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CAGREEMENT

'This Agreement is made and entered into by and between the .

R

. IMPERIAL, SAN JOAQUIN VALLEY’, BLYTHE, AND YU‘MA VALLEY, NEGOTIATING
| CQMMITTEES, acting fbi and on beﬁalf‘of,those certain Employers
named in Appendix "A" attached heretb and their suCCeséors, each
of which is hereinafter called the "COMPANY", and FRESH FRUIT AND
VEGETABLE WORKERS, LOCAL 78-B and the UNITED FOOD AﬁD COMMERCIAL
WORKERS, affiliated with the AFL-CIO, its successors and~assighs,
hereinafter called the "UNION".v

In the event a packinghouse is sold,kleased, transferred or

taken over by sale, transfer, lease, assignment; receiVership or
bankruptcy proceedings, such packinghouse shall continue to be
subject to the terms and coﬁditions of this agreément for the

life thereof.

ARTICLE I

RECOGNITION

1. The Companykreccgnizes the Union as the sole and exclusive
bargaining agent for all its packinghouse employees engaged in

packinq and handling of the following commbdities:,

(a) Lettuce (f) Broccoli

(b) Chicory or Endive : (g) Cabbage

(c) Cérrots ; . (h) Melons

() Topped’carrots 4 - (1) Prepackaged Celery and Carrot
(e} Celery ; {3) Cauliflower

at the Company's packinghouses designated in Appendix "A". 1In
the event the Company that has a packinghouse liSted'in Appendix

' "A" shall transfer its operaticns conducted in such packinghouse
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to any other packinghouse,in the Yuma, impefial or San Joéquin
| valleys or Blythe, or inrthe'event any such Companykshallfopen
another packinghoﬁse’in any bf the aforesaid areas>Carrying on
the same operations in the same_cdmmbaities as listedVabove,_the
employees shall be cOvered‘uhder‘theiterms of this Agreement;‘

2. In the event the ﬁational;Labor Reiatipns Board shéll,
within the terms of this contract, certify any other employees
not here included within the unit set forth undef the Natidnai
Labor Relations,Board Certification in Case No. 20-RC-2734 for
those companies listed in,Appéndix "A", or in the event the Unibn

and Company shall»mﬂtually agree to any extension of coverage,

suchi employees so included under any such National Labor Relations

Board Certification or any mutual agreement shall be included
under thevtefms éf this Agreement.

3. The term “employeesﬁ‘shall not include, and the‘terms of
'this’contract do not extend to office personhél and superviéory |
employees as the éame aré,defined andyinterpreted under the iabdr
Management Act. |

4. In the event any new or ex?erimental operation, container,
or classification shall be installed by the Company which is éub~
Staﬁtially andxmaterially'différent,kincluding rates of produc-
tion and earnings,~than the ekisting or previouély exiSting |
operation, container, or claSSifiéation,for the members of this
bargaining group and reflected in the wage addenda attachéd‘
hereto ahd_any,supplements'thereoffinrany of said p}ants, the
Company shall have the right to temporarily set the wége scale
and working conditions, prbviding the scale be comparable to a

similar classification as to rate, if feasible, but shall notify

Skl b ot St X
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the Union by notifying the shop steward within 48 hours after the
operation, container, or classification is installed. Within
. twenty days thereafter, or such extra time as is agreed upon

between the Negotiating Committee and the Union, the Negotiating'

Committee ahd the Union shall agree upon the wage scale and
workiné conditions. If no agreement is reached within the time
limitation set forth, the partiés aéree to go to arbitration
within teh days after written requést by one ?arty,to the other
and the arbitrator shall make his determination within thirty
days after the submission'of.thermattar'tc him inVWriting or suéh
additional time as may be agreed upon by the Negotiating Committeek
and the Union. |
5.’ Prior to the commencement of éach contract year hereunder,
the Union and the Areas Negotiating Committees will designate’a
permanent arbitratorkto resolve disputes underkthis section. Such
.' arbiﬁrator shall serve for one yekar. |
| 6. In the event the Company is required to load carriers
higher than the levels previously established, the employér will
- meet with the Union to determine whether or not the employees
duties are thereby substantially increased, and if so what, if
any, premium should be paid therefore. If the Company and the
Union cannot agree on the rate, the issues will be Submitte’d to

arbitfatipn under Article 1, Section Four.

ARTICLE II

UNION SECURITY

1. Employees may become members of the Union within 30 days

. from the date of their employment, but must become members of the




Union after 30 days f;em dete of employment or aftef thie
Agreemeht has been in effect 30\days; whicheeer‘shall‘occer
later. Membership in good sﬁaﬁding in the Union shall be a 

.l'. | continuing condition of employment for aii employees covered byi

3

this Agreement, subject to the previsions and limitations of

thewLaber—Management Act.

2. 1In the event any employee shall fail to tender perlodlc

dues or initiation fees, the Unlon shall give a notice in writing
to the Company requesting the discharge of such employees. The
Company shallknotify the employee of the receipt of such letter;
and if the employee shall‘net tender his dues or initiatien'fees
‘within 24 hours after service ofinetice‘on £he employer, the

employer shall be required to discharge the employee. Such dis-

charged employee shall not be re-empleyedtuntil the Company has
been'notified in writing by the Union that the'discharged’empioyee
. - . has become a member of good sta'nding‘in the ‘Union‘. |
3. Any'packinqhoese may empley not more than three perSons,
et any one time for the sole purpose of learninglthe produce
businees; Such persons will not be required’tefbelongyto the
union as a condition of emplOYment, but each:such,person shall
‘pay a service fee equal to the amount of the regular Unien'initiatidn
fee and the amount of the regular Unlon dues. durlng the period ox
periods in which he is employed in the packlnghcuse. ‘Each person
- shall be’required to pay only one initiation fee.v
4. The Company agrees,that it will notkin'any.way,diecriminate
against any employee 5ecause of his membership in, activity on or
in behalf of, or sympathy toward the Unioe herein. Neither the |
Union nor the Company will discfiminate against an,applieent or

. employee because of race, creed, color, sex or religious belief.

-4



5. Company will,,within 15 days after it commences operations

in any season, glve to the Union a list of all employees covered

by Ehis Agreement. ComQany w1ll to the extent p0531ble, glve
this first list to the Union wlthout written request by the
Union, but the failure to do so shall not be considered a breach
of this Agreement. Within 10 days after the start oé each month
thereafter, Company will, upon written request by the Union, give
to the Union a list of all eﬁpioyees who are at that time covered
by the Agreement. |

6. ThesprOVisionSkdf’Sections l, 2, 3 and 5 of Article'II
and of Section‘B of Article V of this’Agreement shall have no
application to the operations of the'Company; if any, in the
State of Arizona and are hereby deleted’asrﬁo such operations as
long as they are contrary to the law of Arizona. The Union
asserts that the amendment to the Constitution of the State of
Arizona, commonly referred to as the "Right to Work Bill";,and‘
its implementing legislation‘are unconstitutional and invalid and
specifically reserves the right to secure a judicial determination
thereon. Should they‘be'repealed or held invalid by the Court of
last resort, the provisions of Sectionrﬁ, Article II, of this 8
Agreement shall be eliminated and the provisions of Sections 1,
2, 3 and 5 of Article II and of Section 3 of Article V of this
Agreemént shall thereupon become effective as to operations in @

Arizona except as the same may be modified or superseded by any ;

Act of Congress. ' , I ¥




ARTICLE III

b
y
fr ¢
o
;

’PREFERENCE OF EMPLOYMENT

. ‘ The Company shall make all reasonable efforts to the ené of
providing jobs to lndlv1duals who are exmerlencea and quallfled
Such efforts shall include:

1. The Company shall accept and keep on file applications

for employment by experienced and qualified‘workers.

2. In the evenﬁ‘of’an opening not filléd~bf séniority
employees asserting their right to the opéning under Article IX -
Scniority, Section 3, the Company shall give preference:to workers
formerly employed in the industry who are experienced, gqualified
and available'to perform the work ih’question. |

3. An individual is preéumed to be experienced an&‘qualified

~ when he has peiforméd WOrk«in the classification for th.years |
. | and in six calendar months. The employee may be asked to sﬁpply
evidence«cf his qualification. The presumption is rebuttable.
Experience gain as a pre-sized melon,packer shall ndt be deemed
experienbe>under‘this'agreemeht for purposes of assertinq‘thé,
right to work as a pécker in an unsized operation. ;

4. Bn individual shall be deemed to be available if he
makes application for the opening within five days from the time
the Company posts notice of the vacancy and is ready and able to
work within said period ofktime. When anyépeningkocéurs, the
Compahy‘will'post/a notice of such opening on the bulletin board
and such other places as the packiﬁghouse where notices are
customarily posted, and where they are available to'employees and

individuals seeking employment.



5. The vacancy will be filled by the first gqualified and
experienced avplicant. ,If a company emplbys wcrkers,who are
experienced and qualified, thé Company nee&‘not:otherwiSé compiy
with the provisidns‘bf this A£ticle. If’a Company nakes arrange-
ments to empléy a. new woiker'who is'ex§erienced and.qualified,
and that workér goes tobwork‘within fivé’days‘after the vaéancy
first becomes available;or‘atkthe commencement of the Company's
season at each of itskpackinghouses,’whichever’occurs’iéter, then
the Company need not othérwise comply with the provisions of this
Article, if it posts notice of its arrangement to employ such
worker, specifying the name of such worker.

6. A worker who asserts his right to an opening as set

~forth in this Article shall be on probation for the first five

days he works to demonstrate to the Company's satisfaction his
experience and ability.

7. The Company will be responsible for ali wages lost by‘an 
experienced and gqualified worker with an application on file and
who 1s available for work,’who is denied ankopportuhity’for
employment resulting from the Company's failure to satisfy the
requirements set forth above. Provided, however, that'novclaim
can be made for such lost wages for the first two working days
lost by’a qualified and éxperiehced applicant.

| 8. An inexperienced worker who;fills an Opening\and is not

displaced as provided above shall begin to accrue seniority

following the fifth day of posting.




ARTICLE IV

CHECK-OFF OF UNION DUES

1. The Company agrees to deduct from the‘wageé;of each
employee who has‘signed the prépef‘authorization card, Union dués
and initiatibnifees, It w111 be the complete and sole iésponsibility
of the Union Business Agents‘to secure‘thé signed'authorization
cards from the empléyees and deliver such cards to‘thé,Company.‘
TheSQ.authorization cards are for one year or the length of the
Contract, whichevér is sooner.

2. Payroll deductions shall be madevfrom the next paycheck
following submission of the signed cards by the Business Agent
and for the first payiperiod in each mbnth thereafter;'klf an
amployee'is,&iScharged Or’quits,prior to his regular péYday;
dues are to be paid when that employee recéives his final check.

- 3. The employér will make out a che¢k ¢oveting the total
ambunt of dues and initiation feesrdedﬁcted, tdgether with a list
of employees from whom the dues and initiation fées werebdeductéd,
and thé amount deducted from each emplOYee.' The check and list
are to be mailed to United‘Packing House, Food and Allied Workers,
Local 78-B, at the last addréss given to the Ccmpany by the Union.

4. The Union will be responsible for all refunds to an
employee. Uhder no circumstances shoﬁlﬁ the employer return any
moﬁéy‘deducted under a sighed authorizatidn to an employee.k No

- employer should make any deductions of any kind without the signéd

authorization.
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ARTICLE V

REPRESENTATION

1. The Company agrees to admit to its packinghouse covered
by‘this‘Ag:eément at any reasconable time any authorized Unidn
represéntative»for the purpose of'conductingkunion Eusiness,
?rovided, however, there shail'be no interfefence‘or interru?ting
of working éperations. The Union repreSeﬁtative‘shall notiff the
foreman or packér,boss‘of his'preSence on the job\before Conduéting
any Union business.

2. ‘Qn each packinghouse there shall be selected by the
Union not more than threefshop‘Stewards, exéept,that where
diffe:ént commodities are‘packed by separate‘crews,there’shall be
not more than two Shop Stewards for each crew. One such person
shall be designated as the Chief Shop Steward for each commodity.
The Shop Stewards so selected shall represent the employees on
the packinghouse as provided in Article VI entitléd Grievance

Procedure. The‘Chief,Shop Steward, or another Shop Steward in his

absence, may handle all matters directly with the Company represen-

tative. The Union shall notify the Company in writing of the
identity of the Shop Stewards and any changes thereof within
three days of their selection, and shall post a copy thereof on
the bulletin board.

3. The Unién shall be entitled to take one book inspection
during working'hours on each packinghouse in each monthlyrdues
period. The Company and the Uhion shall mutually agree upon a
time for the taking of such book inspection and hotice thereof

shall be posted‘on the bulletin board at least 24 hours prior to

the time fixed.
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4. At the startkOf each'season,‘the Union shail be given
not in excess of’lO minutes in whicﬁ to’select the’Shop Stewards
on each packinghduse. The time, therefore, shall be mutﬁally‘
agreed between the Coﬁpaﬁy and the Unidn, it being understooa,
;however, that it will be the 10 minutes immediately after the
starting of work or the termination of a rest period, or’the 10
minutes immediatelY'after‘the starting of work or the tefmination
of a rest period, or the 10 minutes immediately before ther°"
termipation of wdrk,(orrbefore a rest period."

5. The Union shall be’allowed to hold its annual or bi-
~annual election of'officefs_on the packinghouse during working
hours, but‘no more than 30 minutes working time shall be expended

for such election for each packinghouse.

. ARTICLE VI

" GRIEVANCE PROCEDURE

1. The Union and the Company through iﬁs Negotiating

, COmmitteeyrecognizé the necessity forkspeedy resolution of valid
grievances; Both parties agrée to uSekthei: best efforts and
cooperation in a joint'effOrt to make the grievance pracedure
function more satisfactorily for all concerned. It is’the
iﬁtention of both the Company and its Negotiating‘Committee,an&
the Union‘to eliminate all unnecessary grievances and promptly
 adjust all grievances which are meritorious.

Whenever any disputé or grievance shalilarise between the

Union and the Company or an employee and the Company which cannot

"be settled informally, it shall be adjusted as folloys:

TRy oy S




Step One: The matter shall be reduced in writing and signad

by the employee or Union répreseﬁtétive on forms prcvidad by the
.; Company and it shall include the following: e
(a) A complete statement of the grievance and the facts
‘on which it is based; |
(b) The remedy or correction which is'desired'thé’Company ' S
make; and |
(c} The section or sections of this Agreement, if any,
relied upon or claimed to have been ﬁiqlated.
This written grievance shall then be eithér présented by the
Shop Steward or Business Agent of the Union to:the Foremah or
Company representative and the Shop Steward or if Business Agent
cannot settle the matter, the Company shall within 48 hours
afterydemand by the Business Agent, furnish the Unién'with'a "'  - ¥
- written answer which shall include the following:
. (a) A complete statement of thé Company'spositicn and the
facts upon which it is based; .
{(b) The remedy of ¢orrection offered, if any{
Step Two: If it is decided t§ appeal the grieVance'to Step
Two, the Business Agent shall, within 3 days after receipt of the ; %
. Company's answer, send a notice bf appealvin’writing‘to the '3

Negotiating Committee withia copy to the Company, which notice

shall include the following:
(a) A brief statement of the;reaSon for appeal;
(b) Any additional facts in suppoxt of the original statement. §
{(c) A statement of the remedy or chrection requested from | ‘ b
the Company; |
(d) The section or sections of this Agreement, if any,

I' relied upon or claimed to have been violated.
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After such notice of appeal; the Representatives from the
Union and Representatives from the Negotiating Committee shall
. arrange a cohfe;:ence a’t which conference either party may offer
and present evidence of the grievéncerand during which éonference
a bona fideveffortkin good faith will be made by both of the
parties to settle the grievance. Eithér’Side will have the right
to demand that said conference be had within 48 hoursAQf the
notice of appeal if the notice is prdperly sent in accordance

with the first paragraph of this section.

Step Three: If no resolution of the grievance 1is :eached at

the Step Two conference either side may requést the mediation of
the State Conciliation Service. The Conciliator shall be given
copies of the contract, the grievance, responses, request of

appeal to Step Two and the positions of the parties on the issue.

. The parties shall have the right to present evidence 1n support
or defense of the parties on the issue. The'Conciliator, may be
asked to renderVA'written opinion which shall not be binding on
the parties unless otherwise agreed;

2. Other proVisions relating to grievances are:

-~ {(a) ' The Company may submit a grievance in‘Writing directly
to the Union and thersame’will be‘heard at a conference
betweeh the Union and the Labor Committee in the district
in accordance with the provisions of Step Two set forth
above. ’ | ;

(b) This provision shall not limit the right ¢f any employee
to present a grievance individually as provided under

the Labor-Management Act, provided, howeVér, the Union

l’ ; . shall have the,fight to have its representative




(c)

{(d)

(e)

(£)

(g)

(h)

preseni at such hearing and shall ke notified of any’
such hearing.

Any of the periods within which any of the acts required

e

in this Article are to be performed may be extended by

written mutual consent between the Union and the

TN

Company .
If any employee is discharged, hefshall‘be given the

opportunity to present his §rievance to his Shop Steward

o i gt e W A 5w S 0

before leaving Company property.

hAny grievance relating to discharge, seniority or

e e 4

preference of employment shall be presented in writing N

within 7 working days after the discharge or the denial i

of seniority status, or such grieVanCe‘shall be deemed

s

to be waived. Any other grievance shall be presented
in writing within 15 days after the termination of
season in which the grievance occurred,kor such grievance

shall be deemed to be waived.

The party aggrievedfmay move forward to the next step

of the grievance procedure‘if response by the cher

side is not made within the time limit set forth.

The Company agrees that the authoriﬁed Union representa*"
tive designated in this Agreement shall not be hinderea,
coerced, reetricted or interfered with’in the performance
of hisrduties of inveetigating, presenting and adjusting
grievances as provided for in this Article.

An employer's refusal to participate in the con-

ference contained in Step 2 of this procedure shall

waive the right of the employer to object to the

specific grievance if the Negotiating Committee has




been properly notifiéd‘and all monies and/or benefits
lost by the grievant shall be awarded. éntemployee
‘who resorts to'concerted activity in violation‘éf
this agreement in order to enforce a demand for wages°
or working‘conditions waives the right to use the
grievance prbceduref This in no way effects the
obligations of the employees or the Union COﬁtaihed in
Articles XII - No Strike No Lock Out.
3. Any disputé'which shall arise and is considered by
~either the Company or the Union to fequirefimmediate’attention
shall be referred directly to the next scheduled meEting of the
Areas Negotiating Committee and the Union. Pridr tb‘the commence-
tment of the season, the Union and the'Areas'Negotiétiﬁg Committee
will schedule grievance méetiﬁgs in each of the various districts
spécified in Article IX, Section 14, such‘meetihgs‘to be set |
approximately 10 aaysvafter'the packing season starts in each
such district. No later than 5 days prior to each such meeting
the Uhion will give written notice that it'intends to proceed
with sﬁch meeting. In the absence of such notice the‘meeting
shall be deemed’cancelled. The Union and the’Areas Negotiating
Committees will hold their tespective members responsible to
‘pursue all unresolved disputes throughkthe-procedures‘berein

Vestablished.

ARTICLE VII

ARBITRATION

1. Any dispute which has not been adjusted under the
Grievance Procedure and which arises under the terms and conditions

of this Agreement may be submitted to arbitration. The Negotiating
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Committee and the Union shall aﬁtémpt by’mutual aqreemeht,to

ap?oint an arbitrator. 1In the even£ the parties cannot agree on

. an impartial arbitrator, then either party may réquest a panei of
arbitrators to be submitted by’the’Federal Mediation and Conciliation

Service and an arbitrator Shallrbe selected from sﬁch panei by

the process of eéch party alternately eiiminating onefof the ' ;
‘Suggested namés‘untilythere remaihs only bne name of the panel. :
2. At the outset of the arbitfation hearing, the party " E ‘g
appealing to arbitration shall furnish thé arbitrator with copies {
of all documents relating to the grievance. The arbitrator and g
the parites shall then determine the,issué to be arbitrated from !
the documents so offered and the arbitrator shall confine'his

decision to the issue or issues agreed upon. If the parties

T

cannot agree upoh the issue, the arbitrator shall determine the
issue from the documents submitted.

. ' 3. Either party may call such witnesses as are necessary
and the arbitrator shall proceedkto hear the mattér and render a
written ocopinion. Suchkwritten opinion shall be final and binding
ﬁpon the parties thereto. |

4. The cost of said arbitratiph shall be borne equally

between the parties.

ARTICLE VIII

NOTICE TO’UNION OF START OF SEASON

Ccompany will give the Union 72 hours notice, if possible, of
the commencement of the packinghouse operations by giving notice

in writing'or by telephone of the approximate starting hour of

. its first day's operation. If 72 hours cannot be given, notice




shall be given as soon as the Company knows the approxim&te
starting date ofiits operatibn. k |

. Within 72 hours o"f’the receipt of the above notice by the
Union, the Union will notify thekCompany of the naﬁes; addresseé,
and telephone numbérs of its authorized represgntatives and

offices for each district'specified in Article IX, Section 14.

ARTICLE IX

- SENIORITY

1. Seniority shall be obtained on each packinghouse after
employment of 30 days or 51% of the sea$on, proﬁide& 51% of the
season is less than 30 days. Any seniority acquired by employees
under contracts heretofore existing between the Company aﬁd other
uniéns‘shall'be accumulated ﬁnder the'prcvisions of this contract;

. o | 2. Seniority shall be acquired only on each individual
'packinghouse and shall apply only tb the job classification in
which the employeé is employed. When employees rotate or wcrk
regularly;dn more than one job classification, they shall be
ehtitled to seniority on the job classifications upon which they
regularly worked. Where a~cdmpany 0perates more than one packingf
house with overlapping seasonal o?erations, an employee having
Seniority’on more thah one packinghouse‘shall not lose‘his seniority
in either so long AS he works in the packinghduse to which he is
assigned by the company.

3.’ Employees applying for joﬁ oéenings in the plant shall
be entitled t§ such job openings on the basis of lehgth of hire,
provided théy'are capable of performinq the work in a manner

. ; satis‘factory to the employer ‘and pr‘ovided‘they are experienced

and qualified to perform such work as the same is defined in

_ f , -16~ ‘ , o
I



Article III, paragraph 3 (Preferential/ﬂiring Clause). Tnis
provision shall not pefmit an‘individual to assert his right to a’
Job cPeningvin preference over a qualified applicant who is
unemployed'as a result of a plant closing withih the diétrict.
4. 1In the event the company pacxs more than one commodlty
in its packinghouse, its employees having senlor1t§ in any one
commodity shall be employed in any other commodity packed in said
packinghouse as jobs open up in preference to workers not formerly
employed by the Company if such seniority employeeé are avilable
and qualified. | |
(a) ~In the event a job cla351f1catlon in Company s packing-
house is eliminated, senlorlty;employees whc were
performing such jdb classificétion at the time of
its elimination shall be’giVen preference in uhfilled
jobs in the packinghbuse if such Séniority emplofees
are availéble and'qualified.
5. Where an employee agreés in writing to transfer to
another classification, he shall obtain seniority‘status in the

new classification in the manner heretofore provided. He shall

retain this senjiority status in‘his former classification {provided
he is capable of performing the job) The seniority on the
former classification may be exerc1sed in the event that within
one year of the transfer he is laid off the job to which he has
been’transferred and the lay off is by reason‘cf lack of seniority'
or elimination of the job to which he has been transferred.

6. As to employees having seniority as heretofore provided,

hiring and lay offs of such employees shall be on the basis of

length of seniority.




7. Company shall, within 30 &ays‘following the closé of the
geason, prepare a seniority list and mail a_copy tokthe Unienlat
. "471 Main ;“Street El Centro, California. On tyhe first operation
day of the next qeason, Company shall post a copy of the senlorlty
list on the bulletxn board. Senlorlty llsts on each . commodlty oni
which- senlorlty can be obtalned shall 1nclude employee S name and
the year and date of hiring, and the job clasSlflcatlon for each
packinghouse, provided, however, that aé to employees who obtain
seniority on or before the end of the 1950 season, the date of
hiringvneed‘not be set forth ih,the list other than to staté
,‘seniority obtained prior tO'Decembef 31,:1950, and as to such
employees; prior right of employment shallrbe determined by the
Campany and the Unlon.‘
8. The employees shall between close of season and 2 weeks,
prior to the commencement of the season in whlch he claims
. - seniority, notify the Company in writing of his intention to
| | assért his seniority. The Company'shall’acknowledge such notice
’and notify the employee in writing of the aéprqximate startihg |
time of the next season at his last’known address. The employae
'shall report and be available fdr work at such time unless’he has
obtained a~written,autho:izationkfrom theléompany’extending thek
time for reporting. There need be ho morevthan‘s days between
the date of notification and the date for repérting. Notification
- of the approximate daﬁe of starting opérations shall not constitute

a call.

9. Nothing in this Article shall be interpreted to deprive

an employee of seniority because employee arrives later than the

date for reporting if employee arrives within 7 days after the




packinghougse has commenced phéking opeiaﬁioné andrprovided employee's
 failure to arrive ‘on‘time was bec":ause of employmenty in lettuce, i
. carrot, cauliflcjwer, brocéoli, celery or melon péckinghouées in

~another district where employee haskseniority or would have it by 
the end of the season,'and employee bringsra;certificaﬁe from
employee’s,employer stating employee was éo,emplcyeé and employee's
serviceé were require&. Employee must regcrt within‘3idays after
ending'such employment. 'In'the‘event of anyfdelay‘in repbrting

for work for the reason herein set forth,,emPIOYee shall give
notice to the employer in‘writing’of such delay, whiéﬁ notice

shall be in the hands of the employer at least 3 days prior to

the date on which employee was to report for Wotk, and‘in,such
notice the employee shall also advise the‘employer of the date on
which employee will report. It is also understood that,the
employer will provide such certificate, when :équired, to protect
. segniority in another area. |

10. Where the Company maintains separate crews in different
commodities covered by this seniority provision, employees shall
obtain seniority‘only,in one commodity, except that seniority may
be obtained in two or more commodities where the commodities are |
worked in separatenor‘overlapping seasonskand‘thé employée‘has
obtained seniority in each commodity in a particular classifica-
tion and has otherwise complied with the terms of this provision.

11. kIf reqguired by the employeﬁ, an employee in order to
maintain seniority in more than one commodity Qhere there is an
overlapping or seasons shall shift to the commodity in which the
seasdn is just beginning and to the classificatiOn in which he

' claims seniority in such commodity or he shall lose his seniority

in such commodity.




’12.' Whatever seﬁiority ankempldyee@has is lost if he:
(a) 1Is discharged for a jﬁst cause; |
(b) Voluntarily leéves'the employment of the employer
withoutrwritﬁen 1eave‘of~absence; ar
(c) Fails to give notice and repbrt és required‘under the
Article. - |
;13" Seniority a@plies only'in lettuce, carrots; céuliflower,
celery, broccoli and melons except tﬁat in case of packinghouéeé |
packing mixed vegetables, seniority shall apply on the baSis;of'
Section 2, Article IX, if seniority'is not vauired in a COmmodity
under this Section 13. |
14;'thereka Compahy'in a distriCt is padking a commbdity
that is covered by,the'provisiénS'of‘this contract and’that
Company opens an additional packing shed in the same district to
pack that commodity, seniority employees shall bé Offerad employment
,on,the packing shed of their choice within a period of 10 days
after the additional~packing shed ié.opened.
Seniority employees who choose to rémaih at the driginal
shed,shall have the right for two years'after’the opening of the

additional shed to transfer to the new shed under the following

- g¢onditions:

(1) A sustained reduction in the available work due to
| | transfer’ofkvolume.to‘the new shed. This option
shall be’exercised just once.
(2)  Upon the cibsingkof the'Original shed.
- The districts refefredyto herein are: Yuma Vélley, Arizona;

Imperial Valley, California; Blythe, California; Parker, Arizona;

Bakersfield, California; Mendota, Firebaugh and Los Banos,




California; Turlock and Huron, California; and Sacramento Valiey, ¥
California.

ARTICLE X

#

LEAVES OF ABSENCE R S o

1. Leaves of absence not to exceed two months without pay - g

may be granted by applying to and receiving approval from the : ﬁ
Company. Leaves of absence may be extended by applYing to and ' %

receiving approval from the Company, upon a satisfactory showing kAi
of necessity. | |
2.‘ Leaves of absence not‘iﬁ'exceSS of eight'daYSkmey be
either in writing or oral at the option of the Company. All
leaves of absence in excess of eight déys’and:all extensions of o i
leaves of absence in excess of eight days must be in writing on - g
; , o ;
l. ; 'forms furnished by the Company and signed by the Shop Steward or !
other Union representative, the Company representative and fhe
employee requesting such,leave, in triplicate,'one copy for the
emplofee, one for the Union and one for the employer.

3. Leaves of absence shall not be granted‘forvemployees~to
work elsewhere or to venture into’bUSiness except that Company
may release employees to work at another packihghOuse for a
period not to eXceed four days. An employee may be released for
24 hours at a time.

4. Leaves of absence shall be grantedfbr,extended upon
iilness of anyemployee substantiated by a doctor's certificate or
other adequate proof of illness. | |

5.  An employeefs appointment or election to conduct Union

' ‘ business shall be deemed good and sufficient reason for obtaining




a leave of absence. Such emplbyee‘shéll‘he‘given,”upoh written;
notice to the Company and to the Shippers Labor Committee in the
district a$ to those packinghouSeS'listed inyA?pehdix “A"; a
leave of absence not to excéed one year, which shall’be exﬁenéea
yearly thereafﬁef On‘request; prcvided;the‘émployee’shall be
- éontinuousiy gondUctingrUnionkbusiness;  NOtfmére than thréé
employees shall be given leaves of abSencé.under_this Seétion(
from any one packihghouse unless,authorized bykthe Company;’ |
6. Seniority shall accumulate during leaves of absence and
upon his return withinkthe period of the leaves of absence,‘the;
employeé sﬁall be reinstéted without loss of seniority and at the

existing scale of wage.

ARTICLE XTI

- MEN IN ARMED FORCES

Employees who have been in the armed forcés shall be entitled
’to return to their former position ér a position cf like seniority,
‘status and pay. Seniority shall be subject and subordinate ﬁo
the provisions of Section 308'§f the Selective Service and
| Trainin§ Act. AppliCatioh for such re~egployment shall be made
within six months of discharge brkwithin such 16nger,period‘as

good cause may warrant.

ARTICLE XII

NO-STRIKE, NO-LOCKOUT

1. The Union and the employeeS»agree that there will be no
strikes, Slowdowns, job or economickaction, or other interference

in concert or individually with the conduct of the Employer's
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business during the life of the Agreement. The Employer'agreaS'

there shall be no lockout during the term of this Agreement.

2. It is further agreed that the Union and’the employées
will not sanctioh, recognize, support,'or partici9ate in‘any
strike or picket lihe which~has,not‘metkthe requirements of
Paragraph 3 below of any union not a patty‘to this Aéfeement at
premises of the Employer or premises where the Employer is con-
dutting;business; |

| 3. An’employee's refusal to cross or work behiﬁd a légitimate,

bona fide} lawful primary'picket line sahctionéd by the International
Office of the United Food and Commercial Workers AFL-CIO shall
not be deemed a violation of this Agreement if both the following
- conditicns are met sevénV(7} days prior to such‘refusal:

(é) Written notice of’the sandtion ;

(b) Written notice of the applicability of this paragraph

| to the labor dispute that has been sénctioned. |

The Union shall not command, order or direct employees to
exercise their rights under this Paragraph B‘but shall have the
right to aévise employees whether the strike or pickét line is
sanctioﬁed and the hotice provisions of this ?éragraph arev
complied with, as to the facts of the particular labor dispute-
and as to the employees' rights under this paragraph. Neither
'shali the employer command, order or direét empioyees to exercise
the rights under this Paragraph 3. Each individual employee

shall have the right to make his free choice to cross or not , -

"

Pyt

cross any sanctioned picket line as defined in this Paragraph 3

to the extent provided herein and subject to the conditions

abhove.




4. A strike or lockout duringkthe'term of this Agreement
- shall be deemed a breach thereof and either party may seek such
legal relief as may be available to it without first inVOking the
. | g,rie‘vanée or arbitration précééure herein set forth. |
5. It is understood that ali disputes andpérievances here-
under shall be settled under‘the grievance procedure set forth“

herein.

ARTiCLE XIIT

RIGHTS OF MANAGEMENT

1.  The Company shall have the,fight tordirect thevworking
fo:ée,‘to«directrﬁhe accomplishmént of any work on the packing-
‘house,’to determine the Quality'ofyﬁhe pack and whether orrhotv
the crew shall be on piece or hourly,ratés, and also’to determine
as to the number of employees assi@ned to ény given jpb, subject
. o to appeal to the grievance proc‘edure where undue hardship or
reduction in earnings to employees result‘and where no valid
 economic reason for the change exists. |
| ,2,, EmployeesVshall comply with éll lawful rules and orders
}'of the Company nof inédnsisient;with ﬁhis Agreement and agree to
wbrk for the Company in the capacity reﬁained.
| 13; Company shall have the right ﬁo discipline or discharge

any employee for a just cause.

ARTICLE XIV

SAFETY

1. Each Company listed in Appendix "A" in the maintenance

I' and operation of its packinghouse or houses shall abide by any
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and all federal, state or ldéal 1awé'ér regulations reiating to
éanitation ahd‘health. Failure to cdmply with any such‘laé;
ordinance or regulatibn shall not be deemedia breach of ﬁhis
contract until the same has‘been called to theiattention’of the

Company and such breach has not been remedied within a reasonable

*

time thereafter.

2. No employee shall be required to work where hazardous or
unsafe conditions prevail. |

3. The Company agrees to provide adquate fans and}or
evaporative coolers in the major work areas of the packinghouse
where éxcessively warm temperaturés preVail; At the commencement
of the 1980 packing season, the Union and the Negotiating

Committee will evaluate each plant to determinevcompliancé with

this provision.

ARTICLE XV

WORKING CONDITIONS

1. There shall be a timepiece placed in a conspicuous place

on eaéh'packinghouse.
2. Employer shall make available for the Union's use a

bulletin board on each packinghouse. Said bulletin board shall

. be used by the Union exclusiVely for the purpose of posting

notices of official Unipn business.

3. When the Company operates on piece rates, iﬁ shall
maintain and post, or give to the‘Shop Steward eéch day, a uniform
pack-out record of each packer and the avérage pack, together
with any hourly timek(including standby and'call time) paid for

the previous day's operation.

o e




4. The foreman and the packer boss shéll not perform any
work normally doné by the crew ekcept in cases of‘emergency.

5. Employees whose work is such that it has been the custom
to necessitate the use‘of special equipmeﬁt shall be furnished
with s@ch equipment free of chérge, and it shall be returnéd to
‘the Company at the’terminatibn of employment in good condition;
reasonable wear and tear excepted. | 7

6. The Unlon shall hold its members to satlsfactory work to
the limit of reascnable 90551b111ty

7. No employee, except as provided in'the following paragraph,

3héll be required to work;in~excesskofv4 hdurs conSécutively
without a meal period of one straight houf, unléss‘agreéd upon
otherwisé by the Company and emplcyees. The press or sealer
shall be used as the,basis for determining the time periods
provided in thlS paxagraph After the evenmng meal, no employee
shall be requlred to work more than 3 consecutlve hours W1thout a
’meal'perlod‘unlESS'agreed upon otherwise by the Company and the,,
employees, but in no case more than 4 hours. Duration‘of meal
periods after 6:00 p.m.Vshall be adjusted by mutual consent of
the crew and the Company.

‘8; EmployEes.whosa duties require their presence on the job
before ér after regular crew hours shallkadjust-their meal periéds
" by mutual consent of the employee and the Company. |

9. Ali emplo?ees coﬁered under thé terms af this contract,
‘except employees engaged in méintgnance'an& repair work, or Other
work not directly conhected with pécking opérations,'shall be

paid on a piece rate basis when piece rates are in effect on a

packinghouse. When hourly rates are in effect, all employees,




with the exception of the lidder and the loader, shall be paid
hourly rates, and it shall be optional with the Company whether
it will pay the lidder and the loader on the hourly rate or the
piece rate. At all times it shall be the Company's option as to
whether or not the crew shall be on piece rate or hourly rate.

10. Any wage scale now in effect or ﬁereafter becoming
effective shall not apply to regular employees covered by this
contract who are paid on a weekly, semi-monthly, or monthly
basis, unless such employees shall desire tb come under such
scale and be paid in accordance therewith.

11. In order to provide two consecutive hours for employees
to vote on State and Federal election days, the Company shall
call its crew at 9:00 a.m., or any time thereafter, or shall
release its crew between the hours of 5:00 p.m. and 7:00 p.m.

12. When the crew is working on vegetables, the employees
shall be entitled to a ten minute rest period for every two
consecutive hours of work, unless the crew is stopping work at
fhe end of such two hour period, the exact time of taking such
rest period to be determined by the Company.

When the creﬁ is working on melons the employees shall have
a five minute rest periecd for eéch hour worked, taken at the end
of each hour, five minutes at the end of the first and third
hcours and teniminutes at the end of the second. No break shall
be taken when the crew breaks for a meal period or at the end of -
the shift. The above rest periods shall not apply to receivers,
floor help, ice man, and ice blower, provided, however, they

shall not be called upon to perform work outside of their regular

duties during a rest period.

i
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13. Employees who are members of reégular c?éws shall not be
released‘éarlier thén the regular crew. Except as herein above
specifically set forth, this clause shall in no way infringé on
‘the Rights of Management as set forth in Article XIII. |

14. Packers who work on packinghouses using a mechénical
' sizer shall not be required to tuén S#em'ends down on the bottdﬁ !

layer or size melons.

ARTICLE XVI

. HOURS AND OVERTIME

1. (a) In the packing and handling of all commodities

except mélons, a day crew which‘commencés work between 7:00 a.m.
anﬂ‘S;OO a.m. and works continuéusiy except for meal periods of
one‘hour shall be paid straight time for'the first eight hours
worked and shall be paid time-and-one-half for all hours worked
in exceSsrof eight hours in one day provided, however, that all
work performed after 6:00 p.m. shall be at overtime. The Company
at the start of the season will post a notiée‘setting forth the
‘hour for the regulér meal:periad and’overtime shall be paid in
accordance with the foreqoipg sentence only if the meal petiod is‘
taken during the hour so‘posted. If thekmeal perioa is takén‘at
-any other hour than as posted; then overtimé is payable in
kaccordance’with the following senﬁence: "A day crew which

commences work after 9:00 a.m. or commences work between 7:00

a.m. and 9:00 a.m., but does not work continucusly thereafter
except for one hour meal, periods shall be paid straight time

until 5:00 p.m. and overtime for all work performed after 5:00 p.m.
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in such day. A day crew which commences work between 6:00 a.m.
and 7:00 a.m. shall receive overtime for all work performed

before 7:00 a.m,"

In the event of weather conditions whiéh delay the harvesting

process, the meal period posting requirements of ths section
will be waived and dvertime will be paid in accordance with the
first sentence of thi$ paragraph; | | | |

(b) In the packing and handlihg of melons, all work performed
by the employees before 7:00 a.m. or after 5: 00 p.m., or after
elght hours from call, excludlng regular meal periods, shall be
at the rate of time-and-one-half, proViding, however crew members
‘'whose special duties reqﬁire their reporting'to the packinghouse
prior to 7:00 a.m. shall receiﬁe straight time until they havé
worked eight hours and any time in excess of eight houfs,shall be
at time-and-one-half. All work performed in excess of forty (40)
straight time hours in any one week shall be paid at the rate of
1 1/2 times the straight time fate of pay;

2. A,day crew is one which commences work between 6:00 a.m.
and 5:00 p.m. A night crew is one which commences work between
6:00 p.m. and 5-00’a m. A nigﬁt crew which commences work
between 6:00 p.m. and 8: 00 p.m. and works contlnuously except for
meal perlods of one hour shall be paid stralght time for the
first eight hours worked and shall be paid,time-and—one-half for
all hours workéd in exCess of eight hours inrany one‘nighﬁ. A
night crew which'comméhces work after 8:00 p.m. or commences work
between 6:00 p.m. and 8:00 p.m}; but does not work continuoﬁsly

thereafter except for one-hour meal periods, shall be paid

straight time until 4:00 a.m. and shall be paid overtime for all




work performed after 4:00 a.m. in such night. A night shift
differential ¢f 10 cents per hour on hourly rates or an eguivalent
in piece rates shall be paid. If only a nighﬁ crew is uséd, the
day crew shall be given the first right to work at night. Wnen
both day crews and night crews are used, the déy crew shall be
given eight hours work and the night crew shéll be given at least
five hours work in any 24 hour periéd in which a day and night
crew are both used, This Section shail not apply to melons.

3. Where the employees are required to work after 6:00
p.m., they shall be released not later than 5:00 p.m. for the
evening meal period. Where the employees work later than 5:00
p.M., they shali not be required to work after 6:00 p.m.

In the event of weather conditions which delay the harvesting
process, the‘foregoing'réquirements_wbuld be waived.

4. Crew members whose special duties require their reporting
to the packinghouse prior to 7:00 a.m. shall receive straight
time until they have worked eight hours. Any time in excess of
‘eight hours shall be at time-and-one-half.

5. ‘All work . done on Sghdays, January 1lst, February 22nd,
"May 30th, July 4th, Labor Day, November 1lith, Thanksgiving Day
and Decembér 25th, or such other day as may be proclaimed a
_hdliday in its sfead (or if any such day shall fall on Sunday,
the following Monday) shall be paid at time-and-one-half.

Sundays and holidays for night crews shall be those shifts
following Sunday and holiday day shifts and‘commencing on such
Sunday or holiday.

6. No work shall be done on Labor Day, except in wmelons,

Work may be performed on Labour Day in melons with the mutual




ent of the Company and the Union. The Shop Steward may act §?

consan ;
for the Union in giving its consent. H

7. (a) Employees shall be paid from the time called until

released. Each day an employee is required to report for work

T ey

and does report, but is not put to work, or is,re%easea‘with less
than twec hours, said'employee/Shall‘be,paié for ét 1east two
hours at the employee's reqular rate of pay.‘ o
If an employee isfrequired‘tq report’fqr work and is put‘to
work, the employee shall receive a minimum of four hours work or
four hours pay at the employee's regular rate‘ofipay, except that
when the employer, employees and Union agfee that the‘usual or
scheduled day's work is four hours or less, the employee shall be
paid for not less than two hours at the employee's regular rate
of pay. The Shop Steward may act upon the behalf Qf’the'UniQn in
giving the foregoing consent. | ’ |
The foregoing reporﬁingytimé pay provisioné are not applicable
~when: | |
{1) Operations cannot commence or continﬁe due to threats
to employees or property, or when recommended by civil
authorities; or |
(2) Public dtilities fail to,supply'eleétricity; water, or
gas, or there isfakfailufe in the public utilities
‘sewer,system: 6r |
(3) The interruption,of work is caused by an Act of God or
other cause not within the employer'skcontrol.
If an employee is required to work a’split'shift in any‘one
day and’is furnished less than'two hours of work on the second
reportiné, said employee shall be paid for two hours ét the;

employee’s regular rate of pay.
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Any call may. bc resc*ndcd by the Company by notification to
the. emplovee at least one ho;r prior to tne time for’ reportlng
for work.

(b) Where a crew is ‘on piece rates and 1ess than the reqULred
cail time is furn;shed, the embloyees shall be pald their pleﬁe
rate for the peﬁiod worked and the remalnder of the requlred
call time shall be at the hourly rate.

(c)’ Return to work after a meal perlod shall not constitute
a call unless the meal period exceeds one hour.

(d) Any time a crew is released it must’be released for a
minimum of one hour. | N

(e) When‘the‘Crew is’released'foi‘thekremainder of the day

and no definite time is fixed by the Company, but the crew is

_required to call in to ascertain a starting time, in such event

"the crew shall be given a fﬁll hour's period to call in;‘starting'
time to bé'ﬁbt less than one hour after ﬁhe final timé deSignate&
to call in. | |

8. ‘(a) In the caSe of stan&by time, when em@loyees are on
piece work, the séaiing machine or press shall be used as the
basis of maintaining such records. The hourly rate shall be paid
to employees other than the mélOn,packer‘forVStand by.r The
COmpany shall assign an employee whose regular duties allow
him/her to observe the sealing méchine or press at all times to‘/
maintain‘start—sﬁop records. |

ﬁnless’the total period of stand by time exceeds 30 minutes
accumulated over the shift there shall be no pay for stand by

time. Employees shall be paid all qtand by tlme in. excess of 30

minutes per Shlft.




(b} The melon packer sﬁali be paid fox étaﬁd by at ihe‘rate
of the equivalent of 40 full wood crates per hour.'k |

{¢} Stand by time for packers in medhanicalyprésized’
operations: |

In'order to compensate for intermittént stoPS‘by the packers,
the Company shall pay stand by time whenever‘the éverage packer
fails to average 140 cartons per hOurrcomputed over the shifﬁ.

9. In the packing and‘handling of cantéléupes‘OVertime
after 40 straight time hours in any one Qeek at the rate of time;

and-one-half shall be paid.

ARTICLE XVII

GUARANTEED WORK WEEK

The Company recognizes the need to provide‘a reasonable work
week and will work with the,ﬁnion to attempt to regulate‘and
édjust the crew size toward the end 6f providing a minimum of
thirty-five hours work for its regular em§leées working in the
packing of cantalbupes‘during each payroll week. Ih mixed melons
the number of hours shali be thirty. An employee who works each
day the Company 0pe£ates during the payroll week shall'bercon~

sidered a regular employee.

ARTICLE XVIIT

COMBINATION JOBS

When an employee performs a combination job, the wage rate

shall be determined by mutual agreement between the Union, the

employer and the Areas Negotiating Committee. A combination job
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is one in which the employee is required to pefform the‘wdrk
regquirements of two or more job classificati@ne ieSulting in a
material increase in the work load. Whenyan employee performs
work, in one hour, in two or mOre'elasSificetions,’but the work
load is not materially increased over the.work load of full time
" work on a standard job in one of these cléssiffcationé; then he
kshall'receive, for each suCh hour worked, the highesﬁ of the
rates of pay in the classifications worked during such hour.
When an employee‘performs work during a daykin'more than one
élassification, but the work of more than One classification is
not- comlngled in any one hour, he shall receive for each ‘hour the

rate of pay specified for the job cla331f1catlon he is performlng

during that hour.

ARTICLE XIX

WAGES -

1. The wages to be paid in the paekinghouse’or houses
covered by this Agreemeht'shall be set forth in Exhibits hereﬁo
attached. Rates of pay more favorable to employees than those
contained in this Agreement shall remain in full force and effect.
If an employee, not a part of a group of employees that are pald
as a crew, is receiving a rate of pay above scale and terminates
or is replaced, his replacement may be pald Union scale. If-a‘
group of employees are paid as a crew and are rece1v1ng more than
‘Union scale and no member of that crew returns to work for the
Company, then the new crew may be paid Union‘scale; The previous

sentence shall not apply to a situation where‘becauée of unusual

requirements or working conditions an above scale rate has been
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otiated between the Union and the Company or between the
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mpleoyees and the Company‘and which was approved by the Union.
. Future rates of pay highér than the contr’act": ra’te‘s herein pro-'
- vided must be'approved by'the empioyer,‘the emplo?ee,’the Union
representative and the Areas Negotiating Committeq.
2. In the event that an employee faiis to avail himéelf of

the grievance or arbitration procedures set forth in this Agreement

and resorts to a work Stoppage, any rate of pay, fringe bénefit,

e

or working condition resulting from such work stoppage shall not
be covered by the rate of pay clause‘of'this contract.k

‘3. Paydéy shall be twelve noon le:QO noon) on any speéified
day other than Saturday or Sﬁnday.

4. 2n employee who either quits or is laid off for the
balance of the season shall have his paychéck made évailable to

him at the packinghouse within 24 hours after he quits or is laid

. off.

5. When an employee terminates his employment at a packing
shed or quits, the Company will prbvidé, along with his lést
paycheck, an itemization shdwing the number of hours for which
pension credits were paid. This section is complied with if this
information is provided more frequently. | |

6. 1In the event the Company is required to load carriers
higher than the level previbusly establiéhed{ the employer will

meet with‘the,Union to determine whether or not the employees'

duties are theréby substantially increased, and if so what if any

premium should be paid therefore. If the Company and the Union

st 5 o e S

cannot agree on the rate; the issues will ke submitted to arbitration

. under Article 1, Section V.




ARTICLE XX

LIFE AND HEALTH AND WELFARE INSURANCE

1. {a}) Each Company Will providé a life, health;rand
welfare insurance policy to each éligible ehployee covered by
this Agreement providing benefitS, terms and conditions as set
forth in Paragraph (b) hereof. The Company will pay the'insurance
premium for each’month in which the‘employeerqualifies. |

(b} The Company'shall provide eligible employee with benefits
cnmparablé to Plan XVIII of the Western Growers AssurancekTrust
Pund modified to include the following: |

(1) dental care in accordance with the attached s¢heﬁule;

(2) 1life insurance benmefit of $5,000;

(31 inbrease RVS conversion factor under basic medicalk

benefit to $15.00 with the balance of reasonable and
yéustomary to be covered under major medigai:

(4}. increase RVS conversion faétor’to $15.00 for

anethetics and provide the benefit under basic
'medical‘Withkthe balance df reasonable and customary
to be covered undérfmajor medical. |

(c) An’employee shall have completed alquualifications for
”insurance coverage when he has worked 60 hours in the prior mohth
. for the Company paying the premium and is not disabled on the
c0mmencement of the first day of the first month in which he is
to be insured. |

(d)  An emplo?ee who immediaiely prior to qualification for
Plan XX was covered by Plan XXI under the Vacuum Cooler Agreement
may continue that Plan by the self—paymentkof the differenCe

between the monthly billed rate for that Plan and Plan XX by
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making pavments as set forth in Section (f) hereof. The Com?anyj
shall continue to‘repert’anﬂ make payments on beshalf of the
employee under Plan XX to the Adminisﬁrator of the Pian, The
empioyee'shall, under the provisions and reétriction$ of empléyee
- self-payments, maketpayments to the Administrator on the'prescribed
reporting form and in accordance with the conditions fOf suéh
payments as set forth’on the form.

{e) An employee covered by a plah comparablé to;Plan XXI
under the Vacuum Cooler Agreement may continue the level of such
benefits under Plan XXI of the Western Growers Assurance,Trust‘by
making payments as set forth in Section (a) above and Section>(f)
hereof. A continuvation under this Section shall be subject to
the Notification Clause on the reporting form which sets forth
thefﬁaster policy provision excluding medicai expehSe payments
foer any condition,for whiéh'treatment’was received or’éxpense
incurred within 90 days of the effective date of the employee’s
insurance and will continue until thé employee or éligible

2pendent has received no medical treatment or services for a 90
day period or has been insured for 12 consecutive months.

{(f}) Right of employee to pay premium*wheﬁ not employed by
Company under this‘Contract: Aftér‘té:mination ofkemployment for
the season, the employee may pay his own insurance premium, at
the group rate, for a period hOt to exceed lllconsecutive months.
The first payment of premium'by the émployee must'be paid by the
10th day of the first month folloWing términation of employment
for the season, unless the premium for that month has been paid

by the Employer, in which case the first payment by the employee

musk be made by the 10th day of the next consecutive month.




Thereafter, eaCh‘paYment‘must bé'maae coﬁSécuti#ely by the 10th of
the month, provided'the employer is not obligéted to pay insurance
for that mogth; The employee has the option to pay the ?remium'
for either life(insutance_only; or the complete coverage including
life. This optionkis to be made by the empioyae at the start of
the period of self-payment of premium and is,bindiﬁg thereafter.

{(g) Any employee who retires from the vegetab1é~indust:y
and who was covered under the terms and conditions of this‘Agréement
wlio is not self-émpleyed or employed by any Other’persoﬁ; firm,
corporation or company_aﬁd'who is receiving retirement benefit#l
from the Western Growers~Eension Pian shall be entitled during
the life of this Agreement to pay’his own insurance premium, at
the then current group'rate. The first Qayment of premium by the
 employee must be paid‘by the 10th day of the first month following
termination of employment gnder’this Agreement for which the |
Company~ddes not pay thé‘premium. The initiaiypayment must be on
the prescribed reporting form and in acco:daﬁce with the conditions
for such payments‘set forth on the form. Thereafter, each payment
must be made consecutively by the 10th of each month with no
break in payments.

2. Employer will mail to eligible employees, certifiéates

of iﬁsurance and explanation of the health and welfare plan.

ARTICLE XXI

UNEMPLOYMENT INSURANCE

Any employer under this Agreement that is not covered by the
compulsory provisions of the California Unemployment Insurance
Act, will file with the California Employment Commission a written

"election that all employment in the packinghouses covered by this
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Agreement will be deemed kg be employment for all of the purposes

Act and upon approval by the Commissicn of such election,

W

1]
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employer will make the payments and deductions provided for under

the Act.

ARTICLE XXII

 PENSION

1. Company shall maintain in effect durihg’the first year
of this Agreement the Western Growers Pension Plan with benefits
of $20.00 per month for each year of credited setvice. Commencing
March 1, 1981 the benefits shall be increased fo $24.00 per month
for each year of credited service. The éctuafy Qill determine
the required payment per hour per eligible employee necessary to
fund the Plan with such benefits. The amount so determined is to
bz paid on hours cf employment as follows:

Melons Only: On all hours worked for Company by each

eligible employee.

Vegetables Only: On all hours worked for Company by each
eligible employee up to maximum of 173 hours in any one month.

2. An employee may retire‘with benefits based on credited
service if he has 10 br more'years of unbroken service and becomes
t@télly,disabled from any type of gainful employmént. The
Workmén’s Compensation set off in the original plan‘shall ke
continuéd.

3. No employee shall suffer a break in service because any
Company who is a party to thiskAgreement fails to pay the reqﬁired

contribution on behalf of an eligible employee. However, if no

contributions are made, no benefits will accrue.




4. AAComyany‘who fails’to make the’required pension contribu-
tion on behalf of an eligible em@loyee’éhall pay all reasonable
gosts of collection incurred by the emplqyée’and/ar Union.

5. ’The employer shall contribute to the Western’Grower$
Pension Trus£ an améunt determined by,the'aqtuary té pfovideka

~death benefit payable in the event of death before a fully‘vésted
participant is’eligible for early retirement. o | |

In lieu of the current benefit of‘30% of(contributions up to
$l)000, the benefit would be as follo&s:~v |

(1) If‘thEre is a surviving spouse .

~ The benefit would have a value equal to the
greater of:

(a) 30% of cdntribution without limit, ox

(b) 1/2 of the actuarial value of the accrued
(earned} pension of'the participant

The beneflt would be paid in the form of a pension
i ; oo ~ payable for life unless the monthly amount would be
. , , less than $10.00 in which event it would be pald
- in a lump sum.

(2) If there is no surviving spouse but
there are minor children (under age 18)

The benefit would have a value equal to 30% of
~ contributions without limit and would be paid in
equal monthly installments'until the youngest minor
child reached age 18 unless the monthly amount would
be less than $30.00 in which event it would be
paid in a lump sum.

ARTICLE XXIII

AUTOMATION-ADJUSTED RETIREMENT BENEFIT

An’employee,who has maintained his seniority for at least

three years with the Company and the Company certifies that such

employee’'s employment has been eliminated by reason of a change




in operations due to mechanization as set forth in Article 1,

H

St

i

ction 4, shall be entitled to an adjustment in the normal age
of retirement (65), as follows:

1. The employee must have worked'in the year for‘which

et At Senpegory -

e

certification was issued or in any subseguent yedr, 50% or less

of the average number of hours worked in the industry by said

-

employee during the three calendar years prior tc the year of
certification.
2. The emploYee must have ten years of vesting service in

the WGA Pension Trust at the time his certification is issued.

3. The employee must have 5,000 future service hours in the
WGA Pension Trust at the time certification is isSued;

4. The emploYee's ncrmal retirement age (65) shall be
:educed by‘one month for each 150 hours of future“benefit'service
in the WGA Pension Trust as of the time the certification is
issued.

5. An employee who qualifies for this benefit shall have
his reduétion in his normal retiremént age date reduced one year
for each year in which he accrues future service hours subSequent
to the date his certificate is issued equal to 75% or more of the
hours set forth in 1 above. |

6. If an employee is receiving benefits under p:ovisions,
he will lose one month of pension payment for each month he works
after théycommencement of benefit payments.

7. In any event, the employée's normal‘retirement age‘shall
not bekreduced before age 55 by reason of this Article.‘

The actuary,will determine the required payment per hour per

eligible employee necessary to fund the Pension Plan with benefits
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as modified above. The amount so determined shall be paid on all

hours worked for the Company by employees covered by this Agreement.

ARTICLE XXIV

DISCHARGEkAND,WARNING NOTICES

*

The Company shall not dlscharge or suspend any employee
w1thout just cause, but in respect to dlscharge, shall glve at
least one warning to the employee before such action is taken,

except for flagrant insubordination.

ARTICLE XXV

DURATION OF AGREEMENT -

'This,Agrgemenﬁ shall be effective March 16, 1980. It shall
temain ih effect for three years from such daté and shall thére«
after be automatically renewed from year to year, except as here-
inafter sét forth. -

(a) On or before January 15, 1983, or on or before January
15 of any year thereafter, either parﬁy’may give to the other a
written notice of termination, whereupon this Agreement shall
tetminate on the following March 15.°

(b) On or beforé January 15, 1983, or beforeidanuary 15 of
' any year thereafter, either party may give to the other a written
‘natice or request for~modifi¢ation, or alteration or amendment to
this Agreement. When such notice'is given,'the party giving the
natice‘shall specify therein the.particgiar modification, or
alteration‘of, or amendment to the contraét~desiredf After such

notice, it is the duty of the parties on or after January 15 to

bargain for the purposes cf agreeing upon such modification,




alterations, or amendments. If this form of notice 15 given,
thisz Agreement shall remain'in effect for cne additional’yearr
subject to whatever changes are agreed to by the parties.

(¢} The notices provided inr(a) ané,(b} above may be given

by either of the parties to this Agreement,'or by the duly

authorized representatives of either party.

1
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APPENDIX "aA®

ATE Packing Company
. ’ Sam Andrews' Sons
V.H. Azhderian Company, Inc.
Cantaloupe Producers Exchange
Coiace Brothers, Inc.
Couture Farms
Danna & Danna
Gourmet Farms

Great Western Grower, Shippers &
" Distributors :

High & Mighty Farms
Half Moon Fruit & Produce Company
A. Levy & J. Zentner Company
Lindemann Farms, Inc. ' ~ ' B -
Naam Packing Company |
Pappas & Company
Pete Pasquinelli Company
Perez Packing Company
. N.A. Pricola Company
kanchero Packing Cdmpany : o ; , %
xancho Packing Company
"Rose Valley Produce Company
$ & J Packing Company |
Sahara Packing Company
Mario Saikhon '
Silver Creek Fackihg Company | o : ‘ 3
Tri-Produce ‘ |
Turlock Fruit Company
United Packing Company

Verde Produce

vukasovich, Inc.




‘ | . ST o EXHIBIT A
. ‘ ‘ _, ~ ~ ~ Part I

LETTUCE WAGE SCALE

CLASSIFICATION  HOUR ‘ PIECV RATE'
PACKER 1 6.795 .3397 per crate
TRIMMER 6.495 .3247 % u
"MISCELLANEOUS ' .

(Including: :

(Crate Repairer 6.495 .3247 per crate Average Packer Rate

(Turnboy 6.495 3247 0% v ‘ "

(**Turnboy Who - :

Turns All Crates 6.495  .3247 " 20 T n "
**CHECKER 6.495 .3247 " v owm " "
**STAMPER  6.495  .3247 M ¢ u v "
**PAD MAN . 6.495 .3247 " u v B "
**7CE BLOWER 6.545 L3272 " " " " it

TRUCKER : o . .
(Including: , :

(Trailer 6.545  .3272 " ™ i v

(Backet Handler 6.545 L3272 ¢ 1" u " "

{Receiver ; 6.545  .3272, " - ® n n u

(Trucker 6.545  .3272 " ] e 1 1

(Bug Driver 6.545 .3272 W u " "o "

. | *LABELER 6.545  .3272 " v oo o
' *PAPER FOLDER 6.545 L3272 ¢ noou Cow 1w
*TOP ICER (Crates) 6.62 . .3310 ™ " ] I 1
*CRATE LINER 6.67 .3335 " L " oo
RECEIVER (Head) £.67 .3335 % "o 0 0o
**ICER MAN (Conveyor) ¢.745  .3372 " " | o
FORK LIFT COMBINATION 7,08 .3540 " ¥ 1 v "
***FORK LIFT FULL TIME 7,15 J3575 v w0 " 0 "
FORK LIFT AND RECEIVER 7
(Head) | : 7.25 .3625 " " A L "
DELIVERY MAN " 7.15 NONE
LIDDER: o , ‘
Folds own paper 7.045 5.06 per 100
Paper folder '
furnished 7.045 3.81 per 100
CARLCADER 7.645  7.40 per 100

*Top Icer, Labeler, Crate Liner, and Paper Folder shall receive
$.10 per hour when the crew is on hourly rates or 1/2¢ per crate
added to the average packer rate when the crew is on plece rates
for =ach packer over 8; provided that if there are two {(2)
employees performing any of the above jobs in one packinghouse
crew, the 10¢ per hour or 1/2¢ per crate added to the average
-packer rate shall be paid for each packer over 16, and the 10¢

~ per hour or 1/2¢ per crate added to the average packer rate shall
. o . be divided between the two employees.
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. EXHIBIT A

Part I
(Continued)

=*Checker, Pad Man, Ice Man, Ice Blower, Stamper "and Turnbey (if he
turns a71 crates) shall receive 5¢ per hour when the crew is on
hourly rates of 1/4¢ per crate added to the average packer rate
when the crew is on piece rates for each packer over 8; provided
that if there are two (2) employees performing any of the above
jobs in one packinghouse crew, the 5¢ per hour or 1/4¢ per crate
added to the average packer rate shall be paid for each packer
over 16, and the 5¢ per hour or 1/4¢ per crate added to the
average packer rate shall be divided between the two employees.

***Fork Lift - Full Time shall apply when the employee spends 50% or
more of his working time during a payroll periocd operating a fork
lift.

Fackers shall receive an additional 3/8¢ per crate when collars
are used.

Packers shall receive an additional 3/16¢ per pad inserted by
packers.

‘ STAMPING

An employee other than "stamper" or "packer" stamping size or
variety on the container in addition to doing his regular classi-
fication or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
and one-half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour additional, etc.

WASHED LETTUCE

Packers of washed lettuce shall receive a bonus of 7-1/2¢ per
hour or 3/8¢ per crate.

Trimmers in dunking and overhead spraying systems snall receive

a bonus of 5¢ per hour or 1/4¢ per crate. Trimmers in individual
revolving tables shall receive a bonus of 2-1/2¢ per hour or 1/8¢
per crate. ,

Whenever two or more employees are performing a job normally
done by one person in the crew, those earnings computed for one
perscn shall be divided between the two or more persons perform-
ing the job.
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EXHIBIT A
Part 1
{(Continued)

cor-mmm ION JOBS

1f an employee is emploved in more than one job cla531flcat10n he
shall be paid in accordance with the provisions of Article XVI of
this Agreement.

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed. _

Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is
'performed,. :

ICE BLOWING OR GRINDING

wWhere an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification.:




. | | | EXHIBIT A
; , o : Part 11

WAGE SCALE FOR LETTUCE HALF CRATES AKD CARTONS

CLASSIFICATION HOUR : ‘ PIECE RATE
PACKER - 6.795 .1887 per crate
TRIMMER . 6.495 .1624 ' "
MISCELLANEOUS
(Including: \ g
(Crate Repairer - 6.495 .1624 per crate Average Packer Rate
(Turnboy - 6.495 ,1624 OV " - ; "
(**Turnboy Who : , ' ‘ S
Turns All Crates  6.495 ,1624 " " " o H
**PAD MAN 6.495 -162‘; " i1 n ‘ 1" ’ 0
**CHECKER . 6 .4 95 . 1624 "o n 11 1t L 1]
**STAMER . 6 . 495 . 1624 hig " " i L]
*%xTCE BLOWER 6.495 .1624 f " n 1] i
TRUCKER o ' , ‘
{Including: :
(T:railer 6.'5.45 .1636 1 1 " ; ) ; L
(Basket Handler 6.545 .1636 " " " " "
(:RECEiVEr ’ 6’. 545 -}.63 6 " u H : " 1
(Trucker '6-545 .16386 o :g M ) ‘ u : 4
. (Bug Driver 6.545 .1636 " w - " it L] ,
*T ARELER 6.545 .1636 " " 8 " n
*PAFER FOLDER ) . 6.545 .1636 n ” w ; " w
*TOP I1CER (Crates) ) 6.62 .1655 ] " 1t " i
*CRATE LINER 6.67 .1667 " " " M "
RECEIVER (Head) : 6.67 .1667 " " n " "
**1CE MAN 6.745  .1686 L n’ ’ 1" 1 "
FORK LIFT COMBINATION 7.p8 .1770 " " e o u
**%%FORK LIFT FULL TIME 7.15 .1787 "o i "o T
FORK LIFT AND RECEIVER ; o
(Head) 7.25 .1812 n 1t L] ; " H

CARTON STAPLER,.
STITCHER OR CLOSER ¢ 75 .1687 " " 1t " "

LIDDER: ,
Folds own paper 45 5.06 Pper 100
Paper folder 7’0; ‘

furnished , per 100

) .045 3, ,

CARLOADER 3 625 5.?& per 100
DELIVERY MAN 2715 NONE

*Checker shall receive $.10 per hour when the crew is on hourly
rates or 1/4¢ per half crate added to the average packer rate
when the crew is on piece rates for each packer over 4; pro-
vided that if there are two (2) employees performing any of the
above jobs in one packinghouse crew, the 10¢ per hour or 1/4¢
l' per half crate added to the average packer rate shall be paid
‘ for each packer over 8, and the 10¢ per hour or 1/4¢ per half
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- EXHIBIT A
Part 11
(Continued)

crate added to the average packer rate shall be divided between
the two employees.

**Crate Llner, Pad Man, Paper Folder, Ice Man, Ice Blower, Stamper
and Turnboy {1f he turns all crates) shall receive 10¢ per hour
when the crew is on hourly rates or 1/4¢ per half crate added
to the average packer rate when the crew is on piece rates for
each packer over 8; provided that if there are two (2) employees
performing any of the above jobs in one packinghouse crew, the
10¢ per hour or 1/4¢ per half crate added to the average packer

~ rate shall be paid for each packer over 16, and the 10¢ per hour
or 1/4¢ per half crate added to the average packer rate shall be
divided between the two employees

***Tcp Icer and Labeler shall receive 20¢ per hour when the crew is
on hourly rates or 1/2¢ per half crate added to the average |
packer rate when the crew is on piece rates for each packer over

; 4; provided that if there are two (2) employees performing any
of the above jobs in one packinghouse crew, the 20¢ per hour or
. : 1/2¢ per half crate added to the average packer rate shall be
‘paid for each packer over 8, and the 20¢ per half crate added to
the average packer rate shall be divided between the two employ~
ees.

**x*Fork Lift - Full Time shall apply when the employee spends 50%
or more of his working time durlng a payroll period operating a
fork 1lift.

Packers shall receive an additional 3/8y per crate when collars
are used.

Packers shall receive an additional 3/16¢ per pad inserted by
packers.

STAMPING

An employee other than "stamper" or “packer" stamping size or
variety on the container in addition to doing his regular clas-
sification or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
and one-half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour additional, etc.

. WASHED LETTUCE

Packers of washed lettuce shall receive a bonus of 7-1/2¢ per
hour or 3/16¢ per crate.

50

-...........-.-.lIl-llllllIll.-.--............_t;________________g




L CRERE B ch e Mt A L A S

o TV TR RO TR ke OIS T TR R N ey e

EXHIBIT A
Part II
(Continued)

Trimmers in dunking and overhead spraving systemskshall receive
a bonus of 5¢ per hour or 1/8¢ per crate. Trimmers in indi-

vidual revolving tables shall receive a bonus of 2-1/2¢ per hour

or 1/16¢ per crate.

Whenever two or more employees are performing a job normally
done by one person in the crew, those earnings computed for one
person shall be divided between the two or more persons perform—
ing the job.

COMBINATION JOBS

If an employee is employed in more than one job C1é551f1catlon
he shall be paid in accordance with the provisions of Artlcle
XVI Qf this Agreement. ‘

COLD ROOM

Any emnloyee who 1s required by the Company to work substantlally
full time in a cold room for the storage of produce {at least 51%‘
of such employee's normal work day) shall receive 50¢ per hour in

addition to the hourly wage for such employee for all hourv
worked 1n the day such work is performed.

Any employee who is required by the Company to regqularly and
customarily work in and out of a cold room for the storage of

produce shall receive 10¢ per hour in addition to the hourly wage

for such employee for all hour worked in the day such work is
pplformed :

ICE ELOWING OR GRINDING

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall recelve a rate of 10¢
per hour above his usual c1a551f1cat10n
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EXHIBIT A
Part III

WAGE SCALE FOR TWO-THIRDS LETTUCE CRATE

CLASSIFICATION - HOWR '~ PIECE RATE
.~ PACKER | | ‘6 Jas |
a) Ice Pack 6. ~2343 er crate
'éb; Dry Pack : 6.795 .2265 p H
TRIMMER 6.495 .2165 o o
- MISCELLANEQUS ' :
(Including:
(Crate Repairer 6.495 .2165 per crate Average Packer Rate
(Turrlboy 6.495 216 . it ’ 18

{**Turnboy Who ; . - ; |
Turns All Crates 6.495 -2165' " 0 v "o "

*CHECKER 6.495 .2165 v " oom 1 "
**STAMPER | 6.495 .2165 W " woo
**PAD MAN : 6.495 2165 H " i1 #

TRUCKER SR ' ~ :
{(Including:
(Trailers 6.545 .2182 ¢ u " v 1
‘ ' (Basket Handler 6.545 .2182 ¢ 1 u oo n
. : (Receiver 6.545 .2182 ¥ " W u v
(Trucker o 6.545 .2182 ¢ " LI " oo
(Bug Driver . 6.545 -2182 ¢ " w u u
**]CE BLOWER | 6.545 .2182 v L " " .
**LABELER 6.545 .2618 * " " n "
**PAPER FOLDER 6.545. .2182 8t tH 1t ‘ ] , u
**TOP ICER 6.62 .2452 v H O [ T
**CRATE LINER 6.67 .2223 % Y "o " "
- RECEIVER (Head) 6.67 .2223 ¢ o u n Y
**ICE MAN 6.745 -2248 " " " "
FORK LIFT COMBINATION 7.08 .2360 o L " " "
*%***FORK LIFT FULL TIME 7._.15 .2383 " " " " "
FORK LIFT AND RECEIVEz o . ,
(Head) 7.25  -2417 " " g u "
CARTON STAPLER, : S , o
~ STITCHER OR CLOSER ¢_75  .2250 - " " u wo "
LIDDER: : : ,
Folds own paper 7.045 5.06 per 100
Paper folder
furnished 7.045 3.81 per 100
CARLOADER 7.645 5.96 per 100

*Checker shall receive 15¢ per hour when the crew is on hourly
rates or 1/3¢ per two-thirds crate added to the average packer
. , rate when the crew is on piece rates for each packer over 6;
provided that i1if there are two (2) employees performing any of
the above jobs in one packinghouse crew, the 15¢ per hour or




EXHIBIT A
Part 111
(Continued)

1/3¢ per two-thirds crate added to the average packer rate shall
be paid for each packer over 12, and the 15¢ per hour or 1/3¢
per two-thirds crate added to the average packer rate shall be
divided between the two employees.

**Crate Liner, Pad Man, Turnbcy (1f he turns all crates), Stamper,
Paper Folder (if one paper is used), Ice Man and Ice Blower
shall receive 10¢ per hour when the crew is on hourly rates or
1/4¢ per two-thirds crate added to the average packer rate when
the crew is on piece rates for each packer over &; provided that
if there are two (2) employees performing any of the above jobs
in one packinghouse crew, the 10¢ per hour or 1/4¢ per two-
thirds crate added to the average packer rate shall be paid for
each packer over 16, and the 10¢ per hour or 1/4¢ per two-thirds
crate added to the average packer rate shall be lelded between
the two employees. ‘

***Iop icer and‘Labeler shall receive 30¢ per hour when the crew is

- on hourly rates or 2/3¢ per two-thirds crate added to the
average packer rate when the crew is on piece rates for each
packer over 6; provided that if there are two (2) employees
performing anv of the above jobs in one packinghouse crew, the
30¢ per hour or 2/3¢ per two-thirds crate added to the average
packer rate shall be paid for each packer over 12, and the 30¢
per two-thirds crate added to the average packer rate shall be
divided between the two employees.

***?Fo*k Lift - Full Time shall apply when the employee spends 50%
or more of his working time durlng a payroll period operatlng a
fork 1lift.

Packers shall receive an additional 3/8¢ per crate when collars
are used

Packers shall receive an addltlonal 3/16¢ per pad 1nserted by
packers.

STAMP ING

An employee other than "stamper! or 'packer" stamping size or
variety on the container in addition to doing his regular clas-
sfication or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
and one-half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour additional, etc.




EXHIBIT A
Part III
(Continued)

WASHED LETTUCE | | | ' o &

Packers of washed lettace shall receive a bonus of 7 1/2¢ per
hour or 3/8¢ per crate.

Trimmers in dunking and overhead spraying systems shall receive
a bonus of 5¢ per hour or 1/4¢ per crate. Trimmers in indi-
vidual revolving tables shall receive a bonus of 2-1/2¢ per hour
or 1/8¢ per crate. :

Whenever“two or more employees are performing a job normally
done by one person in the crew, those earnings computed for one
person shall be divided between the two or more persons perform»
ing the job.

CDHQIEATIGN JOBS

If an employee is employed in more than one job'classification
he shall be paid in accordance with the provisions of Artlcle
XVI of this Agreement. :

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal wcrk day)} shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly
wage for such employee for all hours worked in the day such work
is performed. -

ICE BLOWING OR GRINDING

VWhere an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢
per hour above his usual classification. :
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"EXHIBIT A
; ‘Part IV
WAGE SCALE FOR WRAPPED LETTUCE
0y : S o ,
: CLASSIFICATION : HOUR "PIECE RATE
r PACKER . 6.793 ~ NONE
: TRIMMER 6.495 i
SEALER and/or WRAPPER 6.495 "
TWISTER ; €.495 "
MISCELLANEQUS » :
(Including: ' ~ =
- {Turnboy . 6.495 : .oo.n
{Turnboy Who Turns ‘
All Crates - 6.495 "
CHECKER 6.495 n
STAMPER 6.495 o
TRUCKER ) ,
(Including: L :
(Trailer 6.545 "
(Basket Handler 6.545 ‘ o
(Receiver 6.545 1"
(Trucker 6.545 "
(Bug Driver 6.545 , U
LABELER 6.545 : i
FLOOR MAN AMD UTILITY 6.575 u
SET-ON ; 6.87 H
SET~OFF 6.62 i
RECEIVER {(Head) 6.67 : L

CARTON STAPLER, :

STITCHER OR CLOSER 6.75 "
FORK LIFT COMBINATION 7.08 b
*FORK LIFT FULL TIME 7.15 "
FORK LIFT AND RECEIVER

(Head) -~ 7.25 "
CARLOADER 7.645 "
DELIVERY MAN 715 : "

*Fork Lift - Full Time shall apply when the employee spends 50% or
Tqie of his working time during a payroll period operating a fork
1ft. : : : :

COLD ROOHM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed. '




Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to, the hourly wage -
for such employee for all hours worked in the day such work 13
performed.

ICE BLOWING OR GRINDING

where an employee blows cars or grlnﬁs ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual cla551f1catlon.'




' EXHIBIT B

R R R L T S T ey

CHICORY OR ENDIVE WAGE SCALE ;
CLASSIFICATION HOUR : PIECE RATE S
PACKER - 6.845 3422 per crate o B
TRIMMER - 6.52 .3253 weooom ' , e
MISCELLANEOUS | cl | S | e
(Including: ‘ L '
(Crate Repairer = 6.495 3247 per crate Average Packer Rate
(Turnboy 6.495 .3247 ,
(**Turnboy Who . ,
- Turms All Crates 6.495 .3247 " "o " " u
* *("HECKER 6 +485 . 3247 i 17" it l!’ ) 1
*%*PAD MAN 6.495 .3247 " 1 i 1] 1
**TCE BLOWER 6,'545 L3272 ¢+ ¢ w 1t "
TRUCKER ‘ : :
{Inciuding: , ,
(Trailer 6.545 3272 " " " .» " ;
(Receiver ~ 6.545 .3272 " " " # " o
(Trucker 6.545 .3272 " e oow " " i
(Bug Driver 6.545 .3272 " 1] 1" n L] K
*LABELER 6 . 545 L3272 4] 1" 11 " (]
*BAPER FOLDER 6.545 .3272 u " a 1 . "
*TOP ICER (Crates) 6 . 62 ,. 3310 " L L] " -n :
RECEIVER {(Head) 6.67 .3335 " o ; LA R H
*CRATE LINER 6.67 .3335 " m " oon v
**ICE MAN (Conveyor) 6.?45 .33?2 it " i L ) 3 v‘
FORK LIFT COMBINATION 7,08 3540 " " " " " 5
***FORK LIFT FULL TIME 7,15 3575 " " " e ;
FORK LIFT AND RECEIVER ’ ;
(H‘Ead) 7.25 3625 w o " ] " ]
LIDDER: :
Folds own paper 7.045 «_pg Per 100 ;
Paper folder |
. furnished 7.045 3.g1 DPer 100 ¢
CARLOADER 7.645 7.4 Per 100 i

*Top Icer, Labeler, Crate Llner, and Paper Folder shall receive
10¢ per hour when the crew is on hourly rates or 1/2¢ per crate
added to the average packer rate when the crew is on piece rates
for each packer over 8; provided that if there are two (2)
employees performing any of the above jcbs in one packinghousea
crew, the 10¢ per hour or 1,/2¢ per crate added to the average
packer rate shall be paid for each packer over 16, and the 10¢
per hour or 1/2¢ per crate added tc the average packer rate shall
be divided between the two employees
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EXHIBIT B
(Continued)

**Checker, Pad Man, Ice Man, Ice Blower, Stamper and Turnboy (1f he
turns all crates) shall receive 5¢ per hour when the crew is on
hourly rates or 1/4¢ per crate added to the average packer rate
when the crew is on piece rates for each packer over 8; provided
that if there are two (2) employees performing any of the above
jobs in one packlnghouse crew, the 5¢ per hour or 1/4¢ per crate
added to the average packer rate shall be paid for each packer
over 16, and the 5¢ per hour or 1/4¢ per crate added to the
average packer rate shall be divided between the two employees.

*%**Fork Lift - Full Time shall apply when the employee spends 504 or
more of his working time during a payroll period operating a fork
lift. ‘ ,

STAMPING

An employee other than "stamper" or "packer' stamping size or
variety on the container in addition to doing his reqular classi-
fication or work, shall receive a rate of seven and one-half
: cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
. and one-half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour addltlonal etc.

COMBINATION JOBS

I1f an employee is employed in more than one job classification he
shall be paid in accordance with the provisions of Article XVI of
this Agreement. o ‘

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours 7
worked in the day such work is performed. : *

Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is
performed.

ICE BLOWING OR CRINDINC

.‘ ' Where an employee blows cars or grinds ice for the blower, in
' addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification.
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, EXHIBIT C
§ Part 1
| ; .
! CARROT WAGE SCALE
* CLASSIFICATION | HOUR : PIECE RATE
PACKER - 6.845 .1711 per crate
MISCELLANEOQUS f , ‘
{Including: s ' . ; ,
{Crate Repairer 6.495 .1624 per crate Average Packer Rate = !
(Ribbon Tiers & , ' ‘ ‘ i
Sorters ; ‘6.495 .1624 v 1 o N 1"
. (Stamper 6.495 .1624 v w " L u
(**Pad Man , 6.495 .1624 » " T B |
(Turnboy 6.495  ,1624 n " u " n
(**Turnboy Who - , ,
Turns All Crates = 6.495 .1624 » v " u "
*CHECKER ‘ 6.495 .1624' " " n oon ¥
*ICE BLOWER 6.545 .1636 1] n 1 ]
TRUCKERS S ~ S
(Including: , ' \ : o ,
{Trailer : 6.545 .1636 u woo u "
} - {Basket 6.545 .1636 v o u "o "
. (Bug Driver 6.545 .1636 "o v "
*LABELER 6.545 .1636 " " " . 1
LABELER WHO ALSO
| STAMPS 6.645* .1661 ¢ H " b "
; *PAPER FOLDER 6.545 .1636 " " " " »
| WASHER: ,
) (T‘lb 6 . 57 . 1642 " " n . i / . ”n
- (Machine ~ 6.495 .1624 ¢ we o " "
*CRATE CR TOP ICER 6.62 .1655 " "o " ; " we
*CRATE LINER ~ 6.67 .1667 " s i " u
RECEIVER (Head) v 6.67 .l667 ¢ n o u "
*DUMPER ' , .
Ba.«:k&ts 6 . 67 . 1567 . 1 " " " "W
Combination Trucker ~ ‘ v ;
: and Dumper by Hand 6.725 .1681 " " M " u
{ Crate or Sack Dumper ¢.,845 .1711 * ¥ " " "
, Mechanical 6.75 .1687 " " 1 7 #
} **ICE MAN (Conveyor) 6.795 .1699 " " " # n
FCRK LIFT COMBINATION 7.08 .1770 " % " " "
xR TORK LIFT FULL TIME '7.15 .1787 1t # ; ) L4 .
FORK LIFT AND RECEIVER -
{Head) 7.25 L1812 1 7 i ° ]
DELIVERY MAN 7.158 MONE '
LIDDER: N
P Folds own paper 7.045 5.06 per 100
Paper folder :
. furnished 7.045 3.81 per 100
CARLOADER 7.645 8.55 per 100
* 59




EXHIBIT C
Part I
(Continued),

AUTOMATIC CARTON '
MACHINE OPERATOR - 7.40 NONE

The employee performing the work shall receive 3/8¢ per crate
additional for inserting collars, no-cut type collars (side-
beards) and ribbons.

*Paper Folder, Crate Liner, Dumper, Labeler and Top Icer shall
receive 20¢ per hour when the crew is on hourly rates, or 1/2¢
per crate added to the average packer rate when the crew is on
piece rates for each packer over 4. ,

**Pad Man, Checker, Ice Man, Ice Blower, and Turnboy (if he turns
all crates) shall receive 10¢ per hour when the crew is on
hourly rates, or 1/4¢ per crate added to the average packer
rates when the crew is on piece rates for each packer over 4.

*3*Fork Lift - Full Time shall apply when the employee spends 50%
or more of his working time during a payroll period operating a

. ~ fork lift.

s***Carloader - The sum of one cent (1¢) per mesh sack of carrots or
: cello packed carton of carrots shall be divided among the final
- hand loading point carloaders and shall be paid in addition to
the hourly rate to be paid each employee for all sacks or
~cartons of carrots hand loaded in cars and/or trucks over 6 high
flat. One and one-half times the piece rate described above
shall be paid to carloaders who load during the overtime hours
as set forth in this Agreement.

Lidders working hourly rate shall receive 10¢ per hour for each
- additional packer over 4; 5¢ per hour for each buncher-packer
~ over 8; 6~2/3¢ per hour ‘or each travel packer over 6. This
shall apply only to hourly rate.

Whenever two or more employees are performlng a job normally
done by one person in the crew, those earnings computed for one
person shall be divided between the two or more persons perform-
ing the job.
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EXEIBIT C
Part I
(Continued)

STAMPING

An employee other than "stamper" or "packer” stamping size or
variety on the container in addition to doing his regular clas-
sification or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking;which'suchfemployee marks i
on the container. Example: one stamping on containers, seven ‘|
and one-half cents per hour additional; two stamplngs on cons- ‘
tainers, fif teen cents per hour addltlonal etc.

‘COMBINATION JOBS

If an employee is employed in more than one Job classlflcatlon
he shall be paid in accordance with the provisions of Artlcle
XVI cof this Agreement.

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of‘pro&uce (at least 51¥%
I', of such employee's normal work day) shall receive 50¢ per hour in :
addition to the hourly wage for such employee for all hours R
worked in the day such work is performed. :

Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly

wage for such employee for all hours worked in the day such work
is performed. :

ICE BLOWING OR GRINDING . | ]

- Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification.
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EXHIBIT C

Part II
CARROT WAGE SCALE
§1X TIE TRAVEL PACK
CLASSIFICATION HOUR PIECE RATE
PACKER R |
Top Layer 6.845 .1592 per crate
1st and 2nd Layer 6.795 .1580 "
- MISCELLANEOUS FLOOR HEL :
(Including: ;
{Collars and Guards 6.52  :1630] per crate Average Packer Rate
(**Pad Man €.495 .l624 ; u
{Crate Repairer 6.495 .1624 v U " " "
(Ribbon Tiers & ‘ ~ S V
Sorters 6.495 .1624" n L i ’ " H
{Service Man , 6.495 .1624 v ou " v it
(Stamper . §.495 .1624 v n o v
(Turnboy 6.495 .1624 " v L ®o o w
(**Turnboy Who o I o
Turns All Crates . 6.495 .1624 ¢ " LI " "
**CHECKER 6.495 .1624 " LR . "
*LABELER 6.545 .1636 " " " " "
LABELER & STAMPER 6.695 .1l674 " " " " "
FORK LIFT COMBINATION 7.08 1770 0 o " i "
*%*FORK LIFT FULL TIME - 7.15 .1787 W L " " v
' FORK LIFT AND RECEIVER. . | S S |
(Bead) 7.25 .1812 “* " " S P
**{CE BLOWER 6.545 .163¢ "* v ® o
TRUCKERS ' ' ‘
(Including: : ‘ ;
(Trailer ) 6.545 .1636 1" N " i 1t
(Basket 6.545 .1636, 1 1t it 1] 1"
(Bug Driver - 6.545 .1636 " " i, " "
*PAPER FOLDER 6.545 .1636 1 1] " 1 ]
*CRATE LINER 6.67 .1667 " "o " "o 1
RECEIVER (Head) 6.67 .1667 " " " " "
. CRATE ICER ’ 6. 62 .1615 " ’ i " 1 "
*TOP ICER ‘ 6.62 .1655 M ’n v 1 ‘u "
**DOCK MAN & ICE BLOWER :
COMEINATION 6.62 . .1615 1 0 1 BT i
DUMPER
Combination Trucker
and Dumper by Hand ¢,725 .1564 " " " "
Baskets 6.745 .1569 W " tl n
Crate or Sack Dumper . : ~
By Hand 6.845 .1669. W o " " i
Mechanical 6.75 L1570 " "’ b LS it
*ICE MAN (Conveyors) 6.745 .1569 " " " "
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® g o B | o R EXHIBIT c

Part 11
(Continued)
**MIJLE OPERATOR 6.545 L1636 n  w W 0
**WING & CRATE ICER , -
COMBINATION 6.745: .1569 w " o oo
**PACK STRAIGHTENER 6.52 <1630 =u u it - "
DELIVERY MAN 7.15  NONE | |
LIDDER:
Folds own paper 7.045 5.06 per 100
Paper Folder 7
FurniShEd 7.045 3.81 pe'r 100
CARLOADER 7.645 8.55 per 100
AUTOMATIC CARTON
MACHINE OPERATOR 7.40 NONE

*paper Folder, Crate Liner, Tokacer, Ice Man and Dabelér shail
receive 1/4¢ _per crate added to the average packer rate when the
crew is on piece rates for each packer over 4.

**Crate Icer, Dumper, Ice Blower, Dock Man-Ice Blower COmblnatlon,
‘Mule Operator, Wing and Crate Icer Combination, Pack Straight-
' ener, Checker, Pad Man, and Turnboy (if he turns all crates)
. shall receive 1/8¢ per crate added to the average packer rate
when the crew is on piece rates for each packer over 4.

***Fork Lift - Full Time shall apply when the employee spends 50%
or more of his working time during a payroll period operatlng a
ork lift. ,

*%*%*Caricader - The sum of one cent (1¢) per mesh sack of carrots or
cellc packed carton of carrots shall be divided among the final
hand loading point carloaders and shall be paid in addition to
the hourly rate to be paid each employee for all sacks or
cartons of carrots hand loaded in cars and/or trucks over 6 high
flat. One and one-half times the piece rate described above
shall be paid to carloaders who load during the overtime hours
as set forth in this Agreement. v

The employee perfcrmlng the work shall receive 3/8¢ per crate
additional for inserting collars, no-cut type collars (side-
boards) and ribbons.

Lidders working hourly rate shall receive 10¢ per hour for each
additional packer over 4; 5¢ per hour for each buncher-~packer

over 8; 6-2/3¢ per hour for each travel packer over 6. This
shall apply only to hourly rate.
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EXHIBIT C
Part I1I
”(Continued)

Whenever two or more employens are performlng a Job normally

done by one person in the crew, those earnings computed for one .
person shall be divided between the two or more persons perform-

ing the job. , ~ , : i

STAMPING

An employee other than "stamper" or "packer" stamping size or
variety cn the container in addition to doing his regular clas-
sification or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
and one~half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour addltlonal etc.

COMBINATION JOBS

If an~emplbYee is employed in more than one ‘job classification |
he shall be paid in accordance with the provisions of Article
XVI of this Agreement.

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51¥%
of such employee's normal work day) shall receive 50¢ per hour in
addltlon to the hourly wage for such employee for all hours
worked in the day such work is performed.

Any employee who is requlred by the Company to regularly and
customarily work in and out of a cold room for the storage of -
produce shall receive 10¢ per hour in addltlon to the hourly
wage for such employee for all hours worked 1n the day such work
is perforned :

e R S

ICE BLOWING OR GRINDING ; , : !

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢
per hour above his usual classification.

e N 4
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. | - | | EXHIBIT c |

Part II1
' CARROT WAGE SCALE | : ]
. , 4
SINGLE TIE TRAVEL PACK ' : : ;
CLASSIFICATION HOUR PIECE RATE e
PACKER . : |
Top Layer ‘ : 6.845 .2282
‘1st and 2nd Layer 6.795  .2265
MISCELLANEQUS ‘
: . {Including: ‘ - N
; (**Pad Man 6.495 2165 ~ Average Packer Rate
1 (Crate Repairer 6.495 ..2165 o " "
i (Ribbon Tiers &
? Sorters - 6.495 .2165 on u n i
§ (Service Man 6.495 .2165 wooo . " Z
: (Stamper 6.495- '.2165 v n u f
! (Turnboy 6.495 .2165 " " " Bt
g (**Turnboy Who o : . . ]
: Turns All Crates 6.495 .2165 , : u " "
E (COIlars & Guards 6«52 -2173 H B ow 11
g *CHECKER 6.495 .2165 w W
. FORK LIFT COMBINATION 7.08 2360 " " " 1t
; #%*%FORK LIFT FULL TIME 7.15  .2383 w "o " L
3 FORK LIFT AND RECEIVER , ‘
E (Head) 7.25 w2417 n " "
**ICE BLOWER ' ~ 6.545 :.2182 W " "
5 TRUCKER |
; {Including: ) ‘ ;- v
(Trailer 6.545 .2182 n " "
(Basket 6.545 .2182 y we " "
: (Bug Driver 6.545 .2182 v L o
& *IJABELER 6. 545 . 2182 3] . n #
LABELER WHO ALSO ‘
STAMPS : : 6.645 ,2215 " u "
*PAPER FOLDER . '6.545 .2182 " " "
*CRATE LINER 6.67 .2223 " " "
*TOP ICER 6.62 .2207 : - " L] on
RECEIVER (Head) 6.67 ° .2223 o " " u
DUMPER 6.745 .2248 o " "
Combination Trucker ‘ « '
& Dumper by Hand 6.725 ,2242 - oo Y
Crate or Sack Dumper ;
By Hand | 6.845 .2282 " " "
Mechanical 6.75 .2250 " n "
**ICE MAN (Conveyor) 6.745 .2248 | Bt v
MULE OPERATOR . 6.545 .2182 " N ;

DOCK MAN 6.67  .2223 " " u




EXHIBIT C
Part I1I
‘ (Continued)
DOCK MAN & ICE MAN | e
COMBINATION 6.725 .2242 LU " ]
DELIVERY MAN 7.15 NONE ) o ,
LIDDER: ‘ ;
Folds own paper 7.045 5.06 per 100
Paper Folder ,
Furnished -7.045 3.81 per 100
CARLOADER 7.645 8.55 per 100
AUTOMATIC CARTON = e |
MACHINE OPERATOR 7.40  NONE

The employee performing the work shall receive 3/8¢ perkCrate
additional for inserting collars, no-cut type collars (side-
boards) and ribbons.

*Paper Folder, Crate Liner, Crate Dumper, Labeler and Top Icer
shall receive 20¢ per hour when the crew is on hourly rates or
1/2¢ per crate added to the average packer rate when the crew is
on piece rates for each packer over 4; 10¢ per hour when the
crew is on hourly rates or 1/2¢ per crate added to the average

. packer rate when the crew is on piece rates for each buncher-
p&ckerzaver 8; and 13-1/3¢ per hour when the crew is on hourly
rates, or 4/9¢ per crate added to the average packer rate when
the crew is on piece rates for each addltlonal travel packer
over 6.

*%*Pad Man, Checker, Ice Man, Ice Blower, and Turnboy (if he turns

- all crates) shall receive 10¢ per hour when the crew is on
hourly rates, or 1/4¢ per crate added to the average packer rate
when the crew is on piece rates for each packer over 4; 5¢ per
hour when the crew is on hourly rates, or 1/4¢ per crate added
to the average packer rate when the crew is on piece rates for
each buncher-packer over 8; and 6-2/3¢ per hour when the crew isg
on hourly rates, or 2/9¢ per crate added to the average packer
rate when the crew is on piecz rates for each addltlonal travel
packer over 6. :

*%x*Fork Lift - Full Time shall apply when the employea spends‘so% R |
or more of his working time during a payreoll period operating a
fork 1lift.
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EXHIBIT C
Part IIX :
(Continued)

****Carloader - The sum of one cent (1¢) per mesh sack of carrots or
cello packed carton of carrots shall be divided among the final g
hand loading point carloaders and shall be paid in addition to
the hourly rate to be paid each employee for all sacks or
cartons of carrots hand loaded in cars and/or trucks over 6 high
flat. One and one-half times the piece rate described above
shall be paid to carloaders who load during the overtime hours L
as set forth in this Agreement.
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SRROVERSES

Lidders working hourly rate shall receive 10¢ per hour for each |
additional packer over 4; 5¢ per hour for each buncher-packer i
over 8; 6-2/3¢ per hour for each travel packer over 6. This %
shall apply only to hourly rate.

Whenever two or more employees are performing a job normally
done by one person in the crew, those earnings computed for one

GEBEE R ol SR S N s e S mhe L

person shall be divided between the two or more persons perform- {

ing the job. %
i L
: STAMPING | 3
‘ An employee other than "stamper" or "packer" stamping size or

variety on the container in addition to doing his regular clas~ i
sification or work, shall receive a rate of seven and one~half iy
cents per hour for each stamp marking which such employee marks ’
on the container. Example: one stamping on containers, seven
and one~half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour addltlonal etc.

COMBINATION JOBS ;

If an employee is employed in more than one job classification
he shall be paid in accordance with the prov151ons of Articie
XVI of this Agreement.
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COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

Tel TEER TR TUIRLARS R T e

. _ Any employee who is required by the Company to regularly and

, customarily work in and out of a cold room for the storage of

* produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is
performed.

67




EXHIBIT C
- Part III
(Continued)

ICE BLOWING OR GRINDING.

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢
per hour above his usual classification.
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CLASSIFICATION

PACKER
MISCELLANEOUS
(Including:
{**Pad Man
(Crate Repairer
(Ribbon Tiers &
Sorters
(Stamper
(Turnboy
{**Turnboy Who
Turns All Crates
{Collar & Guards
**xCHECKER
**ICE BLOWE
TRUCKER
(Including:
{Trailer
(Rasket
{Bug Driver
*LABELER
LABELER & STAMPER
*PAPER FOLDER
*TOP ICER (Crates)
*CRATE LINER
FECEIVER (Head)
*DUMPER
Combination Trucker
& Dumper by Hand
Crate or Sack Dumper
By Hand
Mechanical
**]CE MAN (Conveyors)
FORK LIFT COMBINATION
*%*FORK LIFT FULL TIME
FORK LIFT AND RECEIVER
{Head)
DELIVERY MAN
LIDDER:
Folds own paper
Paper Folder '
Furnished
CARLOADER

EXHIBIT C
, Part IV
CARROT WAGE SCALE
BUNCHER PACK
HOUR | PIECE RATE
6.82  .3410 per crate
6.495 .3247 er crate Avera e Packer Rate
6.495 .3247 p g
6.495 .32847 n  a "
6 - 495 . 3247 " L1 1]
"6.495 ..3247 » u ™
- 6.495 .3247 u o "
6.52 3260 n u "
6.495 .3247 v " 3
6.545 <3272 ¢ n 0w
6.545 .3272 ¢ " i
6.545 .3272 v+ ¥ "
6.545 '.3272 ¢ " H
6.545 -3272 i 1t 1"
6.645 .3322 * H 1
6.645 .3322 " wooon
6.62 .3310 ¢ 1 n
6.67 .3335 ¢ " L
6.67 .3335 " w
6.745 .3372 " " "
6.725 .3362 L n ")
6.845 .3422 " " "
6.75 <3375 ¢ 1 W
6.745 .3372 " 1 i
7.08 .3540 LU #
7.15 .3575 " v n
7.25 .3625 " " "
7.15 NONE
' 7.045 5.06 per 100
7.045 3.81 per 100
7.645 8.55 per 100

"

1]
"

"
"
"

n

1]
"
"
"

o

1]
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EXHIBIT C
Part IV
" (Continued)

AUTOMATIC CARTON ,
nACHINE OPERATOR 7.40 NONE

The employee performlng the work shall receive 3/8¢ per crate
additional for inserting collars, no-cut type collars (side-
boards) and ribbons.

Paper Folde*, Crate Liner, Crate Dumper, Labeler and Top Icer
shall receive 20¢ per hour when the crew is on hourly rates or
1/2¢ per crate added to the average packer rate when the crew is
on p1ece rates for each packer over 4; 10¢ per hour when the

crew is on hourly rates or 1/2¢ per crate added to the average
- packer rate when the crew is on piece rates for each buncher—
packer over 8§;

**Pad Man, Checker, Ice Man, Ice Blower, and Turnboy (if he turns
all crates), shall receive 10¢ per hour when the crew is on
hourly rates, or 1/4¢ per crate added tc the average packer rate

~when the crew is on piece rates for each packer over 4; 5¢ per

hour when the crew is on hourly rates, or 1/4¢ per crate added

. to the average packer rate when the crew is on piece rates for
each packer over 8; , ‘

*x*%Fork Lift - Full Time shall apply when the employee spends 50%
- or more of his working time during a payroll period operating a
fork lift.

*i%x*Carloader - The sum of one cent (1¢) per mesh sack of carrots or

- cello packed carton of carrots shall be divided among the final
hand loading point carloaders and shall be paid in addition to
the hourly rate to be paid each employee for all sacks or
cartons of carrots hand loaded in cars and/or trucks over 6 high
flat. One and one-half times the piece rate described above
shall be paid to carloaders who locad during the overtime hours
as set forth in this Agreement. : , 7

Lidders working hourly rate shall receive 10¢ per hour for each
additional packer over 4; 5¢ per hour for each buncher-packer
over 8; 6-2/3¢ per hour for each travel packer over 6. This
shall apply only to hourly rate. ‘

whenever two or more empleyees are performing a job normally
done by one person in the crew, those earnings computed for one
person shall be divided between the two or more persons perform-

. ing the job.
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EXHIBIT C
- Part IV
{Continued)

STAMPING

An employee other than "stamper" or "packer" stamping size or
variety on the container in addition to doing his regular clas-
sification or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
and one-half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour addltlonal etc.

COMBINATION JOBS

1f an employee is employed in more than one job classification
he shall be paid in accordance with the provisions of Article
XVl of this Agreement. , :

COLD ROOM

Any employee who is required by the Company to work substantially
~full time in a cold room for the storage of produce (at least 51¥%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed

Any employee who is required by the Company\to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addltlon to the hourly
wage for such employee for all hours worked in the day such work
is performed. ;

ICE BLOWING OR GRINDING

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢
per hour above his usual classification.
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EXHIBIT C

Part v
CARROT WAGE SCALE
TWO-THIRDS CRATES OR CARTONS
- HUMP PACK
CLASSIFICATION . HOUR PIECE RATE
PACKER , ,k5*845 ‘+l4l per crate
MISCELLANEOUS
(Including:
(Crate Repairer = 6.495 -1239 per crate Average Packer Rate
(Ribhon Tiers & ' o :

Sorters 6.495 .1299 o« R M no n
{Stamper ' 6.495 .1299 o " " " ]
(’**P‘ad Man 6.495 -1299 on " n 1 T
{Turnboy - 6.495 .1299 o« " " " "
{**Turnboy Who , '

Turns All Crates 6.495 .1299 v " M " n ,
**CHEECKER 6.495 .129%9 v " : 1 it i i
**ICE BLOWER 6.545 .1091 v "o " " |

® TRUCKER | |
(Including: , , ‘ ]
“(Trailer 6.545 .1091 w . " u u " ‘
{Basket 6.545 .1091 ¢ t o BT " :
, {Bug Driver - 6.545 1091 ¢ " " u oW i
*LABELER = - o 6.545 .1336 v " " no " i
'LABELER WHO ALSO | e ' |
STAMPS 6.745 .1297 ¢ " " " " i
*PAPER FOLDER. 6.545 .1336 " " " " t
WASHER : S , :
{(Tub ' 6.57 .1095 per crate
(Machine © 6.495 .1l082 v " :
*CRATE OR TOP ICER 6.62 .1324 ¥ "  Average Packer Rate
*CRATE LINER 6.67 -1334¢ v v n " "
RECEIVER (Head) - 6.67 L1112 ¢ " " " o ]
*DUMPER - | ;
) Baskets ‘ 50‘ 67 ) .1112 1t L] n . H "
Combination Trucker ,
& Dumper by Hand 6.725 .l1i21 M i " u "
Crate or Sack By ) ‘ ,
Hand 6.845 .1141 " ] 1] t 1
Mechanical - 6.75 .1125 " " "o U u
**TCE MAN {Conveyor) 6.745 .1124 " R " " w
FORK LIFT COMBINATION 7._.08 .1180 ¢ " " n 1
***FORK LIFT FULL TIME 7.15 1192 ¢ 1 » W W
. FORK LIFT & RECEIVER | o |
(Head) . ?.25 -1208 L] 1" Hi " 0
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EXHIBIT C

3 ' ‘ Fart v ‘
é ' , ' (Continued)
1 CARTON STAPLER, o ; ‘ ,
g STITCHER OR CLOSER 6.75 .1125 ¢ 1 " " "
DELIVERY MAN 7.15 NONE ' - :
LIDDER: ; ’
Folds own paper 7.045 5.06 per 100
Paper Folder '
Furnished 7.045 3.81 per 100
*%%*CARLOADER . 7.645 6.67 per 100
AUTOMATIC CARTON ,
MACHINE OPERATOR 7.40 NONE

The employee performing the work shall receive 3/8¢ per crate
additional for inserting collars, no- -cut type colla s (side-
boards) and ribbons.

*Paper Folder, Crate Liner, Dumper, Labeler and Top Icer shall
receive 20¢ per hour when the crew is on hourly rates or 1/2¢
per crate added to the average packer rate when the crew is on
piece rates for each packer over 4. «

‘I' **Pad Man, Checker, Ice Man, Ice Blower, and Turnboy (if he turns

all crates), shall receive 10¢ per hour when the crew is on
hourly rates, or 1/4¢ per crate added to the average packer rate
when the crew is on piece rates for each packer over 4.

***pPork Lift - Full Time shall apply when the employee spénds 50%
or more of his working time during a payroll period operating a
fork 1lift.

****Carloader - The sum of one cent (1¢) per mesh sack of carrots or
cello packed carton of carrots shall be divided among the final
hand lcading point carloaders and shall be paid in addition to
the hourly rate to be paid each employee for all sacks or
cartons of carrots hand loaded in cars and/or trucks over & high
fiat. One and one-half times the piece rate described above
shall be paid to carloaders who load during the overtime hours
as set forth in thlS Agreement.

Lidders working hourly rate shall receive 10¢ per hour for each
additional packer over 4; 5¢ per hour for each buncher-packer
over 8; 6-2/3¢ per hour for each travel packer over 6. This
shall apply only to hourly rate. ‘
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Whenever two or more employees are performlng a job normally
done by one person in the crew, those earnings ‘computed for one
person shall be divided between the two or more persons perform-
ing the job.
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EXHIBIT €
" Part Vv
{Continued)

STAMPING

An emp&oyee other than "stamper" or "packer" stamping size or
variety on the container in addition to doing his regular clas-
sification or work, shall receive a rate of seven and one-half
cents per hour for each stamp marklng which such employee marks
on the container. Example: one stamping on containers, seven
and one-half cents per hour additiomal; two stampings on con-
tainers, fifteen cents per hour additional, etc.

- COMBINATION JOBS

I1f an employee is employed. in more than one job classification
he shall be paid in accordance with the provisions of Article
XVI of this Agreement.

COLD ROOM

Any employae who is required by the Company to work substantaally
full time in a cold room for the storage of produce (At least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addltlcn to the hourly wage for such employee for all hours
worked in the day such work is performed.

Any employee who is requlred by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is

- performed.

ICE BLOWING OR GRINDING

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall recelve a rate of 10¢ ‘
per hour above his usual classification. o
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® S | EXHIBIT C

Part VI
CARROT WAGE SCALE ,
TWO-THIRDS CRATES OR CARTONS
.~ SIX-TIE TRAVEL PACK
CLASSIFICATION HQUR i PIECE RATE
PACKER : - - ,
Top Layer ‘ : ' ‘
when Straightens Pack g'ggg +10653
When Does Not Straighten Pack e ~«1062
Bottom Layer ' ‘ 6.79 +1062
MISCELLANEQUS FLOOR HELP : ; :
Including:. : ; o : .
g*EPad Mag ‘ 6.495 <1299 é
(Crate Repairer 6.495 ~ -1299 :
{Ribbon Tiers & Sorters 6.495 .1299
(Service Man 6.495 - -1299
(**Turnboy Who Turns All Crates  6.495 .1299
** CHECKER 6.495 .1299
l' '~ COLLAR & GUARDS | .6.52 .1304
*T, ABELER ' 6.545 1336
FORK LIFT COMBINATION ~ 7.08 -1180 .
*%*FORK LIFT FULL TIME 7.15 <1192 ot
FORK LIFT & RECEIVER (Head) 7.25 .1208 ;
**1CE BLOWER ' 6.545 .1091 ;
TRUCKERS - | | ;
(Including: ; ‘
(Trailer 6.545 .10891 1
(Basket : ' 6.545 .1091 1
(Bug Driver ‘ 6.545 - .1091 i
*FPAPER FOLDER '6.545 .1336 i
*CRATE LINER , 6.67 .1334
RECEIVER (Head) 6.67 , L1112
*%CRATE ICER ; o 6.62 .1324
*%*TQOP ICER 6.62 R .1324
**DOCK MAN & ICE BLOWER COEBINATION 6.62 , - «1085
*DUMPER :
Combination Trucker & Dumper : ‘
- By Hand - 6.725 .1051
Baskets 6.745 .1088
Crate or Sack Dumper By Hand 6.845 .1086 ]
Mechanical €.75 , .108¢9
**ICE MAN \Copveyor) 6.745 .1088. , :
CARTON STAPLER, STITCHER OR CLOSER 6.75 L1125
. **WMUJLE OPERATOR o 6.545 , . 1309
**WING & CRATE ICER COMBINATION 6.745 .1273
**PACK STRAIGHTENER 6.52 : L1254
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. ~ | | EXHIBIT C

Part Vi
, (Continued)
SPREADER , , ' 6.52 .1052
DELIVERY MAN | | 7.15 NONE
LIDDER: R : SR
Folds own paper ' - 7.045 - 5.06per 100
Paper Folder T '
Furnished o 7.045 3.81per 100
CARLOADER 7.645 1 6.67 per 100
AUTOMATIC CARTON MACHINE OPERATOR 7.40 NONE

*Paper Folder, Crate Liner, Top Icer, Ice Man and Laheler shall
receive 1/4¢ per crate added to the average packer rate when the
_Ccrew is on piece rates for each packer over 4.

- **Crate Icer, Dumper, Ice Blower, Dock Man - Ice Blower Combina-
tion, Mule Operator, Wing and Crate Icer Combination, Pack
Straightener, Checker, Pad Man and Turnboy (if he turns all
crates), shall receive 1/8¢ per crate added to the average packer
rate when the crew is on piece rates for each packer over 4.

‘ *%c*Fork Lift - Full Time shall apply when the employeé spends 50%
. or more of his worklng time during a payroll perlod operating a
fork 1lift. |

*x*%Carloader - The sum of one cent (1¢) per mesh sack of carrots or
cello packed carton of carrots shall be divided among the final
hand loading point carloaders and shall be paid in addition to
the hourly rate to be paid each employee for all sacks or
cartons of carrots hand loaded in cars and/or trucks over 6 high
flat. One and one-half times the piece rate described above
shall be paid to carloaders who load during the overtime hours
as set forth in this Agreement.

The employees performing the work, when perforned in addition to
the enployee's other regular job classification - shall receive
3/8¢ per crate additional for inserting collars, no-cut type
collars (sideboards) and ribbonmns. ,

Lidders working hourly rate shall receive 10¢ per hour for each
additional packer over 4; 5¢ per hour for each buncher-packer
over 8; 6-2/3¢ per hour for each travel packer over 6. This
shall apply cnly to hourly rate.

Whenever two or more employvees are performing a job normally
done by one person in the crew, those earnings computed for one
person shall be divided between the two or more persons perform-

.~ : ~ ing the job.
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EXHIBIT C
Part VI
(Continued)

STAMP ING

B T T R T e T T

An employee other than “stamper“ or "packer" stamplng size or
variety on the container in addltlon to doing his regular clas-
sification or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
- and one-half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour additional, etc.

K G T R

COMBINATION JOBS

If an employee is emplbyed‘in~more than one job classification
he shall be paid in accordance with the provisions of Article
XVI of this Agreement.

COLD ROCM

Any employee who is required by the Company to work substantlally
~full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

.1 Any employee who is required by the Company to regularly and

: customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked 1n the day such work is
performed. ‘

ICE BLOWING OR GRINDING

wWhere an employee blows cars or grinds ice for thejblower, in
- addition to his usual job, he/she shall receive a rate of 10¢
4 per hour above his usual classification.




EXHIBIT D
TOPPED CARROT WAGE SCALE
. CLASSIFICATION V | ~ HOUR PIECE RATE i
SORTER | 6.50 NONE :
MISCELLANEOUS | - ‘ i
{Including: » {
(Crate Repairer = 6.50 , u i
(Turnboy - o - 6.50 "o
{Stamper ' 6.50 n j
(Checker o 6.50 : S !
TRUCKERS ' - ' ' f .
: - (Including: ‘ ‘ : .
(Trailer ’ : 6.55 ; " ?
{Basket 7 ‘ 6.55 ; " ' ;
{Bug Driver ‘ , 6.55 o '
(Receiver . - ‘ 6.55 , , "
LABELER o 6.55 ‘ u
IABELER & STAMPER 6.645 , "
‘ PAPER FQOLDER : : ' 6.55 w
WASHER: : : ,
. - ‘'fub Only 6.575 7 o
’ SORTER & BELT REGULATOR COMBINATION 6.60 ‘ u
SACK SEWER , | 6.60 "
CULL & JUMBO SACKERS (Belt) 6.60 . u
RECEIVER (Head) , ~ - 6.675 : u L
SACKER & CONTAINER FILLER 6.675 u :
DUMPER ‘ :
Combination Trucker - Crate , §
Dumper By Hand 6.725 u :
Crate or Sack Dumper By Hand 6.845 " 3
Mechanical ‘ 6.75 " :
FORK LIFT COMBINATION - 7.08 u :
*FORK LIFT FULL TIME ‘ 7.15 " :
FORK LIFT & RECEIVER (Head) : 7.25 ' " {
ICEMAN 6.745 " .
CARTON STAPLER, STITCHER OR CLOSER 6.75 " L
LIDDER: | | |
Foot Press (Hand Nailing) 7.05 8.19 per 100 :
Closing Wirebound Cratev 6.75 '~ NONE ’
**CARLOADER ‘ 7.65 6.54 per 100 ;
DELIVERY MAN ' 7.15 NONE f
ICE BLOWER 6.55 - NONE :
CAUTOMATIC CARTON MACHINE OPERATOR 7.40 NCNE §

: *Fork Lift - Full Time shall apply when the emplcyee spends 50% or i
l’ more of hls worklng time during a payroll period operating a fork |

lift.




EXHIBIT D
(Continued)

STAMPING

An employee other than "stamper" or "packer" stamping size or
variety on the container in addition to doing his regular classi-
fication or work, shall receive a rate of seven and one-half cents
per hour for each stamp marking which such employee marks on the
container. Example: one stamping on containers, seven and one-
half cents per hour additional; two stampings on containers,
fifteen cents per hour addltlonal etc.

COMBINATION JOBS

If an employee is employed in more than one job c13551flcatlon he
shall be paid in accordance with the provisions of Article XVI of
this Agreement. '

W rvRRTERRTKVS T vaT AT SIS TR R, T e T e ol

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work 1s performed

U TELRTER Ty RS

£ ol

Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is
performed. : :

**Carloader ~ The sum of one cent (1¢) per mesh sack of carrots or
cello packed carton of carrots shall be divided among the final
hand loading point carloaders and shall be paid in addition to the
hourly rate to be paid each employee for all sacks or cartons of
carrcts hand loaded in cars and/or trucks over 6 high flat. One
and one~half times the piece rate described above shall be pald to
carloaders who load during the overtlme hours as set forth in this
Agreement.
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ERF ;2N S P N

ICE BLOWING OR GRINDINC
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N
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Where an emplovee blows cars or grinds ice for the blower, in
additicn to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual cla531flcatlon
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EXHIBIT E
CELERY WAGE SCALE
CLASSIFICATION , HOUR PIECE RATE :
PACKER | 6.775 | NONE
CELERY HEART MAN | 6.775 , " L
STRIPPER OR SORTER o _ : ‘ : , i
Washed Celery 6.525 ' " g
Unwashed Celery : 6.50 - " !
MISCELLANEOUS ‘ | ;
(Including: R i
(Crate Trimmer : 6.50 , Cm :
(Tally Man ‘ 6.50 " &
(Stamper ‘ 6.50 " %
{Turnboy 6.50 , "o i
- {Checker S 6.50 _ " :
TRUCKER - o -
{including: : ‘ :
(Trailer - - 6.55 . . f ;
(Bug Man- 6.55 ‘ 1 v %
{Dock Man o -~ 6.55 , o ns !
~ UNLOADER o ~ ;
. ' (Crates 6.55 . "o :
(Trailers as distinguished - o
from strippers 6.55 " {
HOSEMAN ' 6.55 M 3
LABELER ' 6.595 ' "
WASHER (Tub) 6.575 .
PAPER FOLDER ‘ . 6.55 ooon
BASKET HANDLER , ' 6,595 "
SAWYER * - v 6.60 ; "
SET-OFF MAN (for women packers) 6.675 : n
RECEIVER (Head) _ 6.675 o
CRATE LINER | 6.675 "
FORK LIFT COMBINATION 7.08 "
*FORK LIFT FULL TIME «7.15 "
FORK LIFT & RECEIVER (Head) 7.25 , "
CARTON STAPLER, STITCHER OR CLOSER 6.75 "
SET-OFF (In shed of field -
packed commodities) ' 6.695 W
*x*SET-ON (In shed of field S h :
packed commodities) " 6.945 ; v
**STRAPPING ON STURDEE CRATE ’ - 6.85 ‘ i
LIDDER: ' o
‘Automatic , 7.05 3.81 per 100
when required to fold own paper 7.05 5,06 per 100
‘ Air Press (Hand Nailing) 7.05 7.23 per 100
. Foot Press (Hand Nailing) o 7.05 - 8.19 per 100
f
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EXHIBIT E

{Continued)
#%*CARLOADER - o k
Sturdee & Howard Crate 7.65 4.82 per 100
- Half Crates | 7.65 6.54 per 100
DELIVERY MAN ' 7.15  NONE
AUTOMATIC CARTON MACHINE OPERATCR 7.40 NONE

*Fork Lift - Full Time shall apply when the employee spends 50% or
more of his working time durlng a payroll period operatlng a fork
1ift.

**Strapping rate to be paid only for time Crates are being
strapped. Employee ‘should receive regular rate of pay for his
specific rla551f1catlon when not strapplng crates.

***Carloader - A sum of one cent (1¢) per sturdee or wirebound crate
cf celeary or celery cartons of like dimension and capacity shall
be divided among the final hand loading point carloaders and
set-ons as determined by such employees and shall be paid in
addition to the hourly rate to be paid such employees for all
such crates or cartons of celery hand loaded in cars and/or

trucks. When the hand carloader is on piece rate and the set-on

man is on the hourly rate then the set-on man shall receive one-
half cent (1/2¢) over the hourly rate wnen doing work described
above. Cne and one-half times the piece rate described zbove
shall be paid to carloaders who load during the overtime hours
as set forth in this Agreement.

***Carlcader - The sum of one cent (1¢) per sturdee or wirebound
crate or celery in celery cartons of like dimension and capacity
shall be divided among the final hand loading point carloaders
and shall be paid in addition to the hourly rate to be pald each
employee for all crates or cartons of celery hand loaded in cars
and/or trucks over 4 high on edge. One and one-half times the
piece rate described above shall be paid to carloaders who load
during the overtime hours as set forth in this Agreemsnt.

ICE BLOWING OR GRINDING

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification.
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EXHIBIT E
{Continued)

STAMPING

An employee other than "stamper" or "packer" stamping size or
variety on the container in addition to doing his regular classi-
fication or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
and one-half cents per hour additional; two stampings on con-
tainers, flfteen cents per hour additional, etc. :

PACKIEG OF SINGLE STALKS

wWhen a packer packs a single stalk of celery elther wrapped or
bagged, he shall be paid at the same rate specified in the
contract for packer. This shall not apply to celery hearts.

COM¥BDINA T’ON JOBS

If an employee is employed in more than one job classification he
shall be paid in accordance with the provisions of Article XVI of
this Agreement. : :

LABELER

A celery labeler shall recieve an additional ten cents (10¢) per
hour for each packer over eight (8)

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours.
worked in the day such work 1s performed.

Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such Wwork is

- performed.
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BROCCOLI WAGE SCALE

CLASSIFICATION

PACKER
TRIMMER »
{Including:
{Buncher
(Stripper
(Tyers
WRAPPER and/or SEALER
MISCELLANEQUS
(Including:
{Stamper
(Turnboy
{Crate Repairer
{Checker
SORTER
ICE BLOWER
TRUCKERS
(Incliuding:
(Receiver
(Trailer
(Baskets
(Feeders
(Crates
LABELER
PAPER FOLDER
TOP ICER (Crates)
RECEIVER (Head)
CRATE LINER
iCE MAN (Conveyor)
FORK LIFT COMBINATION
*FORK LIFT FULL TIME
FORK LIFT & RECEIVER (Head)
CARTON STAPLER, STITCHER OR CLOSER
DUMPER
Combination Trucker & Dumper
By Hand
Crate or Sack Dumper By Hand
Mechanical
LIDDER:
Folds own paper
Paper folder furnished
CARLOADER
DELIVERY MAN '
AUTCMATIC CARTON MACHINE OPERATOR

83

HOUR -

6.75

6.
6‘
.50
.50

6
6

- 6.50
.50
6.
6.
6.
6.

6

6'
6‘
6.

6
6

6.
6.
6.
6.
6.
6.
.08
.15
7.
6.

7
7

6.
6'\
6‘

7.
7.
7.
7.
7.

50
50

50

50
50
50
55

55
55

35

.55
.55
55
55

625

675
675

75

25
75

725

845

75

10
10
65
15
40

EXHIBIT F

~ PIECE RATE

NONE

NONE




EXOIBIT F
{Continued)

*Fork Lift - Full Time shall apply when the employee spends. 50/ or
more of hls working time durlng a payroll perlod operating a fork
l1ift. ‘ :

STAMP ING

An employee other than "stamper“ or Ypacker! stamplng size or
variety on the container in addition to doing his regular classifi-
cation or work, shall receive a rate of seven and one-half cents
per hour for each stamp marking which such employee marks on the
countainér. Example: one stamping on containers, seven and one-
half centits per hour additional; two stamplngs on containers,
fifteen cents per hour additional, etc.

CDHBINAEION JOBS

If an .mployee is employed in more than one job classification he
shall be paid in accordance with the provisions of Artlcle XVi of
this Agreement. ,

COLD ROOM

Any employee who is required by the Company to work substantially
~full time in a cold room for the storage of produce {at least 51¥%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

Auy employee who is required by the Company to regularly and

- customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is
performed.

ICE BLOWING OR GRINDING

whare an employee blows cars or grinds iceffor the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification. :
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EXHIBIT G
CABBAGE WAGE SCALE
CLASSIFICATION L : HOUR ; PIECE RATE
PACKER ’ ' 6.795 NONE
TRIMMER , ‘ 6.50 W
MISCELLANEQUS
(Including:
(Crate Repairer ~ 6.50 o
{Turnboy - 6.50 .
{Checker - 6.50 "
ICE BLOWER 6.545 "
TRUCKERS -
{Including: ,
{(Trailer , 6.545 "
(Basket Handler 6.545 oon
(Receiver ' 6.545 I
{Trucker ’ : 6.545 : )
{Bug Driver : - 6.545 w
LABELER ' 6.545 : "
PAPER FOLDER 6.545 . i
TCP ICER : ' ; ~ - 6.62 "
CRATE LINER ' £.67 "
RECEIVER (Head) 6.67 "
FORX LIFT COMBINATION 7.08 "
*FCRK LIFT & RECEIVER (Head) 7.258 Y
CARTON STAPLER, STITFHER OR CLOSER = 6.75 ' "
LIDDER 7.05 ' t
CARLOADER : 7.645 ' "
DELIVERY MAN 7.15 "
FORK LIFT FULL TIME 7.15 oo

*Fork Lift - Full Time shall apply when the employee spends 50% or
more of his working time during a payroll period operating a fork
1ift. V

STAMP ING

An employee other than "stamper" or "packer" stamping size or
variety on the container in addition to doing his regular classi-
fication or work, shall receive a rate of seven and one-half cents
per hour for each stamp marking which such employee marks on the
container. Example: one stamping on containers, seven and one-
half cents per hour additional; two stampings on contalnnrs,
f1‘teen cents per hour add1tlonal etc.




EXHIBIT G
{Continued)

'COMBINATION JOBS

1f an employee is employed in more than one job classification he

shall be paid 1n‘accordance with the provisions of Article XVI of -

this Agreement.

COLD ROOM

Any emnloyee who is required by the Company to work substantially

full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

Any employee who is required by the Company to regqularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addltlon to the hourly wage
for such employee for all hours worked in the day such work is
gar;armed

ICE BLOWING OR GRINDING

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification.

CARLOADER

The sum of one (1¢) per sturdee or wirebound crate of cabbage or
cabbage cartons of like dimension and capacity shall be divided
among the final hand-loading point carloaders and set-ons as
determined by such employees and shall be paid in addition to
the hourly rate to be paid such employees for all such crates or
cartons of cabbage hand-locaded in cars and/or trucks. When the
~hand carlcader is on piece rate and the set-on man is on the
hourly rate, then the set-on man shall receive one-half (1/2¢)
cent over the hourly rate when doing work described above. One
and one-half times the piece rate described above shall be pald
to carloaders who load during the overtime hours as set forth in
this Agreement. ‘
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EXHIBIT H
Part 1

. Honeydew and Mixed Melon Wage Scale , , ' - o

Classification o ' ‘ S 1982

Packers - Piece Rates

Honevdews, Persians
Casabas, Crenshaws

Melon Carton 44k N - .1027

% Regular Containers : 21112
: o o
4
:
% General Floor Help ‘ 1982
E shook ©p | | - 6.50
. Stamper - 6.50
. Crate Man , 6.50
: Sticker , 6.50
§ Misc. Floor Help ' : ; 6.50
3 Bin Boy, Inside : 6.60
i Dumper & Outside Bin Boy 6.60
i Checker ' 6.65
J Lot Tally (Pecord Keeper) , 6.65
. Trailer Receiver : 6.65
; Trucker 6.65
? Leveler 6.625
- Receiver -~ Dumper ' - 6.725
% Shearboard Operator , ; 6.725
¢ Set-0ff or Set-On Man 6.825
: Sorters o : ' 6.875
Seasonal Maintenance Man 6.875
Set~-Back Trucker ; 6.95
Fork Lift Full Time 6.825
j fork Lift Loading 9.20
§ Crate Decctor 6.55
< Bug Driver 6.725
Set-0ff on to pallets (ten hngh) 8.71

U R A
IR

Fork Lift - Full time. shall'apply when the employee spends 50%
or more of his working time during a payroll period eperatlng
a fork 1lift. ,
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EXHIBIT H
Part 1 {Continued)

Classification

Honeydews, Persians,
Casabas, Crenshaws:

(Regqular Containers) : ‘ 1982
Load Only (44k) | R 7.16
Load Only (44k Carton Piece -
Rate}* ; o ' 3.59%0
Load and Brace (piece rate) . * : 5.618

*1+ is agreed that the Company will pay the piece rate to mixed
melon and honeydew hand loaders. ; ' »

If no chocker is used, the packer count shall be accepted.' If
there is a checker, the checker count shall be controlling.

The "Per 100 Rate", when used, applies to the job irrespective
of the number of persons performing the work; total earnings
for the job being divided‘among all persons performing the work.
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EXHIBIT H
Part 2
Pre Sized Melon Wage Scale
(1/2 Size Carton)
Classification ‘ ‘ - 1982 1982
Piece Rate ’
pPackers—~Piece Rate o 1415
Hand Loaders-Piece Rate ' .0386
Average
Packer ‘ Standby
Rate ' Rate
Hand Loaders ' : §.58
Shook Up .0539 7.46
Container Person/ ’ B ,
Carton Placer .0539 " 7.46
Misc. Floor Help .0539 7.46
Bin Boy-~Inside and Out ‘ .0561 V 7.60
Dumper , . 0561 - 7.60
Sealer Operator .0561 ' 7.60
Carton Makeup - .0561 7.60
Trailer Receiver .0572 7.60
Ice Manh Machine .0600" 7.60
Receiver Dumper - . 0590 - 7.60
Trucker . 0615 7.60
Set Back Trucker ; .0637 7.60
Lot Tally ' .0615 7.60
Checker : , .0671 7.60
Fork Lift .0611 , 7.93
Set-0ff or Set-On .0611 8.12
Seascnal Maintenance Man .0621 8.13
Scrters .0621 -8.75
Fork Lift Loaders - .0615 9.20
Push Back ; - 8.12
Turn Boy ' - 7.46

The foregoing average packer rates are applicable to all
companles except those listed in Exhibit H-Part 22A. Por Companies
who become signatory to this Agreement hereafter the ﬁoregozng
schedule applies. :

The foregoing standby rates are applicable to all pre sized
cperations.

For Lindemann Farms only:

For employees being paid on an average packer rate: 1In
no pay week shall they receive in excess of pay based on an

‘average packer rate of 175 cartons per hour, even if the actual

average packer rate for that week is in excess of 175 cartons
per hour.

A




EXHIBIT H
Part 2 {(Continued}

Weekly Guarantees , 1982
Sorters : 5.48
Misc. Floor Help: ‘ o ; - 7.79
Shook Up Contalner/ :

Carton Person o F.T9
Bin Boy Inside/Out : 7.97
Dumper S : 7.97
8ealer Operator , , : - 7.97
Carton Makeup : ' 7.97
Trailer Receiver , 7.97
Ice-Man Machine ' S 7.97
Receiver Dumper ; 7.97
Trucker 7.97
et Back Trucker 7.97
Lot Tally ' : ‘ 7.97
Chochker o 7.97
Fork Lift - 8.39
Set~0ff Set-On ' ~ 8.64
Seasonal Maintenance Man 8.66
Load\e.a. ) . : 9-24

Fork Lift Loader ’ ‘ - 10.05

The foregoing rates are guaranteed on a weekly basis of
average hourly earnings. Employees who earn less on an average
than the above rates over a weekly period shall be paid the
difference ketween what was paid and the rates above for the
hourc during that week.

The foregecing guarantees are appllcabie to all pre sized
operations.

Weekly guarantees not shown shall be established by the
percentage that the standby rates have been to the above
miscellaneous floor help rate.

bR A e ot e
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EXHIRIT H
rart 24

Pre Sized Scale For The Following Operations Only:

Silver Creek Packing Company ;
Cantaloupe Producers Exchange ' ; .
Pappas Company o '

Perez Packing Company

Classification o 1982 , 1582
Fackers~Piece Rate : +1310
Hand Loaders-Piece Rate , .0393

Average :

Packer - Standby

Rate Rate
Hand Loaders , ' A 8.58
Shock Up .0480 7.46
Container Person/ 4 ‘
Carton Placer ' o .0480 . 7.46

Misc. Floor Help : S .0480 7.46
Bin Boy-Inside and Out .0498 A 7.60
Dumper .0498 : 7.60
Sealer COperator - - .04098 7.60
Carton Makeup ; , : - .0498 : 7.60
Trailer Receiver . 0507 7.60
Ice Man Machine ' - 7.60
Receiver Dumper .0544 7.60
Trucker ' - .0544 7.60
Set Back Trucker ' .0564 7.60
Lot Tally - .0544 7.60
Checker , o .0596 7.60
Fork Lift - .0542 : 7.93
Set-0ff Or Set-On .0542 8.12
Seasonal Maintenance Man .0551 - 8.13
Push Back ‘ .0542 8,12
Sorters .0551 - 8.75
Fork Lift Loader .0626 5.20
Turn Boy - 7.46

In determining the average packer rate, packers who
average less than 100 cartons per hour shall not be included
in the calculation for employees being paid on an average packer
rate. : ‘

In no pay week shall they receive in excess of pay based on

‘an average packer rate of 200 cartons per hour, even if the actual

average packer rate for that week is in excess of 200 cartons per
hour. This paragraph shall apply only to Perez Packlng Company and
Cantalcoupe Producers Exchange.

The foregoing standby rates are applicable to all pre sized
rions.

apera




EXHIBIT H

Part 3 :
. Cantaloupe Wage Scale
Unsizad Full Crate :
Classification 1982 : 1982 ;
Packers-Piece Rate .3126 ;
Average ' V :
' Packer ~ Hourly i
General Fioor Help y' Rate - Rate b
Shool T : ‘ .1389 6.50
Stamper - .1389 6.50
Crate Man ‘ .1389 6.50
Sticker ' : .138%9 6.50
Misc. Floor Help .1389 6.50
Crate "Doctor" of Packed Crates ‘ .1408 6.55
Push Into Press , .1430 6.58 S
Bin Boy, Inside - .1444 6.60 5
Dumper & Out51de Bin Boy , .1444 6.60 : i
Checker 1469 6.65 i
Lot Tally (Record Keeper) : .1469 6.65 5
.~ Trailer Receiver .1469 6.65
. Trucker .1469 6.65
Receiver - Dumper ' .1513 6.725 ‘
Shearboard Operator , , .1513 6.725 !
Set-0Off or Set-On Man 1/ - L1570 6.825 !
Sorters .1597 6.875 ’
Seasonal Malntenance Man , .1597 . 6.875
Ice Man (Machine) _ ' .1541 6.775
Set~-Back Trucker .1637 0 8.95
Fork Lift Full Time : ; . 1570 6.825
Ice Blower ‘ .1400 - 6.525
Labeler ‘ .1408 » 6.55
Leveler . ’ : .1459 : 6.625
Bug Driver : L1513 6.725
Bracing .1513 : 6.825

Blowing, Squeezing, Making Gates .1513 6.725




it

EXHIBIT H
Part 3 (Continued)

Cantaloupes: k : 1982
f Foot Press ‘ o ' o 7.333
i Air Press ‘ ‘ o , 6.371
: Cantaloupes:

Automatic Press ‘ ; ,

Shook-up Service Furnished 2.427

Pressman Handles Own Shook 3.179

Carloading-Piece Rate Naked Pack/Per 100 crates

Cantaloupes:

Load Only : ’ 7.556
S5et~0ff or Set-On 1/ ‘ ‘

(Complete Job) , : 3.967
Truck Intc Car  5.008

Labeling Knock Dawn Shook
(By Hand) 1.634

Classification | 1982
Lidding~Hourly

Cantaloupes: :
Foot Press 7.02
Air Press ‘ ’ 7.02

Cantaloupes:

Automatic Press : :

Shook-up Service Furnished : 7.02
Pressman Handles Own Shook 7.02

Carloading~-Hoarly

Cantaloupes:
Load Only 8.5%
Set-0Off or Set-On 1/

(Complete Job) ~ 6.63
Truck Into Car 6.55

Employvees who work before and after crew time, such as receivers
and truckers, are to receive regular hourly pay when not working on
crew time and crew time during the period that they are working
with the crew.
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EXHIBIT H
Part 3 (Continued)

The Labesler when labeling packed crates, the crate man when he
places all of the crates on the conveyor, and the bug driver (who
may be also the head receiver or the trailer receiver) shall receive
.0041 per crate the first year - .0044 per crate the second year -
.0047 per crate the third year added to the average packer rate of
each melon packer over ten, provided that if there are two employees
performing any of the above jobs in one packinghouse crew, the .0041
per crate for the first year - .0044 per crate the second year -
.0047 per crate the third year added to the average packer rate shall
be paid for each packer over twenty and .0041 per crate for the first
year - ,0044 per crate the second year ~ .0047 per crate the third
year shall,be divided among the two employees.

The checker, lot tally, stamper, push into press, and shook-up
shall receive .0020 per crate the first year - .0021 per crate the
seccnd year - .0022 per crate the third year added to the average
paciker rate for each melon packer over ten, provided that if there
are two employees performing any of the above jobs in the one packing-
house crew, the .0020 per crate the first year - .0021 per crate the
second year - .0022 per crate the third year added to the average
. packer rate shall be paid for each packer over twenty and the .0020
per crate the first year - .0021 per crate the second year - .0022
per c¢rate the third vear shall be divided between the two employees.

Lidder shall receive 13 cents the first year - 14 cents the
scoond year - 15 cents the third year per hundred additional when
‘using prlntea slates for 1lidding.

It shall be part of the loader's regular job when loading
WGA crates to strip the car floor when required.

1f no checker is used, the packer count shall be accepted.
If thers is a checker, the checker count shall be controlling.

1/ SET-OFF and SET-ON: The "Average Packer Rate" for set-off
- or set-on men applies separately to each person performing the
work.

The "Per 100 Rate", when used, applies to the job lrrespectlve
of the number of persons performing the work; total earnings for
the job being divided among all persons performing the work.

*AVERAGE PACKER RATE: This form of compensation for General
Floor Help classifications.

The employee is paid the sum of the piece rate designated
for the job classifications multiplied by the "average hourly"
pack of the pa»kers for the pay period.




EXHIBIT H

2 Part 4
'@ *
§ 2/3 Container - Unsized WKV Container ‘
1 Classification | | 1982 1982
ﬁ Piece Rate - Packers . 2408
L .
Average ,
Packer Hourly
Rate Rate
Stamper .1349 6.50
Misc. Floor Help .1075 6.50
; Crate Doctor .1097 6.55
3 Push Into Press : .1104 6.58
4 Checker .1428 6.65
4 Sorters L1229 6.875
3 Seasonal Maintenance ~ .1229 6.875
?V Shook Up 7 .1074 , 6.50
: Crate Man ‘ S .1074 6.50
3 Sticker L1074 €.50
S Ice Man ' o L1197 ' 6.775
3 Ice Blower : - .108% 6.525
°. Labeler - .1389 6.55
: Bin Boy - Inside .1119 6.60
\ Dumper & Outside Bin Boy ‘ .1119 6.60
: Trailer Receiver , .1138 6.65
1 Trucker .1138 6.65
} Leveler ' .1129 6.625
Receiver Dumper L1171 6.725
Shearboard Operator ‘ L1171 6.725
, Set~Off or Set-On , ©.1216 6.825
: Bug Driver L1171 6.725
Set~Back Trucker .1262 6.95
’ Fork Lift L1215 6.825
; Bracing , ; 6.825
~ Blowing, Squeezing, Making Gates 6.725

Piece Rates

Automatic Press 2.355
Loader , 5.874
Set~-0Off ' 3.103
Truck Into Car ~ 3.791




BXHIBIT H
Part 5

Unsized Cantaloupe Wage Scale
{1/2 Size Carton)

RO

Classification : ' 1982

Piece Rate ‘
Packers~Piece Rate ; , L1775
Band Loaders-Piece Rate Per Hundred 4.3063

- Average
Packer
Rate

Hand Loaders ,
" 8hook TUp ~ .0741

Coniainer Person/ ' , '
Carton Placer : - .0741
Stickerxr , .0741
Misc. Floor Help ' .0741
ice Blower .0750
" Bin Boy-Inside and Out . .0771
- Dumper ~ ' L0771
Leveler .0781
Trailer Receiver v .0786
Ice Man Machine : .0823
Recveiver Dumper .0810
Truckar : . 0845
- Set Back Trucker 0873
Lot Tally .0825
Checker ' ; .1366
Fork Lift - Full Time . 0856
Set~0ff or Set-On ~ .0856
Push Rack o : : .0856
Seasonal Maintenance Man : . 0854
Fork Lift Lecader .0993
Sorters . 0853
Bug Driver v - .0809
Container "Doctor” of Packed Crates .0749
Shearboard Operator - .0810

Stamper (Marker) .1289

1982

Hourly
Rate

8.59
6.50

6.50
6.50
6.50
6.525
6.60
6.60

1 6.625
6.65

' 6.775
6.725
6.65
6.95
6.65
6.65
6.825
6.825
6.825
6.875

6.875
6.725
6.50
€.725
6.50

[EERES———
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EXHIBIT I
, CAULIFLOWER WAGE SCALE
{ CLASSIFICATION - ) HOUR PIECE RATE
¥ : S . T
! PACKER | 6.75 | NONE
‘ TRIMMER : ‘
i (Including: -~ , o
» (Buncher 7 , 6.50 u
{Stripper 6.50 ~ L
(Tyers B 6. 50 ‘ ) "
WRAPPER and/or SEALER 6.50 m
MISCELLANEQUS o
(Including: ‘
(Stamper , 6.50 ' on
(Turnboy , : 6.50 ~ ’ i
(Crate Repairer , 6.50 o "
(Checker ‘ 6.50 - 1
SORTER ‘ : 6.50 ' -
ICE BLOWER S , 6.55 , . "
TRUCKERS ‘ ‘
i (Including: ,
. {Receiver 6.55 "
' (Trailer 6.55 S "
{Baskets 6.55 o
{Feeders ; : 6.55 : Ry
{Crates 6.55 N "
LABELER , , 6.55 "
PAPER FOLDER 6.55 u
TCP ICER (Crates) - 6.625 "
CARTON ASSEMBLER 6.67 "
RECEIVER 6.675 ‘ 1
CPATE LINER ‘ 6.675 . W
§ CE MAN (Conveyor) 6.75 "
3 ¥FORK LIFT COMBINATION : - 7.08 , "
-} *FORK LIFT FULL TIME ‘ 7.15 "
f FORK LIFT & RECEIVER (Head) 7.25 o
) CARTON STAPLER STITCHER CR CLOSER 6.75 "
S LIDDER
i Folds own paper ' , , 7.05 , "
3 Paper folder furnished 7.05 ' "
CARLOADER 7.65 "
i DELIVERY MAN 7.15 "
} SET~OFF , 6.75 : "
) CQR""N{} MACHING OPERATOR 6.75 "
LLET STRAPPING 6.85 ‘ oom
A AQTQMATIC CARTON MACHINE OPERATOR 7.40 , H
4 ’
‘I' “Fork Lift - Full Time shall apply when the employee spends 50% or
b more of his working time during a payroll period operating a fork
. 144
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. ' ‘ ’ - EXHIBIT I
‘ {Continued)

STAMPING

An employee other than "stamper“ or "packer" stamplng size or
varlety on the container in addition to doing his regular classifi=-
cation or work, shall receive a rate of seven and one-half cents
per hour for each stamp marking which such employee marks on the
container. Example: one stamping on containers, seven and one~
half cents per hour additional; two stampings on contalners,f
fifteen cents per hour additional, etc. !

COMBINATION JOBS

If an employee is employed in more than one job classification he 3
shall be paid in accordance with the provisions of Article XVI of :
this Agreement. : '

COLD ROOM

Any employee who is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
, of such employee's normal work day) shall receive 50¢ per hour in
. addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

Any employee who is requlred by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is
performed.

ICE BLOWING OR GRINDING ;

Where an employée blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification.




EXHIBIT M

PRE~-PACKAGING WAGE SCALE FOR CELERY AND CARROTS

CLASSIFICATION

SORTER
TRIFMMER
INSPECTOR
TRAY FILLER
BAG FILLER
Carrots
Celery '
CRATE, CARTON, MASTER BAG OR SACK FILLER
STITCHERS (Individual Bags)
SEALERS '
TWISTERS
*BELT REGULATOR
MISCELLANEQUS
{Including:
{Crate Repairer
(Turnboy
{Stamper
{Checker
TRUCKERS
{Including:
(Trailer
(Basket
(Bug Driver.
(Receiver
LABELER
SIZING MACHINE OPERATOR
WASHER :
Tub Only
FLOOR MAN AND UTILITY
MACHINE OR HAND SEWING FOR BULK CARROTS
CULL AND JUMBO SACKERS (Belt)
SET-OFF (Cartons or Crates)
SET-ON {(Cartons or Crates)
SEWYER
WIREBOUND CRATE ASSEMBLER
SACKER AND CONTAINER FILLER (Bulk Only)
RECEIVER (Head)
DUMPER
Combination Trucker & Dumper by hand
Crate or Sack Dumper by hand
Mechanical '
CARTON GLUER:
Hand closing of glued cartons
Gluing Machine operator
CRATE CLOSER
CARTON STAPLER, STITCHER OR CLOSER

59

HOURLY RATE

6.50
6.50
6.50
6.50

6.50
6.545
6.75
6.50
6.50
6.50
6.50

6.50
6.50
6.50
6.50

6.545
6.545
- 6.545
6.545
6.545
6.575

6.575
6.575
6.60
6.60
6.62
6.87
6.60
6.67
6.675
6.675

6.725
6.845
6'. ?5

6.575
6.75
6.75
6.75




EXHIBIT M

{Continued)

FORK LIFT: | i C)
Fork Lift Combination ; : 7.08
**Fork Lift Full Time ‘ . 7.15
Fork Lift and Receiver (Head) ; - 7.25
**%XCARLOADER 7.65
DELIVERY MAN ) : 7.15
ICE BLOWER ; 6.55
AUTOMATIC CARTON MACHINE OPERATOR ‘ - 7.40

*A pelt Requlator is an employee whose duties consist of mechan-
ically regulating the speed of the belt or the flow of the
carrots. An employee who acts as belt regulator in addition to

“work performed in another classification shall receive 10¢ per
hour abeove the rate of the other classification performed.

*ork Lift - Full Time shall applykwhen the employee spends 50% or
more of his working time during a payroll period operating a fork
lift. , : : '

*%*xCarloader - The sum of one cent (1l¢) per sturdee or wirebound
crate of celery in celery cartons of like dimension and capacity
shall be divided among the final hand loading point carloaders
and shall be paid in addition to the hourly rate to be pald each
employee for all crates or cartons of celery hand loaded in cars
and/or trucks over 4 high on edge. One and one-half times the
piece rate described above shall be paid to carloaders who load
during the overtime hours as set forth in this Agreement.

***Carloader - The sum of one cent (1¢) per mesh sack of carrots or
cello packed carton of carrots shall be divided among the final
hand loading point carloaders and shall be paid in addition to

the hourly rate to be pald each employee for all sacks or cartons

of carrots hand loaded in cars and/or trucks over 6 high flat.
One and one-half times the piece rate described above shall be
" paid to carloaders who load during the overtime hours as set
forth in this Agreement.

STAMPING

An employee other than "stamper" or "packer" stamping size or
variety on the container in addition to doing his reqular classi-
fication or work, shall receive a rate of seven and one-half
cents per hour for each stamp marking which such employee marks
on the container. Example: one stamping on containers, seven
and one-half cents per hour additional; two stampings on con-
tainers, fifteen cents per hour addltlonal etc.
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EXHIBIT M
{Continued)

COMBINATION JOBS

I1f an employee is emplbyed in more than one job classification he
shall be paid in accordance with the pr0v151ons of Artlcle XVl of
this Agreement : :

COLD ROOM

'Any employee whe is required by the Company to work substantially
full time in a cold room for the storage of produce (at least 51%
of such employee's normal work day) shall receive 50¢ per hour in
addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

Any employee who is required by the Company to regularly and
customarily work in and out of a cold room for the storage of
produce shall receive 10¢ per hour in addition to the hourly wage
for such employee for all hours worked in the day such work is
performed.

ICE BLOWING OR GRINDING

Where an employee blows cars or grinds ice for the blower, in
addition to his usual job, he/she shall receive a rate of 10¢ per
hour above his usual classification.

CARLOADER

The sum of one (1¢) per sturdee or wirebound crate of celery or
celery cartons of like dimension and capacity shall be divided
among the final hand-locading point carloaders and set-ons as
determined by such employees and shall be paid in addition to
the hourly rate to be paid such employees for all such crates or
cartons of celery hand-loaded in cars and/or trucks. When the
‘hand carloader is on piece rate and the set-on man is on the
hourly rate, then the set-on man shall receive one-half (1/2¢)
cent over the hourly rate when doing work described above. One
and one-half times the piece rate described above shall be pald
to carloaders who load during the overtime hours as set forth in
this Agreement.




RADDENDUM

This Agreement is by and between the Areas Negotiating
Committee and the parties thereto and Local 78-B.
This Agreement modifies and supersedes Article I - Recognition

‘e

Section 4 to the extent provided herein.

e R

The Parties to this Agreement stipulate that memberskof the
hand loading crew earn high wages which vary‘throughout,the industry.
In recognition of this fact and in recognition of the reSponsibility
to provide eﬁployment to such employees with comparable earnings
it is agreed'as follows:

Members of the handloading crew who hold two years of seniority

at the time their jobs are eliminated as a result of mechaniza~

~tion after the execution of this agreement shall be given jobs

in the following order:

1. Operating forklifts on the dock.

2. Jobs as packers which are open will be aésigned on
the basis of seniority.

3,k Set~off positions.

,S.“Operation of pallatizers and/or strapping equipment.‘

’6.‘ Any openings on the plant including jobs held by non-
seniority employees.

'7. The right to~displacekany’employee on the plant with
leés than two years seniority who has less seniority
than the displacing employee.

8. The right to fill any future openings, unless the employee

has refused to exercise his rights in accordance with the

102
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above sections. Upon such refusal his rights under this
agreement are waived.
Members of the Dock crew will be assigned to the highest

rated available job which they can perform oxr reasonably expected

to perform.

in lleu of any of the- a551gnmen*s llstea above, a member of
the hand loading crew may in accordance with his senlorlty elect
to be issued a certificate of'automation.

Individual members of the hand loadihg,crew who are assigned
to f£ill classifications of work other than packing whose regular
rate would réflect'earnings less than those earned dﬁringrthe
Qeriod‘immediately preceding the intrdductién of the new methéd
shall be paid a'ratekwhich reflects‘thé approximate hourly earﬁings
earned prior to the change. o o |

A member of the‘handkloading crew who is assigned to fill a
job on the plant other than a position on the locading dock shall
be provided with not less than the number of days his seniority

would have allowed him to work without the introduction of

mechanization.
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