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AGREEMENT

PARTIES

THIS COLLECTIVE BARGAINING AGREEMENT and certain
specified supplemental agreements are between the
partieh whose names appear on the signature page
hereof under the designatioh of "Employer"
("Employer" herein) and the United Farm Workers.cf
America, AFL-CIO ("Union'" herein), and said
Collective Bargaining Agreement and certain specified
supplemental agreements shall operate for the
purposes of establishing uniform wages, hours and
working conditions as heréinafter defined. The

parties agree as follows:



ARTICLE 1
RECOGNITION

l. The Employer does hereby recognize the Union as the sole,
exclusive bargaining agent representing all of the Ehployer's
‘agricultural employees (hereinafter called “wbrkera"), in the
unit set forth in Agricultural Labor Relations Board's certifi-
cation in Case No. 75-RC-42-R. In the event the Agricultural
Labor Relations Board certifies other employees not here included
within the certified unit, such additional workers shall be included
under the terms of this Agreement; The term ''worker" éhall not
include officg and ealéa employees, security guards, and supervisory
employees who have the authority te hire, transfer, suspend, layoff,
recall, promote, discharge, assign, reward or discipline other
workers or the responsibility to direct them, to

e adjust their grievances or effectively recommend}such action, if
in connection with the foregoing, the exercise of such authority is
not of a mefely routine or clerical nature but requirés the use of

independent judgment.

2. The Empléyer agrz2es that no business devise, including joint
ventures, partnerships, or other forms of business operations shall
be used for the purpose of circumventing the obligations of this
Agreement, but if it should enfer into any of these forms of
operations they shall be covered by this Agreement, provided,

however, the Employer's packinghouse may receive fruit for packing

and shipping from another packinghouse which that packinghouse
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does not have the capacity to handle.

3. The Employer further recognizes the rights and obligations

-...af the Union to negotiate wages, hours, and conditions of employ-

ment and to administer this Agreement on behalf of the covered

workers.,

4. Neither the Employer nor its répresentativea will interfere
with thé right of any worker to join and assist the Union. The
Employer will make known to all workers that they will secure no
advantage, nor more favorable consideration’nor any form of special

privilege because of non-participation in Union activities.

5. Neither the Employer nor its representatives will take any
action to disparage, denigrate or subvert the Union, nor will they
promote or finance any labor organization, including any competing
iabor organization. Neither the Union, nor its representatives,
will take any action to disparage, denigrate or subvert the

Employer.

6. The Employer will make known to all workers, supervisors
and officers, its policies and commitments as set forth above
with respect to recognition of the Union and will encoﬁrage
workers in bargaining unit to give utmost consiﬁeration to
supporting and participating in collective bargaining and

contract administration functions.



ARTICLE 2
UNION SECURITY i

fl;.vﬁnion membership shall be a condition of employment.  Each
worker shall be required to become a member of the Union immediately
following five (5) continual days after the beginning of employment
or five (5) days from the date of signing of this Agreement, which-
ever is later; and to remain a member of the Union in good standing.
The Union shall be the sole judge of the good standing of its
members. Any worker who fails to become a member of the Union
within the time limit set forth herein, or who fails to pay the
required initiation fee, periodic dues or regularly authorized
assessments as prescribed by the Union, or who has been determined
to be in bad standing by the Union pursuant to the provisions of
the Unién's constitution, shall be immediately discharged or
suspended upon written notice form the Union to the Employer, and

shall not be re-employed until written notice from the Union to

the Employer of the worker's good standing status.

»

2. The Employer agrees to furnish to the Union in writing,
within one (1) week after the execution of the Agreement, a list
.. of its workers giving names, addresses, social security numbers

and type of job classifications.

3. The Employer agrees to deduct from each worker's pay
initiation fees, all periodic dues, and assessments as required -
by the Union, upon presentation by the Union of individual

authorization signed by workers, directing the Employer to make
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such deductions. The Employer shall make such deductions from
workers' pay from the payroll period in which it is submitted,
provided that it is submitted in advance of the close of the pay
period, and periodically thereafter as speclfied on authorization
so long as such authorization is in effect and shall remit monies
Qeekly. The Employer shall provide the Union each week with a
w...copy.of its computer printqut showing the name of each worker, his
accial security number, payroll periods covered, gross wages,
total hours worked per worker, total number of workers and amount
of Union dues deducted during such pay periods from each worker.
The Union will furnish the forms to be used for authorization
‘and will notify the Empioyer in writing of dues, assessments and
initiation fees within five (5) days of the execution of this

Agreement and five (5) days before the effective date of any change.

4, The Employer will advise new workers that it is a condition.
of their employment that they must become and thereafter remain
members in good standing in the Union imuediatel& following five
(5) continual days after the beginning of their employment.

The Employer shall furnish workers membership applications and

dues checkoff authorization forms as provided by the Union.

5. The Unicn shall indemnify and hold the Employer harmless

from and against any and all claims, demands, suits or other
forms of liability that may arise out of or by reason of action
taken by the Employer for the purpose of compliance with any of

the provisions of this Article.



“ , ARTICLE 3.

HIRING

1. The Union shall operate and maintain a facility or designate
a person or persons through which the Employer shall obtain the
new workers for cach of its gperating areas as provided below.
The Union éSall notify the Employer in writing of the address
and telephone numbér.of the person‘or the facility for each of

the Employer's operating areas, and the name of the person in

charge of the facility.

2,777 Workers with seniority at the Employer shall be recalled
to work in accordance with the provisions of Article 4, and shall

not have to use the facility described in Section 1 in order to

be recalled by the Employer. Such workers shall report to
the Union steward or other Union representative and Employer
representative at the job site to verify that their name is on

the seniority list before commencing work.

3. Whenever at the beginning of the picking season the Employcr
anticipates the need for new or additional workers to perform

any work covered by this Agreement, the Employer shall, approxi-
mately two (2) weeks prior to the date of anticipated need

for such wofﬁers. notify the ﬁacility of the Union designated

in Section 1 in Qriting, statigg the total number of new worxkers
it neecds td hire, the type of work to be performed, the estimated

starting date of the work, and the approximate duration thereof.

B,
S
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The Employer shall notify the Union promptly of any changes in

6.
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the estimated starting date. However, the Employer shall give
to the Uhipn notice of the exact starting date no later than

forty—eigﬁt (48) hourswprior to the time it is anticipated that

work wxll;ccmmence.f If work does hotfstart at that time, the

Employer,shall noL be llable except under Artlcle 20, Reporting

and Standby Tlme.i

the event 6urlng Lhe pxcklng season ned or.additional

Vated ln Se txon l f the total number of ‘new workers -needed,
f*workzto bekperformed, the date,tbe workers are
ana the duratlon of the work. The Union shall be given

\orr as much advance notice as

. possible If because of an" emergency, such as unanticipated

weather condltlons;

new» workers are requlred lmmedlately, the

Employer'shall notxfy'the Unlon and, lf the requested workers

are noL furnlshed, only be requxred to walt twenty—four (24)

_hours before hlrlng workers from any other source pursuant to

Sect*on ‘S of. thls Art1cle.-*

5. ' ﬁhen'the‘Empleyer notifies the Union that it neceds addi-~

tional 'wotkers . the Union shall use its best efforts to furnish

‘the g ‘funJted number of workcfél If the Union does not furnish

the :equestcd numbcr«of workcre on Lhc daLe specified by the

Employer Dmployer'shall be Eree to procure them from any

, oﬁheriéodtCe; If;the;Employer;secureS‘workers undex. the pro-

visions £ thxs paragraph, lt shall make avaxlable to the Union

..,»-‘ . -

in wrtt;.q thhln flve (5) days thereafter, the names, social

.



sccurity numbers, dates hired and job classifications of all

P
ig;y workcrs so hired, provided, however, that the Union shall be

T et v S
anLLlcd, acting on its own, to ascertain such information from

R

such workers ~at any time after twenty—-four (24) hours following

the hiring of such - workers , provided further, that the work is

" not interrupted.

G.* S Whenrthe Employer requests workers from the Union facility

for jobs whlch requlre skill or experlence (for example, tractor

.drlvers or forkllft operators), the Union shall refer workers

who meet the ij requirements. Before the Employer makes a
determmn#txon Lhat a referred worker deoes not meet the job require-
ments,,the~superv150r will fully explain the job duties and
‘requxrements and give the worker a reasonable time to meet the

job requ&rements.

R “if £hé Union knows at the time it receives a request for
‘workers by the Employer that it will not be able to furnish
7the  workers' requested, it shall notify the Employer of this

fact as soon as- possmble.

8. IL 15 essentlal that the Union have advance notice of

1ayoL£s,:so Lhat it may plan utmost utilization of ‘available

workers. ks Accordxngly, the Employer will notify the Union

seven (?),days,lor as soon as possible, prior to any layoff.

The Rmplbyér‘s only liability to workers who report for work

,shal; be uqder Article 29, Reporting and Standby Time.

—F
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9. In the event that it is necessary to lay off workers

before they acgquire seniority, it is understood that if such

workers are dispatched by the Union to the Employer, the
Employer shall not refuse to ruhlre them solely because they

would establlsh senlorlty.

10. In applylng thxs Artlc’@, neither party shall discriminate

in v101atlon of Artxcle 16, NoﬁD;scrimination.

11, In the eve‘Lk‘he Dmployer commences operations in a new

area (cther than cQachella,aImperlal and Hemet), it shall notmfy

the Unlen ln wrxtxng two (2) weeks in advance, where possible,

- and thc Unxon may assxgn a person or establish a facility for
supp-ylng new workers - in. such area. If the Union does
LatabllSh such a fac;lxty, or asslgn a person, or if one already

is establlshed 1n such area,,the provm51ons of this Article shall

be appllcable. If the Un;on does not establlsh such a facility

or aqs;gn a person,ﬁthe Employer shall be free to hire all new

o4 ’,x

workers  from any lawful source.

12. The fxrst flve (5) workdays shall be a work evaluation

© e et

period durlng whlch a new worker may be terminated for

unsatlsfactory work performance without recourse to the grievance

procedure unless he claxms that his termlnatlon was for a reason

—— whe e m s =

other than unsatxsfactory work pexformance. The Employer shall
provide the Unlon thh a weekly notice of workers texrminated
during ths perlod and, upon rcquest, shall make available to
the Unlon ;nfogmatlon as to a Lermlnated worker!s work perform-

5 ance. ThekEmployertshall desgrlbe theAwork to be performed and




give a physical demonstration of the work to new workers.

A worker ~ shall be given an opportunity to demonstrate his

job performance. The supervisor shall point out the worker's

mistakes in order to help him learn the job.

8b




ARTICLE 4

SENTORITY

1. Seniority shall be defined as a total length of continuous

service with the Employer. A break in service terminates worker

senlority. Layoffs are not considered a break in service .

2.~ Seniority will be extended from the date of hire or rehire

and senlority ahall be broken fo£ the following reasons only:

A. Voluntary quitting.

B. Diacharge'for just cause.
Failure to report on the date on a Notice of Recall
unless satisfactory reasons are given to the Employer.
When the worker fails Eo report to work at the termin-

ation of a leave of absence or vacation without an

approved extension or accepts employment with another
employer as per Section 4, Article 9, Leaves of
Absence, of this Agreement.

E. Wheh‘any worker leaves the bargaining unit to accept

a supervisory or other position with the Employer

outside the bargaining unit.

. 3. At the peak of each picking season, the Employer will provide
[ an opportunity in each area for any worker to demonstrate that he

1s qualified to operate the forklifts which are used by the

Employer in the orchards. The time and place for said opportunity
shall be announced by the Employer to all crews during the peak

seazon. This announcement shall be posted on all bulletin boards




and a copy shall be sent to the Union. The supervisor in charge

will fully explain the job requirements and will give each worker

an equal opportunity to qualify The Employer will COmpile a list N
of all workers who have qualified as forklift operators and will .

post thia list within five (5) deys of the date of the qualification

'testa.

fIn the event of any vacancies or any new jobe in the,“

fclaeaification of forklift operator, the Employer will make aasign

"Norkers on either list shall be listed according to seniority9‘but

“subject to all other‘provisions of this Article.:fﬂﬂh'f;

"""52""Whenever there is a 1ayoff in the work force in 3nY area’v~

Vu«'”

{ilayoffs ehall be by seniority ‘order, with the workers with the

'lowest seniority laid‘off first but subject to Section 7 hereof

6. Whenevervthe\Employer recalls senioritylworkers in any area, -

‘the Employer shall recall by aeniority order with ‘the worker L
with the highest seniority recalled first but subject to ”

;Section 7 hereof

. 7. The Euployer will organize the workers in work?crews,

fsize to be determined by the Employer in each are

according to

- -

'~_tﬂeir preference,

but where workers have different seniorit”




seniority will prevail over preference. Workers will be laid off.
¢ l and recalled as nearly as possible by crew. The procedure for

crganizing ctew will be as followa‘

ifa lthe organization ha87been conpleted

*qufte the initiélyorga'ization of crews, a worker shall

a'reassignment and thia'

provided that;the worker accepts the seniority of

nthat crew as to layoff during that season. ,Ihe

7workerﬁmay request such a reassignment only once'during

the picking'season,uﬁ

1 @during the‘courae of the picking season the‘

QEmployer'13 required to add workers to any of the



crews it will first make transfers of workers who have

requested transfer to that crew.“ In the absence of

;1any such requests. the Employer will then take workers

?from the c with the 1owest seniority and transfer

‘rﬁemevupward eccoraing ge'need;; Any worker 80 trans-“

Tferred wil be laid‘off with the crew to which he isk"

ranaferred

Upon«reQuest'the Union shalifhave thea;

ateion hich:the orker}is to report for work The said notice




least five (5) days before layoffs begin, the Employer shall
%%%f . distribute a notiee, in English and Spanish, to all workers,

T explaining the recall procedure and family seniority provisions.

iifbifv The attached two Appendices c and D. shall be used for this notice.

it,shall be the

responsibility of the worker to notify the

| hd a11 noticesﬁrequired unéer thiew

records offthe Employer,

the

Employer needs workers immediately, the Employer mayrwaive

the written two (2) week notification of aeniority workers ‘and

The Employer shall fallow the

use the following iprocedure-f

"procedure‘in Section 8>and give at least ten (10) days notice

. te senicrity workers *and requeet that;they reapopd by ealiing




the Eﬁployer's office to indicate whether they can report on said

day. If even shorter notice is required due to above circumstances

-

then the Employer may accelerate the recall of seniority workers —

by tclephone radio and/or mail o-grams and request that workers

report within forty—eight (48) hours (two working days) for employ-

a ment . Any worker contacted who fails to respond to this request

 to report withinmforty-eight (48) hours will not lose his/her right

,and reason why it is necesaary to use this recall

Keep record of those contacted and their responee ;

,and willagive such information to Union upon requeat. t;f;i

It is’ underatoodc nd. agreed between the partiea that thia

'aeeelerated recall procedure is 1imited to emergency need by

R

;the Employxr as outlined above and shell not b"uaed to replace

'”or evade the regular recall procedure.

14. The Employer willvnotify the Union in writing. of layoffs

Asevenf(7)‘deya, or asﬁsoon as possible prior to layoff and

will furnish the Union with a list of those workera to be 1a1d off‘t

.15,; Begiuning witnitheVeigningfof‘this AgreeuEnt and;tuo (2) weeke_;"{ig




N ot

prior to the start of an operation, or each three (3) months

thereafter, whichever comes first, the Employer shall provide
— the Union with an up-to-date seniority list, showing the name of

 ——-aach- worker his/her seniority date, aocial security number and

job olassification.; ‘The Employer 3hall post such seniority list

on the Employer 8 bulletin board as follows:
The aeniority liat shall be posted hy the Employer at the

aigning ofithis Agreement and thereafter at ‘the start of eachva

Operation _or evety three (3) months whichever comes firstj

- Union and the Enployer have up to two (2) weeks after the posting

is completed to resolve thet dispute.v If the diSpute remains\after

16. It is understood that the Employer and the Union may agree,
in. writing. to make. deviations from those seniority provisionsié
regarding application of seniority o ‘H‘v 3

Upon request eithet party,;the Union and the Employer may S

aview and agree to revise a seniority provision one (1) year

after the date of signing the ‘Agreement.




1'

'“f”__“--the-interpretation or application of ‘this Agreement shall be

~ARTICLE 5

GRIEVANCE AND ARBITRATION ’ -

All disputes between the Employer and the Union arising out of .

subject to the Grievance and Arbitration procedure. The Grievaneetﬁw

't and Arbitration procedure shall be the exclusive irenedy with7f

;respec;;to any disputes arising under this Agreement untilr\hisn

PR

2 Any grievance shall be immediately taken up between

iithe supervisorfinvolved and the Union Steward. They shall

f‘fresoived the grieving party shall reduce the grievanceii

Aqand file it with the other party., A grievance regarding_t

a discharge ofva worker mnst be filed in writing within

’ ,Employer and the Union shall meet within ten (10) days
 after the written grievance 1s filed. The Union may -

':be represented by the workers Grievenee Committee atv

fGrievances sh 1 be processed in the following manner-

use their best efforts to resolve the grievance.,9¥,=?w,'

Steg'Z:, In the event the grievance is not immediately

 to writing, setting forth the nature of the grievance.li'“ﬂ '

b ;§: ¥,

five (5) days of the discharge. All other grievances must
be filed in writing within ‘thirty (30) days of the  ;’

occurrenee of the grievance or its discovexy. The?f



such meeting. - If the grievance is not resolved in
8uch meeting, the party receiving the grievance shall
immediately give a written response to the other regard-

ing its position, including reasons for denying the.

grievance. A,Union representative may fully participate';

in all ataps of the grievance procedure.

s

In cases where more than one1w

| grievance is referred to arbitration, the arbitrator may

“ihold consecutive hearings&to expedite hearings‘ The i
‘arbitrator shall not have authority or jurisdiction to:

modify,‘add to or detract\from or alter any prov131on

of this Agreement. Within that limitation his authority -

'shall include awarding back pay to workers for any lossr

of earnings f m the Employer and awarding damages to

kthe Employer i appropriate'circumstances.- He also shall,,r

have the authorityfto apply:this Agreement and order com-

' pliance by all parties with the terms of the Agreement.

'The arbitratorfbin his discretion may render a bench

deciaion, or may allow briefs. but in any event shall

issue a decisionxin writing to the parties within

fifteen (15) days after the date of the close of the




hearing; ‘The decision of the arbitrator shall be binding

on the Employer, the Union and the workers. All expenses

and salaries of the arbitrator shall be borm egually by R

the partiee.‘ Eaeh party shall pay the cost of presenting

kits own caae

3. '$;thtt§e93ﬁpieyer‘an4 theﬁ Union agree to a desigﬁateduﬁer-

If the arbitrator ahall at

, r‘refuaee or;fails to act or he vacates
Q“;the*E ployer and the Union shall immediately

select ‘his. successor or substitute., If selection cannot be

kagreed upon, either :the Union or the Employer ‘may request from¥e

. the American Arbitration Aasociation or the Federal Mediation‘

P

; and.Conciliation ”Service a panel of eleven (11) arbitratore.%

l’Afterhreceipt of the‘list the parties shall meet to select the ,?ﬂf,éﬁj;

‘rarbitrator. If the parties~ cannot agree upon the selection,_ o~

_then they shall turn to the list of arbitrators received ~ The

- person’ to strike first shall be determined by a coin 'toss.‘ TheA»f7'5”“

‘jname remaining efter ‘each party has struck five (5 shall be

;fthe pers  des1gnated‘as erbitrator Every six (6) months

either party may request a new list of arbitrators ‘and require~?f

‘~a new meeting to select a new arbitrator.

4. Grievances not filed or appealed within the time. limits‘
%'established in Section 2 8hall be deened waived. However |
grievencea‘ drOpped 'prior to arbitretion ehall be considered as

',withdrawnﬂwithout prejudice to either perty 8 position on .

similar matters in the future.




.5,“.The paxties agree that the primary purpose of the grievance

procedure 1s to resolve grievances as apeedily as possible and .

to maintain good relations between the ‘Union, the Employer, and

the workera.

KLIt*ia recognized that there are times and that

there are certainﬁiesues that may arise, which make it in the

best interest 'of:all concerned to have a reselution of tha matte‘

grievence;'setting forth

,itsianswer in writing, if it deniea the

refetred‘to th ;arbitratorTwithin three (3) work days from the

is preaented to

If such a grievance

;w

'eccurred“' If. the arbitrator'determines that a violation haswh




occurred, he shall order the workers to return to work immediately.

This in no way alters the obligations of either party under the

other provisions of this Agreement.

- - -

g. Any ‘claim by the Union ‘that on- the-job conduct of any

Employer,supervisor is abusive of any worker's rightg may e

treated ‘as a. grievance, provided that ‘such conduct has occurred*

on. morgxthan one - occasion and is specified in detail in the

Where possible grievances shall be- processed.outside of

A

fworking hours. If it is necessary to process grievances during

wgrking hours.~;

It shall;be done in ‘a nanner that;ﬁminimizes the

;interruption of work

fB.ﬁfMembers of the Ranch and Grievance Coumittees and

o kstewards shall be permitted to leave their work

f:(after checking with their supervisors) without loss

”of pay for the purpose of processing grievances and

fmeeting with management'up to altotal (for all

i{smembers of both Committees and stewards) of seven

and one-half (7%).hours per week (not to be

accumulated from week to-week), and

fvewithout loss of pay



ARTICLE 6

. DISCIPLINE AND DISCHARGE

1. The Enployer shall have the " sole right to discipline and

'.discharge workers for just cause providing that in the exercise

of this right it will not act in violation of the Agreement.
: Except as provided in Article 3 Secti&n.}z. no worker shall

be disciplined or discharged without Just cause.

. Prior,to ny disciplinary action or discharge thedEnployer

,shali notif

he steward or other Union official and such"Union"

representativeishall have the right to bel present when formal

charges are,made. Provided however if a situation occurs in a

remote ar a, where the Employer deems it necessary to take action

and no steward or Union representative is available and after

the Employer_has nade a reasonable effort including telephoning

' the Union's. area office if necessary, to notify a steward or

‘Unton representative of the contemplated action the Employer

may take action and nust' give written notice in accordance with

of a discharge or suspension and ‘the reason

- for the action shall be given to the workers involved and the
‘Union within two (2) work days after the date of the discharge
or suspension. A letter which is post markedrwithin two (2)

3 work day periods shall be considered to be in compliance with

S "‘,, H




. this notice requirenent. The time limit for the initial filing

of the grievance challenging a discharge under Article 5, Section

2, shall not begin to run until the Union receives this written

-

:,notice, ..

ﬁ*gié. In relation to dlSClpline the steward of the worker to

{be diaciplined or other Union’ official shall have the righ:~

interview the'worker}in private.f#‘J -




ARTICLE 7
RIGHT OF ACCESS TO COMPANY PROPERTY -

1. Duly authorized and designated representatives of the Un

shall have the right ef access to Employer premisea in connection

with the conduct of norual Union affairs in administration of

this Agreement In the exercise of the’ foregoing, there shall

be no unnecesaary interference with the eproductive activities

of» the-warkers.

2. Befor a Union representative contacts ‘any of the workers'

durxng working houra' he shall notify the Employer that “he is

on the premises.

3. Thernionvshall advise the Employer of the names of lts'

—— . - . e

duly authorized and designated representatives.




ARTICLE 8§

‘»NEw OR CHANGED JOBS

1. New job classification any . other job classification not

7included inkthe pay”acale of thia‘Agreement ,or ;changes in the

Th ,Employer,and the Union ahall meet within five

"(5) days after notices are received to negotiate

jWhether or. not,the Unioni has agreed to the propoaed

If the Employer and the _Union cannot reach an agreement

as provided for in Article 5 Section 2 of the Grievance and



g@’/ » Arbitration Procedure. The scope of such arbitration shall -
be the establighment of the job classification, the job content
andwfhe job wage rate. -

~MWJ”$hemw;ggs or pigce‘ratea agreed upon»of détermingd‘ pursuant

| to a#b@ttation‘aa é#ovided above shall bg‘ retroactive to the

- dateywhéh the new cr:chénged»jobfwent info,effecty\l:'

PR -
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ARTICLE 9

LEAVES OF ABSENCE :

L. Any worker elected or appointed to an office or position
in the Union ahall be granted a leave of absence for a period of

‘continuous aervice with the Union upon written request of the

t'office or position orrchooses‘to return to work Such leave of,f

suspended“by reason of'such leave.if

2. A temporary leave of absence without pay, not to excead

lvthree (3) days,

'{for Union business shall be granted under the

A Written notice shall be given by the Union to the

j“;Employer at least two days prior to the commencement

:f-(bf such leave,

Such leaves shall not be granted during periods of

'f*time when there is a shortage of harvesting labor

kfiiand shall not exceed 102 of the workers covered

f§7by this Agreement "and’

"This section shall not apply. to operations during

| critical periods if:it would harm operations.

3. A leave of abaence without pay shall also be granted to .

ﬂorkers by the- Employer upon workers applying to and being




confirmed by the Employer for any of the following reasons
gﬁﬁ; without loss of senilority: : | o -
- o

A. When the worker has been summoned for jury duty or

.. has been subpoenaed as a witness in any court pro-

: ceeding;.

- Up to two years of illness or injuxy requiring

absence from the job provided the worker provides,sff

upon request .a doctor s certificate or’ other

‘sdequate evidence ‘of such illnees or injury,.and

For valid personalireasons,

notfto exceed thirty (30)

days where ’prior‘notice specifying reason is g ven

to the Employer.

- All: 1eaves of absence in excess of three (3) days shall be in

writing on agproved 1eave of absence forne pursuant to Appendix

provided by the Employer.’ Such ferms shall be signed by the

hmployer representative, the fworker requesting the leave ~and'

by theVUnion steward or other Unien representative to signify

: receipt of the Union 8 c0py Leaves of absence as provided herein'

'shall be extended by the Employer for good cause shown if: request

for such an extensxon is made by ‘the worker in writing,-with a:

COpy te the Un‘on ~prior to the termination of the original 1eave.,
Leavee of absence achedules, under this Section where more,_
: workers have applied for a 1eave of absence at the same time

—

than can be spared by the Employer shall be allocated on the v

‘basis of seniority with the worker having the highest seniority

heving first preference for that leave of absence. However

T
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.conditions shall betmaintained at no 1ess than the higheat

where a worker requeats an emergency leave, the Union and the
Employer may agree to his/her leave in preference to that worker -

over other workers with higher seniority.

4. Failcre to tepott for work at the end of an approved A

leave of absence or accepting employment from another enployerbh

5

tduring an approved leave or absence shall terminate 3eniority'%

< in accordance with Article 4 jSeniority

ARTICLE 10
MAINTENANCE OF STANDARDS

All practices relating to wages hours of work and workiug

standard in effect etvthe time the Agreement is ksigned except

R

~as they are changedior eliminated by agreement




ARTICLE 11

PR I L

SUPERVISORS .

Supervisors and other employees not included in the bar»
' geining unit shall not perform.work covered by this Agreement

nor snall they Operate forklifts or other loading equipment in

the orchards except [in an energeney, or except when :he 8

.lexcept when it‘is necessary tofdoAso to supply boxes or bine to

the prckers‘or remove fruit from the orchard in order to prevent

~an interruption of theioperation.‘ This paragrapn ahall not be

used forptheﬁpurpose of}evoiding the recell of bargaining unit

workers for #work they would normally perform.‘

ARTICLE 12

WORKERS' SECURITY

1. The Employer agrees that any worker’may refuse to pass through )

| ~any picketgline established at the premises of any other employer

- and sanctioned by the Union, provided ‘however, ‘that the Union

"'ehall no ﬂwtablish or sanction a pieket line at the premises of f:

any growe supplying fruit to the Employer at any time during the .

ha'vest season or pruning season for the purpose of depriving that

gzower of plcking or pruning labor which is covered by this

Agreenent ,and eupplied by thie Employer."

2. No worker -under this Agreement shall be required to perform :

l} work that normally would have been done by the employees of

tlanother employer who are engaged in a strike eanctloned by the Union;ﬁ

/li;;zgl'\ -




- S ARTICLE 13

RECORDS AND PAY PERIODS ' ‘ ~

1, The~Employer shall‘keep full and accurate‘records, including BEE
» total houxa worked piece rate or incentive rate ‘records, total
. wages and totel deductions. Workers ~shall be furnished a copy

R

iof the itemized deductions, hours worked total units, and total

The daily record of piece rate production .

nﬁrequest be made available by the crew

iforeman for inepectio eby the steward or by any worker.; jjé

2. The Union shall have the right upon notice given to the

Employer to examine work production or other records that pertain

V‘to workers compensation.

ARIICLE 14
HEALTH AND SAFETY

;I., The Employer and the Union are interested in the health

and safety of workers while working with the Employer.k It is

;understood and agreed that it is necessary in BOphisticated

xzfarming practices today that the growers whose fruit is picked
and packed by the Employer must use certain agriculturel chemicals ;e~h»-;~
1for the control of peate.‘ The Employer recognizes that the use |

wof agricultural chemicals must be such as not to cause injury to

the workers. In order to insure the protection of the workers

:from chemicals which are applied by other parties, ‘the Euployer 1h\?h“‘

5agrees to express his concern to. its growers that the growers




not use chemicals which are banned by 1law, including but not

limited to DDT, DDD, DDZ, Aldrin and Dieldrin. Upon request by

the Union when it in good faith believes that there has been some | -~
illneeeferQinjury‘ceased by aﬁ‘agricultural chemical, or that | ‘

some law or regulation has been violated the Employer will use -

its beat efferts to eecure all necessary information regarding

the sail V;'auch as the brand and chemical name,vthe date,_

locatio‘ and methnd Aféapplication, the ‘amount, formulation andf;

concentration, name of epplicetor and date of harvest

2. The Union shallsceuse to be formed a Health and Safety Committeef7"
(the "Committee")comprised of workers representatives. The

Committee may ccnfer with the EmpIOyer with respect to the formule- e

tion of rulea and practices relating to ‘the health and eafety ef e

i

the workers, including the use of tools and equipment as they may

affect the health and safety of workers, and sanitary conditions

3. No worker under this Agreement will be required to wcrk when Bt
in vood feith he/sheyfelieves that to ’do 80 wouldﬂimgedietelyv

endanger hia/her he 1th or eafety

4. There shall be adequate toilet facilities, aeparate for men

——e

and wowen in the field readily accessible to workers, that will

be maintained at thww?atio of one for every thirty~five (35) .

workere or fractionkthereof

——— e .t

5. Each place where tﬁere is work being performed shallybe
““’—~n‘provided with suitable cool pﬁtable drinking water convenient

to workers.e Individual paper drinking cups shall be provided




6. Adequate first aid supplies shall be provided for each crew

and kept in clean and sanitary dust proof containers. _

7. Toola and equipment and protective garments necessary‘tov~i;kgegxi

perform the work and/or to safeguard the ‘health of or to prevent -
injury to a worker '8 person shall be provided maintained and |
paid. for by the Employer, such as but not limited to bags

clippera. 1eather glovea, and sleeves to all picking workers.; l

Workers shall be . responsible for returning all such equipment
that waa checked outto them, but shall not be. responsible for :;5
breakage, unless it can be ahown that the breakage 1s caused bfdl

a dishonest ox willful act or by grosa negligence, orsfor'normal*5:u

wear and tear Workers shall be charged actual cost for such

equipment broken as a result of a dishonest or willful act or by ‘

gross negligence. Workers shall give an authorization’ permitting _

a deductionkfor’such equipment broken or not returned,gyRecelpts;i'vi’

for returned equipment shall belglven the workers by;tneVEmployer.:(

8; Any violation of this Article shall be subject to the

Loyle

expedited grievance and arbitration procedure.'

9, Unlese otherwise prcvided in this‘Article, compliance by 'aj~;l}g~,

the Employer with all applicable federal state and local laws

Vand regulations relating to health and safety shall constitute l

o

ccmpliance under this Artlcle.‘{‘

PRSP T
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. ARTICLE 15 | ,
UNION LABEL - -

The parties recognize the value and importance of the Union ;

label. The partiea wish to insure that the public will not be
defrauded by misuse of the Union 1abe1 Therefore, the parties

V‘! agree a f:llows.

The:Enployer will make available to the designated

Uuionﬂrepresentatives, at Unlon s request

a”iTrademark:registration,
jLB; VPrxnting source;

“Nunber of 1abels used

a ThetUnion Iabel and Union seal ate an& shall remaie:the
S . sole preperty efktheAUnion, During the term of this Agieeﬁent
: Eﬁployer78hall berentitled telthe use of said label or seal
© It is agreed that during the term of this Agreement produce
.harvested by Union,members and shipped by Employer in packages

or contaxner Under its own labels shall bear the Union label

or aea};ﬁfin this_regard,lEmployer shall not sell, transfer, or
assign its right to use said label or seal except upon written

n permission of Union. The color, size and placement cfithellabe1~

or seal;dnkﬁerticular packages or containers shall be determined'

- by the‘Enployer.

3. Security Clause. In,the event of the Employer 8 n&suse of
rhe Union 1abe1 or seal on. packages or; units harvested by non-

 Union workers. it is recOgnized,that such misuse will cause

» e




damages to the Union. In the event that the Union revokes the

Union label or seal, it shall give reasonable notice to the

Employer and the Employer agrees to return same forthwith, or C~—

“ffﬁ“if “same eannot be returned then on request of Union the label

R

'?for seal shall be completely obliterated on any package

"5ﬁconrainer or unit

4. Following of industry practice with respect to exchange of

izea mixed cars;‘private labels or purchase of produce to fill

Ean'order ahall not be# considered ""misuse" of the Union label or

seal or a violation of'any provxsion of this Agreement »Jfffﬂyjﬁr;;*

5{ Employer agreea to‘give to Unlon upon requeet a record of

| ’ilﬁ_ﬁhe‘ daily>shipping reports.kwl;l

VARTICLE 16

" NO DISCRIMINATION

* There shall be t no discrimination against any worker beceuse

of race, ege, creed,~color religion sex. politieal belief

nationel origin, language spoken or‘Union activxty




n RS © . i ARTICLE 17 - = e e iR
| [“BUﬂLETIN BOARDS |

;f,m”-"-.re The Employer will provide a bulletin board of 1egal size

| e - -

clip- board type for the use':of the Unicn in posting notices, tq

be placea on the portable toilet which is provided for each crew,gt:,f

or in any such central location as shall be mutually agreed

ARTICLE 18

INCOME TAX WITHHOLDING

The Employer shall deduct Federal and State income tax
in accordance with standard practices with scheduled deductions _k;_'feb
for workers agreeing in writing to such withholding. Suchr

agreenent shall be binding upon the worker during his employ-'75

ment with the Employer for the balance of the calendar year
and each calendar year thereafter subject to his writtenf
revocation of his agreement prior to the start of each new

calendar year.




ARTICLE 19

HOURS OF WORK, OVERTIME, AND WAGES _ V T

OVERTIHE Tha following overtime provisxons shall apply to all

workera. uxcapt to irrigators and foremen- o ‘
- l,J Wb:kers whom the company assigns to work vover elght (8) hour

ﬁfﬁ; durinz any day ahall be paid ,a premium of thirtY“five cents (35¢)jfor)

i saigned to work in ‘excess of eight (8) houra.“'&

no mora than ten (10) hours in any one‘ day.

Lﬂorkers whom the company ascigna to work over ten (10) hours
ﬁin snyhday shall be ‘paid at the rate of one and one-half (l ‘and k)3
timas their regular rate of pay or cheir average hourly piece rate

;;isearning, based on the preceding payroll week for a11 hours they are

%“:assigned to 1in excass of ten (10) 1n any one “°rk ddy

2 1‘Horkarafah£11 her paid at the rate‘of one énd‘one-half \T ,~ \5 Z
. (1 and %) ‘times their regular ‘rate of pay or :heir: aVérage hoﬁrly%? |
32}»piece ra:a earnings based on thet preceding payroll week for the.f[
1" first eight (8) hours they are assigned to work on their seventh (7th)

5f7fconnecutive work day,'and thereafter two (2) times cheir regular rate

Zgof pay or‘their average hourly piece rate earnings baaed on the preceding :

-payroll week for all hours they are assigned to work in excess off; W

- eight (8)fhouxs onftheir aeventh (7th) conaecutive work,day.A%

Night Shift Premium Night’shift shall apply for all who

7ﬁ,?iuork a majority of their shifc between the hours of 6 00 p.m. toyﬁ




5:00 a.m. for which night shift the worker shall be paid a premium
iord < ‘

o oo _of thirty-five cents’(35¢) per hour for all hours worked.

-

4; ‘Thtra shall be no pyramiding of overtime or night shift
pramium.. ‘

~5. VEach worker shall be entitled to one full day (24 hours)

off work wi*hout pay during each payroll week, Insofar as possib

work shallf e&arranged.ao that each worker will have Sunday off

Healtime breaks shall be one-half (%) hour and.shéll no
Fd for nor counted as hours workcd S |
forker shall receive the rate of his classification for
: worked 1ncluding time if any, worked in a clasaifica:ion;f 
ser rate of pay. | o

Wher a worker perfarms work in a higher rated job he H;; 

Lépaid at the higher rate for all time worked on the

highexr rated job.

9. 5whan a work/r ia working as a trainece in a higher rated o

job, he<aha11 be paid for such training period at his. regular

rate of pay for a time period wup to twenty-eight (28) concinuous

calendar daya. if such worker qualifies for the higher rated job

and ret

fit after the twenty eisht (28) continuous calendar daysgif

he shall&then be paid at the higher rate.

10.Q Hage rates for specifled job classifications are set

-

forth in Appendix "A“vAatCached hereto.

R Lt
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ARTICLE 20 -

REPORTING AND STANDBY TIME

AL A worker paid on an hourly or piecework basis who is required co\ ”

fgjrreport for work and does report and 1is furnished no work. or'less than

" four (4)‘hours of work for reasons other chan an Act of God or'whereblﬁ/

qorkaid”?Mfﬁée;torwdrk;_or other'céuses\b¢YQ§d\§0ntr61;bf chevcompéby;w
‘ahall be; paid at least four (4) hours - forwﬁhat déy at the»worker'sf
?hourly rate of pay.’or the worker L average hourly piece rate earningsAFw

“?i}ibaﬂed on the preceding:payroll week

"égg;;§._ A worker shall be . paid for all time he or she is required to

'-3;remain on the job at his or her hourly rate or average hourly piece I

i rate earnings ;based on the preceding payroll week

C. The Company shall nuke a reaaonable effort to provide the workers
\fffthh a reporting time as close as pcssible to the actual work

,,rstarting time for crewg whose starting working hours are subject to

 change. J?,

. o .- . e . e e o

 ARTICLE 21

REST PERIODS

Y

‘ Workers shall have paid rest periods of fifteen (15)

"fminutea each which insofar as practical shall be in the: : Vl% }i71'
middle of each four (4) hour work period or major fraction

;thereof

o -38-




ARTICLE 22

AR
ATRIL TN
S oL

i

VACATIONS

-

1. The Company shall grant vacationa with pay to employeeslaccording
to the following schedule, based on hours and gross earnings in the
prior calendar year (calendar year in this paragraph means

January lxthrough December 31).

¥

All employees who worked 650 hours or more in the prior VEr?“'
calenda‘ yeer will qualify for an eununt equal to two percent (22) :

of their total grosa earnings in the prior calendar year and one (l) v

week of vacation.ipgy

'Bﬁl All employeea who worked 650 hours or more in thebprior
calendar | year and with four (4) years of service with the COmpany~'

will qualify for en amount equal to four percent (47Z) of their total

gross - earninga earned in the prior calendar year and two (2) weeks
vacation. : |
cC.. If an enployee 8 vacation period includes one of the .
holidays set forth in Article 2H hia or her vacation period shall ff
—~m'oe-exrended to include such holiday. In the event such holiday ie z;.-
a paid holiday, the euployee shall, receive pay for the holiday, a0
provided he/ahe would heve qualified had he/ahe not been on vacation-,

The rate of pay shall be as provided in Article 24.

Tmmmm e =D Vacetion time off for employeea shall be uutually agreed

upon, except if more employees want a particular vacation period“

than can reaaonably be apared the employees with the higheat
seniority shall have first preference

E. Vecation checks for eligible employees are due and payable -

k- on January 15th of"every year, except ‘that the employees may request.

that the Company defer payment until such time off'under Section D above.

'rmdﬁl39-




F. Any employee whose employment is terminated shall receive

his/her earned vacation pay aas of the date of terminationkin accordanc

v

.-~

with the provisions of Section A and B of this Article, in accordance

with applicable gtate law.‘

G. Vacation checka shall be paid by separate check and tax

deduction shall be for the regular amount deducted for their regular o

k'pay periods.

H.fiIn.che evehc the'workeré were covered by a vacation plan prior
to the negotiacion of this contract the Company shall maintaxn that»~~
vacation benefit scﬁedule and pay workers all unnies earned ‘under sucv‘
kvacation plan. Vacation eligihility time requirements shall be waived

and the Company 3hallfpgy prorated benefits earned up to the effectivee~V¥'

 date of this Agreemeﬁt;!g




e
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@/ | ARTICLE 23

- . - BEREAVEMENT ‘PAY

TQ?ﬁika funeral arrangements and to attend the funeral of a =~

membar‘bf the -immediate family (father, mother, ¢hild brother,,7;

sisCer, husband orl‘ife, mother~in law. or father-in-law), the

worker‘whcwhas workedmfor the company at least five (5) days,:

}excuaed absences, durxng the two (2) weeks

preceding the week‘ofrthe funeral will be paid what helshe would

hav& e&rnedk ad he/she been working for the company. not to exceedﬂgg“‘

three (3) dsya. Th Jcompany may require a death certificate or

e other évidence of death




ARTICLE 24

HOLIDAYS

- -

A. Commencing with the effective date of this Agreement, Washington's
H_b$¢Birthday, Memorial Day,‘Thanksgiving Day and Christmaa Day shall be:&o
B HOUELY woaxzxs Hourly workera shall receive eight (8) hours oay

at his/her hourly rate of pay.'

PIECE RATE HORKERS Pay for piooe fotovworkers sholl ;e an amounc
iequal to the worke:s avoraga daily earnings during che payroll week ’i
iimmediately preceding the week in which ohe holiday falls,.unless the
‘omployee did not work during such week in whxch event his/her pay

izhall be an amount equal to the worker 8 average daily earnlngs based

Eon the daily averag ~’¢arned during the preceding payroll period 5
w_ﬂ@tked The averageA daily earninga COUPUCation for such PaY shall ,fl

‘ be based on daya when the worker works four (4) hours or more.

“B. - To be eligible for a paid holiday. a worker must work at least =
'gfffive (5) days during the two (2) payroll ‘weeks immediately preceding
5Mi;jthe payroll week in which the holiday falls, and must work the -

mscheduled workdays both immediately before and after the holiday

. The following shall be reCOgnized as unpaid holidays under the riz‘

erms of this Agreement Labor Day

*‘VAny wdrk performeaﬁéA”che‘Abcve liéEed holidays shall be paid _

ﬂfor at a race of one and one~half (1 and %) times the regular rate

[

L°f pay and shall be in addition to the worker B8 holiday pay. B

LZL: Uhen a holiday falls on a Sunday, the following Monday shall be

7observed aa a holiday.
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Jury duty or witness pay fox tescifying in any legal proceeding

ARTICLE 25
JURY DUTY AND WITNESS PAY

Workers who have worked at least five (5) days during the
two weeks preceding the week in which the following events occur

shall‘receive the benefit of this Atticle. A workerfﬁill be peid 7

not between the parties for any days ofywork missed due tc the
perfbrmance of such service. Jury duty or witness pay is defined kT‘ 

as the difference between the feea received by such worker for

e*forming such eervice and what he/ahe would have received had

he/she been working for the company for each day of service. To

receive pay undet*this Article, the worker must provide the companyzw *

with a copy of notice summoning him/her to appear and if so

requested, documentary evidence of the amount of fees received fer

performing such service.
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" with the Farmeofkers Credit Union, and such money shall be

rrf”forwarded on a weekly basis to that organization at Post Office -

ARTICLE. 26
CREDIT UNION WITHHOLDING

Upon proper written authorization from a worker to the
Employér, deductions as provided\for in such authorization shall

be made by the Employer ;for deposits to the credit of the worker

“ Box 62 Keene Californla 93531, or such other address as designated
-, by t&e Admxniatrator of the Fund provided however, that if a
s worknr shall revoke an authorization once made, the revocation

‘which shall be in writing, shall continue in effect until the

following September after which time the worker may again make a

written authorization for withholdlng

— e e W s

ARIICLE 2?
LOCATIOV OF EMPLOYER OPERATIONS

Upon'the execution of'thiooAgreement, the Employer shall
proyide the Union with a maposhoging the locationa, c:ops{Land¢ 

 acres where,the Eméioyer conducts its agricultural operétions
and it shall notify the Union of any new locations during ther,
life of this Agréeueﬁt; Use of toio informaﬁionyahall be sub-q

ject to the provisioﬁs‘of Article 7 hereof, Right of Access. o

B e
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“ﬁfrzf Subcontracting is permiSSlble under this Agreement where

ARTICLE 23
SUBCONTRACTING

1. Subcontracting is permissible under this Agreement where
workers in ‘the bargaining unit covered by this Agreement do not

.~ have the 3k1113 to 0perate and maintain. the equipment or perform .

':_gvthe work of a«sgecialized nature.

\tne Emgloyer does not have ‘the equipment to do the work being
subcontracted ' When the Employer does subcontract pursuant tq
the terms of tbis provisxon any worker of the subcontractor
who ac-ually 0perates or maintains the equipment shall not be

| covered by the terms of thia Agreement. However, any worker
Wof the subcontractor other than those who actually operate er
maintain~tee equipment, who work on the subcontracted job shall

t

be covered hy'the terms of this Agreement.

3. The Fmployer shall notify the Union in advance of any

subcontracting

ARTICLE 29

‘MODIFICATION

1

No provision or term of this Agreement may be amended modified
changpd altered or waived except by written document executed by

~ the parties hereto.

~45-
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ARTICLE 30

SAVINGS CLAUSE

In the event any portion of this Agreement shall become o
ineffective as the result of any applicable local, state or
federal law, only that portion of this Agreement so affected

‘ﬁ 8ha11 be ineffective,,in no event shall the fact that a portion""'“*ﬁyﬁ$

of"thia Agreement be not applicable or illegal in accordance
: with‘suck laws render the remainder of this Agreement Lneffective'*ifV”

or work a termination.’i'e{e

- e .

ARTICLE 31
~ SUCCESSOR CLAUSE

’fQ_This Agfeement shall be bihding upon and inure to the
,eeeefit of the parties and their successors and assigns. Suc-
iyéeéeofs'and asaiges{for the purpose ‘of this Article applies to
a aale or ocher transfer of the business and ownership of the
Employer. A sale.of assets, either in whole or in part, which
~dees not invelve continuation of the workers of the EmployerAtd
eperete sucﬁmsold er‘trehsferred'business or assets shall not
be subject to the provisions of thls Articlee,
i By this Article the parties seek to define contractual

rights and do not waive any statutory rights.

. -y -
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ARTICLE 32
RUFINO CONTRERAS DAY

A. The gecond Sunday of February of each year during the term of this.

~ Agreement shall be designated as "RUFINO CONTRERAS DAY". All workers

on "RUFINO CONTREREAS DAY" shall receive an amount determined as
follows: I | E
HOURLY WORKERS Hourly workers shall receive eight (8) hours'

pay at hialher hourly rate of pay

PIECE RATE WORKERS Pay for piece rate workers shall be. an amoﬁﬁﬁ‘k.
equal to the workers average daily earnings during the payroll week .
1mmediate1y preceding the week in which “Rufino Contreras Day"" falls;rf
unless the. employee did not work during such week, in which event '
his/her pay shall be an amount equal to. the worker's average daily
earninga based on the daily average earned during che preceding pajroll
period worked. The average daily earnings computgtion'for~such« : (Z?

pay shéll»be based’on days when the worker works four (4) hours or more.;

B. The above pay for RUFINO'CONTRERAS DAY shall be in addition to any
pay due to the workerﬁif he or she -is required to work an RUFINO ’
CONTRERAS DAY ' Upon receipu of proper’ written authorization from the
workera, the Company shall deduct from auch worker's wages the pay kkf”
received for RUFINO CONTRERAS DAY and the Company shall remit such sum
to the RUFINO CONTRERAS FUND of the United Farm Workers of America,“_
AFL- CIO for allocation as designated by the worker. In the eventﬁgény‘
worker works on RUFINO CONTRERAS DAY the Company shall not deduct any

pay due him or . her for working on such day.
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C. Company shall prepare a summary report containing the names and

Social Security numbers of eéch and all workers on the Company's

payroll for the week preceding RUFINO CONTRERAS DAY. This report

shall also include the following data relative to each worker:

. e

- monies deducted pursuant to this Article and totals for all workers

" P.0. Box 62 ‘Keene, California 93531 by the twenty- _fifth (25th) of

total hours worked, hourly rate, gross pay, an accounting for all |

shall be_;gcluded;:ff,;

D. Said report‘shéil be‘reuitted to the RUFINO}CONTRERAS FUND

Committee of the Uniced Farm WOrkera of America, AFL-CIO

- the month following the Sunday designated in this Agreement.

- -
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B. In accordance with Article 40 the monies and a summary report

ARTICLE 33

RORERT F. KENNEDY FARM WORXERS MEDICAL PLAN (

A. The Cdﬁpany shall, beginning with the effective date of this
Agreement, contribute to the Robert F. Kennedy Farm Workers ‘Medical
Plan thirty-eight cents ($.38) per hour for each hbu: worked for

all wcrkera covered b&ithis Agreement.

k'

shall be remitted to the ‘Robert F Kennedy Farm Workers Hedical Plan,‘
Departnent 3 6534 Los Angeles. California 90088 or at such address .
as designated by the Administrator of the Plan. o -

C. In the e%ent that the Company files in bankruptcy or Chapter XI.
Proceedinga, it will notify the Plan of such action and will list

the Plan as é aeparate creditor qualified as a priority claim pursuant .
to the Bankruptcy Act. Notification to Union or any of the other Q;'

Plana or Funds shall not constitute compliancekwith this Article.

- D.o- The-plﬁéé of perfdtﬁance for the Company's obligations with

 respect toéthé Robert;F.'Kennédy Farm Workers Medical Plan shall

be the Cit?xand County-of Los Angeles, California. -

———— e
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ARTICLE 35
MARTIN LUTHER KING FARM WORKERS FUND ' {Q

‘ A, The Company shall, beginning with the effective date of this
Agreament conttibute to the Martin Luther King Farm Workers Fund -
- five cents ($. 05) per hour for each hour worked by all workers covered

by this Agreement. Expenditures or investments of contributions shall

?"be aolellfrestricted to thoae :charitable and education purposes for

| lwhieh federal exempt atatus has been granted to the Fund The
contributions ahall not be expended to the detriment of the Company
The Mertin Luther King Fund shall obtain and maintain federal tax d ‘t;f
C‘Iexemption and all contributions by the Company shall be deductible :
M‘under the Internal Revenue Code.
,;;;Bf: In accordance with Article 40 the monies and’a summary reportv
- shall be remitted to the Martin Luther King Farm Workers Fund,
| Dept. 2-7355 Los Angeles. California 90088 or at such address as
designated by the Administrator of the Plan.

‘ Cg In the event that the Company files in bankruptcy or Chapter X1

s e e

Proceedings. it will notify the Fund of such action and will list the

the Benkruptcy Act Notification to Union or any of the other Plans
; 'or Funds’ shell not constitute compliance with this Article.

f'AD, The plece of performance for the Company's obligation with

respect to .the Martin Luther King Farm Workers Fund shall be the”"

VCity and County of Los Angeles, California

. ’x?)i‘ P




ARTICLE 36

FAMILY HOUSING

The Employer and the United Farm Workers of America, AFL-CIO,

recognize that ene of the most‘ serious needs of farm workers,
‘“Tbeéezgalarly mlgrant farm families. who help produce food for

the nation is adequate family housing. . It has. been long known‘;
that families who follow the crops ‘are required to move from two
or three times a year. This createa hardshlp on families, par
ticularly the children who must readjust to new locatlons and
new school patterns.v It is nntually agreed by the Employer and
the Union~that they/will when they are in agreement as to any
partxcular piece of 1egislaticn cooperate to ehcourage direct
gcvernmental action at the Federal State and County level to
plan, finance and construct public housing in important agricultural

locations. The parties understand that the means and methode of

action hight,vary.e,;

'ARTICLE 37
MANAGEMENT RIGHTS -

———n e o

1. The Employer retains all of its established, traditional and ,g >

inherent zights of management except as expressly and expliciﬁiy
modified by this‘Agfeement./ The‘ parties agreelthat specifie
enumeration or illustratioﬁkof the 'Empioyer'a management rights
‘is unnecessary. | | |

2. The Employer- shall have. the right to establish and post work

rules and safety rules applicable to all workers.:

~:;;._52_
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ARTICLE 38

NO STRIKES - NO LOCKOUTS

1. There shall be no strikes, slowdowns, sitdowns, boycotts,

or other interruptions of work by the Union or by .the workers
covered by this Agreement during the term of this Agreement 7
but subject to the. provisions of Article 12, Workers' Security,»
The Union will not authorize or approve of ~any such activity. -

There shall be no lockout by the Employer.

2. If any such unauthorized strike ‘slowdown, sitdown,
boycott,. or other interruption of work occurs, the officers )
and representatives of the Union shall do everything thhin their

power to end or to avert such prohibited activity.

&

A

3. 1f any such unaurhorized lockout should occur, the Employer
shall do everything within its power to end such prohibited

activity.

—— e m e e et
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ARTICLE 39

MECHANIZATICN

A, The coupany shall have the right to use the kinds of mechanical
.ccequipmant.i:fhaa used in the paat and to use new kinds of mechanical -

equipuent cxccpt as reatricted in Section 2 and 3 of this Article.

B. In thcwé§eht the company anticipates the machanization of any

oPeration o 5the campany that will permanently displace workers, thc:f?.

2

Aconpany, bcfore conmencing such mechanical operations. shall meet with

.the union tnwdiscuss the training of displaced workers to operate and fi
maintain the new mechanical equipment the placement of displaced |
workars in other joba with the company, the training of such workers

far- other jobs' with the company,kor the piacing of such workers on ; 

a preferent:alfhiring list which the company and the union will use‘;yi

in conjunction with Atticle 3, Hiring.

€. If the~ company anticipates mechanization of its operation which ii
will permanently displace more than twenty -five percent (257%) of its'fﬂ
;workers, it shall notify the union and, upon request bargain with v.f
>the union prior to the introduction of such mechanical equipment‘ Ifyi
the parties~cannot agree on the - intrcductian of such equipment the
company shall have the right to utilize it and the union shall have

~the right to strike, notwithstanding the provisions of Article 38,
No btrikes.:‘~7

E e . PRRIENS . . N
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ARTICLE 40

REPORTS TO UNION

-

Section 1: All contributions due under this Agreement on fringe

benefit plans shall be computed on the preceding monthly payroll
periods for every worker covered by this Agreement and shall be
‘remitted monthly. In conjunction therewith, a monthly summary

report will be mailed on or before the ISth of each month

covering the preceding payroll month for which contributiona for‘ -

ffringe benefits are due. , | e | ‘ : o
The monthly sumuary report shall include for eacb worker being

- reported name,:aocial security nuuber total hours worked, c5c51;

| compenaation paid and total contributlons due each plan.‘ Said v

monthly‘ report shallfalao show total number of workers reported,

total compensation gaid such workers, total hours worked by'such

N workers, as well as total contributions ‘being remitted to each plan.

Section 2: In thekevent the - Coupany has no workers in its employ

'”dr“duriﬁg any monthly payroll period the Company shall subudt to each -

plan on forma to be provided by Plans, a certified statement to
X the effect Said statements shall be mailed on or. before the ISth
day of the following calendar month
Sectidn 3- Tbe Conpany understands and agrees that it sghall be

deemed delinquent with respect to the Plans, for any payroll month

in which the required contributions and monthly reports, or the o

'enploy during such mcnth is not postuarked on or before the 15tb

day ofttthe succeeding calendar month.

55
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ARTICLE 41
DURATION OF AGREEMENT

This Agreement shall be in full force and effect for a.

period of one (1) year frcm the date of execution thereof by

- the partiaa.f This Agreement shall automatically renew itself

upen expiration of this Agreement unless either of the parties
shall have given notice in wrxting to the other party sixty (60)
days prior to the expiration, requesting negotiatlona for a new
Agreement, together with thirty (30) days prior written notice
to the State Conciliatlon Service During this sixty (60) day
y%'iﬂd all terms and conditions of this contract shall remain :

in full force and effect.

Execuﬁed~this fz’fz"day of IKinLC/Lv .

UNITED FARM WORKERS OF AMERICA ~ SUN WORLD, INC.
AFL-CIO | |

BY:

BY . - ) ' )
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APPENDIX A

f WAGES ' -

§V o | ~ 75-RC-42-R :

% , o o 5 R

;’ o GENERAL LABOR,,;.;..,..;,ﬂ,..,.;.,...f...._ ..... $4 55 Per ‘hour

ﬁ o BIN REPAIR.,,.,{;,.;,....{;,L.};;.. ..... ciree..$4.60 per hourx

i o .;j?frﬁ_HOURLY CITRUS PICKING(Sunburned Fruit) ..- ...... $4 65 per hour  ;;
v FORK LIFT OPERATOR ..... R $50.00. per day‘+ 10¢ per bln'_;,,

CITRUS HARVEST (piece rates)
s A. The bin rates paid during the term of this Agree-

'nent shall be flfty cents (50¢) more per b1n for each field

or grove where a rate is establlshed and thls rate shall cons-

(ﬁf o titute ‘the fixed rate for harvesting for the term of this : |
§ = ' contract The provxsxons of Artlcle 38, No Strikes- No Lockout
% - »ahall apply to the c1trus piece rates referred to in thls
% section. ) o
§ | ! B. If a field or grove is harvested by the workers

covered by thls agreenent where_ arate 1s not establlshed for‘

L e 2

the ‘type of pick required the rate for the harvest of each such

. fleld or grove shall be negotLated as follows:

1. The Company and the Union shall each deSlgnate“”

a Plece rate Representatlve Prior to the start of

e e R SRR ST PRI, T

~ harveating in any ‘grove or block, the Conpany and

Union Piece Rate Representatlves shall meet to establlsh

a plece rate for

- -57-




the harvesting work in the grove or block. The maximum
‘sizé of the grove or block for which a particular piece
5 . " rate is established shall be apprcximately‘forty (40) acfégl
‘N-;;:-m-»Theﬂrété‘shall»be based upon such factors as the type of g¥j
3 ;  fru1t whmch is belng picked, the yield per tree, the condi~

é - ’ jtlon of theugrove (4. e., the’presence of weeds and lrrlga-*“

T\tlc iborders‘and whether or not the branchcs of ad}OLnxng

trees are tangled or lnterlockcd), the size of Lhe~fru‘t,

;fthe’method of plcklng, whether or not a ladder is used, and,

f;f so, the ladder s hexght.

2. In the event the Company and Union Piece Rate

Representatlves are unable to agree on a rate for a parti-

cular grove.f;

a;ﬁ The partles may agree‘to submlt the dispute
to arbltratlon, in whlch case the worker shall
work at the rate established by Company . untxl the:'

kdlspute is resolved. - The arbitrator shall decide

whethar the rate established by the Company or thekr

°rate proposed by the Union provxdes the faxrer and
more equltab}e compensatlon. The arbitrator shall% 
have~authorxty only to select either the rate
establlshed by the Company or the rate proposed by
the Unlcn and shall have no authorlty to set another
rate,hlmselfr In determining which rate should
appiy, the arbitrator may visit the grove where

the rate is in dispute, provided both the Company

andkthe-Union Piece Rate Representatives are given‘

: ,:”58-




the opportunity to accompany him on his visit.
: L In the -event the arbltrator chooses the rate ﬁ74ﬂf

i - H {Qj7 proposed by the Unlon, the workcrs whc worked undc

=

the rate establlshed by the Company in the dlsputcd

~Hor block shall be entltlcd to back pay based’

Ahelr actual output whlle worklng under the«

| rate establlshed by ‘the Company. ii
If elther of the partles refuses to submlt

*the dlspute to arbltratlon, workers worklng at the

partzcular grove shall be free to refuse to work

at that grove without vxolatlng Axtlcle ‘ ,NO '

STRIKES-NO LOCKOUTS Thls shall not relzeve workers

worklng at othgr groves and the Unlon from tha“‘
obligatlons under Artlcle' . NO STRIKBS - NO

LOCKOUTS except at the grove where the rate dlspute

5VWhen the dlspute as to the rates for that '~4,'

partmcular grove is resolved, the provismons offg

'Artlcle

, NO STRIKES - NO LOCKOUTS shall agam '

" be applmcable Lo Lhat grove.’v

5. e " shall be desxgnated

as .arbitrator to. resolve piece rate dzsputes arlslng here~f '“r
under ‘anad shall serve in that capacity s0 long as both '
partles agree to hlS desxgnatlon. If elther of the partxes’

de51re that a new arbxtrator be des;gnated, the Company and "

Lhe Un;on shall selact hlS successor or substltute.' If

selectlon cannot be agreed upon, the partles shall request



-
.
g
A
i
a
i
5
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the State of California Mediation and Conciliation Service
. to designate a staff membgr of that agency to serve as
arbitrator in a piece rate dispute. The restrictions
established on the arbitrator's authority set out above
_,shall be apgllcable to the person designated by the State

 "of Callfornla Mediation and Concxllatlon Service.

C. For purposes of Sections A and B of this Appendix A,

a £u11 bin shall be deflned as level full,

© s . e -
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APPENDIX "B"

LS NPT ST S RN

SUN WORLD, INC.

N AND ~

UNITED FARM WORKERS OF AMERICA, AFL~CIO

:
]
¢
§
‘

TR

DATE:

SOCIAL SECURITY NO.:

B AL T gleR T

SENIORITY DATE:
3 NOTICE OF RECALL
In accordance with Article 4 of the Contract between SUN VIORLD, INC.

t and UFW, you are hereby notified to report to the

: crew ©n at a.m.

Q To verify this date in case of any chahge, call the SUN WORLD, INC.
.. ... office (398~6181) or the UFW (398~6179) two days beforehand. There
£ will be notices in Company and Union offices and on KVIM and XED
Lo radio.

| Please bring social security card. Failure to report to work may
] result in loss of seniority under Article 4, Section 2, of the

SUN WORLD, INC. - UFW Agreement.

-

T RS

ARl b SR A S ARt b e

EMPLOYER

o,
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APPENDIX "C*

SUN WORLD, INC.

~ AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

NOTICE REGARDING RECALL

You are hereby notified that, pursuant to the Collective Bar-
gaining Agreement between the Employer and the United Farm
Workers of America, AFL~CIO, workers will be recalled next season
in the following manner:

1. Two (2) weeks before work is scheduled to begin we will
malil you a notice of recall giving the approximate beginning date.
~---- -.T@ .accomplish this, we request that you fill out the attached
card giving your mailing address or the address where you expect
to be at the time of recall. If you need help, please ask your
foreman or Union steward. They will be glad to assist you.

2. The seniority ranking of the crews is as follows:

1. 5. . 9.
2. 6. 10.
3. 7. | 11.
4. 8. 12.

3. Workers will be assigned to crews according to- their
seniorxity. The highest seniority worker will be assigned to
the highest seniority crew. If you wish to work with a specific
crew, please indicate by writing in that crew in the crew prefer-
ence line. Requests will be granted on the basis of seniority.
You should khow, however, that if the crew you choose has less
seniority, you will not be recalled until that crew begins and
you will also be laid off with that crew at the end of the season.

4. The exact starting date will be available at lease forty—-
eight (48) hours before actual commencement of work and you can
ascertain it in the following manner:

A. The exact date will be posted at the Company bulletin
boards. They are located at:
B. It will also be posted at the Union office.
C. Call the Company office (398-6181), or the Union
office (398-6179) .
D. Listen to radio stations KVIM, Coachella or XED,
- Mexicali, for the information.
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APPENDIX "D" !

Ly SUN WORLD, INC.
i AND
. UNITED FARM WORKERS OF AMERICA, AFL-CIO =

.

FAMILY REGISTRATION FORM

ﬁe the following'workers wish to register as a family
unit, pursuant to Article 4 of the Agreement between SUN
WORLD, INC., and the UNITED FARM WORKERS OF AMERICA, AFL~CIO.
We understand that our seniority date will be that of the person
in our family who fills out this form. For purposes of this
‘registration form “family"” shall be defined as father, mother,

and children unmarried and living at home as per Article 4,

Section 10.

NAME . S.5.#% RELATIONSHIP
NAME . - S$.5.% RELATIONSHIP
NAME “ S.5.% RELATIONSHIP
NAME  5.5.% RELATIONSHIP
NAME ' . S.S.% RELATIONSHIP
_ SIGNED DATE
COMPANY COPIES TO:
United Farm Workers of America,
: AFL-CIO
ADDRESS 1639 Sixth Street

Coachella, California 92236
TELEPHONE: 398-~6179

TELEPHONE.
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LETTER OF UNDERSTANDING
BETWEEN
SUN WORLD, INC.
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

RE: FUNDS CONTRIBUTIONS

It 18 agreed between the Company and the United Farm Workers of
Ameriaa, AFL-CIO that contributions to the Robert F. Kennedy
Medical Plan shall be forty cents (40¢) per hour commencing the

last payroll period of July, 1982.

- -

The‘Company will thereafter nake contributions to the Robert F.
Kennedy Medical Plan in the amount of forty cents (40¢) per hour
and will at the same time reduce payments to the Juan De La Cruz
Pension Fund from fifteen cents (15¢) per hour to fourteen cents

(l4¢) per hour and at the same time reduce payments to the Martin

" Luther King Fund: from five cents (5¢) per hour to four cents (4¢)

per hour,

Executed this day of , 1982.

UNITED FARM WORKERS OF SUN WORLD, INC.
AMERICA, AFL-CIO ' |

BY: _ BY:

-64-



S ss

The following Supplemental Agreement is between Sun World, Inc.
and the United Farm Workers of America, AFL-CIO.
RE: ARTICLE 1, RECOGNITION

. The Company disclosed to the Union that Company operates a
commercial packing plant under the jurisdiction of the National
Labor Relations Act.

-

In entering this Collective Bargaining Agreement, the Com-

pany agrees that all agricultural employees of the Company will
be covered and included under the terms, that said employees are
in the employ of the Company and performing employment covered
by the Agricultural Labor Relations Act of the State of California.
Inclusion of Company's agricultural employees under this Collective
Bargaining Agreement shall apply whether said employees are per-
. forming work in a joint venture, a sole proprietorship, a partner-

ship or any other form of agricultural business operation so long
as said employees are employed by the Company. .

RE: ARTICLE 4, SENIORITY

Since this is the first Agreement entered into between the
United Farm Workers of America, AFL-CIC and Sun World, Inc., it
is understood and agreed between the parties that workers who
fail to report within three (3) working days of the date of the
Notice of Recall, unless satisfactory reasons are given, Wlll
then lose seniority under Article 4, Section 2.

RE: ARTICLE 5, GRIEVANCE AND ARBITRATION _ ‘ _

In applying Article 5, Section 9, CGrievance and Arbitration,
it is understood that the seven and one<half (7%} hours of
released time to members of the Ranch and Grievance Comnmittee and
stewards is a total amount of time for all of the members of both
committees and stewards. Thus, for example, if three members of
the Grievance Committee and two other members of the Ranch Commit-
tee and one steward spend one hour during working hours in a griev-
ance meeting, this shall be counted as six hours.

RE: ARTICLE Y, LEAVES OF ABSENCE

Appointment to an office or position in the Union shall not
exceed ten percent (10%) of the workers covered by this Agreement.
RE: ARTICLE 10, MAINTENANCE OF STANDARDS

ARTICLE 37, MANAGEMENT RIGHTS

It is understood and agreed by the parties that despite the



provisions of Article 10, Maintenance of Standards, the Company
may, pursuant to Article 37, Management Rights, for legitimate
business reasons, change or eliminate a local working condition
if, as a result of action taken by the Company, the basis for

the existence of the local working condition is changed or elim-
inated, thereby making it unnecessary to continue such local
working condition, provided, however, that if such a change or
elimination is made by the Company, any affected worker shall have
recourse to the grievance procedure and arbitration, if necessary,
to have the Company justify its action. The Company shall not
discontinue a local working condition as a result of the signing
of the Agreement.

The Company shall not be required to make advances to workers
as a standard to be maintained, but may do so on a voluntary basis.

RE: ARTICLE 14: HEALTH AND SAFETY

The Company agrees that all equipment, such as but not limited
to ladders, shall be kept in good repair.

RE: ARTICLE 15, UNION LABEL

It is understood and agreed between the Company and the
Union that there are cartons, containers and packages presently T
in the possession of Company and/or on order at the time of the
execution of this Collective Bargaining Agreement. It is agreed
that said cartons, containers and packages may be used by the
Company without imprinting or adding the Union Label.

'The Company shall make every effort to implement Article 15,
Union Label, and provide for the use of the Union Label at the
earliest possible date.

RE: ARTICLE 28, SUBCONTRACTING

It is agreed between the Company and the Union that Company
has advised the Union that field to shed hauling of produce is |
presently being contracted by the Company and it 1s agreed that
this practice of subcontracting from field to shed shall be per-
mitted under the terms of this Collective Bargaining Agreement.

RE: ARTICLE 32, RUFINO CONTRERAS DAY

It is hereby agreed by.the parties that in order to qualify
for the benefits provided under Article 32, Rufino Contreras Day.,
the worker must meet the same eligibility requirements as required
for holiday pay (Article 24, Holidays). The provisions of Article
22, Section c shall also apply to Article 32, Rufino Contreras Day.



.

- -

RE: ARTICLE 38, NO STRIKES-NO LOCKOUTS

It is hereby agreed by the parties that notwithstanding the
provisions of Article 38, No Strike-No Lockouts, the Union shall
be free to take boycott action against any buyer of the Company's __
products with whom the Union may have a dispute, provided, however,
that the Union shall have no obligation under Article 38, No Strike-
No Lockouts, to take no action in relation to produce harvested
by Union members and packed and shipped under the Company's labels.

Ry

RE: TAKE OVER OF INDEPENDENT COMPANY

In the event the Company should acquire the stock, and/or
assets, and/or business of an existing company which may employ
agricultural employees within the meaning of the Agricultural
Labor Relations Act, that said employees shall upon such acquisi-
tion by Company be covered by the terms of this Collective Bar-
gaining Agreement. The employees of such company shall continue,
at the option of Company, in their employment and the provisions
of this Collective Bargaining Agreement relating to seniority
shall not displace the employees of such acquired company. The
employees of the acquired company shall acquire a seniority as
; of the date of acquisition by the Company. All other provisions
; of Article 4, Seniority shall thereafter apply.

PSR SRR R S e e T T T e e e
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RE: COMMERICAL SHED:

‘ Sun World, Inc. represents to the United Farm Workers of —
: America, AFL-CIO that the Company is engaged in a commercial pack-
ing and shipping operation and that the truck drivers employed by
' the Company are included in said commercial operation and are

7 excluded from the provisions of the ALRA and are included under

i the provisions of the NLRA.

{ Company further represents that it has subcontracted the

{ hauling from field to shed of its citrus in the past and that said
¢ subcontracting has included the delivery of empty bins to the field
and the hauling of full bins to the point of cooling and shipping.
The subcontractor who has performed said work in the past is a
commercial trucker and that subcontractor and the employees of that
subcontractor are covered under the provisions of the NLRA.

Company agrees, however, that should the NLRB or ALRB rule
that such workers are agricultural workers, they shall then be
included in the unit set forth in certification 75-RC~42-R, and
that such jobs shall be subject to the provisions of Article 8,
New or Changed Jobs of the Collective Bargaining Agreement.

PN
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During the course of the negotiations leading to the
execution of the Collective Bargaining Agreement between the
parties, it is acknowledged that the Company disclose to the Union
that the Company operates a commercial packing shed in which produce
grown by various independent growers is packed and shipped.

It is acknowledged by both parties to this Agreement that
during the course of negotiations the Company disclosed to the
Union that some of the produce harvested by agricultural emplovyees
of the Company 18 shipped through other companies and that said
produce is packed and shipped in cartons or containers bearing
the label of those other companies.

RE: EMPLOYEE INFORMATION

Company and Union agree that workers shall f£ill out employ«~
ment cards provided by the Company at thse Company's request which
w@ll furnish the following information to the Company and the Union
ylll make known to its members that said information must be furn-
iahed as a condition of employment, as provided under state law:

. Full and complete name
Social Security number
Permanent residence address
Local residence address

Local telephone number where employees
may be reached

- -

Ut W N~

RE: LOCAL ISSUES

1. The Company will make every effort to provide a reasonable

"amount of work to each crew member.

2. Workers shall continue to recieve theur paychecks on a

weekly basis, but in no event shall receive a paycheck later
than Friday.

3. Upon request, in advance, Company shall provide both
chilled and unchilled water.
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BOYCOTT ACTIVITY

In the event the Company sells any of its produce through
a marketing agent or association or company, Union and Company
agree that Union shall have the right to boycott activity against
any agricultural employer with whom it may have a dispute if said
employer alsa ships or markets its produce through the same market-
ing agent or association or company as Company.

Union agrees that if any boycott activity instituted against
any employer with whom it may have a dispute it will make known
and publicize the fact that that dispute does not extend to the
Company. Any boycott literature or activity will name the
agricultural employer with whom Union has a dispute. Union shall,
upon the request of Company, execute a copy of the attached notice
notifying the wholesale purchasers of produce that Union has no
dispute with the Company and that the boycott does not extend to

.Company's produce.

In order to expedite notification to wholesale purchasers
that the produce of Company is not subject to the boycott, Union
agrees to execute at its Coachella Valley Field Office copies of
the letter attached hereto for distribution by Company to design-

- ated purchasers of produce. A copy of said letter shall be left

at the Coachella Valley Field Office of Union at the time
Company requests the signature of the Union to said letter.

Company further agrees that all produce harvested by
Company's employees shall be packed and shipped in boxes upon
which is affixed "Harvested by Sun World, Inc."

: It is understood and agreed between the Company and the
Union that there are cartons, containers and packages presently
in the possession of Company and/or on order at the time of the
execution of this Collective Bargaining Agreement. It is agreed
that said cartons, containers, and packages may be used by the
Company without imprinting or adding the Union Labor and without
indicating thereon that the produce contained therein has been
harvested by Sun World, Inc.

Nothiﬁg in this Agreement shall prevent Union from institu-
ting boycott activities against any company for whom Sun World,
Inc. ships, packs or markets.

Company and Union agree that upon fifteen (15) days after the
execution of this Agreement, Company will provide Union with a
list of the number of boxes on hand and those already on order.

Executed this day of , 19

PTUR————

UNITED FARM WORKERS OF SUN WORLD, INC.
AMERICA, AFL-CIO

BY: : BY:



— Fox Label:

TO {Wholesale Purchaser)

™

e e = You are hereby notified that Sun World, Inc. and the United
.. Farm. Workers of America, AFL-CIO have enterea into a Collective
Bargaining Agreement relating to the agricultural employees of
Sun World, Inc. You are further notified that both Sun World, Inc.
and the United Farm Workers of America,AFL-CIO are in compliance
é ' with the terms of Said Collective Bargaining Agreement and that
; _powPoycotﬁ actiwvity is in effect against Sun World, Inc.
You are further notified that the United Farm Workers of
6 ‘ America, AFL~CIO endorses the produce of Sun World, Inc. as being

produce harvested by Union Labor under a Collective Bargaining

Agreement entered into with the United Farm Workers of America,

AFL-CIO.

DATE:

UNITED FARM WORKERS OF AMERICA, AFL~CIO

i k ' By:

; United Farm Workers of America
: Coachella Valley Field Office
1639 Sixth Street
Coachella, California 92236

PT | | (714) 398-6179"





