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The Hmployer and the Union after negotiating in good faiﬂhf{?ﬂw
* \ \. -

T —

have come to the following understanding covering wages, hours, ’

conditions of employment, and other benefits for the agricultural”

employees of the Employer. The parties égree that it is their
intent and the spirit of this agreement to benefit all phases
of agricultural emplayment, the employees as well as the industry.

Both the Employer and the Union hereby pledge that they will

cooperate with each other in good faith for the best interest
of 211 concerned. The Union agrees to use all proper means to

recommend the product of the Employer.

ARTICLE. I - PARTIES . . = ST s e ek e

D Jabaasde

This Agreement is between PHELAN AND TAYLOR PRODUCE co., (A
hereinafter referred to as the "Employer", and the UNITED FARM i;A'l
WORKLERS COF AMERICA N FL-CIQ, hereinaftor roferred to.ns the

gra

"Union".

ARTICLE I1 ~ RECOGNITION

A. The Employer dces hereby recocgnize the Union as the scle \R
exclusive bargaining agent representing all of the Emplcyer's

agricultural ewmployeces (hereinafter calied "workers") in the unit

set forth in Agricultural Labor Relations Board's certification in
Case Mumber 80~RC—12~OX(SM).//The term "worker" shall not include XE

security guards, sales and office employees and supervisory emplcvae
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who have the authority Lo hirc, transfer, suspend, layoff, recall,
II prowmote, discharge, assign, reward or discipline other workers,
or Lthe responsibility to direct them or adjust their grievances, -~
* - (d * b - - \
or clfcctively recommend such action, 1f, in connceclion wilh .
the foregoing, the exercise of such authority is not of a merely
routine or clerical nature, but requires the use of independent
judgement. .
| | A
B. The Employer further recognizes the rights and obligations of
the Union to negotiate wages, hours, and conditions of employment
and to administer this Agreement on behalf of covered workers. —
. : . ' 12 H
C. neither tne Employer nor its representatives will interfere—

with the right of any worker to'join and assist the Union.

I D. Neither the Employer nor its representatives will take an?l'BL

- L ———

action*to-disparage, denigraté;  or subvert the Unipn.

_Neither the =

Union nor-its representatives3@&&1ﬂtakérany,actioh5tbwdisparage,

denigrate; or subvert the Employer. o

E. The Employer will make known'to all workers, épper&iscrs anggf_

officers, its po}icies and commitments as set forth above with

respect to the recognition of the Union. .
F. The Union agrees that the Emplover's obligaticns under fhis%ﬁ

contract shall not prevené the Employer from participating in

joint ventures, partnerships, oxr any other forms of business opera- ,7&

\3

tions.//SGch Employer operations shall not be in such forms as willt\\\

intenticnally circumvent the Employer's obligations under this

collective bargaining agreement.
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ARTICLE IT1 - NASSIGNMENT

This Agrcecment shall not be assigned to any other Union wlth— IC,

out written consent of the meloyer and the offlccrs of the United ’

.

Farm Workers of America, AFL-CIO. - =

ARTICLE IV ~ UNION SECURITY

A. Union membership shall be a condition of cmployﬁent- Fach 2“;
worker shall be required to become a member of the Union immediately
following fiﬁe (5) continual days after the beginning of employment,
or five (5) days from the date of the éigning of this Agreement,
whichever is later and to remain a member of Union in good standing. /

However, tne sole crlterla for good standlng in the Unlon for ;he Qj:_

e s Sl e e il

purposes oF empioyment and entltlement of all beneflts undor thls;“”“;
-contract shall be the payment of perlodlc dues and lnltlatlon'

fees uniformly required as a condition of acgquiring or retaining

~
’

mombership.,” hny worker who fails to become a membar of the Union~il(§
> .

within the time limit set forth herein or who fails to pay the
unlformlv requxred initiation fees and/or periodic dues as pre-
scribed by the Union, shall be immediately dlscharged upon wrltteﬁ
notice from the Union to Employer and shall not be re-employed until

written notice from the Union to the Emplover of the worker's

L

N

good standing status.

B. Employer agrees to furnish Union in writing, within two (2)
weeks after the execution of this Agreement, a list of its worﬁers
giving the names, addresses, social security numbers and type of job
classification.

3
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C. Lmployer agrees to deduct from each worker's pay initiation ¢’
fces and all periodic dues as required by the Union upon presentation
Ly the Union of individual authorization signcd by workers, direct—
ing Employcr to make such deduction. Employer shall maka such éed&c—
tions from workers' pay monthly, provided that it is submitted in

advance of the close of the last pay period in the month, and periodi-

\cglly therecafter as spccmfled on authorlzatlon so long as such

)

avthorization is in cffect. /The Fmployer shall remit wonies monthly.

/

1

N

N

The Employer shall provide a monthly summary report as soon as

Z\ 3

i

possible, but not later than the 20th day of the month following
the endinrg date or cie previous montn's pay period containing the
names of the workers, social seucrity numbers, payroll periods

covered, gross wages, total hours worked per workexr, total number

", of workers and amount of union dues deducted during such pay periods

- from each worker?//g;ioa will furnish the forms to»ééwused-for ¢~2~:I:¥

authbrizatiog/éhd will notify the Emplover in writing of dues énd 23J
initiatioh fees Wlthln ten (18) ddys of the execut;on of thlS Pgreeﬂen
and thirty (30) days before the effectlve date o: any change.

D. The Employer will advise new workers that is a condition of'z,f;
their employment that théy must become and therafter remaihfﬁémbers'
in good standing in the Union as defined in paragraph A of this
Article immediately following five (5) continual days after the--
beginning of their employment.//éﬁe Employer shall furnish workers 2
membership applications and dues checkoff authorization forms as
provided by the Unlon./ 2¥

E. The Union shall indemnify &nd hold the Emplover harmless from
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and against any and all claims, demands, suits or other forms of 2,*12
. liability that may arise out of or by rcason of action taken by
thee Faployoer for the purponce of compliance with any of Lhe provi-

-

sions of this Article.

ARTICLE V - SENIORITY -

A. In the event an employece works for the Employer at least 'J%C:
30 working days within the preceding 90 calendar days, ﬁe or she
shall acquire seniority on the 30th day with the Employer rctroactiée
to the original date of hire. |
1) Where the worker has performed work in a particular )0b3
classification, he or she shall be laid ogﬁfég recalled on the basis S
of his or her seniority, provided he or she is able to perfo:m the'

. owork.

- 2) In the filling of job vacancies, re-assigmment within 6 £
‘avclassification, or a promotion within a classification, seniority
shall prevail, provided the worker is able to perform the work . In
this regard the Employer shall haﬁé the right to determihékthe

employee's ability to perform the ]Ob satlsLacto¢1ly, provided that

such>deUmmunatuy1shallnot ba exerc1sed arbitrarily. Furthermore, the
sup2rvisor shall fully explain the job duties to the worker, and he
or she shall be giveh a reasonable time to demonstrate his or her
ability to perform the work satisfactorily. In this context, reason-
able time 1s defined as one week, unless adverse circumstances would
affect the Employer.

. In the event such e‘nployee is unable to satisfactorily do the C’D‘

work, the emplovee shall return to his prior job classification. The
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Employer agrees not to change an cmployee's job classification arbi-

trarily.

3) ‘Promotion or rcas ,f'.\qnment to a job which cntails thc é5°

-

operation of complex and expensive machinery shall be based on saniori:y
3.
and ability to perform the work. Employees with longest seniority

4D\, z,c\\

1) Discharge for just cause; : ‘{1' D,

shall be given preferehcé whén Wab”ilit.fy is equal.

B. Senidrity shall be considered broken by: —

2) Voluntary quitting; A 40Dz
3) Wwhen a worker fails to report to work at the termination’
'
of a leave of absence, as per Article VIII of this Agreement, Leaves AT
of Absence; or
4) When on layoff fails to report within three working S'IL
days after be:.ng called. unless satlsfactory reasons are glvcn. " ‘:;E“
Any worker rehlred after loss of senlorlty as provxded 7—Jw
abcve_ shall establish a new seniority date as prov1ded in Sectlon A
above. ‘

C. Béginning with t'he signing of this agreement and each six 4 G
months thereafter (January 5-15, July 5-15), the Employei‘ shall provide
the Union with an up to date seniority list, showing the name of eéch
worker, his seniority date, social security number, and job classifi-
cation.%he Union may review the accuracy of the seniority list gnd A
present to the Employer any errors it may fird on suc;h list.

D. Whenever a vacancy ocCcurs inAa job classification with a é P
higher rate than general hourly rate, such vacancy shall be posted
on the Employer's bulletin board/4: least two weeks before the vacancy é
is to be filled, or as soon as p::acticable/Up to two seniority QFS

workers desiring consideration for the higher rated job may so indi-

6




. cate by signing the posting. Worker;s ghall be selected as above in

Secction A{2) of this Article.

1. ‘The Employer, when anﬁicipating the recall of seniority f;;[
workers, shﬁll"notify the workers and the uniod not less than 13 3{
days, or as soon as practicable, prior to the estimated starting -
date of work, and with the approximate duration thereof. Employér.
shéll be responsible for notifying workers when to repért. Such
recall shall be consistent with past practice. , |

F.‘ Sceniority sﬁall not be applied so as to displace (bump) any §

worker of the Employer within an established crew, job classification,

commodity, oOr area.

ARTICLE VI ~ HIRING

. . . >
B x

AL TThe Employerj‘sﬂhéiiﬁbt@éisérimiﬁété:agaihs&’émyﬁwa%ker“in-'::;S’R

hiring because of race, age, creed, color, religion, sex, political
belief, national origin or language spoken.‘ It is agreed that this
obligation includes, but is not limited to the following: hiring,
placement, recruitment, and advertising or solicitation for -employ-—

ment.

1>

L ]
I
B. Hiring shall be handled as in past practice. The Employer

i

shall make known to the Union those persons authorized to hire new
employees. Neither the Employer nor its agents shall act in an un-
just or érbitrary manner in its hiring practices.

C. All prospective employees seeking employment with the
Employer shall f£ill out and sign an application.

| _ .

of the date of hire, names, social security numbers, and job classiZi-

The Employer shall notify the Union in writing every month

[ -

cation of all new employees hired.
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E. All seniority workers shall be recalled to work in accordance”

with the provisions of Article V - Seniority.

ARTICLE VII - HEALTH AND SAFETY . A

A. The Employer and Union are interested in the health andngjé,;
saféty of‘epployees while workigg with the Employer. It is under-~
stood and agreed that it is necessary in the sophisticated farming
éractices.of today that certain agricultural chemicals must be used
for the control of pests and growth of the product. Employer recog-
nizes that use of certaln uhemlcals may be- 1n3urlous to farm workers.

The use of such chemlcals 1n3ur10us to iarm workers must be SO as no;

-

to cause injury to employees}//gé the Union in good faith believes(iég

such use may be 1n3ur10us or Has caused 1n3ury to workers, Emslo"cr

LR

ag*ees to make avallable to ‘Union upon reques* cubh records as w=11 T

d1 close the follow1ng
(1) Location of field treated with injurious materials;

(2) Name of material used by brand name and chemical
name and registration number; '

(3) Date and time material was applied and its formulation;

{(4) Hmoount of material applied and its forimulation and
concentration;

{5) Methed of appllcatlo”,
(6) Applicator's name and address, if any.

B. The Employer will comply with all applicable laws relating(é;

~to the health and safety of farm workers and will not use banned

chemicals such as, but not limited to, DDT, DDD, DDE, Aldrin, and

Dieldrin.
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C. NNo cmployce shall be required to work in any work situatign. -

z
which would immcdiately endanger his health or safcty./fhn cmployer

<hall notify or attempt to notify the Fmployer of the existonce nf&é;;

-

such conditiog/;nd shall not be discahrged hecuase he has rofu'nha;ngn

F

to work in such conditions. Sf”f
D. 1In accordance with law,, there shall be adequate toilet j:LC;
fac111t1es, in the field readlly accessible to worker“, that will )
be maintained by the Employer in a clean and sanitary manner.
H /‘”
E. When a worker who applies organo-phosphates or carbanates| \i\/
on on the Employgr payroll, one baseline cholinesterase test and
other additional testc shall be tcken on those workers so employed
at Employer's expense when organo-phosphates are used and, if re-
guested, results of said test(s) shall be given to an authorized -
-Unlon"xepresentatlve.5g,g;?" , : ‘ ,
e AN A PO S , NER . i

.'F. Adcquatc first-aid suppllcs shall be provxdod aned hopt 1ukl25f
clean and sanitary dustmproof containers.

G. Each crew shall be prov;ded Wlth sultable, cool potable' \2,6

drlnklng water convenlent to workers. Ind1v1dual paper drlnklng

f

“‘\

cups shall be provided. K\

Mok

H. The Employer shall furnish raincoats, rain hats, rain panus
PN
and boots when requiredy//émployee(s) shall be responsible for re- I3V
S~
turning all such equipment that was checked out to them, but shall
not be responsible for normal wear and tear including breakage due

to normal wear and tear. Employeé(s) shall be charged actual cost

for equipment that is not returned. Receipts for returned egquipment

shall be given to the employee(s) by the Employer.
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ARTICLE VIII - LEAVE OF ABSENCE

;‘//’k

L,eaves of abscnce without pay may be granted by applying to {“A z

and receiving approval from the Employer. Leaves of absence mai

be extended by applying to and receiving approval from the Employeé;

~

upon a satisfactory showing of necessity.

3

Leaves of absence not in excess of three (3) days may be either\f

z

in writing or oral at the option of the Employer. All leaves of

absence in excess of three (3) days must be in writing on forms

furnished by the Employer and signed by the Employer representative,m,
Leave of absence shall not be granted for employees to work \lj?f :

elsewhere or to venture into business. .

Leaves of absence shall be granted or extended upon illness of JID
.
~an employee substantiated by a doctor's certificate or other adeguate

proof of illmess.

O

T (TP e e e e o —_—
Seniority shall accumulate during leaves of absence and, uponvyKL;

his return at the end of the period of the leave of absence, the

employee shall be reinstated without loss Of seniosily and existing

scale of wages.

ARTICLE IX ~ CALL TIME

£Q

A1l employees shall report to the place to which they are brderu
ed to report for work at the time specified. A worker who is reqﬁireﬁ
to report for work aﬁd does report and does not commence worlk,
shall be paid at least four (4) hours at the worker's hourly rate

of pay or the worker's average hourly piece-rate earnings based on

10




: the preceding payroll week, whichever i's greater. It shall be
. the worker's responsibility to inform the Employer promptly if he
or she cannot report to work at the time specified.
A worker who is required to report for work and does repori:.i
for work and commences work, shall-be paid at le;ast four (4) hours ):
~at the worker's hourly rate of pay or average hourly piece rate earning;
based on the preceding payroll w;aek, whichever is greater. However,
the crew and the Employer may agree that the minimum work shall be
at least two (2) hours. }
This call time provision shall not apply where work covered 5‘;
by this agreement is delayed or cannot be carried out because of

rain, frost, government condemnation of crop, machinery breakdown

or other causes beyond the control of the Employer. Any call may

, . be rescinded by notification \toremployees before rep_orting for
. RSt - o
ARTICLE X . - STAND-BY TIME
- —

Any employee requested Lo stand by shall be paid four all time ™ -
standing by at the hourly rate. This shall not apply to piece

-

rate emplovees after they commence work.

ERTICLE XI - REST PERIQDS

s
L

Rest periods shall be taken insofar as practical in the middle }

>

(

of each work period. Rest period time shall be based on the total

hours worked daily at the rate of ten (10) minutes per four (4) hours

o

. work or major fracticn thereofy/ Rest period time shall be counted ., -«

JiqFe
[ R

as hours worked.

11
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ARTICLE XXII - MAINTENANCE OF STANDARDS o\ L

.
-
*

The Company agrees that all conditions of cmployment in its
individual operations relating to wages, hours of work, overtimé {
differentials and general working conditions, except those specifi~>‘
cally changed by this contract, shall be mainﬁained at not less
than the highest standards in effect at the signing of this agreement,
and conditions of embloyment shall be improved whenever specific
provisions for improvement are made elsewhere in this agreement;

It is agreed that the provisions of this section shall not
apply to inadvertant of bona fide errors made by the Employer in
applying éhe terms and conditions of this agreement, if such error

is corrected within ninety (90) days of the error.

A dlsagreement between the Unl

’vaqd the Employer thh respect .

to thls matter shali be subject to the grlevance procedure. .
" This prov1smon does not give the Employer the right to xmposé \2,{

N

wages or continue hours and working conditions less than those
contained in this agreement. -

It is agreced, however, that conditions which apply to specific
employees ér akégé,’or which are due to particular circumstances,
do not appiy beyond those limited instances. Further, it is agreed

that when employees are provided benefits at cost to the employer,

charges to employees may vary in keeping with changes in cost.

ARTICLE XIII ~ WORKER SECURITY

T—
A. Employer agrees that any worker may refuse to pass througé:ziév
any United Farm Workers of 2America, AFL-CIO picket line of another

Employer and sanctioned by the Union.

. -

-




ARTICLE XV

V! .

)

B. Each individual worker shall have the right to make his! ﬁ.p{

free choice to cruas or not cross any sanclioned picket line as

X

deefined above. -

i sion : - . . | ~
C. The provisions of this ARTICLE are not limitations in any ¥

(=

way on the rights of the Employer as set forth in ARTICLE XXXV -

-~

Grower-Shipper Contracts. The provisions of ARTICLE VII - Health

and Safety, also apply.

ARTICLE X1V ~ DISCRIMINATION

e T

In accordance with the policies of the Employer and the Union{}zy
R s S—
it is agreed that there shall be no discrimination against any -
worker because of race, age, creed, color, religion, sex, political

belief, national origin, language spoken or union activity.

S

= LOCATIONS OF COMPANY OPERATIONS e

T : T _ 13(;.
-The Employer shall provide the Union upon reguest the locatiogéw4

of theAEmplqyer's gg;igultural operations in San Luis Obispo County

for use by the Union representatives pursuant to Article XVI, Right

of Access to Company Property.

ARTICLE XVI — RIGHT OF ACCESS TO COMPANY PROPERTY

¢

{3
L. Duly authorized and designated representatives of the Union -._

LY

C

{(not exceeding three in number) shall have the right of access to
Employer premises in connection with conduct of normal Union
affairs in administration of this Agreement. In the exercise of

the foregoing, there shall be no unnecessary interference with the

productive activities of the workers.
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v 'B.  Before a Union represenlative contacts any of the workers

o (”

during working hours, he shall notify the Employer that he is on %

i-

. premises/ A —

C. The Union shall advise the Emplbyer of the names of its ;}SGF

. . . . vooT
duly authorized and designated representatives. Union representatjives

shall identify themselves to the Employer's supervisor before con- -

tacting that supervisor's crew.

ARTICLE XVII - RIGHTS OF MANAGEMENT

e

' ‘ ‘ f“ .
All the functions, rights, powers and authority which the QXE}\

Employer has not specifically modified by this Agreement are recognizec
by the Union as bzing solely and exclusively iretained by iihe Empiover, %
“including, but not limted to, the exclusive right to direct the work

force, the means and accomplishment of any work, the products to be

i‘l’ grownmcr,hérvested the dete;minatiOn of}éfée of crews or the number §
| of employees and their classxflcatlons in. any ‘operations, the right~' ’%
to assign, transfer, and layoff employees, the,rlght to decide the
nature of equipment, machinery, method, or process and to change or

discontinue existingvequipment, machinery, methods, or processesv

the right to determine the typé, amount and extent of production or
harvest, to subcontract anv operations performed, to determine work
wesk, work hours, vacation schedules, shift hours, to determine when
overtime shall be worked and who shall do it, to détermine performance
levels and pace of work, to maintain discipline and efficiency of
employees, to hire and discipline employees, to lay-off or reassign
employees, the right to close, ligquidate, combihe or transfer any

. operation performed by Employer or any facility operated by the

14
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Emplover, or any part thereof, or to move or relocatc any such l%}%l
operation or facility and the right to make all decisions which
are nccessary to the efficient and/or economical operation of its

. \ '
business. The Employer's failure to exercise the rights reserved 3.

-

to it, or its exercise of them in a particular way, shall not be -
deemed a waiver of said rights or of its right to exercise them

in some other way.

ARTICLE XVIIIX -~ NO STRIKE CLAUSE

A. There shall be no strikes, work stoppages, slowdowns,, é%:;i
- o’

boycotts, job or economic actlon, lnterruptlons of work or other

interference with the conduct of the Employer's business by the

Unioe,ffgr shall there by any lockouts by the Employer.

‘B. If any of said ‘events: cccurf officers and representa- <§1w

tives ‘of Union and/or Employer' as the case may be, shall do every—
thing within their power to end or avert such activity.

e

-5

C. Workers covered by this .Agreement shall not engage in

/

any strike, work stoppage, slowdown, job or economic action, or
other interruption of work or interference With the conduct of the
Employer's business. |

D. The Union and the Employer's agricultural workers waive <Eizg
the right to strike over all disputes subject to the grievance

T —
procedure in this agreement or subject to ALRB jurisdictizgf/%o ?ﬁ

4 A

Sy

-

strike in sympathy regarding a dispute involving another union and

R

the right to honor another union's picket 11nes.//in addition, the ‘7

Union and the Employer's agricultural workers waive the right to .

15 .




strike over any matter not dealt with in the contract. P

E. The Employer may discipline or discharge any workers who C?Cn

e —

engage in any of the activities referred to above. Such discipline-

v
- )‘, -

- - - 1 \

F. If the Employer believes that the Union and/or the workers~ﬁ£f
A

may include loss of seniority.
are violating this Article, the Employer will request an immediate- N
meéting with the Union representative. If the Employer and the
Union representative are unable to resolve the problcm at this mceting,
or if the Union is not readily available to meet with the Employer,

- V the Employer may seek immediate legal action to enjoin such violation
includiné legal fees incurred, notwithstandiug the provisions of
Article XXVI, Grievance and Arbitration. However, the Employer shall

not seek money damanges in court for breach of this article without

first  exhausting thgfﬁrbﬁisions of Article XXVI, Grievance and

-~ Arbitration procedure. e s et e TN

G. For the purposes of this Article, the Union shall not be ifﬁsi
liable for actions of the employees that the Union does notwgpthorize
ratify or acguiesce in, provided it takes such reasonable actions
as may be requested by the Employer to prevent or stop any strike,
work stoppage, slowdown, boycott, job or economic action, or other

interruption or interference with work: and provided further that the

Union makes every possible effort to halt such action.

ARTICLE XIX - SUBCONTRACTING *-;;‘.,-/ ér
RACT . A o~

o !

7
R —

. —_—
The parties understand and agree that the hazards of agriculture
. are such that subcontracting may be necessary and proper. Subcontract-

ing may be necessary in areas such as land leveling, custom land work,

16




;recision planting, applying agricultural chemicals or pesticides, (15;
and where specialized eqguipment not owned by the Employer is rcquircéi
1t is understood and agreed that the Employer shall not subcontract

te the detriment of the Union or bargaining unit.workers. R
The parties agree thatiin the -application of this Article

the following guidelines may be used:

A. Subcontracting is permissible under this Agreement where -

workers in the bargaining unit do not have the skills to operéte

and maintain the equipment -or perform the work of a specialized

nature, or in an emergency situation.

B. Subcontracting is permissible under this Agreement

‘where the Employer does not have the equipment to do the work being

subcontracted. When a company does subcontract pursuant to the

terms of thlS prOVlSlon, any workers of the subcontractor who actua’ly

'_...m': ,,,,,

operatp or malntaln the equlpment shall not be cévered by the terms
of thxs Agreement.
C. Company shall notify the Union in advance of any sub-

Conty u\.t.l.dg .

ARTICLLE XX - NEW OR CHANGED OPERATION

2)

£

ff

In the event a new or changed opefation within the bargaining
unit is instituted by the employer, which operation does not fit
within any of the existing job classifications, the'Employer shall
set the wage in relation to the classifications and rates of pay
inrhppendix A and shall give the Union written notice before such
rate i1s put into effect. Whether or not the Union has agreed to

the proposed rate, the Employer may put the rate into cffect after

17




P ‘ ,

such notice. In the event such rate cannot be mutually agreed upon £f<
)

votween the Union and the Employcr, the same shall be submitted to/—~—

the qricvance procedurce for determination beginning at the second

-

step, that is a meeting between Employer and Union representatives. .

Any rate agreed upon or as determined through the grievance pro- {TS F

cedure shall be effective from the installation of such new or

s

changed operation. ) 4 , .

ARTICLE XXI - DUES AND INITIATION FEES

The Employer agrees to deduct dues and initiation fees each 23%2
‘month from the earnings of its employees covered by this agreement

-

pursuant to the Union Security articlgff/Deductions of union dues <
and/or initiation fees shall be forwarded to the designated office L
of the UhITED FARM WORKERS OF AMERICA, AFL—CIO; The Employer shall
’ “lnclude a report oi.all employees covereé by thlS agreement lxsted
by name and social security number;///z/ | . |
| Union dues and/or initiation fees deducted pursuant to this 113 :
agreement shall be forwarded with the report described in the above

paragraph to the union prior to the twentieth (20th) day of the

succeeding month.

“ARTICLE XXII - RECORDS AND PAY PERIODS A !

A. Emplover shall keep full and accurate records, including total
hours worked, piece rate or incentive rate records, total wages
and total deductions. Workers shall be furnished a copy on reguest
of the itemized deductions, hourly ratés, hours worked and total

wages each pay day, which shall include the worker's piece rate

g




i)

-3 P

S . ; ,/// hS
| ERET ety

hd //

production records. The daily or weekly record of piece rate._ - ~

production for each crew shall be given to the appropriate steoward.
T

-

B. Union shall have the right, upon reasonable notice to the }2&
A

* ‘ -

. . . ' . 3
Employecr, to examine time shecets, work production or other records’

that pertain to workers' compensation, but in no case shall this
provision be exercised more than twice per month and shall be .

limited to time sheets and pack out sheets for the commodity

involved.

APTICLE XXIII -~ WORKING RULES

Work rules established by the Employer shall be posted at (;;:ésé

*,
\\_¢)

suitable locations, and a copy of any such rules shall be sent to

the Union. Rules in conflict with provisions of this agreement shall

be invalid. -

ARTICLE XXIV - DISCIPLINE AND DISCHARGE

" , . . . . i\ﬁxi
The Tmployer shz2ll have the sole right to discipline and G U
- -
discharge workers for just cause. No worker shall be disciplined
or discharged without just cause;///, —
. < . . . . G
The Emplover may 1issue warning notices notifying workers \\’Jg/
“\—_N_.V

P
of unsatisfactory conduct or performance}/fin cases of dlshonesty,z!é?

flagrant insubordination or drinking intoxicating beverages, workers

-~ h
will be subject to immediate dischargeﬁowever, if a warning |0 (z-,:i
- \\w

notice is given, it must be issued within 72 hours of the occurance’
' ’ ’ //“:T\\
or discovery of the violation claimed by the Employer.x/Such ;\=at;2L.
\\\_‘_,,_//,

warning notice shall be given to the employee in writing and a copy

19
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mailed to the Union at the time of issuance. Any warning notice
shall be considered to be automatically protested. A warning
notice shall remain in effect for a period of six months after

issuance. ;/’hlthln 48 hours after any discharge of suspension for

just cause, the Union representative wmll be notified in wrltlng

sl
of the reasons for such discharge or suspension;//gischarge and fé{f\:;
' N

other disciplinary actions are subject to the Grievance and Arbi-

tration provisions of this Agreement.

ARTICLE XXV - BULLETIN BOARDS

The Employer will provide an area for a bulletin board in a: Y3l4§

central locatioh.

ARTICLE XXVI - GRIEVANCE AND ARBITRATION

N TP

A. The parties to this Agreement agree that all disputes

which arise between the Employer and the Union out of the interpre-
tation or application of this Agreement shall be subject to the
Grievancé ahd ArbitrétionkProcéééré: The éartiéé further a§ree
that the Grievance Procedure of this Agreement shall be the
exclusive remedy with respect to any disputes arising under this
Agreement, and no other remedieé shall be utilized by any person
with respect tc any disputes involving this Agreement until the
Grievance Procedure has been exhausted-blhny claim by Union that on
the job conduct by a non-bargaining unit employee is disrupting
harmonious worxing relations may be treated as a Grievance provided

that such Grievance is specified in detail.

1/ It is understood that Article XVIII, paragraph F., is an excep-
tion to this provision.




.
. B. Grievance dropped by either party prior to an arbitration 8"
hearing shall be considered as withdrawn without prejudice to

either party's position on a similar matter in the future. <

o

C. FIRST STEP: Any grievance arising under this Rgreement _ fz

shall be 1nmedldtely taken up between the Employer supervisor lnvof\éd

and the Union steward. .They shall use their best efforts to re- N
4 —
solve the grievance./’ln the event the grievance is not immediatelny’F

s v

: satisfaéto;ily resolved, the grieving party shall reduce the grie-
vance to writing and set forth the nature of &he grievance>//§ grieéi?{
vance regardihg a discharge of an employee must be filed in writing x
within five (5) days of the discharge. All other grievénces must
be filed in writing within thirty (30) days of the occurence of the

. . grievance or. thlrty (30) days of the dlscovery thereof. The fallure
of *he gr1ev1ng party to flle a grlevance w1th1n the time llmlts
'spec1f1ed in this parag?aph shall waive the grlevancer P

D. STEP TWO: Any grievance not resolved in the First §tep ’ﬁ{]’i

sh=11l be discussed in a meeting hetween the Grievanrce Committee
comprised of no more than two persons plus a Union Representative

) and an egual number of Employer representatives not later:ﬁhgn ten
{1C) calendar days after the filing of the grievance. If the grie-~
vance is not satisfactorily resolved in such meeting, the pacty
receiving the grievance shall give a written response to the other
regarding its position including reasons for denial within the (10}
work days from the close of the Step Two meeting.r If the party

' receiving the greivance fails to respond within said ten (10) work

[

days such party shall be considered to have withdrawn its objection

21



_sion in wrltlng to the partlcs thh¢n flfteen (la) days after the

to the gricvance and the gricvance shall be granted in the gricving

party's favor;//ﬁ Union representative may fully participate in | 8}4:i
AN ——

the gricvance mccting?/

E. STEP THREE: If the gricving party is net satisfied with gf:
’ R

the written response, it must file a written notice to the other
party within ten (10) calendar days of the receipt of such writ£en
response. Failure to filewithin said time period shall waive the
grievance. If timely written notice of appeal is given, the matter

H 2
shall be referred to arbitratiﬁﬁ}//ég;_arbit:ator shall consider (&GN

and decide the grievance referred"tézhim,z/fhe arbitrator shall‘nctig’f

—

have the authority or jurisdiction to modify, add to, detract

from, or alter any provision of this Agreementv//

;:"M\

F. The arbirator in his descretion may render a bench deci- é2\§g

sion, or_shall allow brlefs. The arbltrator shall xssua a. dec1-

W

date priefs are to be flleQ;//The decxslon of the arbitrator shall MH’f

pe binding on the Employer, the Union and the workergz//ﬁll expzanses-f»é?'E

" and salaries of: the arbitrator shall be borne equally by the parties.

Each party shall pay the cost of presenting its own case. —

' G. SELECTION OF THE ARBITRATOR: -Not’ later than one week ) & &

(unless thers is mutual agreement to extend this time period) after
the execution of this Agreement and each six (6) months thereafter,
if regquested by either the Company or the Union, a panel of eleven
{11) arbitrators shall be réquested from either the American

Arbitration Association or the Federal Mediation and Concilization

Service for potential disputes. Upon the reguest of either party




additional lists of arbitrators shall be requested.

t}
3

The parties will make a good faith effort to agrec on an ‘§?o
arbitrator for a particular disputé. In the event they are unablemf‘
to agree, they shall’altgrnatelyrstrike names from the list}ggtil
one name remains. That name shall be the person designated a;; )
arbitrator for the dispute. The party to strike first shall £§t
selected by a coin toss. Every six (6) months, either party méy

request a new list of arbitrators for the purpose of selecting

arbitrato.s for future disputes.

ARTICLE ¥XVII - MECHANIZATION

In the event the Employer engages in future mechanization 130
of any operation of the Employer that will permanently displace -
workers, the Employer shall meet with the Union to discuss training

of displaced workers to operate and maintain the new mechanical
equipment, the placement of displ&éggtworkers in other jobs withA

the Employer, the training of such Workers for other jebs with the
Employer, or the placing of such workers on a preferential hiring

list which the Employer will use in conjunction with Article VI -

Hiring.

23



ARTICLE XXVIII -~ HEALTH AND WELFARE

1. CELERY CREW ;

wr tf

A. The Employer shall upon the effective date of this

/‘x‘ .-
14z
Agreement contribute $.38 per hour to the Robert F. Kennedy Parm- 5?”

workers Medical Plan for each hour worked by each worker in the

celery crew throughout the remainder of the contract. !

At

B. 'The monies and a summary report shall be remitted to theiiS‘i{

Plan monthly on or before the fifteenth (15) of every month

covering the preceding monthly payroll at such address as desig-

’
t
-

nated by the Administrator of the Plan. o~
/

C. Union will provide the Employer with the schedule of X\QF'
benefits provided for the celery workers. In or about July of each

year,—the Union shall provide the Bployer with copies'cf?thé follow-  ‘

<t o ¢

ing: (1) Actual Summary Plan Déscription; (2) Annual Summary Report;

{(3) Notice of benefit changes. Furthermore, the Union will provide
the Employer with cop;es of all claims experience studies prepared
for the Plan's trustees by its consultant, the Western Benefits
Plan Consultants, Iﬂc.

2. ALL OTHER CREWS

Qr

The Employer shall provide a health and welfare plan for alllr\

-
P

other employees and their families providing the same benefits as

Western Growers Assurance Trust Plan 24B. The cost of this plan

 —

N 7
shall be borne by the Bmployer>//§ayment of premiums shall be made |4¢

by the tenth (10th) day of each current month during the period

of this agreement.

24




An eligible cmployee is an employéé vho has worked sixty (60) \Q.L
hours for the Employer in the preceding month.  The Employer shall
provide Lhe Union a list of eligible cmployecs cagh wonth. %///j/M

AlLer termination of cmployment for Lthe scason, the cmploybu >a#§5
may pay his own insurance premiums at.the group rate for a period =~
not to exceed the (10) consecutive months. The first payment of |
premium by the employee must be paid by the tenth (l10th) day of: . i
the first month following termination of employment for the séésob
unless the premium for that month is paid by the Employer, in whiéh
case the first payment of premium by the employee must be made by,
the tenth (iOth) of the next consecutive month. Thereafter, each ) §
payment must be made consecutively by the tenth (10th) of the
month, provided that the Employer is not obligated to pay iqsurance : ’

N | o R e - %
for that month. - . o ' iy

At the time each month that the AdminiStféfgiibf(the apprép:iégg:r
insurance plan submits the list of elicible employees and premium
raymonts or. behalf ¢f the Employer, it shall send to the Unionba

copy of said list.

ARTICLE XXIX - SUPPLEMENTAL BENEFIT

The Emplover shall contribute as a supplemental benefit,

in,
lieu of a pension program, thirty cents (30¢) per hour for eachii:;:gzz

and every hour worked or paid for, excluding hours paid for holidays,

for each employee covered by this agreement.




-

This bencfit shall be paid to each employee on a guarterly

Fiad

basis, or at such other time as nay be mutually agreed upon by a A

PP

mwajority ol the cmployces and the Employer. ‘The final guarterly
. v s
installreent shall be payable prior to the beginning of the Christras

holidays. In the event that an employee takes a leave of absence,;
or is discharged for cause, terminated or laid off, any accumulated
benefit monies shall be paid immediately to the employee. f/’

A summary report including the names, social security numbers (3

and number of hours worked for each employee under this agreement
including those paid cn a piece-rate basis, shall be remitted to

the Union office prior to the twentieth (20th) day of each month.

ARTICLE XXX - VACATION BENEFITS

o
- o | Ay

A;‘*Bhﬁlbyees shall be gntitleé“td‘vacatiéns as set forth in actordafic

with the following provisions:

1. Each emplo&ee shall use a year commencing with the‘date
~f his employment to determine his‘vacation“fights.

2. After a new employee has maintained his seniority for
eleven (11) months, he shall be entitled to a vacation based ﬁpcn

the number of hours worked during the eleven (11) months of emploi;//

ment, as follows:

(a) 500 to 999 hours - 1% of employees gross Sm‘loyeriiziii
earnings during the eleven month period.
{b) 1,000 hours or more - 2% of employee's gross Emplover

earnings during the eleven month period as vacation pay.

26




e
////ther a new employee has gqualified for vacation pay by main- ‘\"iﬁ

R

taining his/her seniority for eleven (11) months and working the

regquisite number of hours, he/she shall be cligible for vacation

-

- -

pay in subsequent calendar years provided he/she maintains his/her = -
3%
seniority and works the reguisite number of hours to qualify.///’ .
-~
3. A worker who has maintained his/her seniority for four (4)‘\
AN

or more consecutive years shall receive double the vacation benefits.

B. Reguirements and Rights Applicable to Vacations:

; . n
1. The employee must work the hours set forth above in the.(fi;;:

N S
calendar year and be a seniority employee of the Employer- to

gualify for vacation p§£?}/

2. Vacatlon periods shall be aranged by mutual agreement \FIC.S
N N

RN

between the Employer and the employee and shall be taken at e

e ——

such .time as w;llzcausgathé least inconvenience to the Employer,
and shall be paid for when the vacation-is/takenzfye’ ~;;:~
3. The employee who has been or will be discharged, or who iY?
~—

<
has voluntarily terminated or will voluntarily terminate his

employment with the Employer, shall be entitled to vacation pay

at that time, provided he has met the eligibility provisions and

gualifications of this article.
v

4. Vacation pay shall be paid normally at the end of each\iji

seasscn or at such other time as may be mutually agreed upon

between the Employer and the emplovee. However, where an employee

»

has not maintained his seniority for eleven (11) months at the end

of a

4]

eason, that employee shall be entitled to vacation pay no
later than two weeks after maintaining his seniority for the

reguired period.

27
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. ARTICLE X¥XI - HOLIDAYS

. ——...

Commencing with the cffective date of this Aqrecoment, the ,fl %j:f

following shall be paid holidays: Memorial Day, -July 4th, Labon AT

s é"‘—;

pay, and Thanksgivinq)/’Holiday pay shall be the daily average {lb.t”
pay earned during the payroll week immediately preceding the

holiaay- - .

s . s

All hours worked on Christmas, New Years, Memorial Day, S\ﬁL

July 4th, Labor Day and Thanksgiving shall be paid for at the
rate of one and one=half (l%) times the straight time hohrly raie
of pay.

-

Eligibility for Paid Holidays

1. The employee must be a seniority employee who workedale

-

. ~at least. five (5)days within the fourteen (14) days immediately = ™

_preceding the holiday; and -
>2. The employee must also—have worked his last regularly’

scheduled work day before the holiday and the next regularly

scheduled work day after the holiday¢/' ‘ | B '3

—r—

3. An employee who is absent from either the last regularly
scheduled work day before the holiday or the next regularly schedu;ed
work day after the holiday because of excused illness shall qualify
for holiday pay provided the employee gualified under l-‘above.//ff

It is understood that employees who for any reason do not(&é
work the reguired five (5) days in paragraph 1 above, or who miss
the last regularly scheduled work day before tﬁe holiday or the next

. regularly work day after the holiday for a reason other than excused

illness, do not gualify for holiday pay.

ol
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o

Employees working on a holiday falling on ;i Sunday shall L
not be entitled to the benefits of Article XXXII- Overtime. MY

ARTICLE XXXTIT ~OVERTTME

All hours worked by hourly and plece rate employees on Sunday LiE f\
shall be paid at one and one quarter (1 1/4) times, the employees
reqular hourly rate or plece rate average hourly earnings .~ - ™
Hourly workers required to work over ten (10) hours in any - )4 13’); .
calendar day shall be paid at the rate of one and one-half (1 l/é)
times their regular hourly rate for hours worked in excess; of

ten (10) hours. This Article shall not apply to irrigators.

ARTICIE XXXTTT ~-INJURY ON THE JOB

If an smployee 1s injured at work, to the extent that medical

care is requjred and the employee is unable to return to work, the
Em ployer will pay the employee S wages f‘or the day of injury based
upon the rumber of hours he would have worked that day. Such
payment shall be made at the hourly rate if the employee was being
paid on an hourly basis, and at the crew average plece rate earnings
for the day of the injury, if the employee was being paid on a
piece rate basis. If the Employer requests, the employee will
provide a written statement from his treating doctor stating that
the employee was unable to return to work because of industrial
injury.

29
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ARTICLE XXXIV - FUNERAL LEAVE
; TN
To make {funcral arrangements and to attend the funeral of \\llj:>i
. N \\w*"‘
. . . Ly . \ T
a merber of the immediatce family (gg&her, mother, child, brother,
q‘.,;.‘.?ﬁ X
sister, husband or wife) a seniorit?ﬁ@lrker will be paid what he <
would have earned had he been working for the Company, not to
exceed three (3) days. A leave of absence without pay shall be
granted, upon request, for such additional time as the employee
reguires.
ARTICLE XXXV - JURY DUTY .

When an employee is first notified of a call for jury duty, (T\

N

- .,

AN

he shall immediately inform the Employer in writing of such noti- r '

ficatiBh:;)i% a seniority employee serves on -a jury} he‘shé11 bé'(]ﬂf?j
3 - - | ‘ N

paid by the Employer the difference between the fees he receives

.

‘as a juror and what he would have received had he been working for

the Tmployer during the period not to exceed three days.

ARTICLE XXXVI -~ GROWER-SHIPPER CONTRACTS | T

Vo

w———

It is recognized by Enployer and Union that wvarious types of 7.

e

legal entities are used by growers and shippers in the agricultural
industry, including partnership, joint venture, and other legal
contractual arrangements, in the growing, packing, harvesting and
selling of agricultural crops. Neither the Erployer nor the Union
shall prevent the Employer from entering into these legal arrangements

by any of the provisions of this Agreement, nor will the Employer

subvert the Union by entering into these legal arrangements. In




- *’;A‘
addition, and whenever it is possible for the Company to perform ~

the work of weeding, thinning or hoeing, the Employer will do so,
it bciné the intent to provide jobs for bargaining unit workers: ’
In the event the Employer cnters into a partnership, joint‘ 5"
venture, or other legal contractural relationship with a grower anq}or
shipper for the growing, packing. harvesting or selling of a crop,.
Union agrees not to interfere with or prevent in any manner the
growing, packing harvesting or s¢lling of any of the crops in
thch Employer may have such an interest; provided such partnership,
joint vent&re or other legal contractural relationship was entered
into by Employer prior to any economic action by»Union against any‘
other Qarty to the partnership, joint venture or other legal

contractnal relatloﬁshlp, and it 1is understood thut flllng of a

petltlon under the Agrlcultural Labor Relatlons Act does not con-
stitute interference under this paragraph.
The protections given by Union to Company under the provisions

of this article chall not he operative for a period in excesc of

the crop year or twelve (12) months, whichever is less,. or in the

‘event there are economic or other sanctions by the Union against

any partv to the partnership, joint venture or other legal contractual

relationship at the time of entry thereof.

ARTICLE XXXVII - SAVINGS CLAUSE - | ~ \ C#\
: 5

/:/
In the event any portion of this Agreement shall become in

effective as the result of any applicable local, state or federal
law, only that portion of this Agreement so affected shall be in-

effective; in no event shall the fact that a portion of this agree-~

7
D




L.

thereby. -~

ARTICLB XXXIX - INCOME TAX WITHHOLDING

ment be not applicable or illegal in accordance with such laws Z#’C-t

render the remainder of this Agreeciment ineffective or work a .-

termination.

ARTICLE ¥XAVIII -~ SUPERVISORS AND FAMILY MEMBERS

traditionally performed in the past to the extent that they héée
performed such work in the past, where the intent is not to deprive
workers in the bargaining unit ol work.

The Employer's family members may perform any bargainihg’unit

work as long as current bargaining unit members are not displaced

~

LSy e
The Employer shall deduct Federal and State income tax in "

PR

accordance with standard practices with scheduled deductions for

workers agreeing in writing to such withholding.

ARTICLE XL - MODIFTICATION

. o Lar
No provision of this Agreement may be amended, modifizd, m;%wl,//
changed, altered or waived except by written document executed by

the parties hereto. This Agreerment shall be the entire Agreement

for the duration thereof unless modified as above.




e

ARTICLE XLI - REPORTING ON PAYROLL DEDUCTIONS
: AND FRINGE BENEFITS

. AT
All contributions due hereunder on fringe berefit plans shall,,

be computed on the preceding monthly payroll for every worker covered
by the Collective Bargaining Agreément. In conjunctioh therewith,
a ﬁonthiy summary report will be submitted beforevthe 20th of evef&
month covering’thgwp:ecgding monthly payroll for which contributions
for fringé benefits are due. /The monthly suﬁﬁary repor;“shaii‘in—
clude the employees' names, social security numbers, total hours
workeda by workers, total number oif workers ana amount of cbntribﬁtipns;

and shall be sent along with the monies to the addresses as desig-

nated by the Administrators of the respective funds.

-

ARTICLE XLII - DURATION OF AGREEMENT - ol A

This Agreement shall be in full force and effect from Septémbex 1,
1981 and shall\coQtipge in full force and -effect through August 31,
1983. This agreement shall automatically renew itself from yeér to
vear from the expiration date hereof gnless either of the parties
shall give notice in writing to the other ﬁarty‘sixty (60) days
orior to the expiration, reguesting negotiations for a new agreement

or modification of this agreement, together with thirty (30) days

prior written notice to the State Conciliation Service.




This Agreement is executed

} lf&\ ‘ "“\‘
N -
PHELAN AND TAYLOR PRODUCE CO.

this \O day of September,

VA

UNITED FARM WORKERS OF AMERICA,™
AFL-CIO

1981.

tf
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1 .a | Y - ADDENBUM A“ *

. TRACTOR OPERATORS

The minimum hourly rate of pay for Tractor Opcrators shall be as {*’F¥~
follows: '

Class 1 - Operator who performs listing, precision’ planting and ‘..

precision application of agricultural chemical. Operator shall ‘f;IE

receive Class 1 rate of pay as his regular rate of pay including .

all times worked at job classification of a lesser rate of pay. -
Effective 7/16/81 : $ 6.38 s A

Effective 7/16/82 $ 6.88

-y

Class 11 ~ Operator who performs work other than that listed under
Class 1 operator shall receive Class 1l rate of pay as his regular lSE
rate of pay including _.all time worked at job classifications of a
lesser ra+te ofi pay. “here a Class 11 operator performs anv nf the i I
duties listed under’ Class 1, he shall receive the Class 1 wage rate <

as his regular rate of pay.

. ; o | Effective 7/16/81

B *?%

$ 6.27

. 777 Effective 7/16/82 @ : $6.77

~

Class 111 - Tractor Operator who is a trainee for a period not to |S +
exceed thirty (30) days for Class 1 or Class 11 Tractor Operator, )
and who has not previously performed work in either Class 1 or

Class 11. Consent of the Unicn shall be reguired to employ arn
employee as a Class 111 Tractor Operator, however, such Union con-

sent shall not be withheld arbitrarily.

Effective 7/16/81 $ 6.02

(X

Effective 7/16/82 $ 6.52

e

TRAILER PULLER FULL-TIME

A full time Trailer Puller is an employee who spends 25% or more §§/&3
of this time on a daily basis pulling trailers; his hourly pay
shall be as follows for all hours worked that day:

. Effective 7/16/82 : $ 5.82

Effective 7/16/82 $ 6.32

EX3
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TRATLER PULLEKR PART-TIME

A opart time Trailer Puller is an cmployce who spends less than o
25% of his time pulling trailers on a daily basis. This rate of,
pay shall be an follows for all hours worked that day:

Effective 7/16/81

$ 5.70
Effective 7/16/82

(22

$ 6.20

KA
X
3 -

-

-
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ADDENDUM B -

A At . i Vi O S e )

GENERAL TELD HARVESTING, PRE-IHARVESTING, HOEING AND IRRIGATING \g"’A

The following hourly rates of pay shall be a guaranteed minimum
rate of pay under this agreement.

Effective 7/16/81 : $ 5.60
3
Effective 7/16/82 : $ 6.10

37
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ADDENDUNM C

+f

ENDIVE AND LSCAROLE (including loading) ' '

l‘(r
3

The minimum hourly rate of pay where crew is pald an hourly basis
pay shall be as follows:

Effective 7/16/81

$ 5.60

Effective 7/16/82 $ 6.10

.

HARVEST -~ Field Pack

15/

" When the crew consists of cutters, trimmers, packers, closers and
loaders:

. - ~

B L we— =i Effective 7/16/%1'" fi$’.5951

[ £

Effective 7/16/82

*r

) $ 061

The piece rates shall be divided among the crew in accordance with .
their present practice unless otherwise agreed to between members

of the crew and Employer. Piece rates are based on a standard crate.
Where different capacity containers are used, rates shall be adjust-
ed proportionately.




. ADDENDUM D

CAULIFLOWER - Field Harvest

The crew consists of cutters, wrappers, and packers on trailers.

The minimum hourly rate of pay for cutters shall be as follows: <
Effective 7/16/81 : $ 5.60
Effective 7/16/82 : $ 6.10
CAULIFLOWER THINNING iS/A" \
Piece Rate per Acre (single row)
Effective 7/16/31 : $ 29.00
Effective 7/16/82 : $ 30.75

. =

These-rates shall be considered as minimum base rates. Practices
of each Employexr in paying higher rates due to fleld cordltloﬁs
and plant population are recognized. :
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ADDENDUM E

CHINESE CABBAGE AND BOK CHOY

The minimum hourly rate of pay whcre crew is pdld on hourly bas:s ESA
pay shall be as follows:

Effective 7/16/81 ~ : $ 5.60 ’.ﬁ
Effective 7/16/82 : $ 6.10
Harvest .
Per WGA Crate:
| Effective 7/16/81 : $ .69
Effective 7/16/82 : $ .72
Per Wirebound:
Effective ‘7/16/81 : $ .50
. : Effective 7/16/82 : $ .52
‘ R * “per Carton: B ' R _
Effective 7/16/81 : $ .54 -
Effective 7/16/82 : $ .56 .~

{2

The crew consists of cutter, trimmers, packers, closers and loaders. |
‘The piece rates shall be divided among the crew in accordance with
their present practice unless otherwise agreed to between members of
the crew and the BEmployer. Piece rates are based on a standard crate.
Where different capacity containers are used, rates shall be adjust-—
ed proportionately.

AN
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ADDENDUM F

GREEN LEAF LETTUCE AND RED LEAF LETTUCE, SALAD'BONL LETTUCE, AND ‘S‘A'
VisIIR LETTUCH

-
-

x \ .

The minimum hourly rate of pay where crew is paid on hourly basis >
ray shall be as follows:

-

-

Effective 7/16/81

: $ 5.60
Effective 7/16/82 : $ 6.10
HARVEST ' {fgzi.
Two Dozen lieads Packed, Per Container (including loading)
Bffective 7/16/81 : $ .46
Eﬁﬁective 7/16/82 : $ .50

The crew consists of cutters, trimmers, packers, closers and loaders.
The piece rates shall be divided among the crew in accordance with
their present practice unless otherwise agreed to_between members

of the crew and Enployer. . Piece Rate§ are based on a standard crate.
where different capacity containers are used, rates shall be adjust-
ed proportionately.

QCFEANN ROMATINE

The minimum hourly rate of pay where crew is paid on hourly basis
pay, shall be as followS‘-~v~

Effective 7/16/81 $ 5.60

(2]

Effective 7/16/82 $ 6.10

*e
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The prece rate to be paid shall be as follows for Standard Carton

including loading. . \

Effective 7/16/81 $ .495

1)

Effective 7/16/82 : $ .525

The crew consists of cutters, trimmers, packers, closers and
loaders. The piece rates shall be divided among the crew in
accordance with their present practice unless otherwise agreced to
between members of the crew and Employer. Where different capacity

containers are used, other than those listed above, rates shall
be adjusted accordingly. :
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