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COLLECTIVE I31\RGAIIJING I\GREEMENT 

PARTIES 

This Agreement and Supplemental Agreements attached hereto 

are between UNITED CELERY GROWF~S, hereafter called ... .. 

"the Company" and the United Farm Workers of America, AFL-CIO, 

hereafter called "the Union." The parties agree as follows: . 

ARTICLE 1. RECOGNITION 

A. The Company does hereby recognize the Union as the 

sole labor organization representing all of the Company's agricul

tural employees (hereinafter called 11 workers 11 
) in the unit set 

forth in Agricultural Labor Relations Board 1 s certification in 

case number 75-RC-78M. In the event the Agricultural Labor Relations 

Board certifies other employees not here included within the 

certified unit, such additional employees shall be included 

under the terms of this Agreement. The term"worker" shall not in-

elude office and sales employees, security guards and supervisory 

employees who have the authority to hire, transfer, suspend, lay

off, recall, promote, discharge, assign, reward or discipline other 

workers or the responsibility to direct them or adjust their 

grievances, or effectively recommend such action, if, in connection 

with. the foregoing, the exercise of such authority is not of a 

merely routine or clerical nature but requires the use of independent 

judgment. 

· B. The Company agrees that no business device including 

joint ventures, ~artn~rships or any ot~er forms of agricultural 

business operations shall be used by the Company for .the purpose 
• 

of circumventing the obligations of this collective bargaining 

Agreement. 



-
C. 'l'l ie Cc; rr1pa.riy Cu Pt hc1 T'l~c:o1~1l.L'.C :; t. he.· r·i 1~h L; :_; an cl 0!1

lic;at lons of the Un1on to ncg6tlal.c \va(~cs, tioun; and conditions or 

.emplo:nncnt and to administer thi~> /\~rccment on bcllalr or covered 

workers. 

D. Neither the Company nor 1ts representativ~~s 'dill take 

any ac.t ion ,to dj sparase, dcn:Le;ra tc or 8 ubvcrt l l1.e Uni on. Ne i th•:; r 

the UnJon nor its reµresentat.ives will take any action '.o disp<11·ac;1..·, 

denigrate or cubvert the Company. 

E. Neither Lhe Company nor its representative will 

interfere with the right of any wol'ker to join and assist the 

Union. The Company will make known to all •1;or!{C?l"':.J that. they •:15.11 

secure no advantage, nor more favorable c·:in~-idt:::ra-cion nor any 

form of special privilege because of 11on-participation in Un~cn 

activities. 

F. 'l'he Company will make known to all \'lO!'kcrs, supc11 v.Ls·"'.1rs 

and officers, its policies and commitments as ~ec fo1·t.il ~bc·..rc ·::llh 

respect to recognition of the Union and will •..mcoura;e ·.-;0rku·3 in 

the, bargaining unit to give utmost consideration to surJ;iortin~: and 

participating in collectj.ve bargaining and contract administration 

functions. 

AR~ICLE 2 - UNION SECURITY 

Sec. 1. Union membership shall be a condition of 

employment. Each worker shall be required to become a member· of 

Union immediately follm·sins five (5) continual days aft~r the 

beginning of employment, or five (5) days from the date of the 

signini:::; of this Agreement, whichever is Lit.er; and to remain a 

member of Union in good standing. Union shall be the sole 

of the good standing of its members. Any worker who fails to 

become a member of Union within the time limit set forth he1·cin, 

... 'J 



to tlw provir.-;ion::.; or tile UnL0n'::; cor1st:itution, sl\all be immcdiatcJv 

d:tscl1::i.rgcd upon wr·itten Jl()ticc from Union to Company, and ~~11.:i.l .l 

not be r·c-cmrloycd until vrrJtten notice from Union to Cornp2ny 

of the v1orker 1 s ('.;ood stani:J:inf~ statu::>. 

Sec . 2 . Corn pan y arr, re es lo f u r· n is h lo Un i. on :i 11 \'Ji· 1 \.. i 11 ~:, , 

\·1 i I.. h in one ( 1 ) \·: e e k a f t c r t l1 c e x e c u t J on o r t h i s 1\r:;re e rn c n \.. , n l:i s t 

of its workers givinc; the ncunes, addrcsst::s, :::ocial secu1·ily 11L~::.hc:·..; 

and typ~ of job classification. 

Sec. 3. Company agrees to deduct from each worker's 

pay initiation fees, all periodic dues, and assessments as requirc·d 

by Union, upon presentation by the Union of individual autho1·iza~ion 

signed by workers, directing Company to make such deductions. 

Company shall make such dedu~tions from workers' pay for the 

payroll period in which it is sul.Jmitted,proviJed U1at it is su:::>

n1itted in advance of the close of the pay period, and periodic~lly 

thereafter as specifierl on authorization so long as such auth0riza~ion 

is in effect and shall remit monies weekly. The Company shall 

provide a monthly summary report as soon as possible, but not 

later than the 20th day of the month follo'l1ing the ending date of 

the previous month's pay period containing the names of the workers, 

social security ~umbers, payroll periods covered, gross wa~es, 

total hours worked per work.er, total number of workers and amount 

of Union dues deducted during such pay periods from each worker. 

Union will furnish the forms to be used for authorization and will 

notify the Company in writing of dues, assessments and initiation 

f\9 fees within five (5) days of the execution of this Agreement and 
. 

five (5) da~s before the effective date of any change. 

;i 
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-
Sc:c. 11. 'file Curnpany wil.L advir;...: tlCi·i \·iul'l<CTG Lll;1t lt _i:; 

a condition of theiI' employment that they musL become ancl thcreartc~r 

remain members ln C;oocl :>tandine; jn Ui(~ Union irnmccliatcly f'ollowirq~ 

five (5) continua] days after the bcginnine; of their employment. 

The Company shall furnish workers membership applications and due~ 

checkoff au~horization formG as provided by lhe Union. 

Sec. 5. Union sha 11 j.nder.mi r y and hold Company har'mle :~ s 

from and against any and all claims, demands, suits or other f'orrn;j 

of liability that may arise out of or by reason of action taken by 

Company for the purpose of compliance with any of the provisions 

of' this Article. 

ARTICLE 3. HIRING 

A. The Union shall operate and maintain a ility 

whereby Company may secure new or additional workers. The Unior1 

will notify Company of the address and phone number of each f~cllity 

nearest each operation of the Company and the name of the person 

in charge of the facility. 

B. Comµany recalls of seniority workers shall be 

pursuant to Section C of Article 4. Workers returning to work on 

recall shall check in with the Union steward or other Union repre

sentative on the job site to verify the worker 1 s name is on the 

seniority list before commencing work. 

C. Whenever at the beginning of any operating season in 

any area of operation of the Company, the Company anticipates the 

0 	 9 need for new or additional worlcers to perform any work covered by 

this A~reement, the Company shall, at least two (2) weeks prior to 



the daLc of ant:ic.lpated need foc :rnch worl<cr~:;, notify ti1c facil.il.y 

of the Union desii;natcd inSect1on f\ .in vn·Jtinc;, statlnc; the number 

"""ft of workers needed, the type or wo1·1< to be pcrrormccl, the cst"imalccl 

starting date of the work and the approximate duration thereof. 

The Company shall notify the Union promptly of any change in esti

mated sbarting date, hov1cver, the Company ;.;!1all give to the Un ton 

the exact st&rting date no later than forty-eight (48) hours 

prior to the actual date for cor~encement of the work. 

D. In the event, during the operating season in any 

area of Company operations, new or additional workers are needed 

to perform work covered by this Agreement, the Company shall notify 

the Union facility designated in Section A of the nur.1ber of v:orkers 

needed, the type of work to be performed, the date the workers 

are needed, and whether the work is temporary or permanent. The 

.Union shall be given forty-eight ( 48) hours notice or as far in 

advance as possible. 

E. When workers are requested of the Union, Union shall 

use fts best efforts to furnish the requested number of workers. 

1f the Union does not furnish the requested number of workers on 

the date requested, the Con~any shall be free to procure needed 

workers not furnished by the Union from any oth~r source. If the 

Company secures workers under the provisions of this paragraph, 

the 	Company will make available to Union, in writing within five 

(5) days thereafter, the names, social security numbers, date 

hired and job classifications of all workers so hired, provided 

however, that the Union shall be entitled, acting on its own, 

r"· 	 to ascertain such information from such workers at any time 

4lltrter twenty-four (24) hours following the hiring of such,workers, 

-5
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-
p1•ov il\cd furlllc1·, Llw.L \-JOl'l< h; 1 )L i11te1·1·upted. Cir.icvanccs 

relaUnc; to thi~ par~q~1·nph shalJ be: sul.J,jc.:c.:t.; to Liie expedited 

grievance and arul.t.raLlon procedure~ 

F. When Company requests workers from the Union facility 

for jobs which require skills or experience (such as tractor 

1drive.rs, ~rriga.tors) the Unj_on will refer worke1 s vrho m.::::et the 

job requireincnts. Befo:c~ the Company mali:.cs a ch:tcrr.1.ination t.haL 

a referred worker does not meet the job requiren1ent, the supervisor 

will fully explain the job duties and requirements and ve Lhc 

worker a reasonable time to meet the job requirements.. Discharces . 
shall be subject to the procedures of Article 1 - Diacipline and 

Discharge. 

G. :a is essential that the Union has 2.cl'r2.nce ncr:.ice or 

any layoff, so it may plan utmost utilization of available worke1·s. 

Accordingly, the Company will notify Union seven (7) days in 
~e 	advance Of any layoff, or as soon as pvSS).blc, priO!' to any 


layoff. 


H. In the event that it is necessary to layoff workers 

before they acquire seniority, it is understood that if such 

workers are referred or dispatched by t Union to the employer 

from which they were laid off, that such wor~(ers 'i,1ill be given 

work opportunity by the Company on the same basis as any other 

non-seniority worker. 

ARTICLE ~ - SENIORITY 

A. 	 After a worker has worked for the Company at 

least fourteen ( 14) wor\<days within the preceding ninety ( 90) 

0. e calendar days' he shall acquire seniority on the fourteenth 

(14th) day of ·worl< retroactive to his date or hir·e. 

-6



\·lhcncvcr a cu111111od l Ly or c1•op :-;.··;u;o11 i '.; Jc:;;:; Ll1~tn L1t1L?11Ly

cl.l_';ht (28) calendar days, a vrni·ker ~>hall acquire seniority 

provldctl he wo'rlrn onc-hnlf (1/2) the nuru!.ier or wod~day::; J11 

the season. It is understood that the day~; prior to acquld np; 

seniority do not establish nor shall be a probationary 

period. There s hal 1 not be layo r f 0 f 01· tl1c p urpo sc of- . 
cjrcumventing acquisition of seniority. 

B. Seniority shall be lo::;t f'or the follovilnc 

r~asons only: 

(1) Voluntary quitting. 

(2) Discharge for just cause. 

(3) When on layoff fails to report ivithin three:(3) 

workinE; days after being called unless sc:i.tisfactory 

reasons are given. 

(4) When the worker fails to report to work at 

the terminatlon of a leave of absence or vacation 

without an approved extension as per Article 11 

Leave of Absence of this Agreement. 

(5) When any worker leaves the _bargaining unit to 

accept a supervisory or other positio11 with the Company o~tside 

the bargaining unit. 

(6) Any worker rehired after loss of seniority as 

provided above shall establish a new seniority date as provided 

in Section A above. 

C.In layoff of workers for lack or· work or at end of the 

Company's operating season, the worker_ with the least seniority 

shall be la id off first, and 1n recu.11 of worl.;:e rs f rem 1ayoC1', 

workers with highest seniority shall be recalled in their ordet· 

of sen;l.or:lty, and the fillinf~ or vacailcie::;, new jobs, promotions
1•. 



wit..h in the bar0aining unit. demoLions, shall be on the b.:isis or 

seniority, provided however, the ..i<)rl.::cr i:i alJlc to do tlw vrn1·i·:. 

In such cases, the ::,upcrvh;o1' will :·ully explain Uic ,job duties 

and requirements and give the worker a reasonable time to meet 

the job requirement3. 

I?. Whenever a permanen·t v~c anc y occurs in an hour l .'/ 

rated job classification ·..;it h a rate above the ncral field ancl 

harve~ting rate, such vac~ncy shall be posted on the Company 1 s 

bulletin board in the area of the vacancy. The posting shall be 

made at least five (5) days before the vacancy is permanently 

filled. A copy of the posting will be Made av3.ilable to the Union 

Ranch Committee. Seniority workers desirin~ to apply for such 

position shall sign the posting. Selection and training ior those 

workers applying for the position shall be as set forth in Paragraph 

C above. 

E. The Company, when anticipa-cln; th::: rt:call o:' 

seniority workers, shall notify the ~orker a~d ~he Union, not 

le~s than two (2) weeks prior to the estimated starting date of 

the work and the approxirna~e duration thereof. The Company shall 

then notify the worker when to report for work, allowing 

reasonable time to report. All such nct!ce of ~ecall shall te a 

joint recall bearing the tit le of the Co1apany and the Union. 

There shall be no recall by labor contractors. It is understood 

that the provisions of Article 3 - Hiring, Section 2, apply to 

the recalled wo~ker. 

F. The Company shall notify the Union within five (5) 

working days of seniority workers laid off or recalled orr a 
0 ... 

~seasonal basis, .in accordance with this article by giving the 

workers name, social security number, seniority date, job or 

-8



ecHnmoclity cli.J.:~~;if'lc:Jt,jon and d:1Lc or recall 01· 1:1.vuf'r. G1·icV<llH'.c~; 

• 
r· cl a t i. n r.; to t hi s para r.; rap h n ti <t 11 be subj e c: t to thc exp c d j t e cl 

• 	 e;rjeva11cc arid arbitration rn·oceclur·c. 

G. Begi.nning ~ith the siGninc of this A~reement; and each 

three (3) months thereafter, the Company shall provide the Union 

wi t; h a 1::i. u r- t; o-d at e s e n i or i t y 1 i s t show 1 n c; t h e nJ. rn e o r ea c h VJO r k e r , 

his scniorjt;y date, social security number and joh or commodity 

c 1 as s i f 1 c at ion . rr he Company ::» ha 11 a 1 so p o ::; t a s c: n i o r' i t, y 1 i s t i n 

a c on s p i c u o u s p 1 a c e for e x a m i. n a t i on b y t he \'JO r lee rs and t he U n i o n 

Rnnch Committee. 1'he Union may review the accul'acy of the seniority 

lj_st 	ar.d present to the Company any errors it may find on such 

list. Grievances relatjng to this paragraph sh~lJ be subject to 

the expedited grievance and arbitration procedure. 

H. Seniority shall not be applied so as to displace 

• 	 (bump) any worker of the Corr.pan,y \·;:!.thin an established crev1, 

commodity or area. 

I. It is understood that the Com;;any ancl the Union m?..y 


agree in writing to make deviations from these seniority provisions 


regarding applications of seniority. 


In the event the Union and the Company have agreed 

to a local seniority provision different from Article 4 of the 

Contract signed herein, the Union and the Company agree to review 

and revise if agreed upon said local provision, only, one year 

after tt1e date of signing this Agreement, if either party so requ~sts. 

ARTICLE 5. GRIEVANCE AND ARBITRATION PROCEDURE 

Sec. A. 'l'he parties to this Agreement agree tl1at all 

disputes whicl1 arise between the Company and the Union out of the 

,..-._-interpretation or application of this Ae;reement shall be subject 

-9



agree that the Grievance Procedure of this Ae;rcerncnt shall be the 

exclusive remedy with respect to any disputes arising under this 

Agreement, and nc other remedies shall be utilized by any person 

with respect to any dispute involvinG this Agree~ent until the 

Grie\G.<:J.ncc ·Procedure has been exhau;;ted. 1~ny claim by Union tli;;i.l 

on the job ~onduct by any non-baq;ainini:; unit employee 1s disrupt:inr, 

working relations may be treated as a cr·icvance provided that such 

grievance is specified jn detail. 

Sec. B. The Company agrees to cooperate to make Union . 
stewards available to worl<ers wishing to submit a grievance and to 

make the: Grievance Cor:mittee of the Union available to perform tl1c:ir 

functions under this Agreement. 

Sec. C. Grievances dropped by either party prior to an 

arbitration t1earing shall be considered as withdrawn without pre

judice to either party's position on a similar matter in the :'uture. 

Sec. D. FIRST STEP: Any grievance arising under this 

Agreement shall be immediately taken up between the Company super

visor involved and the Union steward. They shall use· their best 

efforts to resolve the grievance. In the event the grievance is 

no~ .immediately satisfactorily resolved the grieving party shell 

reduce the grievance to writing and set forth tl1e nature of the 

grievance. A grievance regarding a discharge of an employee must 

be filed in writing within .five days of the discharge. All other 

\grievances must be filed in writine; within thirty (30) <.lays 

of the occurr~nce qf. the grievance or thirty ( 30) days of the 

discovery thereof. 

-10



STEP 'l'WO: /\ny !_';r'.icvancc no\.:. rc~;olvc:d :i.n Lhc Fit':'.\.:. SLcp 

shnll be djscusGcd ln a meeting b~Lwccn lhe Grievance Comm.iLlcc and 

the Company rcpresenta.tive clcler;atcd to rc~olvc :.=rnch maltcr::" not 


later than ten (10) calendar days of the filing or the grievance. 


If the grievance is not satisfactorily resolved in such meetin~ the 


party .req~j_ving the r;rievancc shall/ irnrncd L<.i.tcly c;ive a written 


response to the other regardjng its position including rea~ons for 


denial. 'l'he failure of the _grieving party to appeal to lhe Second· 


Step within thirty (30) calendar days sl1all waive lhe grievei:ice. 


A Union representative may fully par~icipat•2 in the g'rievance r.G,~t :.;ig. 


STEP THREE: If the foregoing fails to produce sett!e~ent 

the matter shall be rc:ferred to the arbi.trator for the area. ·.:ithin 

thirty (30) days. The arbitrator shall conside~ and decide the 

grievance referred to him. In cases where more than one grievance 

~ is referred to arbitration in an area the arbitl'ator r.:ay hold 

e c 0 nsec u t ive hear in e; s t 0 e x p edit e hc a r i ni:s . Ti1 e a r b i tr at 0 r s ~I a. 11 
.. 

nnt have the authority or jurisdiction to modify, add to, or 

de~ract from, or alter any provision of this Agreement. Within 

that limitation amon~ other things he shall have authority to 

award back pay For any loss of earnings from the Company including 

tt~ right to revoke any form of discipline including dischar;e. 

He shall also have the authority to apply the Agreement and or·der 

compliance by all parties within the terms of the Agreement. 

The arbitr:itor in his disc!"etion may render a bench decision, 

or may allow briefs, but in any event shall issue- a dee is ion in 

writing to the parties within fifteen (15) days after the date of 

the close of the hearing sessions. 

-11



'l1he decision or the arbl t t'aLor• sha.L1 lie tJindin1~ on t.;hc 

Company, the Union and the workers. 

All expenses and salarie:.:> or the arbitrator· shall be bor·nl.? 

equally by the parties. Each party shall pay the cost of presentin~ 

its own case. 

SELECTION OF THE ARBITRATOR: The parties will make a 

good faith effort to agree on a list of arbitrators for each of the 

areas listed below. In the event they are unable to agree and not 

later than one week (unless there is mutual agreement to extend this 

time period) after the execution of this Agreement and each six (6) 

months thereafter, if requested by either the Company or the Union, 

a panel of eleven (11) arbitrators shall be requested from either 

the American Arbitration Association or the Federal Mediation and 

Conciliation Service. One panel shall be requested for the Salinas 

~ area, one panel for the V~ntura and Santa Barbara area, and one panel 

e for the Imperial Valley. Upon the request of either party additional 

lists of arbitrators shall be requested for the other geographical 

are;as. 

After receipt of the lists, the parties shall meet to select 

arbitrators for ~ach area. If the part s cannot agree upon the 

selection of arbitrators then they shall turn to the lists of 

arbit raters recei vcd under procedures or the above paragraph. Th•.? 

person to strike "firs~ shall be selected by a coin toss. That party 

shall strike the first name from each list. The name remaining 

after each party has struck five shall be the person designated as 

arbitrator for ~ach area. However, every six months either party 

may request a new list of arbitrators for any area and require a new 
r"a . . 

~meeting as discussed in this paragraph to select a new rirbitrator. 

-12



E. Expc<.litcd Grievance om! /\t•b.itrat.ion. 'l'hc pnrt.ie~; ll-t~t'l'C 

... 

within t\·10 work days and the responding p2.rty Nill irr.mediatel~: provide 

its answer in writing, if denied, setting forth the reasons for 

denial. The grieving party may then request, with notice to the 

responding party, th~t the grievance be referred to th~ arbitrator 

within three work days from the wri~ten ~esponsive answer. If such 

a grievance is presented to the arbitrate~, it is agreed that it will 

take precedent, as t~ investigation, hearing date, a~d issuance of 

decision over any other case. 

F. The arbitrator may make a field examination in any 

case he deems it advisable. 

G. In the event that any dispute causes a work interruption 

of any kind, the parties agree to .make an immediate joint effort to 

end such interruption which may include contacting the arbitrate~ . 

............ e 'l'he arbitrator shall order an end to such interruption, personally' 


that the primary purpose of the fjr.i evanc e p roe ure is to I'C solve 

grievances as speedily as possible and to ma:.i.ntnin c;ood relations 

between the Union, the Company, and the workers. 

It is recognized that there are times and there arc certain 

issues-that~may arise, wherein it is to the best interest of all 

concerned to have a resolution. of the matter• more quiclcly th?n 

provided in the above procedure . 

. Accordingly, it is agreed that grievances specified elsewhere 

in this Agreement as subject to the expedited Grievance and Arbitration 

Procedure may at the request of the grieving party and with written 
. 

notice to the other party be expedited to arbitration. 

After such a grievance has been reduced to writing, the 

brieving party may request and there shall be a Second Step meeting 
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if possible, or by telephone, an' :;liall immediately attempt to l'l-'~;o] vc 

the dispute. 'l'his in no way alte1·s the oolic;ation or l:i.abi1.i ty ot' 

either party under the collective bare;ainint; at,;rccment. 

AP.'l'ICLE 6: !W S'l'HIKE CLAUSE 

A. There'shall be no strikes, slowdowns, boycotts, interruptions 

of work by the Union nor shall ther'e be any loclcout by the Company. 

B. If any of said events occur, the officers and representatives 

of Union and/or Company, as the case may be, shall do everything within 

their power to end or avert such activity. 

C. Workers covered by this Agreement shall not enGace in any strike, 

slowdown or other interruption of work, which action is not approved by 

the Union. 

"',Article 7: Rig;ht o~ Access to Cornp2.r:y Pro!)Crty_ 

e A. Duly authorized and designated representatives of the union sinll 

have right of access to company premises in conncctio~ with conduct of 

normal.union affairs in administrati6n of this agree~ent. In the exercise 

of the foregoing, there shall be no unnecessary interference with the 

productive activities of the workers. 

· B. Before a union represe~1tative contacts any of the workel's d1.a·ing 

working hours, he shall notify the company that he is on the premises. 

C. The union shall advise the compariy of the names of its duly 

authorized .and designated representatives. 

Article 8: Discipline and Discharge 

A. 
Company shall have the sole right to discipline and discharce 

~ wkers for just cause, providing that in the exercise of this rit;ht it 

will not act in violation of the agreement. 
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-
D. Prior to nny <.li~;chart~e or su~;pe:1wion, the (;Ompany ohall not:lfy 

~ 
Cle steward Ol' other un:i.011 offic:lal and such union i·epr·csentatJve ~;lwll 

have the r:i.r~.ht to be present V!llcn forrMll charc;cG arc me.de, if they so 

desire. Providt!c1, ho;·1cver, Jf a gituation 0ccur;, :in <l rer;;otc a1·cn, 

union representative :is ;:;.va:i.Jable., the c·oii:pany rn;.l;/ t.<::\.:.e actlon ::.:.nd mu:;t 

e;ivc \';ri ttcn· 11oticc v1ithin the tlmi:.; llrnj t .ln P~~ra1.::1·a1fr1 C bclO\·:. 

to :inl<:::rvlcw v1orl~ers in private. 

HJ.thin for·ty-eic;ht ( l~f;) hourn aft; er 2.r!Y di::;chc..tr:::;c for ju:;.-.t; ca1r.r:, 

the un.i on rc!rn·esE:ntu'clve: will be rwtj ficd in ·.-1rit:i ~·~ tr1c re(lr~or.i:. for 

~ucli djscharge. 

D. Individual pcrformo.nc0 in relation to piece rate, or incc:11t~LV(~.r..::, f;hull not be cone l u::.j ve ev idencc f m• t.hc 

or discharGin[; :i \rnrkcr. rl'l1ir. provision sk:.11 not , h c 't: cv e r , c on~ t i tut c 

any lin:itr~tion on any of the comp<:my' :=::. rir~ht.s to dJGcli<.n'r.;c or d:isd.I:·U11E.' 

for Unsati~:;factory \'IOI't performance. 

Discharge and other dic.cipli1mry actions are: nubj cct to the 


r;r ievanc.c and arbitration prc.ivi sions of t.ll:i. s u.greenien t. 


__... __.._____*J\1·tj cle 9: Di :>criminnt:i.on 

Jn accord with the policicr. of company and the unl.on, it is at;r"?ed 

that Lhc1·e shall be no discrimination aeainst any wo1·kcP because.: of 

rrtcP, ae;e; creed, color, rell£jion, sex, poliU.cal bcl.i.cf, n:Jtlonal or:i.l~in, 

lanr;ua~c spolcen or union act :i. v1 t y. 

Article 10: v:orlcer Sccur~ ty 

~-A. Company a~rccr; ·that iJ.11y wo1·ker m:iy refuse to pass throur.h any 

picket 11ne of another Company and snuctio11ccl by the Union. 

__ 1r;_ 



ll, No v:ol'l-:r.:r u1Hlc1: thir' /\r;1'L't'1.c11L ~>ll:1ll lJv i•c:qujrc<J lu pc1·1't_11·m 

wol'I~ t.llo.\.; norfl1ally irnuld have been do11c by c~liiployccG of anutiic1· Ccmr1;n1:1 

~who a!'c 011r;a(;ed in a otrll:c sanctioned lly lllc Union. 

c;. 'l'llc provisions of tll).s Article are not lir.iitalions in any \·:ay 

on th~ rit:.;hts of the Corripp.ny 8.:::> set forth in f\rticlc 38, Grov:cr--:-;1ii;.';'cr· 

Contract~::.. 'ff.le provi0j,cinr; of flrticle ii; (c.)Jlc:ulth clnc.l ~::n.ret.y, r]l~'o 

a.ppl:,•. 

Art ic J e: 11 - LE/\ VES 01•' J\lg;EMCE 


Lc:avc8 of /\hsr.:~cc f'or Unjon Busj_nc~;~ 


A. Any ~·1orker elected or appo1nlcd lp an ofi'ict: or p~::;FJ('fi 

in the UnJon shall be granted a leave of alJG<.~nc:c for a pi:=rlod o:· 

continuous service \'lith the Unj.on upon writt8n request of i.;hc U:1io~i. 

'I'en (lCJ) days notice must be given the Compc.;iy bef01'e the wor·ker J:c-.i·:e:.; 

leave to accept such office or position or chooses to return to ~o~~. 

~Such leav~ of absence shall be without pay. Seniority sh<111 11ot :)c 

&ol·:en or susp0ndcc.1 by reason of su~h lE:avc. 

B. A t e1i1porary leave of absence wi l hout pay not to c:.;,.-..: t:: d 

three ,( 3) days for Union business sha 11 be granted under tile fo J. lc:·: l ni· 

conclilions: 

(1) \·/ritten notice shall be e;ivcn uy the Union to the 

Company at least two (2) days prior to comrncncencr:-; 

of any such leave; 

(2) Suell leaves of absence ~;hn.11 only be r;r::int.,;d t:o. 

workers enr.::ae;ed in harvestinc; u.nd/or· hoE:ing and thintiifli.·:. 

at~ shall not exceed 10% of any such crew; 

( 3) 'l'h is section shnl l only npp 1.y to companic~-. \•1h0:.;1:' 

harvesting operations ~xccccl sixty (60) work d:1y~; in 

a 	 calendar year; 

;.. ~ ... 


" 
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cr·.iti.cal pc1·jod:> :.;ucll ;1;; llic l':ir·~t and Ja::·,t, v1co~: o!" 

ha1•vc~:.;L 1 i r :it. v:uuld !1<t1·111 opr~t'DL:i u11r:;. 

C. f1 leCivr? of nb~·;encc '•.'.itliout plly f.;11<-ill <JJ~;o be r~1·ei.ntccl to 

workc:l'~; by Uw Company u.po11 1·1orl:crs apply .i nr~ to i:tr1d bcj 11[_\ cunf'Jr·mc.J- ' '· 

senJorjty. 

(1) For Jury duty or \·/jt11c~;:; Duty v1!1cn su\1pocm:,:·d. 

(2) f1 v;orker who sc!'vcs in the U.S. f·UUU1ry nn~: I'.Ot}Cies 

'c~!C' Company 2.nd Union in \'lr'itJn,::; pr.ior Lo le~·.r:inc; '... or 

such servic.2, and reports f'or \·:orl-:: \':ithjn tli:\:!'.'ty (~~·J) 

days after being d:i.sc.ha1·gcd f1'om suer. service:, :::;'.'rnl l 

not: 1o s c any s c n :Lori t y , j ob right; s , or o t :ie r b ~ r: r: f' _;_ ;_;. s . 

Upon return from such scrvJce, sucli v:or·l<~l' ::>hall t v 

granted a job equal to tlla t he 01· she \·rou ld ln 'Jf:;; h:td 

.. 
with Comµany hn.d he or she rcnia.incd in Comriz.ny.1 s Ct.:·iit 1n1ll:d 

employ, p1·ovic1cd, however, any rcne1·1::i.l of enlist.!·:cn~ 

unless z u c h act ion vio 1 ates 1.; 11 e: Se 1 e c U. v e Ser.,:. c '2 J". c t.. 

( 3 ) Up t o t i:·: o ( 2 ) y cars o f i 11 n c ::; s or· l n .j u r y r c :.i u i. r· "i !1 r; 

absence from ciob. 'l'ht> Company may l'cqu:lre subs'vantiation 

by medical certificate or oLhct· adequate proof' of i 11 nc::;s. 

(II) For va1:LcJ pel'~rnnal reasons, not to exceed tl1i1·ly (.30) 


days. 


1\11 leaves in exc~ss of three (3) days shall be in w1·iL.it1G 


• 
on <lpproved leave or nbzence f'o1·rn~ providc•d by the 

Company. Suc.:h rorms :Jhall be ~-..ic;1H:ll by lhe Comp:iny 
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i·cp1·c1;c11l.~1t.J.vc', llH' 1vc 1'lu·1· l'('q\lc:"l. i111~ ll1l: lcilVC', 

and by tilt! Un:io11 :;lcvia1·i.l 01" olhc1· U11jo11 rcpcc~;cn\,;1\....i.vr: 

t.;o sl.r;n11'y J't?cc:i pl of' lllc Union':.> CCJl'Y. J.cavf' ol' 

absence shalJ. be cxt.;endcd by tl1c Company for a vn.1 \.d 

persona 1 re a son , :i. f a re q u c ~; l f o r ~ u c h a 11 ex l c m~ i o 11 

·is made \.iy the vio1·k.cl' in vn·il.inl~ to the Ccimpany 1·1il~h 

a copy lo the Unjon prjor t.o t.;hc tcl'm:i.nalio11 of' lhf~ 

original leave, provided hov/(~vcr, lhat.; a rc\]uc;;t f'nr· 

an extension may be sul)miltcd simultaneously ·11itll li11~ 

request for a leave of absence for vulid personal 

reasons if the worl<.er has ;..pecial circur:1:.:5tCJ.nces 1·1lilch 

require additional time. 

Leaves of absence schedules, under this secU on, 

where more workers have applied for a leave of' alis·.~ncc 

at the same time than can I.Jc s µa red by the Com!\ any, 

shall be allocated on the basis of seniority with ll1c 

\vorker ho.vint; the highest seniority havinr; first jJrc

fercnce for that leave of absc:1ce. Ho\·1cver, whc1·c a 

worker requests an emergency leave, lllc Union and the 

Company may agree to his/her leave in preference to 

that worker over :)ther workers with hir;her seniortty. • 
1''ai lure to report for work at the end of an 


approveu leave of absence or acceptint:; employ

ment with another employer during an approved leave 


of absence shall terminate seniority in accordance 


with Article 4 - Seniority. 
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• 
fli{'l'JCf,l·: l?. - f.1l\ltJ'l'f~tlfd·!Cl·~ ()lo' 0 1l'l\tl!)/1lm:; 


Comprrny ap;r·cc:f; lhal aJl cnmliliun~; c;f cm1i"loymc:11t f'or 


condlti.onr; shall be ma:inl<"t:incd at no less 1...han Uw hir:hest sta11cla1·<..l::-. 

in cffPct as of' this date; of this J\r~reemcnt. Conditions of 

e:nploy1i1cnt ~ha.11 l.Jc: irnrro·ncl vrl1crcvcr specifjc p1·ov1s.ions for 

'l'llL°"? Un:i.on and t.he Compo.ny ac;t·ec t11J.t dur·inl~ the 

nc:ir,ol:i atcd and <.Ji.;rce to trw terms of tile Corr.p~rny 1 s c0ntributions 
. 

to the HFK F'armuorl-::el"'s Medical Plc.:~1 and the Ju.'.ln De La Cruz FJrm

\·1orkers Pcrn:.ion PJ.an, th<1t said terms of contri':Jut:ion as set forth 

lKr-ejn :-.;et~:; forth tlle Company's total oblj[~3.U.on.:in respect t;o 

rneclica.1 and pension plans an<..l that therefore lhe obUc:ations C>i' 

.~ f1rticlc 12 do not extend to any 1!1('dicaJ. and pcnsi.on plan rna.inLrLjncc1 

e by l ltc Company prj or to t 11 i. s l'.e;rcE:rnC:>nt. 

Superv:i~ors and other employees not 1n:luded in the 

baq::;a i.nl nb unit, sha.11 not perform any \·/Orie covered by this 

Ar.;l'ccmc11t, except for instr'uction, traininr; an<i cmer·r;encics. '1'11.i.s 

parac;raph shall not be used as a basis for ttH~ puqrnse or avold1nc. 

U10 r·ccall of bare;ainin~ unit workers from 1-rorlc they would 

normally perform. 

f\if~'JCLJ~ 111: llEJ\L'l'll J\ND SJ\PETY 

Section A. The Company and Union are interesteu in the 

,,........ health anct s~fety of employees wld. le worlcl.nc; 1·1i tl1 the Company. 

91t is unders 1·ood :"'nd -~ ti" .... <l.(.;rceu ·11:::i.t, jt is necessary in the sophis
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t.· :J.cateu l'ur11IJ.11l·,· 111. _;L;Lcc:; of t 0 1 \<•.·1 Ll1:J\. ':l··i·l.,·1 .. ,. · t L 1, . , _ . a1_:t•.1.cu .. lll'<l. 

cllc:miculG 1nuGt be u~;cd ror tlir.: t:(>11L1"0.l oL' pc~~t:; and LYOWt\1 el' 

.~ the pro<luet. Company rccoc;nlzc::; tll-i t u:,;c of ccrt.a:in c:lwmj c~1.\ :; 

e may be injUl'iOUG to farm worlccrs. 'l'llc US0. Of SUCh Cl1clllieaJ.<; ln

j uriou:::;. to fn.rrn HorkcrG must ·be such r;o J.G not:. to cau::;c injury 

to employees. Company ar~rees to make 2.vailablc lo Urd.on such 

records as will d:i.scll)SC the follo 1.1l nr;: 

1) LocaU.on of field trcJ.tcd ~·i.Llll injltrJ.ou~. 11mtcrj;1l:; 

2) Harne of material usecl by br;ind na.1::c alJ(J chc:inicnl 

narne and ree;istration number 

3) Date and time material Nas Hf1p1iccl and lt:.5 

formulation 

li) /\mount of material appl:Lt::d an<.1 its foruul<J.Vion a:1tJ 

concentration 

5) Method of application 

6) J\p[llicator' s name and <:tc1J1·1..-::s0 > i C any. 

Sect:i::on B. 'i'he Company \·till co;::ply vfi;;li .'.:!.LL a;:pllc:1.bl'...! 

laws relating to the health and safety of fal'm worlcc1·s and viill 

not use banned chemicals such as, but not lir:1.itcu to, DD'i.', Dl'~) > 

DDE, Aldrin and Oieldrin. 

Sec U.on C. No worker shall be required t.o worl< in any \·iorlc 

situation which would inuncdiatcly endanr:;cr 1·iis health or :;a1'cty. 

Section D. In accordance with laN, there shall be ndequat.c 

toilet facilities, separate for men and for women in the Li cll1 

readily accessible to workers, that \vlll be maintained by tlw 

Company in a clean and sanita1•y manner. 

Section E. Each place \·1hcl'c tlierc i::> vrorlc lH:in1.:; pct·fp1·11wd 

shall be provided w.i:th suitable, cool, potable d1·l11l(lllt; \;atc1· 

convenient to workers. Individual papel' d1·i11ki.nG cups sll.:tll llL: 

provided. 



ncce:rnaPy to pcri'orn1 t.l1c Hor le awl/or to :-:.<1fc:r~uaru the h".:!al L h or 

or \.,o p1·cvcnt ln,jury to a worlrn1·' :..; perGon ~;Lall be p~·ovtdcd, 

ma1.nta1ned and paid i'or by tlie Compa11y. Horl\e1·s sl-:all he rc.spunslble 

for- retu1·11ing all such equipment thnt \"las c:hc:ckt.:d out to tl1c1:1> bul~ 

shal""l nou be rcspQtiJiblc; for brealrnu;c OI' riorrrw.l Hcr.n· an:.! t<::ar. 

Worlwrs P.lK1ll ·uc cliart_r;ed actual cost for equiprncnt tl-:3.t ls not 

brol:en aml not rc\.,urncci. Hee e1pt::; for re t u.rricd cqui ;:1; :,;~l t ::.;hall 

be l;lvcn to the v1or·l-:cr by the Company. 

Section G. Adequate first aid supplies shall be provided 

and kept in clean and sanitary dust-proof containers. 

Scctlon IL 1·Jhen a vrorker who a.pt)lies .::i.c:ricult;;·J!'3.l chernl

cals is on the Company payroll, one baseline cholinesteras~ tcs~ 

and other ridditional tests shall be tal<en on those \·;01'i-::ers so cm-

ployed at Company's expense when organo-phospha.tes a:::c t.;.sed and, 

if requested, results of said test(s) shal: be given to an J.uLi1o!·ized 

Union representative. 

Sect ion I. Any v lola. tion of this Ar· tic le shEt.11 t;; subject 

to lhe expedited grievance and arbitration procedure. 

In the event the Company antlcipates mechanization or any 

operation or the Company that \·rlll permanently displace worl:ers, 

the Company before commencing such mechanical operations shall 

meet wlth the Union to discuss traininc; of displaced workers to 

operate and maintain the new mechanical equipment, the placement 

of displaced \·10rkers in other Jobs with the Company, the training 

0. of such woi•kcrs for other jobLl wiLh the Comp:iny, 01· the placinl;e. 
of such workers on a pr·efcrcnti :i.l hirinc; li:::;t \·1hich the Comp:tny 

and Uni.on will use in conjunct.Lm with J\rtlcle 3, Hiring. 



AH'l1l CLE 1 G : LlI\ N..~~i_f:;Hl:;l·!'.l'.__l_iJ..0..!.II ·~ 

'l'lw Company ret.;al.ns ulJ rj.(~llt;:,; of rnanur.~emc11t :Lnclud.i1q; Lhe 

followin(S) unle::.;s they a.re limited by SOlllC ot.;hcl' provir.ion or Lill~; 

Ae;recmcnt: to decide the naLure of r.qu1pmcnt, machinery, muU10cl~; 

or proceszes used; to introduce ncH equipment;, machinc1~y, mcLhc11!f; 

or,,. processes, ri.nd to chanc;e or di:;continue cxi::.;tinc; equipment, 

machJ.nc1~;,· or processes; to dclcrm.inc tile pi:·oduct::; to be prochtc:cd, 

or the conduct of its business; to direct and supervise all of 

the employees, including; the ric;ht to ·a.ssir;n and transfer emµlo:;ccs; 

to detcrrni.ne \·ihen overtime shall be worke.d ancl v1hether to l'cquirc 

overtime. 

AH'l'ICLE .l"{: UiHotl Lfll3EL 

The parties recognize the value and importance of the 

Union label. The parties wish to instH'c that the public vd.ll 

not be defrauded by a misuse of the Union lCJuel. Thc1·c1'or-:;, ti:'.· 

parties a6ree as follows: 

A. Company will make available to the desicnatcd 

Union representatives, at Union's request: 

Labels 

(A) •rrademarlc ree;istration 

(B) Printin~ source 

(C) Number of labels used 

LL 'l'he. Union label and Union seal arc and :Jhall 

remain the sole property or the Union. Durinc; the term or t,lti~; /\Grce

ment, Company shall be entitled to the use of said label and seal. 

It is agreed that during the term of this Ac;rccmcnt· each shippinG 

packar,e or container harvested and packed by Union mcmbcr3 and 

shipped by Company shall bear the Union label or seal• In thir. 
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use saicl lab·'.)l or seal except upon VH'l\..\..cn pc1·mi:j:.;:lon of.' Unlon. 

""'"'· 1l'he color, size and piaccmcnt of the J.J.bcl or seal on part:\.cul;u·ct 
packages or cont.aincrs shall be det,ermlned by the Compnny .. 

mi:-iu:::;c of tho Un>lon J.alicl or sea) ori po.clG1t;cr.; or unit.::; ll~u·vc;;le:d 

nnd packed b:,1 non-union worker;,, i '... :is rccoc;1i.lzc•l t.hat auch mj :;

use will cause damages to the: Union. In the event that the U11.i 011 

revokes the Union labc 1 or seal, l t silall gi v c reason ab le nut .i. cc 

to the Gompo.ny and the Company ugr'ce:s to yctucn sa1.w f'orl.!1\'ri.t.,ll, t)J' 

if same cannot be returned then, 011 1'cquest of UnJ.on, the l::i.!1c.L rJr 

seal shall be colilplctcly oblllernted on ai1y 1Jacl-:.ar:.:;e, ccn1t.i.l.i.ner 01· un.i I 
• 

· D. FollowinG of indu;_;try practice \·1ith r:::::;pcct, tu 


exchanGc of sizes, mixed cars, pr:i.vnt..c labclt; or purchaGc or p1·udu.cc 


to fill out an ordel' shall not be consicicred 11 nd~~usc 11 of Li1c iJn.iun 

laucl or seal or a violation of any p1·ovision of this Ac~·cc1.1c11L. 

j\H'l'lCLE 1.3: ilZ':l 011 Cllf\NGED OPEEA'.l'HW3 

In the event a new or changed operat..icn or new or c!lnnc;<.1 d 

classification is installed by the Company, the Company shall set; 

the wage or piece rate in relation to the classification and rates 

of pay in Appendix 11 A" and shall notify the Union before ::-.uch i·atc 

is put into effect. Whether· or not the Union has aGrecd to the 

proposed rate, the Company may put tile rate into effect nftcr c.uch 

notice. In t.hc event such rate cannot be at;1'cc<l upon iaulually 'uv

tween the Union and the Company, the same shall be subm:Lttcd t:0 

the grievance procedure includinc; arbitration for determininr; lh:-: 

ginnini,; at the second step. Any r:-itc asrccd Llpon or as dctct·mincd 

by the arbitratoP shall be effective from the installation of such 

new or changed opcratJon. 



fl.. OvcrL.Lmc. 'l'lll~ follCJ1·d 1tc; ovcrl.;l111c pL'ovi::-.j c>11~ 

shall apply l.;o all lioui·ly worlccr:..; cx.ccpl to irrj c;alo1·s 01• Lo 


irrigator subforemcn. 


D a iJ y 0 v c r tj_ m c . fl. pr c rn l u ill o f 3 ) c c.: n t ;_; p el' l 1o ~ll' 


sh.:i.11 be paid for <tll hours VJOl'keci in cxcc~;s of eight (8) liciu1·~'. 


hi any one day. 


Sunday Overtime. CJn [)urn lay, or any 0Ll1c1· Llay a1_~1·ccd 

upon between lhe Company and the Union to uc: t1·catcd as .'..>uncia;/, 

workers shall receive time and one-haJ.f their i·ec;ular r·;i.tc of :):.iy 

for all hours worked on such day. 

Saturday Overtime. On Saturday, or any othei~ tl.~J 

ag;reed upon between th'2 Company and the Union to be treated a:; 

Saturday, worl-:ers shall receive a pri::::tium oi 35 c.:cnl::. pc1· ho~11· 

for all hours \'/Ol'kcd in excer.>s of five (5) h';ur3 on ::;ucli u2.y. 

f3 • tIj Ght Shift Pr c ;rd.um . 1l j_ Gh t; ::; hi f t, s In 1 1 a p p ]:-,· 

•for 	~.'ractol' Operators Class fl. and Class B v1ho wo.t'k a majo1·1ty 1_if" 

their shift between the hours of G:oo p.m. to G:OO a.in. ro1· 1·:h.i1~h 

night shift, t:1e worl(er shall be pa.id a premium of 25 CE:nts per 

hour fur all hours worke~. 

C. 'l'here shall ue no vyramidlni:; of ovt;1•l:i.11h' or 11.i.i;ht 

shift premium. 

D. t·1eal time breaks sh?..11 be one-half (J /2) huur a11cl 

are not compensated for nor counted as ,hours worked um.lcr \,he pro-

visions- of this J\13!'.'eement. 



/\Fl'l'lCLE 1CJ: !IOU[\;; OF \·J()j{l(J ovr·:i:'l'Jr.m.J f\l·JI) \·!/\Cl::.';--·----- ..--:.----· ·---------------- ---- -·--··----- -------- ·-· 

t·:. 'J'hc Co111p~ny ar·;i·c~c:~ nol lo require plcec t•alc 

(B) \·1ork hours in any c::ivcn day except in cr.wrc;cnc:ics. It slla.l.l 

not be a viola.tl.on or this Ac;r·eemcnt for crc\·Js lo work more lllu.n 

c :i. ~ht ( 8 )' ho u. r ~' . 

job, he s haJ 1 be paid a L the hic;her ra le fur J. J l t imc ~.;o vJOr ked 

but shall in any event not be µaid ~rnci1 h:Lt:;hc:c rate fo1· less t:hnn 

one ( l) hour in sucll day. 

G. When a \'IOrl(er is working as a traj_nee fo1~ qualifi

cat)on for a higher rated job, he sha.11 be paid for such traJ11Jnc; 

period at his regular rate of pay for a time period not to ezcccd 

t\·1enty-ei~ht ( 28) continuous calendar days. 

H. \"h:tge rates for specified job classifications are) 

11 1\ 11set forth in J\pµendix attached hereto. 

fll\TTCLE 20: nEPORTH!Cl /\[JJ) S'l'J\l'IDF3Y 1'Jr.rn 
----~-------------------- -

A . J\ wor I< c r who i s re q u ired t o report f o r wor l< and d o e u 

report and is rurnished no work shall be paid at least four (~) 

hours at tl1e \'/Orl<er' s t10urly ·rate of pay or the v1orker' s average 

hourly piece rate earnings based on the p1·E:cec1j n~ payroll \veel<. 

If workers commence work and they arc furnished less 

tl1an four ( 4) hcurs of' worlc, hourly paid \·1orli:ers shall be paid 

at least four hours that day at their hourly rate of pay, and piece 

rate .workers shall be paid tt1c piece rate c~rncd during the time 

worked and r;cnernl field harvestinG hourly rate for the remai11ing 

t tme up to four hourri tl1<i t day . . 
Thls section shall not apply where \·1orlc covered by thls 

j 

Ar;reement· is ctelnycd or cannot t.c caI'ricd out bC'cause of rain, 



fror.;t, government. condemnation or· crop, or ot·.lic1· cn.ur;c~.; bcyc:1d 

the control of the Company. 

B. A worker shall !Jc pa-id for all time he is l'cqui1· ...~tl to 

remain on the job a.t the hourly rate. This shi'ill not a1wly to 

plc.r-cc ruLe vrnr!zc1?~3 after they comme:ncc; v1ork. 

C. J\ny call ma:; be r•c3clncicd by no0ificat:i.on to 

employee:::- at least six (6) hours p:~ior to Lhc time schcdu]crJ 

for reporting to work. 

Workers shall have po.id rest periods of ten (10) 1:i.ir1t..:.'.:.cs 

each, which insofar as practical, shall be in the middle cf cac:1 

continuous four-( I1) hour wor~c period or raaj or' fraction the rev r. 

ARTICLE 22: VhCA~iONS 

Vacation pay shall be brs.ntE:d to eli6ible 1-:01'::~1.'~~ 

who qualify for such vacat5.ons. '.forb:.;:-s sh<::.:.11 he ellgi!Jlc :n 

1 the calendar year following the fi~st anniversary of continuous 

employment and annuaJ.ly thereafter for vacation pay and a on.e

week vacation, provided that, in order to qualify for vacation 

pay the worb~r shz.11 worl.;: the hours set forth belc.·..{ in t..h<: pr·i01· 

~alendar year. Vacation pay will be the percentase speciflcJ 

belo\'r of the workers' gross Company carnin(;s in t.;he qualify in;::; 

calendar year. 

Hourly Workers - 1,000 and up - 2% 

Piece Rate Workers - 700 and up - 2% 

The·employee who has qualified for a vacat.lon shall 

be allowed time off, \·Jith the consent of the Company, as spc~1r.::.. cd 

herein with no loss of seniority. 



-----iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;:;;,;:;;:;==================--- ---····-

' A worker who has· maintained his seniority for four (4) or more 

fj eurificcuttvc year~' ::>hall receive double the abuvc vacation b~:rwt'jcs. 

• '110 mak~ .f'urn:rhl n1-rL.1.np;c1nonls and. to otlcniJ the funeral 

of a mcTfl~H:r of the immediate-! fa11d.ly (father, rr.otbcr, child, 

brother, 3istcr, h11chand or \·1ifP., mot!i(~r-in-L:iw) or fathcr·-jr1

law), the-! i·:or!<.er who h<::.E: wor·iwcJ for the Comp.:..:riy at le.nRt f'i ve (5) 

days, including days off on excused absences, dur·ing the two (2) 

weE!l<.s pr·C?.ccding the wcel< of the funeral will be paid what he wou1j 

have earned had he been working for the Company, not to exceed 

three (3) days. The Company may require a death certificate or 

other evidence of death. 

J\WI'ICLE 211 - HOLIDAYS 

A. Commencing with the effective dat..e of this (!ont,t·act, 

Christmas Day, Thanksgi~ing Day, and Labor y i=; ha11 be pa i ·:i 

ttolidays. 

In 1977, New Years Day shall be added as a paid hol~day. 

Holiday pay shall be the daily averar;e pay earned d1.1.,...inr.; 

the payroll week immediately preceding the holiday. 

B. To be eligible for a paid holiday not worked u 

worker must be a worker and worl< at least ftvc ( 5) days during 

the two (2) payroll weeks lmmediately precedinr..; the payroll ~-:eel< 

in which the holiday falls, and.must work the scheduled workday~ 

both i~nediately before and after the ho}iday. 

If the next scheduled workday after the holiday is more 

than five (5) calendar days after the holiday, the requirement 

for worlc on the schcdulo<l wot'kday ufter the holiday shall not 

apply. · 



<.; • f\ 11,V \·: u 

shall lJc paitl fo1· al LlH: raLc of' Oill.~ <i11d u11c-l1alC (.l 11:~) U111c~; 

t.;hc rcc;ular rate 9f pay a11d f,;hal..l LH..' .in ;1dd.iU011 Lo tl1c >·!Orlu:1·~; 

i·c~ulal' carninr;~; on that <.lay. 

D . "C i t i z c n :ship Part i c pa L .i. on Day 11 ~ l1a 11 be de ~;j. r~ 11 at c- u 

as the first Sunday of June. All wo1·\(cr·s qual:ifyj111.~ under"!~" 

above s ha 11 r P. c e i. \1 ( ~ ho 1 id a y pay n s p r o v l cl c d h c r c in . 

Upon r·ccc.ipt or p1·ope1· v11'H,t011 aulliorizcition f1'orn Ll1c 

\'!Ork.er, the Company ~.>hall c..lE-:duct f'1•orn such v1ork:cr3 wa1~e:.; tllc p~1~/ 

received for Citi~enshlp Participatj on Day ancl shall rcrnit ~;ucll 

sum to the Citi7.enship Participation Committee of the U11ilc<..l 

Farm Workers, J\FL-CIO, for allocation a~; desisnated by tlle \'/Ol'l<(:1·. 

E. 'l'he Union Shall indemnify and hold the Company 


harmless from and against any and all claims, c.lcmands, suits or 


other forms of liability that may arise out of or by reason 0f 


action taken by the Company for the pu1'µose or complia11cc \•111...h 


"D", above, provided however that each party v:::i.11 pay lhei1' 


respective lecal costs. 


AH'l'iCLt: 25 - JUl\Y DUTY At·lD ~H'lllESS l-'f\Y 

Workers vlhO have wo1..ked at least f i VC ( 5) days dur inc 

the two weeks preceding tile tJeek in which the f'ollow1.n~ events 

occur shall recc.ivc the benefit of tl1is Sect..i.on. f\ wo1·kc1· Viill 

be paid jury duty 01· wl.tncss pay for te~~lifylnc; in any lcc;<:.:.l 

proceedine; not bet.ween the parties for any clays of worl-: mifist~d 

due to the performance of such service. Ju1·y duty or witnc~>s 

pay is defined as the difference bct1·!cc11 the fees i·ccc lvcd ti.v ~~ucll 

worker for performinc; sucl1 service and what lie 1·1ould have rcccj 1,.·t:'d 

had he ueen working fol' tlle Comrany f'or each d;i.y or sc1·v .lee. 'l'o 
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rncc:ivc pay undc~r Lh.i:; p1·n~1.i::ion, Lhc wcwl·:cr mu~;t, pc·ovltlv Cul!lp:t11.v 

w]th a copy or notice ::;u11ur:cJ11ing ll.im Lo appt::nr ;Jnd lf so l't.::quc~~l.cd, 

clocumcnt::u•y 0VidCllCC: Of the C.U'10Urt\.; of' fee::> l'CCCi.V(;d l'or {lCL'i'Ul'::tiflf; 

such sE:!rvice. 

J\WI'ICLE 26 - TRA'lf.L J\ LL01tl t.!IC:O: 

workers usinE; such· transportati.on shall receive daily t;:·avc:l 

allowance based upon the fol1o•::J.nc; schcc.1ulc from u·1c pla(!C 

de:sigriatcd \!hel'e the Norl<er js told to report for the tr~1 nspo1·taU u11 

and the job site: 

40-6~ road miles - 1/2 hour each way 

65-89 road miles - 1 hour each way 

90-119 road miles - l 1/2 hours each way 

120 and over - 2 hour~ each way 

B. When Company furnished transportation is not avail

able and \'IOrkers furnish their 0 1:!n transpOl'tc.tion, they shaJ l 

receive daily travel allowance as provided above. 

C . 'l'he t rave 1 a 11mm n c e sh a 11 b c: pa id a t l. he wor le c r 1 s 

hourly or standby rate of pay. Any .hours paid under this Article 

shall not be counted as hours worked for pur·poscs of cornrutin~ 

overtime hours, however shall be counted as hours wo1 ,{ed for all 

other puPposes of this Agreement. 

D. Travel allowance will be p.:iid fo1· the trjp: Salina;, 

to King City - 1/2 hour each Nay 

ARTICLE 27 - RECORDS AND PAY PERIODS. 

A. Company shall keep full and accural.c records, 

0 e includin(; total hours worked, piece rate or incentive rate reco1·ds, 

total wages and total deductions. Workers shall be furnished a 

copy of the ite1nized deductions, hourly rates, hours worked and 

-29



-
proclucL:Lon records. 'l'hc daily record of 1dcec rate product.1011 1'01· CT'l:\'1:·; 

r"', paid on a crew basjs· 0hall be e;:Lvc:n Lei Ltic nppropr.i~ilc f;tcwat·d, 11pu11

t9 
request. 

B. Union shall have the right, upon reasonable notice ('.:iven 

to the c_omparw > to exEJ.r:iine time shc~ts > v:ork proc.luctlon or otlwr> 

reco:::cis that pE::rtain to wor\u~rs' ccimpen~;al.jon. 

The Company shall dcdLtet Fcticral and State income tax in 

accordance with ·stancla.rcl prnctic'2s \·1ith scheduled deductiom) for \·:nrkc1·~; 

8.grecinr;; in writine; to such ·..1ithholdin0. Such C.Gl'Ccr:ienL s!1aU b·: i;L11d

int; upon the \':orkET d1:rin(; his employment ;·!ith the Co;!1pnny for t.llt: 

balance of the calendar year and each cal0ndar year thereafter, ~:;uL j c·c t 

to his written revocation of his agreement prior to the start of cnch 

/"""\ new calendar year. 

e.£\HTJ.CLI~ 29 - CF:EDJT UillON \·! i'l'ill!OL_l}J~l..':_~ 

Upon proper written authorization fro:n a v:or):cr to '.,hv Coni :1ny, 

deduct., ions, as provided for in such au th or· i za t ion, shall be made b,::
I 

;;he Company for the F'arm Workers Credit Un.ion, and :=;ucll money nnd 

reports shall be forwarded on a monthly basis to that or5anization 

at Post Of flee Box G2, t~ccne, California 93531 > or suel1 oLhcr addre~;s 

as desicnated by the administrator of the fund. 


l\R'l'1CJ.E 30 - I\OBEHT i'"'. KE~NNEDY FARMV!OH!\EHS \.lEDICi'\L FLl\M 


A. 'l'he Company shall, commencint; February 1, 1976, contr:ibul.c 

to the Hobert F. ·Kennedy ft'armworkers Medical Plan, lG 1/2 ccntn pcl' 

hour for each hour worked for all wor\(ers covered by this Ar,recmcnt. 

Contributions due shall be computed on the basis of 16 and 1/2 cent.,:~ 

"' ear every hour \•!Ol'kcd during .the precedinr; !llO!lthly pa:n·oll perJ od 

for every worker covered by the Ac;recrncn t. Contribution:; due :.-:llal 1 
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t lw 2ot, Ii cl a y o r t h c: mon t Ii 1' o 11 ow h1 £~ t hc e: nd j 11 t ~ d11 t c o f' t. lio p i • l! v i o u :> 

month 1 s payroll pcrlod. !\ ~;urnmary report ln ~tc:1..:ordo.nce vd th 

!\rt j c le 3 3 s J1a 11 b t: renli t t e cl to HCJ h c rt P . Kennedy F' a r rnwor l< e r s 

Medical Plan, Post Office Box 92169, I.as Angeles, California 90009, 

or suc-h otl~1er ad<.11,css a::> des1c;nated by the Administrator of the 

rr11e Company vli.11 pay pre11d.um~_; and assure that \-Jhere 

workers were covered by any other plan, there H:ill be no lapse 

of covernee prior to February 1, 1976. 

Jl.R'J.1ICLE 3_1 - JUAN DE LJI. CHUZ Ff\RMHOH\\ERS PEt,J~)JO!~ FUND 

'The Company st1all contribute. to the Juan De La Crul'.: 

FarmvrnrJ{crs Pension Fund ten cent!:i (10 cents) per hour for each 

hour worked by all workers c~vered by this A~reement, commencing 

,,,....., Fcbrua.r·y l, 1976. For all hours 1·10rked by such vrnrkers af'ter 

e February 1, 197 8, the amount of such c ontribut j_ons ~>hall be 

fifteen cents (15 cents) per hour. 

The contributions to be made by Company pursuant to tt1ls 

Article 31 shall be depositec! into and remain in an interest

beari11~ trust account until such time as a formal pension plan 

has been developed for farmworkers by Union and the Int·ernal 

Revenue Service has issued an advance determination that such plan 

.meets the requirements of Part I of Subchapter D of Chapter 1 of 

the Internal Revenue Code of 19511. Upon receipt of a copy or such 

advance determination, Company shall promptJy take all nctions 

required to be performed by it in order to cause· such impounded 

contributions to be transmitted to the plan trustees. 

In accordanc~ with l\.rticlc 33, the monies and n. summary 

report shall be remitted to the Fund nt such address as desicn3ted 

by the Administrator of the Fund . 
., l 



-
l·i J\l\'1' J !J Lll 'J' 111·: I{ }\.I. I ii; FU rm 

~ 'J.'hc Company :.;halJ., dur·i nc the term of lid:.:; f\t_;L'l.:C'

Ct lll<.mt, contril.Jut<.! to tl1e Hartin Luthc1' i\ inc~ F1lm.l l'ivc cent:..~ (:; 

cents) per hour for en.ch hour Norl~cd by all \vorkers covcr·c<J. by 

tllis Agreciilcnt, co111mc11cint; February l, 197G. Expcncl.Llu1'(!;; 01· 

investments of contr1bution;; ;,hall be.: ;;olcly rc;,tr.ictctl \.o tlio~;c 

charitable and cducat.Lonul puqJOscs fop \·1hich fcdcl'al tax cxc'111pL 

status has been granted to the Fund. '!'he conLri!Julionr. :.;h;1ll no\, 

•·
be expended to the detriment, of the Company. 'l'hc Martin Lu.t.IJer 

King Fund shall obtain and maintain feder~al tax C!>;e1apCion and <1J l 

contributions by the Company shall be deduct;j.ble under the lntc1•11::l 

Hcvcnue Code. 

In accordance t·lith Article 33, the r:ioncys and a 

summary report shall be remitted to tile fund at r5uch address as 

dcsir,na.ted by tllc l\drninistrator of the Fund. 

All contributi.ons due hercuncl0r on frinc;e uenel':i t. pl;111;; 

shall be computed on the preceding monthly payroll perJ. ocl rot' 

every worker covered by the Collective Barr;aird nr; J\creenH.:-nt,. Jn 

conjunction therewith, a monthly summary report \'lill be submitted 

on or before the 20th of every .month cover1ng th0 prcccllJ.nr.~ mo111;hly 

payroll for which contributions for fring;c benefits arc due. Tile 

monthly summary report shall include the employee~>' n.::i.me~;, 

social security numbers, total hours \..;orl<ed by Norl-:crs, t,ot.c:ll 

number of wort:ers and amount of contributions. 

AH'l'ICLE 34: CAHP HOUSING 

A. Assicnment of available camp housinc; slinll be 

on a Company-wide seniority basis. The Company ac;rec:::. to mainlaln 

_":p_ 



the Un.Lon. 11'!1e1·c sli:11·1 be no dJ::.ct'.i.llli.1H1.L.i.011 or a:nd.1';111111..:11\..:; be

1cat1:1c of a wo1~1wr s racu, :.i.t~e, Cl'e(;d, co]ol', rcl:ic;Jo11, ::>ex, polL

t :Leal be lier, na t iona1 01· ie;ln, lanf~Ua[~~ ~qJo lc<:!n, al' u1LLon nc t, 1vi t, y. 

B. ·Durin~ the llfc of t.ld.:.> 1'6rccrncnt, CompDny shall 

operate o.nc1 maintain :its curnp hou~_;inc; :1.n tlie same rncnmci> as before 

tht? cx<tcution of· this i\crcernent. If the Company acquires additional 

houGine;, the ratc3 to be cl1tir•i.:;cu ·~1hn.ll be on n. level not 0.rcatc:r 

than current rat.es in t.hc area for s:i.rni)ar housing. 

C. If any housinc; i~ condc1.mcd by any r;ovcrnn'.cnt 

authori.ty, the Company shall not be requj.rcd to furnish substit1;tc 

hou ~dng. HothinG i.n t hi!:> Artie le shall bi:: con st rued as rcqu '1..r ing 

the Compa11y to supply or continue to supply housin_s for workcr.s. 

D. Camp boardini; shall be operated on a non-profit 

basis. 

"'e l\H'l'ICLE 3r3 - BULLETHl BOl\HDS 

'l'he Company will provide uulletin lJonrds placed at :-.)uch 

central locationn as shall he mutually agreed, upon which the 

Unic)n may post notices of union business. 

J\fi'l'I£L1~. 36 - F1\MT LY !lOUS ING 

Company and the Unj.ted Farm Horlccrs of J\mcrlca, AFL-Cl.O, 

rec,ognize that one of the most seriou::> needs of farn1 workers, 

particulnrly mir;rant farm families, who help p1·oducc food for 

the nation, is adequate family hous.i.ng. It i::; muLually ai:;rC'L:d by 

Company and Union that tl1ey will cooperate to encoura~e Jirect 

eovernmcz1tal action at the Federal; State and County levels tq 

plan, finance and ccnstruct public housinc; in import.ant atjri.culturnl 

locations. 
I

".. 
-33



f\H'l'.LC I.I·: :rt - ~;1/J11;0f J'J1.i1C'I' l llt: ---·.-------··-· -

proper. Subcontracting may be necessary in areas such aG land 

levclinc;, custom land work, precision plant.;inc;, ar;ricultural 

chemicals nnd \·:here specialized equipment not; 01·;ncd by tile 

Company is required. It i.s al~o understood and a(~rccd that lii~: 

Company ~l1all not subcontract to llic dclrjme;nt of' tlic U1J:i.on 01• 

bargaining unit workers. 

rrhe parties ap;ree that in the application of tllis 

Article the following e;uidelines may be usccl: · 

A. Subcontracting is permissible under this Ai::;rccmcnL 

Nhera workers in the bare:;aining unit covered by this flL;recrnent do 

not have the skills to operate and maintain the equipment or 

perform the work of a specialized nature. 

B. Subcontractint; is periTlissible under thi.s .l\[.rccna:nt 

where the Company does not have the equipmenl to do the t·:ork lJcl11c 

subcontracted. \·!hen a Company does subc cnlrac t pu1'suant Lo the 

' 
terms of this provision, any workers of the subcontractor who 

actually operate or r:1aintain the equipment shall not be covered 

by the terms of this Agreement. However, any workers of the sub

contractor, other than those who actually operate or maintain tlw 

equipment, who work on the subcontracted job shall be covered by 

the terms of this Agreement. 

C. 'I'he Company will notify the Union in advo.nce of any 

subcontracting. 
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lt ir; recoc;ni'.1.cd by Comp:rny and llrd.on that vartour; t.,yfH'G 

tural industry, includin[r, pnrtnersll:i.p, joh1t venture, and otl:ier· 

lc~al contractual arrane;crnents, jn the r;rov1inc~, packini:;, harvcst)_n~ 

<ind sc).linc: or acr·icultuJ'al Cl'Op::;. NciUH:l' the Company 1101' the 

\jnion r.~ha.11 prevent the Company f r·om cntcl'l into these lcgul 

' 
<:1.rran~~c!m'=nt s by any of the prov j s j ons of t l1i s Al~t"ccmcnt, nor \-i l 11 

the Company subvert the Union by entering into th8se lq::al ar1·an[~c-

r:1ents. In addition, and \'lhencvcr it is po~siblc for the Company 

to per form the \·:or¥: of' weeding, t binning or hoeing, tl1e Comprtn:; 

will do so, it be ii:g the intent to provide job 3 for barr;ainj.ng; 

unit workers. 

In the event the Company enters into a partnership, 

~ jo:int venture, or other legal contractual relationship with a 

e ?.:;rO\'Jer alld/or.' shipper for the grov1ing, packinQ;, harveGtine; 01' 

sellj nr:; of a crop, Union c:ir;rees not to int-crfere \'Ii t;h er prevc11t.. 

in 
\ 
any manner the (;roviing, packinr:, harvesting or selling of c..u1y 

of the crops :.i.n i·1h:ich Coinpany may have such an interest; provided 

such partnership, joint venture or other l.egal contractual 

relationship was entered int.a by Company prior to any ec.onornic 

action by Union a~ainst any other party to the partnership, 

joint venture, er other legal contractual relationsl1ip, and it 

is understood the filing of a petition under the J\r;riculturr:i.l 

Labor He lat ions /\ct docs not constitute inter f £>rcn!..! c undei, t 111:::; 

paragraph. 

• 
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'l'h c pl' o t, <: r. t, j o 11 ~; 1.~ 1. v c n lJ .v U n i o 11 t, o Co 111 p; u 1y t 111 cl c 1 • L l 1c 

µ r o v J n i o 1rn o f t h :i. s J\ I' t, i cl c ~; I1a l.L n u I~ t> c o p c l'a 1., i 'I l! ro i • a p c i • i ud i 11 

exccsn of the crop y~ar or t\11elvc ( 12) montlls, \·11\lchcver· is l C8s, 

or in the event ttwre arc cconomj_c or other ~:,anction~ by Lile 

Un1011-ar;ainst any party to U1e parlnc1·sll:ip, jolnt vcnlurc 01· oLlicr 

legal contractual rl~lalion~l11.p at tht: time: or entry thcrcol'. 

/l.H'J.'J Cll_E_J~ - ~OC/\Tl_Q_ll CJF CO!H'J\NY OPEf{~'flCJUQ_ 

The Company shall provide tile Unjon upon requcnt, the 

cxac t locations of the Company• s ac;r l cu 1 t, L:!·a.l opera l 1.ons for ur;c 

by Union rcpresentaU.vc·s pursuant to f\1'ticle 7 of this f\r,rect:1Cnt, 

Ri~ht of flccess. 

ARTICL~ 40: MODIFICJ\TION 

No p1·ovision or term of this AGreement may be 

amended, modified, changed, altered or waived except by \'H'it..tcn 

document executed by the parties hereto. 

AI\'l'ICLE 41: SAV IiWS CLAUSE 

Section 1. In the event any portion of this Agre,_;m2nt 

st1all beco~e ineffective as the result of any applicable local, 

state or federal law, only that portion of this Agreement so 

affected shall be ineffective; in no event shall the fact th2.t 

a portion of this AE;reement be not applicable or illet;al in 

accordance with such 'laws render the remainder or this Agreement 

ineffectivc or work a termination. 



ARTICLE 42: SUCCESSOR CLAUSE 

This Agreement shall be binding upon and inure to 

the benefit of the parties and their successors and assigns. 

Successors and assigns for the purpose of this Article applies 

to.a sale or other transfer of the business and ownership of the 

Company. A sale of assets, either in whole or in part, which 

does not involve continuation-of the workers of the Company to 

operate such sold or transferred business or assets shall not be 

subject to the provisions of this Article. 

By this Article, the part s seek to define con

tractual rights and do not waive any statutory rights. 

ARTICLE 43: DURATION OF AGREEMENT 

This Agieement shall be in full force and effect 

from July 16, 1979 to and including March 30, 1980. This 

Agreement shall automatically renew itself upon expiration of 

this Agreeme.nt unless either of the parties shall have given 

notice in writing to the other party sixty (60) days prior to 
' 
the expiration, requesting negotiations for a new Agreement, 

together with thirty (30) days prior written notice to the 

State Conciliation Service. During this sixty (60) day 

period all terms and conditions of this contract shall remain 

in full force and effect. 

----------------··-····---·. 
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JOB CLASSIFICATION FROM 

-~1As11Et\ -l\GREEME~i1·---
(

"

IRRIGATION SUB-FOREMAN (LEADMAN) 

Works as leadman with irrigation crew. Assigns specific 

tasks to workers and assists in training new workers. May drive 

company pickup truck in pulling pipe trailers. When requested, 

he records workers' time. 

Performs manual work normally performed by irrigation 

workers. May be required to substitute for supervising foreman 

when he is not available. 

Reports to supervising foreman for hiring, firing and 

discipline. 

TRACTOR SUB-FOREMAN (LEADMAN) 

Assigns specific tasks to tractor drivers, assisting 

drivers in setting up equipment and making necessary adjustments. 

Trains and instructs workers in driving tractors. Responsible 

to assure that work is performed in a manner so that established 

quality control objectives are achieved. When resuested, he re

cords worker's time. May driv~ company pick-up truck in performance 

of his work. Performs tractor work normally performed by workers 

and ~ay be required to substitute for supervising foreman when he is 

not available.. Reports to a supervising foreman for hiring, firing 

or discipline. 

TRACTOR OPERATOR II A" 

Precision planting, precision application of agricultural 

r"\~chemicals, precision boarder driving, motor grading in building 

roads and building ditches, and/or listing. An employee so classified 

shall receive the rate of the classification for all time worked, 

~.. f 
f, 



-
including time, if any, in a classification carrying a lesser rate 

of pay. Operator ~ay be required to make minor equipment adjust

ments and routine maintenance on equipment. 

TRl'.CTOR OPERATOR "B" AND MISCELLANEOUS EQUIPMENT OPERATOR 

Includes all other tractor operations and equipment operators 
.... '· 

except for those activities listed in classification Tractor 

Operator "A" or other tractor driver classifications. When an 

employee is required to perform any task covered by a higher rated 

job, except for minor equipment adjustments and routine maintenance, 

during the course of a work day, he shall be 'paid at the rate of the 

higher rated job, for the time worked on such job on such day. 

GENERAL FIELD AND HARVESTING WORKERS 

The classification covers general field harvesting, pruning, 

such as apples, and miscellaneous duties not otherwise cove by other 

wage classifications or new changed operations that may be subject 

to Article 18 "New or Changed Operations. 11 

THIN AND.HOE 

Using the appropriate equipment and method, workers will 

remove excess plant growth in accordance with the instructions of the 

Company. Company shall not require the use of the short-handled hoe. 

IRRIGA'l1 0R 

Installs, moves and services the appropriate irrigation 

systems for the distribution of water to the farming operations 

as directed by the Company. 



CAULIFUJHEH 


'fIE MAN 

Pulls outside leaves of plant over cauliflower head and 

errclosds same liy. usaGe of rubber trn.nds. 

CU'l"l'l.rn 

Cuts the proper hea.ds of cauliflower, trims leaves and 

cuts the rubber band and places same on ~he belt or tosses int..o 

the bin. 

bHEAKilW LEJ\ VES 

Cutters or tie men may be asked to break leaves of sele~ted 

plants. 

CELE:\Y GROiiUD I'fi.CK 

• 


Cuts stalk, trims and strips, places as directed, as

sembles container, sizes and packs staJks, closes container. 

LOADER 

Windrows and loads. 

CELERY ·11RJ\NS FL(ltJ'l' IrHJ 

Machine. While on transplanter machine, worker picks 

from box a celery plant and inserts into planter on outer diameter 

of revolving wheel. Follows machine and hand plants celery plants 

in spots skipped by machine. Assists in loadinr; machine with 

plant supplies at end or beds, as directed uy _Company. 



LJ·:'l"L'UCJ·: COiJVl·:!·J'J'J()[Jf\L, t;1tuUf11J l'ACE 

Cll'l"l'En~; J\ MD Pl\C KEHS----·- 

Includes cuttinc; lettuce, trimming same, placlnr; heads 

i n t, o car- t or. s p l'c v l o u ;, 1y bu :L J. t up . 

CLOSEH 

J\pplies clarnp, folds flap::; and secures flaps by staplir.(; 

or c;luing. 

LOJ\DEi1 

Places closed cartons on appropriate vehicle. Hindro\Ji!lG 

is subject to au.;reement bet ween Company and Union. 'I1rans fer s 

empty cartons from hauler to stitcher. 

WA'l'EHDOY 

Water is sprayed or brushed on lettuce before packed car

ton is closed. Includes minimum housecleaning of bus and fil:~ld 

and helµing in serving of food. 

-LI 1
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FOHK-LJ.FT OPi':lrnTOH 

Operation and routine maintenance of f icld forl(-J.lfL::.;. 

rrRAILEH PULLER 

.. Moves trailers vii th equipment, as direc tcd by Company. 

HEAVY EQUIPf·EiYl' OPEHATOR 

Includes operation of motor Graders, bulldozers, back 

hoes, carryalls, and similar heavy ec?..rth r.10ving \·rhen such machines 

are used in building or restructuring fields: includinG such 

activities as pond and/or swamp drainage areas, or dike and levee 

building. 

lf) 



Executed this 

(Company) 

for the Comoany For the Union 

UNITED CELERY GROWERS 
UNITED FARM l''0RKERS OF' 

BY:. /J.ew,,_,,J lJ ~lfu-,Y"-1/
Howard !'lilliams 

BY: 
Takao Ino 

AMERICA, AFL-CIO 

BY: 
David Villarino 

BY: ()~Cfr;p~-
tsidrio ~e:i'!doza 
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LETTERS OF UNDERSTANDING 

BETWEEN 

UNITED CELERY GROWERS, INC. 

AND 

UNITED FARM WORKERS OF AMERICA, AFL-CIO 
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JOB DESCRIP?IONZ 
(FIBLD) 1976 - 1979 

• 

UNITED CELERY GRO\'/ERS, INC. 

IRRIGATION SUB-F,Oni~MAN: (Leadman) 

Wo:rka as lead.man with irrigation crew .. Assigns specific tasks 

to workers and assists in training new workers. H::i.y drive 

company pick-up truck in pulling pipe t~ailers. When requested, 

he records worker's time. Performs manual work normally performed 

by irrigation workers. Nay be required to substitute far 

supcrvising_foreman when he is not available. Reports to 

supervising foreman for hiring, firing and discipline. 

' TRACTOR SUE-FOREHAN (Leadcan) 

Assigns specific tasks t.o tractor drivers, assisting drivers 

in se"tting up equipment and making necessary adjustments. 

Trains and instructs workers in driving tractors. Responsible 

to assure that work is performed in a r:::a..'U1er so that established . 

quality control objectives are achieved. \'fnen req_uested, he 

records worker's time. r-"'.ay drive company pick-up truck in 

perfor;aance of his work. Performs tractor work normally performed 

by workers and may be required to substitute for supervising 

foreman when he is not available. Reports to supervisinG 

foreman for hiring, firing or discipline. 

11 A11TRACTO;\ OPERATOR 

"""' 9Precision planting, precision application of agricultural 

cheraicals, precision boarder driving, motor &rading in building 
. 

roads and building ditches, and/o'l' listing• .A:'i. employee QO 



,. . 
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classified shall receive the rate of the classification for 

all time worked, including time, if any,· in· 'classification 

carrying a lesser rate of pay. Operator way be required to 

make minor equipment adjustments and routine· mai~tenance 
.' . . l . .. ' " . . . on equipment. 

.' .'• ." ' 

f'_R.ACTOR OPERATOR' 11 B11 AVD MISC~LLAHEOUS ,EQyI?i·IBNT.i OPERA+on 

Includes all othe~ tractor operations and equipm9nt operators. 

except for.those activities listed.in cla$sifipation Tractor 
' . . ~ . \. . . . . ' 

11A11Ouerator or other tractor.driver classifications. When .... . . ' .. ' ,. . . . .. 

an employee ~s.required to perform any task cover~d by a 
' ' l - • • \.' 4 .' • '• 

higher rated job, ·except for minor equipraent adjustments 

and routine maintenance, during the course of a' \.fork day,· 

he. shall be paid at the rate of the higher rated JOb, :for 

the time worked. on:; such job on such day. · "· l · r;· "• 

\ 
• t ••• ·: 

IRRIGATOR 
·~. ' . I'. 

Installs, moves and: services. the,-appropria~e _i~.r,i.gEftio1~ sys~Gms. 

for the distribution of water to. the farr;iin& ~oper~tio.n~. ~s .. 

directed by the Company. '· . 

•. 

TRAILER PULLER 


Hoves trailers with.. equipment, ·a~ directed by ·"t;ne,. Co'mpa..l1y' •. ' I' 


' ·~ .. ·... ·. ' , . " .. r ... "' 

FOR.iCJJIFT OPERATOR 

Operation and· routine maintenance of field .forkli±:ts-.· 
'.. ,· . ' 

..... .· 
·........; .• 
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l'aGe 3 

lf.!:AVY 1-:;~UIPNI~ilT._ Ol?EfU.TOrt, 


Includes operation of motor graders, bulldozers, back hoes, 


carry alls, and similar heavy earth woving when such machines 

... < 

are used in building or restructuxing fields: including such 

activities as pond and/or swamp drainage areas, or dike and 

levee building. 

].'_RUC.K DRIVER (_SAHITATION) 

Classification includes the cleaning, sa..~itizing of the portable 

toilets and furnishing such supplies as soap ancl toilet paper. 

Operator operates machine siphoning of waste into a permanently 

mounted tank carried on a truck, and empties sar.1e at directed 

location. Operator may make minor adjustments. Operator is 

required to drive on public highways, a.:r.d to possess a state 

driver's license. 

'rRUCK DR~,VER ( 1.·/AT~H) 

Classification covers driving of truck equipped with a per

manently mounted water tank; driver .as directed, will water 

dirt roads on the ranch; and may entail driving on public 
~ .. 

··...,j

highways. Operator may make minor adjustments. Operator required 


to have a state driver's license. 


TRUCK DRJ,Vj~R ,( THTlJ~m AXLE) 


Drives three-axle, 10-wheel truc!c. Hauls the loads and empty 


boxes to .and from field and shed. Performs routine t1aintcnance. 
-

The classification covers 6eneral field harv~sting, pruninz, 

0 
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stnkina, stringing, and miaceilaneous duties not otherwise 

covered by other wage classifications or new chanaed operations 

that may ba subject to Articl.e 18: 11 Naw o::- Changed Operations". 

'i'HIH Al'TD HOE 

Using the appropriate equipment and method, workers will remova 

excess plant gr·owth in accordance with the instructions of 

the Company. Company shall not require the use of the short 

handled hoe. 

Cuts stalk, trims and strips, places as directed, assembles 

container, sizes and packs stalk, closes container. 

Windrows and loads. 

CEL~R':( ,TR.Al~SPLJ\NTIHG (HACHINE). 

\fnile on transplanter machine, worker picks from box a celery 

plant and inserts into planter on outer diameter of rcvolvinG 

wheel. Follows machine and hand plan.ts celery plants in spots 

skipped by machine. Assists in loading machine with plant 

supplies at end of beds, as directed by Company. Celery trnna

planting by hand may be necessary at certain times of the year. 

C3LS:1Y- -
Bil~ 

~. 
Piece rate per bin. Crew operation.. Cut a..'1.d load celo:~::r into 

bins. 



.ro··1 1H:ncn:rr.rr_ro~~~1 (PT:;:r.r) )--rnn 1r:m. C'i·;T,:··:::{Y r;rrn'i·rr·:i~;; 

Pase 5 

Hourly operation. Hand pick cuc\li11bers according to instruction 

of for0s-uan, ,accordin~ to size, maturity, color, ·and shape. 

Place cucurubers into picking boxes supplied by Company. Exercise 

care in protecting plants (vines) and fruit remaining on 

the vines. vJhen boxe.s are filled, worker brings them to the 

end of the row on wheelbarrow supplied 'Qy Company, and stacks 

for loaders to transfer to truck. 

POLE TOHATO HARVEST 

Piece rate per b~~-c"-br hourly rate operation .. Har.d pick -comatoes 

under the direction of 'the foreman according to size., color, ,,......,e maturity, and quality, and place in picking boxes supplied 

by Company. Boxes are rolled through field on tomato carts 

supplied by Company. Exercise care in protecting vines and 
\ 

remaining fruit. Picking boxes, level full and usually con

taining 35 lbs., are brought to the end of the row for dumping 

into bins supplied by the Co~pany. Forklift operator transfers 

bins to truck for hauling to the shed. 



l\PPEN D_:C: X ... A.-.-t 
(FIELD \vAGES) 

UNITED CELERY GROWERS, INC. 


JOB~CLASSIFICATION 6/15/79 

GENERAL LABOR 3.75 

IRRIGATOR 3.80 

IRRIGATOR SUB-FOREMAN 3.95 

TRACTOR DRIVER "A" 4.575 

11 B11TRACTOR DRIVER 4.475 

HEAVY EQUIPMENT OPERATOR 4.675 

WATER TRUCK DRIVER 4.475 

SANITATION TRUCK DIRVER 4.475 

5.15TRUCK DRIVER 
(Three-Axle, 10-Wheel) 

FIELD FORKLIFT 4.55 

TRACTOR SUB-FOREMAN 4.775 

TRAILER PULLER 4.015 
j 

THIN & HOE ~J.75 
CELERY GROUND PACK --- .84 
(Per Crate Equiv.) 

CELERY TRANSPLANT 3.75 

CELERY BIN (No Pack) 5.30 

TOMATO PIECE RATE • fj 55 
(Per Box, Approx. 

35 lbs.) 

CABBAGE (including_ 
stitching) .61 

ROtmINE (including 
stitching) .so 

- r 



SETTLEMEN'f AGREEMEN'l' 

BETWEEN 

UNITED CELERY GROWERS, INC. 


AND 


UNI·TED FARM WORKERS OF AMEIUCA, AFL-CIO 


It is mutually agreed that the attached wage rates by 

classifications, the accompanying job descriptions, the attached 

seniority list, seniority rules, working co_nditions, and contract 

understandings are part of and applicable in accordance with 

the provisions of the Contract Settlement dated June 15, 1979. 

Executed this 19th day of June, 1979. 

FOR THE UNION: FOR THE COMPANY: 

David Villarino 

jl~Clf~a

Isidio Mendoza 
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SUPPLEMENTAL AGREEMEN'rS ( 197 G) 

UNITED CELERY GRO\'T.i!:RS, INC • 
.A.11) 

UNITED FARN '\'/OIUCERS O? .AHER.ICA, AFL-CIO 

LOCAL DEMANDS GENERAL 

1. 	Each place where war~ is being performed shall be supplied 

with clean and adequately equipped bathxoo:as. 

2. 	Each place whe're work is being performed. shall be provide cl 

with clean, potable drinli:ing water and individual disposable 

drinking cups convenient to workers. 

3. 	The Company shall keep adequate first aid supplies on 

hand in the working areas. 

4. 	The Company.agrees that any Company vehicle used for trans

porting workers shall be maintained in good, safe condition 

' at all times. 

S. 	 The Co@pany shall provide all necessary tools and equipment 

in good working condition in accordance with Article 14, 

Section F including, but not linited to, raingear, boots, 

and knives. Gloves will be provided according to past 

practice. The Company shall make rubber gloves and cotton 

gloves available to'the workers at cost. • 

6. 	Necessary extra work and/or overtime shall be distributed 

equally among individuals or crews as fa::;: as practicable • 

.. _,,_ 



SUPPLEMENTAL AGREEMENTS 


UNITED CELERY GRO\'lERS, INC. 

A.l"fD 

' UNITED FARM \·fORKERS OP AiillRICA, AFL-CIO 

CELERY LOCAL DEMANDS 1976 

PEL}~RY,,, PI1AHTERS 

1. 	The Company agrees to provide individual backrests on 

the celery planting machine. 

2. The celery planting crew shall be eleven (11) workers. 

I·CELERY CUTTERS 

1. 	The Cowpany agrees to provide tile necessary garbage con

tainers so that the working areas are maintained safe and. 
...... 

clean. 

2. Workers shall be compensated at the General Labor rate 
' 

for removing pallates or doing other field clean-up. 

3. 	The Company agrees to provide a vehicle promptly at the 

end of the cutting of a field in order for the workers 

to load the humps without delay. 

4. A celery cutting crew shall be not more than 32 workers. 

5. 	The foreman will give the Union Steward or Representative 

for each crew a ticket for each tr1.1.ck that is loaded in

dicating the number of boxes on each load. 

6. 	The Corupany agrees that truck crive:;:-s will park the t:;:-ucks 


as cloae as possible to the trailers for the unloading 

-i



SUPPLEMENTAL AGREEMENTS BETWEEN UNITED CELERY GROWERS, INC., AND 
UNITED-FARM-WORKERSOFAMERlCA~= ~fL-~IQ - LOCALDEMANDS 19 7 F. :7 9-
Page Two 

TOMATOES 

1. 	 When irrigation on heavy soil prevents quick drying, workers 

may ~ove carts through dry rows, and pick through the vines. 

2. 	 The Company shall maintain the ~omato carts in proper 

working condition, straight and well-oiled, and shall 

supply sufficient carts for all workers. 

CUCUMBERS 

1. 	 The Company agrees that wheelbarrows used in the cucumbers 

to carry boxes from rows to trucks will be moved from 

field to field for this purpose. 

TRACTOR DRIVERS AND CATERPILLAR OPERATORS 

1. 	 The Company agrees to maintain its tractors, caterpillars, 

~-	 and all its equipment in good working and running condition, 

and to provid~ for periodic inspections of all machinery. 

2. 	 The Company shall provide transportation for tractor drivers 

and caterpillar operators and their equipment from the shed 

to all designated work locations and from one work 

location to another. 

3. 	 The Company shall supply fuel at the field or location where 

the Company equipment needs it. Tractors and caterpillars 

shall be equipped with a flag for signaling when fuel is low. 

4. 	 The Company shall see to it that any machinery breakdown be 

given attention as soon as possible. 

5. 	 The Company agrees to have the General Foreman approve or 

assist in the first setting and adjustment of culture 

tools at the beginning of the sowing or cultivating. 

-:i



SUPPLEMEN'fl\.L l\.GH.EEMENTS BETWEEN UNITED CELI::RY GROWER~.!. INC. ~-AND 
fiNITEDFARi\1 wo"RKc:RsoF A.M.ER1c~A.FL=cro· 
Page Three 

TRUCK DRIVERS 

1. The Company shall maintain trucks and equipment in good 

running and working order for the safety of the worker, 

the truck and the load. 

2. 	 The Company shall provide for a periodic inspection of 

the trucks and equipment. Drivers shall report any problem 

to the mechanics. 

-k
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SUPPLEMENTAL AGREEMENT 
(Negotiated 1979) 

Local Demands - United Celery Growers 

General 

1. ·Each~place where work is being performed shall be supplied 

with clean and adequately equipped bathrooms. Such bathrooffls shall 

be cleaned twice weekly, when deemed necessary according to: (1) the 

size of the crew, (2) uRage or (3) notification by the crew. 

2. Each place where work is being performed will be provided with. 
clean potable drinking water and individual disposable drinking 

cups convenient to workers. Workers in field operations shall have 

·the same water in insulated type containers as is presently used. 

3. The Company shall keep adequate first aid supplies on hand in 


the working areas. The ranch committee shall notify personnel at 


the office when supplies are low for prompt re-filling. 


4. The Company agrees that any Company vehicle used for transporting 

~orkers shall be maintained in good, safe condition at all times 

as per Article 26. 

5. The c~mpany shall provide all necessary tools and equip~ent 

in good worki.na condition in accordance with Article 14, Section F, 

including, but not limited to, raingear, boots, knives and gloves. 

Gloves, however, shall be given according to the following scale at 

no more than one pair every month. Workers may purchase additional 

gloves at cost as needed. 

- Celery cutters rubber or nylon type 


- Celery packers • • • • rubber type 


- Tomato pruners rubber type 


-]



- Tomato p.l.ckers cotton or nylon type 

- Tomato packers •. nylon type 

However, stakers, closers, loadersJ stringers, assemblers shall be 

given gloves as needed. 

6. -Nece-ssary extra work and/or overtime shall be distributed equally 

among individuals or crews as far as practicable. 

7. The Company shall re-establish transportation for all workers 

in celery harvesting and the hourly planting crew as per Article #26 

with either bus transportation or by paying seventy-five cents ($.75) 

for each worker each day at the Company's ootion to decide which 

method. 

8. The Company shall be responsible to level all irrigation ditches 

before celery harvesting work starts in the appropriate fields to 

facilitate work operations unless conditions do not permit such 

leveling. 

9. 	 Vacations. In the application of Article 22, Vacations, due to 

the 	nine (9) month duration of the contract, both parties agree 

-
that workers assigned to both piece-rate and hourly rated work shall 

be credited in the following manner to qualify for vacation pay: 

A. 	 On March 30, 1980, all workers shall be credited with 

hours accumulated over the previous twelve (12) month 

period from March 30, 1979, to March 30, 1980. 

B. 	 Furthermore, seasonal workers in both field harv·est and 

packing shed operations, shall be eligible for 

vacation pay, if they complete a minimum of 3/4ths of 

the total hours of the season, in the prior seasonal 



year. Vacation pay will be the percentaqe specified 

below of .the ~orker's gross company earnings of the 

qualifying seasonal year. 

Three-Fourth (3/4ths) of = l~the total seasonal hours 

A seasonal· worker who has maintained his seniority for 

four (4) or more consecutive years sh~ll receive 

double the vacation benefits. 

10. All irrigators shall be paid at the same rate or whichever 

rate is higher with the new .40 cent increase. 

11. Tractor Drive~s shall continue to receive gas allotment 

as per past practice. ' 

-n



UCG LOCAL DEMANDS

4> FIELD TOMATO CREW 

1. The Company agrees that no work shall be performed in the 

rain. Work may be performed in a light mist, but only if mutually 

agr~ed upon between the Company and the Worker; however, harvested 

goods shall be brought to the edge of the field, loaded and moved 

to the shed. In the event people are sent home, a minimum one (1) 

hour will be granted. If the rain occurs at or after 11:00 a.m., 

lunch time shall be allowed in addition to the one(l) hour. 

2. If the Company decides to use the piece-rate method of harvest 

for the tomatoes, then the piece-rate for the field harvest with 

field boxes as described in the old contract addendum for UCC.G. 

shall be .655 cents per box. 

-o



UCG LOCAL DEMANDS 

PACKING SHED TOMl\'l'O CREW 

1. Gloves shall be given according to the provisions of Article 

14 Health and Safety. Packing shed workers shall have the choice 

of .cotton or rubber gloves. Gloves shall be issued one at the 

beginning of the season and one every month as needed. Workers 

may purchase additional gloves at cost as needed. 

2. The Company agrees to keep the dumper belt and the bins at 

a level to allow maximum sorting ability for a sorter at a 

reasonable pace. When the packers feel the belt is too full of 

tomatoes, the Company shall stop the belt to allow the amount of 

tomatoes to decrease. The floor person in charge shall use their 

best efforts to control the flow of fruit. 

3. Parking space shall be provided at all times for employees 

during working hours, Employees shall be required to park in such 

parking areas. 

~ 
~ . . . 
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UCG LOCAT... DEMANDS 

CELERY CUTTERS 

1. The Company agrees to provide the necessary garbage containers 

so that the working areas are maintained safe and clean. Worlcers 

are.required to deposit trash from breaks and lunch in containers 

when such containers are placed adjacent to the crew or by the 

foreman's pickup. 

2. Workers. shall be compensated at the Gener.al Labor rate for 

removing pallets, twine, strapping and/or any other items._ 

3. The Company agrees to provide a vehicle promptly at the end 

of the cutting of a field in order for the workers to load the humps 

without delay. 

4. A celery cutting crew shall be not more than 32 workers. 

Additional humps may be added when orders are beyond the capacity 

of the crews so long as it doesn't reduce the hours of the crew. 

5. The foreman will give the Union Steward or Representative 

for each crew a ticket for each truck that is loaded indicating the 

number of boxes on each load. Loaders will be required to continue 

to separate by size of the box on the paflets when loading so far as 

practical or except when raining. 

6. The Company agrees that truck drivers will park the trucks as 

close as possible to the trailers for the unloading of wire-bound 

crates but, if field conditions do not permit, the trailer will be 

brought to the truck. 

7. The Company agrees that it shall use packing humps (burras) 

made of material to make the humps a~ light as practical. Humps 

shall be also reconditioned according to the request of the crew re

-t\
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garding wheel clearance and size of the wheel. 

8. Piece-rate ~orkers shall not work more than eight (8) hours in 

any one day except on voluntary basis. 

-r



Negotiated 1979 

UCG LOCAL DEMANDS 

Celery Planters· 

1. The Company agrees to provide individual backrests on the 

celery planting machine. 

2. The Celery planting crew shall be nine (9) workers with five 

lines or eleven workers with seven lines per machine. 

3. Celery planting crews will be protected by side curtains and 

planting will be coordinated with irrigators so as to protect the 

crew from being wet by sprinklers. 

4. When the field is wet or muddy, the Com?any shall allow 

two (2) people in the celery planting crew to carry in or bring in 

each celery box containing the celery to be planted. 

5. ·The Company shall designate celery planting crew parking areas 

at each field to facilitate ease in arriving and departing work . 

• 
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LETTERS OF UNOERS'l'l\NOING DETWEF.N UNITED CELERY GHOWERS, INC. 
ANDEfNI'iiED-FARM-:wqRKERSOF-AMEi~ICA-,-A~~:CIQ--n976~ic"gotiations) 

1. WORK FOR FAMILY MEMBERS: 

It is understood that the sons of the owners of United Celery 

Growers: Ron and.Tom Junisaki and Scott Williams have 

occasionally in the past helped the Mechanic Foreman in the 

shop on a rotating basis and have done other "make work" 

jobs during school vacation periods; and that Bruce, Douglas 

and Mark Kajiwara have done odd jobs and general labor work 

in the shed also during school vacation ~eri6ds. 

It is agreed that the practice of these family members 

doing occasional general labor work shall continue as in 

the past provided that the performance of such bargaining 

unit work by these family members does not result in the 

displacement of a wbrker, or in seniority workers not being 

recalled from lay-off, or in the elimination of a position 

normally within the bargaining unit. 

2. SENIORITY RULES: 

The Company and the Union agree that clear, fair seniority 

rules are important to the workers and the Company. It is 

understood that the seniority rules.contained in this Agreement 

are new to the Company and the workers and that it is in the 

interest of the workers and the Company to review these local 

seniority rules as required for their equitable administration. 

The parties therefore agree to meet to review and revise, if 

agreed uporr, said local seniority provisions only, six months 

after the signing of this Agreement or sooner if either party 

so requests. 

-t



(197G) 

lJNITJm CELERY GROWERS, INC. 
.• 

1 • Th..e Compn.ny shall maintain m1e scniori ty list :or all 

workers by claoaification. 

2. Each worli:e1~ shall have a date of hire \·1i th the Compo.ny 

and a date of entry into his job classification. If the workc1~ 

io promoted to a classification with a rate abov0 the general 

field labor rate, he shall establish a date of entry into 

the higher classification but retain his original seniority 

date ior all other: purposes. 

Ho\'rever, if a worker is to be laid off because of a pcr

~-manent job elimination, he shall be enti tlec1 to ·oump any lesser 

Geniority worl\:er . .- in his for.wer classification if the job is 

eliuinated within a six-raor.th perioG.; and may bump any lesser 

' scniority worl:er in the General Labor clas$ification it t11e 

job iG eliminated after a six-month period. 

3. . Lay..;.offs shall be in. order oi seniority within a clo.ao

iiication vrith the worker having the least seniority in his 

classification being laid off first. 

4. i'forkers shall be recalled \·ri thin their job classifico.tion 

in order of s0niority. '.·rnan there are J.10 \·1orkarD on lay-off 

within a. clasnification, workers on lay-off fror.1 the Cor.1pany 

..n oti1cr classifications s'i1c.ll be .;iven the fi1~::;t oj_)po:;:tuni ty 

to !ill a v.:i.cancy or job opcnint; in. o:::der of ~cr.iori ty • ..\. laid-

of! \'lorker shall have the l ..icht b·1.1 ~ not the obliention to fill 
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n 
f) 	such vacancy or job opening. If a laid off worker fills a 

vacancy or job opening, he shall retain his full recall riehts 

in his own classification. 

5, 	 CELERY GROUND CRE\·/ 

T4~ ,celery harvesting ground crew shall be considered 
. ' ... ~ l 	 • ' 

a separate classification. A celery crew worker who takes an 

approved leave of absence at the end of 'the.celery seazon 

shall not lose his .seniority in the crew. 

6. 	 '.r01'Lt\TO SEASONAL, OR....OTHER_~EASOEAL CROP OPE?tRTION (:FIET.n_)_ 

(a) 	In a seasonal crop ·operation, such as tomatoes, jobs 

shall be offered first to year-round field workers 

in seniority order. 

(b) 	Addi t.i<:mal openings shall be offered to year-round 

field workers then on lay..;.off in any classification. 

A laid-off worker shall have the right but not the 

obligation tq fill such a job opening. If a laid-off 

worker fills a job, he shall retain his full recall 

rights in his· ovm classification. 

(c) 	Additional job openings shall be filled by regular 

seasonal field workers in order of seniority to be 

determined by·the number of continuous seasons worked 

·in.such a crop. 
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SENIORI'rY - UNITED CELERY GROWEHS (1976) 

Page Three 

{d) Any additional workers shall be hired in accordance 

with Article 3: Hiring. 

7. Any job openings in the Company at the end of the tomato 

season in another crop shall be offered first to regular seasonal 

workers in ord~r of seniority. A seasonal worker shall have 

the right but not the obligation to fill such a job opening. 

If a seasonal worker does not fill a vacancy, he shall retain 

his full recall rights as a regular season~l worker in his 

crop operation. 

8. The Company shall prepare and post a seniority list within 

one (1) week of the execution of this Agreement. The posting 

shall be in conspicuous places to afford the workers the full 

opportunity to check it concerning accuracy of the lists. 

The list will show in seniority order the full name, hire date, 

social security number, and classification of each worker. The 
' 
list shall remain posted for four (4) weeks. If questions arise 

concerning the accuracy of the list, the Union and Company have 

up to two (2) weeks after the four (4) week posting to resolve 

any dispute. If any dispute remains after the two {2) weeks, nny 

unresolved matters relating to the seniority lists may be 

submitted to expedited arbitration. 

The same posting procedure shall be followed at the be

ginning of the tomato season. After one week of posting, the 

Union and the Company will attempt to resolve all questions 

concerning the accuracy of the list. 
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Page Four 

If the dispute remains after two (2) weeks from the date 

it was first posted, any unresolved matter relating to the 

seniority list may be submitted to expedited arbitration. 

~

• 


-~-



UFW-UCG LETTERS OF UNDERSTANDING 
(1979 Negotiations) 

HOURS OF \\JORK, OVERT·IME AND \IJAGES - Article 19 

A. Overtime: The following overtime provisions shall apply to all 

workers except to irrigators and foremen. 

_Daily Overtime: A premium of $.50 per hour shall be paid for 

all hours worked in excess of eight (8) hours in one (1) day. 

Saturday Overtime: On Saturday, or any other day agreed upon 

between the Company and the Union to be treated as Saturday, workers 

shall receive a premium of $.50 per hour for all hours worked in 
. 

excess of five (5) hours on such day, if paid on hourly basis. 

• 

B. Night Shift Premium: Night sh.ift shall apply for all who work 

a majority of their shift between the hours of 6:00 p.m. to 6:00 a.m. 

for which night shift, the worker shall be paid a premium of $.25 

per hour for all hours worked. 
~ 

c. There shall be no pyramiding of overtime or night shift premium. 

D. Mealtime 'breaks shall be one-half (1/2) hour and are not compen
• 

sated for nor counted as hours worked under the provisions of this 

Agreement. 

E. When a worker performs work in a higher rated job, he shall be 

paid at the higher rate for all time so worked but shall in any 

event not be paid such higher rate for less than one hour in such day. 

F. When a worker is working as a trainee for qualification for a 

higher rated job, he shall be paid for such training period at his 

regular rate of.pay for a time period not to exceed twenty-eight 

(28) continuous calendar days; if such worker qualifies for the 

higher rated job and retains it after the twenty-eight (28) continuous 

calendar days, he shall then be paid for the higher rated job. 



-
LI::1"fERS OF.' UNDl::RSTANl.HNG I3E'l'WEI-:~l UNITED CELERY GHOl\IERS / INC., 
At~[~1!NI_~!:i5-~~~J:'.(wg~i<ERSOF-AME~_~CA-~ J\k~=cic)"_________________ 
(1976 Negotiatibns} 

ARTICLE 19 - HOURS OF WORK AND OVERTIME: 

For the p~rposes of Article 19: Hours of Work and Overtime, 

it is agreed that Saturday shall be treated as Sunday, and 

that Friday shall be treated as Saturday. It is further under

stood that in the application of Article 19: Hours of tvork, 

Overtime and Wages, the thirty-five cen~ (35¢} premium in 

Daily Overtime and Saturday Overtime shall apply to any worker 

who combines both. hourly paid and piece rate work within the 

same day. 

• 
ARTICLE 22 - VACATION: 

In the application of Article 22: Vacations, and Section 5: 

Vacations of the Supplemental Agreement, workers assigned to both~ 

piece work.and hourly rated woik shall be credited in the 

following manner: 

Sec. A. - An hourly rated worker assigned to perform piece 

work shall be credited with 1.3 hours for each hour worked at 

piece rate to qualify for one thousand (1000} hours during 

the calendar year. Such hours shall be added to the accumulated 

time in hourly rated work. 

Sec. B. - A piece worker assigned to perform hourly rated wor:k 

shall be credited with .7 hours for each hour worked at hourly 

rate to qualify for seven hundred (700) hours during the calendar 

year. Such hours shall be added to the accumulated time in 

piece rated work. 



UF'l'l-UCG LETTERS OF UNDERSTANDING 
(1979 Negotiations) 

VACATIONS~ 

In the application of Article 22, Vacations, due to the nine (9) 

month duration of the Contract, both parties agree that workers 

assigned•to both piece-rate and hourly rated work shall be 

credited in the following manner to qualify for vacation pay: 

A. On March 30, 1980, all workers shall be credited with 

hours accumulated over the previous 12 month oeriod from March 

30, 1979; 

• 

B. Furthermore, seasonal workers in tomatoes in both field 

harvest and packing shed operations, shall be eligible for vacation 

pay, if they have completed a minimum of 3/4ths of the total hours 

of the season in the prior seasonal year. Vacation pay will be 

the percent~ge specified below of the worker's gross company~ 

earnings in the qualifying seasonal year. 

Three·:...fourths (3/4ths) of = 1%the total seasonal hours 

~ seasonal worker who has maintained his seniority for (4) four 

or more consecutive years shall receive double the above vacation 

benefits. 

-;if'I



ARTICLE 24 - HOLIDAYS OF THE Ml\STER AGREEMEN'r: (1976 Negotiation) 

In the application of Article 24: Holidays of the Master Agree

ment, it is understood that when a holiday falls on a Monday the 

Company and the Union may mutually agree that Sunday may be treated 

as the holiday in its place. 

LANGUAGE AGREEMENT: (1976 Negotiation) 

The Union and the Company recognize their responsibility to 

make every effort to properly interpret and apply the provisions 

of the Settlement Agreement, the Supplemental Agreement, and the 

Contract. Therefore, the parties agree that in order to 

fully implement and expedite the Grievance Procedure as set forth 

in Article 5 of the Contract, language shall not be an obstacle """• nor a delayipg factor. The provisions relative to language in 

Article 9 of the Contract establishes the basis for the con

'tractual right to use a language other than English whenever it is 

essential to collective bargaining. 

REST PERIODS:(l979 Negotiations) 

Workers shall have paid rest periods of fifteen (15) minutes each, 

which, insofar as practical, shall be in the middle of each con

tinuous four (4) hour work period or major fraction thereof. 

WAGE RATE: (1979 Negotiations) 

Wage rates for specified job classifications are set forth in 

Appendix A-1 attached hereto. 



PACKING SHED SUPPLEMENT 

BETWEEN 

UNITED CELERY GROWERS, INC.'). 
AND 

UNITED FARM WORKERS OF AMERICA, AFL-CIO 

('. 
-




SUPPLEMENTAL AGREEMENt 


GENERAL AGREEMENT-1976 

,. 

This Agre·ement made and entered into on June 15 , 19 7 6 

'· 
by and between _UNI~ED .QETJERY_GfW\IlI:lJS. , DTC. -~' hereinn.:ftcr 

called the Company, and "the United Fa:;::m \'/orkers of America, 

Al!"L-CIO,. hereinafter referred to as the Union, is as follows: 

The provisions of the Naster Agreement, w11ich include 

all terms, condi"tions and classifications a:qe hereby incor

porated and made part· of this Supplemental Agreement, except 

as expressly modified by the provisions of this Supplemontal 
•.. 

Agreement. Where the provisions are modified by this Supplemental 

Agreement, the Supplemental Ag:z:-eement p::covisions shall control. 
~ 

Li'..__ A_?PLICATION QF_ T~i~ SUPPI.LEMTINT. 

Tnis Supplement applies to all of the companyYs a:gricul

tuxal employeas employed in its packing house who are enGaged 

in receiving~ packing 9 storing and loading of all vegetables 

in the co::r.ipany's pa.eking-house located. at }~13 w,. Do;r,is Av.('>. 

O;'J'.\;:i.rd 1 C~J.,tf0rnia ~• as set fo:-th in the Agricultural Labor· 

Boa-.r:d's Certification in Ca:se No. 75-RC-78-M • The term 

0 wo:-kt::r" .:ib.all not iuclu.de superviso::cy employees who h2.V8 

tha authority to hirep tr2.Ilsferg suspeud~ lay oii~ ~ecall~ 

promo"te, •discharge, assigl1,. rewaxd. o-.r: discipline other workers 

or the responsibility to direct them or adjust their grievancoo 

• 

• 
or effectively recommend such action, if, in connection with 

r;' 

the foregoing,.the exeicise of such authority ia not of mo~cly 

routine or clerical nature but rcquires,.thc.u.Do of indcpcndo~t 

judgment. Nor, shall the te:i:-m 11wo:i:-kcr 0 !~~elude any offico 



f'ACKir{G SHED SUVPI.Er·mN'r, 

RIGHT OF ACC.ESS '.1'0 co;.;:-2MIY l)l10P'EWJ1Y -1976 - 79 
lift ,. ·~--- - • ,_ ' 

The following shall replace Article 7 of the Ma.oter 
I 
• 

.. 

Agreement: 
... 

Sec. A. Duly authorized and designated representatives 

of the Union shall have the right of acces~ to the Companyiu 

.packing sheds !or the conductin~ of normal Union affairs in 

the ad.ministration of this Agreement. In th.e exercise of the 

foregoing, there shall be no inter:i'erence with the produc-C.ivo 

activities of the workers. The U~ion Represent~tivo shall 

notify the foreman ot his presence on tb.e jo'o before conducting 

a:ny Union business. 

~ Sec. B. The Union shall advise the Company of the names 

of its duly au~h~~,zed and designated representatives •• 
. . 

• 

• 

r. . 

.· 



3.,. 1El\VES OF. ADSE~CE -1976- 79 

Article 11 : Leaves ·of Absence of the Ivlaster Agreement, .' . 
shal; be,modified with respect to Sec. B. as follows: 

Sec. B. A temporary leave of absence without pay, not 

to exceed thxee (3) days for Union business, shall be [;ranted 

under the following conditions: 

1. Written notice shall be given 'oy the Union 

to the Company at ~east one-(1) weelc prior to the commencement 

of any such leave. Such leaves of absence .shall be granted 

only to a maximum of two (2) workers in any packing shed 

at a time. 
~-. 	

2. This section shall apply only to companies 

whose packing operations exceed 90 working days in a calendar• 
year. 

3. This section shall not apply to operations 

du.ring ·a critical period of the harvest season if it would 

harm the packing operations • 
. . 

Article 11, Sec. A ai.4d C, 

the l1aster .A.gr~ement. 

\ 


shall remain the·same as in 

• 

-fF



'"". cT·r1r" S''lr.:'1:"\ C:'TJ l")")-1,''•J";•1~n.J.'/\ I\ •. \\r ,_' .t.''.1'J 11\ .l,.l .l~ ,J /_, \j I~ 

1r OVf.:'t'~Il.'i~ -1976 - 79 

1~he followine; shall replace Article 19: Hours of Work, Ovortirno 

and WaGes, Section A.. 

Sec. A. All work done by the day crew befora 7:00 a.m. or 

after 6:00 p.m. or after eight· hours and less than twelve hours 

in any one day, shall be at the rate of time a.J1d one-half of 

regulnr straight time pay. 

Seo. B. All work in excess of twelve hours in any one 
'. 

day of twenty-four hours shall be at the rate ,of double time .. 

Sec .•. c. · Overtime for night workers shall be after the 

first eight worked after 5:30 p.m. Nir;ht workers shall be limited 
... 

to employees not a·.,part of the regular day crew, who by virtue 

i"""' of their duties with employer, or by virtue of not beinG other

! ··tise at work in the industry, do not commence work in the 

paclcinc; house before 5:30 p.m. In any 24-hour period in which 

nie;ht workers are employed to perform packing and loading 

operations, day crew sm ll be assured of eight hours work 

for that day., 

Soc., D. A night crew differential of 15¢ per hour shall 

be paid on hourly rates and when.piece rates are used this 15¢ 

per hour shall be translated into piece rates .. 

Sec. E. Overtime at the ra~ce of time and one-half of 

the re~-ular straight· tit1e pay shall be paid to the tomato 

packers after eiaht hours and less than twelve hours in a11y 

one day. Overtime for the lidder and loading crews shall not 

,-..... 9atart until. the packed-out crates placed on the slcid between 

the packer ru.td the press have been loaded or set back. 



. Sec. F. In the event the Industrial Welfare Con~ission 

adopts a final order \vith resj;iect to overti'me which would 

apply to the Company's operation a."'1d is more burdensome on 

the Company, the order shall modify the above provisim1z 

regarding overtime. Where these provisions are modified by 

a final order of the Industrial Welfare Comraission, tho In

dustrial Welfare CoID.Ulission's order shall prevail. In any 

event, if the IWC order applicable to this packine shed require8 

overtime after forty hours per week, the contract provision 

regarding overti~me a'.fter 6 :00 p.~. or befo:;;:e 7 :00 a.~. is to be 

. ' :removed. 

.. 

l~h 



PACKING SHED SUPPLEMENT (1976 - 79) 


5. VACATIONS 


Article 22: Vacations shall be replaced with the following 

sec'!.ions-: 

• 

Sec. A. - Vacation pay shall be granted to eligible workers 

who qualify for such vacations. Workers shall be eligible in 

fisc~l year June 30 to July 1, following the first anniversary 

of continuous employment and annually thereafter for vacation 

pay and a on~-week vacation, provided that in order to qualify 

for vacation pay, the worker shall work the hours set forth 

below in the prior fiscal year. Vacation pay will be the per

centage specified below of the worker's gross company earnings 

"" in the qualifying calendar year. 

Hourly workers 1,000 and up, 2~ 

Piece rate workers 700 and up, 2% 

' The employee who has qualified for a vacation shall ·be 

allowed time off, with the consent of the company, as specified 

herein with no loss of seniority. 

Sec. B. - A worker who has maintained his seniority for 

four (4) or more consecutive years shall receive double the 

above vacation benefits. 

• 

-ii 
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I 

1. 

. Ii .., No employe.e, except as provided in the following paragraph,, •• 
shall be required to work in excess of fivo (5) hours con- " 
secutively without a meal period o;f 0110 (1 ) straiGht hour. 

'· 

A meal.period shall' not exceed one (1) hour, but employcco 

may be given a call to return to wo~k, more than one hour 

.after meal period is given, subject to the provisions ot .....
'· ~'Section 7 of this Supplementa.J. Agreement. 

Employees whose duties require their presence on the 

job before or after regular crew hours shall ad~ust their 

meal period by mutual consent o! the e~ployea and the Company• 
. 

• 
:t \I""'\, \ 

' f ! 

" ; ... ... 

' '. 
l, 

I ' 
i 

• 
.. 

' .. 
.. . . 

' I 

.••1 

r"\. e 
.. 
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,7, , REPORTING AND ST1'.NTHlY T~G~ 

The following shall replace Articlo 20: Reporting and ,• 
Sto.ndby Time, of the Master Agreement: 

Seo. A. Employees shall be paid from the time called 

Ulltil released and shall be paid a minimum of three ()) houra 

for the first call and a minimum of one (1) hou.:c fo~ coch 

·call thereafter in any day, except that.one call per day oha.11 

be allowed without pay where harvesting or packing is dclayod 

because of rain, frost, or other causes beyond the control 

of the· Company. Ro~urn to work after a meal period of one ( 1 ) ., 

hour or less shall not constitute a call. 

~ Sec. B. Where a crew is on piece :rates and. less than 

~the required call time is furnished, the employees shall be 

paid their piece rate for Ji:;he period wo::::ked, and the remainder 

o! tne required call time shall be at the hourly ~ate. 

Sec .. c. Any ·cime a. crew is relee.aed" .it ::nust be released 

!or a minimum of .iehir..cy (30} ir.in.utes. . 
Seo. D. In case ot standby time, when employees .are 

" on piece work, the ilou:rly rate shall be paid. 
\ 

. , 

" 
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PACKING SHED SUPPLEMENT 

APPENDIX A-2 

WAGES 


(TOMATOES} 


CLASSIFICATION 6/15/79 

PACKER 

Ripes & Pinks 

3-Layer Pack ..1].6 

2-Layer Pack .203 


SORTER 3.92 


MISCELLANEOUS FLOOR HELP 3.92 


DUMPER 4.03 


SET-UP TO DUMPER 3.995 


~ STAMPER & CHECKER 3.92 

e TRUCKER 3.995 


REGULAR FORKLIFT & BUG 4.395 

DRIVER 


APPRENTICE ' FORKLIFT & 4.145 

BUG DRIVER 


LIDDER 4.245 


LOADER 4.345 


In case of standby or call time, packer shall be paid at least 

$4.19~ per hour for each hour in which there is standby time and 

in which he is not released, providing, however, an apprentice 

packer who has worked as ~ tomato packer for less than ten (10) 

days shall .receive the miscellaneous rate for standby time. 

-11.



PACKING SUED SUPPLEMEN'C - APPEr:-.Dl X A-2 

Page Two 

~pprentice Forklift and Bug Driver is defined as an employee 

~ho has worked less than thirty (3-0) calendar days for the Company 

as a forklift driver. 

Tomato Packers shall rotate every half hour or every hour. 

The majority of the packers in the packing house during the 

second week of operation shall determine for the season whether 

rotation shall be hourly or half hourly. 



l 
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PACKING SHED SUPPLEMENT - APPENDIX A-2 

Paqe Three 

CLASSIFICATION 

PACKER 

SORTERS AND STRIPPERS 

LABELER & STAMPER 

DUMPER FROM CRATES 

MISCELLANEOUS FLOOR HELP 

TRIMMING OUT OF BASKET 

BASKET PUSHER 

TRUCKER 
(Miscellaneous) 

PRE-COOLER 
(No set-on or set-off) 

HAND TRUCKER 
' 

WIREBOUND CRATE ASSEMBLER 

WIREBbUND CRATE ASSEMBLER 
(H & M only). 

SET-ON & SET-OFF 

SET-ON, SET-OFF & 
WATER CONTROL (UCG only) 

REGULAR FORK LIFT & 
BUG DRIVER 

APPRENTICE FORK LIFT & 
BUG DRIVER 

WIREBOUND CRATE CLOSER 

0 e LIDDER 

LOADER 


WAGES 


(CELERY) 


6/15/79 

3.96 

3.92 

3.92 

3.92 

3.92 

3.92 

3.92 

3.92 

3.92 

3.97 

3.97 

• 04 5 

3.97 

4.04 

4.395 

4.145 

4.02 
( 

4.12 

4.195 

-nr-



TOMATOES - PACKIHG HOUSI~ 


JOB DESCRIPTIONS 


UNIT~D CELERY GROWERS, INC. 

?.\CK-SR ,_, " 

a. 	r.icks tomatoes as to size and color; 3x4, 4:-:4, 4:c5, 
5:-:5, 6x7, 7x.7, 7x.B 

b. 	Sorts any greens and puts them on another conveyor belt. 

fiORTER 

a. 	Sorts colors as to pink, nalt1on, and ripes. 
b. 	Sorts tomato culls such as rotten, soft, suhburned, 

cut, or bruised .. 

STM·fPE!1 

a. Stamps the size of the packed toL1atoes. 
~ b. Pushes the packed carton into the lidding machine (sealer) • 

• 	 HECKER 
' 

a. 	Cartons are numbered by packers (each pac~rnr has a 
nu.i!lber) 1, 2, 3 1 etc. and checlccr pu.nches the nurribe:i:: on 
a tabulator. 

SET-UP TO DUHPER 
a. 	?uts tor:ia to lugs on i"ollers .. 
b. 	Pushes thE::m un to du.;n.ner. 
c. 	Always keeps the dumper full of lugs .. 

Jf.UrD TrtUCXEil 

a .. 	 Hand trucks stacked cartons of tomatoes a\·my from line 
n.~ttl into cooler. 

b., 	 Places cartons in a designated area accordine to color 
and quantity, such as 4x4 in one section, c:.ncl 5x6 in 
another section. 

a. 	Operates two machines; one that makes the end panels, 
8.nd tho other t.ha t :um!~e s the cor:rnle·~ed car..:~on .. 

b. 	l>uts hot meltcd glue in glue pots .. 
c. 	?uto body of cartons in slo~tod ~rough •. 
cl. 	 ~·1:rto cncl:-.3 in the Jilachinc. 
e. Stacks ca.rtons and moves thcra to a dcoignatc::d area. 

f • ;.\c.~lai:.:s da'1ln.ccd ca:rtons witr... glue gu..,11. 

G· Cleans workinG area. r' 


. .Ih. 	Cleans machines. 
.. ' . "'· ~· ! . . ... ... ... - .. . ' .• J.,.'I: .., ., - ..... < ~ - .. ' • - • L "' J~ - . • 



~ · Pa.c;c 2 

1t Dlli,E~.i~tl 

Operates dumping machine that places to~atocs on the lino. 


nEGlIT11\ i\_.'Fl~TIKIJ t-;;i'.T.' _DRIVER 

a, - ~'ako.c:; full palla tc of tomato 11.i r;s i'rorn the truc1:. 
b. Pln.ccs them in a designG.tcd o.rcu. 
c. Kec~n1 the Sct-Ui) to Du;npcr ah,1ays full of tomnto 1ur;:;. 
d. 	 'l'akos U\'1ay C?J",1pty luc;s and places them on pallatcs away 

:f:::om the tomato line. 
n. Places pallatcs 9utside, 
f. 	Checlrn pc;.llates of gr8en tomatoes and wnen full sets 

them aside ior the~ to color up. 

STJ\CJ~~!l . 
Staclcs tomato cartons as to size ( 3x4 throur;h 7x8) and 
color. 

~_OJ\T'l~Il 

Loads t:i:ucks with stacks of 'tomato cartons. 

~II SC)~TJJ;,\.l'~ous_ 

2., Paclcer and stacker of green toraatoes. 
b. ?ills lu3s full of tomatoes ar..d stacks them on a pallate. 
c. Puts cartons on the filerry-go-round ;::.a.chine. 

\. 




•' 


CUCUi·1B:i:~R - PACia1;G EOUSE 
JOB DESCRIPTIONS ,o 

UNITED CELERY GRO\·fERS, INC. 

yLoR:G1IFT D.R.r:rzr~ 

a. Unloads and loc:.dn truckG with 'oins. 

· b. Keeps good supply of bins full of cucumbers on line. 


P~ln):P,Z?-S, 

Operates machine that dumps CUC\.t;llbers onto line by means 
of a hydraulic lift. 

$_0rt~"3f1 

Sor~s ~ucwnbers dS to size (lar~e, small, CJ.nd regular) and 
culls such as broken and. rotten cucu.11bers, etc. 

PACi:ER 
I II I I --

a.. Pucks cucumbers into cartons as to size to nn 80% capacity.
b. Sets the packed cartons aside on conveyor belt. 
c. Scpn.rates w1acceptable cucuri1'oers anci dis?oses of ti1e:n 
d. Cleans cucumbers reraoving mud and dirt. 

'dEIGh~i1. 
L ' 

a. ~·/eighs packed carton to 32 lbs. 

, b. Removes excGss and adds additio~al if not at 32 lbG. 


c. Pushes cartons into box sealer. 

e~.rACKE!\ ~.. .,.' 
Stacks cartons as to size (small, jumbo,. ll1 ) • 

tL\lTD TRU.CKB?.,_ 
Places cartons on hand truck and pushes them' into cooler 

in a designat~d· area. 


IJQADBi\ 

Stacks cartons on hand truck and loads them into trucks. 




;; .
f •' \ 
' ' ' 

CELERY - P:\Cl:IlrG HOUSE 

JOB DESCRI?TIONS 

UNITEJJ CELERY G:\OWERS, INC. 

Places packed wirebound crates onto conveyor belt. 

FORKI,If.T DRIVER; 

Hourly rate. Loads empty wirebou:ads on truck along with pallates, 

for field crew~ Removes full pallates and stacks celery in 

shed. Removes empty pallates from water oelt area and er11ptics 

trash bins into dump truck. Operation and routine maintenance 

• o:t :torkli:tt. 

APPRENTICE FOR~LIFT AND BUG DRIVER 

An employee who has worked less than thirty calendar days for the
' . 


Company as a f6rklift driver. 


WAGES 

OTHER CROPS 


CLASSIFICATION 6/15/79 


PACKER (S6ed Piece.Rates). 

Bell Peppers (H&M, UCG) .19 

.cucumber~ (H&M, UCG) .19. 



PACKING SHED SUPPLEMENT 

~ 
8. DURA'l'ION OF AGREEMEN'l'f) 

This Agreement shall be in full force and effect from 

June 15, 1979 to and including March 30, 1980. This Agreement. 

shall automatically renew itself upon expiration of this 

Agreement unless either of th~ parties shall have given notice 

in writing to the ot~er.party sixty (60) days Friar to the 

expiration, requesting negotiations for a new Agreement, together 

with thirty (30) days prior written notice •to the State 

Conciliation Service. During this sixty (60) day period, all 

terms and conditions of this contract shall remain in full force 

and effect. 

Executed this 19th day of June , 1979. 

FOR THE UNION.: FOR THE COMPANY: 

~~f {)~ft;~

I .·~ ~ 

Howard r,?illiaris 

David Villarino Taka.o Ino 

_<f~ko Clz/RP.{rhga_ 
Isidrio ~·lendoza 

h-P~ ~erez bC-LX 
~ttlt.vr;;_ f-d:J.e~/1.

Salvador Cabrera 
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