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'l'he Employer ;ind Lhe Union after negotiating in yooa f .:ii t.:h. \~ , __\ ' .. 
h.ive come to the following understanding covering waycs, hours, ; 

conditions of employment, and other benefits for thE: agricultural ... 

employees of the Employer. The parties agree that it is their 

intent e.nd the spirit of this agreement to benefit all phases 

of agricultural emplqyment, the employees as well as the industry. 

Both the Employer and the Union hereby pledge that they will 

cooperate with each other in good f.aith for the best ii1terest 

of all concezned. The Union agrees to use all proper means to 

reconunend the product of the Employer. 

ARTICLE- I PARTIES 

This Ji.greement is between PHELAN Jl..ND TAYLOR PRODUCE CO. , t Ar 
hereinafter referred to as the "Employer'', and the UtaTE:D FA.Ri.'1 I A '2.. 

i·:OR1mRS 0.2 A.HERICA ....FL· c:o, hereinafter refer::-ed to,:::.:: the 

"Union". 

Jl..RTICLE II - RECOGNITION 

A. The Employer does hereby recognize the Unio~ ~s the sole \A 
ex=lusive bargaining agen~ representing all of the Employer's 

agriculturnl Cffiployces (hcr~inaftcr called "workers") in the unit 

set forth in Asricultural Labor Relations Board's certification in 
/ 

c.=..se Nu:nber BO-RC-12-0X(SM). /.The term "worker" 	shall not include \ '3 

supervisory employee.1r security guards, sales and office er::!ployees and 
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• '.lfhO huVC the uuthor i t.y Lo hire, transfer I suspend t l«lyof ft recall, 

pn.>111otc, c.llschar9c, u!.isi9n, reward or discipline other workers, 

ur Lh~ .i:cupon:>ilJ.ility to cJirccL thc111 o.r ;icljust th~ir yrievancest­

ur cffccLivcly rccrn11111e11{l sud1 ~u.:L.ion, if, in corniccLiuu wilh 
\ 

the foregoing, the exercise of such authority is not of a merely 

routine or clerical nature, but requires the use of independent 

judgement. 

B. The Employer further recognizes the rights and obligations of 

the Union to negotiate wag·es, hours, and conditions of employment 

and to administer this Agreement on behalf of covered workers. ,.--­
U2. t\ 

c. ~either th~ Employer nor its repres~ntatives wil! interfere-­

with the right of any worker to join and assist the Union. 

D. Neither the Employer nor its representatives will take any 13L 
action->,1;.o·4isparage, deni9ral:G?i~~r· supy~~-~:tl)~.,MPlPn~-::~ ..)Jf!,ither the. 

Union nor its representatives ·w-i-1'1 take any action cto disparage, 

denigrate, or subvert the Employer. 

E. Thc Employer will make known·to all workers,
' .,­

supervisors 
i31­

and 
....--. 

officers, its policies and commitments as set forth above with 

respect to the recognition of the Union~ 

F. The Union agrees that the Employer's obligations under this 13 

contract shall not prevent the Employer from participating in 

joint ventures, partnerships, or any other forms of business opera-_..-­
,\5J\·

tions.L'5°ch Employer operations shall not be in such f orrns .as will·'-._ 

intentionally circumvent the Employer's obligations under this 

• 
collective bargaining agreement . 
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• /\RTICLE III - ASSIGNMENT 

'!'his J\yrccment shall not be assigned to any other Union with- "J.l.I 
' 

out written consent of the Employer and the officers of the United;,·. 

Farm Workers of America, AFL-CIO. 

ARTICLE IV - UNION SECURITY 

J\. Uniou mf!mbcrship shall ba n comli tion of employment. F.11ch 2 .~ 
A 

worker shall be required to become a member of the Union im.~ediately 

following five (5) continu_al days after the beginning of employment, 

or five (S) days from the date of the signing of this Agreement, 

whichever is later and to remain a member of Union in good standing~

• However, the .sole criteria for good standing in the Union for the 7-F­
'~- 1 " 

purpo;~; ~f employment and. entI tlemen·t. of· ail benefi'ts under this 
" .. _; ­

contract shall be the payment of periodic dues and initiation 

fees uniformly required as a condition of acquiring or retaining 
/'; G--- h~ ~--'- : / -. ·1v o ker h f ·, .._ "" -..... .c +-'- •· • -. ._r::_.n,_,...:.: __ ......p::,,· 1.. .I w r w .o ai.-s ,_o _ecorr:e J. mern!)~r o ... ~j1e Jr..!.on ·. 1-· ·. 

L 

within the time limit set forth herein or who fails to pay the 

uniformly required initiation fees and/or periodic_ dues as pre­

scribed by the Union, shall be immediately discharged upon written 

notice f ro1.1 the Union to Employer and shall not be re-employed um:il 

wtitten notice from the Union to the Employer of the worker's 

good standing status. 

(2) \3·.B. Employer agrees to furnish Union in writing, within two 

• weeks after the execution of this Agreer.:ent, a list of its workers 

giving the names, addresses, social security numbers and type of job 

classification. 

3 
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• c . Er:lploycr agrees to deduct from cuch worker's pay initiation 2 \ 

f ~cs and .:ill periodic' dues as required by the Union upon presentation 

uy the Uniu11 of imlivh.lual authorization siyncd by workers, direct­

iug Employer to make such cleuuction. \ ~ 


Employer s6all mako such dcdpc­

tions from workers' pay monthly, provided that it is submitted in 

advance of the ~lose of the last pay period in the month, and pcriodi­

. cal ly thcrc.:if tcr us specified on authori za tion so long us such .. 
. ~ 

authorization is in effect. /f'11c Employer ~h.111 rcuii t monica montli~y 
The Employer shall provide a monthly summary report as soon as ~12> ~ 

\.,.,_~ 
possible, but not later thnn the 20th duy of the month following 

the enOii·.g date Oi Ci1£:: prev iOUS 1110J1tn IS pay IJ~C lod COntai!iing tht: 

names of the workers, social seucrity numbers, payroll periods 

covered, gross wages, total hours worked per worker, total number 

of· worker~ arid al110Ul'\t Of union du.es deducted du"r~:lg ~ucb pay periods 

.fr01:·~~ch worker faion will £urnish the forms to be used. for ' 2. r. 
authorizatio~nd will notify the Employer in writing of dues and 20" 

initiation fees within ten (10) days of the execution of this Agreernenr 

and thirty (30) days before the effective date of any change. 

D. The Employerwill advise new workers that is a· condition of 2 j 
their employment thut they must become and therafter remain members 

in good standing in the Union as defined in paragraph A of this 

Article immediately following five (5) continual days after the . 

beginning of their employment./fhe Employer shall furnish workers -:>: 

membership applications and dues checkoff authorization forms as 

• 
provided by the Union/ ¥ 

E. The Union shall inclemn,ify and hold the Employer harmless from 

4 


2 



.. ).-. 

• 
.., \;

und ugains~ any and all claims, demands, suits or other forms of - ,.... ~ ' 
U .ibi lity th;1t m<ly nrise out of or by rc.:t!;on of action taken by 

lhr- Emplny1•r for t:hc p11r·po:~<' nf rnmpli~1ncc! with ;iuy o( Lhc prov.i­

sions of this Article. • 
>•• 

ARTICLE V - SENIORI'fY 

A. In the event an employee works for the Employer at least · L\ t, 
30 working days within the preceding 90 calendar days, he or she 

shall acquire seniority on the 30th day with the' Employer retroactive 

to the original date of hire. 

1) · Where the worker has performed work in a particular job-:J 

classification, he or she shall be laid o~ recalled on the basis S 
of his or her seniority, provided he or she is able to perform the 

work•. 

2) In the (il~in9_ of job ~c;:t]ncics, rc-nss.ignmcnl: within {, f 

a classification, or a promotion within a classification, seniority 

shall prevail, provided the worker is able to perform the work . In 

this regard the Employer shall have the right.to determine the 

employee's ability to perform the job satisfactorily, provided ~hat 

such detenni:-iation shall not be exercised arbitrarily. Furthermore, the 

sup~rvisor shall fully explain the job duties to the worker, and he 

or she shall be given a reasonable time to demonstrate his or her 

ability to perform the work satisfactorily. In this co!1text, reason­

• 
able time is defined as one week, unless adverse circumstan=es ~ould 

affect the Employer . 

In the event such employee is unable to satisfactorily do the 

work, the employee shall ret;.irn to his p.=ior job classification. The 

c:; 
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• 
Employer agrees not to change an employee's job classification urbi­

tr.:irily. 

3) ·Promotion or rcn~~ignment to a job which entails the 
~ -· 

operation of complex and expensive machinery shall be based on seniori=y. . 
; . 

and ability to perform the work. Employees with longest seniority 

shall be given preference when ability is equal. 
. . 

B. Seniority shall be considered broken by: 

1) Discharge for just cause; 4 DI 
2) Voluntary quitting; 4 D2 
3) When a worker fails to report to work at the terrninatiorf 

of a leave of absence, as per Article VIII of this Agreement, Leave~ ~t 

of Absence; or 

4) When on layoff fails to report within three working 

days a~t~r__ being called, unless.satisfactory reasons are 9ivcn. -_ 
'~ -:- - . 

Any~az.::ke~- r~hired after loss of seniority as 

above shall establish a new seniority date as provided in Section A 

above. 

C. Beginning with the signing of this agreement and each six 4~ 

rno~-:.hs thereafter (January 5-15, July 5-15), the Employer shall provide 

the union with an up to date· seniority list, showing the name of each 

worker, his seniority date, social security number, and job classifi­

cation.~he Union may review the accuracy of the seniority list and ~ ~ 
?resent to the Employer any errors it may find on such list. 

• 
D. Whenever a vacancy occurs in a job classification with a 6 f', 

higher rate than general hourly rate, such vacancy shall be posted 

on the Employer's bulletin boar~ least two weeks before the vacancy b 
is to be filled, or as soon as p;ac ticable/Up to two seniority b ,6:i 

provided 21 

workers desiring consideration for the higher rated job may so i~di-
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• 	 cate by signing the posting. Workers shall be selected as above in 

~cction A(2) of this ~rticle. 

E. 'l'hc Employer, when anticipating the rccull of senio.ri tjC' 
\ 

workcn;, shall· notify the workers ~ntl the union not less than 10 

days, 	or as soon as practicable, prior to the estimated starting 

date of work, and with the approximate duration thereof. Employer. 

shall be responsible for notifying workers when to report. Such 

recall 	shall be consistent with past pructicc. , 

F. Seniority shall not be applied so.~s to displ<lce (bun1p) any 5 

worker of the Employer within an established crew, job classific<ltion, 

commodity~ or area. 

l\R'l' ICLE VI - HIHING 

··-'A: -..rne Employer shall not d~serirni.trate against any'- ,.,orl~er in· ·.'"5 

hirl.ng because of race~ age, creed, color·; religion, sex, p.olitical 

belief, national origin or language spoken. It is agreed that this 

obli~ation includes, but is not limiteri to the following: hiring, 

placement, recruitment, and advertising or solicitation for-employ­

ment. 
3~ 

B. Hiring shall be handled as in past practice. The Employer 

shall make known to the Union those persons authorized to hire new 

e...11ployecs. Neither the Employer nor its agents shall act in an un­

just or arbitrary manner in its hiring practices. 

C. All prospective employees seeking employment \·;ith the 

• Employer shall fill out and sign an application . 

D. Th'=! Employer shall notify the Union in writing every month 

of the date of hire, names, social security numbers, and job classifi­

cation of all new employees hired. 
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E. J\ll seniority workers sh41ll be recalled to work in accordance' 

with the-! prov is ions of Article v - Seniority. 
.. 

i\li'J.'ICLE VI I - llEAL'fll 1\ND SAFE'l'Y ;,* .. 

A. The Employer and Union are interested in the health and(\~/ 
safety of ,employees while working with the Employer. It is under­

stood and agreed that it is necessary in the sophisticated farming 

practices_ of today that certain agricultural chemicals must be used 

for the control of pests and growth of the product. Employer recog­

nizes that use of certain chemicals may be- injurious to farm wo::-kers. 

The use of such chemicals injurious to farm workers must be so as not 
_,,_. 

to cause injury to employees~f the Union in good faith believes~: 
such.use m<:iy be injurious or -has caused in~~ry to v.:orkers, Employer 

_.,.,_ ·-·-· •• --	 <0.; ~ ,,,;. - '.~-~--::·-"- '·- --­

~ag :::ees to make ·available: to Uni.tin upon reqUe~t''sfich records"· as wi 11 

disclose the following: 

(1) Location of field treated with inju~ious materials; 

C:!) Na:rte of material u.::;cd by b.cand n;:i.me a,·,u chem.;.ca.l 
name and registration number; 

(3} Date and tiine material was applied and its formulation; 

(4) 	 l>uuount of material applied and its formulation and 
concentra t.ion; 

( 5) 	 Method of applicatio:;.; 

(6) 	 Applicator's name and address, if any. 

B. The Employer will comply with all applicable laws relating~ 
to the health and safety of farm workers and will not use banned 

chemicals such as, but not limited to, DDT, ODD, DDE, Aldrin, and• Dieldrin. 

8 
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'f\2P 
• c . No employee shall l>e required "to work in u.ny work situation-­

l 
which would immodintely cndnngcr his hcnlth or snfcty. /l\n c-mployC',...

I ,·..... 

• 

:~h.-ll l notify or at-tempt to notify the F.mploy0r of t'hC' r·>:i~t:~ncr f>f ~ 

. /. l.~---..such condition;nn<l shnll not be disccihr9cd hncua!'JC hP- h.:1r: rf'fu~:<'tlr0·J"t~ 
I \ C>'). ::...; ("­\.__/ 

to work in such conditions. -... 
D. In accordance with law,, there shall be adequate toilet 

fa~il~ties, in the field readily accessible to workers, that will 

be maintained by the Employer in a clean und sanitary manner. 
I . r:--:; 

E. When a worker who applies organo-phosphates or carbanates, J21 
''­

on on the Employer payroll, one baseline cholinesterase test and 

othc:: adcJ. tional ta!>t= shall be t~ker:. on thoe'.:? ~!'.>rker~ so employ.cd 

at Employer's expense when organo-phosphntes are used and, if re­

quested, results of said test(s) shall be given to an authorized 

~· 
I' 

F. J\dcquatc first-a.id supplies shnll be provided .,mu1 kt'!pt ir~l:Z-J 

clean and sanitary dust-proof containers. 
/ 

G. Each crew shall be provided with suitable, cool, potable(_\ 2 ~ 

drinking water convenient to workers. Individual paper drinking 

cups shall be provided. \\S-------11 f 
TH. The Employer shall ·furnish raincoats, rain hats,· rain pants 
-~ 

and boots when required~Employee(s) shall be resoonsible for re-fl'5 f'\i . "---­
turning all such equipment that was checked out to them, but shall 

not be responsible for normal wear and tear including breakage due 

to normal wear and tear. Employee{s) shall be charged actual cost 

for equipment that is not returned. Receipts for returned equipment 

• shall be given to the employee(s) by the Employer. 

9 
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ARTICLE VIII - LEJ\VE OF ABSENCE• 
l~nvcs of nbscncc without pay rn~y be granted by npplying to 

a~d receiving approval from the Employer. Leaves of absence max 
be extended by applying to and receiving approval from the Employef·; 

upon a satisfactory showing of necessity. 

Leaves of absence not in excess of three (3) days may be either\!_1 

in writing or oral at the option of the Employer. All leaves of 

absence in excess of three (3) days must.be in writing on forms 

furnished by the Employer and signed by the Employer representativ{.-....,~ 

Leave of absence shall not be granted for employees to work 'l \'D•
.'-­

• 

elsewhere or to venture into business. , 


Leaves of absence· shall be granted or extended upon illness of :.JI~ 
. ~,, 

an employee substantiated by a doctor•s certificate or other adequate 
' ­
~ - ­

proof of illness. 
­

Seniority shall accumulate during leaves of absence and, upon 

his return at the end of the period of the leave of absence, the 

ernploye~ shall be reinstated without loss of senio~iLy and exislin~ 

scale of wages. 

ARTICLE IX - CALL TIME ~ 
C5Q

Y-'
All e~ployees shall report to the place to which they are order­

ed to report for work at the time specified. A worker who is required 

to report for work and does report and does not co1n.'nence work, 

shall be paid at least four (4) hours at the worker's hourly rate 

• of pay or the wo=ker's average hourly piece-rate earnings based on 

10 
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lhe preceding payroll week, whichever is greater. It shall be 

• the worker's responsibility to inform the Employer promptly if he 

or 	she cannot report to work at the time specified. 

A worker who is required to report for work and does report 
·~ 

I 

;. ·. 
for work and commences work, shall be paid at least four (4) hours .. 
at the worker's h::>urly rate of pay or average hcr..rrly piece rate ea...-ni..'"1gs 

based on the preceding payroll week, whichever is greater. However, 

the crew and the Employer may agree that the mi'nimu.i"Tl ·work shall be 

at least two (2) hours .. 

This call time provision shall not apply where work covered ~ 
by this agreement ~s delayed or cannot be carried out because of 

rain, frost, government condemnation of crop, machinery breakdown 

or other causes beyond the control of the Employer. Any call may 

be rescinded by notification to employees before reporting for 

work. 

ARTICLE X STAND-BY TIME 

Any employee reque::;ted Lo stand by shall be pCiid fur a-11 tin~e 
., 

----~ ·· 

standing by at the hourly rate. This shall not apply to piece 

rate employees after they com.ttence work. 

- REST PERIODS 

~-

Rest periods shall be taken insofar as practical in the midd.le /1..:2: 
of each work period. Rest period time shall be based on the total 

hours worked daily at the rate of ten (10) minutes per four (4) hours 

• work or major fraction thereof •1/. Rest period time shall be counted ... Fr 
I \ I~ ;,....____ 

as hours worked. 

11 
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-J\RTICLE XXII - MAINTENANCE OF STANDARDS \2 L 

_/• 
/ 

'l'hc Compnny ngrces th.:i t ill l conditions of employment in its 

-
individual operations relating to wuges, hours o{ work, overtirn~ 

; ....­
d if f erentials and general working conditions,except those specifi­

cally changed by this contract, shall be maintained at not less 

than the highest standards in effect at the signing of this agreement, 

and conditions of employment shall be improved whenever specific 

provisions for improvement are made elsewhere in this agreement. 

It is agreed that the provisions of this section shall not 

apply to inadvert~mt_ of bona fide errors made by the Employer in 

applying the terms and conditions of this agreement, if such error 

is corrected within ninety {90} days of the error . 

. . A disagreement between the Uni'°?;n ~nd the Employer with resp'rct 
.c-.. -~ _, ___ ....... , "'"''': ~ ~- -:_,,-_ ~':-'::c.··-

to this matter shalt be subject to the 9rievance procedure. 
·-:·~·--;-...; 

This provision does not give the Employer the right to impos~ \2. L 
, __ _/' 

wages or continue hours and working condi~ions less than those 

contained. in this agreement. :­

It is agreed, however, that conditions which apply to specific 

employees or areas, or which are due to particular circumstances, 

do not apply beyond those limited instances. Further, it is agreed 

that when employees are provided benefits at cost to the employer, 

charges to employees may vary in keeping with changes in cost. 

11.RTICLE XIII - worumR SECURITY 

A. Employer agrees that any worker may refuse to pass• th~oug~ 
any United Farm Workers of Jl.merica, AFL-CIO picket line of another 

Employer and sanctioned by the Union. 



......
• 	 ~·· 

.' •. ' 

• 	
.~,


13. J.::'-lch individual worker !ihall lfr1vc the right to make hl.s'. 	 t ­
\'----" 

r n•c• ehoi Cl"' to c l'\)!\!1 or not cro:.;s any !>.:me Llum.!u pieke t llne 

d4• r i 111•d ;1l 1ov ('. 	 • • 

C. The prov i 5 ion• of th is 1\R'rICJ,E n re not Ii mi t ., t ion5 in ,,\,y ,' 
way on the rights of the Employer as set forth in 1\RTICLE XXXV - ~ 
Grower-Shipper Contracts. The provisions of ARTICLE VII - Health 

and Safety, also apply. 

J\R'l'ICLE XIV - DISCHIMINA'flON 

In accordance with the policies of the Employer and the Union;,\2t 
'----· 

it is agreed that there shall be no discrimination against any 

worker because of race, age, creed, color, religion, sex, political 

belief, national origin, language spoken or union activity. 

ARTICLE XV - LOCATIONS OF COMPANY OPERATIONS 

·The Employer shall provide the Union upon request the locations 

of the Employer's agricultural operations in San Luis Obispo County 

for use by the Union representatives pursuant to Article XVI, Right 

of Access to Company Property. 

ARTICLE XVI - RIGHT OF ACCESS TO CONPANY PROPERTY 
I-. , 

t :.>:..; 
A. Duly authorized and designated representatives of the Union 

(not exceeding three in number) shall have the right of access to 

Employer premises in connection with conduct of normal Union 

affairs in ad"llinistration of this Agreement. In the exercise of 

• 	 the foregoing, there shall be no. unnecessary interference with the 

productive activities of the workers. 



- -

-
.. ' !,c,,~.. • Jj • Defore il Union rcprc:scnLative contacts arty of the workers.~ 

during working hours, he shall notify the Employer that he is on• premises/ -. 
C. 'l'he Union shall advise the Employer of the names of its ~J~6-

\ 
duly authorized and designated representatives. Union representatives 

shall identify themselves to the Employer's supervisor before con-: 

tacting that supervisor's crew. 

ARTICLE XVII - RIGHTS OF MANAGEMENT 

• 

All the functions, rights, powers and authority which the 

Employer has not specifically modified by this Agreement are recognizec 

by the Union as being sole'!.y anc'! exc::..ushrely L"etaineu by \.:he Empioyez:, 

including, but not limted to, the exclusive right to direct the work 

force, the means and accomplishment of any work, the products to be 

grO"-Tl .or ,.ha;rvested, the determi~ation of sfize of crews or the numbe;r 

of. employees and their classifi.Gations in any operations, the right 

to assign,. transfer, and layoff employees, the right to decide the 

nature of equapment, machinery, method, or process and to change or 

discontinue existing equipment, machinery, methods, or processes 

the right to determine the type, w~ount and extent of production o= 

harvest, to su~contract any operations performed, to determine work 

week, work hours, vacatio:l schedules, shift hours, to determine when 

overtime shall be worked and who shall do it, to dete:onine performance 

levels and pace of work, to maintain discipline and efficiency of 

elliployees, to hire and discipline employees, to lay-off or reassign 

employees, the right to close, liquidate, combine or transfer any 

• operation performed by Employer. or any facility operated by the 

14 
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• 	 E1r:z:>loyer, or any part thereof, or to move or relocute any such 

operation or facility und the right to make all decisions which 

arc necessary to the efficient and/or economical operation of its ·­
\ 

business. The Employer's failure ~o exercise the rights reserved ; ·~ 

to it, or its exercise of them in a particular way, shall not be 

deemed a waiver of said rights or of its right to exercise them 

in some other way. 

ARTICLE XVIII NO STRIKE CLAUSE 

A. 'rhere shall be J!O strikes, work stoppages, slowdowns.,, 

boycotts, job or economic action, interruptions of work or other 

interference with the conduct of the Employer's business by the 

• 	 Unioy'or shall there b;'._.any lockouts ~~~·-·the Employer. ~-i 
·a, ·1£ any of said,~ents··Occur, •th~;,,(,fficers and representa~ 

tives of Union and/or Employer, as the case may be, shall do every­

thing within their power to end or avert such activity. 

c. hte:rkers co~1ered !::y this .Agreement st.a 11 not engage in 

any st:::-ike, wor:?c stoppage, slowdown, job or economic action, or 

other interruption of work or interference with the conduct of the 

Employer's business. 

o. The Union and the Employer's agricultural workers waive @ 
the right to strike over all disputes subject to the grievance 

procedure in this agreement or subject to ALRB jurisdicti~o 

strike in sy;npathy regarding a dispute involving another union and 

• 	
/ 

.-­
the right to honor a~other union's picket lines.~In addition, the 

Union and the Employer's agricultural workers waive the right to 
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• strike over any matter not dealt with in the contract . 

I::. '!'he t::mployer may discipline or discharge any workers who qD 
cu<Jugc in any oi the activities referred t.o nbove. Such <li~cip1:inc--

111.:!y incluuc loss of seniority. 	 >•. 

F. If 	the Employer believes that the Union and/or the workers:ftC 
\ ·­

are violating t-his Article / the Employer will request an immediate· 

meeting with the Union representative. If the Employer and the 

Union representative are unable to resolve the problem at this mcet~n9, 

or if the Union is not readily available to meet wi~h the Employer, 

the Employer may seek immediate J,.egal action ·to e:-ijoin such violation 

., 
includ~n9 legal fees incurred, not:withscandi.ug the provi&lons of 

Article XXVI, Grievance and Arbitration. However, the Employer shall 

not seek money damanges in court for breach of this article without 

f ir~t::_· exli~usting thE? prov'fsions of. Article XXVI,, Griev.ance and 

Arbitration pro.cedure. ,,,---.....­
!,OJC

G. For the purposes of this Article, the Union shall not be ..______,,_ 

liable for actions of the employees that the Union does not authorize 

ratify or acquiesce in, provided it takes such reasonable actions 

as may be requested by the Employer to prevent or stop any st~ike, 

wo:?:k stoppage, slowdown, boycott, job or economic action, or other 

interruption or interference with work; and provided further that the 

Union makes every possible effort to halt such action. 

ARTICLE XIX SUBCONTRACTING '·. I ------------- -- ,,··7-.. 

The parties understand and agree that the hazards of agriculture 

• 	 are such that subcontracting may be necessary and proper. Subcontract­

ing may be necessary in areas such as land leveling, custom land work, 
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. - . 
precision planting, applying agricultural chemicals or pesticides, 

• 	 .:!nd where specialized equipment not owned by the Employer is rC\.JUirc·d. 

Tt is under.stood and nqrccd that the Employer Ghall not subcontrilct 

to the detriment of the Union or bargaining unit workers. 
\ 

The parties agree that in the-application of this Article 

the following guidelines may be used: 

A. Subcontracting is permissible under this Agreement where . 

workers in the bargaining unit do not have the skills to operate 

and maintain the equipment·or perform the work of a specialized 

nature, or in an emergency situation. 

B. Subcontracting is permissible under this Agreement 

where the Employer does not· have the equipment to do the work being 

subcontracted. When a company does subcontract pursuant to the 

terms of this provision, any workers of the subcontractor who actually 
; !~•. 

operate cir. maintain the equipment st_ail not be covered by the terms 

of this Agreement. 

c. Company shall notify the Union in advance of any sub-

l.Ol'i. ·!::.r a...::: ti11g • 

ARTICLE XX - NEW OR CHANGED OPERATIO~~S 

In the event a new or changed operation within the bargaining 

unit is instituted by the employer, which operation does not fit 

within any of the existing job classifications, the Employer shall 

set the wage in relation to the classifications and rates of pay 

in Appendix A and shall give the Union written notice before such 

• rate is put into effect. Whether or not the Union has agreed to 

the proposed rate, the Employer ~ay put the rate into effect a!tcr 
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• 
such notice:. In the event such rate ca!1not be mutually agreed upon ~.(· 

i1etw0cn the Union nnd the Employer, the snmc shull b~ ~uhmittccl to.:_,~ 

Hie· qri0v,1ncc procedure for dctcrmin<ition beginning c'lt the second 

-fitcp, that is a meeting between Employer and Unio~ rcprasentativ~s.. ~ 

Any rate agreed upon or as determined through the grievance pro- :'1-~ r 
cedure shall be effective from the installation of such new or 

changed operation. 

ARTICLE XXI - DUES AND INITIATION FEES 

The Employer agrees to deduct dues and initiation fees each Zt\ 
month from the earnings of its employees covered by this agreement 

/ 
pursuant to the Union Security article~J Deductions of union dues 

/ 

and/or initiation fees shall be forwarded to the designated office 

of the UNITED FARM WORKERS OF AMERICA, AFL-CIO. The Employer shall 

include a report 0£ a11· employees covered by this agreement listed 

by name and social ~ec~ri ty number/ 

Union dues and/or initiation fees deducted pursuant to this 

agreement shall be forwarded with t:he report described in the above 

paragraph to the union prior to the twentieth (20th) day of the 

succeeding month. 

• 15 If-! 

- RECORDS A.i~D PAY PERIODS 
.1 v 

.-1---­7-­
A. Employer shall keep full and accurate records, including total 

~ours worked, piece rate or incentive rate records, totil wages 

and total deductions. Workers shall be furnished a copy on request

• of the itemized deductions, hourly rates, hours worked and total 

wages each pay day,_which shall include the worker's piece rate 

'"--­



·-	 /--.... 

• 
.. ' / . ,I "" 

' t\AA" 	 ' ; 1<" ' ./- /._ _./ 

production records. The daily or weekly record of piece rate. 

~1o<luction for each crew shall be given to the appropriate steward. 
~ 

13. Un.ion shall have the riyht, upon reasonable notice to ther·j '.Z~ 
• ·• !t..._' 

·~~:...:.:­
Erup l oycr, to e::-:wninc time sheets, work production or other records' 

that pertain to workers' co:npensation, but in no case shall this 

provision be exercised more than twice per month and shall be 

limited to time sheets and pack out sheets for the commodity 

involved. 

ARTICLE XXIII - WOR.XING RULES 

Work rules established by the Employer shall be posted at 

suitable locations, and a copy of any such rules shall be sent to 

• 	 the U:iion. Rules in co;iflict with provisions_of this agreement shall 

be invalid. 

ARTICLE XXIV - DISCIPLINE AND DISCHARGE 

T~e ~rnployer st~il h~ve th~ sole right to discipline and 

discharge workers for just cause. No worker shall be disciplined 

or discharged without just cause/ . 

The Employer· may issue warning notices notifying workers 

of unsatisfactory conduct or performance~n cases of dishones~y,~ 

flagrant insubordination or drinking intoxicating beverages, workers 
~ 

·.-;ill be subject to inunediate discharge~owever, if a warning I0 'i-d­
-..:___ 

notice is givenr it must be issued within 72 hours of the occurance 

• 	
..~ 

;I 

or discovery of the violation claimed by thf! Employer. /Such \ '0 t.2~ 
..._~, 

warning notice shall be given to the employee in writi:1g and a copy 
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• 
mailed to the Union at the time of issuance. Any warning notice 

shall be considered to be automatically protested. A warning 

notice shall remain in effect for a period of §ix months after 
/ 	 . 

issuance.~:/ Within 48 hours after any d~scharge of suspension fo. 

just cause, the Union representative will be notified in writing 

of the reasons for such discharge or suspen.sion/oischarge and -----­(g /\: 
. 	 .""' . 

other disciplinary actions are subject to the Grievance and Arbi- ______..,.. 

tration provisions of this Agreement. 

ARTICLE XXV - BULLETIN BOARDS 

The 'Emp1 oyer will provide an area for a bulletin board in a· 13 H i 

central location. 

• lL~TICLE XXVI - GRIEVANCE AND ARBITRATIO~ 


A. The parties to this Agreement agree that all disputes 

. 

which arise between the Employer and the Union out of the interpre­

tation or application of this Agreement shall be subject to the 

Grievance and Arbitration Procedure. Th~ parti~s further agree 

that the Grievance Procedure of this Agreement shall be the 

exclusive remedy with respect to any disputes arising under this 

Agreement, and no other remedies shall be utilized by any person 

with respect to any disputes involving this Agreement until the 

Grievance Procedure has been exhausted.l/ Any claL~ by Union that or. 

the job conduct by a non-bargaining unit employee is disrupting 

harmonious work~ng relations may be treated as a Grievance provided 

• that such Grievance is specified in detail. 

1/ 	 It is understood that Article XVIII, paragraph F.., is an excep­
tion to this provision. 



'
.. ' . . . 	 • 

• B. Grievance dropped by either pa=ty,prior to an arbitration ~( 

hearing £:hall be considered as withdrawn without prejudice to 

either party's position on a similar matter in the future. 
\ 

0,.....
C. FIRST STEP: Any grievanc~ arising under this 1'.greement _ _>-c,. r 

shall be immediately taken up between the Employer supervisor invol~d­
and the Union steward. ,.They shall use their best efforts to re­

/ 	 ­
solve the grievance./,In the event the grievance is not immediately.', 8' F 

/ 

satisfactorily resolved, the grieving party shall reduce the grie­

vance to writing and set forth the nature of the grievan~e/A grieJ\~·(­

vance regarding a discharge of an employee must be filed in writing 

within five (5) days of the discharge. All other grievances must 

be filed in writing within thirty (30) days of the occurence of the 

• 	 grievance or_thirty (30) da~ys of the disco.very thereof. The failure 

of the-~-grieving- party to file a grievance within the time limits 

specified in th.i.s pa~agraph shall waive the grievanc~-­

D. STEP TWO: Any grievance not resolved in the First Step 

.sh1.ll be disi:::ussed ;_n a .rn~eting betwe~n the Grie7aru:::e Corn.!l'litt.ee 

comprised of no more than two persons plus a Union Representative 

and an egual number of Employer representatives not later·than ten 

(10) calendar days after the filing of the grievance. If the grie­

vance is not sa~isfactorily resolved in such meeting, the paLty 

receiving the grievance shall give a written response to the othei 

regarding its position inclucing reasons for denial within the (10) 

work days from the close of the Step Two meeting. If th~ party 

• receiving the greivance fails to respond within said ten (10) work 

days such party shall be considered to have withdrawn its objection 
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..­
.. 
to Lhe grievance and the grievance shall be granlnd in t.hc grieving-"---­
party's ftlvor/A Union reprcs~ntativc may fully pc:.rticipote in .2H2.• - --­
\ 

thC' qricv1111ce meeting~ .­
E. ~·rEP THIU~E: If the grieving party is not sntisfied wi~h ~SF .­

the written response, it must file· a written notice to the other 

party within ten (10) calendar d_ays of the receipt of such written 

response. Failure to file within said time period shall waive the 

grievance. If timely written notice of appeal is given, the matter -·---­
shall be referred to arbitrati~e ~rbitrator shall consider, ~ 

and decide the grievance referred__ to him./The arbitrator shall nct(U 


have the ·a11thori ty or jurisdiction to modify, add to, detract 


from, or alter any provision of this Agreement./"" 


F. The arbirator in his descretion may render a bench deci-~ 

sion, or~shall allow briefs. The arb~trator ,shall issue a deci­
. ~· .. ~- - ~·... 

sion in writing to the parties within fifteen (15) days after the 

dat.e brlef s are to be filed/The declsion of the. ar·b-~t~ator shall ~ 
be binding on the Employer, the Union and the workers/All expenses-8· 

and salari~s of: the arbitrator shaii.be borne-equally by the parties- ' 

Each party shall pay the cost of presenting its own case. 

G. SELECTIOi.\l OF THE ARBITRATOR.: Not. later ·than one week 

(unless there is mutual agreement to extend this time pc=iod) after 

the execution of this l~greement ~n<l eu.ch six (6) :nonths thereafter, 

if requested by either the Company or the Union, a ponel of eleven 

{11) arbitrators shall be requested from either the A~erican 

Arbitration Associatio~ or the Federal Mediation and Conciliation 

• Service for potential disputes. Upon the request of either party 
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• 

;Hldi ticmu.l U.str. elf a:-bitr.::tl.:Or!:i shul.l be n~<JlH.."!::;le<l. 

The parties will runke a good faith effort t~ agree on an \ 

arbitrator for a particular dispute. In the event they are unable ­... 
to agree, they shall· alternately strike nnmes from the list ·-~til 

one name remains. That name shall be tha person designated us · 

arbitrator for the dispute. The party to strike first shall ~ 

selected by a coin toss. Every six (6) months, either party may 

request a new list of arbitrators for the purpose of selecting 

a.cbltrato.1..s for futur~ disputes. 

• AR'J'lCLE XJ...'VI I - MECHANIZATION 

In the event the Employer engage~ in future mechanization 
-

of any operation of the Employer that will permanently displace 

workers, the Employer shall meet with the Union to discuss training 

of displaced workers to operate and maintain the new mechanical 

equipment,· the placement of displa~_workers in other jobs with 

the Employer, the training of such \~a'rkers for other jobs with the 

Employer, or the placing of such workers on a preferential hiring 

list which the Employer will use in conjunction with Article VI ­

Hiring . 
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ARTICLE XXVIII - HEALTH AND WELFARE 

1. CELERY CREW 

A. The Employer shall upon the effective date of this 

Agreement contribute $.38 per hour to the Robert F. Kennedy Farm- -· ... 

workers Medical Plan for each hour worked by each worker in the 

celery crew throughout the remainder of the contract. 

B. ·The monies and a summary report shall be remitted to the .J3 ~· 
Plan monthly on or before the fifteenth (15) of every month 

covering the preceding monthly payroll at such address as desig­

nated by the Administrator of the Plan. ,,,-­
c. Union will provide the Employer with the schedule of \\'\r 

• 

~-~ 


benefits provided for the celery workers. In or about July of each 

year ;-·the· Union shall provide the Drpldyer with copies of the follow• 

irig~ (1) Actual Summary Plan oe·scripticin; (2) Annual Summary Report; 
~ ' 

(3) Notice of benefit changes. Furthermore, the Union will provide ' 
the Employer with copies of all claims e>..'Perience studies prepared 

for the Plan's trustees by its consultant, the Western Benefits 

Plan Consultants, Inc. 

2. 	 ALL OTHER CREWS 

The Employer shall provide a health and welfare plan for all· \l' F 
~--~ 

other employees and their fru~ilies providing the same benefits as 

Western Growers Assurance Trust Plan 24B. The cost of this plan 

shall be borne by the Employer/Payment of premiums shall be made· ,~t!~ 

by the tenth (10th) day of each current month during the period 

of this agreement.• 	
-­
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• An eligible cm?loyee is an employee \·;ho has worked sixty (6Q) \'~ .[ 

Iiours f oc l Ile l':ruploycr in the prcc..:c<ling n1on th. 'rhc Emp layer slic'..l l l 

pcoviul.! Llw Uuion .:>. li.~t of cli~ible employees each 111011Lh. 
·, 

A[Lcr u.•ni1i.nt1Llo11 of crnploy111cf!L for Lhe H0.i\~.:;011, 

may pay his own insurance premiums at.the g:::-oup rate for a period ... 

not to exceed the (10} consecutive months. The first payment of 

premium by the employee must be paid by the tenth (10th) day of. 

the first month following termination of cmploym:c:nt for the season 

unless the premium for that month is paid by the Employer, in which 

case the first payment of premium by the employee must be made by. 

the tenth (10th} of the next consecutive month. Thereafter, each 

payment must be made consecutively by the tenth (10th) of the 

• month, provided that the Employer is not-obli~ated to pay insurance 

..r-­
for that month. - ( 13 ~ 

.. ~--At the time each month that the Administrator of the appropriate 

insurance plan submits the list of eligible employees and premium 

pa.ym·:-:Di:"s or, behalf of the Employer, it· shall send to the Uniun a . 

copy of said list. 

ARTICLE XXIX - SUPPLEMENTAL BENEFIT 

The Emplo~·er shall contribute as a supplemental benefit, i:-~. 

lieu of a pension program, thirty cents (30¢} per hour for eac~ 
and eve~y hour worked or paid for, excluding hours paid for holidays, 

• 
for each employee covered by this agreement • 



.. ' ... ' 

• This benefit shall be paid to each employee on a quarterly 

b.:J.sis, or al such other time ns r.1<:iy be mutuitlly agreed U?On by a 

-­
. ' 

mu j or i Ly ()[ the c111ployccs and t.hc Employer. 'l'hc f iiw l qu.::i.r ter ly 
\ 

in::>tnllmcnt sh;ill be pilyable prio~ to the Luginning of the Christraits 

holidays. In the event that an employee takes a leave of absence,~ 

or is discharged for cause, terminated or laid off, any accumulated 

benefit monies shall be paid immediately to the employee. / 

A summary report including the names, social security numbers 1'3 l· 

and number of hours worked for each employee U:lder this agreement 

including those paid en a piece-rate basis, shall be remitted to 

the Union office prior to the twentieth (20th) day of each month. 

• 
ARTICLE XXX - VACATION BENEFITS 

~A. '.Employees shall be entitled to vacations as set forth in 

with the following provision's: 

1. Each employee shall use a year commencing with the date 
' 

0f his ,employment to determine his, vacation.rights. 

2. After a new employee has maintained his seniority for 

eleven (11) months, he shall be entitled to a vacation based upon 

the nuffiber of hours worked during the eleven (11) months of employ-/ 

ment, as follows: ~ 

(a) 500 to 999 hours - 1% of employees gross Em?loye;~ 
earnings during the eleven month period. 

• 
{b) 1,000 hours or more - 2% of employee's gross Employer 

earnings during the eleven month period as vacation pay. 



•• 
----

• 
~fter a new employee has qualified for ,,.acation pay by main­

taining his/her seniority for eleven (11) months and working the 

requisite number of hours, he/she shall be.' eligible for vacation .­-. 
pay in subsequent caleridar years provided he/she fuaintains his/her ~-

>•• 
seniority and works the requisite number of hours to qualify. /

/ 	 ... _. 

3. 	 A worker who has maintained his/her seniority for four (4)\,f-
1

, 

\"'""--­

or more consecutive years shall receive double the vacation benef ~ts. 

B. Requirements and Rights Applicable to Vacations~ 

1. The employee must work the hours set forth above in the~ ' 

calendar year and be a seniority employee of the Employer-to 

q\lalify fc-r vaC'!ation Py 
2. 	 Vacation periods shall be aranged by mutual agreement/ \ 'l L f 

. \\........._ 

between the Employer and the employee and shall be taken at 

such .time. as wi,11 •cause t:}le least inconvenience to the Employer, 

and shall be paid ·for when the vacation is taken./_ 

3. The employee who has been or will be discharged, or who (11 C 
'­

has voluntarily terminated or will voluntarily terminate his 

employment with the Employer, shall be entitled to vacation pay 

at that time, provided he has met the eligibility provisions and 

qualifications of this article. 

~ll-
4. Vacation pay shall be paid normally at the end of each "'.I .S....___ 

seascn or at such other time as may be rnutually agreed upon 

between the Employer and the employee. However, where an employee 

has not maintained his seniority for eleven (11} months at the end 

of a season, that employee shall be entitled to vacation pay ~o 

• 	 later than two weeks after main_taining his seniority for the 


required period. 
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• 1\R7ICLE XXXI - HOLIDAYS 

/ 	 . 
.! \ ~ 	f\ lCommencing with the effective diltc of this J\qrccmcnt, the __ _, 

":" "- ..-~ 
following shall be paid holidays: Memorial Day, ·July 4th, Labo!\ ,~.,- / > ... _ 
Day, and Thanksgiving/~Holiday pay shall be the daily average {~~ 

pay earned during the payroll week immediately preceding the 

.
holiday. /


/ 

All hours worked on Christmas, New Years, .Hemorial Day, 
 G 

July 4th, Labor Day and Thanksgiving shall be paid for at the 

rate of one and one:half Cl~) times the straight time hourly rate 

of pay. 

Eligibility for Paid Holidays 

• 1. The employee must be a seniority employee who worked "\€ 
.at leasi;, five (5) days within the fourteen {14). days immediately 

preceding the holiday; and 

2. The employee must also have worked his last regularly 

scheduled work day before the holiday and the next regularly 

scheduled work day after the holiday../" 
. :;...-" 	 f<D/ ·-:-· 

3. An employee who is absent from either the last regularly 

scheduled work day before-the holiday or the next regularly scheduled 

work day after the holiday because of excused illness shall qualify 

for holiday pay provided the eraployee qualified under l.· above./ 

It is understood that employees who for any reason do not~ 
work the required five (5) days in paragraph 1 above, or who miss 

the last regularly scheduled work day before the holiday or tha next 

• 	 regularly work day after the holiday for a reason other than excused 

illness, do not qualify for holiday pay. 



.. 


• Employees working on a holiday falling on a Sunday shall 

not be entitled to the benefits of Article XXXII- Overtime. 

' ' ' . 

; -­
·-

ARrICLE XXXII 

All hours worked by hourly and piece rate employees on Sun:iay ~.J\ 

shall be paid at one and one quarter (1 1/4) times> the employees 

re9ular hourly rate or piece rate average hourly earnings/ 

Hourly workers required to work over ten (10) hours in any · 

calendar day shall be paid at the rate of one and one-half (1 1/2) 

times their r9gUlar hourly rate for hours worked in excess of 

ten (10) hours. This Article shall not apply to irrigators. 

---

ARrIClE XXXIII -INJURY ON THE JOB 

~• IT an Clq:>loyee is injured at work, to the extent that medical 

care is required and the employee is unable. to return to work> the 

Erllployer will pay the employee's wages for the day of :injury based 

upon the number of hours he would have worked that day . Such 

payment shall be made at the hourly rate if the employee was being 

paid on an hourly basis> and at the crew average piece rate earnings 

for the day of the :i.njury, if the employee was being paid on a 

piece rate basis. If the Employer requests, the employee will 

provide a written statement from his treati!>f; doctor stating that 

the employee was unable to return to work because of industrial 

:injury . 

• 
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• AHT!CLE XX.XIV - FUNERAL LEAVE 
~'. 

To make f uncral arrangements arid to attend the funeral of 
:: 
(I
' 

tJ'.) ~ 
. \ ~· 

~ member of the immediate family <fa.;._hcr, mother, ch.i ld, brother, > ·: 
QI'•.~"!!:!'\ 

sister, husband or wife) a seniorit}¥~~rker wili be paid what he 

would have earned had he been working for the Company, not to 

exceed three (3) days. A leave of absence without pay shall be 

granted, upon request, for such additional time as the employe~, 

requires. 

ART1CLE XXXV JURY DUTY 

-/,;.~
When an employee is first notified of a call for jury duty, \~ 

he shall im.'nediately inform the Employer in writing of such noti- .. ·..--\ 
' 

fica ti~n: /tf a seniority employee serves on a jury, he shall be ·Zr-rF~'I 
~ -, ~·· 

pai.d _by the Employer the difference between .the fees he receives -­

as a juror and what he would have received had he been working for 

t-.he Bmp layer during the period not to exceed: three days. 

ARTICLE XXXVI - GROWER-SHIPPER CONTRACTS .•r---­
l ,,. 

\]/\ '.:. 

It is recognized by Er:ployer and Union that various types of /·- / 
. ·,,.--.:: ­

legal entiti8s are used by growers and shippers in the agricultural 

industry, including partnership, joint venture, and other legal 

contractual arrangements, in the growing, packing, harvesting and 

selling of agricultural crops. Neither the Er.ployer nor the Union 

• shall prevent the Employer from entering into these legal a=rangauents 

by any of the provisions of this Agreement, nor will the Employer 

subvert the Union by entering into these legal arrangements. In 



.......
-, .. 

• iiddit.ion, and whenever it is possible for the Company to perform ­

the work of weeding, thinning or ho.eing, the Employer will do so, 

.­it being the intent to provide jobs for bar9ainin9 unit workers; 
\ 

In the event the Employer cnt~rs into a partnership, joint 

venture, or other legal contractural relationship with a gr6wer andJor 

shipper for the growing, packing, harvesting or selling of a. crop,_ 

Union agrees not to interfere with or prevent in any manner the 

growing, packing harvesting or selling of any of the crops in 

which Employer may have such an interest; provided such partnership, 
I 

joint venture or other legal contractural relationship was entered 

into by Employer prior to any economic. action by Union against any 

other farty to the partnership, joint venture or other legal 

.• contractual relationship, and it is understood._that filing o~ a 

peti.t"_ion under the Agricultural Labor Relations Act does riot con­

stitute interference under this paragraph. 

The protections given by Union to Company under the provisions 

of this article shall not he 0pe!:'ati ve for ~ period in Pxcess. of 

the crop year or twelve (12) months, whichever is less,. or in the 

event there are economic or other s~nctions by the Union against 

any party to the partnership, joint venture or other legal contractual 

relationship at the time of entry thereof. 

ARTICLE XXXVII - SAVINGS CLAUSE ·(--~? \ c' 
In the event any portion of this Agreement shall becom~ 

! 

• effective as the result of any applicable local, state or federal 

law, only that portion of this Agreement so affected shall be iri­

effective; in no event shall the fact that a portion of this agree­



. t, 

.,,, . 

.• . 

.. .. ' . ..... . 

1~cnt be not applicable or illegal in accordance with such laws• 
rlrndar the: remu.i nder of this /\grcc;nent ineffective or work a .­
termination. 

ARTICLE ):>:XVIII - SUPERVISORS AND Flll-HLY MEMBERS 

The Employer's supervisors and members of the Employer's ­
family may continue to perform bargaining unit work that they have­

i 

traditionally performed in the past to the e>~tent that they have 

performed such work in the past, where the intent is not to deprive 

workers in the bargaininy unit oI work. 

The Employer's family members may perform any bargaining unit 

work as long as current bargaining unit members are not displaced 

thereby.. -: · 

ARTICLE XXXIX - INCOME T.AX WITHHOLDING 

~ 
"---=-"--­The Employer shall deduct Federal and State income tax in 

accordance with standard practices with scheduled deductions for 

workers agreeing in writing to such withholding. 

ARTICLE XL - MODIFICATIO:;! 


No provision of this Agreement may be amended,. modifir!d, 


changed, altered or waived except by written document executed by 

the parties hereto. This Agreement shall be the entire Agreement 

• 
for the duration thereof unless modified as above . 

32 




•'> • 

' ... .. 
• • 4 

ttRTJCLE XLT - REPORTING ON PAYROLL DEDUCTIONS• ·---------1\NDFRINGE BENEFI'l'S 

. , 1$1' l 
t{-~---­

All contributions due hereunder on fringe bertefit plans shnll)·. 

be computed on the preceding monthly payroll for every worker coverQd 

by the Collective Bargaining Agreement. In conjunction therewith, 

a monthly surrunary report will be submitted before the 20th of every 

month covering the preceding monthly payroll for which contributions 

for fringe benefits are due:7The monthly sununary report shall in­

clude the employees' names, social _security numbers, total hours 

workea by workers, total number or workers anu amourit of cont.ributi9ns; 

and shall be sent along with the monies to the addresses as desig­

nated by the Administrators of the respective funds • 

·' ~•• ·-·· 
ARTICLE XLI I - DURATIOl~ OF AGREEMENT r -z1 fr. 
-Y:.:: 

This Agreement shall be in full force and effect from September 1, 

1981 and shall continue in full force and effect through August 31,.... ... 

1983. This agreement shall automatically renew itself from year to 

year from the expiration date hereof unless either of the parties 

shall give notice in writing to the other party sixty (60) days 

?rior to the expiration, requesting negotiations for a new agreement 

or modification of this agreement, together with thirty (30) days 

prior written notice to the State Conciliation Service . 
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• 'fhis Jii.grcement is executed this \() day of Scpten~bcr, 1981. 

,\ 

II' ~-· L-· 	 I " r -? 
~ 

PHE:LAN AND TAYLOR PRODUCE CO. 	 UNITED FAR!"l WORKERS OF AM.ERICA, ... 
AFL-CIO 

BY: 

• 	 BY: _la.......·...._..&~~...-.::·"'-'-':~:::;...:;:_:;.L.........:z::::?,:;;..-•··....... ·""""~.c-/P,...;....•__
£ /......,Z<""'-<a;Gi.:.:· 

~~o~ 

' . 

• 
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..... :' .. • J\DDENDUM A-. 

• TRACTOR OPER.l\TORS 

'fhc minimum hourly rate of pay for Tractor Op(~rators shall be as 
follows: 

Class 1 - O?erator who performs listing, precisiorr planting and \ 
precision application of agricultur_al chemical. Operator shall 
receive Class 1 rate of pay as his regular rate of pay including 
all times worked at job classification of a lesser rate of pay. 

Effective 7/16/81 .. $ 6.38 

Effective 7/16/82 : $ 6.88 

Class 11 - Operator who performs work other than -that listed under 
Class 1 operator shall receive Class 11 rate of pay as his regular 
rate of pay including all time worked at job classifications of a 
lesser ra+:e of p?.y.~here a Class 1 l operator performs. any nf the 
duties listed under Class 1, he shall receive the Class 1 wage rate 
as his regular rate of pay. 

Effective 7/16/81 .. $ 6.27 

'--,.~ ·"' --.... -~ ....-~
-~•· 

Ef f eC:tive 7/16/82 .. $ 6.77­

Class 111 - Tractor Operator who is a trainee for a period not to 
exceed thirty (30) days for Class 1 or Class 11 Tractor Operator, 
and who has not previously performed work in either Class 1 or 
Class 11. C~nsent of the Union shall be re~uircd to employ ~n 
employee as a Class 111 Tractor Operator, however, such Union co~­
sent shall not be withheld. arbitrarily. 

Effective 7/16/81 $ 6.02 

Effective 7/16/82 $ 6.52 

TRAILER PULLER FULL-TI~lE 

A full time Trailer Puller is an employee who spends 25% or more ~.A I1of this time on a daily basis pulling trailers; his hourly pay 
shall be as follows for all hours worked that day: 

• Effective 7/16/82 : $ 5.82 

Effective 7/16/82 $ 6.32 
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• 'rHJ\Il..ER PllLLEft PART-TIME 


I~ J'~lrl time 'J'rail,:1: Puller it; illl employee who :.;pcml~ lc:;s than - .;,.; a: 

25i of his time pulling trailers o~ a daily basis. This rate o( 1~ 
p;1y ::h.-111 ln~ .-1:: fol low~; for <111 houn; wui-kt:~d U1at d.iy: ;·. 

Effective 7/16/81 $ 5.70 

Effective 7/16/82 .. $ 6.20 

• 
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• ADDENDUM B 

\.ENEH!\L T' J E !.D 111\HVESTING, PHE-11!\HVES'flNG, llOEI NG .J\NO I IHUGJ\'fl NG 

; ·., 
'l'he following hourly rates of pay shall be a guaranteed minimum 

,, 
\ $ )\rate of pay under this agreement. 

Effective 7/16/81 $ 5.60 

Effective 7/16/82 s &.10 

• 

37 




·, .,.... 
.. .. ' 

~ .. l .. •.. 

• J\.DDENL>UM C 

.­-. . 
ENDIVE 1\.ND ESCJ\HOLB (including lo.:lding) 

\ ,,.._-)... 
~-' '\ 

The minimum hourly rate of pay where crew is pai~ an hourly basis 
pay shall be as follows: 

Effective 7/16/81 $ 5.60 

Effective 7/16/B2 .. $ 6.10 

HARVEST - Field Pack 

• 
When the crew consists of cutters, trimmers, packers, closers and 
loaders: 

Effective 7/16/81 $ .595 

Effective 7/16/82 $ .61 

The piece rates shall be divided among the crew in accordance with '.) ­
their present practice unless otherwise agreed to between members 
of the crew and Ei;ployer. Piece rates are based on a standard crate. 
Where cifferent capacity containers are used, rates shall be adn•ust­
eq proportionately • 

• 
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• ADDENDUM D 

CAULIFLOWER - Field Harvest 

The crew consists of cutters, wrappers, and packers on trailers. 
The minimum hourly rate of pay for cutters shall be as follows: 

Effective 7/16/81 : $ 5.60 


Effective 7/16/82 $ 6.10 


CAULIFLO'WER THINNING 
lsA' 

Piece Rate per Acre (single row) 

Effective 7/16/31 : $ 29.00 

Ef fectivc 7/16/82 $ 30.75 

These· rates sha'l1 be. consi;dered- as mJ.nimum base rates.· Practices 
-0f each.Employer in paying higher rates due to field conditions 
and plant population are recognized • 
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• 
1\J)DJrnDUM E 

7 Cll l NJ·:SE CAl.3137\GI:: /\ND BOK CllOY 

'l'h~ rn.i. ni111u111 hourly ro tc of pay where crew is paid on hourly bas is ·rsA 
p~y nhnll be as follows: .. 

; ... 
Effective 7/16/81 $ 5.60 


Effective 7/16/82 $ 6.10 


Harvest 

Per WGA Crate: 

Effective 7/16/81 $ . 69 

Effective 7/16/82 : $ • 72 

Per Wirebound: 

Effective 7/16/81 : $ .50 

Effective 7/16/82 $ .52 
-

~ 

~.- Per Carton: .. 

Effective i/16/81 $ .54 

Effective 7/16/82 $ .56 .. .., 

The crew consists of cutter, trimmers, packers, closers and loaders. I~ 
·The piece rates shall be divided among the crew in accordance with 
their present practice unless otherwise a·greed to between members of 
the crew and the Dnployer. Piece rates are based on a standard crate. 
Where different capacity containers are used, rates shall be adjust­
ed proportionately . 
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l\.DDENDUM F• ts AI 

'fhc minimum hourly rate of pay wher.e 
pay shall be as follows: 

·crew is paid on 
\ 

hourly basis 

... 

Effective 7/16/81 : $ 5.60 

Effective 7/16/82 : $ 6.10 

HARV:ES'r 15 k 
Two Dozen Heads Packed, Per Container (including loading) 

Effective 7/16/81 : $ • 46 

Effective 7/16/82 $ • 50 

The crew consists of cutters, trimmers, packers, closers and loaders. 
- ', i The pi~c.E!:.;~ates shall be div·i:ded among the crew in accordance ¥ith 
''·'"' -· their present practice uniess otherwise agreed to-between members 

of the crew and D"npl.o',Jer. l?i.~qe R,ate~..~re J:>,n.sed on a standard crilte. 
Where different capacity containers are used, rates shall be adjust­
ed proportionately. 

The rni.nimum hourly rate of pay where crew is paid on hourly basis 
pay, shall be as follows: 

Effective 7/16/81 : $ 5.60 

Effective 7/16/82 $ 6.10 

• 
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• ROMl'\INF: HARVEST 

'l'he µincc rate to be paid shull l>e as follows for Standard Cartotl ·l'S"A 
including loading. : 

Effective 7/16/81 $ • 495 .. 
Effective 7/16/82 $ . 525 

The crew consists of cutters, trimmers, packers, closers and 
loaders. The piece rates shall be divided· among the crew in 
nccordance with their present practice unless otherwise agreed to 
between members of the crew and Elnployer. Where different capacity 
containers are used, other than those listed above, rates shall 
be adjusted accordingly . 

• 
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