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AGHRICULTURAL AGREEMENT
BETWEEN
SENINI ARIZONA INC. COMPANY

AND

Campesinos Independientes
Independent Farms Workers




ARTICLE I: PREAMBLE

Section A. Parties:

This Agreement is between the loyer, Senini of Arizona,
Inc., and the Union, Campaesinos Independientes, for the benefit
of the Employess of the Employer. :

Section B. Scope:

1. This Agreement shall cover and be for the benefit of
all permanent Employees of the Employer’s agricultural eperations
15 the State of Arizona.

2. Excluded from. coverage of this Agreement ar® gupervisors,
officer clerical employees, s2curity guards, members of the
immediate families of Pmplover's owners, and employees whose
collective bargaining rights are represented by another certi-
fied union.

3. Crew leaders who do not have authority te exercise
independent judgement in the course of their supervisory duties
are not exluded from coverage under this Agreement.

Section C. Intent:

The Employer recognizes the Union as the certified bar-
gaining representative for its Employees under the laws of the
State of Arizona. The Employver and the Union have negotiasted
in good and have reached this Agreement covering the working
conditions and for the benefit of the Employees. The Employer
i and the Union have further agreed to act in good faith for the
i purpose of implementing this Agreement.




ARTICLE 11, SENIORITY

Section A. Qualificarion:

In the event that an employee becomes a permanent Employee,
he or she shall have attained seniority as of the date of hire.

Section B. Application:

Seniority shall prevail in layoffs, recall and the filling
of vacancies, provided that the Emplovee is compstent to do
the work. The Employer shall have the sole right to determine
whether the Emplovee is competent, but such right shall aot
be exercised arbicrarily. If an employee is not foumnd compe-
tent to fill a vacancy, in another classification after a
reasonable amount of time, he or she shall return to their
prior job classification without loss of seniority. While
the Employer has the sojle right to determine which job classi-
fication an Employee shall work in, the Employer agrees not
to change an Employee's job classification arbicrarily.

lSeczion C. Loss Of Seniority:

Seniority shall be lost for the following reasons:
1. Voluntarily guitting;
2. Discharge for just cause;

3. Failure to report within three (3}
working days after being recalled from lavoff
unless reasons satisfactory to the Employer
are given within seven (7) working days after
being recalled. The Employer may request
written proof of such reasons.

4, Failure to report for work at the end
of & leave of absence or vacation without an
approved extension;y

5. Three {3} consecutive unexcused absences
shall be considered a voluntary Guit unless
reasons satisfactory to the Employer are given
within seven (7) days from the date of the first
absence. The Employer may request writtem proof
of such reasons.

Section D. Reestablishing Seniority:
Any Employee who iz yehired after haviang lost sepioriry

as provided akbove shall establish & new seniogrity date as of
the date of rehire.




Section E. Conflicts:

Where more than one Employee has the same date of hire,
the Employee with the lower last four digits in his or her
social security number shall have the higher seniority.

Section ¥. Intent:

The Parties understand and agree that in work performed
in certsin commodity groups, it is customary for families
and/or certain employees to work together. The Parties agree
to interpret this Article a5 far as possible toward that end.

Section G, &eniority Lists:

The BEwployer sgrees to provide the Union with an ugpdated
seniority list every ninety {(90) days beginning with the
execution of this Agreement, containing each Employee's name,
social security number and date of hire. Objections %o the
seniority list shall be waived unless made within one (1)
month of the date such list is provided to the Union.
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ARTICLE III.

Section A, Intent:

The Employer and the Union both agree that the safety of
the Employee is a major consideration of this Agreement. To
this end, all of the Parties, including the Employees, shall
work together to insure that safe working conditions and
practices exist and are followed.

Section B. Duties:

Each of the Parties shall have the following duties ander
this Agreement:

1. The Employer agrees to &bide by
and comply with all applicable Federal
and State laws, rules and regulations
promulgated for the safety of employees,
and shall work with the Union and the
Empleoyees incorrecting safety problems,
and shall further promulgate particular
safety rules for its agricultural operations.

2. The Union agrees to cooperate with
the Employer in insuring that Employees
institute safe working habits and follow
the Employer's safety rules. The Union
Further agrees that the grievance procedure
is the sole method for redressing safety
problems and that Article VIII, No Strike,
No Lockout applies fully to health and
safety matters.

3. The Employees agree to follow all

safety rules and supervisor‘'s orders con~
cerning safety. Any failure or gefusal to
do so after a single warning is subject toO
discipline and/or discharge.

4. Ho Employee shall be required to
work in any operation which is imminently
hazardous to his health or zafety. AR
Employee who has notified the Employer
of the existence of such a condition shall
not be discharged because he has refused
o work in such conditions. Discharges
arising as a result of an application of
this provision shall be subject ro the
grievance procedure.




ARTICLE IV. HEALTH AND WELFARE

The Parties agree that & health and welfare plan for
the Employees is essential to this Agreement. The specific
plan and eligibility and reporting requirements are attached
heretc as Exhibit "A®, and may be amended upon mutual written

agreement of the parties.




ARTICLE V. CHRECK~OFF

The Company shall furnish employecs &t the time of hire,
dues check-off awthorization forms as provided by the Union.
Upon written authorization by the exployee, the Company shall
deduct Union dues and/or initistion fees from the first check
©f the employee during sach month of employment snd forward
the same to the office of the Union prior to the
day of the succeeding date of the month.

The Union shall idemnify, defend &nd hold the Company
harmless from and against any and all claims, demands, suits
or other forms of liability which may arisc out of or by
reason of action taken by the Company for the purpase of
compliance with any of the provisions of tris Article.




ARTICLE VI. LEAVES OF ABSENCE

Section A. Duration:

Lzaves of Absence without pay may be granted for a
period not to exceed one {1) month., However, leaves may be
extended for sdditional time when necessary. All leaves and
extensions sre subject to approval by the Dmployer in its
discretion upon a satsfactory showing of necessity,

Section B. Application:

All applications for leaves and/or extensions must be
made in advance and are valid only upon written approval by
the Employers, upon forms signed by representatives of both
the Employer and the Urnion. Seniority shall accrue during
all leaves and extensions.

Section C. Purposes

Leaves may be granted to allow an Employee to conduct Union
isiness upon written proof from the Union. Leaves shall not
pe granted for Employees to work elsewhere or to venture into

business.




ARTICLE VII. IN LIEU OF PENSION

The parties agree that the Employer shall pay ten cents
(3.10) per hour to each enployee as additional wages in lieu
of s pension plan after such Employee has obtained one (1)

year seniority.




ARTICLE VITI. NO STRIKL, NO LOCKOUT

Section A. Intent:

The Parties agree that the continued, uninterupted
operation of Employer’s business is essential to this
Agreement, and 13 beneficial to the Parties’ interests,
including the interests of the Employees.

Therefore, the Parties agree that there shall be no
lockouts, strikes, slowiowns, job or econoaic action, OF
other interfecence with the conduct of any of the Employer's
operations during the life of this Agreement and/or the
application of the Grievance and Arbitration Procedure,
which may be effective after the expiration of this Agree-
ment.

Section B, Obligations:

1f any of said events occur, the officers and/or repres
sentatives of the Union shall take affirmative action and
o everything withir their power to avert such activity.

* it is also recognized that discipline for violation of this
Article need not be equal among all viclators. 0Officers and
stewards bear a special responsibility for observance of
this Article and the degree of discipline shall rest in the
discretion of the Employer, Furthermore, Employees covered
by this Agreemant shall not engage in any strike, slowdown,
job or economic action, or other interference with the con-
duct of the Employer's operations, with or without the ap-
proval of the Union, during the life of this Agreement and/or
the application of the Grievance and Arbisration Procedure,
which pay be effective after the expiration of this Agreement.

Section £. Remedies:

Nothing in this Agreement shall preclude the Employer
from seeking enforcement under this Article by such legal
or equitable relief as may be available to it without first
involving the procedures esatablished in the Grievance and
Arbitration Article or this Articile.
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ARTICLE IX. RIGHTS OF MAMAGEMENT

The Employer hereby reserves and/or retains all of the
traditional and legal functions, rights, powers, and authority
which the Employer has not specifically mcdified by this Agree-
ment. The Union hereby acknowledges and/or retention by the
Employer. Rights of Management includes, but is in no way
limited to exclusive rights to direct the workforce, the means
and accomplishment of any work, the determination of the size
of crews and/or the number of employees im any classzification
in any operation, the right to decide the nature and use of
eguipment, machinery, methods or process used, crops, the
right %@ introduce any new eguipmenz, machinery, methods or
process, or the change or discontinue any existing cguipment,
machinery, methods, processes, oOr crops. The Employer also
retains the right to assign and/or transfer esployees, Lo
determine whether and when overtime shall be worked, and
whether to require overtime.

»
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ARTICLE X. REPORTING AND STANDBY TIME

Section A. Reporting Time:

All Employees shall report at the time and place to which
they are ordered tc report for work. An Employee who does so
report for wark, but who is not furnished work, shall be paid
at the Enployee's hourly rate of pay or at the Employee's
average hourly piece-rate earnings based on the preceding pay-
roll period.

If less than four {(4) hours of work is provided, the
Employee shall be paid at least four {4) hours at the Emplovee’s
hourly rate of pay or at the Employee's average hourly piece-
rate based on the preceding payroll period.

However, in the event that no work or less than four (4)
hours of work is provided because of rain, frost, government
condemnation of crop, or other causes beyond the control of
the Employer, the preceding paragraphs of this Section shall
not apply.

E2N
, @ ecrion B, Standby Time:
i

Employees shall be informed before leaving work of the
reporting time for the following day to the extent possible.
1f an Employee reports at the time given, but no work is
possible due to rain, frost or because of other causes. the
Dmployer may request that the Employee report back the same
day at a later time. The decision to have the Employees
ecither standby or report back at & later time muest be made
within thirty (30) minutes. 2f the Dmplcyee reports back,
but work is still not ehle to procesd, the pay guarantee
under Section A, sbove, shall then apply. However, under

such circumstances, the third paragraph of Section R shall
then not be applicable.
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ARTICLE XI. REST PERIODS

shall have rest periods of gifteen (15}
which insofar as practical, shall be in the
tinuous four {4} hour work period. Rest
be required for work periods less than

gmployees
minutes each,
middle of each con
periods shall not
four {(4) hours.



ARTICLE XII. NTW QPERATIONS

In the event any new or experimental operations, com-
nodity, contained, or classification shall be installe! by the
Employer, the Employer shall have the right to temporarily
set the wage scale or working conditions but shall notify
the Union of such action within fifteen (15) days thereafter.
The Parties shall then attempt to agree upon & wage scale
and working condition. In the event such wage scale and
working conditions cannot be agreed upon mutually between
the Employer and the Union, the same shall be submitted to
the Grievance and Arbitration Procedure for determination.
Any wages agreed upon shall be effective from the date of
installation of such new or experimental operations, com-
modity, contained, or glassification.




There shall be no discrimination i hiring ©r it con-
ditions of employment ba.cd on racc, religion, colar, aje,
sex, creed or national origin.




ARTITLE XIV.

All Agents and/or representatives of the Union shall
have the right to visit properties of the Employer at all
times and places to conduct legitimate Union business: how~
ever, such agents and/or representatives shall not interrupt
operations. Such visitations shall be conducted under the
following conditions:

1. That withir o ! ; after
the signing of this Agreement *ne g g Y Imployer
with & wratten lict of all :ndrviduals ae agents
and/cr representat:ves of the Un
updared when Y 2y indivas i an agent
and 'OF TepIeLontaziv Such ar edane Ma oceed any

2. The Unicn shall 3ive notice to the
sit in advance, and insofar as possible at

the foreman at
identaficaticn

Such visits shall be only for Union
this Agreement.




ART ICLE XV.

The Employer will not discharge or susiend
without Just cause., Jt is agreed that the Employer ¥
up to two (2) warning notices hefore any disciplinary action
or discharge is taken, however, in the case of tardiness or
nonzonsecutive, unexcused absences, three (3) warning notices
shall be required before any disciplinary action or discharqge
is taxen. In any case, no warning hotices are necessary in
the case of dishonesty, insubordination, intoxication, or
physiral assault. Warning notices must be issued within
seventy-two (72} hours after the accurance or discocvery
of the violation thereof claimed by the Employer. Such
warning nerice shall be given tc the Employea in writing.
Any warning notice shall be considered automatically pro-
tested. A warning notice shall remain in effect for six
(&) months from the date of issuance, however, in the case
cf a warning notice due to destruycticon or damage to Company
property or private property, such warning notices shall
remain in effect for twelve (L2} months.




ARTICLE XVI. DUES AND INITIATION FEIS

Urion dues or initiation fees deductaed from Employee's
checks pursuant to Article 5 shall be forwarded to the Union's
office at P.O, Box 444, Somerton, Arizona 85350. Such report
shall include employees listed by name, and social security
number. Union dues and/or initiation fees deducted pursuant
to this Agreement shall be forwarded with the report described
in the above paragraph to the Union prior to the
day of the succeeding month.




ARTICLE XVII. ¥ TIVE EQUIPMENT

The Parties agree that certain equipment shall be
provided. Since needs of Exployees generally change, the
Parties agree that the current agreement as to such needs
shall be attached hereto as Exhibit "B", which may be
modified in writing by mutual agreement of the Parties as
needed.




ARTICLE XVIII. GRIEVANCE AND ARBITRATION

Except as provided in Article VIII, No Strike, No
Lockout, the parties to this Agreement agrees that all dis-
putes which arise between the Company and the Union out of
the interpretation or application of this Agreement shall
be subject to the Grievance and Arbitration Procedure. The
parties further agree that the Grievance and Arbitration
Procedure of this Agreement shall be the exclusive remedy
with respect vo any disputes arising under this Agreement,
and no other remedy shall be utilized by any person with
respect to any dispute involving this Agreement until tne
Grievance Procedure has been exhausted.

Step One: If the Parties are unable to amicably resolve
a dispute, the complaining party or & representative shall
reduce said dispute to writing. The aggrieved party shall
present the grievance to the cother party within seven (7]
calendar dayvs from the date of geccurrance of thn griewvan
or discovery therecf or the grievance shall be o
Grievances for suspensions or ALb\.arQO
in three {(3) calendar days frum the dat
or dxscﬁarqe or shall be deemed wais

Step Two: If sertlement is not reach
the party receiving the written grievance s!
cther as to 1ts position on the grievance with:
days af receipt of the grievance. or the par:
diately proceed to 5 Three

Step Thre=2. If the foregoing faxla t‘ produce a
£, the parties snall nmeet wit { for
ase of selecting teally sati fabtor bitrator
and determine the dispute. If the ;arties Tannct agr
the selection of an arbitrator, then th acbitrator f
spoeC ific grievangs in questxon shall be sm,ec
of eleven (1l} names reguested by the aggy
the Federal Med:ation and Ccounciliation Se
trator shall be selected through the provess
by striking alternately one {1} name from
list., The party that reguested arbitration shall str~
first name. The name remaining after each party has str~ck
{5} names shall be the person designated as the arbitrator
for the matter, provided the person is availabple for a bhearing
within a mutually agrecable time. The arbitratcr is to
render & bench decision, unless either party roguests 2
written decision. In such case the arbitrator snall render
his written decision within thir {30) days following the
conclusion of the hearing or after the date for filing
brief which ever is later,

e




Briefs may be filed by either party, but in any event
shall be filed no later than fifteen (15) days afrer the
conclusion of the hearing.

Time limita set forth herein shall equally bind each
party to this agreement and grievances not processed within
the specified time limits, unless extended in writing by
mutual agreement shall be considered waived.

The decision of the arbitrator shall be final and binding
on 81l pazties and shall conclusively determine that dispute.

Each party shall bear the costs of presenting its own
case. The arbitratorg fees and axpenses shall be egqually
divided between the parties.

The arbitrator shall have no power to add, amend, sub-
tract from, or modify any of the terms of this agreement.




ARTICLE IXX. VACATION BENEFITS

Section A.:

Employees shall be entitled to wacations as set forth
in accord with the following preovisions:

1. Each employee shall use & yesr cosmencinz with the
date ©f his employment to detezmine his vacation rights.

2. When an employes has maintained his seniority for
eleven {11} months, be shall be entitled to & vacation in the
following year, the *vacation year®, bazed upon the number of
hours worked during his preceding year of employment, the
"qualifying year®, as follows:

{a} 500 hours to 99% hours ~ 1% of employee's
grosa Company earnings during the "qualifying
year” as vacation pay:

{b) 1,000 hours or more ~ 2t of employee’'s
gross Company earnings during the “qualifying
Yyear™ as vacation pay.

3. Wwhen an employee has maintained his senioriry for
four (4) years prior to the beginning of the “vacation year”
and shall have worked the hours set forth above in subpara-
graph ({2) in the "qualifying year”, he shall be entitled to
double the amounts of vacation pay set forth above.

Section B. Regquirements and Rights Applicable to Vacations:

1. The employee must work the hours set forth above

in the "qualifying year™ and be & seniority employee of the
Company to qualify for vacation pay. ’

2. Vacation periods shall be arranged by mutual agree-
ment between the Company and the employee and shall be taken
at such as will cause the least inconvenjience to the Company.

3. The employee who has besn or shall be discharged or
has or shall voluntarily terminate his employment with the
Company shall be entitled to vacation pay, provided he has
met the eligibility and gqualifications of this article.

4. Vacation pay shall be paid on the 3lst of December of
each year,




ARTICLE XX. HOLIDARYS

Commencing with the effective date of this contract,
Hew Yesrs day, Labor day, Thanksgiving day, Christmas
day and July 4th, shall b2 paid holaidays.

To be eligibie for a paid holiday not worked a worker
must work at jeast five (5} days during the two {2} payroll
weeks immediately preceding the payroll week in which the
holiday falls and must work the scheduled work days both
immediately before and after the holiday.

Any work performed on the above listed holidays shall
pe paid for at the rate of ore and one~half {1 1/2) times
the regular rate of pey and shall be in addition to the
workers regular earnings on that day.




ARTICLE %XI. TRAINING PROCRAM

Due to the changing nature of agricultural employment
ard the skills which are needed by the Employees in the
future, the Pmployer and the Union aqree to cooperate with
and promote training programs for farm workers. However,
this Article shall not impose any financial obligation upon
the Employer to provide or pay for any training programs.




ARTICLE XX1I. BULLETIN BOARDS

The Emplover shall provide a bulletin board at »
sgitable and conspicous location on the premises upon
which the Union may post notices.




ARTICLE XXI11- FUNERAL LEAVE

In the event of & death in the immediste family {father,
t+her, wife, nusband, son, daughter, O grandparents} a

seniority Emplovee in the active employment of the Employer
shall be entitled to three (3} days off with pay to attend
and funeral and shall receive the regular hourly rate with
z maximum of eight {(8) hours per day. No extrd pay ellowance
will be made for pultiple or simulianesus deaths vccuring
within said thrxee {(3) day period. The maployer may require
a death certificate or ether evidence of death.




ARTICLE XXIV. SUBCONTRACTING

The Parties agree that the Employer may utilize
labor contractors, custom harvestors, and/or subcontrec-
tors in the companys agricultural operation. The employees
of those labor contractors, custom harvestors, asd subcontracts
shall not be considered within the bargaining unit for any
reason.; unless properly determined to be s0 by the AERS.

The Employer's right to subcontract shall not be utilized
to bump or displace bargaining unit employees covered under
this Agreement.




ARTICLL XXV. MODIFICATION

No provision or term of this agreement may be amended,
modified, changed, altered or waived except by writzen
document executed by the parties hereto.




ARTICLE XXVI SAVIRGS CLAUSE

In the event any portion of this agreement shall
become ineffective as the result of any applicable local,
state or federal law, only that portion of this agreement
80 affected shall be ineffective. The balance of the
agreement shall remain effective and no termination shall
result.



ARTICLE XXVII HOURS, WACLS, OVERTIME

The Parties agree to the provisions for hours, wages
and overtime set forth in Exhibit *C*, set forth herein.




ARTICLE XXVIli. DURATION

This Agreement shall bejp full force and effect from
April 1, 1980 to and including March 31. 1968). This agree-
ment shall automatically renew itself upon expiratior of
this agreement unless either of the Parties shall have given
notice in writing to the other party sixty (60) days prior
to the expiration, requesting negotiations for a new agree-
ment, together with any other notice reguired by law. During
the sixty {60) day period all terms and conditions of this
contract shall remain ir full force and effect.

DATES:

COMPALY




EXHIEIT A"

MEDICAL PLAN




EXHIBIT A, MEDICAL PLAN

The Parties agree that a health and welfare plan shall
be maintained as provided by “Apex". Payment of premuim
shall be made by the 10th of each current sonth during
the period of this Agreesment. Al)l employees covered by
this Agreement shall be entitled to coverage under this
Plan after sixty (60) hours of work performed in the pre-
vious month.




EXHIBIT "B

PROTECTION EQUIPMENT




EXHIBIT "

HOURS, WAGES AND QVERTIME




EXHIBIT C. HOURS, WAGES AKD OVERTIME

WAGE RATES:

Row Crops

general field

irrigation - hourly
- shift

tractor A

tractor B

general field

irrization - hourly
~ ghift

tractor A

tractoy B

April 1, 1981

4.62

4.85
97.00

5.5
5.25

April 1, 1982
4.85

5.09
101.80




Overtime.

Overtime shall be paid at one and one-half {1 1/2) times
the normal rate of pay after the following nunber of hours
are worked:

Daily Saturday Sunday
general field: 10 hours 10 hours all day

tractor drivers: 10 hours 8 hours all day

Irrigators - Irrigators shall be paid overtime for hours worked
in excess ¢f six consecutive days of work.

Normal Hours:

The following schedule of normal hours of work is set
forth to allow Emplcyees to know what amount of work is
expected to be performed in a normal situaticn, By this
schedule, the Employer does not intent to guarantee that
a certain amount of work will be provided, nor does this
schedule have any affect on overtime.

Paily Saturdav
general field: 8 hours 4 hours

tractor drivers: 10 hours 8 hours

Irrigators - normally an § hour workday unless a shift is

performed.
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