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This Agrecment is botw oo vURATOVIOH, INC,, hercinalicer

¢alied “Company' and CAMPLSINOS IRDEPUNDIENTES, hercinafter

reflerrvred to as "Union',
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RECOGNITION

Pursuant to the laws of the State of Arizona made and provided
in such instances, the Company does heredby recognize the Union as
the sole labor organiiation representing the Company’'s permanent
and temporary agricultural employecs in Arizona as defined in
the Agricultural Employment Relations Act of the State of Arizona.

The term "employee' or "worker” shall not include office
and sales cmployees, security guards, nor supervisory employees
who have the authority to hire, transfer, suspend, lay off, re-
call, promote, discharge, assign, rehire or discipline other

workers, or the responsibility to direct them or adjust their

grievances, or effectively recommend such action, if, in connec-

ticn with the foregcing, the exercise of such authority is not of
a merely routine or clerical nature but requires the use of
tvidependent judgment. The term "employee' or *worker” shall not
include those individuals excluded from the definition of

"agricultural employee” as set forth in A.R.S, Sec. 23-1382(1).
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LNIORITY

All employees who perform work in job classifications which
are by their nature not scasonal classiflications and not connccted
Jirectly with the harvest, picking, cutting, wceding, thinning,
packing and ioadigg of vegetable crops, will scrve a threc-month
probationary period during which time the Company shall have the
sole right to decide whether or not the Company will retain such
employee. Such decision is subject only to the provisions of this
Agreement entitled "Discrimination.”

in the event an employee who performs work in job classifi-
cations which by nature are scasonal and connected directly with
tie harvest, picking, cutting, weeding, thinning, packing and
lvading of vegetable crops and works for the Company at least
thirty (30) days within the preceding ninety (90) calendar days,
L.e shall acquire seniority on the thirticeth (30th) day of work
~ith the Company retroactive to the original date of hire,

tlowever, an employee who performs work in job classifications
iavolving the commodity of cantaloupes which by maturc is seasonal
aud connected directly with the harvesting and picking of canta-
toupes, and works for the Company in such job classification at
least twenty (20) days within the prcccding nincty (90) calendar
Zays shall acquire seniority on the twenticth (20th) day of work

with the Company retroactive to the original date of hire.
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Sentority shall prevail 1a tayef{ls, recall and filling of
Job vacancics; provided, however, the employece is able to do the
wotrk. The Company sQall have the right to Jctermine any emplovec's
#bility to do the work, regardless of seniority, but such de-
termination shall not be exercised arbitrarily. While therve is
no job classification seniority, the Company agrees not to change
aih cmployee's job classification arbitrarily.

Seniority shall be broken for the following reasons:

1. Voluntary quitting.

<. Discharge for cause.

3. When a layoff fails to report within two (2) working
drys after work is scheduled to commence, unless satisfactory
reasons are given te the Company,

4. Layoff mure than 12 months.

5. ¥hea the employee fails to return to work at the termi-
nation of a leave of absence or vacation.

Separate scniority lists shall be maintained for employces

cngaged in the harvest of lettuce and a Separate senijority list

shall be maintained for employces engaged in the harvest of canta-

locupes. Employces cngaged in the harvest of one of such commodi-
tics shall not be compelled to work in the harvest of the other
commodity, in order to maintain their seniority.

Prior to the beginning of each harvest scason, and within

sixty (60) days following the conclusion of cach harvest season,
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the Company shall provide the Union with current seniority lisgs

shoewing the name of each employee, his job ciassi(icatiou. his

Original date of hire, and his Social Security number,
Where more than one cmployee has the same original date of
hire, the emnioyee with the lower last four (4) digits in his

Social Security number shall have the higher seniority,
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ALL the functaens, pights, powers and asuthovity which the
Company has not specifically modified by this Agreement are
1ecognized by the Unrom as being vetained by the Company, in-
ctluding, but not limited to, the exclusive right to direct the
work force, thc meaus and accomplishment ol any work, the detcer-
mination of size of crows or the number of caployces and their

classifications in any operation, the right to decide the nature

of cquipment, machinery, method, or process and to change or dis-

continue existing cquipment, machinery, methods, or process, the
ripht to determine the type, amount and cxtent of product to be
processcd, to subcontract any operations performed at or {or the
Company, to determine work week, work hours, vacation scheduics,
shilt hours, to determine when overtime shall be worked and who
shiall do it, to determine performance levels and pace of work,

to bhirc and discipline cmployccs, to lay-olf or reassign cwployces,
Lthe right to clese, liquidate, combine or transfer any operation
periormed by the Company or any lacility copcrated Ly the Coumpany,
or any part thereof, or to move or rcelocate awy such opcration or
tacility and the right to make ail decisions which arc wecessary

to the cfficiont and/or cconomical operation of its busincss,
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SUB-CONTRACTING
The partieg‘agree thtt‘thc employer may utilize labor
contractors, custom harvesters, and/or sub-contractors in the
Conpahy's agricultural operations. The eaployees of those
labor cohtractdr:. custos harvestors and sub-contrscters shall
not be consi¢ared within thg bargining unit for any reasons

uniess‘propérly determined to be so by the AERB.

The caployer's right to sub-comtract shall not be utilized

to bump'orfdisplace bargaining unit empxéyees covered under

this Agreeucdt.
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DISCRIMINATTON

There shall be no disciamination in hiring or in conditions

of employment bascd upon race, religion, color, age, sex, crecd
or national origin. Jt is aspreced that this obligation includes,
but is not limited to the followlng: hiring, placement, up-
grading, transfer, or demotion, rocruitwent, advertising or

solicitation for employment, or trestment duringkcaplaymcnt.
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Wispan o shatl prov.ode bualletin boards i oagreed upon

the use of the Union in POsting appropriate bulletins

Plow. g
futives oL Union elections.
Hotices of Union appointments and results of Union
clections,
cvr Notices of Union mectings,
the pourting of notices ua subject mitter other than the

aeive listed nust be cleared with ihe tompany before being posted.
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coany thalb keep fult ool acolrate geeaed tnebud g

e theit s gaece rate or qncentive recotds, tolsl wipes
deductions, Workers cnall be furnashed a copy of the
itemered degquations cach payday.  Upon request, the daitly record

tyLece rate preduction for a crew shal! be made (vailabto Lo

atiy anterested member of crew, and shall include the size ot the

wrtew A the name of cach crew member.
The Lnfon shall have the right, upon reasonabile notioe piven 4

e tae Company, to examline time sheets, work production and other

tecords that pertain te worker's compensation,
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turen dbies er o mmttiateewm fees, upon tecctpt by the Company §

of »3itten authorszation tiom any employee, shall be deducted (rof

such cmployce®s check aml forwarded to the Union's office, Post

Office Box 441, Somerton, Avizona, 85450, Accompanied by a ve-
port shich would imclude the names and Social Security pumbers o]
the employces whose dues or initiation fees are being transmitted
tinios ducs or ini(iation fees deducted pursuant to tiis Agrccmcnf
shall be forwmarded with the report described to the Union prior ¢
the twenticth (20th) day of the succcoding month,

The Union shall indcenify, defeond and hold the Company
haymless [rom or against any and all claims, demands, suits
o1 other fomns of Jiability which may avise out of or by rcason #
action taken by the Company for the purposc of compliance with

any of ths provisions of this Article.




VISTIATION

Agents of thé Union shali have the right to visit pro-

perties of the Company at all times and places, to conduct

legitimate Union business; however, they shall mot unduly

interrupt operations.
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S dompany ia Hoppy |ty ACE ATl nermissian Lo inplay the

werepriate Campoecimag In frrandisntes Lakel on all ftems ne

Tervice or oproduaction preodag ed e ermpicyaes undoapr the terms of

this apreement.  The execit; nn Uothis agresment by the Unioen
shall be deemed o e the writien consent reguired by any .ap--
plicable state of faederal law.

Title to the Ynton label éhail cemaln In the Union and Lhe
Campesinos Independicntes ang shall be subject to revecat{on by
‘hem, upon reasonable notice, in their sole diseretion, In the
event that the Union derands the return of sucgh ltabel, the Company
Lprecs that the same zhitl be returned forthwith, or ayrees that
in the ovent uny such labui cannot be so réturned. then on demand

by the Union guch label! shali be compleiely cbliterated.
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The Crumpaony Lite Uigin SHUIMHIN A YO e ercessily fop spoendy

resolution of SAEviovancas. pelh PATLLICS ayity Yo use thoegr

basr cfferts and SUTUSEAIoNn in a jeant effore o maae the

grievanec ctedura fanciion more satisfactorily for all coneeyned

It is the intentien of Luth the Company, and Lhia Uiion to eliminate

all unnecessary srievances and promptly adjust alil yricvances

whick are moritoriocus. gt is agreed that the grievance procedure
15 Lhe sele and exclusive method of resolving Ygrievanutos as
defined hereinafior during Lhe teem of this Ayrcoment, except

a5 may Do expressly provided within a specific Article of this

fgreenent.,

Should any dissute Le raised by either the Union ar an

enpleyce, as to the PeGiilng ar anterprotation of the provisions

ol this Agreement, the pavlies hcrcelo agree to fuselve such

disputes in the foliowiny manncr:

P 1t IF the cnployee or the Unson has o

is to be brouyht to the abtontion of (N Leployor,

reduced to wriling Ly the Union Businuss Agent and tho specilic
tlause of this ayreoement alleyed to have been violaved shall be
cited on grievance (orms supplied by tie Unien, ang siyncd by
Liwe cmployee effected, The writilen griovaneo shall be presented
Lo the Cumpany, ¢jihoey directly or by mail, within ten (to)
days of the cecurronce of Lhe eovent grving rise Lo the gricvance,
or the yrievance shal!l Lo deemed waived; provided however, that
A grievance relating to Lhao dischar of an caployee must be

{iled snowriting wition fino (3} calewdar days f{rem dete of

discharyr or it shall B doomed walived,

5/9/80




shall netify whe imion w- Lo i Lo "3 oposition on the

gricvance williun gan {11 woaw 0 oom b io of TOnuint o
the yricvance, or the Union shall Lmmcdiately preceed to Stop 1
1€ the Union 15 dissatasiaud witn the response of

the Company under Step 2, or if 1t dues nal ceceive a response,

the Unlon may within one (1) weck of receipt of the answer or

the conclusion of Step 2, request 1n writing a meetiny Lotween
the Cempany representatives and the business agent of the Union
authorzzed to conduct business for thie Uaion 1F 5niG meeting is
timely roquesced, Lhe gricvance is daomed waived,

ARDITRATION

If the foregsing [ails to produze a setticment wichin one
i1) week OF the Union's reguest for o Stop ) muetitg, thie Union
may rquest the rederal tediaticns and Csaciliation Service Lo
provide a panel of thirtecen (133 arbrtrators, from which enc
arbitrator will be sclected to hoar the specific grievance in

The Union and the Cmpleyer shall sclect the arbitrator

through the process of climination by striking alternctely onc

name from the apzlicable list for the gricvance. The Union

siball strike tie first mame. The name roemaining altcor each party

has stricken six shall be the arbitrator for the macter, provided
the arbitrator is available for hearineg within [orty-€five (45)
days. Oaly onc grivvance may be determined Ly an arbitratoy
unless Ltho partics mutually agree in writing, The avbitrator
does nol hove jurisdiction or authority to award any tetroactive
monctary relief for any peried nrior to 4 hours béiorc the

formal written gricvance was Liled willl the Company, or,

5/9/80




o the case OF a 015Coatge o e e
!o m-:z;nty«[ou; £24) hours b e Lhe Dvling of o {ormal wribkton -
griovance with the Company.,

A; The arbitrator is to reader a benoh decision. ftollowed
by wrilten. decision yxkhin thirty (30; days, unless eitnhor

porty reguests filing a weitten Lrief in licu of a bench decisiol
In such case, the arbitrator shall render his written decision
wituin'thi:ty {30) days following conclusion of the hearing orx
Anf:a; the date fovr Eiling briefs, whichever is later. Oriefs
may Le f{led by cither party, but, in any event, shall be filed
no later than fifteen {13) days after conclusion of the hearing.

. B. Either party’'s {atlure or refusal to submit to or
proceed with arhitration, or to comply with the final arbitration
award, shall wake that poarty liable for rcasonable attorneys’ }
izes and court costs thch may tnclude, but not be limited to,
audit costs of the other party.

‘, C. Time limits set forth hércin are Linding and grievances
noi'filcd or appealed within the specificd time limits, unless
g;tehdcd in writing by mutual aygrcement, shall be considered
q;iwaivgdg AnyAqricvancc whicﬁAhas not been procasscd-tiirough
the grievance proccdure and submitted o an arbitrator for

decision within six (6) months of the datc it was initially

Cfited i4 doemed withdrawn,

él a?ha deeision of the arbitrator shall ‘be finatl and

a

" bind b on- the issuc involved in such controversy ot yricvance.
Each-party shall bear the cest of presenting its own
'?hq acbitrator’s [ees and oxpenscs shall be cqually

.fdiv;déd.bétwogn:tﬁe pﬂt€i¢s. except as provided in paragraph B

-5/9/80
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fed STLRL we .

the parties dgree that there shall be uo Tockuurs,

strikes, slowdownys, .o oor elouomic action, or other inter-

fereice with the conduct of any Company business during the lifg

ef this Agrecrient, and that any and a)} disputes by aag between
the Company, its enployces and/or the Union are to Le¢ resoived
pursuant to the grievance and arbitration procedures <ontained
within this Agreement,

If any of the said events occur the officers and rc?resen{
tatives of the Union shal}l do everytiving within their pawer to .
end or avert such activitiy, I+ jg also recosnized that discipl{
for violation of Lhis Artic:e need not ye equal among aij violatod
Cllicers and stewards bLear a special rcsponsibility for cbscrvanc{
of this Article and the degres of discipline must rest in the disi
Cretion of thn Company,

Neither skali WOrKers covered by this Agreement engiage in
any strike, slowdowns, job or ecenomic action, or ~ther inter-
{erence with the conduct of the Cvmpany's business during the Iife
of this Agreement.

Hething in this Agrecment shail preclude the Coispany from
secking enforcement of this Article by such legal or couitable
relief as may be availabie t3 it without first invoking the pro-
cedures established in the Grievance ang Arbitration Article of

this Agreement,
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pany will not disvharce, s pend or discipline any

seniority coployee without just Sause, hat, in respect to o

charge or suspension, shall give 4t jeast two {2} written warning
notices before such sction is taken, except that in cases of
tradiness or unexcused abseinces, threc {3} warning notices will
be given before such action is taken, and except in the case of
assault on or fighting with another Company employee, a violation
cf the no-strike clause, an act of grcss indecency to another

employee, dishonesty, igrant insubordination, intoxi-
vation, or use of or conduct specifically prohibited elsewhere
in this contrace, when no warning notices will be required.

warning notices must be issucd within seventy-two

the occurrcence nf the viol ion, or discovery thereof,
aimed by the Company in such warri nctice, Such warnisg
Aotice shall be given the empleyes in writing, if he is avilable,
or mailed to his last-ksown address, and s copy mailed to the
Jnion. Warning notices shall be printed in both the Spanish and
English languages.
ischarge shall be by written notice to the cmployeo affected

if he is available, or mailed to his last-known address, and a copy
mailed to the Union, within seventy-two (72) hours of the discharge.

An employce discharged or disciplined during his proba-

tionary period shall not have recourse to the grievance procedures




unless it js established that the discharge or disciplinary actio
is discriminatorr in nature, as elsewhere defined ang agreed to

in this Agreement.

“20- 5/15/80




Phe Compary and The Upron have agrecud Company shalf

e ylan al cligible emplovees and thetr

provide a healith a0
familics poeviiing ©omame bonedits as Agricultural Process
Exchange [AVEXY, iheoocent ob this pian shatl be borne by the
Company. Payment <f presius shall be made by the tenth (10th) d#
af cach currcnt month during the period of tiis agreoment.

Apoelipgibic capiovee §s an employce who has worked sixty
(60) hours {or the Combany in the precoding mouth.  Hach month,
the Company shall provide the Union a list of ciipible cmployees. |

After termination of cmaployment f{or the season, thc cmploye%
may pay his own 1ncurance premiuss at the group rate for a pcriodt
not te cxcced ten (10 censccutive months.  The [irst payment of
promium by the empicyee must be pald by the tenath (LULh) Jdoy ef
the first menth following termination ol ¢mpluyment for the scaso
unless the premiun for that month is yaid by thie Cosmpany, 1in
whith case the Tirst payment of presiuve Uy the caplovee must be
made by the tenth {i9th) ef thy next consccutive month.  Thercalle
rach baymcnt nrust be made conscuutively by thoe tenth {10th) of the
month provided the Usmpany is net cohlig oto pay insuvimce for ;
that meonth.

No later thuan the [irst (ist) day of the month fellowing th

month in which ag caployee is laid off, the Cowmpany will no:iify thd

Union whether or not such employce is an eligible employee. At th{

5/9/80




ta vooemplovee, in
cive :oh notice to the

¢mployee, then the Company shull be obligated to puy the iasur-

auce premimn on behalf euipioyee £93 the wunth fov which

such notice is pot given. osit of such noticc in the U,

1y addresscd, shall constitute such

mail, pustage prepaid, prop

notice., Personal scrvice of surh notice on the euployee and the

Unicn shall meet the ircmants of this arcicl The last

address given y be used by the CLenpany [ev the

purpssc of such notice.
At the time cach nonth that the Administrator of the appro-

sviate insurance plan list ol ctigible cmployces and
1 ¢

premium payments Company’s signatory to this

Agreement, it 3 i to the Unieon a copy of sald list,

siall be reoguirod to make more

-

In any e
than one (1) lieaith and wellare pre paysent in any one calen-

dar month. Any and all agreements contrary to this Aprecment arc

lrercby revoked.
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HEALTH AND SATLTY

The Univw and the Company are concecncd with the henith
of the ewpl ovees and the working conditions provided for such
employees., Therefore, the Company cxpressly agrees to strictly
abide by and strictly comply with all applicable federal and
state laws, rules and regulations promulgated for the health
and safety of cmpioyees. Upor notification by the Union of any
alleged violation of this section by any Company signatury to
this agreement, the Company involved or its designated repre-
sentative shall immediately mret with the Union to discuss the
natter to rutusl resolution of the alleged vielation. This
article shall iaciude Lut rot he limited .o tic use of
machinery, vehicles, and dangerous chemicals and sprays, and
any provision c¢f feod, drinking water, housing, or sanitary
facilities.

A& representative of the employeces vho cceenpanies an
suthorized inspector under the TFederal Occupaticnal Safety and
Health Act, or State Acts in ceonformity with the Federal Act,
during a physical inspection of a8 work place covered by this
agreement shall receive his regular rate of pay for the time
devoted to accompanying the inspector during the physical
inspection. An onployee’s repular rate of pay shall be the

hourly rate, when paid con an hourly basis, or the crew average

&/5/80




fPlvce rate earnings on the Ty a2l the inspection when the

enplayee is paid on g plece vate basis.

No employee $hall be reyguirsd to wark in dny opoeration
which ts imminentiy hazardauns ta his health o1 safety, An
emplovee who has notified his emplover of the existence of
such a condition shull not be discharged because he has refused
Lo work in such cond:itions. Discharges arising as a result
of an application of this proevision shall be subject to the

grievance procedure,

6/5/80




HA_ 1L ok

I an employee s ingur ol at work, to the oxtent that

wedical care is regquired and! the employee 1s wnabjic to retorn to

vork, the Lompany will pay the employee's wages for the day of

injury basad upsn the mumber of hours he would lave worked that
day. Such Payment shall he made at the hourly rate if the cmployc?
was being paid on an hourly basis, and at the Crew average picce
rate carnings for the day of the injury, if the esploves was

being paid on a picce-rate bLasis. If the Company rcquests, the
enployee will provide a written statement {roﬁ his trcatihg do;tof?
stating that the employce was unable to reotura to work because

of the industriaj injury,




2
Plece I
ate ("P”‘”inp-.; or

TR the

PRI ECTIVY CLOTHING

The company shali furnish legally required salety equipment

and protective clothing {including rain coats and boots) when required
and gloves for loading, closing, rrimming, pecking and tractor driving
when requested, but no moere ficquently than as follows:

Loaders, one (1) pair of gloves per work week; closers,
trimmers and packers, two (2} pair of gloves per nenth, but no more
frequently than one {1) pair per fifteen (15} days; and tractoer
drivers, one (1) pair of gloves every two (2Z) months of exployment.

The company shall furnish kaives to lettuce cutters as
recessary, and at ne cost to the employee, not to exceed one (1) knife
per lettuce harvesting season {or the company. Knives so furnished
by the company need not be returned to the company. The employee
shall be responsible fcr those items issued to him, and shall be re-
quired to return said items to the cespany, upon request, in good
condition, recascrable wear and ‘ -ar excepted, prior to receiving his

checks issued subsegquent to such request.

5/15/80




DEAVE DT ABSENCE

Leaves of absence not te exceed Sixty [60) davs without pay
4y be granted by appiying to and rezeiving approval from the
Lompany. It is within the discretion of the cenpany whether to
srant the lcave of shsence, but .t js agreed that such leaves
~:1l not be unrcasonably withheid.

Leaves of absence not irn excess of three (3) days may be
¢itaer in writing or oral .t the option cf the Coapany. All
itaves of absence in excess of three (3) days must be in writing
zn forms furnished by the Company and sigued by the shop steward

v other Union representative, the Company representative, and

Lhe'emplcyee requestiag such leave, in triplicate, one copy for

t.e enployee, one for the Union and une for the Conmpany.

Leaves of abtsence shall nout Le granted for empiovecs to
“:rk clsewhere or o venture into business.

The Company r.ay £ill vacancies of two (2) months or less
visuiting from leaves of absence it grants with temporary or
Zther employees without strict adherence to the seniority pro-
visions of this Agrecement.

Employees on icaves of absence Mdy return to work prior to
the end of the leave granted only at the optisn of the Company.

Employecs granted leaves in excess of tuo {2} meprths may
Telurn to their pre-leave job oniy in accurdance with their

fenfority rights to that job, but without bumping any employec.

/26780




Leaves of absence shall be granted or eatended upon 1liness
of an employere substantiated by a woctor's certificate or other
adequate proct of i{llness.

Any; employee's appointment or electicn to vonduct Union
business shall be decemed £0od and sufficient reason for obtaining
2 leave of absence. Such employee shall be given, upon written
notice from the Union to the Company, a leave of absence not te
exceed wvie (1) year, which shall be extended yearly thereafter
On rcquest, provided the employee shall be continuocusly con-
ducting Union business. Not more than three (3) employees shallv
te given leaves of absence under this section from any one
Company, unless authorized by the Company.

Seniority chall accumulate during leaves of absence and,

wpon his return within the period of the leave of absence, the

be reinstated without loss of senicrity and at

fe existing scale of wages.

7/26/80




roan onployee 18 Pros L notiled
Be chall amecliavole utorm the Compiing
toation. 114 seniurity omplovee  arves
1 at the vopleyee’s Kourly rate tises . ceiage b s wor

per way dureng the precodisg week, or the corlovoe's prece vate

average hourly carnines tismcs the average hwuvs worked per day g

during the preccding week, within the cummodity,

3/9/8C




Caothe event ef 2a7ih in the preedaate Damily [ Favhes
acther, wile, hastand, son, .i, shter, or gramdparcnts), a
sceniarity emplouyce e the active crpivyacnt of the Lompany qh,
be ~vtitied Lo three (31 davs oif wiry pay Jor each day of lmf
at tie regular hourly rate of Pay tiaes the average hours wor

L

per day during the preceding week, or Lhe cmployee's picece ra

Average hourly ecarnings times the averape hours worked per day

during the preceding veek.,  No extra pay allowance will bn ma@
for nuitiple or simultuncous deaths occurang within such thrcé?
{3} day period. A leave of abscnce without pay shall be gran:f
upen recquest, for additional time as the cmpioyee regulres,
pursuant te the article kerein cititled "Leave ol Abscnce.v
Death certificate may be requested by Conpany . igibilicy waf
five (531 days {including duys off feor excused abscuce) during

two {2} wecks preceeding funcral.




DLST PLEJODS AL LUNCH CRUARD

Rest poriods shall be taken, insofar as practicatl, in the€ 
widdle of each work period. Rest period time shall be based on
the total hours worked daily, at the rate of fifteen (15)
~inutes per four (4} hours work or maior fraction thereof. A

rest period shall not be rcquired‘for employees whose total danf

Rest

:

«ork time is less than three and one-half (3 1/2) hours,
period time shall Lc¢ counted as hours worked.

Lunch breaks of thirty {30} minutes without pay shall be
taken at appriximately noontime, or, if noon is not the approxi+
~zte midpoint in the shift, then at approximately the midpoint ‘

the shift ¢s determined by the Compnny. In any event, the

break shall be taken no later than after the first five (Q_

of work in the shift. No lunch break is required if the v

is fecur (4) hours or less.

The Company and the Unicn understand ang ogree that the
time allowed for rest periods and lunch brearns will be strictl}
iferced. Hest periods and lunch breasks will ke taken at times
zud in a manner so as to cause the least amount of interference
<ith the work being performed. Company aad Union agree that, as
¢ rest periods may pertain to harvesting, thinning and weeding
:-ews, reasonable cfforts will be made to have the rest periods

iten at a time when the crew may he performing work necar the

Jimpany buses where the employces may keep their lunches, coffee,
s,

5/9/8¢0




Any enmployce jesuested o stan

vime standing by at the hourly rate.

iece vate empleoyees aller thoy commence wor
H H




CALL TIME

Call time shall be the time at which emplovees are to report
{or work at the field location where the work 1s to be pertoraed.

All employees shall report to the place to which they sre ordered ro

“report for work at the time specified. Call time shail be set by
the company with notice to the employees given on or belore the cnd
of the cmployee's previcus day of work for the company. Except as
to employees using company-furnished transportation, prev}ously ¢s-
tablished call time may be changed or rescinded by the company giving
vral notice of such change or rescission by a company represcntative
1o the employeces 2t the ficld location wherc the work is to be per-
formcd.;:As to employees using company-furnished transportation, a
previously cstablished call time may be changed or rescinded by

the company by cral notice of such chargs or rescission being given

by a company reproseatative to the cmpluyees at their customary

point of origin at which companyvtragspor:a:ioa is furnished hergin

and by oralynotice given to the employces by a company representa-

tive at any company transportation rick-up;point in San Luis,"f

-l
Such notice of a change or rescissionof call time shall

Arizona.
be given by a company representative to the employees at such point
no léter than the time at which the employec is to report at such
rick-up points on the day of work involved. If no company cepre-

scntutive appears at the pick-up point in San Luis, Arizona, at the

b .

.33
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time Brovionsle gun for sych transpcrta:1ﬁn Slikeup, ang fails

1O appens within 3o Mifintes thcrea{ter. the emplovees who utifl

the Lompany tranﬁporration provided from San Luis, Arx:ona, way

A3sume thuat ¢, tall tipe for that particyra- YHte hag heen re-”
scinded hy the corpany,

Eaployvees shall he Peid from the Lime thoy report for wp
st the fiely tacation where the work is to he Pertormed untiy
released any shali be Paid a minimun of four {4} hours for cach‘f
call wken no work is Provided, gzt the worker's hour]y rate of pay
CT the worker's average hourly Pizce-rate carnings based og the
treceding PayYroll week for piece rate workers, in the €vent the
vrployees comnence work, they shall pe Faid 2 minimugm ¢f four (4)
Rours, Hourly eaployees shall be paid the hourly raro or picce-
Tite emplsyees shall he paid four (4) times that dayrg average
Fiece-rate earnings per heur.  This call tine Provision shaij not |

"1y where WCrk covered by this Agreement s deiaved or cannot
te carried out because of rain, frost, Bovernzent tendennation of
crop, machinery breakd:wn, Or other cayse beyond Control of the

Yempany .

5/15/80




lolidays Paid if Worked:

The following helidays shall be paid for at the rate of use
and one-half times the straight time hourly rae of pav for all
hours worked: Christmus, New Years, Memorial [ay, July 4th,

Labor Day, and Thanksgiving.

llolidays Paid Whether Worked or Not:

The following holidays shall be paid for, whether worked or
not, at the employee's hourly rate timeseight (8) hours or, in the

zase of a harvesting employee who is receiving piece rate pay, the

employee’s piece rate average hourly earnings during the preceding

wegek times the average hours worked per day during the preceding
week, within the commodity: Christmas, Kew Years, July 4th, Labor
Zay, Memorial Day, and Thanksgiving.

Eligibility for Paid Holidays:

1. The erployee must be a seniority employee who worked at
.zast five (5} days within the fourteen (14) days izmediately
rreceding the holiday; and

2. The employee must also have worked his last regularly

eduled work day before the holiday and his next regularly

sciieduled work day after the holiday.

3. An employee who is absent from either the last regularly
scheduled work day before the holiday or the next regularly

scheduled work day after the holiday because of excused ijlness

5/6/80




shall qualily for heliday Pa3¥ rroviucy the empyoy g, ML
under Mo

- 1 above,

Employecs working on 3 holiday

falting on 4 unday shagf

0T be entitlegd te overtime benefits,

5/9/80




SACATION HINHFITS

Emplovees shall he enritled to vacations as set
svcordance with the following provisions:

1. FEach emplovee shall use a year commenciay with the day
of his employment to determine his vacation rights.

2. Yhen an employee has mainrained his seniority for
eleven (11} momths, he shall be entitled to a vacatien in the
following year, the "vacation year," based upcn the rumber of
hour:s werked during his preceding year of emplecyment, the
"qualifying year,” as follows:

(a) 500 hours to $99 hours - 1% of cmployves's gross

Company earnings during the "qualifying yeér” as vacation

Pay;

(b) 1,000 hours cr more - 2% of cmployee's gross

Company earnings during the *qualifying year” as vacatien

pay;

3. when an employee has maintaincd his senicrity for four
7Y years prior to the beginning of the “vacation yezr™ and has
worked the hours sct forth aleve in subparagraph 2 in the
"wualifying year™, he shall bs entitled to double the amcuntg
of vacation pay set fcr;h above.

Requirements and Rights Applicable to Vacations:

1. The employee must work the hours se¢t forth above in

the "qualifying year™ and be a seniority employee of the Company 9

to qualify for vacation pay.




Vacuation perieds shal!l be ATrangsd by mutual agrecmentd
tetween the Company and the enpleyes and shatl be taken at such
the least tncsnvenience to the Company.
Tpisyee whe hus Been ST wiil be discharged, or
Whe has voluntarily terminated or wilg Juluhté{}ly terminuatre hy
employment with the Company, shall he cntxtled.to vacation pay
rrovided he has met the eligability provisions and qualificatiop

oL this article,

Vacaticn pay shall be paid cn ¢v before the last day of]

February of the year fcliowiug the year during which the "vacatig

iay"™ Las been earned pursuant tc the srovisions of this article,

5/ 9/30




IN LIEU OF PENSION
ety 2T PO ON

The Company and the Union hereby agreg that each employee
shall receive ten cents (10¢) per hour for each hour worked in
lieu of pension., This Amount shall be paid weekly and clearly
shown on the employee’s check stub &5 payment in lieu of pension 

contribution,

9/26/80




TRAVEL ALLOWANCE

When company-furnished transportation is available, only
employees using such iranspor:a:ion shall receive daily travel
allowance. The daily transportation pick-up time for employees
utilizing company-furnished transportation shall be set by the
Company with notice to the employees given on or before the end
2f the employee's previous day of work for the company. Travel
allowance shall be based upon the following schedule, from the
usual and customary point of origin at which company transportation
is furnished, to the work site.

When company-furnished transportation is not available,
employees furnishing their own transportation shall receive daily
travel allowance as provided above. The usual and customary point

of origin for employees performing work in job classifications

which by nature are seasonable and connected directly with the har- |

vesting, picking, weeding and thinning of vegetable crops or
cantaloupes shall be the town of Scmeftcn, Arizona. The usual and
cusionary point of origin for all other employees shall be the
conpany shop located approximately 1/4 mile north of U.S. Highway
95 and Avenue 8E in the County of Yuma, Arizona.

Travel sllowance shall be at the minimum hourly guaranteed

rate of pay.

5/15/80




Uaily Trave} Allowance Schedule
T2 0uance Schoduie

40-64 road miles, one way - 172 hour each way
65-89 road miles, one way - 1 hour each way

90-119 road miles, one way - 1 1/2 hours each way

120 and over road miles, ope way - 2 hours each way

S/15/80




OB DESCRIDT (043

Unless otherwize hereinateor agrecd o wWriting by 4nd
Detween the Pavrties, the Jjob descriptions of Tractor Driver A,

Sriver B,

Irrigator and GCeneral Laboy

will he ip
<ith the pase Dractices of thp cnployer.




HOURS AND WAGE S

A. Al heurs on the Job, inciuding time standinyg by,
shall be counted a3 Lvurs worked vor the purpose of qualiiying
for all fringe benefzts of (s agreemont.,

B. Wages and zdlditional picvisions shall be set forth in
the addendd attaches rercto.

i
!
i
i
:

B




et it R

The following g

all houriv rate,
or pilewe rate employ

Laily Gver BOLTS worked 10 exsuss of B work
hours per day shall be Pt oat the svertice rate of 14 times
the cmployeco's regular rate of pay €xCrpt tractor drivers who
shall be puid 14 times

their regular rute of pay for all hours
worked in excess of 16 neurs per day, exviusive of all travel

time and premiums.

Saturdayv Gvertime: On Saturday, 211 hours worked in cXCess
of & work hours shall be Paid ar the overtine rate of % times
the erployee's regular rate of pay, exclusi of all travzl

d premiunms,

way Overtime: All work pericrzed on Sunday shall be
Shknay Y¥Eriine
compensated for at the overtime rate of 1% times the employee's
regular rate of pa

.
Y.

Irrigators' Cvertime:

The foregoing svertipe provisions
relative to Daily COvertime, Saturday Overtime, and Sunday Gvertine
shail net apply to [rrigators. All work perfcrmed by Irrigators
on their seventh (7th} ctonsccutive day of work shall be paid

for at the overtime rate of

1% times the enplovec’s regular rate

of pay, exclusive of all travel time and premiums.

9/26/80




tla and supplement wreto
XiSting agrecment between the

herets and Or agreciments, oral

wribtten, bueveon b 1 and tLhe

the Corpany during

-kons amposed en, the

The parties acknowledge that, during the negotialing witich

rasulted in this “ab. each had ehe unlimited right and

s with respect to any

portusnity
subject or mati rmoved from the atea ¢f collective
argaining, and

by the p o€ that right and oppor-

comert and thorofere ¢

wunily are sat fror
w31V the righe
czvered or coverod

whereof .,
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I the cYent am the Aprocment
ineffectjvn 4 the resagy | Gtato
Fodergg law, onty that porties g :

Le citef foctivg,

wr
The balan.e
cllective

e oand

aflecrey <finp

Lty

RO terminge,

remary
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This Agrecment shaygg Ceoan full force and Affect troe

_Qctober 1 L 1280, to ang tncluding gty s
1985, This Agruemca} shall AULIRMALICU Ty renew itself Mpon
Crpiration of this Agreement unloss ¢4 they of the parties spaj:
bive prven notice an WEILIPE £ tho stior party sixty (G0: days
pricr to the cxpiration, requesting negotiations for donck
Agrecment, topcther with any otiicr nelice rosuired by faw.,

Liring the “ixty (6U) day pericd., ai; terms and conditinns of

this contract shail remain in futy force and cffect,

PATLD: __ Semtember 29, yog¢

CAMPES INGs INDEPENDIENTES

by _/5/ Rickard Garcgia . .
Richard Garcia, 1ts President

VUEASSYICH IxNS.

By /s/ J. vguaw Vukasovich
LA

J.'Eu&’Vukasovich
Its President




AL AL

HOURLY hAaGh R
Vegetable and Melon Crops:
July 15, 1382
Tractos Driver A
Tractor Driver B
General Field Labor

Trrigation -~ hourly

- shift
All Other Crops:
“Tractor Driver A
Tractor Driver B

“eneral Field Lator

Tirigation - hourly 3.7
- shift 77.5

b}
a
VEGET E AND MELON HAKVEST PIECE RATES:

Harv-st Ficce Rates.

“-e piece rates for each harvesting season during the term of this
‘sreement for thc harvesting of lettuce, cantalopes and other vege-
e and melon comnodities shall be the piece rates prevailing
‘mong the local vegetsble and melon growers and shippers in Yuma,
“~izona, who perform harvesting activities in a manner similar to

zrployer herein.

§/26/80




VURASOVICH i5¢. and CAMPLSINGS INGEPENDIENTES do, pursuant
2 the terms of *%is Letter Agreement, agres that all employees
:f Vukasovich Inc, covered by the Agricultural Field Labor

Agreement between the partice hereto when performing wnrk

»herein hoes are utilized, the employee shall have the option

of utilizing either a short handle or long handle hoe.

DATLD this 23 day of September, 1980.

VUKASOVICH INC.

By /s/ J. “Bud" Vukasovich
At

J. "Bud" Vukasovich
Its President

CAMPESINOS INDEPENDIENTES

By /s/ Rickard Garcia
——t BT BRI

Richard Garcia
1ts Presicent
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