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sl L vernent and supplemontal Agreements attached hereto are
—evnhy CLCREGE YZAMAMOTO FARIL, hereafter called “the Company® and the
S... F2TI1 WORKELR3 O AMERICA, AFL-CIO hereafter called “the
C..lcit. e parties agree as follows:

L2202 1, RECOGNITION

. Thn Cocxmpany docs hereby recognize the Union as the sole labor
aatzotion representing all of the Company s agricultural
~zoo (hereinafter called "workers") in the unit set forth in
“"vu:al Labor Relations Board's certification in case number
-C=d. In the event the Agricultural Labor Relations Board
cortifics other employees not here included within the certified
wlt, cuch additional employees shall be included under the terms of
Lis “g“woment. The term "worker"” shall not include office and
sales cmnloyees, cecurity guards, GEORGE YAMAMOTO, and supervisory
crnloroes who have the authorlty to hire, transfer, suspend, layoff,
L. promote, discharge, acsign, reward or discipline other
voukcrs or the respongsibility to direct them or adjust their
cricvances, or effectively recommend such action, if in connection
wizhh Tha :oregoirg, the excrcise of such authority is not of a
maTely woutine or clerical nature but requires the use of
izkp,ﬂqlc“v judgement.

B. <h»2 Company agrees that no business device including joint
veatr o3, partnerships or any other forms of agricultural business
:lons shall be used by the Company for the purpose of
scumventing the obligations of this Collective Bargaining

g .
J_Q\a 20T .

€. %he Company further recognizes the rights and obligations of the
C“~01 £0 ncgotiate wages, hours and conditions of employment and to
adninister this Agreement on behalf of covered workers.,

D, ilzithor the Company nor its representatives will take any action
to m‘c;o:qge, denigrate or subvert the Union. Neither the Union nor
1t3 sepresentatives will take any action to disparage, denigrate or
cudvert the Company.

%. I!z2ither the Company nor its representatives will interfere with
the right of any worker to join and assist the Union. The Company

wili rake known to all workers that they will secure no advantage,

oY nzre favorable consideration nor any form of special privilege

2zaune of non-participation in Union activities,

F. The Company will make known to all workers, supervisors and
oZficcrs, its policies and commitments as set forth above with
recsest to recognition of the Union and will not discourge workers
in the bargaining unit from giving utmost consideration to



cunzorting and participating in collective bargaining and contract
ccninistration functions.,

ADTICLE 2. UNION SECURITY

A. Union membership shall be a condition of employment. Each
wvoriier shall be required to become a member of Union immediately
follcyising five (5) continual days after the beginning of employment,
or fiva (5) days from the date of the signing of this Agreement,
whichover is later; and to remain a member of Union in good
standing. Union shall be the sole judge of the good standing of its
rathers.  Any worker who fails to become a member of Union within
*m2 time limit set forth herein, or who fails to pay the required
i:ltiation fee periodic dues or regularly authorized assessments as
rroescrikoed by Union, or who has been determined to be in bad
;t:;&"r; by Union pursuant to the provisions of the Union's
Coustitution, shall be immediately discharged or suspended upon
voitlon notice from Union to Company, and shall not be re-emnloyed
tntil written notice from Union to Company of the worker's good
standing status.

B. Company agrees to furnish to Union in writing, within one (1}
woelk after the execution of this Agreement, a list of its workers
giving the names. addresses, social security numbers and type of job
classsification,

Company agrees to deduct from each worker's pay initiation fees,
periodic dues and assessments as reguired by Union, upon
presentation by the Union of individual authorization signed by
unrkers, directing Company to make such deductions. Company shall
nzxe such deductions from worker's pay for the payroll period in
which it is submitted, provided that it is submitted in advance of
tie ¢loce of Lthe pay period, and periodically thereafter, specified
on authorization so long as such authorization is in effect and
shall remit monies weekly. The Company shall provide a monthly
cumnary report as soon as possible, but not later than the twenty
C.;3 (thirty days for the first three months after the date of
coocutiontof this Afgreement) after the last pay period in the
ocvisus month, containing the names of the workers, Social Security
v payroll periods covered, gross wages, total hours worked
iirr, total number of workers and amount of Union dues
d during such pay periods from each worker. Union will
a the forms to be used for authorization and will notify the
y in writing of dues, assessments and initiation fees within
5) days of the execution of this Agreement and five (5) days
the effective date of any change.

-10!—'
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D. The Union will furnish the Company with membership and
autl._cization forms. If the Company procures workers from "any

other scurce" as provided in Article 3 the Company will explain the



membership and deduction authorization arrangements between the
Company and the Union at the time of hiring new workers. The
Company will be responsible to cause such workers to sign the
membership and autorization forms not later than immediately
following five days of the beginning of employment. The Company
will immediately give a copy of the authorization form to the
worker, retain a copy for its use pursuant to Section C above, and
promptly turn over per arrangement the other copy along with the
membership application to the Union area office,

E. Union shall indemnify and hold Company harmless from and against
any and all claims, demands, suits or other forms of liability that
may arise out of or by reason of action taken by Company for the
purpose ot compliance with any of the provisions of this Article,

ARTICLE 3. HIRING

A. The Union shall operate and maintain a facility whereby Company
may secure new or additional workers. The Union will notify Company
of the address and phone number of each facility nearest each
operation of the Company and the name of the person in charge of the
facility.

B. Company recalls of seniority workers shall be pursuant to
Section C of Article 4. Workers returning to work on recall shall
check in with the Union Steward or other Union representative on the
job site to verify the worker's name is on the seniority list before
commencing work.

C. Whenever at the beginning of any operating season in any area of
operation of the Company, the Company anticipates the need for new
or additional workers to perform any work covered by this Agreement,
the Company shall, at least two (2) weeks prior to the date of
anticipated need for such workers, notify the facility of the Union
designated in Section A in writing, stating the number of workers
needed, the type of work to be performed the estimated starting
date of the work and the approximate duration thereof, The Companv
shall notify the Union promptly of any change in estimated starting
date, however, the Company shall give to the Union the exact
starting date no later than twenty~four hours prior to the actuzsl
date for commencement of the work.

D. In the event, during the opcrating seasoa in any area of Comvany
operations, new or additional workers are needed to perform work
covered by this Agreement, the Company shall notify the Union
facility designated in Section A of the number of workers needed,
the type of work to be performed, the date the workers are needed,
and whether the work i3 temporary or permanent. The Union shall ke
given forty-eight (48) hours notice or as [ar in advance as
reasonably possible. ‘



. When workers are requested of the Union Union shall use its
hest efforts to furnish the requested number of workers, and the
Union shall promptly notify the Company if it is unable to comply
with any Company request for workers. If the Union does not furnish
the requested number of workers on the date and by the time
requested, the Company shall be free to procure needed workers not
furnished by the Union from any other source. If the Company
secures workers under the provisions of this paragraph, the Company
will make available to Union, in writing within five (5) days
thereafter, the names, social security numbers, date hired and job
classifications of all workers so hired, provided however, that the
Union shall be entitled, acting on its own, to ascertain such
information from such workers at any time after twenty-four (24)
Lours following the hiring of such workers, provided further, that
work is not interrupted. Grievances relating to this paragraph
shall be subject to the expedited grievance and arbitration
procedure,

F'. Vihen the Company requests workers from the Union facility for
jcbs which require skills or cxperience (such as tractor drivers or
irrigators) the Union will refer workers who meet the job
roguirements. Before the Company makes a determination that a
referred worker does not meet the job reguirement, the supervisor
will fully explain the job duties and requirements and give the
worker a reasonable time which need not exceed one day to mect the
job requirements. Discharges shall be subject to the procedure of
Article 8 - Discipline and Discharge.

G. It is essential that the Union has advance notice of any layoff,
so it may plan utmost utilization of available warkers.

Accordingly, the Company will notify Union seven (7) days in advance
of any layoff, or as soon as possible, prior to any layoff.

H, In the event that it is necessary to layoff workers bofore they
acquire seniority, it is understood that if such workers are
vaferred or dispatched by the Union to the Company, tha: such
workers will be given work opportunity by the Company on the same
lbasis as any other non-seniority worker.

AUTICLE 4:  SENIORIT

o
&

A. After a worker has worked for the CUompany at leani fourio2en wohos
days within the preceding ninety cal.ondar davs, he spall acuuire
seniority on the fourtcenth day of work retroactive to his date of
hire, Whenever a commodity or crop scasncn i~ less than twenty-e2ight
calendar days, a worker shall acquire seniority provided he works
cne~half the number of workdays in the scason. Tt is undristood
that the days prior to acquiring seniority do not e¢nzablirh vor
shall be a probationary period. Tnere shall no' be layoffs for the
npurpose of circumventing acouisition of senicrity.

- 4 .



ety snate e lost foy the followiig reasons only.

~. Yoluntary qu 1tt1ng
4. Dilscharge for just cause

Y, whon on tayoff the worke* fails to report within three

ity Jave atitoer being called, onless satisfactory reasons in
1viay are given within six days after being called,
4. Jdhen the workey fails to report Lo work at the termination
a Leave of absence or vacation.

>« When any worker leaves the bargaining unit to accept a

S0 Uvisory or other position with the Company outside the

Coalh ortablish a new senlority Jdate as provided in Section A above,

eriinding unit,

G. My worker rehired efter duso of cenlority as provided above

e classifications of workers shall be designated on Appendix A

cacihed hereto and by this referenoe made a part herecf. The
G of vaﬁawciuq, new jobsg, promotions or increascd wock
unities wvitnin the bargaining unit, demotions and reductions
~;&1catlon shall be on the basis of seniosrity (except for
actice as to certain workers, who may be hired or transferred
owpdny vithouot ob”““v1nq tha provisions 0f this Article 433
Uiy however, the worker is able to do the work., In such

che supovvicor will Eully cwplain the job dutices and

e

cronents, and give the worker o veasonable time to meet the job

x
¥
I

coninromenta,

cnever there i, a lavoff in the work force in any job
ification  lavoffs shall be hv =zeniority coder, with the
“raowith the lowest seniority iowd off first.

=

vivvkers roeduaced in classification or laid off from any

ification upon restovation of work force or recall shall return
miority orxder, with the workers with the highest soeniority

‘ led first to the clascitication from which thev ware

taid oft,

vacancy ocoura in any classification, with
and harvesting, such vacancy zuall be

lls~1n boards, A copy of such posting
Comm: theo or the Union. The posting

3
"
. nuﬂm o
e

bl be t Least ivn davs betore the vacancy is perﬂanently
Ciedl. dorkevs with seniority desiving consideration for the
ooy ornned Gob o will so indlicate by signing the posting.  The

Cow oo, in accoocdance with section € above  shall be selected

-
ancy and ho shall boe glven o fair opportunity to gualify.
Lo auch worker cannot porform the dob, he =hall return to his

RS TS I g0 Ea

comey classification and rate and the Comrany will then select the

;e senrn.or worker who had signed the poasting and he shall be given



a fair opportunity to qualify. Selection and training tor those
wor:ers applying for the position shall be as set forth in Section C
above,

The Company will fill temporary vacancies, such as during the
posting period or those created by a worker's short-term illness,

injury or other temporary absence which are not subject to posting,
so far as possible,; with seniority workers.

G. The Company shall prepare up-to-date seniority lists, showing
the name of each worker, his seniority date, social security number,
and job clasification, which shall be posted on the Company bulletin
poard as follows: the seniority lists (the first of which shall be
approved and signed by Company and Union concurrently with the
exacution of this Agreement and as a condition to the efficacy of
this Agreement) shall be posted within five days after the execcution
of this Agreement and thereafter every three months for a period of
two weeks, and the Union shall also be given a copy of each of said
seniority lists. All seniority lists, including without limitation
the first shall be prepared from and based on the Company's payroll
records. If questions arise concerning the accuracy of the lists the
Union and Company have up to two weeks after the posting is
‘zompleted to resolve the dispute. If the dispute remains after two
/fieeks, any unresolved matters relating to the seniority lists shall
be submitted to expedited arbitration.

“H. The Company, when anticipating the recall of seniority workers,
" shall notify the worker and the Union, not less than two weeks prior
to the estimated starting date of the work, except in the event of
an act of God, and the approximate duration thereof. The Company

shall then notify the worker when to report for work, allowing
reasonable time to report.

I. The Company shall notify the Union within five working days of
seniority workers laid off or recalled on a seasonal basis, in
4seordance with this Article by giving the worker's namce, sociz!
security number, seniority date, job classification and dete of
recall or layoff. 1In all recall situations, the Company sball
furnish to the Ranch Committee a list containing the name ari social
sezcurity number of each worker recalled who actually reports for
work, Grievances relating to this Section I cshali be sul..oct to the
Expedited Grievance and Arbitration Procedure,

\

Seniority shali not be applied so as to displace (bump} any
worker of the Company, except as provided in other Sections of this
Article.

ARTICLE 5: GRIEVANCE AND ARBITRATION PROCELDURE

A. The parties to this Agreement agree that ail disputes which



sotween the Company and the Union out of the interpretation or
wtionilon of this Agreement shall be subject to the Grievance an
srpatvotion Procedure, as get forth in this Article 5. The parties
cus ther agree that the Grievance Procedure of this Agreement shall
e the exclusive remedy with respect to any disputes arising under
chos Agreement, and no other remedies shall be utilized by any
sowson with respect to any dispute lnvolving this Agreement until
vthe Grievance Procedure has been exhausted.

=, Tthe Company shall not prevent (i) Union Stewards from being

available to workers wishing to submit a grievance and (ii) Union

cewrosentatives or the grievance committee from beiny available to
;¢ their functions under this Agreement.

Lilevences dropped by either party prior to an arbitration
sing shall be considered as withdrawn without prejudice to eithec
v'i's pos;tlou on a similar matter in the future.

o arlT GPRPs Any dgrievance arising uander this Agreement snall b
tpnoddloato ly taken up between the Company supervisor involved and the
Unnon steward.  They shall use their best efforts to resolve the
rooevanca. In the event the ygrievance is not immediately
catisfactoriiy resclved the grieving party shall reduce the

svance to writing and set forth the nature of the grievance. A
wvanee regarding a discharge of an 2aployee must be filed in
viting within tive (5) days of the Aischavrge., 2All other grisvancos
vz be filed 1o writing within thicty (30) days of the occurance or
grievance or thirty (30) davs of the discovery thereof.

LT TR, Any grievance not resolved in the Fiorst step shall be
¥ 24 in a me:2ting betweon the grievance committsoe and the
JoToany representative delegated to vesolve such matters not later
s ten (10) calendar days of the filing of the aricvance, If the
corvauce 1s not satistfactorily resolved in such ‘Ling thoe pacty
weiving the grievance shall immadiately give o itten responsae Lo
nknar rpgﬁwdin% irs positicn inslnding reasons for danial. The
viuge afb the grievi ing party to aspeal to the Second Step within
oty 03G) LalendaL days shall weaive the grievance. A Union
resentative may fully participate in the grievancs meetind,

SUTEOUHEEE s TE the foregoing f{olls to produce seltbtioment, the
e shall be referred in writing to an arbivrator within thir!
vavs atter the Second Step. whe arbitvator shall oonsider and
ievanca reforred to bhim. The arbitrator shall nobt pavo

oY jarisdi rtlwl te wodify, add to, detvract foom,
20 gy pruvl: lc)‘l <}J this Agroee-ccant, Within such |

conyg other things he .)h&ll have aatbosity (1) Lo oz
v loss of earnings from the Company (11) to revows any Lorm
E%wcip*ine including discharge, and (111) 2 order compliance
Sies o within the provisions of the Agrecmont,

ERTISEE SR IS TS A




“he arbitrator in his discretion may render a bench decision, or may
allow briefs, but in any event shall issue a decision in writing to

Lne parties within fifteen (15) days after the date of the close of

the hearing sessions.

Yiie decision of the arbitrator shall be binding on the Company, the
Union and the workers.

All expenses and salaries of the arbitrator shall be borne equally
by *he parties. Each party shall pay the cost of presenting its own

case.

k. The parties agree that Rabbi Monroe Levens shall be the initial
permanent arbitrator. Any permanent arbitrator hereafter selected
may be replaced upon the request of either party at any time after
such selected permanent arbitrator has served for at least six
months . and in the event the parties are unable to mutually agr=2e on
& new permanent arbitrator, the procedures outlined in the next two
paragraphs of this Section E shall be applicable, until such time as
the parties are again able to agree on a permanent arbitrator,

The parties will make a good faith effort to agree on a list of

arbitrators. In the event they are unable to agree, not later than
tifteen days after the need for such a list arises, if requested by
either the Company or the Union, a panel of eleven (l1l1l) arbitrators
shall be requested from either the American Arbitration Association

or the Federal Mediation and Conciliation Service.

After receipt of the lists. the parties shall meet to select an
arbitrator for each grievance. 1If the parties cannot agree upon the
selection of an arbitrator then they shall turn to the lists of
arbitrators received under procedures of the above paragraph. The
nerson to strike first shall be selected by a coin toss. That party
siall strike the first name from each list. The name resaining
#fter each party has struck five shall be the person designatad as
arbitrator for the particular grievance., Every six (6) months,
either party may request a new list of arbitrators and require a new
meeting as discussed in this paragraph to select a new arvbitrator.

I'. Grievances specified elsewhere in this Agreement as subject to
the Expedited Grievance and Arbitration Procedure may, at the
request of the grieving party, and with written notice to the other
irarty, be expedited to arbitration. After such a grievance has been
r2duced to writing, the grieving party mav request and there shall
Le a Second Step meeting within two (2) workdays and the responding
party will immediately provide its answer in writing, if denied,
setting forth the reasons for denial. The grieving party may tien
request, with notice to the responding party, that the grievance be
referred to the arbitrator within three (3! workdays from the



written responsive answer. If such a grievance is presented to the
avbitrator, it will take precedence as to investigation, hearing

date, and issuance of decision over any other case.

G. The arbitrator may make a field examination in any case he deems
it advisable.

B. In the event that any dispute causes a work interruption of any
kind, the parties agree to make an immediate joint effort to end
such interruption which may include contacting the arbitrator. The
arbitrator shall order an end to such interruption, personally, if
possible or by telephone, and shall immediately attempt to resolve
the dispute. Such action in no way alters the obligation or
liability of either party under this Agreement.

H. The parties agree that the primary purpose of the grievance
procedure is to resolve grievances as speedily as possible and to
maintain good relations between the Union, the Company, and the
workers. It is recognized that there are times and there are
certain issues that may arise, wherein it is to the best interest of
all concerned to have a resolution of the matter more quickly than
provided in the above procedure. Accordingly, it is agreed that
grievances specified elsewhere in this Agreement as subject to the
expedited Grievance and Arbitration Procedure may, at the request of
the grieving party, and with written notice to the other party, be
expedited to arbitration.

J. The failure of either party. or any worker, to avail itself of
the provisions of this Article within the time periods specified
(time being of the essence) shall be deemed to be a waiver of all
rights to raise a grievance or complain of an alleged grievance
under this Agreement.

ARTICLE 6 NO STRIKE CLAUSE

A. There shall be no strikes, slowdowns, work stoppage, boycotts,
or interruptions of work by the Union nor shall there be any lockout
by the Company.

B. In the event of a breach of this Agreement, the officers and
representatives of Union and/or Company, as the case may be, shall
do everything within their power to end or avert such activity.

C. Workers covered by this Agreement shall not engage in any
strike, slowdown, work stoppage, boycott, or other interruption of
work which action is not approved by the Union.

D. Company may discharge or discipline any worker who violates the
provisions of this Article 6,



ARTICLE 7: RIGHT OF ACCESS TO COMPANY PROPLRTY

A. Duly authorized and designated representatives of the Union (not
exceeding three in number) shall have right of access to Company
premises in connection with conduct of normal Union affairs in
administration of this Agreement. In the exercise of the foregoing,
there shall be no unnecessary interference with the productive
activities of the workers.

B. Before a Union representative contacts any of the workers during

working hours, he shall notify the Company that he is on the
premises.,

C. The Union shall advise the Company of the names of 1its duly
authorized and designated representatives.

ARTICLE 8. DISCIPLINE AND DISCHARGE

A. Company shall have the sole right to discipline and discharge
workers for just cause, providing that in the e¢xercise of this right
it will not act in violation of the Agreement. No worker shall be
disciplined or discharged except for just cause.

B. Prior to any discharge or suspension, the Company shall notify
the steward or other Union official and such Union representative
shall have the right to be present when formal charges are made, if
they so desire. Provided, however, if a situation occurs in a
remote area, wherein the Company deems it necrssary to take action
and no steward or Union representative is available, the Company may
take action and must give written notice within the time 1limit in
Paragraph D below.

U, The Stewavrd or otheyr Union representative shall have the rignt
o interview workers in private 30 long as such interviesw Goes not
annecessarily interfere with work requirements,

D, Within forty-eight (48) hours after any discharge for jast
cause, the Union representative will be notified in writing of the
reasons for such discharge.

B. Individual performance in relation to piece rate, or iacentive
plan, shall not be conclusive evidonce for the purpouse of
disciplining or discharging a worker., This provisiozon shall not,
however, constitute any limitation on any «f the Company's rights
discharge or discipline for unsatisfactory work periormance.

ARTICLE 9. DISCRIMINATION

In accord with the policies of the Company and the i'nion, it is
agreed that there shall be no discrimination against any worker

N

—



~wause of race, age, creed, coulor, religion, sex, political belief,
wvional origin  language spoken or Union activity.

SRPLCLE 10: WORKER SECURITY

¥ . > / " ’
; Cuwnypany agrees ioany worker may refuse to pass through any
Lackeft line of anutiwer Company which is sanctigned by the Union,
whers the worker's physical woll-being is thpeatened by so doing.

P . : ' .
.  No worker under this Agreement shall be required to perform wovk

E 1
ceoonormally would have been done by employees of another Company
i ave engaged in a strike sanctioned by the Upion.

VPTOLE Tl LEAVES OF ABSENCH

T
[
i

L Absornoo for inion Business

LooooAny worker eloected or appointeu to an office or position in the
donion shall be granted a leave of absence for a period of continucus
service wilh 'the Union upgn written request of the Unioh, provided
that at no time shall nore thdn one wovker be entitled to leaves of
sbsence puisuant to this Section AL Ten (10) days notice must be
given the Company before the worker takes leave to accept such

Liies or position or chocses to return to work. Such leave of
wer shald be without pay. seniority shall not he broken or
d by reason of gsuch leave.

tonporary leave of absence without pay not to exceed three (3
catendar quarter for Union business shall bhe granted under
Cowing conditiong:

. Written notice shall be given by the Union to the Coumpany at
e s b days prior o comeoccement of any such leaves;
¢ Sudgh leaves of absence shall only be granted to workars
4 in culture and shall not « xceed five percent of irrigator,
vy, btractor or truckdriver srews, or 10% of any otner crew;
2. This seotion shall oniy avoiy to comnpanies whose harvesiing
comrationg exeeed aixty (99) work days in a calendar vyear:

4 This section shall not o oa; Lo operacions during critical
1O b it would harm operatio
oy e s

C. A leave ol absence without ooy @nall aloo be granted Lo workeis
hy Lhe Company upon workers appiving to o @ being confirmed bv the
Company for any of the following reasonu without loss of soenicrity:

Lo For Jury Duty o Witness ool when subpooiaed,
' A worker who serves in the U,u. Millitary «nd notifies the
Company and Unidoa in writing preoy btooaeaving for such service, ano




reports for work within 30 days after being discharged rrom such
service, shall not lose any seniority, job rights, or other
benefits. Upon return from such service, such worker shall be
granted a job equal to that he or she would have had with Company
had he or she remained in Company's continued employ, provided,
however, any renewal of enlistment beyond the original one will
serve to break seniority unless such action violates the Selective
Service Act,

3. Up to two (2) continuous years of illness or injury
requiring absence from job. The Company may require substantiation
by medical certificate or other adequate proof of illness.

4, For valid personal reasons, not to exceed thirty (30) days,
where prior written notice specifying the reason is given to the
Company.

0. All leaves in excess of three (3) days shall be in writing on
approved leave of absence forms provided by the Company. Such forms
shall be signed by the Company representative, the worker requesting
the leave, and by the Union steward or other Union representative to
signify receipt of the Union's copy. Leave of absence shall be
extended by the Company for a valid personal reason if a request for
such an extension is made by the worker in writing to the Company
with a copy to the Union prior to the termination of the original
leave, provided however, that a request for an extension may be
sucmitted simultaneously with the request for a leave of absence for
valid personal reasons if the worker has special circumstarnces which
require additional time.

Leaves of absence schedules, under this section, where more workers
iiave applied for a leave of absence at the samz time than can be
spared by the Company, shall be allocated on the basis of seniority
with the worker having the highest seniority having first preference
for that leave of absence. However, where a worker requests an
smergency leave. the Union and the Company may agree to his/her
ieave in preference to that worker over other workers with higher
~eniority.

E. Failure to report for work at the end of an approved leave of
absence or accepting employment with another employer during an
approved leave of absence shall terminate employment and senioriiv
in accordance with Article 4 ~ Seniority.

ARTICLE 12: SUPERVISORS

Supervisors and other employees not included in the bargaining anit,
other than designated family emplcyees, shall not perform any work
covered by this Agreement, except for instruction, training,
emerdgencies and the type of work which supervisors have historically
performed in the past, and where the intent 1s not to deprive
workers in the bargaining unit of work,
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AHTICLE 130 HEALTH AND SAFETY

[

A, (Company agrees to make available to Union upon reasonable
reguaest such records as will disclose the following:

i, Location ¢f field treated with injurious materials;

2., Name of material used by brand name and chemical name and
recistration number;

3, Date and time material was applied and its formulation;

4., Amount of material applied and its formulation and

concentration:
5. Method of application;
£. Appliicator's name and address, if any.

Jne Company will comply with all applicable laws relating to the
aealth and safety of farm workers and will not use banned chemicals
such as, but not limited to DDT, DDD, DDE, Aldrin and Dieldrin.

. No worker shall be reguired to work in any work situation which
would immediately endanger his health or safety.

D, In accordance with law, there shall be adequate toilet
acilities, separate for men and for womaen in the field readily
acceasible to workers, that wili pbe maintained by the Company in a

The Company shall provide scap and water

ean and sanitary manner. (
facilities so that

1
and paper towels in the vicinity of toilet
rkers may wash their hands.

£l Fach place where there is work being performed shall be provided
with suitable, cool, potablc dirinking water convenient to workers.
"ndividual paper drinking cups or drinking fountains shall be

crovided,

‘Touls and equipnment histocically providd and nec esrary to
torm the work and protective garments as required by law to

2foard the health of or to pravent injury to a workev's pﬁf%O&
he provided, maintained and paid for by the Company.  Wor.eios
be pro“ileu raln boots when working in mud and vain coats

rain Wo kers shall be resronsible for returning

18 SO}
checked nut bto ther, but shall not be regspan
sihaetl be C?&’g&d agt

wear and tean, Workers
that 18 not Dooken and oot rurned. Recelpts

shall be givoan Yo the workev by the (omparn:

5., Adeguate first aid supplies shail be Lrovided ard kept 1o cleon

and sanltary dust-proof containeves,

be suwiert ro the Hxoedited

»

2! Any violation of thuis Art‘“'< St
Lrizvance and Arbitration Proo T




SETOLE L4, MANAGEMENT RJUGHTS

fue Company shall have and maintain all rights of management and
discretion in all matters, except as specifically and expressly
limited or modified by this Agreement,

ARTICLE 15; UNION LABEL

A. The Union label and Union seal are and shall remain the sole
nroperty of the Union. During the term of this Agreement, Company
=nall be entitled to the use of said lahel and seal. It is agreed
inat during the term of this Agreement each shipping package or
~ontainer, harvested and packed by Union members and shipped by
Company, at the option of Company, may bear the Union label or seal,
In this regard Company shall not sell, transfer, or assign ite
right tc use said label or seal except upon written permission ot
the Union. The color, size and placement of the label or seal on
particular packages or containers shall be determined by the Company.

B. In the event of the Company's misuse of the Union label or seal
on packages or units harvested and packed by non-union workers,
Inion may revoke the right to use said label. In the event that the
Union revokes the Union label or seal, it shall give reasonable
notice to the Company and the Company agrees to return same
forthwith, or if same cannot be returned then, on request of Union,
the label or seal shall be completely obliterated on any package,
container or unit.

C. Following of industry practice with respect to exchange of
sizes, mixed cars, private labels or purchase of produce to fill out
an order shall not be considered "misuse" of the "Union label or seas
or a4 violation of any provision of this Agroement,

ARTLCLE 16: HOURS OF WORK  OVERTIME AND WAGES

5. There shall be no overtime required to be pald pursuant to th’'s
Agreement, except as required by law. The parties agree that work

nours must be adjusted to accomcdate seasonal requirements, weathoer
conaitions, and work requirements, but that wheneveo possible, ih
Jompany shall provide workers with clght to nine hours 2! work on
weekdays and five hours of work on Saturdays.

D

B. Meal time breaks shall be one hour and are not crupensated tor
awr counted as hours workazd under Lhe provisions of this Aareement,
Whenever ten or more workers are working for the Company, one workew
shall be permitted to go to the lunch asros: ten minuites before the
commencement of the lunch break to Luild a small [ire for tche
neating of food.



C. When a worker performs work in a higher rated job, he shall be
paid at the higher rate for all time so worked but shall in any
event not be paid such higher rate for less than one (1) hour in
such day.

D. When a worker is working as a trainee for qualification for a
higher rated job, he shall be paid for such training period at his

regular rate of pay for a time period not to exceed twenty-eight
continuous calendar days.,

E. Wage rates for specified job classiiications are set forth in
Appendix "A" attached hereto.

F. Where workers are requested to wait at the workplace during work
interruptions caused by rain or other inclement weather, they shall
be compensated for their waiting time at their hourly wage rates for
the first fifteen minutes of each such wait.

G. For payroll purposes, the work week shall be Friday to the
following Thursday, inclusive, with pay checks to be distributed for
each work week ending Thursday on the following Friday or Saturday,
whichever is the last workday for the week.

ARTICLE 17: REPORTING AND STANDBY TIME

Company shall comply with California law insofar as reporting and
standby time is concerned.

ARTICLE 18: REST PERIODS

Workers shall have paid rest periods consistent with California
state law.

ARTICLE 19: VACATIONS

This Article shll be effectve only as of the first anniversary date
of this Agreement, Thereafter, vacation pay shall be granted to
eligible workers who qualify for such vacations., Workers shall be
eligible in the year following the first year of continous
employment commencing on or after the first anniversary of this
Agreement and annually thereafter for vacation pay and one-week
unpaid vacation, provided that, in order to qualify for vacation pay
the worker shall work the hours set forth below in the prior year.
Vacation pay will be the percentage specified below of the workers'
gross Company earnings in the qualifying calendar year.

Hourly Workers - 1,000 and up - 2%
Piece Rate Workers - 1000 and up - 2%

The employee who has qualified for a vacation shall be allowed time

- 15 =~



otff, with the consent of the Company, as specified herein with no
loss of seniority.

ARTICLE 20: BEREAVEMENT PAY

To make funeral arrangements and to attend the funeral of a member
of the immediate family (father, mother, mother-in-law,
father—-in-law, child, brother, sister, husband or wife), a worker
who has worked for the Company at least five (5) days, during the
two (2) weeks preceding the week of the funeral will be paid what he
would have earned had he been working for the Company, not to exceed
two days. The Company may request that it be furnished with a death
certificate.

ARTICLE 21. HOLIDAYS

A. During the term of this Agreement, a holiday in the first week
of April of 1979 and 1980, and Citizenship Participation Day in 1979
shall be paid holidays. Citizenship Participation Day shall be
designated as the last Sunday in August of 1979, The Company shall
elect a day in the week commencing with the first Sunday in April to
be the paid holiday, with such electicon to be announced to the
workers 48 hours in advance of the holiday if possible but in any
event at least 24 hours in advance. ©5uch election shall be made
separately for the years of 1979 and 1980. All workers gualifying
under Section B below shall receive holiday pay as provided herein.
Upon receipt of proper written authorization from the worker, the
Company shall deduct from such workers wages the pay received for
Citizenship Participation Day and shall remit such sum to the
Citizenship Participation Committee of the United Farm Workers,
AFL-CIO, for allocation as designated by the worker.

The Union shall indemnity and helid the Company harmless from and
against any and all claims, demands, suits or other forms of
liability that may arise out of or by reason of action taken by the
Company for the purpose of compliance with this Section "A" as it
pertains to Citizenship Participation Day. Holiday pay shall be the
daily average pay earned during the payroll weck immediately
preceding the holiday.

B. To be eligible for & paid holiday not worked a worker must be a
worker and work at least five (5) days during the two (2) payroll
weeks immediately preceding the payroll week in which the holiday
falls, and must work the scheduled workdays both immediately before
and after the holiday.

If the next scheduled workday after the holiday is more than five

(5) calendar days after the holiday, the requirement for work on the
scheduled workday after the holiday shall not apply.

- 16 -



C. Any work performed on the akove listed holidays, other than by
irrigators, shall be paid for at the rate of one and one-half
(1-1/2) times the regular rate of pay.

ARTICLE 22. JURY DUTY

Workers who have worked at least five (5) days during the two weeks
preceding the week in which the following events occur shall receive
the benefit of this section. A worker will be paid jury duty in any
legal proceeding not between the parties for any days of work missed
due to the performance of such service, Jury duty pay as defined as
the difference between the fees received by such worker for
performing such service and what he would have received had he been
working for the Company for each day of service. To receive pay
under this Article the worker must provide Company with a copy or
notice summoning him to appear and if so requested, documentary
evidence of the amount of fees received for performing such service.

ARTICLE 23: RECORDS AND PAY PERIODS

A. Company shall keep full and accurate records, including total
hours worked, piece rate or incentive rate records, total wages and
total deductions. Workers shall be furnished a copy of the itemized
deductions, hourly rates, hours worked and total wages each payday
which shall include the worker piece-rate production records.
Company shall furnish upon request daily records for each crew
involved in piece-rate production.

B. Union shall have the right, upon reasonable notice given to the
Company, to examine time sheets, work production or other records
that pertain to workers' compensation.

ARTICLE 24: INCOME TAX WITHHOLDING

The Company shall deduct Federal and State income tax in accordance
with standard practices with scheduled deductions, but only for
workers agreeing in writing to such withholding. Such agreement
shall be binding upon the worker during his employment with the
Company for the balance of the calendar year and each calendar year
thereafter, subject to his written revocation of his agreement prior
to the start of each new calendar year.

ARTICLE 25: CREDIT UNION WITHHOLDING

Upon proper written authorization from a worker to the Company
deductions as provided for in such authorization shall be made by
the Company for the Farm Workers Credit Union, and such money and
reports shall be forwarded on a monthly basis to the organization at
P.O. Box 62, Keene, California 93531, or such other address as
designated by the administrator of the fund.

- 17 -



ARTICLE 26.: ROBERT F. KENNEDY FARM WORKERS MEDICAL PLAN

‘The Company shall, commencing with the date of this Agreement,
contribute to the Robert F. Kennedy Farmworkers Medical Plan sixteen
and one-~half cents per hour for each hour worked for all workers
covered by this Agreement. Contributions due shall be computed on
the basis of sixteen and one~half cents for every hour worked during
tae preceding monthly payroll period for every worker covered by the
Agreement. In the event the cost of providing Plan benefits in
effect or approved as of May 1, 1977, or approved thereafter by the
Toard of Trustees of the Plan, shall exceed total hourly
contributions and investment income received by the Plan within a
Jiven time period, the Company shall increase its hourly
contributions to the Plan. Said cost shall include both benefit
paynents and administrative expenses connected therewith. Where the
actuarial consultants to the Board of Trustees of the Plan calculate
2al1d cost and said investment income, stating them in cents per
wontribution hour for the time period covered by the calculation,
and where said cost less said investment income exceeds sixteen and
one-half cents per hour, the Company shall increase its hourly
contributions upon notice from the Plar to the amount said cost less
said investment income exceeds sixtecn and one-half cents per hour,
rounded up to the nearest one-half cent. Contributions due shall be
deposited with such bank as designated by the Administrator of the
Plan, Said deposits shall be made or mailed not later than the
twentieth day of the month (thirtieth day for the first three months
after the date of execution of this Agreement) following the ending
date of the previous month's payroll period. 4 summary report in
accordance with Article 29 shall be remitted to Robert F. Kennedy
farmworkers Medical Plan, P.O. Box 92169, Los Angeles, California
90009, or such other address as designated by the Administrator of

3ok

e Tund.,
e Company will pay premiums and assure that where workers were

covered by any other plan, there will be no lapse of coverage prior
o the date of this Agreement.

BRTICLE 27: JUAN DE LA CRUZ FARM WORKERS PENSION FUND

The ompany shall contribute to the Juan e La Cruz Farm Workers
fension Fund for each hour worked by ali workers coverad by this
raveoment, fifteen cents per hour.

The contributions to be made by Company pursuant to this Article 27
shall be deposited into and remain in an intarest-bearing trust
account until such time as a formal pension plan hz2: been developed
for [arm workers by Union and the Internal Rcvenue Service heésn
izsued an advance determination that such plan meets the
requirements of Part I Subchapter D of Chapter 1 of the Internat
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Revenue Code of 1954, Upon receipt of a copy of such advancr
determination, Company shall promptly take all actions regquired to
be performed by it in order to cause such impounded contributions to
be tronsmitted to the plan trustees.

In accordance with Article 29, the monies and a suwmmary report shall
be remitted to the Fund at such address address as designated by the
administrator of the Fund.

ARTICLE 28: MARTIN LUTHER KING, JR.FUND

7he Company acknowledges the existence of the Martin Luther King
"und and its responsibility to make contributions theretoc as
provided in this Article 28. The Company shall contribute to the
cartin Luther King Fund for each hour worked by all workers cover=d
hy this Agreement five cents per hour. Expenditures or investments
of contributions shall be solely restricted to those charitable und
educational purposes for which federal tax exenpt status has besn
granted to the Furnd. The contributions shall not be expended to tihe
detriment of the Company. The Martin Luther King Fund shall obtain
and maintain federal tax exemption and all contributions by the
Company shall be deductible under the Internal Revernue Code.

In accordance with Article 29, the ronies and a summary report shall
be remitted to the Fund at such address as designaced by the
Administrator of the Fund.

ARTICLE 29: REPORTING ON PAYROLL DEDUCTIONS AND FRINGE BENEFITS

11l contributions due hereunder on fringe benefit plans shall be
computed on the preceding monthly payroil period for evervy worker
~aovered by this Agreement. In conjunction therewith. a monthly
sunmary reporit will be submitted on or bofore wthe trseniioth of soor
=onth (thirtieth day fov the firs. three month: 2+ b G oF

: sation ¢n this Agrecment) covering the opocodon LY wavroll
“or which contributions for fringe benefit: cre dox.  The wmunthl
summary report shail include the employees' namenr =ooial secupiL.y
rumbers, total hours worked by workers, total number of . crkers anu
arount of centributions.

ARPICLE 30:; ROLLETIN BOARDS

“he Company will provide one bulletin board placed
iocation in each area of major oparvations pon which nh Unio

post notices of Union business.,

ARTICLE 31: SUBCONTRACTING

The parties understand and agree that the havards of agviculture ace

such that subcontracting may be necessarv and proper, &ooncontras o
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nay be necessary in areas such as land leveling, custom land work,
precisicn planting, agricultural chemicals and where specialized
<gquipment not owned by the Company is required.

The parties agree that in the application of this Article the
following guidelines may be used:

A, Subcontracting is permissible under this Agreement where workers
in the bargaining unit covered by this Agreement do not have the
skills to operate and maintain the equipment or perform the work of
& speclialized nature.

3. Subcontracting is permissible under this Agreement where the
.cmpany does not have the equipment to do the work being
subcontracted. When a Company does subcontract pursuant to the terms
of this provision, any workers of the subcontractor who actually
operate or maintain the equipment shall not be covered by the terms
of this Agreement. However, any workers of the subcontractor, other
than those who actually operate or maintain the cguipment, who work
on the subcontracted job shall be covered by the terms of this
Agreecnment.,

., No subcontracting shall be done where the intent of the Company
iz to deprive workers in the bargaining unit from performing work.

L. The Company shall notify the Union in advance of any
subcontracting.

ARTICLE 32. LOCATION OF COMPANY OPERATIONS

‘"he Company shall provide the Union, upon request, the exact
locations of the Company's agricultural operations tor use by Union
ropresentatives pursuant to Article 7 of this Agreement, Right of

Mrcess,

ARTICLE 33: MAINTENANCE OF STANDARDS

~ompany agrees that all conditions of employment for workers
relating to wages, hours of work and general working conditions
shio1l be maintained at no less than the highest standards in effact
daring 1978. Conditions of employment shall be improved wherever
specific provisions for improvement are made elsewhere in this
Atreement.

The Union and the Company agree that during the negotiations which
rasulted in this Agreement they have fully rnwegotiated and agreed to
the terms of the Company's contributions to the Robert F. Kenncdy
iarmworkers Medical Plan, that said terms of contributions as set
forth herein sets forth the Comparny's total obligation in respect (o
medical plans and that therefore the obligations of this Article 32
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de not extend to any medical plan maintained by the Company prior
“his Agreement.

ARTICIE 34. MECHANIZATION
i the event the Company anticipates mechanization of any operation
of the Company that will permanently displace workers, the Company,
before commencing such mechanical operations, shall meet with the
Inion to discuss training of displaced workers to operate and
inaintain the new mechanical equipment, the placement of displaced
workers in other jobs with the Company, and the placing of such
wc**ers on a preferential hiring list which the Company and Union
».1 use in conjunction with ARTICLE 3, Hiring.

ARTICLE 35: NEW OR CHANGED OPERATIONS

In the event a new or changed operation or new or chanded
classification is installed by the Company, the Company shall set
the wage or piece rate in relation to the classiticatron and rates
of pay in Appendix "A" and shall notify the Union before such rate
is put into effect. Whether or not the Union has agreed to the
proposed rate, the Company may put the rate into effect after such
notice. In the event such rate cannot be agreed upon mutually
cetwean the Union and the Company, bl same shall bhe vxbmitted £
the grievance procedure including arbitration icr determination
beginning at the Second Step. Any rate agreed upon or as determined
by the arbitrator shall be effective fromn the inatallaticon of such
new or changed operation,

ARTICLE 36. MODIFICATION

Coprevision or t@rw ot this Agre omeat may be anended, modifl
CrAL Ja,;, altered co walve! oucoat by wribtben ncgm oot cooopho By
Seoparn tigas he ?’.'(‘:“?.i'?'i

ARTICLE 37:  SAVINGS CLAUSKH

In the event any portlon of this Agreement shai. become toeffel oo
as the resudlt of any arplicable local, state or Fode.al law, o]y
Laalb portion of this Agreement so eiooted fectiver
S GVHHt siall the Soct that o ooriion op ot
applicable or illegal in accordaccs with su
rumalnder of this Agreement :ne{teciive ov

Dy 10

ARTICLE 38. SUCCESSOR CLAUSE

A. This Agrecment shail be binding u,on and inure &0 tre peaefit of
the parties and their successors and assi qns, Duotesanrs and

ssigns for the purpose of this Article apnlies to a vale or ot
transfer of the business and ownership ¢t the Corcan.




B. Effective as of said sale or transfer, Company shall be relieved
«.f all further responsibility or liability under this Agreement, and
vuch buyer or transferee shall thereupon be liable hereunder.

C. A sale of assets, either in whole or in part, which does not
involve continuation of the workers of the Company to operate such

aold or transferred business or assets shall not be subject to
section A of this Article. '

iy this Article, the parties seek to define contractual rights and
Jdo not waive any statutory rights.,

ASTICLE 39 WAIVER

‘uv parties agree that this Agreement, and all other documents
executed contemporaneously herewith, constitute the entire agreement
between them governing wages, hours and conditions of employement of
the workers covered hereby, during the term hereof, and settles all
demands and issues on all matters subject to collective bargaining.
The Union is not relying upon any negotiations, representatives or
promises other than as specifically set forth herein. Accordingly,
Union and Company expressly waive the right during the term of this
Agreement to demand negotiations upon any subject matter, except as
provided in Article 35, whether or not such subject matter has or
has not been raised or discussed by either party during the
negotiations leading up to the execution of this Agreement,

"RTICLE 40. GENERAL

5. Captions in this Agreement are inserted for convenience only and
7y not define, describe or limit the scoupe or the intent of thic
esuent or any of cthe terms hereol.

. Wnen used in this Agreement and whenever the contev:. so rogiires
the masculine gender shall include the feminine and neuter uenders,
th2 singular number shall include the plural, and vice versa.

7. This Agrecment may be executed in any number of counterparcs,
»=ch of which shall be deemed to ne an original, but ali of which
together shall censtitute one and the same instrument.

ARTICLE 41: DURATION OF AGREEMENT

This Agreement shall be in full force and eftect from the dure ot
this Agreement to and including July 3, 198¢ The Company =hall
:ncrezase the wages in effect as of June 3, ¢d by %Kclsame Tk
of cents as any increase granted by Koichl ramanots oppn the
aupiratisn of his current contract. Such increase s l1l be granteo
£or the period June 4, 1980 to July 3, 1986. his Acrecme . shal’



automatically renew itself upon expiration of this Agrgemept un...
ﬂlther of the parties shall have given notice in writing®p the
L ty sixty (60) days prior to the expiration, regu sting
A"mwwunons for a new Agreement. During this sixty (6&3 ay period
«ii <erms and conditions of this contract shall remain §n fyll force
and effect, but if a new agreement is not executed w1th n such sixty
ey pariod, this Agreement shall expire at the end thereof.

fzecured and effective as of this 25th day of April, 1979.

i
¢ JUNITED FARM WO}XERS , FOR: (Company)
QOF AMERICA, AFL-CIO .

Cesar E. Chavez BY: George Yamamo:io
Jdonrge H. Rivera

Teosarvio de ita Luz

Juse Luls Osegeuda

JBAN Morvend

Serv:iano Rubio

UPPLEMENTAL AGREEMENT
SENIORITY

article 4. Seniority of this AGREEMa=NT 1 applicanrie to the Companv
to tha 2xtent that 1t does not differ or c¢snflict witihv the
provisions of this SUPPLEMENTAL AGREEMENT. Whenever this
SSPPuhMENTAL AGREEMENT does differ or conilic with this ACREEMEND,
this SUPPLEMENTAL AGREEMENT shal: apply and 1] supercede this
AGRDEMENT .

warkers who work the entire zcison befare e
wren a leave of absence in accordance with the
STE Ll LEAVRES OF ABSENCE of tiic AGRLEmITD !
il order onoa saqxurlty Li8%t designater v
ieikers who leave employment with the Company be©
e placed in seniority order on o Seniority iist
Twe™ fov future recall purposes. Only after alil WK e 2 S

cno thne Numbeo One seniority lisi have been recalls
avcordance with the provisions of this AGREEMENT
AGREENSENTS, shell workers on the Number Two soenicro i

ﬁeca}i:“ to £ii° joh openings.

ést be

L any event, a worker on the NMumber une scplo ity L:00 ahani ooa o
Levsb opportunity to full-time work before ary works: : -
Two seniority list in accordance with all provisions of i3
AGREEMENT and SUPPLEMENTAL AGREEMENYS,
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LIST DE ANTIGUEDAD
SENIORITY LIST

RIBOBBRTO DIAZ

IGNACIO ARCEO

RUBEN GARCIA

JUAN IMORENO

AUGUBSTIN SIL

SANTIAGO MAGANA

DAVID LOPEZ

FE SARIO DE LA CRUZ
SERVIANO RUBIO

CQRHEN FERNANDEZ

DANTIEL GUEVARA

FRANCIGCO . MONTAVO

JERONIMO MARISCAL

HEFUGLO GUTIERREZ

AKITANDO M. LIZARRAGA

ROSALFO GOMEZ

JOBE DB JESUS NUNEZ CIBRIAN

JUAN HERRERA

RAFAEL SANCHEZ

RUBEN BARBOSA

APOLINAR DEALBA GONZALEZ

FELIX CORRAL

. JESUS A. LOPEZ

ENRIQUE GARCIA PAEZ

JOSE 0. FLORES

JUSUS CASTRO COWTRERAS

VALDTLZ

LBONARDO PEREZ

L3RAEL €. VALENZUELA
NAMON L. HANCHEZ

ANTONIO PER JZ JH.

JOSE A. ORNELAS

3%,
34.
35.
%6,
37.
28,
39.
40.
41,

42,
43.

44,
45.
46,
47.

48,
49.

50.

51.
52.
57.
54.

55.

56.

57.
58.
59.

60.
0z,
673.
64.

FIDEL FAJARDO
FRANCIBCO GON?A*‘"
ANTONIO PERES BEQULIA
JESUS LOPEZ OBFGWUDA
ANTONIO C. GARCIA
ATFONSO N. DE LA MORA
JESUS H  MUNOZ
FAUSTING PEDROZO
JOSE LUIS VALDEZ
TELESTORO Z21DOVAL
AURELIO HERNANDEZ
FRANCISCO PALME
JOST OLONGZ
ROMAN CHARQUW@%
JOSE ROJAY THUZ
ANTOUIO P Rﬂu PERBZ
ANTONIO V. ALVAREZ
GILBERTO PAREDEZ MORENO
CASIMICR GUTTERREZ
ATTONIO V. niNCON
JOSF ANGEL VALDEZ
RUBIN G. RODRIQUEZ
SALVADOR CHAVEZ
JUAN CAMARGO RANGFL
PABLO MARTIN
INRICE DII LA TORRO
ARTURO OTLNOS
AUTADOR H. SALDIVAR
PILEMON I'. LANGIRTH
RICARDC oE TA L7
MIGUEL D7 TA LUZ

BENITO SANTIAGO ALVAREZ



LPPENDIX "A"

VIAGES

Until June 4, 1979-
FIELD June 3, 1979 June 3, 1980
General Field and Harvest $3.10 $3.20
Field Loader 3.14 3.23
Irrigator 3.19 3.29
Truck Driver - Tractor Driver 3.30 3,40

SUPPLEMENTAL AGREEMENT

Supplemental Agreement between GEORGE YAMAMOTO FARMS and the United
Farm Vorkers of America, AFL-~CIO.

It is understood and agreed by the parties as follows:

The Union agrees to waive their right to file any charges against
the Company based upon the makeup of the agreed upon Seniority List
attached hereto as Appendix B during the life of this agreement.

The Union shall indemnify and hold the Company harmless from and
against any and all claims, demands, suits or other forms of
liability that may arise out of the makeup of the agreed upon
Seniority list attached hereto as Appendix B.

SUPPLEMENTAL AGREEMENT

The parties hereby agreed that the following individuals listed in
senlority order within this classification shall be the designated
Truck Drivers/Tractor Drivers for the purposes of this Agreement.

1. Rigoberto Diaz
2. David Lopez

3. Santiago Magana
4. Jorge Valadez

In the event that these individuals are unavailable or that

additional Drivers are needed by the Company, hiring of such drivers
will be done pursuant to Article 3, Hiring, of this Agreement.
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