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WESTERN AGRICULTURE MASTER AGREEMENT

ARTICLE I - PARTIES

————

This Master Agreement is between the Areas Negotiating Committee
acting for and on behalf of those certain Companies named in Appendix
A attached hereto, each of which ﬁaa given their authorization to
the Committee to represent them in the negotiation of this Master
Agreement and certaﬁn specified Supplemental Agreements, and indivi-
dual companiea who may hereafter become signatory to thls Master
Agreement and certain npecified Supplemental Agreements, hereafter
collectively referred to as the EMPLOYER and the Western Conference
of Teamsters, International Brotherhood of Teamsters, Chauffeurs
and Warehousemen‘and Helpers of America hereinafter referred to as
the UNION.

The term "Company" as used in this Master Agreement shall refer
to those certain companies named in Appendix A attached hereto and
individual companies who may hersafter become signatory to the
Master Agreement.,

ARTICLE II -~ SCOPE OF AGREEMENT

- This Master Agreement shall cover all operations of the
Employer which are covered by this Master Agreement and such of the
Supplemental Agreements as the individual Companies may have executed,

will execute, or have given a specific power of attorney to the

Areas Negotiating Committee to negotiate and execute upon the Companles'

behalf, at all of the Companies' locations throughout the thirteen

~ (13) Western States within the jurisdiction of tho Western Confarsnve

of Teanstcrs, and shall have application only to the work performed
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f"within the classifications described in this Master Agreement and

‘ the Supplemental Agreements ée which the various Companies party
.‘oreto: may become signatory.

8ince each Company pagty hereto has a variety of operations

covered by this Master Agreement, Supplemental Agreements 'are provided
for each of the specific types of work performed and/or areas where
such work 1s performed by the different classifications of employees
covered by this Master Agreementﬂ

All such Supplemental Agreements are subject to and controlled

by the terms of this Master Agreement, and all such Supplemental
»Agreqpents are limited to the specific classifications of work and/or
areas whefe such work is performed as enumerated and described in
each of the Supplemental Agreements.

ARTICLE III - NON-COVERED UNITS

This Master Agreement shall not be applicable to those operations

f those Companies whose employees are covered by a collective
bargaining agreement with another union either affili;ted or not
affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America. In the event that the Upion party
to this Master Agreement should organize any unit of employees of a
company operation not covered by this Master Agreement or any
Supplemental Agreement, the Company shall upon reasonable notice

from the ﬂnion meet with the Union to negotiate an appropriate‘
Supplemental Agroement to cover such unit of employees. Houever,;

as a oonditioﬁ precedent, the Union will submit proof of majority
yepresentation by m;ant of a card ohack.

Hpon demand by the Company. the valiéity of the Union's maJority
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representation as shown by the card check shall be verified by the
following procedure:

The Company must notify the‘Union within fourteen (14) calendar
days after the Union makes a written demand for recognition, that it
deairéa a card check. The aforesaid written recognition demand by
the Union must recite or have attached the provisions of this Article.
At the same time the Company gives such notice, it shall also appoint
an impartial party not an employee of the Company. If the Company
does not comply with the foregoing provisions che Union will be
deemed tv have been recognized by the Company.

If the Company appoints an impartial party as described above,
the Union shall appoint an impartial party not an employee or member
of the Union. The impartial parties then shall select a third impartial
party, within three days thereaf4er. If they cannot agree, each will |
nominate a non-employee impartial third party and the choice between
the two nominees shall be by lot within three days thereafter. If
the Company fails to appoint or participate in the selection by lot,
the Company shall'be deemed to have recognized the Union.

The impartial third party shall determine whether or not the
Union represents a majority of the Company's employees by checking
the signed authorization cards against the Company's payroll records.
The Company and the Union shall make such documents available to the
impartial thirqd party as he may require to conduct the verification.
Such documents shall not be disclosed to the other party or any other

person.

Upon written mutual consent of the partlies hereto, and upon

written mutual consent of the parties to any contract which 1is sought
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- to be incorporated herein, any unit of employees of the Employer's

opérationa covered by & collective bargaining agreement with a Union

. affiliated with the Interﬁational Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, may be 1ncorporated*as part of this
Master Agreement and/or Supplemental Agreements.

»  ARTICLE IV - SINGLE BARGAINING UNIT

i The employees covered by this Master Agreement and the varlous

!  Supplemental Agreements thereto shall constitute one bargaining

unit. It i3 understood that the printing of this Master Agreement

and the aforesaid Supplemental Agreements in separate form is for

convenience only and is not intended to create separate bargaining

units, It is also understood that the various Supplemental Agreements

hereto may have different expiration dates. The Master Agreement

has resulted from joint collective bargaining negotiations as to

common problems and interestas, Accordingly, the Employer and the

‘l’Companies acknowledge that 1t and they are part of a multi-employer
colleotive bargaining unit. Any Company may withdraw from the multi-
employer collective bargaining unit by giving written notice of
intention to withdraw 90 days prior to the expiration of this Master
Agreement or prior to the first meeting between the Employer and the
Union for renegotiation of this Master Agreement, which ever occurs
first. ‘
ARTICLE V_- NO STRIKE - NO LOCKOUT

The Union and the Employer agree that there shall be no

lockouts, strikes, slowdowns, job or economic action, or other

interference with the oonduot of any Company's business during the )

life of this Agreement. The foregoing sentence shall not apply
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with respect to Companies signatory to any Supplemental Agreement
of this Master Agreement after it expires even though it expires
during the term of this Master Agreement; nor shall such sentence
apply to economic action with respect to a dispute which the Union
has with a Company regarding employees of said Company not covered
by a Supplemental Agreement of this Master Agreement. It is agreed,
houever, that the Union will not engage in strikes, slowdowns, Job
or economic action, or other interference with the conduct of the
Company's business for the purpose of gaining recognition from any
Company signatory to this Master Agreement. In the event that the
Union has a dispute, organizational problem, or other claim against
an individual Company bound by this Master Agreement, or any
Supplemental Agreements thereto, or with a Company which the Union
is seeking to organize or with which it 1is seeking to negotlate a
contract, and when the Union 1s entitled to or does strike or use
any of the action referred to hereinabove in connection therewlth,
the Union agrees that any such action shall be directed against that
individual Company and not against any other Companies bound by the
Master Agreement or Supplemental Agreements hereto.
ARTICLE VI - ASSIGNMENT

The Union shall have the right to add additional local unions
affiliated with the Internation Brotherhood of Teamsters, Chaul-
feurs, Warehousemen and Helpers of America as parties to this Master
Agreement., The Union ahﬁll also have the right upon prior written
consent of the Employer, to assign this Macter Agreement to any

other local union or unions affiliated with the International

Brotherhood of Teamafera. Chauffeurs, Warehousemen and Helpers of
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.~ America and such local union or unions shall be recognized as the

| representative of the employees covered by this Master Agreement
nd Supplemental Agreements thereto, and as parties to this Master

Agreement and Supplemental Agreements thereto.

ARTICLE VII - DURATION OF AGREEMENT

¥

This Master Agreement shall continue in full force and effect
through July 15, 1975.
} This Master Agreement shall automatically renew itself from

year to year from the expiration date unless either of the parties

!
Phall give notice in writing to the other party 60 days prior to
the expiration requesting negotiations for a new Master Agreement

or modification thereof.

Dated this llth day of January, 1973.
i i Union

H‘ltctn Conference of T ters
XL 'z/( YDt /._-

Approved by Western Conference of
Tecamsters, Committeg on Agricultural

Workers \ |
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PARTIES - APPENDIX A

P. 0. BOX 100 |
EL CENTRO, CALIFORNIA 92243

2 ABATTI PRODUCE
Q. BOX 466
L CENTRO, CALIPFORNIA 92243

Nﬁ(ﬁﬂfEUGENE ACOSTA -~
. 4655 PIFTH STREET
I GUADALUPE, CALIFORNIA 93434
a Leo A J
2 ADMIRAL DPACKING COMPANY
SALINAS . CALIPORNIA
ALIFORN 01
a Bt fdawn 939
; AGRO CROP COMPANY
ROUTE 1, BOX 382

. AA & M PRODUCE COMPANY

ARROYO GRANDE, CALIFORNIA 93420

2 fdan Fums
SAM ANDREWS'* SONS
40l WEST FIFTH STREET
HOLTVILLE, CALIFORNIA 92250

S AN JUL COMPANY, INC.
- P. O. BOX 398 //-23%
. HOLTVILLE, CALIFORNIA 92250

2 APOLLO PARMS

P. 0. BOX 1247

CASTROVILLE cn.monnn 95012
S a e Lo

ﬂl .'LARENA IMPERIAL con ANy
P. 0. BOX 198 & = /I~ 2%
iy \\"7 BRAWLEY, CALIFORNIA 92227

" 2. ARROW DISTRIBUTING COMZPANY
P. 0. BOX 778
SALINAS, CALIFORNIA 93901

2. ARROW LETTUCE COMPANY
"P. 0. BOX 778 (
_—SALINAS, CALIPORNIA 93901

"\ 2 JACK T. BAILLIE COMPANY, INC,
P. O. BOX 268
SALINAS, CALIFORNIA 93901

BAYVIEW RANCH COMPANY
130 PRESTON ROAD
VOASTROVILLE, CALIPORNIA 95012

Y233.°J. CROS

2 BETTERAVIA FARMS
P. 0. BOX 665
GUADALUPE, CALIFORNIA

§ 2 BINGHAM & BRAYTON'

P. 0. BOX 115
GUADALUPE,, CALIFORNIA
2 Bowita Pl
A

2 ED BORCH & SONS
2 .RODGERS ROAD

L{ Q’SALINAS CALIFORNIA (#()L

()&J ﬂca*ﬁhnt§ F Sew

22 BYRD PRODUCE COMPANY
P. 0. BOX 965
GUADALUPE, CALIFORNIA

?;1ﬂw0 . ‘wM%
A C & V FARM

144 LAWRENCE AVENUE
WATSONVILLE, CALIFORNIA 95076

%;1 S, By

1J-CALIF NIA COASTAL FARMS, INC.
P. 0. BOX 811
SALINAS, CALIFORNIA 93501

21len t_Mwu.

2 CASTROVILLE RANCH & PACKING COMPANY
11198 MERRITT STREET
CASTROVILLE, CALIFORNIA §5012

g ylandoea ¥ Lu»Ahuﬁ
CEL=-A~PAK
P. 0. BOX 1022
SALI S CA IFORNIA 93901

tA L (hris PN .19y

J-BRUCE CHURCH INC., =~ 3> °
P. 0. BOX 599
SALINAS, CALIFORNIA 93901

2 MEARL C. CLAPP
P. O. BOX 986
EL CENTRO, CALIFORNIA
2 (nsa t Sen . .
Y41COLACE BROS., INC.
P. O. BOX U456
42 »EL CENTI%O, CALIFORNIA
+ InA .
[ I COMPANY
P, O. BOX 23
vgﬂ' WONVIL V., uu, 1PUNHIA 950706

{2\ DE SANTE FARMS

11198 MERRITT STREET .
CASTROV1 s CALI?ORNIA 95012
& Louls ("o Co.
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ﬁ;;;; DIXON RANCH

STAR ROUTE, BOX 7-A

‘%_Q%Qw YO GRANDE , CALIFORNIA

A R DO"'L
JAMIN H. DOHI
310 VALLEY ROAD
ARROYO GRANDE, CALIPORNIA
'{ A Dowevov
4:L4.EADY & ASSOCIATES
P. 0. BOX 298
EL CENTRO, CALIFORNIA 92242

< ECKEL PRODUCE COMPANY
P. O. BOX 1027
SALINAS, CALIFORNIA 93901
Y21 Eoxl Enmr Frm
2 R. T. ENGLUND COMPANY
P. O. BOX 517
SALINAS, CALIFORNIA 93901

1
421 P & M FARMS

P. O. BOX 1027

SALINAS, CALIFORNIA 93901

2F. B. III, INC.
P. O. BOX 360
EL CENTRO, CALIFORNIA

JFERINI & ARDANTZ
P. O. BOX 247
GUADALUPE, CALIFORNIA
Fueluiwana
2-WALLER FLOWERSEED co
P. 0. BOX 935 {{-2
GUADALUPE. CALIFORNIA
42w Ive A v+ Bow
2 HILO FUCHIWAKI
STAR ROUTE, BOX 17-A
ARROYO GRAND cag&yoanxn
m

ANY

QMII')UOI FUKUHAR
ROUTE 1, BOX 228
ARROYO GRANDE, CALIFORNIA

2 Furul<awa ane,

THIE UARIN COMPANY (CALIP. ONLY)

P. O. DRAWER 1731
SALINAS, - CALIFORNIA 93901

- 2 0IANNINI & DEL CHIARO
4 Pk,cau NO REAL NORTH
VHAS AL [EORNETA @ 1000

- GONZALES PACKING COMPANY
P. O. BOX 58
- GONZALES, CALIFORNIA 93926

P

Cohe . .
. ‘
- R L. e

e

AGRAESER & OMLIN COMPANY
P. 0. BOX 661
HOLTVILLE, CALIFORNIA 92250

43 L GREEN VALLEY PRODUCE COOPERATIVE
P. 0. BOX 2123
SALINAS, CALIFORNIA 939{)1

54 L GROWERS EXCHANGE, INC.
P. 0. BOX 479 &= n-2%3
SALINAS, CALIFORNIA 93901
"‘;2.1. Tolwn
2 HANSEN FARMS
P. 0. BOX 269
SALINAS, CALIFORNIA 93901

32 HARDEN FARMS OF CALIFORNIA 3= Jo-193
P. O. BOX 779
SALINAS, CALIFORNIA 93901
or “
2 Y. HAYASHI & SONS
ROUTE 1, BOX 398
ARROYO GRANDE CALIFORNIA
2.t 1/:3§;34%5

- LLIAM B, HUBBARD COMPANY
P. 0. BOX 328 )
G&\E'NDALE, ARIZONA 85301

ok 6105
2 IKEDA BROS.
P. 0. BOX 518
OCEANO, CALIFORNIA 93445
2 tewbe Ty foum

2 J & A FARMS
P. 0. BOX 623
BLYTHE, CALIFORNIA 92225

aTn

5421 JACKSON PRODUCE COM

ik

P. 0. BOX 1679 5= /-2%/
EL CENTRO, CALIFORNIA 92244
Sonbo S'le v

2 JOB FARMS
P. 0. BOX 906
GUADALUPE, CALIFORNIA

27
» JOBB PACKING COMPANY
P. O. BOX 1044
BRAWLEY, CALIFORNIA 92227

2 KAMINAKA FARMS
ROUTE 1, WILLOW ROAD )
"CALIFOKNIA 93444

451 KkEN KOBARA
ROUTE 1, BOX 396

ART)Y% GRANDE, CALIFORNIA
U Cw:msﬂ

NLPOUMY,

o
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ﬂ"lJZKOYAKA FARMS
| P. 0. BOX 726
. QUADALUPE, CALIFORNIA

4 LA BRUCHERIE RANCH, INC,
P. 0. BOX 1420 S= 11-2383
EL CENTRO, CALIFORNIA 92243

# A. PEONARDINI
P. 0. BOX 712

LEONARDINI & SON
662 SAN FELIPE STREET
SALINAS, CLAIPORNIA 93901

LET~-US-PAK
P. 0. BOX 225
SALINAS, CALIFORNIA 93901

LU ETTE FARMS, INC.
P- Oo Box 865
HOLTVILLE, CALIFORNIA 92250

Y2 L CARL JOSEPH MAGGIO INC.
P. 0. BOX 536
KING CITY, CALIFORNIA 93930

2 JOE MAGGIO, INC.
. P. 0. BOX 27
HOLTVILLE, CALIFORNIA
42, Tohn ()i“QNmLS
2 MAHONEY BROS.
P. O. BOX 145
GUADALUPE, CALIFORNIA

JOHN D. MAHONEY
1268 LA MIRADA DRIVE
SALINAS, CALIFORNIA 93901

MAJOR FARMS, INC.
P. 0. BOX 719
SALINAS, CALIFORNIA 93901

2 MANN PACKING COMPANY, INC.
P. O. BOX 908
SALINAS, CALIFORNIA 93901
42 5 Mox ms . Verman
A AULHARDT PACKING COMPANY
P. 0. BOX 777
GUADALUPE CALIFORNIA
Mo

KENDELSGN*ZELLER COMPANY, INC.

450 SANSOME STREET

SAN FRANCISCO, CALIPORNIA 94111

or, B. Leo no.ﬂL'“

CASTROVILLE, CALIFORNIA 95012

-~

‘>

2 MERIT PACKING COMPANY S
P. 0. BOX 1649 |
SALINAS, CALIFORNIA 93901

2 MERRILL PARMS
P. 0. BOX 659
SALINAS, CALIFORNIA 93901

42MESA FARMS
P. 0. BOX 777 b
GUADALUPE, CALIFORNIA o

MORO COJO RANCH COMPANY

P. 0. BOX 1066

CASTRQVILLE, CALIFORNIA 95012
3.8 % &m*’Cs

2 NISHIMURA FARMS :
P. 0. BOX 125 : ,
GUADALUPE CALIFORNI& :

%JJquwlmﬂ ‘itﬂ;L

ANISH NORIAN
P. 0. BOX 730
BLYTHE, CALIFORNIA 92225

quLL()uux“ Mgt Towvns
42) OCEANO PACKING COMPANY
P. 0. BOX 132
OCEANO, CALIFORNIA
2 0vianin , Son + Co.
2 OSHITA, INC.
P. 0. BOX 5218
SALINAS, CLAIFORNIA 93901

PACIFIC FARM COMPANY
1047 M STREET
FIREBAUGH, CALIFORNIA 93622

9424 PACIFIC LETTUCE COMPANY
P. 0. BOX 534
%}%1 AS, &ALIFORNIA 93901
2 (\1: T t

PACIFIC RANCH COMPANY
P. O. BOX 1066
CASTROVILLE, CALIFORNIA 95012

$422) PALOS VERDES FARMS
P. O. BOX 1248 5= /- 289
BLYTH CALIFORNIA 92225

i b

> Pssutf PEZ"INI | )
P. 0. BOX 51

CALTHUY LLLIE, CALIFOIIIA ubi)

7J.PHELAN & TAYLOR PRODUCE COMPANY
P. O. BOX 582
OCEANO, CALIFORNIA
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’ Y2 | Sabrasze Foawms (1= 22

2 PISMO~-OCEANO VEG. EXCHANGE 2 SEARS~-SCHUMAN COMPANY [{- 213
P. 0. BOX 368 P. O. BOX 229
OCEANO, CALIFORNIA WATSONVILLE, CALIFORNIA 95076

21 POINT SAL FARMING COMPANY 421 SEASON PRODUCE COMPANY, Igc
P. 0. BOX 906 P. O. BOX 684

A GUADALUPE, CALIPORNIA CHULA VISTA, CALIFOR.NIA 92012

i MAIL TO:

, PRYOR FARMS 1044 SOUTH SAN JULIAN STREET
P. 0. BOX 1066 LOS ANGELES, CALIFORNIA 90015
SALINAS, CALIFORNIA 93901 - 2 Seconds bwms 1-215

| : 2SECURITY FARMS o
RINCON RANCH P. O. BOX 818 (-2
P. O. BOX 1066 GUADALUPE, CALIFORNIA

5 A_CASTROVILLE CALIFORNIA 95012 207

(1 Rorchs ¥+ Camint Cp. Y23-SOUZA & BOSTER FARMS!'~

| TIROYAL PACKING COMPANY P. O. BOX 1446

! P. 0. BOX 6008 SANTA MARIA, CALIFORNIA 93454

|, PHOENI Aszom 85005 28

e Rowmar Co. 2 SOUZA BROS. PACKING COMPANY /-

r/.}.s & H PACKING COMPANY P. O. BOX 405
P. 0. BOX 1358 SANTA MARIA, CALIFORNIA 93454
BRAWLEY, CALIFORNIA 92227 ‘

MAIL TO: 42 LCLIFFORD J. SOUZA {1- /9

510 EAST OLYMPIC BOULEVARD ROUTE 2, BOX 317

LOS ANGELES, CALIFORNIA 90015 SANTA MARIA CALIFORNIA 93454
42 SAHARA PACKING COMPANY Y2L EARL E. SOUZA ({-2>30C

P. 0. BOX 156 ROUTE 2, BOX 318
’ BRAWLEY, CALIFORNIA 92227 SANTA mam CALIFORNIA 93454

21 MARIO SAIKHON : Y21 HENRY L. SOUZA _ [i-22/

P. 0. BOX 55 ROUTE 2, BOX 318

HOLTVILLE, CALIFORNIA 92250 SANTA MARIA, CALIFORNIA 93454

SAKATA RANCHES, INC. 2 STEWART PACKING COMPANY

P. Q. BOX 55 P. 0. BOX 2113 [{-222

\MTSONVILLE G&IFORNIA 95076 SALINAS, CAL ﬁoaum 93901
- — nu wv&m o} Sbu Sorww

& OSALINAS LETTUCE FARMERS COQOP, 2 JOHN S. TAMAGNI
P. 0. BOX 594 |- 20 126 MONTEREY ROAD
SALINAS, CALIFORNIA 93901 SALINAS, CALIFORNIA 93901

@-SALINAS MARKETING COOP{-:RATIVE 42 L TANI FARMS li-32L
P. 0. BOX 357 935 EAST EL CAMINO
SALINAS, GALIFORNIA 93901 SANTA rgAafA CALIFORNIA

a {|-221

2 RALE‘II SAMJEL COMP NY ot «7J C. TEIXEIR {‘(9
P g 2600 BONITA LATERAL ROAD
l{.u. m.,, vk, mwg aa}ga; JANPA MAHIA, CALIFUKNIA ;
YSPNE SANaATARE o ‘{&LT 0. TOMASELLO COMPANY ll~230
ROUTE 1, BOoX 220 -9/ P. 0. BOX 328

ABBCYO GRANDE ’ CALIFORN;IA WATSONVILLE, CALIFORNIA 95076
m -
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'y TOMOOKA BROS. (1-23!
200 NORTH SUEY ROAD
@ 5/TA MARIA, CALIFORNIA

2 TRI PRODUCE COMPA{IY
P. 0. BOX 35 3>
FIREBAUGQH, CALIFORNIA 23622
wante Ca (-2
UNITED PACKING COMPANY
P. O. BOX 546
FRESNO, CALIFORNIA 93709

. 2 VALLEY GROWERS & PACKERS,
. P, 0. BOX 275 H~2Se

| GUADALUPE, CALIFORNIA

2, VEG PAK, INC. 3
4: “P. 0. BOX 1394 (->33%
¥ SALINAS, CALIFORNIA 93901

;2VESSEY & COMPANY INC.
P. 0. BOX 482 ' f:bq
EL CENTRO, CALIFORNIA 922 3

2 C Uesh +3ems ?N
JIM WATKINS comrANY INC
P. 0. BOX 838
WATSONVILLE, CALIFORNIA 95076

WEST COAST FARMS
P. O. BOX 809
WATSONVILLE, CALIFORNIA 95076

| 21 WESTERN HARVESTING COMPANY
P. 0. BOX 1679 lI-2Y43
~EL CENTRO, CALIFORNIA 9224}

2 WESTERN PRODUCE COMPANY,
P. O. BOX 475 [1-2
GUAD LUPEg CALIFORNIA
anv; 00D CO PANY' “P?({b
2J. A. WOOD COM
P. O. BOX 218 (-24¢7
TOLLESON, ARIZONA 85353

2 DAVE WYNNE FARMS
P. 0. BOX 1366 U1-2%50
SALINAS, CALIFORNIA 93901




- ‘3‘4“'*

SUb st gy 3’
Petltionqr ] Exbjbzf

FIELD LABOR
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FIELD LABOR SUPPLEMENTAL AGREEMENT

TO THE WESTERN AGRICULTURAL MASTER AGREEMENT

This Supplemental Agreement 1is between the Areas Negotlating
Committee acting for and on behalf of those certain Companies named
in Appendix A attached hereto, each of which has given its author-

izatlon to the Committee to represent them in the negotiation of

‘this Supplemental Agreement, and individual companies who may here-

after become signatory to this Supplemental Agreement, and the West-
ern Conference of Teamsters, International Brotherhood of Teamsters,
Chauffeurs and Warehousemen and Helpers of America.

This Supplemental Agreement 1s part of .the Western Agricultural
Master Agreement and subject to gnd‘controlled thereby. |

SECTION I - PREAMBLE

The Company and the Union after negotiating in good faith havé
come to the following understanding covering wages, hours, conditions
of employment, and éther benefits for the agricultural employees of
the Company. The parties agreé.that it is their intent and the
spirit of this Supplemental Agreement to benefit all phases of
agricultural employment, the employees as well as the industry.

Both the'Company and the Union hereby pledge that they will cooperate
with each other in good faith‘for the best interest of all concerned.
The Union agrees to use all proper means to recommend the products of
the Company. |

SECTION II - COVERAGE

The Company agrees that this Supplemental Agreement covers all
field agricultural employees employed by the Company in the 13

Western States working in all row crops. Any emplzyee who at any
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time works in row crops shall be considered covered by this
Sﬁpplemental Agreement.

| The term "field agricultural employee" shall not include: super-
visors of the Company who have the power to hire, fire or effectively
recommend the same including but not limited to that classification
generally known as foremen and sub-foremen who may do some covered
work in addition to their supervisory dutles, office employees,
clerical employees, employees covered by another union contract,
and the members of immediate familles of growers.

The Unlon may assign this’Supplemental Agreement to any of 1its

local unions, upon prior written consent of the Company.

SECTION III - UNION SECURITY

(a) It shall be a condition of employment that all employees
of the Company covered by this Supplemental Agreement who are mem-
bers of the Union in good standing on the effective date of this
Supplemental Agreement shall remain members in good standing.
Those who are not mémbers on the effective date of this Supplemental
Agreement shall, on the tenth (10th) calendar day following the
effective date of this Supplemeﬁtal Agreement, become and thereafter
remain members in good standing in the Union. It shall also be a
condition of employment that all employees covered by this Supple»
mental Agreement and hired on or after its effective date shall, on
the tenth (10th) calendar day following the beginning of such
employment, become and thereafter remain members in'good standing
in the Unilon.

"(b) An employee who falls to become a member of the Union or

whose membership in the Union is terminated, shall upon written
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request by the Union be discharged and shall not be re-employed
-qntil the Union notifies the Company in writing of the employees
in good standing status.

(¢) Within ten (10) days after the start of each month and
during the Company's operating season, the Company will, give'to
the Union a list of all employees and their Social Security Numbers
who are at that time covered by this Supplemental Agreement or in
the alternative at the start of the season the Company may deliver
to the Union a complete list of employees and thelr Social Security
Numbers and monthly thereaffer, a list of employees and their Soclal
Security Numbers added to or deleted from the complete list pre-
viously dellvered to the Union. : ‘

(d) Upon written authorization by the employee, the Company:
shall deduct Union dues and/or initiation fees from the first check
of the employee during each month of employment and forward the
same to the office of the Union prior to the tenth (10th) day of
the succeeding month

(e) The Company shall n;tify the Union of the name of persons
in the Company for the purpose of administering this Supplemental
Agreement.

(f) The provisions of Section III, (a) and‘(b) of Supplemental
Agreement shall have no application to the operations of the Company,
if any, in the states of Arizona, Nevada, Utah, and Whyming,’and the
whole of sald Section 1is hereby deieted for the operations in these
states. The Union asserts that these provisions of state law,
commonly referred to as "The Right to Work Bi1ll", is unconstitutional

and invalid and specifically reserves the right to secure a judicial
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determination thereof. Sﬁould these laws be repealed or held
invalid by the court of last resort, the provisions of (a) and
(b) of Section III of this Supplemental Agreement shall thereupon
become effective as to operations in these states, except as same
may be modified or superceded by any act of Congress.

(g) Should the provisions contained in (a) or (d) above, of
this Section III, become unlawful, then the parties agree to modify
sald provisions so as to provide the maximum unlon security and
check-off allowed by law.

SECTION IV - RIGHTS OF MANAGEMENT

All the functions, rights, powers, and authority which the
Company has not specifically modified by this Supplemental Agree-
ment are recognized by the Union as belng retained by the Company,
including but not limited to the exclusive right to direct the

work force, the means and accomplishment of any work, the deter-

mination of size of crews or the number of employees and their
classifications in'any operation, the right to decide the nature

of equipment, machinery, methé&s,or process used, introduce new
equipment, machinery, method or process, and to change or discontinue
exlisting equipment, machinery, methods or processes.

SECTION V - NEW OPERATIONS

In the event any new or experimental operation, container, or
classification shall be installed by the Company, the Company shall
have the right to temporarily set the wage scale or working condi-
tions but shall notify the Union of such actioﬁ and within twenty

(20) days thereafter the Union, the Company and a committee consisting

of at least four Companies, or representatives thereof, shall agree




‘classification.

upon a wage scale and working conditlons. In the event such wage
'sgale and working conditions cannot be agreed upoh mutually by the
Cbmpany, the Union and the Committee of Companies, the same shall
be submitted to the grievance and arbitratién procedure for deter-
mination. Any wages agreed upon shall be effective from the

installation of such new or experimehtal operation, container, or

SECTION VI - CTHER COVERED EMPLOYEES

Any contract labor will be covered by this Supplemental Agree-
ment except when the Company has no direction or control of the
operation employing contract labor, except as to Section IX.

SECTION VII ~ NO STRIKE -~ NO LOCKOUT

The Union and the Company agree that there shall be no lockout,
strikes, slowdowns, job or economic action, or other interference
with the conduct of the Company's business during the 1ife of this
Supplemental Agreement. The foregolng sentence shall not apply to
economic action with respect to a dispute which the Unlion has with
an individual Company regardiﬁg employees of sald Company not covéred,
by a Supplemental Agreement of the Master Agreement. It 1s agreed,
however, that the Union will not engage in strikes, slowdowns, job
or economic action or other interference with the conduct of the
Company's business for the purpose of galning recognition for any
Company signatory to this Supplemental Agreement. In the event
that the Union has a dispute, organizational ﬁroblem, or other claim
against an individual Company bound by this Supplemental Agreement
or with a Company whom the Union is seeking to organize or negotlate

a Supplemental Agreement, and when the Unioh is entitled to or does
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strike or use any of the action referred to hereinabove in connection
therewith, the Union agrees that any such action shall be directed
'!’.ggaiﬁst that individual Company and not against any other Companies

bound by this Supplemental Agreement.
SECTION VIII - GRIEVANCE AND ARBITRATION PROCEDURE

Should any dispute or grievance arise between the Company and

the Union as to the terms or interpretation of any provisions of this
Supplemental Agreement that>cannot be settled amicably between the
Business Agent of the Union and the Representative of the Company,
the Company shall appoint one representative, the Union shall appoint
one representative and the two such appointed representatives shall
appoint the third representative, which may be from the Federal
Mediation and Conciliation Service. Declsion of a majority of the
arbitration committee of the three members shall be final and

. binding upon the parties of this Agreement. Any expense incurred
covering the disinterested third party shall be borne equally by
the Company and the Union. - '

ARTILE IX - HEALTH AND SAFETY

The Union and the Company are concerned with the healfh of
- the employee; and the working conditions provided for such empléyees.
Therefore, the Company expressly agrees to strictly abide by and
strictly comply with all applicable federal and state laws, rules
and regulations promulgated for the health and safety of employees,
Upon notification by the Union of any alleged violation of this
Section by any Company signatory to this Supplemental. Agreement, the

Company involved or its designated representative shall immediately

meet with the Union to discuss the matter to mutual resolution of

.
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~the alleged violation. Thils Section shall include but not be
limited to the use of machinery, vehicles, and dangerous chemicals
and sprays, and any provision for food, drinking water, housihg
and sanitary facilitiles.

SECTION X - SENIORITY

In the event an employee works for fhe Company at least thirty
(30) days within the preceding ninety (90) calendar days he shall
acquire seniority with the Company retroactive to the original date
of hire, and if a reduction in the work force occurs, the reduction
in work force shall be based upon dates of hire with the employee
last hired to be first laid off; upon recall, the last employee laid
off will be the first recalled; provided however, the Company shall
have the right to determiné any employee's ability to.do the wofk
directed by the Company in determining any employees to be laid off
and recalled. Such determination by the Company shall not be exer-
cised arbitrarily.

Seniority shall be broken for the following reasons:

1) Voluntarily quitting
~2) Discharge for cause .

The application of this Section shall be subject to the Grievance
and Arbiltration Procedure Section of this Supplemental Agreement.

Each ninety (90) days beginning withAthe date of the execution
of thls Supplemental Agreement, the Company shall provide the Union
with a current seniority list showing the name of each employee, his
original date of hire, and his Social Security Number.

Where more than one employee‘has the same original date of hire,

~the employee with the lower last four digits in his Social Security
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Number shall have the higher seniority.

Seniority as described in this Section 1s defined as Company
séniority,'which means length of service with the Company regard-
1ess‘of area of operation or contruction of the work fPrce. It
is understood and agreed that work performed in certéin commodity
groups and/or make up of the kork force, 1t is customary for
families and/or certain employees to work together. In applying
seniority the Company and the Union agree to interpret this Section
as far as possible toward that end. It is not the intent of the
Union to disrupt Company's present operation or to pre?ent the
Company from securing labor to meet emergencies which may arise -
from time to time during the term of this Suﬁplementai Agreement.

Seniority shall not be applied 'so as to displace (bump) any

‘employee of the Company within a créw, commodity or area, or for

transfer purposes if the Company's declision to transfer individual
employees or crews 1s based upon the Company's operating require-
ments. ' | )

SECTION XI - CALL TIME PROVISION

Ali employees shall report to the place’to which they are OPdéred‘
to report fgr work at the time'specified (call), and they shall be
paid from the time they report until released, and shall be paid a
minimum of two (2) hours for each call when no work is provided at
the hourly guaranteed rate, and a minimum four (4) hours for each
call if required to start work. In the event the employees commence
work, they shall be pald a sum equal to the regular hourly pay times
four (4) or their pilece rate earnings, whichever 1is higher. This

. call time provision sAhall not apply where work covered by this
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Supplemental Agreement 1s delayed or cannot be carrled out because
of.rain, rrost, government condemnation of crop, machinery breakdown
ér other causes beyond the control of the Coumpany. Any call may be
rescinded by notification to employees before reporting for work.

SECTION XII - HEALTH AND WELFARE

The Company shall provide a health and welfare plan for ellgible
employees and theilr families under Western Growers Assurance Trust
Plan 10, and the cost of such plan to be borne by the Company.

Payment of premium shall be made by the tenth day of each current

month during the period of this Supplemental Agreement, and the first

‘premium shall be pald by February 10; 1973 for work performed in

January 1973. An eligible employee 1s one who has worked eighty

(80) hours for the Company in Ehe~preceding month. Each Company shall

provide to the Union a copy, each month, of a 1list of eligible employees.

After termination of employment for the season, the employee may pay
his own insurance premiums at the group rate for a perlod not to exceed
ten (10) consecutive months. The first payment of premium by the
employee must be pald by the tenth day of the first month following
termination of employment for the season unless the premium for that
month 1s paid by the Company 1in which case the firét payment of “
premium by the employee must be by the tenth of the next consecutive
month. Thereafter each payment must be made consecutively by the
tenth of the month provided the Company 1s not obligated to pay
insurance for that month.

No later than the first day of the month following the month in
which an employee 18 lald off, the Company will notify the Union

whether or not such employee 1s an eligible employee. At the time
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’ that the employee is given his last pay check or within 48 hours
thé?eafter such notice shall be given to the employee. In the event
,thaﬁ the_Company fails to give such notlice to the employee then the
Company shall be obligated to pay the insurance premium on behalf
of that employee for the month for which such notice is not given.
Deposit of such notice in the U.S. mail postage prepaid properly
addressed shall constitute such notice. Personal service of such
notice on the employec and Union shall meet the requirements of
thls section. The last address given by the employee may be used
by the Company for the purpose of such notice.

At the time each month that the Administrator of the Western
Growers Assurance Trust submits the list of eligible employees
and premium payments on behalf of the Companies signatory to this
Supplemental Agreement, it shall send to the Union a copy of said
1ist. At such time as the insurance company underwriting said
insurance pays a claim on behalf of an employee, 1t shall gilve
the Union notice thereof.

SECTION XIII -~ REST PERIODS =

Rest perlods shall be taken insofar as practical in the middle
of each work period. Rest periods shall be provided at the rate
of 10 minutes per four (4) hours work. A rest period shall not
be required for work shifts less than 3-1/2 hours. ﬁest perliod
time shall be counted as hours worked.

SECTION XIV - UNION LABEL

The Company is herewlth accorded permission to display the
approprlate Teamster Unlon Label on all items of service or

production produced by employees under the terms of this

—
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éupplemental Agreement. The executlion of this Supplemental Agreement
' Sy the Union shall be deemed to be the written consent required by
any applicable state or federal law.

Title to the Unlon Label shall remain in the Unlion and the
International Brotherhood of Teamsters and shall ﬁe subject to
revocation by them, upon reasonable notice, In their sole discre-
tion. In the event that the Unlon or the International Brotherhood
of Teamsters demands the return of such label, the Company agrees
that the same shall be returned forthwlith, or agrees that 1in the
event any such label cannot Be so returned, then on demand by the
Union or the International Brotherhood of Teamsters, such label
shall be completely obliterated.

SECTION XV - TRAINING PROGRAM

Because of the changiﬂg nature of agricultural employment and
the skills which will be needed of agricultural employees in the
future, the Company and the Union agree to cooperate with and
promote training pfograms for farm workers whether such programs
are originated through the Uni;n, Company, or federal, state or
local authorities. 1In addition, the Company and the Union will

seek to encourage the establishment of such training programs.

SECTION XVI -~ PENSION

Each Company shall contribute to the Western Conference of Team-
sters Negotiated Pension Trust Fund five (5) cents per hour for each
and every hour worked or paid for for each employee covered'by this
Supplemental Agreement commencing January 1, 1973. The partles agree

to accept the provisions, rules and regulations of aforementioned

Trust Fund as establisﬁed’ﬁy the Trustees of such'Trust Fund.




Commencing October 1, 1973, each Company's contribution shall
be increased to ten(l0) cents per hour for each and every hour
wofked or paid for for each employee covered by this Supplemental
Agreement, and such rate shall remaln in effect for the remainder
of the term of this Supplemental Agreement.

SECTION XVII - SEPARABILITY

The provisions of this Supplemental Agreement are subject to
limitations of any applicable State or Federal Law; and in the event
any portion of such law effects the validity of any portion hereof,

that portion of this Supplemental Agreement shall no longer be

applicable or legal in accordance to such laws, but such laws will
not terminate, invalidate or effect the remainder of this Supplemental
Agreement.

SECTION XVIII - MAINTENANCE OF STANDARDS

The sum of wéges and benefits that the employees are presently
receiving at the time of execution of this Supplemental Agreement
shall not be reduced. This Supplemental Agreement at a minimum
would provide increased benefits for all employees. In the event
of a dispute between the Company and an employee under this Section,
such dispute shall be resolved by the Grievance and Arbitration
Procedure provided herein.

SECTION XIX - VISITATIONS

Authorized agents of the Union shall have the right to visit
properties of the Company at all reasonable times and places, to
conduct ligitimate Union business; however, he shail not unduly
interrupt operations.

The Union shall notify the Company of names of all its
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éuthorized agents.

' SECTION XX - DISCRIMINATION

There shall be no discrimination in hiring or in conditions
of employment based upon race, religion, color, age, sex, creed
or national origin. The Company agrees that this obligation'
includes, but 1s not limited to the following: hiring, place-
ment, upgrading, transfer, or demotion, recruitment, advertising,
or solicitation for employment, treatment during employment.

SECTION XX1 -~ HOURS AND WAGES

All time worked on contractural holldays shall be paid for
at the rate of one and one half times.the straight time hourly
rate of pay for the work performed. Additional provisions under
this Section may be treated in addenda hereto. Wages shall be
set forth in the addenda attached hereto.

SECTION XXII - HOLIDAYS

The following shall he observed as holidays: Christmas Day,
New Year's Day, Tﬁanksgiving Day and Labor Day.

SECTION XXIII - STATE UNEMPLOYMENT INSURANCE

The Company agrees to bring all employees covered by this
Supplemental Agreement under the State Unemployment Insurance Act,
and in accordance with its procedures to assume and to pay the
level of employer payroll taxes required for‘éoverage.

SECTION XXIV - COMMODITY COMMITTEES

Upon execution of thils Supplemental Agreement, the Company
agrees to meet with the Union to establish standard wages, hours
and conditions other than herein set forth i1f applicable, and such

agreement shall be reached within sixty (60) days of the execution
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" of this Supplemental Agreement.
SECTION XXV -~ PAY BOARD APPROVAL

fIf any provision or any portion of any provision of this

’ Supplemenéal Agreement 1is in violatlon of the Federai Economie
Stabilization Program or the Pay Board's Regulations:-it 1s agreed
that Pay Board approval will be obtained by the Union prior to the
time that such provision or portion of such provision is put into.
force and effect. The Areas Nogotiating Committee agrees to
cooperate with the Union in obtaining such approval.

SECTION XXVI - VACATION

An employee who has completed 1500 hours of work during a year
(commencing with the date of original employment»by the Company)
shall receive a paid vacatlon amounting to two percent (2%) of the
employee's gross Company earnings'in the said 12 month period.

After an employee has worked 5 years for theé Company, and in
each of those years he has qualified for a vacation, then he shall
be entitled to a paild vacatlon amounting to three percent (3%) of
the employee's gross company earnings in the preceding 12 month
perlod.

Vacationé shall be taken at such time as will cause the least
inconvenience to the Company. . |

SECTION XXVII - TERM OF AGREEMENT

This Supplemental Agreement shall be in full force and effect
from January 1, 1973, and shall continue in full force and effect
ﬁhrough July 15, 1975: This Supplemental Agreement shall auto-
matically renew 1itself from year to year from the expiration date

hereof unless either of the parties shall give notice in writing

—
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, to the other party sixty (60) days prior to the expiration, re-
qqesting negotiatings for a new Supplemental Agreement or

. modification hereof.

Dated this 6th day of Jaﬁuary, 1973.
Areas Negotiating Committee Union ;
ryézgyn Conﬁfrencif?f Teémégg;?
. e szzﬁfid (<27 (iéﬁab1lét~x\i:;7
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Approved by Western Conference of

Teamsters, Committee on Agricultural
Ylorkers . \
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f

W) 195 A e
<7 7. A [\ Al A P

= =
(Dl }/ *T'_ . ’Z;.' LeAr—
- ¥ y «@44/»7;/1—( v
Wlimis s oo S
'/;/,-”’4 Z o’{'/-* 7 o« £- (‘. :

Y

-15-




f'
A

X L Jd

Poan cend ¢ Lo Enflargss

~ a
RESOLUTION OF REOPENER ON WAGEs_yQD'nAJqu o, ropotd
VR IWY I/

T To the "Parties" Agreemant between Local Area Negotiating Committee

Salinas—~Watsonville Area for and on béhalf of the Companies listed
on Appendix "A" and the Western Conference of Teamsters dated
the 29th day of July, 1975.

WHEREAS, ARTICLE XLIII ~ REOPENER of the above Agreement

expressly provides and requires the parties to resolve modificé?
tions in Wages under said Agreement;

WHEREAS, timeiy notice was served by the Union to
implement the.Reépenér; and

WHEREAS, the parties have reached agréement,on all economic
adjustment in full resolution and satisfaction of all such demands

for wage adjustments'underlsaid Agreemeht;

" THEREFORE, the wage adjuétment agreed upon are as follows:

1. HOURLY RATES AND PIECE RATES are attached hereto and

incorporatea herein as though set forth in full. -

2. ARTICLE XXXIII - HOLIDAYS shall provide New Year's Day

andvThanksgiﬁing Day are baid holidays, effective 1977. Holidays
worked shall be paid for at one and one-half (1-1/2) timés the
straight time hourly rate or piece rate average hourly earnings
for all hours worked, within the commodity.

3. 24-HOUR SHIFT IRRIGATORS -~ The Article is deleted in

its entirety.

4. Windrower is deleted from Addendum C. Employées, when
classified as suéh by the Company shall receive the basic
hourly rate for hourly émployees: Despite deletion of job

classification, job duties presently performed by members of

crews will continue.




5. ADDENDUM A - NICHT SHiFT DIFFERENTIAL ~ An employze

on any shift who performs at least fifty percent (50%) of his
work between the hours of 6:00 p.m. and 6:00 a.m. shall receive
a premium of twenty-one cents ($.21¢) per hour for all hours

worked for such shift.

6. ARTICLE XXXIV - OVERTIME - All work performed by

’emplayees other than traétor drivers and irrigators on’Suﬁdays,
an in excess of nine (9) hours per day, ékéept for those Companies
that primarily engage in the production of artichokes;'thenffor
all hours in excess of ten (10) hours'per day, shall be com-
pensated for at the overtime rate of one and one-half {(1-1/2)
times the employees regular houri&.or piece-rate of pay, ex-~
clusive of all travel time and premiums.

| All work performed by tractor drivers and irrigators on
their seventh (7th) coﬁsecuii&e day and in excess of ten (10)
hours per day shall be compensated for at the o&éftime fﬁte of
‘one and onewhalfkflél/Z) times the employee's regular hourly
rate of-paf, exclusive of all travel time and premiums, or
premiums for Holiday, or Sunday work, or other premiums; in any
event, only the greéter of any such premium shall apply.

In computing overtime premium on a piece rate basis,
the number oficartons subject to overtime shall be determined
by averaging the. cartons for the total hours worked by the crew
that day.

7. ARTICLE XXXV ~ FUMNERAL LEAVE - In event of a death

in the immediate family, (father, mother, wife, husband, son or

daughter) a seniority employee in the active employment of the
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Company shall be entitled to three (3) days off with pay for
each day of leave at the regular hourly rate or average straight
time hourly piece rate'éarnings for the preceding payroll period.
with a maximum of eight (8) hours pér day. No extra pay allowance
will be made for multiple or simultaneous deaths occurring within
such three (3) day period. A leave of absence without pay shall
bé granted; upon requesé, fdr additional time as the employees
réquires, pursuant to Article ix, Leave of Absence.

A death certificate or other evidence of death may be
required by the Company. |

To be eligible for such paid funeral leave, such employee
must have’worked for the Coméany on five (5) déys, including‘aays
off on excused absences, duringkthe two (2) weeks preceding the

week of the funeral.

8. ARTICLE X ~ CALL TIME - All employees shall report
to the place to which they are ordered to report Ffor work at the
time specified. They shall be paid from the time'théy report
until released énd shall be paid'a minimum of foqr (4) hours for
each call when no work is provided, at the worker's hoprly rate
opray, or the worker's average hourly piece rate\éarﬂiﬁgs based
on the preceding>paYroil week for piece rate workers. In the event’
the employees commence work,ythey shall bé pgid a minimum of four
(4) hours. Hourly employees shall be paid the hourly rate or
piece-rate employees shall be péid four (4) times that day's
average piece-rate earnings per hour. This éhll time brovision

shall not apply where work covered by this Agreement is delayad
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or cannot be carried out because of rain, frost, government
condemnation of crop, machinery breakdown, or other causes beyond
the control of the Company. Any call may be rescinded by noti-

fication to employees before reporting to work.

9. ARTICLE XTI - REST PERIODS — Rest periods shall be

taken, insofar“asApractical, in the middle of each work period.
Rest period time shall be based on the total hours worked daily,
at the rate of fifteen'(lS) minutes per four (4) hours work or
major fraction thereof. A rest périod shall not be required for
employees whos¢ totai daily work time is less than three and a-
half (3~l/2) hours. Rest period time shall be counted as hours

worked.

10. ARTICLE XXXVI - JURY DUTY AND WITNESS PAY - When an

employee is first notified of a call_fqr jury duty, he shall im-—
mediately inform the Company in writing of such'qotification. If
a seniority ecmployee serves on a jury or is subp&énaed as.é
witness by theWCompany in a civil court proceeding in the country
in any such legal proceeding not between the parties, he shall
be paid the difference between eight (8) hours straight time
hourly rate of pay, or it a piece rate worker, the aVerage
hourly straight.time piece rate'earnings he would have earned
(maximum of eight (8) hours per day), and the payment made ﬁo
such employees as a juror for those days on which the employee
-would have worked fof a maximum oOF thirtf (30) day; in any two
(2) year period.
To receive pay under this provision, the worker must

provide the Company with a copy or notice summoning him to appear
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and if so requested, documentary evidence of tha amount of fees

receivaed for performing such service.

11. ARTICLE XXTX — HEALTI AND WELFARE

A. Existing plan or equivalent benefits to those provided
under that plan to be maintained by Company through and inclﬁding

October 31, 1976. Existing requirements of ARTICLE XXIX - HEALTH

AND WELFARE in its entirety cease to be effective November 1, 1976,
or on the date the Trust is estagiished under paragraph B;':

| B. The Union will establish a Labor-Management Trust
Fund (complying Qith’the‘requireﬁents of Section 302 of the
Natioﬁal Labor Relations Act as amended (as to form), ERISA and
California Law) to receive Empldyer contributions for Health
and wélfafe for such period‘of time no longer than ﬁhe_Union is
the lawful collective bargaining agent for the employees. <The
eligibility requirements for covered employees will be the same
as the California Agriculture Master Agreement. Trustees will
determine.beﬁefits to be prdvidea. The Union agréés that the
_Employer's sole liability is to make required contributions to
the Trust when it is established on ot after November 1, 197s6.
 Contribution rate to Trust will be twenty cents (20¢) per
compensable hour per covered employee. All monies paid into
the Trust are for the exclusive benefit ofAthe ehployees and no
such monies shalllba paid or provided to either theAEmployer or
"the Union during the term of the Trust or upon its dissolution.

The ecxact language of the Trust documents to be agrszed to by

counsel for the parties.




12. ARTICLE XXXIX - PROTECTIVE CLOTHING — The Company

shall furnish legally reQnirud safety equipment, protective
clothing (including rain coats, rain boots, rain pants and rain
hats) when required to perform the work; and gloves and,knives
for harvest crews as requested and neceséafy. Exchanées shall be
made at no cost to the émployees subjéct to the?provisions of this
paragraph. The emQIOyée shall be respoﬁsible for items provided
prior to receiving his last check or an exchangé; such.items to
be returnea in good condition, reasonable wear and tear incurred
at work excepted. Workers éhall_ge chérged actual cost for such

equipment or protective clothing not returned or exchanged.

13. Except as‘expfesSly modified by this resolution of
the wage reopener prévioﬁsly'serﬁea, the basis Agreement continues

in effect as previously negotiated.

14. The effectiveness of this Resolution of Reopéner on
Wages 1s specifically and expréssly conditiohéd‘upon'its lawfulness
under California law. In the event any portion of the law effects
the valiﬁiéy of>any portion hereof, that portion of this'Agreement
" shall not be effective, but such law shall not effect the
Agreement to which this Resolution of'Reopener on Wages applies,
nor shall it terminate or affect the remainder of this Resolution

of Reopener on Wages.

15. ARTICLE XLIII - REOPENER is deleted in its entirety.

WESTERN CONPEREMNCE OF TEAMSTERS

pareD: PN/ Ce




Reiference

Add. A

Add. B.

- Aadd. C

RESOLUTION OF REQPENER ON WACGES

RATES OF PAY

Classification

Tractor Opera&or I
Tractor Operator I
Tractor Operator ITII

Water Truck Driver - Hourly
Bus Driver - Hourly

General PField, Harvesting,
Pre-Harvest, Thinning,
Hoeing and Irrigation

Lettuce Harvest -~ Machine
Wrap Pack - Hourly Rates:

— Cutter - Wrapper - Pickup
— Packers

- Closer/Gluer

—~ Loader

Lettuce Harvest — Machine
Wrap Pack - Piece Rates:

“— Total to Crew (without Loaders

- 'fotal to Loaders
-~ Total to Crew + Loaders

Lettuce llarvest - Conventional
Trio Ground Quality Pack
Piece Rate

(1)

Effeétivefnatés

7/16/76

$4.225
$4.115
$3.865

$4.115
$4.225

$3.40 .

'$3.48
3.62
3.785
3.785

"§7.733

9716/77

$4.375
$4.265
$4.015

$4.265
$4.375

$3.55

$3.63
3.77
3.935
3.935
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'Rates of Pay

Page 2

Effective Dates

7/16/76 C1/16/77

Lettuce Harvest Prémium'PaCk“‘ :
Above the Standard Conventional § .555 $ .5775
Quality Pack | . . .

The Compépy and’the'Unién heréby ag£ee to draft- language défiﬁ~
itions to estéﬁlish the diffefence bétween.the Conventional‘Trio
Ground Quality Pack piece-rate and thé Premium Pack above the
Standard Quality Pack pieée—rate. The purposa being to establish
guide linés for both the Union and the Ccmpany in deﬁermining what
qualify’'s em@loyees to be entitled to the premium pack rate of pay. .

‘If after thirty (30) days frém the'signing of this’agreement

either side is unable to reach agreemnent then either party may proceed

to Article XXVII - Step ILI of the Grievance Procedure of thenﬁéiéieS'fi
Colleétive Bargéiﬁiﬁg'éé}ééhént. - T
Naked Pack Gluer - Hdurly ‘ $3.40' ' £3.55
Naked Pack Waterx Pecrson - $ .0178 $ .018E5

Piece Rate




Resolution of Rcopencr on Wages
Rates of Pay
Page 3

Effective July 16, 1976, all hourly
contract rates increase $.45¢ per hour.
Effective July 16, 1977, all hourly
rates increase $ .15¢ per hour.

Effective July 16, 1976; contractual
piece-rates for all commcodities not
listed shall be increased 11.7%.

Effective July 16, 1977, contractual

piece-rates for all commodities not
listed shall be increased 4.3%.

WESTERN CONFERENCE OF TEAMSTERS

W
. / //’}_fzﬂj / / ////% 74 W

///zf)/  DATED: | 9//3//;4’-




COMMODTTY

Broccoli

*

- Celery

Green Onion Field Pak

Rappini

PIECE RATE ADDRENDA

EFFECTIVE DATE

" 7/16/76

$5.55
Base ~. Others
+11.7%
. 7897
.3016

$1.85

Mixed Lettuce -Per Carton

. ‘~1nc1ud1ng—
Green Leaf

Red Leaf

Butter

Romaine

-405

N Nt Nt o Syt

WESTERN CONFERENCE OF TEAMSTERS

EFFECTIVE DATE

7/16/177

.$5.79
Base -~ Others
+4.3%
.B8236
f3145‘

$1.93

.410

it Wj, W
< BY: z‘é&fﬂﬁaba@Aﬁia

DATED:

?,//féz | -

-10-




: APPENDIX A

.3 {a&rrow Lettuce Co. : Oreggia Farms
. [ dack T. Baillie Co, Inc. Oshita, Inc.
Ed Borchard & Sons Pesce-Pezzini Ranch
Louis Delfino Co. Pryor Farmsg
DeSante Farms Royal:Packing Co.
Mel Finerman Co., Inc. Salinas Lettuce Farmers Coop.
.The Garin Company Sea Mist Farms
Giannini & Del Chiaro John Tamagni & Séns
QGrowerS Exchange, Inc. United Ranch
‘Hibino Farms Valley Farms
Inland Ranch ' ‘ Western Ranch
Let-Us-Pak Dave Wynne Farms
Norman Martella Farms Secondo Farms
. .Merit Packing Co.

Z;&erril; Farms

LOCAL AREA NEGOTIATING COMMITTEE WESTERN CONFERENCE OF TEAMSTERS
SALTNAS-WATSONVILLE AREA ~

éiﬂﬁ>;;“).aﬁéifﬁﬁé%ZZ;fﬁgj; %
G

v

-11-




RESOLUTION OF REOPENER ON WAGES

Contract hourly rates and pieqe rates set forth herein
shall apply in Arizona; provided at such time or times as the
Western Conference of Teamsters or-affiliated Local Union
négbtiates,a contract (or resolution  of wage reopener) in Arizona
which establishes lesser hourly or piece rates for any classification
of work as coverea by this Agreement then, the Company‘shall be
entitled to, at its‘option, to adopt such rate or rates which
after aéoption hereafter govern for such work in Arizona under
this Agreement for the balance of this term.

The "most favorite nations" provision of this paraéréph
shall ﬁot apply to hourly rates or piece rates of harvest of

lettuce or rappini.

WESTERN CONFERENCE OF TEAUSTERS

P ity Gt
BY: 0//‘/&;’//’%&//4 BY: %%?

DATL‘.D A/«/ / / [P7E DATED: %fé&' A -

-12-




LETTER OF UNDERSTANDING

The Company and the Union hereby agree to
incorporate and define the Ranch maintenance shop
service personnel job classification and rates issued

by arbitrator William Levin, November 17, 1975.

' WESTERN CONFERENCE OF TEAMSTERS

-13-
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- To be silgned by any company who becomes a party to this Supplemental
Agreement subsequent to January 6, 1973, and not 1listed in Appendix A.

FOR THE COMPANY:

Company

By

Title

FOR THE UNION: WESTERN CONFERENCE OF TEAMSTERS

By

Title

THIS AGREEMeNT EXECUTED BETWEEN THE PARTIES AS AN ADDENDUM TO

APPENDIX A IS EFFECTIVE (DATE)




. | WAGE ADDENﬁA
FOR
COMMODITIES
TO
1973-1975
FIELD LABOR

SUPPLEMENTAL AGREEMENT




ADDENDUM A

Effective Dates
1-8-73  7-16-73 7-16-73

TRACTOR OPERATORS

The minimum hourly rate of pay for Tractor Operators shall be as
follows:

CLASS I - Operator who performs listing, precision planting and
precision application of agricultural chemical. Operator
shall receive Class I rate of pay as his regular rate of
pPay including all times worked at job classifications of
a lesser rate of pay.

3.05 3.20 3.36

CLASS II -Operator who performs work other than that listed under
Class I operator shall receive Class 1I rate of pay as
his regular rate of pay including all time worked at job
¢lassifications of a lesser rate of pay. Where a Class
I1 operator performs any of the duties listed under
Class I, he shall receive the Class I wage rate as his
regular rate of pay.

2.95 3.10 3.25

CLASS III-Tractor Operator who is a trainee for a period not to
exceed 30 days for Class I or Class II Tractor Operator,
and who has not previously performed work in either Class
I or Class II. Consent of the Union shall be required to
employ an employee as a Class III Tractor Operator, however,
such Union consent shall not be withheld arbitrarily.

2.70 2.85 3.00




-

ADDENDUM B

Effective Dates

1-8-73 7-16-73 7-16-74

GENERAL FIELD, HARVESTING, PRE-HARVEST, THINNING, HOEING AND

IRRIGATING

The minimum hourly rate of pay shall be as follows:

2.30 2.415 : 2.535

Plece rates for thinning and hoeing, where this method of wage
payment is established, shall be negotiated in a separate addendum.




-, .
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ADDENDUM C

Effective Dates

1-8-73 7-16-73 . 7=16-T4
LETTUCE HARVEST - MACHINE WRAP PACK

Cutter-wrapper-pick up 2.38 2.49 2.615
Packers | 2.50 2.625 2.755
Gluers 2.55 2.68 2.84
Closer 2.65 2.75 2.92
Loader 2.65 2.75 2.92

LETTUCE HARVEST - MACHINE NAKED PACK AND CONVENTIONAL TRIO GROUND
PACK OPERATIONS

42.5 .cents 43 cents 4Y4 cents

The piece rates shall be divided among the crew in accordance with
thelr present practice unless otherwise agreed to between members

of the crew and the Company. The crew consists of cutters, trimmers,
pick~up, packers, closers, loaders, set-off and windrowers.

LETTUCE HARVEST - NAKED PACK ON PACKING HUMP (QUALITY PACK)

44 .5 cents 45 cents 46 cents

The plece rates shall be divided among the crew 1n accordance wilth
their present practice unless otherwise agreed to between members

of the crew and the company. The crew consists of cutters, trimmers,
packers, closers, loaders and windrowers.

Note: The practices presently in effect pertaining to separate com-
pensation for loaders, shall continue and the plece rate set forth
herein above shall be adjusted accordingly.

All catagorles of lettuce shall be paid an additional 5 cents per
carton for 2 1/2 dozen sized cartons over the above rates.
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ADDIINDUM D

Liffective Datos

1.-8-73 [=16-13 . (=16-(h

ARTICHORIS - WIKLD HARVIEST

The minimum hourly rates of pay for the combination job of picking,
irrlgating, stumping, hoeing, replanting, slug balting, and mouse
baiting shull be as follows:

' $2.30 $2.415 $2.535

TRAILER PULLER - FULL TIMC

A full time trailer puller is an employee who spends 25% or more of his
time on a daily basis pulling trailers,; his hourly pay shall be as
follows for all hours worked that day:

$2.60 $2.70 $2.80

TRAILER PULLER - PART TIME

A part timoe trailer puller i1s an employee who spends less than 25%
of his tilmo pulling trallers on a dally basis. This rate of pay shall
be as follows for all hours worked that day:

$2.45, $2.565 $2.685

PROTECTIVE CLOTHING

The Company shall furnish protectlive clothing, such as rain coats, rain
hats, rain pants and rain boots when required, 1including replacement
thereof at no cost to the employee. The employee shall be responsible
for protective clothing issued to him and shall be required to return
sald clothing prior to receiving his last check. Protective clothing
shall be returned to the Company upon termination of employment, in
good condition, reasonable wear and tear excepted.

B-23




n . ADDENDUM E

. ’ EFFECTIVE DATES
1-8-73  7-16-73 7T-16-T4

BROCCOLI HARVEST

Container Method of Payment.

The pilece rate to be paid shall be as follows:

Less than one (1) bin per acre

Less than Cuo'(2) vins per acre WL WILTS  daiss
Leégnghgztgigié (3) bins per acre $ 8.06 $.8.22 $ 8.38
Leégnghg;tgiﬁg)(“) bins per acre 9.5 5597 8 6.09
Foégn?u?ugﬁiggge bins per acre $ 5.18 § 5.28 $ 5.39

(One Cutting) ‘ $ 4.60 3§ U4.69 $ 4.78

The crew consists of cutters who cut. strip and load in 4 x 4 bins. Where
different capacity containers are used, rates shall be adjusted proportion-
ately. The piece rate shall be divided among the crew in accordance with
thelr present practice unless otherwise agreed to between members of the

ews and the Company.

BROCCOLY HARVEST

Welght Method of Payment.
The plece rate to be paid shall be as follows:

FPresh Pack
Per Packed out Pound

Frozen Pack | . 1.20# ‘ 1.225¢ 1,25¢
Per Packed out Pound 1.465¢ 1.49¢ 1.52¢

The crew consists cf cutters who cut, strip and load in baskets. The plece
rate shall be divided among the crew in accordance with their present
practice unless othkerwise agreed to between members of the crews and the

Company.

PREMIUM FOR BASKETS

A premium of $1.50 per bin will be paid broccoli harvest workers when re-
quired to use baskets because of: machine breakdown lasting in excess of
one-half (1/2) hour, or wet or muddy fields preventing the use oI nmachines.

B-24
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- ADDENDOU £ (Continued)

¢ € 14 =

Promtum pay will be paid for the actual quantity of brocceli harvested wi
baskets are in use. The Company retains the prerojative of determining
whoen machines will be used.

Tals premium rate does not apply to the use of baskets for such reasons
as:

Equipment Moves

Harvesting Short Rows

Topping FPlelds or Harvesting Small Fields
when 1t 1s advantageous to the workers

to use baskets.

TRAILER PULLERS

The applicability of Trailer Pullers classifications full time and
Part time, to broccoli shall be negotiated at a later time.

PROTECTIVE CLOTHING

The Company shall furnish protective clothinz, such as rain coats, rain
hats, rain pants and rain boots when required, including replacement
tiiereof at no cost to the employee. The employee shall be responsible
for protective clothing issued to him and shall be required to return
saild clothing prior to receiving his last check. rotective clothing
shall be returned to the Company upon termination of employment, in
gcod condition, reasonable wear and tear excepted.
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ADDENDUM ®

. ‘ asffective Dates
1-3..73 7-16=72 7--20~-T4

CAULIFLOVUER - Tield tlarvest

The crew conslists of cutters, cuttinzg and loading in trailers or baskets.
The minimum hourly rate of pay for cutters shall be as follows:
$2.30 $2.415 32.535
TIEING (Per 100 Feet)
45 . 455 465
Previous Company practices with regard to piece rate or hourly method of
wage payment on tieing shall continue unless changed by mutual agreement

of the Company and the Unilon.

TRAILER PULLER - FULL TIME

A full time trailer puller is an employee who spends 25% or more of
his time on a dailly basis pulling trailers, his hourly pay shall be
as follows for all hours worked that day:

. - $2.60 $2.70 $2.80
TRAILER PULLER -~ PART TIME

A part time traller puller is an employee who spends less than 257 of
his time pulling trailers on a daily basis. This rate of pay shall be
as follows for all hours worked that day: ;

$2.45 $2.565 $2.685

PROTECTIVE CLOTHING

The Company shall furnish protective clothing, such as rain coats, rain
hats, rain pants and rain boots when required, including replacement
thercof at no cost to the employee. The employee shall be responsible for
protective clothing issued to him and shall be required to recturn said
clothing prior to receiving his last check. Protective clothing shall

be returned to the Company upon termination of employment, in good
condition, reasonable wear and tear excepted.

B-27




L ADOEIDUL G | R

Effcetive Dates

1-6-73 7-16~73 7-16-7H

CELIIY HARVSST — Conventional Ground Pacik Operation

The picce rate to be paid per crate shall be as follows:
LO0G# LOTE ' LGG4

The croew consists of cutters, trimmers, container spreader and assoabler
loaders and windrowers, packers and closers. The job contalner acscemble:
may be vouated upon agrceement of the crew. The picce rates shall be
divided amoi,r the erow In accordance with tueir prenent praetice wniens
olherwlhe aprecd Lo bebween memnbers ol Gwe erews ol Lhe Composty . Flo
rates aro based on sturdy or wlrobounu crutes. Where dlfleront capuceluy
contulners ure uscu, rates chall be adjusted proportionately.

Wnere celery is sleeved, the following rates in addition to the above
rate shall be paid:

Celery Hearts: Two celery heart bulk erates shall be paid at tha sare
rate or pay as one sturdy or wirebound crate.

CELERY HARVEST - For Shed Pack

The piece rate to be paid per crate shall be as follcws:

Cutters - singzle cut .1225¢ L12754 132054
Cutters - double cut .1325¢ 13754 CIUDGH

sutters cut celery and place on conveyor belt or dechanlceal lomder Lo
dump into bin.

Piece rates are pald based on shed pack out and are based on sturdy or
wirebound crates. Where different capacity containers arc used, rates sh.
be adjusted proportionately. The plece rate shall be divlided among the
crew 1ln accordance with their present practice unless otherwise agreed

to between members of the crews and the Company.

CELERY HARVEST ~ For Shed Pack

The plece rate to be pald, where mechanical cutter and topper is used ahe:
of hand cutters, shall be as follows:

Cutting and Loading .21¢ .215¢ 224
(Cut off roots and Load-no stripping)

-7~
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. *  ADDE.IDUM G - Continued

Effective Dates

~

1-3-73 7-16-73 ~16-74

raetes are paild based on shed pack out and are based on sturdy or
~eyound crates. Where different capacity containers are uscd rates
s.1a.1 be adjusted proportionately. The piece rate shall be divided
among the crew in accordance with their present practice unless otherwise
agreed to between members of the crews and the Company.

A ¢

CESI=2Y TRANSPLANTING - Per Flat
- 25¢ .2575¢ . 2654

\

- TINILE PULLERS . w
!

4

/

/ The appllcabllity of Trailler Pullers classifications full time and part
1\\ti::;e, 0 celery shall be negotiated at a later time. -/

PRTECTIVE CLOTHING

The Company shall furnish protective c¢lothing such as rain coats, rain
hats, rain pants and rain boots when required, including replacement

thereci at no cost to the employee. The employee shall be respcnsitle
fo= grotective clothinz issued to him and shall be required to return
safld clcthing prior to receiving his last check. Protective clothing

n3.. be returned to the Company upon termination of employment, in
gocs condition, reasonable wear and tear excepted.

-8
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AGDOILUM H

Effective Dates

1-3-73 7-16-73 7-16-74

ASPARAGUS HARVEST - Presh Green - Shed Pack
Salinas & Imperial Areas

The crew consists of cutting and sledding operation in the Salinas area
and cutting and box carrying operation in Imperial area.

The minimum hourly rate of pay where crew 1is paid on hourly basis pay,
shall be as follows:

$2.30 $2.415 $2.535

The plece rate to be paid per packed out pyramid crate shall be as
follows:

Salinas Area: ) $1.80 $1.82 $1.86

Imperial Area:

Production Per Acre Rate Per Paclted Out Crace

2.0 to 2.5 Fleld Lugs $2.75 $2.78 $2.84
2.6 to 3.0 Fleld Lugs $2.65 $2.58 $2.74
3.1 to 4.0 Field Lugs $2.60 $2.63 $2.65
4.1 or more Field Lugs $2.50 $2.53 $2.59

Piece rates are paid based on shed pack out and are based on standard
pyramid crates. Where different capacity containers are used, rates sh
be adjusted proportionately. The piece rate shall be divided among the
crew In accordance with their present practice unless otherwise agreed
to between members of the crews and the Company.

ASPARAGUS HARVEST - Processor
Salinas & Imperial Areas

The crew consists of cutting and sledding operation in the Sallnas area
and cutting and box carrying operation in Imperial area.

The minimum hourly rate of pay, where crew 1is paid on hourly basis,
shall be as follows:

$2.30 - $2.415 $2.535
The plece rate to be pald shall be as follows:

Salinas Area: . $7.36 $7.43 $7.53
: -«PER 100 POUWDS=~

-9

B-30




-

C ¢ t"{' \

ADDENDUM I (Continued)

Effective Dates

1--3-73 7-16--73 7-16~-T4

The Salinas arca pilece rate shall be based on a 7 inch processing cut.

Any variance from the 7 inch processing cut shall be adjusted accordingly.
Piece rute method of payment shall continue to be paid in accordance

with the present practice as established by the Company. The piece

rate shall be divided among the crew in accordance with their present
practice unless otherwise agreed to between members of the crews and

the Company.

Imperial Area: $7.60 $7.70 $7.90
--PER 100 POUNDS-~

*

The Imperial area plece rate shall be based on a 10 inch processing
cut. Any variance from the 10 inch prccessing cut shall be adjusted
accerdingly. Plece rate method of payment shall continue to be paid in
accorcance with the present practice as established by the Company. The
plece rate shall be divided among the crew in accordance with their
present practice unless otherwise agreed to between members of the crews

and the Cczpany.

The zzove piece rates and wage rates classifications shall apply only to
the Z-rerial area and tne Sallnas area. The harvesting of asparagus

in all other areas covered by this Supplemental Agreement shall be negotiat
ed 1~ a2 segarate addendum when Comnpanles operating in those areas are
brougxzt uxnder this Supplemental Agreement.

PROT=.cTIYVE CLOTHING

The Compary shall furnish protective clothing such as rain coats, rain
hats, rain pants and rain boots when required, including replacement
thereosf at no cost to the employee. The employee shall be responsible
for protective clothing issued to him and shall be required to return
said =lctzing prior to recelving his last check. Protective clothing
shall be returned to the Company upon termination of ‘employment, in
good conditlon, reasonable wear and tear excepted.

=10~
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ADDENDUM T

EFAECYIVE DATES

1-8-7 7-10-73 Il

CABBAGEI HARVEST

*

-

The minimum hourly rate of pay where crew is pald on hourly 5acis nay
shall be as follows:

$2.30 $2.415 $2.535

CABBAGE HARVEST.

The piece rate to be paid shall be as follows:

Standar3d Car+ton:
Per Container 425 43 Lhb

Small “Yirebound Crate
(Equivalent to Standard

Cartor.) Per Contalner . 485 .49 .50
W.G.A. Crate & Large

Wircooanud Crate

Per Coatatner LOhy : 5y e

Crew coenalsts ol cutters, trinmcrs, packers, closers and loawders. The
plece rztes shall be divided amonZ the crew in accordance with their
preser.t practice unless otherwise agreed to between meodbers of the
crew and Company. Where different capacity containers are used, other
than tnose listed, rates shall be adjusted proportionately.

ko P -

CABBAGZ IARVEST - Naked Pack on Packing Hump (Quality Pack

The piece rate to be paid shall be as follows:

Per Carzon: . 445 .45 .46

An additlonal $.02 per carton shall be paild per carton, in addition to
the above plece rate, where the crew is required to fold pre~glued
cartons. The crew consists of cutters, trimmers, packers, closers,
loaders and windrowers. The piece rates shall be divided among the
crew Iin accordance with their present practice unless otherwlse agreed
to between members of the crew and the Company.

% 'NOTE: ‘The practices presently in effect pertaining to separate com-
pensation for loaders, shall continue and the plece rate set forth here:

above shall be adjusted accordingly.
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ACDENDUM T (Continued)

PROTECTIVE CLOTHING

The Comnpany shall furnish protective clothinz, such as rain ccats, raia
hats, rain »ants and rain boots when required, including replacement
thereol at no cost to the employee. The employee shall be resncnsitie
for protective clothing issued to him and shall be required to return
said clothing prior to receiving his last check. Protective clotning
shall be returned to the Company upon termination of employment, in
good condition, reasconable wear and tear excepted.

-12- .
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ADDENDUN J

~ffactive Dates

1-8-73 7-16-73 7=15--74

RCNIAINE

The minimui hourly rate of pay where crew is paid on hourly bacsis pay
shall be as follows:

$2.30 $2.h1% e

JOMA T o HARVESY

The picce rate to be pald shall be as follows:

sStandard Carton

And Unlidded

W.G.A.-Crate,

Per Container .35 .36 .37

W.G.A. Crate-Lidded
Per Container 42 43 g

The crew consists of cutters, trimmers, packers, closers and lcadcrs.
The piece rates shall be divided among the crew in accordance with th
present practice unless othcerwise agreed to between members of the
crew and Company. Where different capucity containerc are uned, othe
than those listed above, rates shall be adjusted proportionately.

NOTE: The practices presently in effect pertaining to separate com-
pensation for loaders, shall continue and the piece rate set fortn
hereiln above shall be adjusted accordingly.

Those cocmpanies which have previously paid romaine harvest crews the
same piece rates as lettuce harvest--conventional trio ground pack
operation crews--shall continue to do so, for packing a standard cart
Wnhen packing a W.G.A. crate, lidded, these same companles shall pay &
additional $.07 per container, above the lettuce harvest--conventionez
trio ground pack operation plece rate.

PROTECTIVE CLOTHING

The Company shall furnish protective clothing, such as rain coats, ra
raln pants and rain boats when required, including replacement thereo
at no cost to the employee. The employee shall be responsible for pr
tective clothing issued to him and shall be required to return said
clothing prior to recelving his last check. Protectlve clothing shal
be returned to the Company upon termination of employment, in good
condition, reasonable wear and tear excepted.

-13-
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ADDEEADUM K

Effective Dates

1--8-73 7-16--73 7-16-75
CARROTS

The minimun hourly rate of pay where crew is paid on hourly basis pay
shall be as follows:

$2.30 $2.415 $2.535
CARROT HARVEST
Topped Carrots-Per Hour ,
Topping Machine Operation  $2.95 $3.10 $3.25

Three Man Crew:
~ractor Driver, Machine Opr.,
Trailer Puller

3unched Carrots:
Tractor Driver

{8011 Loosener) $2.95 $3.10 $3.25
3unchers
{Per tied dozen) .21 .215 .22

T.oaders (Per Packed Carton)
Hate Per Crew 042 043 .04y

N -+

The plece rates shall be divided among the crew in accordance with thel
Dresent practice unless otnerwise agreed to between members of the crew
:2nd Company. Where different capacity containers are used, rates shall
be adjusted proportionately.

PROTECTIVE CLOTHING

The Company shall furnish protective clothing, such as rain coats, rain
Zats, raln pants and rain boots when required, including replacement
Thereof at no cost to the employee. The employee shall be responsiblc
Tor protective clothing issued to him and shall be required to return
sa8id clothing prior to receiving his last check. Protective clothing
shall be returned to the Company upon termination of employment, in good
aondition, reasonable wear and tear excepted.

-14-
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S | ADBLINDUM T,

Effective NDates

. 1--8-73 7-16-73 7-15-Th

GRIIZL ONIONS
- “\\ f/-

The =iaimun nourly rate of pay where crew is péid on hourly bacsis pay
shall be as follows:

$2.30 $2.415

$2.535
Onicrn 2ulling-and _
Loose Packing: Loy .0l5 056
Rate Ttased on a shed pack out basis, per dozen bunches.
Onlon pulling, cleaning
and doudble banding, per
dozer. bunches: : .22 .225 .23
Onior pulling, cleaning
and sinrle banding, per
dozern cunches: .20 .205 oL

For tze above rates, the plece rates shall be divided among the crew
in ac2ordance with thelir present practice unless otherwise agreed to
. ' betwesn members of the crew and the Company.

Tracc<c~ Operator
(Soil Loosener) $2.60 $2.70 $2.80

’ A soil loosener 1s an employee who spends approximately 25% of nhis ti
opera=ing machinery to loosen the soil for onion pullers on a daily b

/7 TRAIZ=R PULLER - FULL TIME

{

j A ful® time trailer puller is an employee who spends 25% or more of h
\\fime om a daily basis pulling trailers; his hourly pay shall be as

follcws for all hours worked that day:
$2.60 $2.70 $2.80

epare————

TRAILZR PULLER -~ PART TIME

A par=z time trailer puller is an employee who spends less than 25% of
time ulling trailers on a daily basis. This rate of pay shall be as
follcwes for all hours worked that day:

$2.45 $2.565 $2.685

' . ~15- )
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The Company shall furnicsh protective clothin, such as cain SONLS, oin
hats, rain pvants and rain boots when required, includilng repl.ceonzrs
thereof at no cost to the employee. The employee shall be responsinle
for protective clothing issued to him and snall be requlred to rcturn

! sald c¢lothing prior to receiving his last cheelx. Protective cloviiinz

shall be returned to the Company upon termination of employment, in
good condition, reasonable wear and tear excepted.
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The minizmum hourly rate of pay where crew 1s paid on hourly basis pay
shall be as follows:

$2.30 $2.415 $2.535

The plece rate shall be as follows:

Grade #. 3Bell Peppers

Per Cgrtainer .37 .38 .39
3rd Picxing-per container L2 43 Lu4
4th Picxing-per container A7 .48 .49
Grade 427 3ell Peppers

Per Ccrtainer .26 .265 .27

The crex consists of pilcking only. Rate based on a 30 pound carton,
on shed pack out basls.

Where dlrcrent capaclty contalners are used, rates chall be adjustod
accordlis~ly.

The plece rates shall be divided among the crew in accordance with the:
prescecnt sractices unless otherwise apgreed to between members of the
crew and the Company.

PRCTECT vz CLOTHING

The Coxz.zny shall furnish protective clothing, such as rain coats, rair

hats, ra23in pants and rain boots when required, including replacement
thereof &t no cost to the employee. The employee shall be responsible
for procsective clotihing issued to him and shall be required to return
said clezhing prior to recelving his last check.
s5hall be returned to the Company upon termination of employment,
good comdition, reasonable wear and tear excepted.

Protective clothing
in
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Cffective Dotes

1-3~73 -15-73 7-16-T74
SDIVE AND ESCAROLE

The minimus hourly rate of pay where crew 1s paid an hourly basis pay,
shall be as follows:

$2.30 $2.415 $2.535
HARVEST - Field Pack.
- 37 .38 -39
The crew consiﬁts of cutters, trimmers, packers, and loaders
. 385 . 395 .405

The crew consists of cutters, trimmers, packers, closers and loaders.

The plece rates shall be divided among the crew in accordance with their
present practice unless otherwise agreed to between members of the crew
and Company. Piece rates are based on a standard crate. Where difflerent
capacity containers are used, rates shall be adjusted proportionately.

PROTECTIVE CLOTIHING

The Company shall furnish protective clothing, such as rain coats, rain
hats, rain pants and rain boots when required, including replacenment
thereof at no cost to the employee. The employee shall be responsible
for protective clothing issued to him and shall be required to return
said clothing prior to receiving his last check. Protective clothing
shall be returned to the Company upon termination of employment, in
good condition, reasonable wear and tear excepted.
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Effcevive Dates
1-8--73 71673 T-1C-74h
PARSLEY
CThe minimum hourly rate of pay where crew is paid on houriy basis pay
shall be as follows:
$2.30 $2.415 $2.535
Per Dozen Bunches: .21 .215 .22

Crew cuts, bunches, cleans, bands, counts and lcose packs.

The pilece rates shall be divided among the crew in accordance with

their present practice unless otherwise agreed to between members of the
crew and Company. Pilece rates are based on a standard crate, Where
different capacity containers are used, rates siall be adjusted propor-

tlonately.
PROTECTIVE CLOTHING

The Company shall furnish protective clothing, such as rain coats, rain
hats, rain pants and rain boots when required, including replacenent
thereof at no cost to the employee. Tne employee shall be responsible
for protective clothing 1ssued to him and shall ve required to return
said clothing prior to recelving his last check. Protective clotning
shall be returned-to the Company upon termination of employment, in
good condition, reasonable wear and tear excepted.
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The minisum hourly rate of pay where crew 1s paid on hourly basis pay
shall be as folilows.

$2.30 $2.415 $2.535
dARVZST
Per W.G.A. Crate ‘ 42 42 44
Per Standard doward Crate .21 .215 .22

i

The crew consists of cutters, trimmers, vackers, closers and loacers. Tn
Plece rates shall be divided among the crew in accordance with their
present practice unless otherwise agreed to between members of the crew
and the Company. Pilece rates are based on a standard crate. Where
dirferent capacity containers are used, rates shall be adjusted dropor-

tionzctely.

PROTZCIIVE CLOTHING

The lompany shall furnish protective clothlng, such as raln ccats, rair
hats, rain pants and rain voots when required, including replacement
ther2ol at no cost to the employee. The employee shall be responsible
for protective clothing issued to him and shall be required to return
said c¢clothing prior to receiving his last check. Protective clotiiing
shall be returned to the Company upon termination of employment, in
good condition, reasonable wear and tear excepted.
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1-8-7 7-15-73 7-16-74

GRELY L=ZAFP LETTUCE AND RED LEAF LETTUCE

The minimum hourly rate of pay where crew is paid on hourly basis pay
shall be as follows:

$2.30 $2.425 $2.535

HARVEST. .
Two (2) Dozen Heads
Packed, Per Container .26 .265 .27

The c¢rew ccnsists of cutters, trimmers, packers, closers and loaders.

Tre piece rates shall be divided amonz the crew in accordance with their
Present practice unless otherwlse agreed to between members of the crew
and Company. Plece rates are based on a standard crate. Where Qifferent
capacity containers are used, rates shall be adjusted proportionately.

LSy

PROTZCTIVE CLOTHING

The Company shall furnish protective clothing, such as rain coats, rain hats
rain »cots, and rain pants when required. includirg replacement thereorl

at nc cost to the employee. The employee shall be responsible for protect-
ive clothirg issued to him and shalil be required to return said clothing
prior to receiving his last check. Protective clothing shall be returned

to tre Company upon termination of employment, in good conditioen,

reascrneble wear and tear excepted.
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Effecctive Dates

1-3-73 [-16-73 7-1C--TH

BOSTON LETTUCE

The minimuws hourly rate of pay where crew is paid on hourly bacis pay
shall be a3 follows:

$2.30 $2.415 $2.535

Two {2) Zczen Heads
Per Conzai-er

.26 .265 27

The ¢rew cznmsists of cutters, trimmers, packers, closers and loaders.
The piece rztes shall be divided among the crew in accordance with
their prezent practice unless otherwise agreed to between members of
the srew zr.z Company. Plece rates are based on a standard crate.

Where Z:27z-ent capacity containers are used, rates shall be adjusted
progor:;;:&-ely.

PROTZ. TT = ZILOTHING

e L Sy

The »»:;a:y shall furnish protective clothing, such as rain ccats, rain
hats, ra;: znts and rain boots when required, including reolaccneﬁt
therec 2= “o cost to the employee. The employee shall be responsible
for prc:e::ive clothing 1ssued to him and shall be required to return
said clcoozizz prior to recelving his last check. Protective clothing

N o (5,

shall e —rsz=zurned to the Company upon termination of employment in

W S o St W tre

good gsorndfiztion, reasonable wear and tear excepted.
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Effective Dates

1-8-73 7-16-73 ) 7-16=T74

RAPII AND BROCCOLI RAB

Phe minimum hourly rate of pay where crew is paid on hourly btasls pay,
shall be as follows:

$2.30 $2.415 $2.535
IARVEST :
'wenty (20) Pound, Wet,
arton - Per Container 1.575 1.60 1.63

rew consists of cutters, trimmers and loose packers. The piece rates
3hall be divided among the crew in accordance with tnelr present practices
inless otherwise agreed to between members of the crew and Company.

‘here different capacity containers are used, rate shall be adjusted
roportionately.

'ROTECTIVE CLOTHIMNG

Companry shall furnish protective clothing, such as rain coats, rain
3, rain pants and rain boots when required, 1including replacement
hereof at no ccst to the employee. The employee shall be responsible
‘'or protective clothing issued to him and shall be required to return
aid clotning prior to receiving his last check. Protective clothing
hall be returned to the Company upon termination of employment, in
ood condition, reasonable wear and tear excepted.
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. Effective Nasesn
1-8-73 7-16-73 7-16-74

CANTALOUPES AND MIXED MELONS

CANTALOUPE UHARVEST - TPor Shed Pack

The pilece rate to be pald pilckers per packed out jumbo erate shall
be as rollows:

Sack Picking Opoeration: .57 .58 .59

Mechanical Loading !
Operation: : L7 .48 49

Plece rates are based on shed pack out and are based on standard jumbo
crates. Where different capacity containers are used, rates shall

be adjusted proportionately. The plece rate shall be divided among
the crew in accordance with their present practice unless otherwise ‘
asreed to between members of the crews and the Company. j

Daily picking and shed pack out records, pertinent sales records, and g
other necessary records concerning production shall be available for |
.1nspection by a representative designated by the Union, upon reguest. i

Melons sold to processors, in bulk, shall be paid for at the rate of |
one crate per 100 pounds of melons sold. ‘

CANTALOUPE AND MIXED MELON HARVEST

The minimum hourly rate of pay, where crew is paid on an hourly basis,
for pickers in cantaloupe and mixed melon harvest, shall be as follows:

Per Hour: $2.38 $2.52 $2.67
TRAILER PULLER - FULL TIME

A full time trailer puller is an employee who spends 25% or more of
his time on a daily basis pullinz trailers, his hourly pay shall be
as follows for all hours worked that day:

Per Hour: $2.60 $2.70 - $2.80
HOURLY RATE OF PAY

The minimum hourly rate of pay, where crew is paid on an hourly basis,
except for pickers in harvest operations, shall be as follows:

) | $2.30 $2.415 $2.535

—_1 -
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. Effeccive Dates
1-5-73 7~10-73 7=16-+-T4

WATERMELO NS )

WATERMELON HARVEST

The piece rate to be nald pickers (pick and lay on ground) and pitchers
and stackers (Loadinz trucks) per gross ton shall be as follows:

Piclking: : $3.25 $3.32 $3.38
Pitching & Stacking: 53.75 $3.83 $3.90

The piece rate shall be divided amonzg the crew in accordance with theilr i
present practice unless otherwise agreed to between members of the

crews and the Company. Stackers shall continue to recelve a premlum

based on past practilces.

HOURLY RAT

t2)

OF PAY

The minimum hourly rate of pay, where crew is paid on an hourly basis,
for plckers in watermelons, shall be as follows:

Qr Hour: ' $2.38 $2.52 $2.67

The minimum hourly rate of pay., where crew 1s paid on an hourly basis,
except for pickers in harvest operatlons, shall be as follows:

$2.30 $2.415 $2.535

. =25~
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