000. Fuelled mainly by a growth in
employment in food services, the share of total employment accounted for by the agri-
food sector increased from 13% to 14% by 1992. The only other sector to experience
employment growth during this period was the service sector (excluding food services)
which grew by 119,000.

From 1992 to 1995, employment in agri-food grew by 52,000. Growing at an average
annual rate of 1.0%, employment growth in the agri-food sector approached but did not
quite match employment growth in the economy as a whole. As a result, the proportion
of total employment accounted for by the agri-food sector declined to 13.5% by 1995.

Overall, employment in agri-food generally grew between 1984 and 1995. Any declines
during this period were slight, even during the 1990/91 recession.

ii. Agriculture

Employment in agriculture accounted for 3.2% of total employment, employing 431,000
Canadians in 1995. Other natural resource sectors (primary sectors including mining,
forestry, fishing), on the other hand, accounted for just 2.2% of employment, providing
296,000 jobs in 1995 (Graph 6).
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GRAPH 6: EMPLOYMENT IN AGRICULTURE VS. OTHER NATURAL
RESOURCE SECTORS* (excluding agriculture)
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mining, forestry, fishing, etc. excluding employment in the agriculture sector.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)
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Employment in agriculture generally declined between 1984 and 1990, registering a net
loss of 50,000 during this period. Employment in other natural resource sectors generally
grew from 292,000 in 1984 to 307,000 in 1988 but then declined to 298,000 in 1990
(Graph 7).

GRAPH 7: AVERAGE ANNUAL EMPLOYMENT GROWTH IN
AGRICULTURE VS. OTHER NATURAL RESOURCE SECTORS* (excluding agriculture)

FOR 1984-1990 (EXPANSION PERIOD), 1990-1992 (SLOW ECONOMIC ACTIVITY), 1992-1995
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Notes: * - Other Natural Resources consists of employment in all primary resource sectors including mining
forestry, fishing, etc. excluding employment in the agriculture sector.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)
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Between 1990 and 1991, employment in agriculture grew by 16,000 to 457,000 but then
declined to 437,000 by 1992. During this same period, employment levels in other
natural resource sector fell by 31,000 to 267,000 by 1992.

Between 1992 and 1995 employment in agriculture fluctuated, growing by 13,000 from
1992 to 1993 and then falling by 25,000 from 1993 to 1994. By 1995 agriculture
employment stood at 431,000, a net loss of 6,000 since 1992. Employment in other
natural resource sectors, on the other hand, grew by 37,000 during this period, reaching
296,000 by 1995.

Though levels fluctuated from year to year over the entire period, agriculture registered
a net employment loss of 60,000 from 1984 to 1995. This loss reflects the decline in the
number of Canadian farms which has totalled 18,134 since 1986, falling to 274,955 farms
by 1996 according to the Census of Agriculture.

iii. Agri-food Processing

In 1995, the agri-food processing sub-sector (food, beverage and tobacco processing
excluding fish processing) employed 232,000 Canadians and accounted for 1.7% of total
employment (Graph 8).

GRAPH 8: EMPLOYMENT IN AGRI-FOOD PROCESSING VS.
OTHER MANUFACTURING*
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Source: Labour Force Survey. Special Tabulation # P96005 (obtained March 24, 1996)

Employment in agri-food processing fluctuated from 1984 to 1990, growing from
226,000 to 235,000 by 1987 and then declining by 13,000 to 222,000 by 1990.
Employment in other manufacturing sectors (excluding food, beverage and tobacco
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processing) grew by 189,000 from 1984 to 1989 and then fell by 121,000 to less than
1.9 million by 1990 (Graph 9).

GRAPH 9: AVERAGE ANNUAL EMPLOYMENT GROWTH IN
AGRI-FOOD PROCESSING* VS. OTHER MANUFACTURING*
FOR 1984-1990 (EXPANSION PERIOD), 1990-1992 (SLOW ECONOMIC ACTIVITY), 1992-1995
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- Other Manufacturing consists of employment in all manufacturing sectors excluding food processing,
beverage processing and tobacco processing.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)
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From 1990 to 1992, agri-food processing employment remained relatively stable,
growing by only 0.5% to 223,000. Employment in other manufacturing sectors on the
other hand fell by more than 200,000 to less than 1.7 million by 1992.

From 1992 to 1995, employment in both the agri-food processing sub-sector and other
manufacturing sectors grew at an annual rate of 1.4% and 3.4%, respectively. By 1995,
employment in the agri-food processing sector reached 232,000, approaching pre-
recessionary levels. Employment in other manufacturing sectors also grew reaching
1.8 million by 1995.

Despite yearly fluctuations, the agri-food processing sector registered a small net
employment gain of 6,000 between 1984 and 1995. In other manufacturing sectors,
employment levels dipped sharply from 1989 to 1992, but have recovered somewhat
since then.

iv. Food Wholesale

In food wholesale, employment totalled 109,000 in 1995, accounting for less than 1% of
total employment in Canada (Graph 10).
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GRAPH 10: EMPLOYMENT IN FOOD RETAIL, FOOD WHOLESALE*,
& OTHER WHOLESALE & RETAIL SECTORS*
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Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)

From 1984 to 1990, employment in the food wholesale sub-sector fluctuated but
generally grew at an average annual rate of 3.7%, totalling 107,000 by 1990 (Graph 11).
This growth rate was greater than the 2.8% annual growth rate that characterised the other
wholesale and retail sectors in Canada during this period.

GRAPH 11: AVERAGE ANNUAL EMPLOYMENT GROWTH IN FOOD RETAIL,
FOOD WHOLESALE*, AND OTHER WHOLESALE & RETAIL SECTORS*
FOR 1984-1990 (EXPANSION PERIOD), 1990-1992 (SLOW ECONOMIC ACTIVITY), 1992-1995

Food Wholesale*

Food Retail

Other Wholesale
and Retail*

-4% -2% 0% 2% 4%

II 1984-1990 0 1990-1992 0 1992-1995 MI 1984-1995

Notes:* • Food Wholesale includes employment in grain elevators.
• Other Wholesale and Retail consists of employment in all retailand wholesale sectors excluding food retail,
food wholesale.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)
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From 1990 to 1991, employment in the food wholesale sub-sector fell by 11,000 to
96,000 but then grew to 100,000 by 1992. Employment in other wholesale and retail
sectors declined by 88,000 from 1990 to 1992, falling at an average rate of 2.4% per
annum during this period.

Since 1992, employment in food wholesale has increased at an average rate of more than
3% per year, reaching 109,000 and surpassing pre-recessionary levels by 1995.
Employment in other wholesale and retail sectors increased by 68,000 from 1992 to 1994
but then declined by 22,000 to 1.8 million by 1995.

From 1984 to 1995 employment in food wholesale fluctuated, but still managed to
register a net gain of 21,000. In fact, employment in food wholesale grew at a faster pace
for the overall period (1984 to 1995) than employment levels in other wholesale and
retail sectors.

v. Food Retail

Employment in food retail totalled 411,000 in 1995, accounting for 3.0% of total
employment. Between 1984 and 1990, employment in the food retail sub-sector
generally grew at an average rate of 4.2% per annum from 331,000 to 421,000
(Graph 11). This growth rate was greater than the growth rate for other wholesale and
retail sectors in Canada, which grew at an average rate of 2.8% per annum or by 275,000
during this period.

From 1990 to 1992, employment in the food retail sub-sector fluctuated, declining by
4,000 to 417,000 by 1991 but then increasing to 427,000 by 1992. During this same
period, employment in other wholesale and retail sectors fell by nearly 88,000.

Employment in food retail fluctuated from 1992 to 1995 but generally declined by 16,000
to 411,000. Employment in other wholesale and retail sectors grew by 68,000 from 1992
to 1994, but then declined by 22,000 to 1.8 million by 1995. Overall, the food retail sub-
sector recorded a net employment gain of 80,000 between 1984 and 1995. The only sub-
sector in agri-food to register a greater net gain in employment during this period was
food services.

vi. Food Services

Employment in the food services sub-sector totalled 646,000 in 1995, accounting for
4.8% of total employment. From 1984 to 1990, employment in the food services sub
sector grew at an average annual rate of 4.9% from 432,000 to 575,000. During the same
period, employment in other service sectors increased at an average rate of 3.9%
annually, from 3.1 million to 3.9 million (Graph 12).
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Food Services*

Other Services*

GRAPH 12: AVERAGE ANNUAL EMPLOYMENT GROWTH IN

FOOD SERVICES* VS. OTHER SERVICES*
FOR 1984-1990 (EXPANSION PERIOD), 1990-1992 (SLOW ECONOMIC ACTIVITY), 1992-1995
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Notes: *- Food Service includes employment by restaurants, caterers, and taverns.
- Other Services consists of employment in all service sectors excluding employment in food service.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)
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From 1990 to 1992, employment in both the food services sub-sector and other service
sectors continued to grow but at reduced annual rates, averaging 1.3% and 1.5% per
annum, respectively. Since 1992, employment growth has picked up considerably in both
the food services sub-sector (3.1% annually) and other service sectors (2.9% annually).

From 1984 to 1995, employment in food services grew by 214,000. Though employment
in food services did not fair as well as employment in other service sectors during the
recessionary period, overall annual growth for food services exceeded that of other
service sectors during the entire 1984-1995 period.

vii. Seasonality of Employment in the Agri-food Sector

Seasonal employment is characteristic of the agri-food sector (Graph 13). Employment
levels begin to rise in January/February, peak in July and then decline through to
December. Employment levels in the sector may vary by more than 200,000 employees
during each cycle, peaking at around 2 million in July and dropping to around 1.8 million
in December/January.
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GRAPH 13: TOTAL EMPLOYMENT IN AGRI-FOOD* SECTOR
BY MONTH, 1991 -1995
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Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)

This seasonal trend is mainly the result of the seasonal nature inherent in agriculture
(Graph 14), as well as seasonal trends evident in the food wholesale sub-sector and to
some extent the food processing sub-sector. Seasonal employment trends in food
processing result mainly from the necessity to process fruits and vegetables near harvest
time as these commodities are extremely perishable.

GRAPH 14: TOTAL EMPLOYMENT IN AGRICULTURE
BY MONTH, 1991 - 1995
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Source: Labour Force Survey. Special Tabulation # P96005 (obtained March 24, 1996)
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IV. FULL TIME / PART TIME EMPLOYMENT

i. Full Time/Part Time Em lo ment in Canada

Since 1984, the number of Canadians employed on a part time basis has increased from
1.9 million to 2.5 million in 1995. Today, part time employment accounts for 19% of all
jobs in Canada (Table 5). Full time employment also grew during this period, totalling
almost 11 million in 1995, 1.5 million more than in 1984 (Graph 15).

GRAPH 15: FULL TIME / PART TIME
EMPLOYMENT IN CANADA, 1984 TO 1995
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Source: Labour Force Survey. Special Tabulation # P96005 (obtained March 24, 1996)

The service sector is the greatest employer of both full time and part time labour,
accounting for 34% of total full time employment and 54% of total part time
employment. In 1995, the service sector provided nearly 3.7 million Canadians with full
time positions and nearly 1.4 million Canadians with part time positions (Table 6).
Twenty-seven percent of employment in this sector is part time. In contrast, the
manufacturing sector provides few part time jobs. Five percent of employment in
manufacturing is on a part time basis.
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ii. Full Time/Part Time Employment in the Agri-food Sector

As in the rest of the economy, full time and part time employment in the agri-food sector
has been growing since 1984. Employment growth in the agri-food sector was evenly
split between full time and part time positions each growing by 131,000 and 130,000,
respectively, from 1984 to 1995 (Graph 16).

GRAPH 16: FULL TIME / PART TIME
EMPLOYMENT IN AGRI-FOOD*, 1984 TO 1995
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Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)

Although the number of full time positions created in the agri-food sector equalled the
number of part time positions created, part time employment grew at a faster pace. As
a result, a growing proportion of those employed in the sector are being employed in part
time positions, growing from 27% in 1984 to 31% in 1995.

From 1984 to 1990, full time employment in agri-food grew at a slower pace than full
time employment in the total Canadian economy. Part time employment growth in agri-
food, on the other hand, out-paced part time employment growth in the economy as a
whole (Graph 17).
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GRAPH 17: AVERAGE ANNUAL FULL TWEE AND PART"IIIVIE EMPLOYMENT
GROWIH IN THE AGR1-FOOD SECTOR* VS. THE TOTAL ECONOMY
FOR 1984-1990 (EXPANSION PERIOD), 1990-1992 (SLOW ECONOMIC ACI1VITY), 1992-1995
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Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)

Between 1990 and 1992, full time employment in agri-food fell at an average annual rate
of 0.7%. This decline proved to be at a slower pace than that for the overall economy.
Part time employment in agri-food, on the other hand, grew during this period but did not
keep pace with the growth in part time employment in the total economy.

From 1992 to 1995, full time and part time employment grew in both the agri-food sector
and in the economy as a whole. Most of the increase in part time employment for the
agri-food sector was in food services which employs 267,000 part timers, making this
sub-sector the most important supplier of part time positions in the agri-food sector
(Graph 18).

Forty-one percent of employment in food services is on a part time basis. The food retail
sub-sector (40% is part time) is the second largest part time employer, while food
wholesale (10%) and agri-food processing (7%) provide the least amount of part time
employment in the sector. Part time employment generally increased across agri-food
sub-sectors between 1984 and 1995, with the exception of agriculture where part time
employment fell by 19,000.

•
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GRAPH 18: PART TIME EMPLOYMENT LEVELS
IN AGRI-FOOD* SUB-SECTORS
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Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)

V. EMPLOYMENT BY PROVINCE

i. Provincial Employment Levels

Employment levels across Canada vary with population levels in each province and
region (Graph 19). Ontario and Quebec make up the largest proportion of the total
population for Canada and account for the greatest proportion of employment. Together,
employment in Ontario and Quebec comprise more than 60% of total employment in
Canada (Table 8).

The Atlantic provinces (Newfoundland, PEI, Nova Scotia and New Brunswick) have the
lowest proportion of employment. As an aggregate, employment in the Atlantic
provinces totalled 954,000 or 7% of total Canadian employment in 1995. Employment
in the Prairies (Manitoba, Saskatchewan and Alberta) totalled 2.3 million or 17% of total
employment. In British Columbia, employment levels reached 1.8 million or 13% of
employment.

From 1984 to 1990, employment grew for all provinces with the greatest increases taking
place in BC and New Brunswick. From 1990 to 1992, employment declined in 7 of the
10 provinces, with New Brunswick, Alberta and BC being the exceptions. Since 1992,
employment levels in all provinces have grown, with BC and Alberta experiencing the
greatest growth.
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GRAPH 19: EMPLOYMENT BY PROVINCE
(Provincial Share of National Employment)
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Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)

ii. A ri-food Em lo ment by Province

Across provinces, the agri-food sector is an important employer, accounting for at least
10% of employment in every provinces (Graph 20). In Saskatchewan, the agri-food
sector employs 115,000 or 25% of the total employment for the province. In Manitoba
and PEI, the agri-food sector accounts for 19% of total provincial employment.

GRAPH 20: AGRI-FOOD* EMPLOYMENT AS A SHARE

OF TOTAL PROVINCIAL EMPLOYMENT
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food wholesale, food retail and food services.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24,1996)

A Profile of Employment in the Agri-Food Sector



23

In Ontario 12% of employment is in the agri-food sector while in Quebec and BC the
proportion is closer to 13% of employment. In Newfoundland, the agri-food sector
constitutes the least proportion of provincial employment but still accounts for 10% of
the total.

Employment levels in the agri-food sector also vary with population levels across
provinces and regions. Ontario and Quebec account for the largest proportions of
employment in the agri-food sector, reflecting the large populations in these provinces
(Graph 21). Ontario accounted for 35% of sector employment. In Quebec, the agri-food
industry employed 401,000, making up 22% of sector employment. Agri-food
employment in Manitoba, Saskatchewan and Alberta accounted for a total of 24% of
sector employment. The agri-food sector in BC made up 12% of sector employment.
While in the Atlantic provinces, 124,000 were employed in the agri-food sector, making
up 7% of total sector employment.
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GRAPH 21: AGRI-FOOD* EMPLOYMENT BY PROVINCE

(Share of the National Agri-food Employment by Province)
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Notes: Agri-food includes employment in agriculture, food & beverage processing (excluding fish processing), tobacco processing,
food wholesale, food retail and food services.

Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)

The relative importance of individual agri-food sub-sectors as employers also varies
across provinces. In Ontario, Quebec and BC, food services and food retail were the
largest agri-food sector employers, reflecting the large populations in these provinces.
In Manitoba, Saskatchewan and Alberta, agriculture was the largest sectoral employer,
reflective of the availability and quality of agricultural land in these provinces. In the
Atlantic region, food services and food retail were the largest agri-food employers, but
in this case, sub-sector employment levels reflected the lack of agricultural land rather
than population levels.
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W. EMPLOYMENT BY AGE

Age is an important factor in the employment status of all Canadians. The opportunities
and obstacles Canada's youth (age 15 to 24) encounter in today's job market are different
from those faced by older Canadians. Those aged 25 to 54, have unique considerations
that affect their employment decisions, while those 55 and over are either close to
retirement or retired and working to supplement their income.

i. Youth Em lo ment

Youth (age 15-24) employment in Canada has been declining over the past decade
(Table 9). Since 1984, the number of employed youth dropped from over 2.5 million to
around 2 million by 1995, accounting for a declining proportion of employed Canadians.

Fewer of Canada's youth are participating in the labour force. Many young Canadians
are discouraged by poor job prospects and are leaving the labour force to further their
education and/or training in hopes of improving their prospects for employment when
they re-enter the labour force. As a result, the unemployment rate reported for youth,
which measures the level of youth unemployment relative to the labour force, clearly
under-estimates the youth unemployment problem in this country.

The agri-food sector is one of the largest employers of youth (Table 10), providing
employment to 559,000 young Canadians or 27% of employed youth. Fifty-four percent
of youth employment in the agri-food sector is in food services where many are employed
as waiters, waitresses and dishwashers (Graph 22).

GRAPH 22: DISTRIBUTION OF AGRI-FOOD*
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Source: Labour Force Survey - Special Tabulation # P96005 (obtained March 24, 1996)
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Since 1984, youth employment in the agri-food sector has grown and agri-food has
become an increasingly important supplier of jobs for Canadian youth. Most of this
growth is from food retail and food services. In these sub-sectors, employment of 15-24
year olds increased while youth employment in the agriculture and agri-food processing
sub-sectors declined.

Today, youth comprises 45% of total food services employment, while only accounting
for 15% of employment in agriculture and 13% of employment in agri-food processing
(Graph 23).

Yet, within agri-food the proportion of youth employed in the sector is declining. In
1984, youth comprised more than 33% of total employment in the sector but by 1995 this
proportion declined to 31%.
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GRAPH 23: DISTRIBUTION OF AGRI-FOOD
EMPLOYMENT BY AGE CLASS, 1995
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"A Profile of Canadian Youth: Focus on the Agri-food Industry" (available from the
Cross Sectoral Policy Development Division of Policy Branch) provides a more detailed
analysis of youth employment in the agri-food sector.

A Profile of Employment in the Agri-Food Sector



26

ii. Employment for Canadians age 25-44

Fifty-five percent of all employed Canadians are between the ages of 25 and 44,
increasing from 52% since 1985 (Table 9). The general services sector (excluding food
services) is the most important employer for Canadians within this age group, comprising
32% of employment for 25-44 year olds.

The number of employed Canadians (age 25-44) has increased from 5.9 million in 1984
to 7.4 million in 1995. Employment declined slightly between 1990 and 1992, but
recovered to pre-recessionary levels by 1995. Most of this increase in employment has
been in the general services sector which employed 2.5 million in 1995, up from
1.7 million in 1984.

The agri-food sector accounts for 11% of employment for Canadians within this age
cohort (Table 11). Forty-three percent of employees in the agri-food sector are within
this age group, increasing from 36% in 1984. Employees in this age bracket comprise
the greatest proportion of employment in each of the agri-food sub-sectors except food
services, where they account for 39% of employment (Graph 23). In agri-food
processing, 59% of employees are between the ages of 25 and 44, while in food
wholesale 61% of employees are in this age group. In agriculture, 39% of employees are
between the ages of 25 and 44. Food services, food retail, agriculture and agri-food
processing are the biggest sectoral suppliers of employment for Canadians in this age
group. •

Em lo ment for Canadians a e 45-54

Canadians between the ages of 45 and 54 constitute 20% of total employment (Table 9).
The service sector is the largest employer, accounting for 38% of employment for
Canadians in this age bracket. From 1984 to 1995, the number of employed in this age
cohort grew from 1.7 million to 2.7 million, making up an increasing proportion of the
employed labour force. Employment grew in all sectors but the biggest increase was in
the service sector where employment grew from 491,000 in 1984 to over 1 million in
1995.

In 1995, 256,000 Canadians between the ages of 45 and 54 were employed in the agri-
food sector, accounting for more than 9% of all employment for this age group
(Table 12). Employees in this age cohort comprise 14% of total employment in the
sector. Food services, food retail and agriculture are the biggest sectoral suppliers of
employment for this age group. Agri-food sector employment has grown from 192,000
in 1984 to 256,000 in 1995. Employees in this age bracket now comprise a greater
proportion of sector employment, but across sub-sectors they account for no more than
20% of employment (Graph 23).
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SUMMARY AND CONCLUSIONS

The agri-food sector employs 1..8 million Canadians, supplying jobs for 13.5% of
Canada's employed work force in 1995. The food services sub-sector is the largest
employer in agri-food, providing employment for 646,000 Canadians and accounting for
35% of sectoral employment. Other sub-sectors include agriculture (431,000), food retail
(411,000), agri-food processing (232,000) and food wholesale (109,000).

Since 1984, employment in the agri-food sector has grown by 261,000. Food services
accounted for a majority of the increase in the agri-food sector, growing by 214,000 since
1984. In food retail, employment grew by 80,000 while in food wholesale, employment
grew by 21,000 between 1984 and 1995. The only sub-sector to experience a substantive
decline in employment over this period was agriculture where there was a net
employment loss of 60,000 from 1984 to 1995. All other agri-food sub-sectors either
registered little change in employment levels, as in the case of agri-food processing, or
recorded a net gain in employment from 1984 to 1995.

During the 1990/91 recession and the period of minimal economic growth that ensued,
the agri-food sector suffered few job losses compared with other sectors of the economy.
The only agri-food sub-sector to experience a significant decline in employment between
1990 and 1992 was food wholesale in which there was a net employment loss of 7,000
between 1990 and 1992. Food services on the other hand recorded a net employment
gain of 15,000 over this period.

Employment growth in the agri-food sector was split equally between full time and part
time positions. From 1984 to 1995, full time employment in agri-food increased by
131,000 while part time employment in the sector increased by 130,000. In the food
services sector, where 41% of employment is part time, full time employment increased
by 118,000 while part time employment grew by 96,000. Part time employment
continues to be important in three agri-food sub-sectors, food services (41%), food retail
(40%) and agriculture (24%).

Across Canada, the agri-food industry is an important employer, accounting for no less
than 10% of employment in each of the provinces. In Saskatchewan, the agri-food
industry accounted for 25% of employment, providing jobs for 115,000 in the province
in 1995. In Ontario and Quebec, where a majority of Canada's population resides, the
agri-food sector supplied jobs to 12% and 13% of employed individuals, respectively.
Even in Newfoundland, where agri-food sector employment was of least importance, the
sector still provided for more than 10% of employment. These factors underscore the
importance of the sector in all provinces of Canada.

The agri-food sector is also an important supplier of employment to Canada's youth. In
1995, the sector employed 559,000 young Canadians (age 15-24), accounting for 27%
of total youth employment, second only to the service sector. Fifty-four percent of these
youth were employed in the food services sub-sector (mainly as servers and kitchen help).
Youth make up around 45% of total employment in the food services. In agriculture, on

-)
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iv. Employment for Canadians age 55 and Over

Nine percent of employed Canadians are aged 55 or over (Table 9). In 1995, nearly
1.3 million Canadians in this age group were employed. Since 1984, this number has
remained fairly constant, with a slight decrease from 1990 to 1992. Thirty-six percent
are employed in the service sector which provides employment for 456,000 Canadians
in this age group. Employment for Canadians 55 and over in the service sector has grown
from 1984 to 1995, while employment in manufacturing, retail and wholesale has
declined.

More than 15% of employed Canadians in this age bracket are employed in the agri-food
sector (Table 13). This age group makes up over 11% of the total employment in agri-
food.

Fifty-seven percent work in agriculture. Since 1992, agriculture employment for this age
group grew from 108,000 to 111,000 in 1995 and now accounts for a full 28% of
employment in agriculture.

VII. EMPLOYMENT BY GENDER

i. Em lo ment by Gender

Women make up 51% of the working age population and 45% of the labour force. The
number of women in the labour force has grown since 1984 from 3.9 million to
6.7 million in 1995. Ninety percent of the male and female labour force were employed
in 1995, while unemployment rates were slightly higher for men than for women. From
1990 to 1992, employment of both males and females declined, but by 1995 employment
of both sexes had surpassed pre-recessionary levels.

ii. Agri-food Employment by Gender

In the agri-food sector, males comprised 55% of employment (Table 14). From 1984 to
1995, female employment in the sector has increased by 30%, accounting for a growing
proportion of total agri-food employment. The greatest employer of women in the sector
is food services, accounting for 44% of female employment in the sector. For men the
largest supplier of employment in the agri-food sector is agriculture, accounting for 29%
of male employment in the sector. Food services is a close second, accounting for 28%
of male agri-food employment. Men account for between 68% and 70% of employment
in agriculture, agri-food processing, and food wholesale. Women, on the other hand
make up the greatest proportion of employment in food services and food retail where
they account for 57% and 52% of sub-sector employment, respectively.
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the other hand, youth make up only 15% of total employment, including unpaid family
labour. Canadians over the age of 55 make up a large proportion of those employed in
this sub-sector, accounting for 28% of employment in agriculture. This proportion is
higher than the national average, which lies at 9% of employed.

Women made up the majority of those employed in food services and food retail,
accounting for 57% and 52% of employment in each sub-sector. Men on the other hand
made up close to 70% of employment in each of the agriculture, food and beverage
processing, and food wholesale trade sub-sectors.
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APPENDIX 2:

A Comparison of 1984-1995 Employment Trends
from the Labour Force Survey, Annual Survey of

Manufactures and Survey of Employment,
Payroll and Hours
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APPENDIX 2:

A Comparison of 1984-1995 Employment Trends
from the

Labour Force Survey,
Annual Survey of Manufactures

and
Survey of Employment, Payroll and Hours (SEPH)

A Note on the SEPH

The SEPH is an establishment-based survey which, on a monthly basis, collects
employment, earnings and hours data from a sample of approximately 30,000 large and
medium sized establishments and the administrative records of smaller employers across
Canada, at the detailed sector level. Included in the survey are all establishments with
300 employees or more, a sample of establishments employing between 100 and 299
employees, and a sample of administrative records for employers with less than 99
employees. The survey is designed to cover all employers in Canada, except those
primarily engaged in agriculture, fishing, trapping, private household services, religious
organizations, and defence services.

The industry coverage of SEPH is at a considerably more detailed level than that
provided by the Labour Force Survey, although not as detailed as that offered by the
industry breakdowns in the Annual Survey of Manufactures. SEPH employment
statistics are mainly at the 3-digit SIC code level. Within food and beverage
manufacturing, for example, the SEPH includes employment statistics on ten separate
food and beverage processing industry categories from SIC 101-109 for food to SIC
111-114 combined for beverages. This information is provided on a monthly basis.
Although the Annual Survey of Manufactures provides additional industry breakdowns
at the 4-digit SIC code level so that, for example, employment statistics for a total of
twenty-four food and beverage processing industry categories can be identified, this is
only available on an annual basis with between a fifteen to twenty-seven month delay.

The reliability of the LFS and SEPH employment statistics are affected by both
sampling and non-sampling errors. The sampling error for the Canada-wide
employment estimates provided by the LFS and the SEPH, as indicated by calculated
coefficients of variation, are much the same, hovering between 2.6%-5% for food
processing as a whole. For most individual food industries at the 3-digit level,
employment statistics provided by the SEPH have a coefficient of variation between
5.1%-10%, except for the other food products industry where it is 10.1%-15%. For
beverage processing, the indicated coefficient of variation for employment levels
provided by the LFS and the SEPH are between 5.1%-10%. Employment statistics at
the provincial level are somewhat less reliable than those at the national level.

A Profile of Employment in the Agri-Food Sector
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Food and Beverage Manufacturing Sub-Sector Employment Trends, 1984-1995

Figures 1 and 2 provide a comparison of employment trends in Canadian food, beverage
and tobacco processing industries provided by the Survey of Employment, Payroll and
Hours (SEPH), the Labour Force Survey (LFS), and the Annual Survey of Manufactures
(ASM). The data in each of the figures has been aggregated to correspond with
currently used LFS food and beverage manufacturing employment categories, i.e., food
(including and excluding fish), beverages, and tobacco. Because of its annual nature and
the extent and coverage of the survey, ASM data for 1995 was not available at the time
of this study.

As Figures 1 and 2 show, data from the LFS provides a consistently higher total for food
and beverage manufacturing as a whole than either the SEPH or the ASM. This proves
to be the case whether or not fish processing is included in the totals being compared.
These overall differences range from around 14,000 to 40,000 persons over the eleven
year time frame involved. Between the SEPH and the ASM, differences in indicated
levels of employment are somewhat smaller throughout the period, ranging from 400
to around 12,000 depending on the particular year concerned.

Overall trends in employment levels indicated by each of the data sources are generally
similar over the period with a few noticeable exceptions. One such exception is during
the period from 1985-1986. The LFS indicates that employment in food and beverage
processing declined during this period, while the SEPH and the ASM indicate that
employment grew during this period.

From 1984 to 1988, growth in the employment levels for food, beverage and tobacco
processing combined were larger for the SEPH (11.1% including fish and 9.6%
excluding fish) than for the ASM (5.0% including fish and 2.2% excluding fish) or the
LFS (5.0% including fish and 4.0% excluding fish).

From 1988-1994, the LFS, SEPH and the ASM show declines in employment for food,
beverage and tobacco processing. Again, the indicated employment losses in the food,
beverage and tobacco manufacturing sub-sector combined were larger for the SEPH
(-13.9% including fish and -11.5% excluding fish) than for either the ASM (-7.4%
including fish and -4.0% excluding fish) or the LFS (-7.0% including fish and -1.3%
excluding fish).

For periods to 1995, data are only available from the SEPH and the LFS. From 1993-
1995 the SEPH shows employment increases of 2.2% for food and beverages (including
fish) and 3.3% for food and beverages (excluding fish), while the LFS shows
employment growth of 3.7% for food and beverages (including fish) and 5.9% for food
and beverages (excluding fish). From 1993 to 1994, the Annual Survey of Manufactures
showed a slight decline in employment for food and beverages (including and excluding
fish).

A Profile of Employment in the Agri-Food Sector
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For 1984-1995 as a whole, SEPH shows employment declines of -3.3% for food and
beverages (including fish) and -1.4% for food and beverages (excluding fish), while the
LFS shows an employment loss of -2.3% for food and beverages (including fish) and an
employment increase of 2.7% for food and beverages (excluding fish).

Conclusions

In considering the most appropriate set of employment estimates to use for the ongoing
monitoring of Canadian food and beverage processing sub-sector employment, it is clear
that, given the reliance on household rather than establishment-based data and the lack
of industry information available from the Labour Force Survey, the SEPH and ASM
estimates have important advantages as indicators of employment changes at the more
detailed food and beverage processing sub-sector level. As between the SEPH and the
ASM, the latter has the advantage of more detailed industry breakdowns and a possibly
wider sector coverage than the former. However, it is an annual survey only, and its
annual employment estimates are from fifteen months to more than two years behind.
The SEPH employment data, by contrast, are on a monthly basis and available within
approximately two months of being collected.

Overall, the LFS provides the best employment data series for inter-sectoral
comparisons at the aggregate agri-food sector level and for intra-sectoral comparisons
across sub-sectors of the agri-food sector. But when looking at employment levels
within each sub-sector, other data sources may provide more detailed and sometimes
more accurate information.

A Profile of Employment in the Agri-Food Sector



47

Figure 1

Employment in Canadian Food, Beverage and Tobacco
Manufacturing Industries, 1984-1995

Em ploym ent

280,000

270,000

260,000

250,000

240,000

230,000

220,000

210,000

200,000

soo alitw
oft*

.1111

* 

....0
woo

so°

woo

1984 1985 1986 1987 1988 1989 1990 1991

LFS SEPH ASM
Win MI1E1E1111100

1992 1993

Source: Labour Force Survey; Survey of Employment, Payroll and Hours, Annual Survey of Manufactures

1994 1995

Figure 2

Employment in Canadian Food (minus fish), Beverage and
Tobacco Manufacturing Industries, 1984-1995
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