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AGREEMENT 

This Agreement is made and entered into by and between the IMPERIAL, 

SAN JOAQUIN VALLEY, BLYTHE, AND YUMA VALLEY, NEGOTIATING 

COMMITTEES, acting for and on behalf of those certain Employers named in Ap

pendix A attached hereto and their successors, each of which is hereinafter called 

the "COMPANY", and FRESH FRUIT AND VEGETABLE WORKERS LOCAL P-78-B 

and the AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH 

AMERICA, affiliated with the AFL-C 10, its successors and assigns, hereinafter cal led 

the "UNION." 

In the event a packing house is sold, leased, transferred or taken over by 

sale, transfer, lease, assignment, receivership or bankruptcy proceedings, such 

packing house shal I continue to be subject to the terms and conditions of this agreement 

for the Iife thereof. 

ARTICLE I 

RECOGNITION 

1. The Campany recognizes the Union as the sale and exclusive bargaining 

agent for all its packing house employees engaged in packing and handling of the 

following commodities: 

(a) Lettuce (f) Broccoli 

(b) Chicory or Endive (g) Cabbage 

(c) Carrots (h) Melons 

(d) Topped carrots (i) Prepackaged Celery and Carrots 

(e) Celery (j) Cauliflower 



at the Company's packing houses designated in Appendix "A". In the event the 

Campany that has 0 packing house listed in Appendix "A" shall transfer its operations 

conducted in such packing house to any other packing house in the Yuma, Imperial or 

San Joaquin Valleys or Blythe, or in the event any such Company shall open another 

packing house in any of the aforesaid areas carrying an the same operations in the 

same commodities as listed above, the employees shall be covered under the terms of 

this Agreement. 

2. In the event the National Labor Relations Board shall, within the terms of 

this contract, certify any other employees not here included within the unit set forth 

under the National Labor Relations Board Certification in Case No. 20-RC-2734 for 

those companies listed in Appendix "A", or in the event the Union and Campany shall 

mutually agree to any extension of coverage, such employees so included under any 

such National Labor Relations Board Certification or any mutual agreement shall be 

included under the terms of this Agreement. 

3. The term "employees" shall not include, and the terms of this contract 

do not extend to office personnel and supervisory employees as the same are defined 

and interpreted under the Labor M:magement Act. 

4. In the event any new or experimental operation, container, or classifi

cation shall be installed by the Company in any of said plants, the Campany shall have 

the right to temporarily set the wage scale and working conditions, providing the scale 

be comparable to 0 similar classification as to rate, if feasible, but shall notify the 

Union by notifying the shop steward within 48 hours after the operation, container, or 

classification is installed. Within twenty days thereafter, or such extra time as is 
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agreed upon between the Company and the Union, the Company, the Areas Nego

tiating Cammittee and the Union shall agree upon the wage scale and working con

ditions. If no agreement is reached within the time limitation set forth, the parties 

agree to go to arbitration within ten days after written request by one Party to the 

other and the arbitrator shall make his determination within thirty days after the 

submission cf the matter to him in writing er such additional time as may be agreed 

upon by the Company and the Un ion. 

5. Prior to the commencement of each contract year hereunder, the Union 

and the Areas Negotiating Cammittees will designate a permanent arbitrator ta 

resolve disputes under this section. Such arbitrator shall serve for ane year. 

6. In the event the Campany is required to lead carriers higher than the 

levels previously established, the employer will meet with the Union to determine 

whether or not the employees duties are thereby substantially increased, and if so 

what, if any, premium should be paid therefore. If the Campany and the Union can

not agree on the rate, the issues will be submitted to arbitration under Article I, 

Section Four. 

ARTICLE II 


UNION SECURITY 


1. Employees may become members of the Union within 30 days from the date 

of their employment, but must become members of the Union after 30 days from date 

of employment or after this Agreement has been in effect 30 dgys, whichever shall 

occur later. Membership in good stonding in the Union shall be a continuing condition 

of employment for all employees covered by this Agreement, subject to the provisions 

and limitations of the Labor-Management Act. 
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2. In the event any employee shall fail to tender periodic dues or initiation 

fees, the Union shall give a notice in writing to the Campany requesting the dis

charge of such employees. The Campany shall notify the employee of the receipt of 

such letter, and if the employee shall not tender his dues or initiation fees within 24 

hours after service of notice an the employer, the employer shall be required to dis

charge the employee. Such discharged employee shall not be re-employed until the 

Campany has been notified in writing by the Union that the discharged employee has 

became a member in goad standing in the Union. 

3. Any packing house may employ not mare than three persons at any one 

time far the sale purpose of learning the produce business. Such persons will not be 

required to belong to the union as a condition of employment, but each such person 

shall pay a service fee equal to the amount of the regular Union initiation fee and the 

amount of the regular Union dues during the period or periods in which he is employed 

in the packing house. Each person shall be required to pay only one initiation fee. 

4. The Company agrees that it will not in any way discriminate against any 

employee because of his membership in, activity an or in behalf of, or sympathy toward 

the Union herein. Neither the Union nor the Campany will discriminate against an 

',_gpplicant or employee because of race, creed, color, sex or religious belief. 

5. Campany will, within 15 days after it commences operations in any season, 

give to the Union a list of all employees covered by this Agreement. Company will, to 

the extent possible, give this first list to the Union without written request by the Union, 

but the failure ta do so shall not be considered a breach of this Agreement. Within 10 

days after the start of each month thereafter, Campany will, upon written request by 
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the Union, give to the Union a list of all employees who are at that time covered by 

the Agreement. 

6. The provisions of Sections 1, 2, 3 and 5 of Article II and of Section 3 of 

Article V of this Agreement shall have no application to the operations of the Com

pany, if any, in the State of Arizona and are hereby deleted as ta such operations as 

fang as they are contrary ta the law of Arizona. The Union asserts that the amend

ment to the Canstitutian of the State of Arizona, commonly referred ta as the "Right 

to Wark Bill", and its implementing legislation are unconstitutional and invalid and 

specifically reserves the right to secure a judicial determination thereon. Should they 

be repealed or held invlaid by the Court of last resort, the provisions of Section 6, 

Article II, of this Agreement shall be eliminated and the provisions of Sections '1, 2, 3 

and 5 of Article II and of Section 3 of Article V of this Agreement shall thereupon 

become effective as to operations in Arizona except as the same may be modified or 

superseded by any Act of Cangress. 

ARTICLE Ill 

PREFERENCE OF EMPLOYMENT 

The Campany shall make all reasonable efforts to the end of providing jabs to 

individuals who are experienced and qualified. Such efforts shall include: 

1. The Campany shall accept and keep an file applications far employment 

by experienced and qualified workers. 

2. In the event of an opening not filled by seniority .!mplayees asserting their 

right to the opening under Article IX (Seniority), Section 3, the Campany shall 

give preference to workers formerly employed in the industry who are experienced, 
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qualified and available to perform the wark in questian. 

3. An individual is presumed to be experienced and qualified when he has 

performed wark in the classificatian for twa years and in six calendar manths. The 

emplayee may be asked to supply evidence of his qualification. The presumption 

is rebuttable. 

4. An individual shall be deemed to be available if he makes application 

for the opening within five days from the time the Company pasts notice of the vac

ancy and is ready and able to work within said period of time. When an opening 

occurs, the Company will past a notice of such opening on the bulletin board and 

such other places on the packing house where notices are customarily pasted, and 

where they are available to employees and individuals seeking employment. 

5. The vacancy will be filled by the first qualified and experienced appli

cant. If a company employs workers who are experienced and qualified, the Com

pany need not otherwise comply with the provisions of this Article. If a Campany 

makes arrangements to employ a new worker who is experienced and qualified, and 

that worker goes to work within five days after the vacancy first becomes available 

or at the commencement of the Campany's season at each of its packing houses, which

ever occurs later, then the Company need not otherwise comply with the provisions of 

this Article, if it pasts notice of its arrangement to employ such worker, specifying 

the name of such warker. 

6. A worker who asserts his right to an opening as set forth in this Article 

shall be on probation for the first five days he works to demonstrate to the Company's 

satisfaction his experience and ability. 
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7. The Company will be responsible for all wages lost by an experienced 

and qualified warker with an application on file and who is available for wark, who 

is denied an oppartunity for employment resulting from the Company's failure to satis

fy the requirements set forth above. Provided, however, that no claim can be made 

for such lost wages for the first two working days lost by a qualified and experienced 

applicant. 

ARTICLE IV 

CHECK-OFF OF UNION DUES 

l. The Company agrees to deduct from the wages of each employee who has 

signed the proper authorization card, Union dues and initiation fees. It will be the 

complete and sole respansibility of the Union Business Agents to secure the signed 

authorization cards from the employees and deliver such cards to the Company. 

These authorization cards are for one year or the length af the Contract, whichever 

is sooner. 

2. Payroll deductions shall be made from the next paycheck fol lawing sub

mission af the signed cards by the Business Agent and for the first pay period in each 

month thereafter. If an employee is discharged or quits prior to his regular payday, 

dues are to be paid when that employee receives his final check. 

3. The employer will make out a check covering the total amount of dues 

and initiation fees deducted, together with a list of employees from wham the dues 

and initiation fees were deducted, and the amount deducted.from each employee. 

The check and list are to be mailed to United Packing House, Foad and Allied 

Workers, Local 78-B, at the last address given to the Company by the Union. 

4. The Union will be respansible for all refunds to an employee. Under no 
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circumstances sheuld the employer return any money deducted under a signed autheri

zation to an employee. No employer should make any deductions of any kind without 

the signed authorization. 
ARTICLE V 


REPRESENTATION 


1. The Company agrees to admit to its pocking houses covered by this Agree

ment at any reosonable time any authorized Union representative for the purpose of 

conducting Union business, provided, however, there shal I be no interference or in

terrupting cif working operations. The Union representative shall notify the foreman 

or packer boss of his presence on the job before conducting any Union business. 

2. On each packing house there shall be selected by the Union not more 

than three Shep Stewards, except that where different commodities are packed by 

separate crews there shall be not more than two Shop Stewards for each crew. One 

such person shall be designated as the Chief Shop Steward for each commodity. The 

Shop Stewards so selected shall represent the employees on the pocking house as pro

vided in Article VI entitled Grievonce Procedure. The Chief Shep Steward, or 

another Shop Steward in his absence, may handle all matters directly with the Com

pony representative. The Union shall notify the Compony in writing of the identity of 

the Shop Stewords and any changes thereof within three days of their selection, and 

shall post a copy thereof on the bulletin board. 

3. The Union shall be entitled to take one book inspection during working hours 

on each pocking house in eoch monthly dues period. The Company and the Union shall 

mutually agree upon a time for the taking of such book inspection and notice thereof 

shall be posted on the bulletin board at least 24 hours prior to the time fixed. 
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4. At the start of each season, the Union shall be given not in excess of 10 

minutes in which to select the Shop Stewards on each packing house. The time, 

therefore, shall be mutually agreed between the Company and the Union, it being 

understood, hewever, that it will be the 10 minutes immediately after the starting 

of work or the termination of a rest period, or the 10 minutes immediately before the 

termination of work, or before a rest period. 

5. The Union shell be allowed to hold its annual or bi-annuol election of 

officers on the packing house during working hours, but no more than 30 minutes 

working time shall be expended for such election .for each packing house. 

ARTICLE VI 

GRIEVANCE PROCEDURE 

1. Whenever ony dispute or grievance shall arise between the Union and the 

Company or an employee and the Compony which cannot be settled informally, it 

shell be adjusted as follows: 

STEP ONE: The matter shall be reduced in writing and signed by the em

ployee or Union representative on forms provided by the Company and it shall include 

the following: 

(a) A complete stotement of the grievance and the facts on which 

it is based; 

(b) The remedy or correction which is desired the Com,pany make; and 

(c) The section or sections of this Agreement, if any, relied upon or 

claimed to have been violated. 

This written grievance shall then be either presented by the Shop Steward or 

Business Agent of the Union to the Foreman or Company representative ond if the 
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Foreman or Company representative and the Shop Steward or Business Agent cannot 

settle the matter, the Company shall within 48 hours after demand by the Business 

Agent, furnish the Union with a written answer which shall include the following: 

(a) A complete statement of the Compony's position and the facts upon 

which it is based; 

(b) The remedy or correction offered, if any. 

STEP TWO: If it is decided to appeal the grievance to Step Two, the Business 

Agent shall, within 3 days after receipt of the Company's answer, send a notice of 

appeol in writing to the Areas Negotiating Committee in the area far those packing 

houses listed in Appendix "A", whith notice shall include the fallowing: 

(a) A brief statement of the reason far appeal; 

(b) Any additional facts in support of the originol statement. 

(c) A statement of the remedy or correction requested from the 

Company; 

(d) The section or sections of this Agreement, if any, relied upon or 

claimed to have been violated. 

After such notice of oppeal, the Union and the Areos Negotiating Committee 

in the district shall arrange a conference at which conference either party moy offer 

and present evidence of the grievance and during which conference a bona fide effort 

in good faith will be made by.both of the parties to settle the grievance. Either 

party wil I hove the right to demand that so id conference be had within 5 days of 

the notice of appeal. 

2. Other provisions relating to grievances are: 

-10

(a) The Company may submit a grievance in writing directly to the Union 

and the same wil I be heard at a conference between the Un ion and the 

Labor Committee in the district in accordance with the provisions of 

Step Two set forth above. 

(b) This provision shall not limit the right of any employee to present a 

grievance individually as provided under the Labor-Management Act, 

provided, however, the Union shall have the right to have its representa

tive present at such hearing and shall be notified of any such hearing. 

(c) Any of the periods within which any of the acts required in this 

Article ore to be performed may be extended by written mutua I consent 

between the Union ond the Company. 

(d) If any employee is discharged, he shall be given the opportunity 

to present his grievance to his Shop Steward before leaving Company 

property. 

(e) Any grievance relating to discharge, seniority or preference of 

employment shall be presented in writing within 7 working days after 

the discharge or the denial of seniority status, or such grievance shall 

be deemed to be waived. Any other grievance shall be presented in 

writing within 15 days after the termination of season in which the 

grievance occurred, or such grievance shal I be deemed to be waived. 

(f) The party aggrieved may move forward to the next S'tep of the griev

ance procedure if response by the other side is not mode within the time 

limit set forth. 
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(g) The Company agrees that the authorized Union representative 

designated in this Agreement shall not be hindered, coerced, res

tricted or interfered with in the performance of his duties of investi

gating, presenting and adjusting grievances as 1>rovided for in this 

Article. 

3. Any dispute which shall arise and is considered by either the Company or 

the Union to require immediate attention shall be referred directly to the next 

scheduled meeting of the Areas Negotiating Committee and the Union. Prior to the 

commencement of the season, the Union and the Areas Negotiating Committee will 

schedule grievance meetings in each of the various districts specified in Article IX, 

Section 14, such meetings to be set approximately 10 days afrer the packing seasan 

starts in each such district. No later than 5 days prior to each such meeting the Union 

will give written notice that it intends to proceed with such meeting. In the absence af 

such notice the meeting shall be deemed cancelled. The Union and the Areas Nega

tiating Committees will hold their respective members respansible to pursue all unre

solved disputes through the procedures herein established. 

ARTICLE VII 

ARBITRATION 

1. Any dispute which hos nat been adjusted under the Grievance Procedure 

and which arises under the terms and conditions of th is Agreement may be submitted 

to arbitratian. The Company and the Union shal I attempt by mutual agreement to 

appoint an arbitrator. In the event the parties cannot agree on an impartial arbitrator, 

then either party may request a panel of arbitrators to be submitted by the Federal 
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Mediation and Conciliation Service and an arbitrator shall be selected from such 


panel by the process of each party altemately eliminating one of the suggested names 


until there remains anly one name of the panel. 


2. At the outset of the arbitration hearing, the party appealing to arbitration 

shall furnish the arbitrator with copies of all documents relating to the grievance. The 

arbitrator ond the parties shall then determine the issue to be arbitrated from the docu

ments so offered and the arbitrator shall confine his decision to the issue or issues agreed 

upon. If the parties cannot agree upon the issue, the arbitrator shall determine the 

issue from the documents submitted. 

3. Either party may call such witnesses as ore necessary and the arbitrator shall 

proceed to hear the matter and render a written opinion. Such written up inion shall be 

final and binding upon the parties thereto. 

4. 	 The cost of said arbitration shall be bome equally between the parties. 

ARTICLE VIII 

NOTICE TO UNION OF START OF SEASON 

Company will give the Union 72 hours notice, if possible, of the commencement 

of the pocking house operations by giving notice in writing or by telephone of the 

approximate starting hour of its first day's operation. If 72 hours cannot be given, 

notice shal I be given as soon as the Company knows the approximate starting date af 

its operation. 

Within 72 hours of the receipt of the above notice by the Union, the Union 

will notify the Company of the names, addresses, and telephone numbers of its 

authorized representatives and offices for each district specified in Article IX, 

Section 14. 
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ARTICLE IX 

SENIORITY 

1. Seniority sholl be obtained on eoch pocking house after employment of 

30 days or 51% of the season, provided 51% of the season is less thon 30 days. Any 

seniority acquired by employees under contracts heretofore existing between the Com

pany and other unions shall be accumulated under the provisions of this contract. 

2. Seniority shol I be acquired only on each individual packing house ond 

shall apply only to the job classification in which the employee is employed. When 

employees rotate or work regularly on more than one job classification, they shall be 

entitled to seniority on the job classifications upon which they regularly worked. 

Where a company operates more than one packing house with overlapping seasonal 

operations, an employee having seniority on more than one packing house shall not 

lose his seniority in either so long as he works in the packing house to which he is 

assigned by the company. 

3. Employees applying for job openings in the plant shall be entitled to such 

job openings on the basis of length of hire, provided they are capable of performing 

the work in a manner satisfactory to the employer and provided they are experienced 

and qualified to perform such work as the same is defined in Article Ill paragraph 3 

(Preferential Hiring Clause). This provision shall not permit on individual to assert 

his right too job opening in preference over a qualified applicant who is unemployed 

as a result of a plant closing within the district. 

4. In the event the company packs more than one commodity in its packing 

house, its employees having seniority in any one commodity shall be employed in ony 

ether commodity packed in said packing house as jobs open up in preference to workers 
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not formerly employed by the Company if such seniority employees ore ovailoble 

ond qualified. 

(a) In the event o job classification in Company's pocking house is elimin

ated, seniority employees who were performing such job clossificotion at the time of 

its elimination shall be given preference in unfilled jobs in the packing house if such 

seniority employees are available and qualified. 

5. Where an employee agrees in writing to transfer to another classification, 

he shall obtain seniority status in the new classification in the manner heretofore 

provided. He shall retain this seniority status in his former classification (provided 

he is capable of performing the job). The seniority on the former classification may 

be exercised in the event that within one year of the transfer he is laid off the job to 

which he has been transferred and the lay off is by reason of lack of seniority or elimi

nation of the job to which he has been transferred. 

6. As to employees having seniority as heretofore provided, hiring and lay 

offs of such employees shal I be on the basis of length of seniority. 

7. Company shall, within 30 days following the close of the season, prepare 

a seniority list and mail a copy to the Union at 471 M.ain Street, El Centro, California. 

On the first operation day of the next season, Company shall past a copy of the 

seniority list on the bulletin board. Seniority lists an each commodity on which 

seniority can be obtained shall include employee's name and the year and date of 

hiring, and the job classification for each packing house, proviped, however, that as 

to employees who obtain seniority on or before the end of the 1950 season, the date of 

hiring need not be set forth on the list other than to state seniority obtained prior to 

December 31, 1950, and as to such employees, p_rior right of employment shall be 
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determined by the Company and the Union. 

B. The employees shall, between close of season and 2 weeks prier to the 

commencement of the season in which he claims seniority, notify the Company in 

writing af his intention to assert his seniority. The Company shall acknowledge such 

notice and notify the employee in writing af the approximate starting time of the 

next season at his last known address. The employee shall report and be available 

for wark at such time unless he has obtained a written authorization from the Company 

extending the time for reporting. There need be no more than 5 days between the date 

of natification and the date for reporting. Notification of the approximate date of 

starting operations shall nat constitute a call. 

9. Nothing in this article shall be interpreted to deprive on employee of 

seniority because employee arrives later than the date for reporting if employee arrives 

within 7 days after the packing hause has cammenced packing operations and provided 

employee's failure to arrive an time was because of employment in lettuce, carrot, 

cauliflower, broccoli,celery or melon packing houses in another district where em

playee has seniority or would have it by the end af the season, and employee brings 

a certificate from employee's emplayer stating employee was so employed and em

playee's services were required. Employee must report within 3 days after ending 

such employment. In the event of any delay in reporting for work far the reason 

herein set forth, employee shall give notice to the employer in writing of such delay, 

which notice shall be in the hands of the employer at least 3 days prior to the date 

an which employee was to report for wark, and in such notice the employee shall also 

advise the employer of the date on which employee will report. It is also understood 

that the employer will provide such certificate, when required, to protect seniority 
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in another area. 

10. Where the Company maintains separate crews in different commodities 

covered by this seniority provision, employees shall obtain seniority only in one 

commodity, except that seniority may be obtained in two or more commodities where 

the cammodities are warked in separate or overlapping seasons and the employee has 

obtained seniority in each commodity in a particular classification and has otherwise 

complies with theterms of this provision. 

11. If required by the emplayer, an employee in order to maintain seniority 

in more than one commodity where there is an overlapping os seasons shall shift to the 

commodity in which the season is just beginning and to the classification in which he 

claims seniority in such commodity or he shall lose his seniority in such commodity. 

12. Whatever seniority an employee has is lost if he: 

(a) Is discharged for a just cause; 

(b) Voluntarily leaves the employment of the emplayer without written 

leave of absence; or 

(c) Fails to give notice and report as required under the Article. 

13. Seniority applies only in lettuce, carrots, cauliflower, celery, broccoli 

ond melons except that in case of packing houses packing mixed vegetables, seniority 

shall apply on the basis of Section 2 Article IX, if seniority is not acquired in a 

commodity under this Section 13. 

14. Where a Company in a district is packing a C9mmodity that is covered by 

the provisions of this contract and that Company opens an additional packing shed in the 

same district to pack that commodity, seniority employees shall be offered employment 
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on the pocking shed of their choice within a period af 10 days after the additional 

pocking shed is opened. 

Seniority employees who choose to remain at the original shed shall have the 

right for two years after the opening of the additional shed to transfer to the new shed 

under the following conditions: 

(1) A sustained reduction in the available work due to transfer of volume 

to the new shed. This option shall be exercised just once. 

(2) Upon the closing of the original shed. 

The districts referred to herein are: Yuma Valley, Arizona; Imperial Valley, 

California; Blythe, California; Parker, Arizona; Bakersfield, California; Mendota, 

Firegaugh and Los Banos, California; Turlock and Huron, California and Sacramento 

Valley, California. 

ARTICLE X 

LEAVES OF ABSENCE 

1. Leaves of absence not to exceed two months without pay may be granted 

by applying to and receiving approval from the Compony. Leaves of absence may be 

extended by applying to and receiving approval from the Company, upon a satisfactory 

showing of necessity. 

2. Leaves of absence not in excess of eight days may be either in writing or 

oral at the option of the Company. Al I leaves of absence in excess of eight days and 

al I extensions of leaves of absence in excess of eight days must be in writing on forms 

furnished by the Company and signed by the Shop Steward or other Union representa

tive, the Company representative and the employee requesting such leave, in triplicate, 

one copy for the employee, one for the Union and one for the employer. 
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3. Leaves of absence shall not be granted for employees to work elsewhere 

or to venture into business except that Company may release employees to work at 

another packing house far aperiod not to exceed four days. An employee may be 

released for 24 hours at a time. 

4. Leaves of absence shall be granted or extended upon illness of an em

ployee substantiated by a doctor's certificate or other adequate proof of illness. 

5 • An employee's oppointment or election to conduct Union business shall 

be deemed goad and sufficient reason for obtaining a leave of absence. Such em

ployee shall be given, upon written notice to the Company and to the Shippers Labor 

Committee in the district as to those packing houses listed in Appendix "A", a leave 

of absence not to exceed one year, which shall be extended yearly thereafter on 

request, provided the employee shall be continuously conducting Union business. 

Not more than three employees shall be given leaves of absence under this Section 

from any one pocking house unless authorized by the Company. 

6 · Seniority shal I accumulate during leaves of absence and upon his return 

within the period of the leaves of absence, the employee shall be reinstated without 

loss of seniority and at the existing scale of wage. 

ARTICLE XI 

MEN IN ARMED FORCES 

Employees who have been in the armed forces shall be entitled to return to 

their former position or a position of like seniority, status a~d pay. Seniority 

shall be subject and subordinate to the provisions of Section 308 of the Selective 

Service and Training Act. Application for such re-employment shall be made within 

six months of discharge or within such longer period as goad cause may warrant. In 
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ARTICLE XII 

NO-STRIKE, NO-LOCKOUT 

1. The Union agrees that during the life of this Agreement there will be no 

strikes, slow downs, or other interruptions of work. 

2. The Company agrees that there will be no lock-out or slaw dawns not caused 

by the condition af the vegetables or melons. 

3. A strike ar lock-out during the term of this Agreement shall be deemed a 

breach thereof and either party may seek such legal relief as may be available ta it 

without first invoking the grievance or arbitration procedure herein set forth. 

4. It is understood that all disputes and grievances hereunder shall be settled 

under the grievance procedure set forth herein. 

ARTICLE XIII 

RIGHTS OF lv\ANAGEMENT 

1. The Campany shall have the right to direct the working farce, ta direct 

the accomplishment of any work on the packing house, to determine the quality of the 

pack and whether or not the•crew shall be on piece or hourly rates, and a Isa to determine 

as to the number of employees assigned to any given job, subject ta appeal to the griev

ance procedure where undue hardship or reduction in earnings to employees result and 

where no valid economic reason for the change exists. 

2. Employees shall comply with all lawful rules and orders of the Company not 

inconsistent with this Agreement and ogree to work for the Company in the capacity re

tained. 

3. Company shall have the right to discipline or discharge any employee for 

a just cause. 
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ARTICLE XIV 

SAFETY 

1. Each Company listed in Appendix "A" in the maintenance and operation 

of its packing house or houses shall abide by any and all federal, state or local laws 

or regulations relating to sanitation and health. Failure tu comply with any such law, 

ordinance or regulation shall not be deemed a breach of this contract until the same 

has been called tu the attention of the Company and such breach has not been remedied 

within a reasanable time thereafter. 

2. No employee shall be required to work where hazardous or unsafe con

ditions prevail. 

3. Company shall provide adequate air circulation devices in the packing 

houses when excessively warm temperatures prevail. Upon notice to the Company 

in writing from the Union, the Areas Negotiating Committees will be convened within 

seven days to inspect a plant site which is charged to be in violation of this section. 

ARTICLE XV 

WORKING CONDITIONS 

1. There shall be a timepiece placed in a conspicuous place on each packing 

house. 

2. Employer shall make available for the Union's use a bulletin board on each 

packing house. Said bulletin board shall be used by the Union exclusively for the pur

pose of posting notices of official Union business. 

3. When the Company operates on piece rates, it shall maintain and past, 

or give tu the Shop Steward each day, a uniform pack-out record of each packer and 

the average pack, tugether with any hourly time (including standby and call time) 

paid for the previous day's operation. 
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4. The foreman and the packer bass shall not perform ony work normally 

done by the crew except in cases of emergency. 

5. Employees whose work is such that it has been the custom to necessitate 

the use of special equipment shall be furnished with such equipment free of charge, 

and it shall be returned to the Company at the termination of employment in good 

condition, reasonable wear and tear excepted. 

6. The Union shall hold its members to satisfactory work to the limit of 

reasonable passibility. 

7. No employee, except as provided in the fol lawing paragraph, shall be re

quired to work in excess of 4 hours consecutively withaut a meal period of one straight 

hour, unless agreed upan otherwise by the Company and employees. The press or sealer 

shall be used as the basis for determining the time periods provided in this paragraph. 

After the evening meol, no employee shall be required to work more. than 3 consecutive 

hours without o meal period unless ogreed upan otherwise by the Company and the em

ployees, but in no cose more than 4 hours. Duration of meal periods after 6:00 p.m. 

shall be adjusted by mutual consent of the crew ond the Compony. 

8. Employees whose duties require their presence on the job before or ofter 

regular crew hours shall odjust their meal periods by mutual consent of the employee 

and the Company. 

9. All employees covered under the terms of this contract, except employees 

engoged in maintenance and repair work, or other wark not directly connected with 

packing operations, shall be paid on a piece rate basis when piece rates are in effect 

on o packing house. When hourly rates are in effect, oll employees, with the exception 
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of the lidder and the loader, shall be paid hourly rates, and it shall be optional 

with the Company whether it will pay the lidder and the loader on the hourly rate 

or the piece rate. At all times it shall be the Company's option as to whether or 

not the crew shall be on piece rate or hourly rate. 

10. Any wage scale now in effect or hereafter becoming effective shall 

not apply to regular employees covered by this contract who are paid on a weekly, 

semi-monthly, or monthly basis, unless such employees shall desire to came under 

such scale and be paid in accordance therewith. 

11. There shall be no work after 5:00 p.m. an Saturday, except the skids 

shall be cleaned and such crates loaded, blown, and normal daily cleanup com

pleted. This section shall not apply to melons. 

12. In order to provide two consecutive hours for employees to vote on State 

and Federal election days, the Company sholl coll its crew ot 9:00 a.m., ar any 

time thereafter, or shall release its crew between the hours of 5:00 p.m. and 7:00 p.m. 

13. When the crew is working on vegetables, the employees shall be entitled 

to a ten minute rest period for every two consecutive hours of work, unless the crew 

is stopping work at the end of such two hour period, the exact time of toking such rest 

period to be determined by the Company. 

When the crew is working on melons the employees shall have a five minute 

rest period for each hour worked, taken at the end of each hour, five minutes at the 

end of the first ond third hours and ten minutes ot the end o~ the second. No break 

shall be taken when the crew breaks for o meal period or at the end of the shift. 

The abave rest periods sholl not opply to receivers, floor help, ice man, and ice 
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blower, provided, however, they shall not be called upon to perform work outside 

af their regular duties during a rest period. 

14. Employees who are members of regular crews shall not be released earlier 

than the regular crew. If a Company, during a given week, employs sticker girls, 

and has 0 crew that works on Sunday of that week, the sticker girl who has worked 

less than 56 hours in that week will be put to work on that Sunday with said crew. 

Except as herein above specifically set forth, this clause shall in no way infringe on 

the Rights of Management as set forth in Article XIII. 

15. Packers who work on packing houses using a mechanical sizer shall not 

be required to turn stem ends down on the bottom layer or size melons. 

ARTICLE XVI 


HOURS AND OVERTIME 


J. (a) In the packing and handling of all commodities except melons, a day 

crew which commences work between 7:00 a.m. and 9:00 a.m. and works continuously 

except for meal periods of one hour shall be paid straight time for the first eight hours 

worked and shall be paid time and one-half for all hours worked in excess of eight 

hours in one day provided, however, that all work performed after 6:00 p.m. shall 

be at overtime. The Company at the start of the season will post o notice setting forth 

the hour for the regular meal period and overtime shell be paid in accordance with the 

foregoing sentence only if the meal period is taken during the hour so posted. If the 

meal period is taken at any other hour than as pasted, then overtime is payable in 

occordance with the following sentence: 11A day crew which commences work after 

9:00 a.m. or commences work between 7:00 a.m. and 9:00 a.m., but does not work 

continuously thereafter except for one hour meal, periods shall be paid straight time 
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until 5:00 p.m. and overtime for all work performed after 5:00 p.m. in such day. 

A day crew which commences work between 6:00 a.m. and 7:00 a.m. shall receive 

overtime for all work performed before 7:00 a.m." 

(b) In the packing and handling of melons, all work performed by the em

ployees before 7:00 a.m. or after 5:00 p.m., or after eight hours in any one day, 

shall be at the rate of time and one-half, providing, however, crew members whose 

special duties require their reporting to the packing house prior to 7:00 a.m. shall 

receive straight time until they have worked eight hours and any time in excess of 

eight hours shal I be at time and one-half. 

2. A day crew is one which commences work between 6:00 a.m. and 5:00 p.m. 

A night crew is one which commences work between 6:00 p.m. and 5:00 aim. A night 

crew which commences work between 6:00 p.m. and 8:00 p.m. and works continuously 

except for meal periods of one hour shall be paid straight time for the first eight hours 

worked and shall be paid time and one-half for al I hours worked in excess of eight 

hours in any one night. A night crew which commences work after 8:00 p.m. or com

mences work between 6:00 p.m. and 8:00 p.m., but does not work continuously there

after except for one-hour meal periods, shall be paid straight time until 4:00 a.m. and 

shall be paid overtime for all work performed after 4:00 a.m. in such night. A night 

shift differential of 10 cents per hour on hourly rates or an equivalent in piece rates 

shall be paid. If only a night crew is used, the day crew shall be given the first right 

to work at night. When both day crews and night crews are used, the day crew shall 

be given eight hours work and the night crew shall be given at least five hours work 

in any 24 hour period in which a day and night crew are both used. This section shall 
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not apply to melons. 

3. Where the employees are required to work after 6:00 p.m., they shall 

be released not later than 5:00 p.m. for the evening meal period. Where the em

ployees work later than 5:00 p.m., they shall not be required to work after 6:00 p.m. 

4. Crew members whose special duties require their reporting to the packing 

house prior to 7:00 a.m. shall receive straight time until they have worked eight 

hours. Any time in excess of eight hours shall be at time and one-half. 

5. All work done on Sundays, January 1st, February 22nd, lky 30th, July 4th, 

Labor Day, November 11th, Thanksgiving Day and December 25th, or such other day as 

may be proclaimed a holiday in its stead (or if any such day shall fall on Sunday, the 

following lknday) shall be paid at time and one-half. Sundays and holidays for night 

crews shall be those shifts following Sunday and holiday day shifts and commencing on 

such Sunday or holiday. 

6. No work shall be done on Labor Day, except in melons. Work may be per

formed on Labor Day in melons with the mutual consent of the Company and the Union. 

The Shop Steward may act for the Union in giving its consent. 

7. (a) Employees shall be paid from the time called until released. Each 

day an employee is required to report for work and does report, but is not put to work, 

said employee shall be paid for at least two hours at the employee's regular rate of pay. 

If an employee is required to report for work and is put to work, the employee 

shall receive a minimum of four hours work or four hours' pay at the employee's regular 

rate of pay, except that when the employer, employees and Union agree that the usual 

or scheduled day's work is four hours or less, the employee shall be paid for not less 

than two hours at the employee's regular rate of pay. The Shop Steward may act upon 
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the beholf of the Union in giving the foregoing consent. 

The foregoing reporting time pay provisions are not applicable when: 

(1) Operations cannot commence or continue due to threates to employees 

or property, or when recommended by civil authorities; or 

(2) Public utilities fail to supply electricity, water, or gas, or there is a 

failure in the public utilities sewer system; or 

(3) The interruption of work is caused by an Act of God or other cause not 

within the employer's control. 

If an employee is required to work a split shift in any one day and is furnished 

less than two hours of work on the second reporting, said employee shall be paid for 

two hours at the employee's regular rate of pay. 

Any call may be rescinded by the Company by natification to the employee at 

least one hour prior to the time for reporting for wark. 

(b) Where a crew is on piece rates and less than the required call time is fur

nished, the employees shall be paid their piece rate for the period worked, and the 

remainder of the required call time shall be at the hourly rate. 

(c) Return to work after a meal period shall not constitute a call unless the meal 

period exceeds one haur. 

(d) Any time a crew is released it must be released for a minimum of one hour. 

... 
(e) When the crew is released for the remainder of the day and na definite 

time is fixed by the Company, but the crew is required to call\n to ascertain a starting 

time, in such event the crew shall be given a full hour's period to call in, starting 

time to be not less than one hour after the final time designated to call in. 

8. (a) In the case of standby time, when the employees are on piece work, 
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the Company shall use the press as a basis for maintaining start and stop records of 

production and the hourly rate shall be paid, except in the case of melon packers. 

(b) In the case of melon packers, unless standby time exceeds 30 continu

ous minutes, there shall be na pay for standby time, but if it shall exceed a con

tinuous period of 30 minutes then the rate shall be the equivalent of 40 full wood 

crates per hour for that entire continuous standby time. There shall not be more than 

one free standby time between meal periods. 

(c) Standby time for packers in mechanical pre-size operation: 

In the case of standby time, when the employees are on piece work, standby 

time shall be paid wherever the packing line is shut down, or wherever the packers 

foil to average 130 cartons per hour. Averages over the crew computed on a daily 

! basis. 
I 

ARTICLE XVII 
I 

GUARANTEED WORK WEEK 

The Company recognizes the need ta provide a reasonable work week and will 

work with the Union ta attempt to regulate and adjust the crew size toward the end 

of providing a minimum of thirty-five hours work for its regular employees working in 

the packing of cantaloupes during each payroll week. In mixed melons the number of 

hours shall be thirty. An employee who works each day the Company operates during 

the payroll week shall be considered a regular employee. 

ARTICLE XVIII 

COMBINATION JOBS 

When an employee performs a combination job, the wage rate shall be deter

mined by mutual agreement between the Union, the employer and the Aracs Nego

tiating Committee. A combination job is one in which the employee is required 
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ta perform the work requirements of two or mare job classifications resulting in a 

material increase in the work load. When an employee performs work, in one hour, 

in two or mare classifications, but the work load is not materially increased over the 

work load of full time work on a standard job in one of these classifications, then he 

shall receive, for each such hour worked, the highest of the rates of pay in the classi

fications worked during such hour. When an employee performs work during a day in 
(" 

mare than one classification, but the work of mare than one classification is not co

mingled in any one hour, he shall receive for each hour the rate of pay specified for 

the job classification he is performing during that hour. 

ARTICLE XIX 

WAGES 

(l) The wages ta be paid in the packing house or houses covered by this 

Agreement shall be set forth in Exhibits hereto attached. Rates of pay mare favorable 

ta employees than those contained in this Agreement shall remain in full force and 

effect. If an employee, not a part of a group of employees that are paid as a crew, 

is receiving a rate of pay above scale and terminates or is replaced, his replacement 

may be paid Union scale. If a group of employees are paid as a crew and are receiving 

mare than Union scale and no member of that crew returns ta work for the Company, 

then the new crew may be paid Union scale. The previous sentence shall not apply 

to a situation where because of unusual requirements or working conditions an above 

scale rate has been negotiated between the Union and the Compgny or between the 

employees and the COmpany and which was approved by the Union. Future rates of 

pay higher than the contract rates herein provided must be approved by the employer, 

the employee, .the Union representative and the Arecs Negotiating Committee. 
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(2) In the event that an employee fails to avail himself of the girevonce or 

arbitration procedures set forth in this Agreement and resorts to a work stoppage, any 

rote of pay, fringe benefit, or working condition resulting from such work stoppage 

shall not be covered by the rote of pay clause of this contract, 

(3) Payday shall be twelve noon {12:00 noon) on any specified day other 


than Saturday or Sunday. 


(4) An employee who either quits or is laid off for the balance of the season 

shall have his paycheck mode available to him at the pocking house within 24 hours 

after he quits or is laid off. 

(5) When on employee terminates his employment at a packing shed or quits, 

the Company will provide, along with his lost paycheck, on itemization showing the 

number of hours for which pension credits were paid. This section is complied with 

if this information is provided more frequently. 

(6) In the event the Company is required to load carriers higher than the level 

previously established, the employer will meet with the Union to determine whether 

or not the employees duties ore thereby substantially increased, and if so what if any 

premium should be paid therefore. If the Company and the Union cannot agree on 

the rote, the issues will be submitted to arbitration under Article 1, Section V. 

ARTICLE XX 

LIFE AND HEALTH AND WELFARE INSURANCE 

1. (a) Each Company will provide a life, heolth, and welfare insurance policy 

to each eligible employee covered by this Agreement providing benefits, terms and 

conditions os set farth in Paragraph (b) hereof. The Company will pay the insurance 

premium for eoch month in which the employee qualifies. 
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(b) The Company shall provide the benefits of Western Growers Assurance 

Trust Pion XX as hereinafter amended through the Western Growers Assurance Trust or 

California-Arizona Growers Group, or such other provider as may be agreed upon 

between the Company and the Union. The Company shall post at the start of eoch 

season the health insurance carrier H shall use and shall not change insurance carrier 

J, 	 during that season without written agreement of the Union. 

(c) An employee shall hove completed all qualifications for insurance 

coverage when he hos worked 60 hours in the prior month for the Company paying the 

premium and is not disabled on the commencement of the first day of the first month in 

which he is to be insured. 

(d) An employee who immediately prior to qualification for Pion XX was 

covered by Pion XXI under the Vacuum Cooler Agreement moy continue that Pion by 

the self-payment of the difference between the monthly billed rote far that Plan and 

Pion XX by making payments as set forth in Section (f) hereof. The Company shall 

oontinue to report ond make payments on behalf of the employee under Plan XX to the 

Administrator of the Plan. The employee shall, under the provisions and restrictions 

of employee self-payments, make payments to the Administrator on the prescribed 

reporting form and in accordance with the conditions for such payments as set forth an 

the form. 

(e) An employee covered by a pion comparable to Plan XX I under the 

Vacuum Cooler Agreement moy continue the level of such benefits under Plan XXI of-	 the Western Growers Assurance Trust by making payments os set forth in Section (d) 

above ond Section {f) hereof. A continuation under this Section shall be subject to the 

Notification Clouse on the reporting form which sets forth the master policy provision 
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excluding medical expense payments for any condition for which treatment wos received 

or expense incurred within 90 days of the effective date of the employee's insurance and 

will continue until the employee or eligible dependent has received no medical treatment 

or services for 0 90 day period or has been insured for 12 consecutive months. 

{f) Right of employee to pay premium when not employed by Company under 

this Contract: After termination of employment for the season, the employee may pay 

his own insurance premium, at the group rate, for a period not to exceed 11 consecutive 

months. The first payment of premium by the employee must be paid by the 10th day of 

the first month following termination of employment for the season, unless the premium 

for that month has been paid by the Employer, in which case the first payment by the 

employee must be made by the 10th day of the next consecutive month. Thereafter, each 

payment must be made consecutively by the 10th of the month, provided the employer is 

not obligated to pay insurance for that month. The employee has the option to pay the 

premium for either life insurance only, or the complete coverage including life. This 

option is to be made by the employee at the start of the period of self-payment of premium 

and is binding thereafter. 

{g) Any employee who retires from the vegetable industry and who was covered 

under the terms and conditions of this Agreement, who is not self-employed or employed by 

any other person, firm, corporation or company and who is receiving retirement benefits 

from the Western Growers Pension Plan shall be entitled during the life of this Agreement 

to pay his own insurance premium, at the then current group rate. The first payment of 

premium by the employee must be paid by the 10th day af the first month following termina

tion of employment under this Agreement for which the Compony does not pay the premium. 

The initial payment must be an the prescribed reporting form and in accordance with the 
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with the conditions for such payments set forth on the form. Thereafter, eoch payment 

must be made consecutively by the 10th of each month with no break in payments. 

2. Employer will mail to eligible employees, certificates af insuronce ard 

explanation of the health and welfare pion. 

ARTICLE XXI 

UNEMPLOYMENT INSURANCE 

Any employer under this Agreement that is not covered by the compulsory provisions 

of the California Unemployment Insurance Act, will file with the California Employment 

Commission a written election that all employment in the packing houses covered by this 

Agreement shall be deemed to be employment for all of the purposes of the Act and upon 

approval by the Commission of such election, employer will make the payments and 

deductions provided for under the Act. 

ARTICLE 	XXll 

PENSION 

I. Company shall maintain in effect during the first year of this Agreement the 

Western Growers Pension Pion with benefits of $12.00 per month for each year of 

credited service. Commencing March I, 1978 the benefits shall be increased to $16.00 

per month for each year of credited service. Commencing March I, 1979 the benefits 

shall be increased to $20.00 per month for each year of credited service. The actuary 

will determine the required payment per hour per eligible iimployee necessary to fund 

the Plan with such benefits. The amount so determined is to be paid on haurS of employ

ment as follows: 

Melons Only: On all hours worked for Company by each eligible employee. 

Vegetobles Only: On all hours worl<ed for Company by each eligible employee 

up to maximum of 173 hours in any one month. 



2. An employee moy retire with benefits based on credited service if he hos 

JO or more yeors of unbroken service and becomes totally disabled from any type of 

gainful employment. The Workmen's Compensation set off in the original plan shell be 

continued. 

3. No employee shall suffer a break in service because any Company who is a 

party to this Agreement fails to poy the required contribution on behalf of an eligible 

employee. However, if no contributions are made, no benefits will accrue. 

4. A Company who fails to moke the required pension contribution on behalf of 

an eligible employee shall poy all reasonable costs of collection incurred by the employee 

and/or Union. 

ARTICLE XXlll 


AUTOMATION - ADJUSTED RETIREMENT BENEFIT 


An employee who has maintained his seniority for at least three years with the 

Company and the Company certifies that such employee's employment hos been eliminated 

by reason of 0 change in operations due to mechanization os set forth in Article I, Section 4, 

shall be entitled to an adjustment in the normol age of retirement (65), as follows: 

J. The employee must hove worked in the year for which certification was issued 

or in any subsequent year, 50% or less of the overage number of hours worked in the 

industry by said employee during the three calendar years prior to the year of certification. 

2. The employee must have ten years of vesting service in the WGA Pension Trust 

at the time his certification is issued. 

3. The employee must have 5,000 future service hours in the WGA Pension Trust ' 
at the time certification ts issued. 
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4. The employee's normal retirement age (65) shall be reduced by one month 

for each 150 hours of future benefit service in the WGA Pension Trust as of the time the 

certification is issued .. 

5. An employee who qualifies for this benefit shall have his reduction in his 

normal retirement age dote reduced one year for each yeor in which he accrues future 

service hours subsequent to the date his certificate is issued equol to 75% or more of the 

hours set forth in l. above. 

6. If an employee is receiving benefits under provisions, he will lose one month 

of pension payment for each month he works after the commencement of benefit payments. 

7. In any event, the employee's normal retirement age shall not be reduced before 

age 55 by reason of this Article. 

The actuary will determine the required payment per hour per eligible employee 

necessary to fund the Pension Pion with benefits as modified above. The amount so 

determined shall be paid on all hours worked for the Company by employees covered by 

this Agreement. 

ARTICLE XXIV 

DISCHARGE AND WARNING NOTICES 

The Company sholl not discharge or suspend any employee without just cause, 

but in respect to discharge, shall give at least one woming to the employee before such 

action is token, except for flagrant insubordination. 

ARTICLE XXV 

DURATION OF AGREEMENT 

This Agreement shall be effective March 16, 1977. It shall remain in effect for 

three years from such date and shall thereafter be automatically renewed from year to year, 

except as hereinafter set forth. 
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(a) .dn or before January 15, 1980, or on or before January 15 of any year there

after, either party may give to the other a written notice of termination, whereupon this 
IN WITNESS WHEREOF, the parties have duly executed this 

Agreement shall terminate on the following March 15. 
Agreement as of the 27th day of June, 1977. 

(b) On or before January 15, 1980, or on or before January 15 of any year there-
NEGOTIATING COMMITTEE: UNION: 

after, either party may give to the other a written notice or request for modification, or 
FRESH FRUIT AND VEGETABLE 
WORKERS LOCAL P-78-B 
and 

the notice shall specify therein the particular modification, or alteration of, or amendment 

alteration or amendment to this Agreement. When such notice is given, the party giving 

AMALGAMATED MEAT CUTTERS 
AND BUTCHER WORKMEN OF 

to the contract desired. After such notice, it is the duty of the parties on or after NORTH AMERICA 

January 15 ta bargain for the purposes of agreeing upon such modification, alterations, By: 

or amendments. If this form of notice is given, this Agreement shall remain in effect for -
one additional year, subject to whatever changes are agreed to by the parties. 

(c) The notices provided in (a) and (b) above may be given by either of the 
parties to this Agreement, or by the duly authorized representatives of either party. 
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PARTIES 

WOOD CRATE AND TKV 

A.T.B. Packing Co. A. Levy & J. Zentner Co. 
P. 0. Box 338 P. 0. Box 216 

Turlock, CA 95380 Firebaugh, CA 93622 


Sam Andrews' Sons Lowrie Produce & Pocking 

401 W. Fifth St. 1441 7th SL 

Holtville, CA 92250 Mendota, CA 93640 


V. H. Azhderian &Co., Inc. Reynold M. Mettler & Son 
P. 0. Box 221 8 P. 0. Box 473 

Los Banos, CA 93635 Bokersfi e Id, CA 93302 


Colace Bros., Inc. Pacific Produce Distributors 
P. 0. Box 456 1047 M St. 

El Centro, CA 92243 Firebaugh, CA 93622 


Couture Forms Pete Pasqu i ne II i 

Rt. 3, Box 825 P. 0. Box 1750 

Bakersfield, CA 93307 Yuma, AZ 85364 


Danna & Danna, Inc. Redi-Ripe 
P. 0. Box 5428 P. 0. Box 156 

Son Jose, CA 95150 Firebaugh, CA 93622 


Eaton Farms Rose Valley Produce Co. 
P. 0. Box 940 P. 0. Box 158 

Blythe, CA 92225 Woodland, CA 95695 


G & S Produce Co., Inc. Sohara Packing Co. 
P. 0. Box 552 P. 0. Box 156 

Somerton, AZ 85350 Brawley, CA 92227 


Half lv'oan Fruit & Produce Ca. Mario Saikhon, Inc. 
P. 0. Box 1388 P. 0. Box 57 

Woodland, CA 95695 Holtville, CA 92250 


High & Mighty Farms Si Iver Creek Packing Co. 
P. 0. Drawer A.O. P. 0. Box 67 

Blythe, CA 92225 Mendota, CA 93640 


J & A Farms S. Stamoules, Inc. 
P. 0. Drawer M P. 0. Box 22 

Blythe, CA 92225 Mendota, CA 93640 
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PARTIES (cont'd) 

Sunset Packing Co. 
P. 0. Box 751 

Los Banos, CA 93635 


Turlock Fruit Co., Ltd. 
P. O.Box 7 

Turlock, CA 95380 


Vukasovich, Inc. 
P. 0. Box 1388 

Yuma, AZ 85364 
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EXHIBIT A 
Part I 

LETTUCE WAGE SCALE 

CLASSIFICATION HOUR PIECE RATE 

PACKER 4.645 .2322 p~r crate 
TRIMMER 4.345 .2172 
MISCELLANEOUS 

(Including: 
(Crate Repairer 4.345 . 2172 per crate Average Packer Rate 
(Turnboy 4.345 .2172 " " 
(**Turnboy Who Turns 

All Crates 4.345 .2172 

**CHECKER 4. 345 . 2172 

**STAMPER 4.345 .2172 

**PAD MAN 4.345 . 2172 

*"ICE BLOWER 4.395 . 2197 


TRUCKER 

(Including: 

(Trailer 4.395 .2197 

(Basket Handler 4.395 .2197 

(Receiver 4.395 .2197 

(Trucker 4.395 . 2197 

(Bug Driver 4.395 . 2197 


*LABELER 4.395 . 2197 

*PAPER FOLDER 4.395 .2197 

*TOP ICER (crates) 4.47 .2235 

*CRATE LINER 4.52 .2260 


RECEIVER (Head) 4.52 .2260 

**ICER MAN (Conveyer) 4.595 • 2297
:I! FORK LIFT COMBINATION 4.93 .2465 

***FORK LIFT FULL TIME 5.00 .2500 

FORK LIFT AND RECEIVER 


(Head) 5.10 . 2550 

DELIVERY MAN 5.00 

LIDDER: 


Folds own paper 4.895 3.52 per 100 
Paper folder 

furnished 4.895 2.65 per 100 
CARLOADER 5.495 5.32 per 100 

*Top leer, Labeler, Crate Liner, and Paper Folder shall receive $.10 per 
hour when the crew is on hourly rates or 1/2¢ per crate added to the 
average packer rate when the crew is on piece rates for each packer over 
8; provided that if there are two (2) employees performing any of the 
above jobs in one packinghouse crew, the 10¢ per hour or 1/2¢ per crate 
added to the average packer rate shall be paid for each packer over 16, 
and the 10¢ per hour or 1/2¢ per crate added to the average packer rate 
shall be divided between the two employees. 

**Checker, Pad Man, Ice Man, Ice Blower, Stamper and Turnboy (if he turns 
all crates) shall receive 5¢ per hour when the crew is on hourly rates 
of 1/4¢ per crate added to the average packer rate when the crew is on 
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EXHIBIT A 
Part I 
(Continued) 

piece rates for each packer over 8; provided that if there are two (2) 
employees performing any of the above jobs in one packing house crew, 
the 5¢ per hour or 1/4¢ per crate added to the average packer rate 

shall be paid for each packer over 16, and the 5¢ per hour or the 

1/4¢ per crate added to the average packer rate shall be divided 

between the two employees. 


"'~"Fork Lift - full Time shall apply when the employee spends 50% or more 
of his working time during a payroll period operating a fork lift. 

Packers shall receive an additional 3/8¢ per crate when collars are used . 

Packers shall receive an additional 3/16¢ per pad inserted by packers . 

STAMPING 

An employee other than '1 stamper 11 or ''packer'' stamping size or variety on 
the container in addition to doing his regular classification of work, 
shall receive a rate of seven and one-half cents per hour for each stamp 
marking which such employee marks on the container. Example: one stamp
ing on containers, seven and one-half cents per hour additional; two 
stampings on containers, fifteen cents per hour additional, etc . 

WASHED LETTUCE 

Packers of washed lettuce shall receive a bonus of 7-1/2¢ per hour or 
3/8¢ per crate . 

Trimmers in dunking and overhead spraying systems shall receive a bonus 
of 5¢ per hour or 1/4¢ per crate. Trimmers in individual revolving 
tables shall receive a bonus of 2-1/2¢ per hour or 1/8¢ per crate . 

Wherever two or more employees are performing a job normally done by one 
person in the crew, those earnings computed for one person shall be 
divided between the two or more persons performing the job. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agree
ment. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day suer 
work is performed. 
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EXHIBIT A
EXHIBIT A Part II 
Part II (Continued) 

WAGE SCALE FOR LETTUCE HALF CRATES AND CARTONS ~·d:Crate Liner, Pad Man, Paper Folder, Ice Man, Ice Blower, Stamper and 
Turnboy (if he turns all crates), shall receive 10¢ per hour when the 

HOUR PIECE RATE crew is on hourly rates or 1/4¢ per half crate added to the averageCLASSIFICATION 
packer rate when the crew is on piece rates for each packer over 8; 

4.645 .1290 per crate provided thdt if there are two (2) employees performing any of thePACKER 
4.345 .1086 per crate above jobs in one packing house crew, the 10¢ per hour or 1/4¢ perTRIMMER 

half crate added to the average packer rate shall be paid for eachHISCELLANEOUS 
packer over' 15, and the 10¢ per hour or 1/4¢ per half crate added to(Including: Average Packer Rate4.345 .1086 per crate the average packer rate shall be divided between the two employees.(Crate Repairer 

4. 34 5 .1086 " (Turnboy 
4.345 .1086 ***Top Icer and Labeler shall receive 20¢ per hour when the crew is on(**Turnboy Who Turns 

hourly rates or 1/2¢ per half crate added to the average packer rateAll Crates 
4.345 .1086 when the crew is on piece rates for each packer over 4; provided that**PAD MAN 4.345 .1086 if there are two (2) employees performing any of the above jobs in one*CHECKER 
4. 345 .1086 packing house crew, the 20¢ per hour or 1/2¢ per half crate added to the**STAMPER 
4.345 .1086 average packer rate shall be paid for each packer over 8, and the 20¢**ICE BLOWER 

per half crate added to the average packer rate shall be divided betweenTRUCKER 
the two employees.(Including: 


(Trailer 
 4.395 .1099 
4.395 .1099 ****Fork Lift - Full Time shall apply when the employee spends 50% or more(Basket Handler 
4. 395 .1099 of his working time during a payroll period operating a fork lift.(Receiver 
4.395 .1099(Trucker 
4.395 .1099 Packers shall receive an additional 3/8¢ per crate when collars are used.(Bug Driver 
4.395 .1099**"LABELER 
4. 395 .1099 Packers shall receive an additional 3/16¢ per pad inserted by packers.**PAPER FOLDER 
4.47 .1117***TOP ICER (Crates) 
4.52 .1130 STAMPING**CRATE LINER 
4.52 .1130RECEIVER (Head) 
4.595 .1149 An employee other than ''stamper'' or ''packer'' stamping size or variety on**ICE MAN 
4.93 .1232 the container in addition to doing his regular classification of work, 

FULL TIME 5.00 .1250 shall receive a rate of seven and one-half cents per hour for each
FORK LIFT COMB I NATI ON 

****FORK LIFT 
stamp marking which such employee marks on the container. Example: oneFORK LIFT AND RECEIVER 

5.10 .1275 stamping on containers, seven and one-half cents per hour additional;(Head)
CARTON STAPLER, STITCHER two stampings on containers, fifteen cents per hour additional, etc . 

4.60 . 1150 OR CLOSER 
WASHED LETTUCELIDDER: 3.52 per 1004.895 
Packers of washed lettuce shall receive a bonus of 7-1/2¢ per hour or 

Folds own paper 
Paper folder 2.65 per 1004.895 3/16¢ per crate.furnished 3.67 per 1005.495CARLOADER 

5.00 Trimmers in dunking and overhead spraying systems shall receive a bonusDELIVERY MAN 
of 5¢ per hour or 1/8¢ per crate. Trimmers in individual revolving 

*Checker shall receive 10¢ per hour when the crew is on hourly rates or tables shall receive a bonus of 2-1/2¢ per hour or 1/16¢ per crate. 
l/4¢ per half crate added to the average packer rate ~hen the crew is 
on piece rates for each packer over 4; pro~1ded_that if th~re ares;wo Whenever two or more employees are performing a job normally done by one 
(2) employees performing any of the above 3obs 1n one packing hou person in the crew, those earnings computed for one person shall be 
crew the 10¢ per hour or 1/4¢ per half crate added to the average divided between the two or more persons performing the job.orack~r rate shall be paid for each packer over 8 and the 10¢ per ~our 

l/4¢ per half crate added to the average packer rate shall be divided COMBINATION JOBS 

between the two employees. 


If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agreement. 
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EXHIBIT A 
Part III 

EXHIBIT A 
WAGE SCALE FOR TWO-THIRDS LETTUCE CRATEPart II 

(Continued) 
CLASS I FI CAT ION HOUR PIECE RATE 

COLD ROOM PACKER 
(a) Ice Pack 4.645 .1602 per crateAny employee who is required by the Company to work substantially full (b) Dry Pack 4.645 .1548 " time in a cold room for the storage of produce (at least 51% of such TRIMMER 4.345 .1448employee's normal work day) shall receive 25¢ per hour in addition to MIS CE LLANEO USthe hourly wage for such employee for all hours worked in the day such (Including:

work is performed. (Crate Repairer 4.345 .1448 per crate Average Packer Rate 
(Turnboy 4.345 .1448 "" 
c••Turnboy Who Turns 4.345 .1448 

All Crates 
*CHECKER 4.345 .1448 

**STAMPER 4.345 .1448 
**PAD MAN 4.345 .1448 

TRUCKERS 
(Including: 
(Trailers 4.395 .1465 
(Basket Handler 4.395 .1465 
(Receiver 4.395 .1465 
(Trucker 4.395 .1465 
(Bug Driver 4.395 .1465 

**ICE BLOWER 4.395 .1465 
***LABELER 4.395 .1758 

**PAPER FOLDER 4.395 .1465 
***TOP ICER 4.47 .16 56 

**CRATE LINER 4. 52 .1507 
RECEIVER (Head) 4. 52 .1507 

**ICE MAN 4.595 .1532 
FORK LIFT COMBINATION 4.93 .1643 

****FORK LIFT FULL TIME 5.00 .1667 
FORK LIFT AND RECEIVER 

(Head) 5.10 .1700 
CARTON STAPLER, STITCHER 

OR CLOSER 4.60 .1533 
LIDDER: 

Folds own paper 4.895 3.52 per 100 
Paper folder 

furnished 4.895 2.65 per 100 
CARLOADER 5.495 4.28 per 100 
DELIVERY MAN 5.00 

*Checker shall receive 15¢ per hour when the crew is on hourly rates or 
1/3¢ per two-thirds crate added to the average packer rate when the crew 
is on piece rates for each packer over 6; provided that if there are two 
(2) employees performing any of the above jobs in one packing house crew, 
the 15¢ per hour or 1/3¢ per two-thirds crate added to the average packer 
rate shall.be paid for each packer over 12, and the 15¢ per hour or 1/3¢ 
per two-thirds crate added to the average packer rate shall be divided 
between the two employees. 
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EXHIBIT A 
Part III 
(Continued) 

**Crate Liner, Pad Man, Turnboy (if he turns all crates), Stamper, Paper 
Folder (if one paper is used), Ice Man and Ice Blower shall receive 
10¢ per hour when the crew is on hourly rates or 1/4¢ per two-thirds 
crate added to the average packer rate when the crew is on piece rates 
for each packer over 8; provided that if there are two (2) employees 
performing any of the above jobs in one packing house crew, the 10¢ per 
hour or 1/4¢ per two-thirds crate added to the average packer rate shall 
be paid for each packer over 16, and the 10¢ per hour or 1/4¢ per two
thirds crate added to the average packer rate shall be divided between 
the two employees. 

"''*Top leer and Labeler shall receive 30¢ per hour when the crew is on 
hourly rates or 2/3¢ per two-thirds crate added to the average packer 
rate when the crew is on piece rates for each packer over 6; provided 
that if there are two (2) employees performing any of the above jobs 
in one packing house crew, the 30¢ per hour or 2/3¢ per two-thirds crate 
added to the average packer rate shall be paid for each packer over 12 
and the 30¢ per hour or the 2/3¢ per two-thirds crate added to the 
average packer rate shall be divided between the two employees. 

I ****Fork Lift - Full Time shall apply when the employee spends 50% or more 
of his working time during a payroll period operating a fork lift. 

Packers shall receive an additional 3/8¢ per crate when collars are used. 

Packers shall receive an additional 3/16¢ per pad inserted by packers. 

STAMPING 

An employee other than "stamper" or "packer" stamping size or variety 
on the container in addition to doing his regular classification of 
work, shall receive a rate of seven and one-half cents per hour for 
each stamp marking which such employee marks on the container. Example: 
one stamping on containers, seven and one-half cents per hour additional; 
two stampings on containers, fifteen cents per hour additional, etc. 

WASHED LETTUCE 

Packers of washed lettuce shall receive a bonus of 7-1/2¢ per hour or 
3/8¢ per crate. 

Trinuners in dunking and overhead spraying systems shall receive a bonus 
of 5¢ per hour or 1/4¢ per crate. Trimmers in individual revolving 
tables shall receive a bonus of 2-1/2¢ per hour or 1/8¢ per crate. 

Wherever two or more employees are performing a job normally done by 
one person in the crew, those earnings computed for one person shall 
be divided between the two or more persons performing the job. 
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EXHIBIT A 
Part III 
(Continued) 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agree
ment. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in d cold room for the storage of produce (at least 51% of such 
employ~e's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the duy such 
work is performed. 
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EXHIBIT A 
Part IV 

WAGE SCALE FOR WRAPPED LETTUCE 

CLASSIFICATION HOUR PIECE RATE 

PACKER 4.645 NONE 
TRIMMER 4.345 
SEALER and/or WRAPPER 4.345 

TWISTER 4.345 

MISCELLANEOUS 


(Including: 

(Turnboy 4. 34 5 

(Turnboy Who Turns 4.345 


All Crates 

CHECKER 4.345 

STAMPER 4.345 

TRUCKER 


(Including: 

(Trailer 4.395 

(Easker Handler 4. 39 5 

(Receiver 4.395 

(Trucker 4.395 

(Bug Driver 4.395 


LABELER 4.395 

FLOOR MAN AND UTILITY 4.425 

SET-ON 4.72 

SET-OFF 4.47 

RECEIVER (Head] 4.52 

CARTON STAPLER, STITCHER 


OR CLOSER 4.60 
FORK LIFT COMBINATION 4.93 

*FORK LIFT FULL TIME 5.00 
FORK LIFT AND RECEIVER 

(Head) 5.10 

CARLOADER 5.495 

DELIVERY MAN 5.00 


*Fork Lift - Full Time shall apply when the employee spends 50% or more 
of his working time during a payroll period operating a fork lift. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day] shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 
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EXHIBIT B 

CHI CORY OR ENDIVE WAGE SCALE 

CLASSIFICATION HOUR PIECE RATE 

PACKER 4.695 .2347 p~r crate 

TRIMMER 4. 3 7 .2185 

MISCELLANEOUS 


(Including: 
(Crate Repairer 4.345 .2172 p~r crate Average Packer Rate 
(Turn boy 4.345 .2172 
(**Turnboy Who Turns 

All Crates 4.345 .2172 

**CHECKER 4.345 .2172 

**PAD MAN 4.345 . 2172 

**ICE BLOWER 4.395 .2197 


TRUCKERS 

(Including: 

(Trailer 4.395 .2197 

(Receiver 4.395 .2197 

(Trucker 4.395 .2197 

(Bug Driver 4.395 .2197 


*LABELER 4.395 .2197 
*PAPER FOLDER 4.395 .2197 
*TOP ICER (Crates) 4. 4 7 .2235 

RECEIVER (Head] 4. 52 .2260 
*CRATE LINER 4. 52 .2260 

**ICE MAN (Conveyer) 4.595 .2297 
FORK LIFT COMBINATION 4.93 .2465 

***FORK LIFT FULL TIME 5.00 .2500 
FORK LIFT AND RECEIVER 

(Head 5.10 .2550 

DELIVERY MAN 5.00 

LIDDER: 


Folds own paper 4.895 3. 52 per 100 

Paper folder 


furnished 4.895 2.65 per 100 

CARLOADER 5.495 5.32 per 100 


*Top leer, Labeler, Crate Liner and Paper Folder shall receive 10¢ per 

hour when the crew is on hourly rates of 1/2¢ per crate added to the 

average packer rate when the crew is on piece rates for each packer 

over 8; provided that if there are two (2) employees performing any of 

the above jobs in one packing house crew, the 10¢ per hour or 1/2¢ per 

crate added to the average packer rate shall be paid for each packer 

over 16 and the 10¢ per hour or 1/2¢ per crate added to the average 

packer rate shall be divided between the two employees. 


**Checker, Pad Man, Ice Man, Ice Blower and Turnboy (if he turns all 

crates) shall receive 5¢ per hour when the crew is on hourly rates or 

1/4¢ per crate added to the average packer rate when the crew is on 

piece rates for each packer over 8; provided that if there are two (2) 

employees performing any of the above jobs in one packing house crew, 

the 5¢ per hour or 1/4¢ per crate added to the average packer rate 
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EXHIBIT C 
Part I 

EXHIBIT B CARROT WAGE SCALE 
(Continued) 

PIECE RATEHOUR 

shall be paid for each packer over 16, and the 5~ hour or the 1/4¢ 


crate added to the average packer rate shall divided between 
 4.695 .1174 per crate 
two 	employees. 

Average Packer Rate.1086 per crate 

of his working time during a payroll period operating a fork E'.'t. 


***Fork Lift - Full Time shall apply w'1en -che employee sper.ds 0% or more 4.345 

4. 345 .1086Sorters 
4.345 .1086(Stamper 
4. 345 .1086(**Pad Man

An other than or 11 packer,, 	 4.345 .1086(Turnboy
on container ln addition doing his regular 	 4. 34 s .1086(**Turnboy Who Turns 
work, shall receive a rate of seven and one-half cents All Crates 
each stamp marking which such 	 4.345 .1086•CHECKER one stamping on containers, seven 	 4. 395 .1099•ICE BLOWER 
two stampings on containers, fifteen cents per hour ~ etc~ 

COMBINATION JOBS 4. 395 .1099 
.1099 


If an employee is employed in more than one job classification he shall 

4. 395 

.1099 

in accordance with the provisions of Ar-ticle XVI of this agree

4.395 
.1099 
.1124 

4.395 
4.495LABELER WHO ALSO STAMPS .10994.395*PAPER FOLDER

COLD ROOM WASHER: . llOS4.42(Tub
Any employee who is required by the Company to work substantially full 	 4.345 .1086(Machine
time in a cold room for the of produce Cat least 51% of such 	 4.4 7 .1117*CRATE OR TOP ICER
employee's normal work day) receive 25¢ per hour in addition to 	 4. 52 .1130*CRATE LINER
the hourly wage for such employee for all hours worked in the day such 	 4.52 .1130RECEIVER (Head)
work is performed. *DUMPER .11304.52 	 tiBaskets .11444. 57 5 

and Dumper By Hand 
Combination Trucker 

.11744.695Crate or Sack Dumper 	 ti

.11504.60Mechanical .1151 
ti 

4.605*ICE MAN (Conveyer) .12324.93FORK LIFT COMBINATION .1250s.oo•**FORK FULL TIME 
FORK AND RECEIVER .12755.10 

5.00 

4.895 3.52 	 per 100 

4.895 2.65 	 per 100 
5.495 	 6.15 per 100 

· 3/8• per crate additional 
Performing the work shall receive •The collars, no-cut type collars (sideboards) and ribbons. 

for 
51 

- 50 

CARLOADER 

• 




EXHIBIT C 
Part I 
(Continued) 

*Paper Folder, Crate Liner, Dumper, Labeler and Top leer shall receive 
20¢ per hour when the crew is on hourly rates, or 1/2¢ per crate 
added to the average packer rate when the crew is on piece rates for 
each packer over 4. 

**Pad Man, Checker, Ice Man, Ice Blower and Turnboy (if he turns all 
crates), shall receive 10¢ per hour when the crew is on hourly rates, 
or 1/4¢ per crate added to the average packer rate when the crew is 
on piece rates for each packer over 4. 

***Fork Lift - Full Time shall apply when the employee spends 50% or more 

of his working time during a payroll period operating a fork lift. 


••••carloader - The sum of one cent (1¢) per mesh sack of carrots or cello 
packed carton of carrots shall be divided among the final hand loading 
point carloaders and shall be paid in addition to the hourly rate to 
be paid each employee for all sacks or cartons of carrots hand loaded 
in cars and/or trucks over 6 high flat. 
Lidders working hourly rate shall receive 10¢ per hour for each additional 
packer over 4; 5¢ per hour for each buncher-packer over 8; 6-2/3¢ per hour 
for each travel packer over 6. This shall apply only to hourly rate. 

Whenever two or more employees are performing a job normally done by one 
person in the crew, those earnings computed for one person shall be 
divided between two or more persons performing the job. 

STAMPING 

An employee other than "stamper" or "packer" stamping size or variety 
on the container in addition to doing his regular classification of work, 
shall receive a rate of seven and one-half cents per hour for each stamp 
marking which such employee marks on the container. Example: one stamp
ing on containers, seven and one-half cents per hour additional; two 
stampings on containers, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agree
ment. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 
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EXHIBIT C 
Part II 

CARROT WAGE SCALE 

SIX TIE TRAVEL PACK 

CLASSIFICATION HOUR PIECE RATE 

PACKER 

Top Layer 4.695 .1092 p~r crate 

1st and 2nd Layer 4.645 .1080 


MISCELLANEOUS FLOOR HELP 
(Including: 
(Collars and Guards 4.37 .1092 RateAve~age Packer 
(**Pad Man 4.345 .1086 

(Crate Repairer 4.345 .1086 

(Ribbon Tiers & Sorters 4.345 .1086 

(Service Man 4.345 .1086 

(Stamper 4.345 .1086 

(Turnboy 4.345 .1086 

(**Turnboy Who Turns 4.345 .1086 


All Crates 

**CHECKER 4.345 .1086 


*LABELER 4.395 .1099 

LABELER &STAMPER 4.495 .1124 

FORK LIFT COMBINATION 4.93 .1232 


••*FORK LIFT FULL TIME 5.00 .1250 
FORK LIFT AND RECEIVER 

(Head) 5.10 .1275 
**ICE BLOWER 4.395 .1099 

TRUCKERS 

(Including: 

(Trailer 4.395 .1099 

(Basket 4.395 .1099 

(Bug Driver 4.395 .1099 


*PAPER FOLDER 4.395 .1099 
*CRATE LINER 4.52 .1130 


RECEIVER (Head) 4.52 .1130 

CRATE ICER 4.47 .1090 


*TOP I CER 4.47 .1117 

**DOCK MAN & ICE BLOWER 


COMBINATION 4.47 .1090 

DUMPER 


Combination Trucker & 

Dumper By Hand 4.575 .1064 


Baskets 4.595 .1069 

Crate or Sack Dumper 


By Hand 4.695 .1145 

Mechanical 4.60 .1070 


*ICE MAN (Conveyers) 4.595 .1069 

**MULE OPERATOR 4.395 .1099 

**WING &CRATE ICER 


COMBINATION 4.595 .1069 
**PACK STRAIGHTENER 4.37 .1092 


DELIVERY MAN 5.00 

LIDDER: 


Folds own paper 4.895 3.52 per 100 

Paper Folder Furnished 4.895 2.65 per 100 


CARLOADER 5.495 6.15 per 100 
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*Paper Folder, Crate Liner, Top Icer, 
1/4¢ per crate added to the average 
piece rates for each packer over 4. 

EXHIBIT C 
Part II 
(Continued, 

Ice Man and Labeler shall receive 
packer rate when the crew is on 

;~*Crate leer, Dumper, Ice Blower, Dock Man-Ice Blower Combinati;::i;,, Mule 
Operator, Wing and Crate Icer Combination, Pack Straight~ner, Checker, 
Pad Man and Turnboy (if he turns all crates), shall receive 1/8¢ per 
crate added to the average packer rate when the crew is on piece rates 
for each packer over 4. 

***Fork Lift - Full Time shall apply when the employee spends 50% or more 

of his working time during a payroll period operating a fork lift. 


****Carloader - The sum of one cent (1¢) per mesh sack of carrots or cello 
packed carton of carrots shall be divided among the final hand loading 
point carloaders and shall be paid in addition to the hourly rate to be 
paid each employee for all sacks or cartons of carrots hand loaded in 
cars and/or trucks over 6 high flat. 

The employee performing the work shall receive 3/8¢ per crate additional 
for inserting collars, no-cut type collars (sideboards) and ribbons. 

Lidders working hourly rate shall receive 10¢ per hour for each additional 
packer over 4; 5¢ per hour for each buncher-packer over 8; 6-2/3¢ per hour 
for each travel packer over 6. This shall apply only to hourly rate. 

Whenever two or more employees are performing a job normally done by one 
person in the crew, those earnings computed for one person shall be 
divided between two or more persons performing the job. 

STAMPING 

An employee other than "stamper" or "packer" stamping size or variety on 
the container in addition to doing his regular classification of work, 
shall receive a rate of seven and one-half cents per hour for each stamp 
marking which such employee marks on the container. Example: one stamp
ing on containers, seven and one-half cents per hour additional; two 
stampings on containers, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agree
ment. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day s~ch 
work is performed. 
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EXHIBIT C 
Part III 

CARROT WAGE SCALE 

SINGLE TIE TRAVEL PACK 

CLASSIFICATION HOUR PIECE RATE 

PACKER 
Top Layer 
1st and 2nd Layer 

MISCELLANEOUS 
(Including: 
(**Pad Man 
(Crate Repairer 
ffiibbon Tiers &Sorters 
(Service Man 
(Stamper 
(Turnboy 
(**Turnboy Who Turns 

All Crates 
(Collars &Guards 

*CHECKER 
FORK LI FT COMBINATION 

***FORK LIFT FULL TIME 
FORK LIFT &RECEIVER 

4.695 
4.645 

4.345 
4.345 
4.345 
4.345 
4.345 
4.345 
4. 34 5 

4. 3 7 
4.345 
4.93 
5.00 

.1565 

.1548 

.1448 

.1448 

.1448 

.1448 

.1448 

.1448 

.1448 

.1457 

.1448 

.1643 

.1667 

Ave~age Packer Rate 

(Head) 
**ICE BLOWER 

TRUCKER 
(Including: 
(Trailer 
(Basket 
(Bug Driver 

*LABELER 
LABELER WHO ALSO 

*PAPER FOLDER 
*CRATE LINER 
*TOP ICER 

RECEIVER (Head) 
DUMPER 

5.10 .1700 
4.395 .1465 

4.395 .1465 
4.395 .1465 
4.395 .1465 
4.395 .1465 

STAMPS 4.495 .1498 
4.395 .1465 
4. 52 .1507 
4.47 .1490 
4. 52 .1507 
4. 595 .1532 

Combination Trucker 

Dumper By Hand 4.575 .1525 


Crate or Sack Dumper 

By Hand 4.695 .1565 


Mechanical 4.60 .1533 

**ICE MAN (Conveyer) 4.595 .1532 

MULE OPERATOR 4.395 .1465 
DOCK MAN 4.52 .1507 
DOCK MAN &ICE MAN 

COMBINATION 4.575 .1525 

DELIVERY MAN 5.00 

LIDDER: 


Folds own paper 4.895 3.52 per 100 
Paper folder furnished 4.895 2.65 per 100 

CARLOADER 5.495 6 .15 per 100 

- 55 



EXHIBIT C 
Part JII 
(Continued) 

The employee performing the work shall receive 3/8¢ per crate additional 
for inserting collars, no-cut type collars (sideboards) and ribhons. 

*Paper !'older, Crate Liner, Crate Dumper, Labeler and Top Teer shall recejve 
20¢ per hour when the crew is on hourly rates of 1/2¢ per crate added to 
the average packer rate when the crew is on piece rates for each packer 
over 4; 10¢ per hour when the crew is on hourly rates or 1/2¢ per crate 
added to the average packer rate when the crew is on piece rates for each 
buncher-packer over 8; and 13-1/3¢ per hour when the crew is on hourly 
rates, or 4/9¢ per crate added to the average packer rate when the crew is 
on piece rates for each additional travel packer over 6. 

**Pad Man, Checker, Ice Man, Ice Blower and Turnboy (jf he turns all crates), 
shall receive 10¢ per hour when the crew is on hourly rates, or 1/4¢ per 
crate added to the average packer rate when the crew is on piece rates for 
each packer over 4; 5¢ per hour when the crew is on hourly rates, or 1/4< 
per crate added to the average packer rate when the crew is on piece rates 
for each huncher-packer over B; and 6-2/3¢ per hour when the crew is on 
hourly rates, or 2/9¢ per crate added to the average packer rate when the 
crew is on piece rates for each additional travel packer over 6. 

***Fork Lift - Full Time shall apply when the employee spends 50% or more of 

his working time during a payroll period operating a fork lift. 


••••carloader -The sum of one cent (1¢) per mesh sack of carrots or cello packed 
carton of carrots shall he divided among the final hand loading point car
loaders and shall be paid in addition to the hourly rate to be paid each 
employee for all sacks or cartons of carrots hand loaded in cars and/or
trucks over 6 high flat. 

Lidders working hourly rate shall receive 10¢ per hour for each additional 
packer over 4; 5¢ per hour for each buncher-packer over 8; 6-2/3¢ per hour 
for each travel packer over 6. This shall apply only to hourly rate. 

Whenever two or more employees are performing a job normally done by one 
person in the crew, those earnings computed for one person shall be divided 
between two or more persons performing the job. 
STAMPING 

An employee other than "stamper" or "packer" stamping size or varietv on 
the container in addition to doing his regular classification of work 
shall receive a rate of seven and one-half cents per hour for each stamp
marking which such employee marks on the container. Example: one stamping 
on containers, seven and one-half cents per hour additional; two stampings 
on containers, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one joh classification he shall be 
paid in accordance with the provisions of Article XVI of this agreement. 
COLD ROOM 

Any employee who is required by the Company to work substantially full time 
in a cold room for the storage of produce (at least 511 of such employee's 
normal work day) shall receive 25¢ per hour in addition to the hourly wage 
for such employee for all hours worked in the <lay such work is performed. 
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CARROT WAGE SCALE 


BUNCHER PACK 


CLASSIFICATION 

PACKER 
MISCELLANEOUS 

(Including: 
(**Pad Man 
(Crate Repairer 
(Ribbon Tiers &Sorters 
(Stamper 
(Turn boy 
(**Turnboy Who Turns 

All Crates 
(Collar &Guards 


**CHECKER 

**ICE BLOWER 


TRUCKER 

(Including: 

(Trailer 

(Basket 

(Bug Driver 


*LABELER 
LABELER &STAMPER 


*PAPER FOLDER 

*TOP ICER (Crates) 

*CRATE LINER 


RECEIVER (Head) 

*DUMPER 


Combination Trucker 

Dumper By Hand 


Crate or Sack Dumper By 

Hand 


Mechanical 

**ICE MAN (Conveyer) 


FORK LIFT COMBINATION 

***FORK LIFT FULL TIME 

FORK LIFT AND RECEIVER (Head) 
DELI VERY MAN 
LID:JER: 

Folds own paper 
Paper folder furnished 

CARLOADER 

HOUR 

4. 6 7 .2335 per 


4.345 . 2172 

4. 34 5 . 21 7 2 

4.345 . 2172 

4.345 . 217 2 

4.345 . 2172 

4. 34 5 . 2172 


4. 3 7 . 218 5 

4.345 .2172 

4.395 .2197 


4.395 .2197 

4.395 .2197 

4.395 .2197 

4. 39 5 .2197 

4. 4 9 5 .2247 

4. 4 95 . 2 24 7 

4. 4 7 .2235 

4. 52 .2260 

4. 52 .2260 

4.595 .2297 


4. 5 7 5 .2287 


4.695 . 2 34 7 

4.60 .2300 

4.595 .2297 

4.93 .2465 

5.00 .2500 

5.10 .2550 

5. 0 0 

4.895 3. 52 


EXHIBIT C 

Part IV 


PIECE RATE 

crate 

Average Packer Rate 
" 

per 1 DD 
4.895 2.65 ,per 1 DO 
5.495 6 .15 per 10 O 

The employee performing the work shall receive 3/8¢ per crate additional 
for inserting collars, no-cut type collars (sideboards) and ribbons. 

*Paper Folder, Crate Liner, Crate Dumper, Labeler and Top leer shall 
receive 20¢ per hour when the crew is on hourly rates or 1/2¢ per crate 
added to the average packer rate when the crew is on piece rates for 
each packer over 4; 10¢ per hour when the crew is on hourly rates or 1/2¢ 
per crate added to the average packer rate when the crew is on piece 
rates for each buncher packer over 8. 
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• • 
EXHIBIT C 
Part IV 
(Continued) 

**Pad Man, Checker, Ice Man, Ice Blower and Turnboy (if he turns all 
crates), shall receive 10¢ per hour when the crew is on hourly rates, 
or 1/4¢ per crate added to the average packer rate when the crew is 
on piece rates for each packer over 4; 5¢ per hour when the crew is on 
hourly rates, or 1/4¢ per crate added to the average packer rate when 
the crew is on piece rates for each buncher packer over 8. 

***Fork Lift - Full Time shall apply when the employee spends 50% or more 
of his working time during a payroll period operating a fork lift. 

****Carloader - The sum of one cent (1¢) per mesh sack of carrots or cello 
packed carton of carrots shall be divided among the final hand loading 
point carloaders and shall be paid in addition to the hourly rate to be 
paid each employee for all sacks or cartons of carrots hand loaded in 
cars and/or trucks over 6 high flat. 

Lidders working hourly rate shall receive 10¢ per hour for each 
additional packer over 4; 5¢ per hour for each buncher packer over B; 
6-2/3¢ per hour for each travel packer over 6. This shall apply only 
to hourly rate. 

Wherever two or more employees are performing a job normally done by 
one person in the crew, those earnings computed for one person shall. 
be divided between two or more persons performing the job. 

STAMPING 

An employee other than a "stamper" or 11 packer" stamping size or variety 
on the container in addition to doing his regular classification of 
work, shall receive a rate of seven and one-half cents per hour for 
each stamp marking which such employee marks on the container. Example: 
one stamping on containers, seven and one-half cents per hour additional; 
two stampings on containers, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agree
ment. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 
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EXHIBIT C 
Part V 

CARROT WAGE SCALE 

TWO-THIRDS CRATES OR CARTONS 

HUMP PACK 

CLASSIFICATION HOUR PIECE RATE 


PACKER 4.695 .0782 per crate 

MISCELLANEOUS 


(Including: 

(Crate Repairer 4.345 .0869 Average Packer Rate 
lRibbon Tiers & Sorters 4.345 .0869 " 
(Stamper 4.345 .0869 

(**Pad Man 4. 345 .0869 

(Turnboy 4.345 .0869 

(**Turnboy Who Turns 4.345 .0869 


All Crates 

**CHECKER 4.345 .0869 

**ICE BLOWER 4.395 .0732 


TRUCKERS 

(Including: 

(Trailer 4.395 .0732 

(Basket 4.395 .0732 

(Bug Driver 4.395 .0732 


*LABELER 4.395 .0897 

LABELER WHO ALSO STAMPS 4. 595 .0884 


*PAPER FOLDER 4.395 .0897 

WASHER: 

(Tub 4.42 .on? per crate 
(Machine 4.345 . 07 24 " 

*CRATE OR TOP ICER 4.47 .0894 Average Packer Rate 
*CRATE LINER 4. 52 .0904 " 

RECEIVER (Head) 4.52 .0753 
*DUMPER 


Baskets 4.52 .0753 

Combination Trucker & 


Dumper By Hand 4.575 .0762 

Crate or Sack By Hand 4.695 .0782 

Mechanical 4.60 .0767 


**ICE MAN (Conveyer) 4. 59 5 .0766 

FORK LIFT COMBINATION 4.93 .0822 


***FORK LIFT FULL TIME 5.00 .0833 

FORK LIFT &RECEIVER (Head) 5.10 .0850 

CARTON STAPLER, STITCHER OR 


CLOSER 4.60 .0767 

DELIVERY MAN 4.93 

LIDDER: 


Folds own paper 4.895 3.52 per 100 
Paper Folder furnished 4.895 2.65 per 100 

'** *CARLOADER 5.495 4.79 per 100 

The employee performing the work shall receive 3/8¢ per crate additional 
for inserting collars, no-cut type collars (sideboards) and ribbons. 
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EXHIBIT C 
Part V 
(Continued) 

~':Paper Folder, Crate Liner, Dumper, Labeler and Top Icer shall receive 
20¢ per hour when the crew is on hourly rates, or 1/2¢ per crate 
added to the average packer rate when the crew is on piece rates for 
each packer over 4. 

**Pad Man, Checker, Ice Man, Ice Blower and Turnboy (if he turns all crates), 
shall receive 10¢ per hour when the crew is on hourly rates, or 1/4¢ per 
crate added to the average packer rate when the crew is on piece rates 
for each packer over 4. 

***Fork Lift - Full Time shall apply when the employee spends 50% or more 

of his working time during a payroll period operating a fork lift. 


•***Carloader - The sum of one cent (1¢) per mesh sack of carrots or cello 
packed carton of carrots shall be divided among the final hand loading 
point carloaders and shall be paid in addition to the hourly rate to be 
paid each employee for all sacks or cartons of carrots hand loaded in cars 
and/or trucks over 6 high flat. 

Lidders working hourly rate shall receive 10¢ per hour for each additional 
packer over 4; 5¢ per hour for each buncher-packer over B; 6-2/3¢ per 
hour for each travel packer over 6. This shall apply only to hourly rate. 

Whenever two or more employees are performing a job normally done by one 
person in the crew, those earnings computed for one person shall be 
divided between two or more persons performing the job. 

STAMPING 

An employee other than a "stamper" or "packer" stamping size or variety 
on the container in addition to doing his regular classification of work 
shall receive a rate of seven and one-half cents per hour for each stamp 
marking which such employee marks on the container. Example: one stamp
ing on containers, seven and one-half cents per hour additional; two 
stampings on containers, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agreement. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 
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CARROT WAGE SCALE 

TWO-THIRDS CRATES OR CARTONS 


SIX-TIE TRAVEL PACK 

CLASS I FI CATION HOUR 

PACKER 
Top Layer 

When Straightens Pack 4.695 
When Does Not Straighten Pack 4.645 

Bottom Layer 4.645 
MISCELLANEOUS FLOOR HELP 

(Including: 
(**Pad Man 4.345 
(Crate Repairer 
(Ribbon Tiers &Sorters 

4. 34 5 
4.345 

(Service Man 4.345 
(Stamper 4.345 
(Turnboy 4.345 
(**Turnboy Who Turns All Crates 4.345 

**CHECKER 
COLLAR & GUARDS 

4. 34 5 
4. 37 

*LABELER 4.395 
FORK LIFT COMBINATION 4.93 

***FORK LIFT FULL TIME 5.00 
FORK LIFT AND RECEIVER (Head) 5.10 

**ICE BLOWER 4.395 
TRUCKERS 

(Including: 
(Trailer 
(Basket 
(Bug Driver 

4.395 
4.395 
4.395 

*PAPER FOLDER 4.395 
*CRATE LINER 4. 52 

RE CE I VER (Head) 
**CRATE I CER 

4. 52 
4.47 

*TOP ICER 
**DOCK MAN & ICE BLOWER COMBINATION 

4.47 
4. 4 7 

**DUMPER 
Combination Trucker & 

Dumper By Hand 4. 5 7 5 
Baskets 4.595 
Crate or Sack Dumper By Hand 4.695 
Mechanical 4.60 

*ICE MAN (Conveyer) 4.595 
CARTON STAPLER, STITCHER OR CLOSER 4.60 

**MULE OPERATOR 
**WING &CRATE ICER COMBINATION 

4. 39 5 
4.595 

**PACK STRAIGHTENER 4.37 
SPREADER 4.37 
DELIVERY MAN 5.00 
LIDDER: 

Folds own paper 
Paper folder furnished 

4.895 
4.895 

CARLOADER 5.495 
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EXHIBIT C 

Part VI 


PIECE RATE 

.0722 


.0726 


.0726 


.0869 


.0869 


.0869 


.0869 


.0869 


.0869 


.0869 


.0869 


.0874 


.0897 


.0822 


.0833 


.0850 


.0732 


.0732 


.0732 


.0732 


.0897 


.0904 


.0753 


.0894 


.0894 


.0733 


. 0715 


.0741 


.0745 


.0742 


.0741 


.0767 


.0879 


.0867 


.0840 


.0705 


3.52 per 100 
2.65 per 100 
4. 79 per 100 
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EXHIBIT C 
Part VI 
(Continued) 

*Paper Folder, Crate Liner, Top leer, Ice Man and Labeler shall receive 
1/4¢ per crate added to the average packer rate when the crew is on 
piece rates for each packer over 4. 

**Crate leer, Dumper, Ice Blower, Dock Man - Ice Blower Combination, 

Mule Operator, Wing and Crate leer Combination, Pack Straightener, 

Checker, Pad Man, and Turnboy (if he turns all crates), shall receive 

1/8¢ per crate added to the average packer rate when the crew is on 

piece rates for each packer over 4. 


***Fork Lift - Full Time shall apply when the employee spends 50% or more 

of his working time during a payroll period operating a fork lift. 


****Carloader - The sum of one cent (1¢) per mesh sack of carrots or cello 
packed carton of carrots shall be divided among the final hand loading 
point carloaders and shall be paid in addition to the hourly rate to be 
paid each employee for all sacks or cartons of carrots hand loaded in 
cars and/or trucks over 6 high flat. 

The employee performing the work, when performed in addition to the 
employee's other regular job classification - shall receive 3/8¢ per 
crate additional for inserting collars, no-cut type collars (sideboards) 
and ribbons. 

Lidders working hourly rate shall receive 10¢ per hour for each additional 
packer over 4; 5¢ per hour for each buncher-packer over 8; 6-2/3¢ per 
hour for each travel packer over 6. This shall apply only to hourly rate. 

Whenever two or more employees are performing the job normally done by 
one person in the crew, those earnings computed for one person shall be 
divided between two or more persons performing the job. 

STAMPING 

An employee other than "stamper 11 or "packer" stamping size or variety 
on the container in addition to doing his regular classification of 
work, shall receive a rate of seven and one-half cents per hour for 
each stamp marking which such employee marks on the container. Example: 
one stamping on containers, seven and one-half cents per hour additional; 
two stampings on container, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agreement. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 
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EXHIBIT D 

TOPPED CARROT WAGE SCALE 

HOUR PIECE RATECLASSIFICATION 

4.35 NONE 

MISC EL LAN LOU S 


( IncLiding: 

(Crate Repairer 4.35 

(Turn boy 4. 35 

(Stamper 4.35 

(Checker 4.35 


TRUCKER 

(Including: 

(Trailer 4.40 

(Basket 4.40 

(Bug Driver 4.40 

(Receiver 4.40 


LABELER 


SORTER 

4.40 

LABELER & STAMPER 
 4.495 

PAPER FOLDER 
 4.40 

WASHER: 


Tub Only 4.425 

SORTER & BELT REGULATOR COMBINATION 4.45 

SACK SEWER 
 4.45 

CULL & JUMBO SACKERS (Belt) 4.45 

RECEIVER (Head) 4.525 

SACKER & CONTAINER FILLER 4.525 

DUMPER: 


Combination Trucker - Crate 
Dumper By Hand 4.575 


Crate or Sack Dumper By Hand 4.695 

Mechanical 
 4.60 


FORK LIFT COMBINATION 
 4.93 

*FORK LIFT FULL TIME 5.00 


FORK LIFT AND RECEIVER (Head) 5.10 

ICEMAN 
 4.595 

CARTON STAPLER, STITCHER OR CLOSER 4.60 

LIDDER: 


foot Press (Hand Nailing) 4.90 5.70 per 100 
Closing Wirebound Crates 	 4.60 NONE 

** 	CARLOADER s. so 4.70 per 100 
DELIVERY MAN 5.00 NONE 
ICE BLOWER 4.40 NONE 

*Fork Lift - full Time shall apply when the employee spends 50% or more 

of his working time during a payroll period opera'ting a fork lift. 


STAMPING 

An employee other than a ''stamper'' or ''packer'' stamping size or variety 
on the container in addition to doing his regular classification of work, 
shall receive a rate of seven and one-half cents per hour for each stamp 
marking which such employee marks on the container. Example: one stamp
ing on containers, seven and one-half cents per hour additional; two 
s~ampings on container, fifteen cents per hour additional, etc. 

- 63 

t 




• • 
EXHIBIT D 
(Continued) 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shaE 
in accordance with the provisions of Article XVI of agree-

employee who is required the Company to work substantially full 
a cold room for the of produce (at least 51% of such 
's normal work day) receive 25¢ per hour in addition to 

such employee for all hours worked in the day such 

**Carloader - The sum of one cent (1¢) per mesh sack of carrots or cello 
packed carton of carrots shall be divided among the final hand loading 
point carloaders and shall be paid in addition to the hourly rate to 
be paid each employee for all sacks or cartons of carrots hand loaded 
in cars and/or trucks over 6 high flat. 
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EXHIBIT E 

CELERY WAGE SCALE 

HOUR PIECE RATE 

PACKER 4.625 NONECELERY HEART MAN 4.625
STRIPPER OR SORTER 


Washed 
 4.375
Unwashed 4.35

MISCELLANJ::OUS 
( 

4.3S
Man 4.35 

4.35 
4.35 
4.35

TRUCKER 

(Including: 

(Trailer 
 4.40
(Bug Man 4.40
(Dock Man 4.40

UNLOADER 

(Crates 
 4.40
(Trailers as distinguished 


from strippers 
 4.40
HOSEMAN 4.40
LABELER 4.445
WASHER (Tub) 4.425
PAPER FOLDER 4.40
BASKE'i' HANDLER 4.445
SAWYER 4 45 
SET-OFF MAN (for women packers) 4.S25
RECEIVER (Head) 4.525
CRATE LINER 4. S2 5
f'ORK LIFT COMBINATION 4.93 

*FORK LIFT FULL TIME 5.00
FORK LIFT AND RECEIVER (Head) 5.10 
CARTON STAPLER STITCHER OR CLOSER 4.60 
SET-Off (In of field 


packed commodities) 
 4. 54 s
•••sET-ON (In shed of field 

packed commodities) 4.795
""STRAPPING ON CRATE 4. 70

LIDDER: 

Automatic 
 4.90 2.65 per 100'llhen requ~red fold own paper 4.90 • 3.52 per 100Air Press (Hand Nailing) 4.90 S.03 per 100Foor Press (Hand Nailing) 4.90 5.71 per 100*"*CARLOADER 
Sturdee & Crate 5.50 3. 4 7 per 100Half Crates s. so 4,70 per 100DELIVERY MAN s.oo NONE 

*Fork Lift - Full ~ime shall apply when the employee spends 50% or more 
of his working rime during a payroll period operating a fork lift. 
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EXHIBIT E 
(Continued) 

**Strapping rate to be paid only for time crates are being strapped. 

Employee should receive regular rate of pay for his specific classifi

cation when not strapping crates. 


•••carloader - A sum of one cent (1¢) per sturdee or wirebound crate of 
celery or celery cartons of like dimension and capacity shall be divided 
among the final hand loading point carloaders and set-ons as determined 
by such employees and shall be paid in addition to the hourly rate to be 
paid such employees for all such crates or cartons of celery handloa<letl in 
cars and/or trucks. When the hand carloader is on piece rate and the 
set-on man is on the hourly rate then the set-on man shall receive one
half cent (1/2¢) over the hourly rate when doing work described above. 

•••carloader - The sum of one cent (1¢) per sturdee or wirebound crate or 
celery in celery cartons of like dimension and capacity shall be divided 
among the final hand loading point carloaders and shall be paid in addition 
to the hourly rate to be paid each employee for all crates or cartons of 
celery hand loaded in cars and/or trucks over 4 high on edge. 

ICE BLOWING OR GRINDING 

Where an employee blows cars or grinds ice for the blower, in addition to 
his usual job, he shall receive a rate of 10¢ per hour above his usual 
classification. 

STAMPING 

An employee other than a "stamper" or "packer" stamping size or variety 
on the container in addition to doing his regular classification of work, 
shall receive a rate of seven and one-half cents per hour for each stamp 
marking which such employee marks on the container: Example: one stamp
ing on containers, seven and one-half cents per hour additional; two 
stampings on containers, fifteen cents nPr 1011r ildditional, etc. 

PACKING OF SINGLE STALKS 

When a packer packs a single stalk of celery either wrapped or bagged, 
he shall be paid at the same rate specified in the contract for packer. 
This shall not apply to celery hearts. 

COMBINATION JOBS 

If an employee is employed in more than one job classification, he shall 
be paid in accordance with the provisions of Article XVI of this agree
ment. 

LABELER 

A celery labeler shall receive an additional ten cents (10¢) per hour 
for each packer over eight (8). 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 
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EXHIBIT F 

BROCCOLI WAGE SCALE 

CLASSHICATION HOUR PIECE RATE 

PACKER 4.60 ~ONE 
TRIMMER 


(Including: 

(Buncher 4. 35 

(Stripper 4. 35 

(Tiers 4. 35 


WRAPPER and/or SEALER 4.35 
MISCELLANEOUS 


(Including: 

(Stamper 4. 35 

(Turnboy 4.35 

(Crate Repairer 4. 3 5 

(Checker 4. 35 


SORTER 4. 35 

ICE BLOWER 4.40 

TRUCKERS 


(Including: 

(Receiver 4.40 

(Trailer 4.40 

(Baskets 4.40 

(Feeders 4.40 

(Crates 4.40 


LABELER 4.40 

PAPER FOLDER 4.40 

TOP ICER (Crates) 4.475 

RECEIVER (Head) 4. 525 

CRATE LINER 4.525 

ICEMAN (Conveyer) 4.60 

FORK LIFT COMBINATION 4.93 


*FORK LIFT FULL TIME 5.00 
FORK LIFT &RECEIVER (Head) 5.10 
CARTON STAPLER, STITCHER OR CLOSER 4.60 
DUMPER 4.60 

Combination Trucker &Dumper 4.575 
By Hand 


Crate or Sack Dumper By Hand 4.695 

Mechanical 4.60 


LIDDER: 

Folds own paper 4.95 

Paper folder furnished 4. 9 5 


CARLOADER 5.50 

DELIVERY MAN 
 5.00 

*Fork Lift - Full Time shall apply when the employee spends 50% or more 
of his working time during a payroll period operating a fork lift. 

STAMPING 

An employee other than "stamper" or "packer" stamping size or variety 
on the container in addition to doing his regular classification of work, 
shall receive a rate of seven and one-half cents per hour for each stamp 
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EXHIBIT F 
(Continued) 

marking which such employee marks on the container. Example: one 
stamping on containers, seven and one-half cents per hour additional; 
two stampings on containers, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with provisions of Article XVI of this agreement. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 
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EXHIBIT G 

CABBAGE WAGE SCALE 

CLASS I PI CATION 	 HOUR PIECE RATE 

PACKER 	 4.645 NONE 
TRIMMER 	 4. 35 
MISCELLAiiEOUS 

(Including: 
(Crate Repairer 	 4. 35 
(Turnboy 	 4.35 
(Checker 4.35 

rec BLowrn 4.395 
TRUCK[RS 

(Including: 
(Trailer 	 4.395 
(Basket Handler 	 4.395 
(Receiver 	 4.395 
(Trucker 	 4.395 
(Bug Driver 4.395 

LABELER 4.395 
PAPER FOLDER 4.395 
TOP ICER 	 4.47 
CRATE LINER 	 4.52 
RECCIVER (Head) 	 4.52 
FORK LIFT COMBINATION 4.93 

*FORK LIFT AND RECEIVER (Head) 5.10 
CARTON STAPLER, STITCHER OR CLOSER 4.60 
LIDDER 	 4.90 
CARLOADER 	 5.495 
DELIVERY MA1' 	 5. 00 
FORK LIFT ru~L TIME 	 5.00 

•Fork 	Lift - Full Time shall apply ~hen the employee spends 50% ur more of 
his working time during a payroll period operating a fork lift. 

STAMPING 

An employee other than "stamper" or "packer" stamping size or variety on the 
container in addition to doing his regular classification of work, shall 
receive a rate of seven and one-half cents per hour for each stamp marking 
which such employee marks on the container. Example: one stamping on con
tainers, seven and one-half cents per hour additional, two stampings, fifteen 
cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall be 
paid in accordance with the provisions of Article XVI of this agreement. 

COLD ROOM 

Any employee who is required by the Company to worK substantially full time 
in a cold room for the storage of produce (at least 51% of such employee's 
normal work day) shall receive 25¢ per hour in addition to the hourly wage 
for such employee for all hours worked in the day such work is performed. 

••carloader - the sum of one cent (1¢) per carton or other container equivalent' 
in size to celery or carrot cnntainer shall be divided among the final hand 
loading point carloaders and shall be paid in addition to the hourly rate to 
be paid each employee for all cartons of cabbage hand loaded in cars and/or 
trucks over 5 high flat. 
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I EXHIBIT I 

CAULIFLOWER WAGE SCALE 

CLASS I FI CATION HOUR PIECE RATE 

PACKER 4.60 NONE 
TRIMMER 


(Including: 

(Buncher 4.35 

(Stripper 4.35 

(Tyers 4.35 


WRAPPER and/or SEALER 4.35 
MISCELLANEOUS 


(Including: 

(Stamper 4.35 

(Turnboy 4.35 

(Crate Repairer 4.35 

(Checker 4.35 


SORTER 4.35 

ICE BLOWER 4.40 

TRUCKERS 


(Including: 

(Receiver 4.40 

(Trailer 4.40 

(Baskets 4.40 

(Feeders 4.40 

(Crates 4.40 


LABELER 4.40 

PAPER FOLDER 4.40 

TOP ICER (Crates) 4.475 

CARTON ASSEMBLER 4.52 

RECEIVER 4.525 

CRATE LINER 4.525 

ICE MAN (Conveyor) 4.60 

FORK LIFT COMBINATION 4.93 


*FORK LIFT FULL TIME 5.00 
FORK LIFT AND RECEIVER (Head) 5.10 
CARTON STAPLER, STITCHER OR CLOSER 4.60 
LIDDER 

Folds own paper 4.90 
Paper folder furnished 4.90 


CARLOADER 5.50 

DELIVERY MAN 5.00 

SET-Off 4.60 

CORING MACHINE OPERATOR 4.60 

PALLET STRAPPING 4. 70 

ATJTOMATIC CARTON MACHINE OPERATOR 5.00 


*Fork_ Lift -_Full_!ime shall apply when the employee spends 50% or more 
of his working time during a payroll period operating a fork lift. 

STAMPING 

An employee ?ther_than ~ ~stamper'' or ''packer'' stamping size or variety 
on the con~a1ner in add1t1on to doing his regular classification of work 
shal~ rece~ve a rate of seven and one-half cents per hour for each stamp 
~ark1ng wh1c~ such employee marks on the container. Example: one stamp
ing on containers, seven and one-half cents per hour additional, two 
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EXHIBIT 
(Continued) 

stampings on container, fif:een cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this agree
ment. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 
time in a cold room for the storage of produce (at least 51% of such 
employee's normal work day) shall receive 25¢ per hour in addition to 
the hourly wage for such employee for all hours worked in the day such 
work is performed. 

• 
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PRE-PACKAGING WAGE SCALE FOR CELERY AND 

CLASSIFICATION 

SORTER 

TRIMMER 

INSPECTOR 

TRAY FILLER 

BAG FILLER 


Carrots 
Celery 


CRATE, CARTON, MASTER BAG OR SACK FILLER 

STITCHERS (Individual Bags) 

SEALERS 

TWISTERS 


*BELT REGULATOR 
MISCELLANEOUS 


(Including: 

(Crate Repairer 

(Turnboy 

(Stamper 

(Checker 


TRUCKERS 

(Including: 

(Trailer 

(Basket 

(Bug Driver 

(Receiver 


LABELER 

SIZING MACHINE OPERATOR 

WASHER: 


Tub Only 

FLOOR MAN AND UTILITY 

MACHINE OR HAND SEWING FOR BULK CARROTS 

CULL AND JUMBO SACKERS (Belt) 

SET-OFF (Cartons or Crates) 

SET-ON (Cartons or Crates) 

SAWYER 

WIREBOUND CRATE ASSEMBLER 

SACKER AND CONTAINER FILLER (Bulk Only) 

RECEIVER (Head) 

DUMPER: 


Combination Trucker & Dumper by hand 

Crate or sack dumper by hand 

Mechanical 


CARTON GLUER: 

Hand closing of glued cartons 

Gluing Machine operator 


CRATE CLOSER 

CARTON STAPLER, STITCHER OR CLOSER 

FORK LIFT: 


Fork Lift Combination 
**Fork Lift Full Time 

Fork Lift and Receiver (Head) 
••• CARLOADER 

72 

EXHIBIT M 

CARROTS 

HOURLY RATE 

4.00 
4.00 
4.00 
4.00 

4.00 
4.045 
4.07 
4.00 
4.00 
4.00 
4.00 

4.00 
4.00 
4.00 
4.00 

4.045 
4.045 
4.045 
4.045 
4.045 
4.075 

4.075 
4.075 
4.10 
4.10 
4.12 
4.37 
4.10 
4.17 
4.175 
4.175 

4.225 
4.345 
4. 2 5 

4.075 
4. 2 5 
4.25 
4.25 

4.58 
4.65 
4.75 
5.15 

EXHIBIT M 
(Continued) 

CLASSIFICATION HOURLY RATE 

DELIVERY MAN 5. 00 
ICE BLOWER 4.40 

~A Belt Reg11lator is an employee whose duties consist of mechanically 

regulating the speed of the belt or the flow of the carrots. An 

employee who acts as belt regulator in addition to work performed to 

another classificdtion shall receive 10¢ per hour above the rate ot 

the other classification performed. 


**Fork Lift - Full Time shall apply when the employee spends 50% or more 

of his working time during a payroll period operating a fork lift. 


•••carloader - The sum of one cent (1¢) per sturdee or wirebound crate or 
celery in celery cartons of like dimension and capacity shall be divided 
among the final hand loading point carloaders and shall be paid in addition 
to the hourly rate to be paid each employee for all crates or cartons of 
celery hand loaded in cars and/or trucks over 4 high on edge. 

•••carloader - The sum of one cent (1¢) per mesh sack of carrots or cello 
packed carton of carrots shall be divided among the final hand loading 
point carloaders and shall be paid in addition to the hourly rate to be 
paid each employee for all sacks or cartons of carrots hand loaded in cars 
and/or trucks over 6 high flat. 

STAMPING 

An employee other than a "stamper" or "packer" stamping size or variety 
on the container in addition to doing his regular classification of 
work, shall receive a rate of seven and one-half cents per hour for 
each stamp marking which such employee marks on the container. Example: 
one stamping on containers, seven and one-half cents per hour additional; 
two stampings on containers, fifteen cents per hour additional, etc. 

COMBINATION JOBS 

If an employee is employed in more than one job classification he shall 
be paid in accordance with the provisions of Article XVI of this Agree
ment. 

COLD ROOM 

Any employee who is required by the Company to work substantially full 

time in a cold room for the storage of produce (at least 51% of such 

employee's normal work day) shall receive 25¢ pe~ hour in addition to 

the hourly wage for such employee for all hours worked in the day such 

work is performed. 


• 
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CLASSIFICATION 

PACKERS 
---Cantaloupes: 

Honeydews, Persians, 
Casabas, Crenshaws: 

Regular Containers 
Melon Carton 44K 

GENERAL FLOOR HELP 

Shook Up 
Stamper 
Crate Man 
Sticker 
Misc. Floor Help 
Ice Blawer 
Labeler (Shed) 
Crate 11 Doctor 11 of Packed Crates 
Push Into Press 
Bin Boy, Inside 
Dumper & Outside Bin Boy 
Checker 
Lat Tally (Recard Keeper) 
Trailer Receiver 
Trucker 
Leveler 
Receiver - Dumper 
Shea.board Operator 
Set Off ar Set On Man 1/ 
Sorters 
Seasonal Maintenance Man 
Bug Driver 
Bracing 

MELON WAGE SCALE 

HOUR 

None 

None 
None 

4.35 
4.35 
4.35 
4.35 
4.35 
4.375 
4.40 
4.40 
4.43 
4.45 
4.45 
A.50 
4.50 
4.50 
4.50 
4.475 
4.575 
4.575 
4.675 
4.725 
4.725 
4.575 
4.675 

EXHIBIT H 

PART I 


PIECE RA TE 
NAKED PACK 

.2330 


.0866 

.0791 

*AVERAGE 
PACKER RATE 

. 1035 


.1035 


.1035 


.1035 


.1035 


.1044 


.1054 


.1054 


.1066 


.1076 


.1076 


.1095 


.1095 


.1095 


.1095 


.1087 


.1127 


.1127 


.1170 


.1190 


.1190 


. 1127 


.1170 

Blawing, Squeezing, Making Gates 4.575 .1127 

Ice Man (Machine) 4.625 .1149 

Set-Back Trucker 4.80 .1220 


**fork Lift Full Time 4.675 .1170 


*Average Packer Piece Rates apply only ta Cantaloupes and Honey Balls. 

**fork Lift - Full time shall apply when the emplayee spends 50% ar mare of his working 
time during a payrall periad operating a fork lift. This classificatian may be paid at the 
piece or hourly rate at the aption of the company. 
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CLASSIFICATION 

LIDDING 

Cantaloupes: 

foot Press 

Air Press 


Cantaloupes: 

Automatic Press 
Shook-up Service Furnished 

Pressman Handles Own Shook 


Honeydews, Persians, Casabas, 
Crenshaws: (Regular Containers) 

Hand Lidder 
Automatic Press: 
Shook-up Service Furnished 

Pressman Handles Own Shook 


CARLOADING 

Cantaloupes: 

Load Only 

Set Off ar Set On 1/ (Complete Jab) 

Truck Into Car 

Load and Brace 

Truck and Brace 


COMPLETE JOB: (Including Trucking, Loading, 
Bracing, Making Gates, etc.) 

Honeydews, Persians, Casabas, 
Crenshaws: Regular Cartons 

Load Only 
Load Only (44K Carton)* 
Load Only (44K Corton Piece Rate)* 
Truck In to Car 
Load and Brace 
Truck and Brace 

COMPLETE JOB: (Including Trucking, Loading, 
Bracing, Making Gates, etc.) 

LABELING KNOCK DOWN SHOOK - By Hand 

HOUR 

$4.87 
4.87 

4.87 
4.87 

4.87 

4.87 
4.87 

6.44 
4.48 
4.40 
5.01 
4.93 

5.01 

5.01 
5.01 

4.40 
5.01 
4.93 

5.01 

4.28 

• 

EXHIBIT H 

PART I (Continued) 

PIECE RA TE 
NAKED PACK 

PER 100 CRATES 

$4 .458 

4.749 

1.808 
2.369 

3.932 

1.593 
1.954 

5.633 
2.957 
3.733 
6.676 
4.001 

8.669 

3.545 

2.676 
2.254 
4.188 
2.435 

6.141 

1.218 
*It is agreed that the Company will pay the piece rate to mixed melon and honeydew loaders. 
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EXHIBIT H 

Port I (Continued) 

Employees who work before and after crew time, such os receivers and truckers, are 
to receive regular hourly pay when not working on crew time ond crew time during 
the period that they are working with the crew. 

The Labeler when labeling packed crates, the crote man when he places all of the 
crates on the conveyor, ond the bud driver (who may be also the heod receiver or 
the trailer receiver) shall receive .0035 per crate added to the average packer rate 
af each melon packer over ten, provided that if there are twa employees performing 
any of the above jobs in one pocking house crew, the .0035 per crate added to the 
average packer rate shall be paid for each packer over twenty and .0035 per crate 
shall be divided among the two employees. 

The checker, lot tally, stamper, push into press, and shook-up shall receive .0017 
per crate added to the average packer rate for each melon packer over ten, provided 
that if there are two employees performing any of the above jobs in the one pocking 
house crew, the .0017 per crate added to the average packer rate shall be paid for 
each packer over twenty and the .0017 per crate shall be divided between the two 
employees. 

Lidder shall receive 11 cents per hundred additional when using printed slats for lidding. 

It shall be port of the loader's regular job when loading WGA crates to strip the car 
floor when required. 

If no checker is used, the packer count shall be accepted. If there is a checker, the 
checker count shall be controlling • 

.!/ SET OFF-SET ON: The "Average Packer Rate" for set-off or set-on men applies 
separately la each person performing the work. 

The "Per 100 Rate", when used, applies to the job irrespective of the number of persons 
performing the work; total earnings for the job being divided among all persons perform
ing the work. 

*AVERAGE PACKER RATE: This form of compensation for General Floor Help classifi
cations applies to Cantaloupes and Honey Balls only; compensation for other melons 
only at hourly rates. 
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EXHIBIT H 
Part I (Continued) 

The employee is paid the sum of the piece rate designated for the job classifications 
multiplied by the "overage hourly" pack of the packers for the pay period. 

Packers who pack the four layer "orange pock" in the jumbo crote shall be paid o 
premium of 25%. 
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EXHIBIT H 

PART II 
EXHIBIT H 

MELON WAGE SCALE Port II (Continued) 

To be used only in the packing of cantaloupes in the WGA (T) two-layer container Cl.ASSIFICA TION HOUR PIECE RATE NAKED PACK 
(opproximotely 66 2/3% of the full crate} in a straight run (not interspersed with any 
other container) of one day or more. 

CARTON 
SLATTED 

CRATE WIREBOUND TKV 

CLASSIFICATION HOUR PIECE RA TE NAKED PACK 
LIDDING 

SLATTED 
CARTON CRATE WIREBOUND TKV _Cantaloupes: Per l 00 Crates 

PACKERS 
~oupes None .1667 .1766 .1970 .1722 Foot Press 

Alr Press 
$4.82 
4.82 

5.459 
4.749 

5.459 
4.749 

5.459 
4.749 

5.459 
4.749 

GENERAL FLOOR HELP AVERAGE PACKER RATE 
Shook Up $4.35 .0746 .0788 .0882 .0768 Cantaloupes: 
Stemper 
Crate Man 

4.35 
4.35 

.0961 

.0746 
.0961 
.0789 

.0961 

.0880 
.1034 
.0768 Automatic Press: 

Sticker 4.35 .0746 .0789 .0880 .0768 Shook-up Service Furnished 4.82 1.806 1.806 1.806 1.806 
Misc. Floor Man 4.35 .0746 .0789 .0880 .0768 Pressmon Hondle; Own Shook 4.82 2.368 2.368 2.368 2.368 
Ice Blower 4.375 .0754 .0854 .0890 .0779 
Labeler (Shed) 4.40 .0990 .0984 .0984 .1061 CARLOADING 

Crate "Doctor" of Pocked Crates 4.40 .0760 .0806 .0903 .0784 
Push In to Press 4.43 .0769 ,0814 .0908 .0790 Cantaloupes: 

Bin Boy Inside 
Dumper & Outside Bin Boy 
Checker 

4.45 
4.45 
4.50 

.om 

.om 

.1019 

.0821 
.0821 
.1019 

.0914 

.0914 

.1019 

.0800 

.0800 

.1095 

Load Only 
Set Off or Set On l/ 

6.44 4.081 4.383 4.829 4.201 

Lot Tolly (Record Keeper) 
Trailer Receiver 

4.50 
4.50 

.0788 
.0788 

.0839 

.0839 
.0940 
.0940 

.0814 

.0814 

(Complete Job)
Set Off or Set On .!/-TKV 

4.49 2.184 2.274 2.427 2.219 

Trucker 4.50 .0788 .0839 .0940 .0814 (Complete Job) 

Leveler 4.475 .0783 .0812 .0927 .0807 Truck Into Car 4.40 2.674 2.850 3.171 2.711 
Receiver- Dumper 
Sheorboord Operator 

4.575 
4.575 

.0814 

.0814 
.0863 
.0863 

.0964 

.0964 
.0837 
.0837 

Load and Broce 
Truck and Broce 

5.01 
4.92 

4.829 
2.877 

5.111 
3.064 

5.686 
3.398 

4.971 
2.970 

Set Off O• Set On Man .!/ 
Sorters 

4.675 
4.725 

.0845 

.0858 
.0894 
.0902 

.1000 

.1016 
.0870 
.0879 COMPLETE JOB (Including Trucking, 

Seasonal Maintenance Man 4.725 .0858 .0902 .1016 .0879 Loading, Bracing, Making Gates, etc.) 5.01 6.139 6.139 6.139 6.139 
Bug Driver 
Ice Man (Machine) 

4.575 
4.625 

.0814 

.0829 
.0863 
.0879 

.0964 

.0981 
.0837 
.0856 Labeling Knock Down Shook (By Hand) 4.28 .9097 .9364 1.0703 .9230 

Set - Bock Trucker 4.80 .0882 .0922 .1026 .0902 
*Fork Lift. Full Time 4.67 .0845 .0893 .1000 .0869 

Employees who work before and ofter crew time, such as receivers and truckers, ore to 
receive regular hourly pay when not working on crew time and crew time during the 

*Fork Lift - Full time shall apply when the employee spends 50% or more of his working period that they ore working with the crew. 

time durin9 a payroll period operating o fork lift. This classification may be paid at the 
piece or hourly rote at the option of the Company. 
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EXHIBIT H 

Port II (Continued) 


The Labeler when labeling packed crates, the crate man when he places oil of the 
crates on the conveyor, and the bug driver (who may be also the head receiver or 
the trailer receiver) shall receive .0024 per crate added to the average packer rate 
for each melan packer over ten, provided that if there are twa employees perform
ing any of the above jobs in one pocking house crew, the .0024 per crate added to 
the average packer rate shall be paid for each packer over twenty and .0024 per 
crate shall be divided among the two employees. 

The checker, lot tally, stamper, push into press and shook up shall receive .0012 per 
crate added to the overage packer rate for each melon packer aver ten, provided 
that if there ore two employees performing any of the above jobs in the one packing 
house crew, the .0012 per crate added to the average packer rate shall be paid for 
each packer over twenty and the .OOH! per crate shall be divided between the two 

employees. 

Lidder shall receive 11 ¢per hundred additional when using printed slots for lidding. 

If no checker is used, the packer count shall be accepted. If there is o checker, the 
checker count shall be controlling. 

.!/ Set Off - Set On: The "Average Packer Rote" for set off or set on men applies 
separately to each person performing the work. 

The "Per 100 Rate", when used applies to the job irrespective of the number of persons 
performing the work, total earnings for the job being divided among all persons per
forming the work. 

*Average packer Rote: This form of compensation for General Floor Help classifications 
applies to cantaloupes and honey bolls only; compensation fur other melons only at 
hourly rotes. 

The employee is paid the sum of the piece rote designated for the job classifications 
multiplied by the "Average Hourly" pock of the packers for the pay period. 

Combination Jobs 

If on employee is employed in mare than one job classification he shall be paid in 
accordance with the provisions of Article XVII of this Agreement. 

-so
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MELON WAGE SCALE 

HALF-SIZE CONTAINER 

STRAIGHT RUN 


APPLICABLE TO CONTAINER 44-D 


CLASSIFICATION HOUR 

Cantaloupes 

Packers None 


GENERAL FLOOR HELP 

Shook Up $4.35 

Stamper 4.35 

Container Man 4.35 

Sticker 4.35 

Misc. Floor Help 4.35 

Ice Blower 4.375 

Labeler (Shed) 4.40 

Container "Doctor" af Pocked 


Containers 4.40 

Push Into Press 4.43 

Bin Boy, Inside 4.45 

Dumper & Outside Bin Boy 4.45 

Checker 4.50 

lot Tolly (Record Keeper) 4.50 

Trailer Receiver 4.50 

Trucker 4.50 

Leveler 4.475 

Receiver - Dumper 4.575 

Shea.board Operator 4.575 

Set Off or Set On Man 1/ 4.675 

Sorters - 4.725 

Seasonal Maintenance Man 4.725 

Bug Driver 4.575 

Bracing 4.675 

Blowing, Squeezing, Making Gates 


Any Comb inotion Thereof 4.575 

Ice Man (Machine) 4.625 

Set-Back Trucker 4.80 


*Fork Lift Full Time 4.675 

Non-Automatic Stitcher 4.87 
CARLOADING 

load Only 6.44 
Set Off or Set On 4.48 
Truck Into Car 4.40 

• 

EXHIBIT H 

PART Ill 

PER HALF CONTAINER 

.1277 

.0553 

.0961 

.0553 

.0553 

.0553 

.0559 

.0981 

.0564 

.0570 

.0575 

.0575 

.1019 

.0615 

.0586 

.0630 

.0582 

.0604 

.0604 

.0626 

.0636 

.0636 

.0604 

.0626 

.0604 

.0614 

.0651 

.0626. 
Per Hundred Crates 

.4077 

3.210 
l .6888 
2.1274 

*Fork Lift - Full time shall apply when the employee spends 50"k or more of his working time 
during a payroll period operating a fork lift. This classification may be paid at the piece 
rate oc haurly rote at the option of the company. 
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EXHIBIT H 

Part 111 (Continued) 


The Labeler when labeling pocked cartons, the .0019 carton man when he places 
all of the cartons on the conveyor, and the bug driver (who may be also the head 
receiver or the trailer receiver) shall receive .0019 per carton added to the overage 
packer rote for each melon packer over ten, provided that if there ore two employees 
performing any of the above jobs in one pocking house crew, the .0019 per carton 
added to the overage packer rote shol I be paid for each packer over twenty and .0019 
per carton shall be divided among the two employees. 

The checker, lot tally, stamper, push into press and shook up shall receive .00092 
per carton added to the overage packer rote for each melon packer over ten, provided 
that if there ore two employees performing any of the above jobs in the one pocking 
house crew, the .00092 per carton added to the overage packer rote shall be paid for 
each packer over twenty and the .00092 per carton shall be divided between the two 
employees. 

If no checker is used, the packer count shall be accepted. If there is a checker, the 
checker count shall be controlling. 

1/ Set Off - Set On: The "Average Packer Rote" for set off or set on men applies 
~eporotely to each person performing the work. 

The "Per 100 Rote", when used, applies to the job irrespective of the numbe~ of persons 
performing the work; total earnings for the job being divided among all persons perform
ing· the work. 

"Average Packer Rote: This form of compensation for General Floor Help classifications 
applies to cantaloupes and honey bolls only: compensation for other melons only at 
hourly rotes. 

The employee is paid the sum of the piece rote designated for the job classification 
multiplied by the "Average Hourly" pock of the packers for the pay period. 

Combination Jobs 

If on employee is employed in more than one job classification he shall be paid in 
accordance with the provisions of Article XVII of this Agreement. 
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