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ARTICLE 1: RECOGNITION 

A. Parties tQ CQotract 
1.A.1. This Agreement is by and between PacHk Mutihroom Fann, P~~cadr:ro, California 
(hereinafl.Qr called th<: Company) am.I Unhcu Fann Workers or Arn<:rica, A.PL-CIO (hereinafter call 
the Union). The parties agree as rollows; (panics) 

1.A.2. The Company recognizes the Union as lhc ~ole .and exclwfrvt h&.rgairung reprMentative fr,r 
all agricultural employees at the Company's Pncific Mmhroom Fann as certified by the State M 
California Agric;ultural Labor Relations Board in Ca!!;.c Number 77-RC-l l-M. (LL) 

l.A.3. The Company funher recognizes the rights and obligations of the Union to negotiate wag~, 
hcur5 a.nd conditions of eniploymcm nnd 10 ndmini:ncr this Agreement on behalf of covered 
employees. ( I.3.) 

1.A.4. In the event the State ofCalifornia Agricultural Labor Relations Board certifies additifJmd 
agncultural employees not currently included within lhis bargaining unit, such additional employees 
shall be covered by the terms of this Agreement. (I. I.) 

B. Coverage of Contract 
1.B.1 The term "employees" as used throughout this Agreement shall exclude all salaried 
employees including office clerical employees and supervisors who have the authority to hire, 
transfer, suspend, layoff, recall, promote, Jischargc. assign, reward or discipline other employees 
or the responsibility to direct, adjust grievances or effectively recommend such action, if, in 
connection with the foregoing, the exercise of such authority is not of a merely routine or clerical 
nature but requires the use of independent judgement. (l.2) 

C. Assignabil ity of Contract 
l .C. l. This agreement shall be binding upon and inure to the benefit of the parties and their 
successors and assigns. Successors and assigns for the purpose of this Article applies to a sale or 
other transfer of the business and ownership of the Company. (37) 

1.C.2. A sale of assets, either in whole or in part, which does not involve continuation of the 
workers of the Company to operate such sold or transferred business or assets shall not be subject 
to the provision of this Article. (3 7) 

l .C.3. By this Article, the parties agree to define contractual rights and do not waive any statutory 
rights. (37) 

l .C.4. In the event the Company decides to close Pacific Mushroom Farm, the Company will meet 
with the Union to discuss the impact such closure will have on the employees. 

.. 
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[ ARTICLE 2: UNION SECURITY 

A. Union ShopL 2.A.1. All employees who on the effective dnte of this Agreement have two or more weeb of 
seniority with the Company shall as a e01)dilio1) of employment become and thereafter rem:ilin :ii ' 

member of the Union in good standing. (2.4)
L 

2.A.2. All employees entering the bargaining unit aficr the cffcr;tiv~ dati: of thiit Agri:i:ment, upon 
completion of two wcch of ~crvii;c, sk•ll as r;ondition ofemployment become and thereafter remain 
as members of the Union in ~om! s~;1mlin~. (2.5) 

B. Penalty for failure to maintain Union McmbeMhip 
2.B. l. The Uni(')n shall be the sole judge of the good standing of ih members. The Union agrees 
that for the purpose of this Agreement it shall observe the guidelines as stated in Chapter 4, Sedion 
1153 (r;) of the ALRB of 1975. (2.6) 

c_ Items and Am(')unt Subje~t to Chc~k-Off 
2.C. l. The Company will deduct from the wages of employees who have authorized such 
deductions: the Union initiation fee, special assessments and dues unifonnly required at the time 
of such deducth">ns. The Company shall mnkc such dcductil">ns fonn the employee's pay fl">r the 
payroll period in which it is submitted provided it is submitted prior to the payroll having been 
made up for that payroll period and periodically thereafter as specified on the authorization so long 
as the authorization is in effect and shall remit such monies lo the Union weekly. (2.3) 

D. Check off Authorization 
2.D.1 The Company shall furnish newly hired employees with membership applications and dues 
check-off authorization fom1s as provided by the Union. (2.5) 

E. Check-Off Liability Protection 
2.E. l. The Union shall indemnify, <le fend an<l hold the Company harmless from and against any 
and all claims, demands, suits or other fom1s of liability which may arise out of or by reason of 
action taken by the Company for the purpose of compliance with any of the provisions of this 
Article. (2.6) 

L ARTICLE 3: HIRING 

L A. Hiring Procedures 
The Company shall retain the responsibility for hiring within the following framework: (3.1) 

I 
3.A. l. The Company shall establish and maintain a central location where prospective employees L 
may complete written applications for work during nomrnl business hours. The company shall make 
known to the Union the address of this central hiring location and the name of the person in charge 
of hiring. (3.1.a) 

2 



L 	 3.A.2. The authority to hire new employees is vested solely in the Fann Manager and the person 
in charge of personnel. The Company shall notify the Union and the Workers Board when new 
employee5 will be hired. (3.1.b) 

3.A.3. The Company shall nC'>tify the local Union's office, the Workent Soard and will post ;i notice 
for all emplr>yees in advance or the date, tirm: and exact location when it is replenishing the 
application pool. (3. l .e) 

3.A.4. The Company and the Unir>n do nm and will nor. as a matter ofpolicy, di,crirninate ;igllinst 

empl1Jyees because of race, age, religion, sex. vcrcrnn !JUUus. polhical belief. qualified di,ability, 
national origin or union activity. In l!m regard, !he Co111pnny offers employment and promotfomd 
opporrunities rega.rdlei;;i;; of race, ;igc, religion, sex, vclcran 5f~Uti~, pt>litieal belie[. qualified disability, 
national crigin or union ac1ivily. In ~his n:g•ml the provisions of this labor agreement will not 
prevent lhe parties fron1 mututilly ngred11!: lo items on a cai;;t.: by case basis which are required by 
the American's with Disabilities Act. 

3.A-5. Applications shnll be given on the dt.:signatcd day and time. Applieanta will be given a 
number and the other half of the rHHttbcr will he placed in a box to hold a lottery and select the 
necessary number of applic•mts to complete the application pool. The Company shall select the 
qualified applicants from those applicants dr<1w11 in the lottery for lhe application pool. Each new 
application received shall be given a number as received. (3.1.d.c.) 

3.A.6. All prospective employees seeking employment at the Company shall fill out and sign an 
application. All applications shall be dated and time stamped, the Company shall keep the original, 
one copy shall be provided to the applicant and one to the Workers Board. (3.1.c.c.) 

l 

L 

L 
3.A.7. The Company will maintain an application pool of fifty (50) applicants and will re-supply 
the pool based upon the number of applicants hired from the pool. (3. l .e.) 

3.A.8. Each applicant in the pool will check for employment at the Company's personnel office 
f by signing a logbook once a month at a time and date set by the Company. If an applicant fails toL sign the log book three (3) times within a calendar year, his/her application will be dropped by the 

Company. (3. l.e.) 

L 3.A.9. The Company shall not act unjustly or arbitrarily in the selection of new employees and shall 
fully explain the job duties giving the new employees reasonable time to meet the job requirements. 

L (3. l.e.) 

3.A.10. Applicants will be given employment in numerical order provided such applicants pass r the pre-placement physical examination. Among qualified applicants, preference for hiring shall be L. 
given to former employees who have filled out an application in accordance with the above 
procedure, provided such employees were not ten11inaled for just cause as per Article I 0, of this 
Agreement or been out of the Company's employ for more than twelve (12) calendar months. (3. l.e.) 

[ 	
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L. 

B. Notification to Union 
3.B.1. The CC>mpany shall introduce newly !med employees to the appropri:t1te Steward or other 
Union Representative on the job site on the first day of employment (3. l .h) 

3.B.2. The Company shall notify the Union in writing within twenty-four (24) hou~ of the name, 
Social Security number, dale hired :md job cbi;i;ification for all newly hired employees and shall 
provide a copy of such a notification to the Workers Bo;ir<.l and appropriate shop Steward. (3.1.i.) 

C. Status of Probationary Workers 
3.C.1. New full rime employees shall be considered probarionnry during rhe fimr sixty (60) days 
of work. The Company shall advise rhc Union of probationary employees renninated during thi5 
perind and upnn request shall make available ti"! tho Uninn infonnarion as to the tennitu1ted 
employee' work pcrfomrnncc. (4.1) 

It is understood and agreed that during such a probationary period the employee ii; entitled to all 
protections provided in this Agreement c~ccpt that discharge resulting from unsatisfactory work 
performance only shall not be subject lo the grievance procedure during the period. (4.1) 

ARTICLE 4: SENIORITY 

A. Definition 
4.A.1. Employees shall be considered seniority employees and pl~ccd on the seniority lists on the 
first day cf wnrk following tho completion ol their probationary period and their seniority will date 
back to their date of hire. (4. l) 

B. Scope of Seniority Unit 
4.B.1. Farm Seniority is defined as an employee's total length of continuous service with the 
Company beginning from the most recent date of hire. 
4.B.2. Classification seniority is defined as an employee's total length of continuous service in any 
area of the Company's operations which has been designated as a separate classification, beginning 
from his date of entry into the classification. 
4.B.3. The following are the classifications of work: 

1. Harvesters 
2. House Attendants 
3. Temperature Scouts 
4. Storeroom Attendant 
5. General Laborers 

A. Pallet Loaders 
B. Janitors 
c. Board Rollers 
D. Roughcrs 
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L 
7. 

L 
 8. 

9. 
10. 
11. 

1­ 12. 
13.I 

L 
I 
I 

I 
L- 14. 

15. 

l 
I 
I 

··­

16. 
17. 

18. 

L 


L 

I.._ 

; 
I 

L 
19. 

i 
L 

l 
20. 
21.r : 
22. 

L-

Ll 

6. Contract Laborers (General Labor) 
A. Filling Contract 
B. Spawning Contract 
c. Emptying Contract 
Machine Casing Laborers 
Overwrap Machine Operator 
Fresh Pack Servicepersons 
Fresh Pack Dock Loaders 
Box Maker 
Fresh Pack Utility Operator 
Soners 
A. Bulk Line 
B. Oveiwrap Line 
C. Night Shift 
Irrigation Operator 
lrrigators 
A. Day Irrigators 
B. Night Shift 
c. Sanitation 
D. Sanitation - Night 
Compost Operators 
Compost Laborers 
A. Compost Operators Assistants 
B. Compost Irrigators 
Equipment Operators 
A. Filling Contract 
B. Spawning Contract 
c. Emptying Contract 
D. Casing Machine Operator 
E. Forklift Operators 
F. Casing Preparation Operator 
G . Vacuum Cooler Operator 
H. Utility Operator 
I. Other Operators 
J. Basket Washers 
Maintenance Mechanics 
Master Mechanic 
AA. 
A. 
B. 
Fann Mechanics 
General Maintenance 
Soil Samplers 

5 
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[ 23_ Pasteurization Technician 
(4.10.b.) 

i 
I 
I..­

24. 	 Quality Assurance 

C. 	 Seniority Dates 
4.C.2.a. In cases where more than one worker ww; hired by the Company and/or entered into 
a dassific;:ation on the same day, whether such workers were hired prior to the effective date of this 
Agreemelll, seniority shall be est~1blishcd on the hasis oi their Social Security number. the worker 
with the lowest last four digits oi his Sochll Sec~~ruy number being placed in the highest seniority 
position on the list for that day. (4.12.) 

D. 	 Effect of Interruplions in Employmenr 
4.D. l. The seniority service record of nn employee will he considered broken when'. (4. 7) 
a_ An employee is discharged for just cause_ (4.7.a-) 
b. 	 An employee voluntarily leaves the Company's employ. (4.7.b.) 
c. 	 An employee works for another company at another job while on leave of absenc;:e. (4,7.e.) 
d. 	 Having been laid off for lack of wori... and employee fails to report within a period of three 
(3) work dnys following the date on which the employee wns told to report to work by a phone call 
from the Ce>mpany e>r by registered mail to rhc last known address as she>wn e>n the Company1s 
records, unless satisfactory reasons arc given. (J. 7.c.) 

e. An employee is laid off for a period equal to an employees seniority if the employee has less 
than one years seniority. or for n one year pcrioJ if 1he employer has more than one years seniority. 
(4.7.f) 
f. 	 An employee fails to report for work at the tcm1ination of a leave of absence of furlough 

unless satisfactory reasons arc given. (4.7.d) 

4.D.2. 	 During an authoriz.ed leave of absence, an employee will not lose any seniority rights. (11.1) 
4.D.3. Upon returning from leave or iurlough or vacatio'n, employees shall return lo former job 
classification or function. An employee may be temporarily assigned to other duties in accordance 
with the principles of seniority in case of lack of work within their regular job classification or 
function or in case of special work needs. (4.9.) 

E. 	 Effect of Transfer 
4.E.1. An employee who is assigned on a full-time basis to another classification or function shall 
establish a new classification seniority c.Iate in the new classification and shall retain seniority in the 
old classification if for any reason the employee returns to that classification within a period of one 
(1) month. (4.1 O.a.) 

4.E.2. When an employee leaves the bargaining unit to accept a supervisory or other position with 
the Company outside of the bargaining unit, he/she will lose seniority. (4.7.g.) 

. 6 




I 
I F. Seniority Lists 

4.F. l. Seniority lists (fann and classHicntion or function in order of seniority) showing the 
employees seniority datc(s) shall be maintained by the Company. The Company shall supply the 
Union with such lists semi-annually as follows: (4.2) 

r a. The Company shall maintain and provide to the U.nion seniority lists for the dllXs.ifiealion 
I..... or funi;tions for the purpose of this Artii;lc. {4.10.b.} 

b. 	 A list of rann seniority including name. Soeia1 Security number, work number and fann_ 
senk1rity date. (4.2.a.) · 

c. 	 A list of classification or function seniority it\eluding name, work number and classification 
or function seniority date. (4.2.b.} 

4.F.2. The Company will notify the Union monthly in writing of additions. to and deletions from 
the seniority lists. The seniorily 1isrn shall be posted ror a period of two (2) wei:k~ by th!;! Company 
at the signing of Uiis Agreement. and thcrcmlicr ior a period or two (2) weeks every six (6) months. 
(4.2.) 

4.F.3. If a question arises ecnccniing the necuraey of the lists. the Company and the Union shall 
resolve the issue as outlined in Article 8. 

ARTICLE 5: LAYOFF, REHIRING, \VORKSHARING 
A. 	 Selection of Workers for Layorr 
5.A. l. In the event it becomes necessary to make a reduction in the workfori;e, all prQbationary 
emplQyees shall be laid off before employees with seniority provided they do not posses special 
skills which cannot be replaced by seniority cil1ployees. (4.5.a.} 

5.A.2. Ifconditions require a further layoff, employees with seniority will be laid off on the basis 
of their Fann seniority. Employees who arc not laid off, but whose jobs are eliminated will be 
assigned on the basis of their Fam1 seniority to the vacancies created by the layoff provided they are 
qualified to perfom1 the duties involved. (4.5.b.) 

B. 	 Exceptions to Seniority Rules 
5.B. l. The Company will not be required to lay off any employee who has certain knowledge or 
skill, which cannot be replaced by more senior employees. (4.5.b.) 

L C. Notice of Layoff and Layoff Pay 
5.C. l. Whenever it is possible, the Company shall give the Union at least three (3) days notice of 
an impending layoff. Such notice shall be given to the Workers Board with a copy sent to the local 
Union office. (4.4.) 

5.C.2. The Company will notify the Union in writing within five (5) days of the names of the laid 
off employees, their Social Securily numbers and the dates of hire or seniority dates. (4.5.a.) 
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D. Bumping 
5.D.1. Neither Farm nor Classification Seniority shall he applied so as to displa~e_(bump) any 
employee ,~·ithin any job classification or iunction. (4.S.c.} 

5.D.2. In the event of a permanent elimination or a worker's job clMsitication. ~aid worker ~hall 
have first preferen~e to fill any vacancy provided he is qualified and that he does not bump the flrnt 
identified alternate. However. in the event o( a reduction in the workforce, which results irt the 
elimination or a pcrmancmly classi lied po5iti('.)n. the ~('.)mpnny agrees to make the displaced worker 
the first designated alternate for tlrnt classification. Should no other vacancy be available said 
W('.)rker shall be assigned t('.) the pickinb. Should more than one ( 1) employee be displaced preference 
shall be in order of Company seniority. In the event th;it said workers carmot be ;u;:i;:ommodated in 
other vacancies nor in the picking, !he Comp:rny :dull lay off the workers with lowest Company 
seniority in order lo relocate displaced workers provided that s;iid displaced workers have a higher 
Company seniority d;ite than the workers bcin~ l;1id off. Workers laid off shall be entitled to recall 
in accordance with lhi5 Ankle when the first vacancies arise. (4.13) 

E. Intra - Fann Transier 
5.E. l. If it becomes necessary to reduce lhe number of employees within a job classifieation or 
function. employees will be transferred aut of the classifi~ati('.)n ('.)r funeti('.)n, empl('.)yees will be 
transferred out of the classification or funLlion applying the principles of seniority as defined in 
Section 6.B. l .a. to the same c bssi fic:1tio11 or function :i;;cniority. In the event that a vacancy arises 
in the lransforrcd employce'5 fom1er classi l1cation or function, said employee shall be entitled to 

return to rhat former classification or iuncrion wi1hin the period oi one (1) month. Employees 
transferred out (if a j('.)b classification or function will be assigned to j('.)b vacancies which are 
available based upon their tot:.il length of service at the Fann (fam1 seniority). (4.5.d.) 

F. Order of Rehiring After Layoff 
5.F. l. Employee5 will be recalled from layoff on lhc basi5 of their Fann 5eniority provided they are 
qualified to perform the duties of the jobs lo be Ii lied; however, employees may return to their 
former classification or function when work becomes available in that classification or function. 
(4.6.) 

G. Notice of Recall and Response to Notice 
5.G. l. The Company when anticipating lhe recall of seniority employees shall notify the employees 
in writing by registered mail no later than two (2) weeks prior to the starting date of work. Said 
notice shall include the date and time when the employee should report to work and the classification 
or function of work to which the employee is being recalled. The Company will notify the Union 
in writing of the employees being recalled from layoff by name, Social Security number and 
seniority date. The Company will also notify the Union of any letters of recall sent to employees 
which are returned to the Company because the addressee 'cannot be located. Employees shall be 
responsible for advising the Company of any change in address or phone number for the purpose of 
recall from layoff. ( 4.6) 
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[ ARTICLE (i: PROMOTIONS, DEMOTIONS, TRANSFERS 

j 
l_ 

A. Posting and Bidding 
6.A. l. In the event of a penmu1ent job vacancy, the Company will post guch vacancy on the bulletin 
board for seven (7) calendar days. A <..:opy oi i;uch po~ting ~h::ill be provided to the Workers Board. 
The employer shall provide a ha.rvci.ling posting every nine {9) months for employees interested in 
harve5ting l'Ositions. (4.3) 

6.A.2. Employees des1ring eont:iderarion for the job vacancy will so imlicate by signing the 
postings A member of the Wcrkcrs BMrd may Sii;n the posting on behalfof any employee whQ is 
absent from work. who has indicated in writing h".'1 the Commiucc a desire to be considered for such 
vacancy. Selections will be made in accordance will1 Section B. of this Anicle and the s~le~ted 
ernployee(s) will be given training as needed. (43.) 

B. Selection 
6.B. I. In making promorions, transrers. and' filling vacani;ies and new jobs, the Company ~hall 
follow the principles of sertioriry. The pri11ci1llcs o( seniority shall be; {4.8.) 

a. Employees who are capable of pcrfom1ing the job shall be offered the job beginning with 
highest Farm seniority employee fir:!l. (a.} 

b. Should no one volunteer and should it be necessary to fill the job with seniority employees 
rather than new hires, the employee with the least Fam1 seniority shall be obligated to fill the 
job. (b.) 

6.B.2. In all cases the supervisor shall fully explain the job duties and requirements and shall give 
the employee reasonable time to meet the job requirements. (4.8.) 

6.B.3. [t is agreed and understood that the Company may require reasonable skill and experience 
as requirements for promotions lo the positions of Maintenance and Farm Mechanics. (S.L.4.3.c) 

C. Special Transfer 
6.C. l. If a worker has been ill or injured to the extent that medical care is required and has been 
advised by his/her doctor that the percentage of his disability would allow him to perform other types 
ofavailable work provided by the Company, the worker shall be entitled to assert his full seniority 
to fill any vacancy which occurs for which he is qualified and shall be given preference above all 
others on the waiting lists provided he shall not bump any identified alternate. (4.11.) 

6.C.2. Employees who have been on medical leave as the result of a work related accident or illness 
shall be given the first vacancy that arises on a job that they have been medically certified as being 
able to perform. (14.12.) 

c· 
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[ D. 	 Temporary Transfers 
6.D.1. Upon returning from leave or furlough or vacation. cmployee5 shall return to their former 
job classification or function. An employee may be temporruily assigned to other duties in 
accordance with the principles of seniority in cn.se of a lack of work within their regulM job 
classification or function or in cnsc of sptcinl work nttds. (4.9.) 

L 
' 

ARTICLE 7: TRAINING AND APPRENTICESHIP 

A. 	 Apprentice Wages 
7.A. l. When an employee is working as a trainee for a higher rated job, he or Khe shall be paid for 
such training at his/her regular rate of pay for a time period not to exceed fifteen (15) day~. (17.6.) 

B. 	 Provisions for training Programs 
7.B. l. To provide opportunities for advani;;cment or change in job classification, the Company shall 
maintain alternate training list& for each i;;l~m;Hication or operation or work. Any worker desiring 
consideration for a job which might arise within a job classilication may sign his/her name and 
employee number on the alternate training list. These lists shall be established prior to the 
occurrence of vn.cancies nccording to the following procedures'. (4.3.) 

I 
L._ a. 	 The company shall make a posting describing ca~h job das~ification, providing a ~opy to the 

Worker Board. The posting shall be made for a period of seven (7) calendar days. (a) 

b. A worker desiring to be trained lo fill a particular job position shall sign his/her name and 
[ employee number on the posting. (b) 
I 
L.-

C. 	 The most senior worker who has signed the position by the end of the seven day period shall 
be identified as the next candidate for that job (the first identified alternate) when a vacancy 
occurs. If a worker who is selected to train for particular job classification and to become 
the first identified alternate, elects to cease his training or relinquish his status as alternate 
he may do so without penalty, provided that his name will appear on only one list. TheI 

i.._ company will then select the next senior worker and as needed repeat the selection procedure 
until the first identified alternate is established. First identified alternate will be assigned to 
Contract Crew "A". The second identified alternate will be assigned to Contract Crew "B" 
First and Second identified alternates shall not reptace each other. Third identified alternate 
may be used as floater in either crew. Alternates shall return to their regular classification. 

L 	 (c) 

d. 	 If the first identified alternate on an alternate training list tenninates his employment, the 
Company shall select the next senior person on the alternate training list at that date and 
proceed as set forth above. ( d) 

r e. 	 Following the initial posting period, a book containing the alternate training lists shall be kept 
in the Personnel Office. (e) 
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f 	 Workers who have been sclcclcd as identified alternates shall fill temporary vacmcies ofone 
full shift or longer, including those resulting from lcavc:s or absence, provided that if an 

alternate is unavailable at the time the temporary vacancy occurs, the Company shall fill the 
job in accordance with seniority principlc5 in order to maintain operating efficiency. (f) 

g, 	 With respect to temporary vac;ancics in jobs compcn~ati:d at thi: gi:neral labQr r;1te where the 
alternate(s) are not available, the Company shall fill such vacanc;ies by Qffering the vac;anc;y 
to the most seniQr emplQyce in the general labor rate cl.u;sificatiQn where the Company feel~ 
workers can best be spared. If insurticicnt workers volunteer to fill the vacancies, the 
obligation shall be upon the least seniority worker in that classification. (f) 

h. 	 Except by murual agreement no worker will be designated as first alternate for more than one 
(I) job. In the event that a permanent vacancy occurs in the classification for which the 
worker has been dcsignarcd as first idcmiticd allcmatc, the worker must fill the vacancy and 
work at least nine (9) months in that position before he is eligible ro apply for another 
c lassification.(g} ' 

i. 	 Workers who have been selected as identified alternates shall fill temporary vacancies 
including chose resulting from leaves of absence, provided lhat if the alternate is regularly 
classified above tho general labor rntc. and is nor a picker, he/she shall till temporary 
vacancies whenever possible and always \vhcn the temporary vacancy is for one full shift or 
longer and further provided that if an altcmalc is unavailable at the time. (h} 

J. 	 Workers who are assigned to undesirable jobs. shall be subject to stay in that position until 
a new worker is needed as a picker. Al that time, upon eomplction of their probationary 
period in the harvest, shall be assigned to take the undesirable job 

7 .B.2. 	 New hires will be properly trained by one person who is responsible for training. (L.I. 19) 

7.B.2.a. The Company will continue to train low efficiency harvesters in a fair and equitable 
manner. It is not the intent to embarrass or single-out an employee. 

7.B.2.b. It is the Company's desire to insure efficient, well-trained employees who are 
knowledgeable in their jobs. 

C. 	 Tuition Aid Plan 
7.C.l. The Company will make available its Tuition Aid Plan. Employees taking approved 
courses through recognized educational institutions will upon completion be refunded 100 percent 
of the cost of tuition, registration and laboratory fees, up to a maximwn refund of$600.00 per school 
year (subject to Income Tax Withholding). The cost of books, athletic fees, student activity fees, 
health fees and other special charges arc excluded. The school year is considered to run from 
September 1 through the following August 31. (39.1.) 
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ARTICLE 8: GRIEVANCE AND ARBITRATION 

A. Scope of Grievance Procedure 

8.A. l. Should differences arise betw~n the Company and Lhe Union out of the interpretatjon 
or application of this Agreement, they shall be subject to the Grievance and Arbitration Procedure 
and this shall be the ex<;h.u;iv~ remedy with_ respect to differences ari1Jing under this Agreement. 
(5.1.A.) 

S.A.2. It is understood and a~eed that the chanaes neg6tinted in the nbove do not negate the 
rights of workers and supervisors lo di5CU55 di ffcrcnccs 6f 6pinions. The intent of the change is to 
establish that the fonnal gricvnncc f)r6ccdurc '.ihall be initiated with the Crew Steward in all cases 
and any grievance and/or solution 5hall be communicated in the presence of the appropriate Union 
representatives. (S.L.) 

B. General Grievance Procedure 
8.B. l Grievances dropped by either pMty prior to an arbitration hearing shall be considered 
as withdrawn without prejudice to either party's position on a ttimilar matter in Lhe future. (5.4.) 

c. Steps ofGrievance Procedure 
8.C.1. 

Second Seep: 

Third Step: 

Grievances will be proee55ed through a three (3) ~tep grievante pr6cedure. 

Company Supervisor and Crew Rcprc,1,mtativc will attempt to resolve grievance. 

Meeting between the Rnneh Committee and the appr()priate Company representntive 
will be held. 

Arbitration. 

D. Grievance Time Limits 
8.D. l. First Step - Any grievance not resolved as outlined above shall be immediately taken 
up between the Crew Representative and the Company supervisor involved. They shall use their 
best efforts to resolve the grievance. The Company supervisor shall clearly state the Company's 
decision and the reasons for such decision in the presence of the Crew Representative and aggrieved 
employee. (5.1.8.) 

8.D.2. Second Step - If the grievance is not immediately satisfactorily resolved at the First 
Step, the grieving party shall reduce the grievance to writing and the written grievance shall be 
presented to the Company. A grievance involving a discharge must be filed in writing within ten 
(10) days of the discharge; all other grievances must be filed within thirty (30) days of the 
occurrence of the grievance or the discovery thereof. 
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8.D.2.a. A meeting shall be held between lhe Union Grievance Corrttti.ittc:c and appropriate 
Company representative within ( l 0) days C>f lhe filing C>f lhe written grievtmce. A repre:Jentative of 
the United Farm Workers of America may fully participate in this meeting, the grieving pllrly will 
be given a written answer including rcnsons for denial within one hundred and twenty hours (120) 
hours, not including weekends. If the company docs not comply with this requirement, the company 
will waive/lose the grievance. 

8.D.3. Third St~ - Ifa settlement satisractory to both parties is not reached in either the Firnt 
or Sec;ond Step, it may be submitted to arbitration within thirty (30) days after receipt ofSecond Step 
answer. Grievances which arc not submitted in accordance with the time limits provided herein shall 
be considered dropped.

i 

L 
8.D.4. Expedited Grievance and Arbitration Prl">cedure - Upon written request, a grieva.ttM 
involving a discharge, or questions l">f seniority. health and safety. leaves 6f absent.e, or ill 
employee's wages may be initiated by the Unio11 at the ScM11d Step. In such case, a Sec6nd Step 
meeting will be held within two (2) workdays aficr receiving the request If the grievance is not 
satisfactorily resolved in this meeting, the Union will be given a written answer immediately 

including reasons for denial. The Union may then n:quest that the grievanc;e be referred to 
arbitration within three (3) workdays after receiving the written answer. Irsuch a request is received, 
it will take precedence as lo investigation. hearing date, and issuance of decision over any other 
grievance. If either party fails to med the above mentioned time limitations, lhey will waive/l~se 

the grievance. 

E. Written Requirements 

8.E. l. First Stee; None

L 
L 

8.E.2. Second Step: Written grievance - the wrillen grievance wilt set forth the nature o( the 
gnevanccs. 

8.E.2.a.Written response to the Second Step Meeting - Such written response to the Second Step 
meeting shall include the receiving party's position on the grievance including reasons for denial. 

L 

8.E.3. Third Step: It may be submitted to Arbitration in writing. 

L F. Time Allowances 
8.F. l. Aggrieved employees shall have the right to be present at each step of the Grievance and 
Arbitration Procedure. Whenever possible, the Union shall notify the Company in advance of the 
employees who arc needed to be present in a grievance meeting if such meeting is to take place 
during working hours. At the request of the Union, the Workers Board will be relieved of its duties 
to perform the necessary functions of their office provided sufficient notice to the Company is given 
in advance and qualified replacement can be obtained. (5.4.) 

L 
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G. Selection orArbitrator 
8.G.1. If mutual agreemem cannot be rco.chcd by the Company and the Union on thi: i;election oi 
an arbitrator, they shall select an arbitrntC>r for cnch case from a list of seven (7) adiitrators 1.Jubmitted 
to the parties by the Federal MedinriC>n and Conciliation Service. Each party ~hall alternately strike 
one (1) name from said li5t (the first strike being dctcm1incd by a co'n to~s) and the last name 
remaining sha11 be the arbitra.t~r. [f said individual is unable to serve, the partiei; shall request a new 
list of seven (7) arbitratt')rs fC>rtn the FMCS and the proecu shall be repeated. (S.3.) 

H. Limitati~M ~n Arbitrators Powers 
8.H. l. The Arbitrat6r :'ihall not have the :mthority to modify, add to, or detract from, or alter any 
pnwisiC>ns of thi:'i Agreement. (5.3.) 

L Arbitration Rules and Procedurei; 
8.I. l. Arbitrator may visit the Fann in any case he/she deems it desirable. (5.3.) 

8.I.2. The Arbitrator will be requested t~ issue a decision to the parties in writing within fifte-:n 
(15) days after the hearing. (5.3.) 

8.I.3. The decision of the Arbitrator shall be final and binding on both parties. (S.3.) 

J. Arbitration Expenses 
8.J.1. AH expenses and salaries of the Arbitrator shall be borne by the losing party. Ifa que~tion 
remains as to which is the losing party, the Arbitrator dcr;;iding the case shall have full authority to 
designate the percentage ofthc cosl to be borne by each of the parties. Each party 5hnll pay the CMt 
of presenting its own cnsc. (5.3.) 

ARTICLE 9: STRIKES AND LOCKOUTS 

A. Unconditional Strike Pledges 
9.A.1. During the term of this Agreement. there shall be no strikes, slowdowns, boycotts, or 
interruptions of work by the Union. (6.1.) 

9 .A.2. Workers covered by this Agreement shall not engage in any strike, slowdown or other 
interruption of work, which action is not approved by the Union. (6.3.) 

B. Picketing, Struck Work, Sympathy Strikes 
9.B. l. The Company agrees that any employee may refuse to pass through any picket line ofanother 
Company and sanctioned by the United Fann Workers of America, AFL-CIO. (10.l.) 

9 .B.2. No worker under this Agreement shall be required to perform work that is normally 
performed or would have been performed by workers of another Company who are engaged in a 
strike sanctioned by the Union. (10.2.) 
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I C. Lockouts 
9.C.1. There shall be no lockouts by the C~mp:my, during the term of this Agreement. (6.1.) 

9.C.2. If any of said events under this Article 9, Strikei; and L.ockouti; occur, th@ officers and 

I 
- reprei;entatives of th@ Union and/or the Company, as the cai;e may be, shall do everything within 

their power to end or avert such activity. (6.2) 

ARTICLE IO: DISCHARGE, DISCIPLINE AND RESIGNATION 

A. Causes for Discharge 
10.A. l. No employee shall be di:Jciplined or di:Jchargcd except for ju~t cause. (8. l .) 

B. Dischar~e Procedure 
1O.B.1. Prior to the suspt:m;ion or discharge ofan employee, the Personnel Manager shall notify 
the Union Steward or member of the Workers Board and present him/her with evidence for i.uch 
suspension or discharge. Such Union representative will have the right lo be present when formal 
charges are made. (8.1.) 

10.B.2. The Union :steward or member of the grieva.nee Committee ~hall have the right to!..._ interview the employee in private before the employee is required to leave the work :area of the Fann. 
(8.1.) 

10.B.3. The Company will advise the Union in writing within twenty-four (24) h()Uf5 of the 
reasons for any discharge. Discharge and other disciplinary a<;liorn; arc subj~c;;t to the Gnevance and 
Arbitration procedure of this Agreement. (8.1.) 

L ARTICLE 11: LEAVES OF ABSENCE 

A. Request and Approval 
l l.A. l. All leaves of absence shall be in wriling and shall be signed by the Company and the 
employee requesting the leave. The Company shall give a copy of the written leave to the Union 
representative and the employee requesting the leave. In case of emergency and when extensions 
are granted and the employee is unable lo receive the written extension in person, the Company shall 
provide the Union with a copy of such extension. (J J.3.)

i 
L 11.A.2. Short term leaves of absence - the Company shall grant leaves of absence for personal 

reasons in accordance with the following posting system: For {short) l to 3 days absences, the 
Company shall post weekly sign-up lists upon which employees shall sign· up if requesting a leave. 
(l 1.3.) 

·;r l. 
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I 11.A.2.a. EmplC'lyees requt~ting kavcs for Monday thre>ugh Thursday shall sign the appropriate 
list fC'lr the apprC'lpriate day ne> latcr than 12:00 noon on the Friday preteding the week in which the 
leave is being requested. The Company shall issue lhc \vorkcrs entitled to full leave according the

I 	 Section 11.B.2. belC'JW and shall advise all employees requesting leaves as to the status of their 
request prier tC'l the end of work en lhal Friday. ( 11 _J_)

I l l .A-2.b. Employees requesting leave for Friday through Sunday shall sign the appropriati: list fQf 

the appropriate day no later than by lhe end of work on Wednesday. The Company shall issui: thi: 

I employees entitled to leave according lo Scc;lion t I.B.2. below and shall advise all employees 
requesting leaves as lo lhe slalus of lhcir rcqucsLs no hucr "ihan noon on Thursday. (11.3.) 

I 11.A.2.c. A posting of the leaves grnntcd shnll be mndc nt the time indicated fC'lr we>rkers te> he 
advised C'lf the status of their rcqut~ts for leave'i. ( l l.J.) 

r 
i 

L 
L l l.A.2.d. Should lhe need for a leave of absence Monday through Thursday arise after the Friday 

posting time, any request for such a leave shall be treated as ~m emergency leave ac;c;ording to past 
practices. (11.3.) 

l l .A.J. For long term leaves of absence. the Company shall post lists, separate for each mC'lnth, 
on whic;h employees shall sign up if requesting a leave of absence. {l l.3.) 

11.A.3.a. Employee5 seeking Jcavc5 o( ab5cncc 5hall sign the list for the appropriate month 
indicating lhc dales and time period for which the leave is requested. Such signing shall take place 
no later than the 20th day of the month proceeding the month for which the leave is being requested. 

(11.3.)

L 
l l.A.3.b. The Company shall advise all employees requesting leaves for the follewing mcnth of 

the status of their requests no later than lhc close of work on th~ following day, the 2lst of the month 

L preceding the requested leave. (11.3.) 

11.A.3.c. A posting of the leaves granted shall be made at the time indicated for workers to be 
advised of the status of their requests for leave. (11.3.) 

11.A.4. Should an employee report that he/she no longer intends to take the leave, the Company 
shall grant the leave to the next indicated person who had signed the list in accordance with the 
above, consistent with production requirements. ( 11.3.) 

I 
I 

L 11.A.5. Should an employee request an emergency leave of absence, the Company shall not invoke 
a leave which has or will be granted to another employee provided that qualified replacement is 
available for the time period in question. ( 11.3.) 

11.A.6.f Leave of absence may be extended by the Company for valid reasons. The Company may 

-
require proof of the reason. ( l I. I.)-

L" 
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B. Personal Leave 
l LB. I Upon reasonable norice, employees shall be entitled tc a JMve of absence for valid 
personal rea5ons for a pericd cf litne not exceeding thirty (30) days plus vacations per year or sixty 
(60) days plus vacations every two (2} years. ( 11.1.) 

l LB.2. It is understood that requests for personal leaves may have to be limited at any one time 
and if necessary, requests will be granted on the basis of seniority and the length of time since a 
previous personal leave. { 11.2.) 

Employees on five (S) days work schedule shall be restricted to time off requests not to exceed the 
amount of vacacion time to which they arc entitled within a year except as provided for emergency 
leaves. (14.12.) 

l LB.3. The following are some of the valid rcuon:s for granting leaves of absence' jury duty er 
witness duty, illness, injury, pregnancy, and valid personal reasons including visits with families 
located in other geographical are;is. (I 1.2.) 

C. Bereavement Leave 
11.C. l. To make funeral arrangements and to aucnd 1hc iunera1 or a member of the immediate 
family (father, mother, child, brother, sisler, husband, or wife) the employee will be paid what he 
would have earned had he been working for the Company, not to exceed three (3} days. The 
Company may require a death certificate or other evidence ofdeath. The leave of absence shall be 
extended upon request (21) 

11.C.2. An employee will be granted a one-day bereavement leave for his/her father-in-law, 
mother-in-law, grandchild or grandparent when such absence occurs during an employeecr basic 
workweek. The employee will be paid his/her nonnal scheduled hours at appropriate pay rate for the 
day. When requested, the employee must furnish satisfactory proofof the death and relationship of 
the deceased. If requested, employee shall be allowed up lo fifteen ( 15) days of leave for the purpose 
of this section. 

D. Maternity Leave 
11.D. l. Leaves ofAbsence for maternity reasons shall be given in accordance with past practice. 
(11.3.) 

11.D.2. The parties agree and understand that the past practice referred to in Section D of this 
Article shall be interpreted to mean that the Company shall grant leaves ofabsence to employees for 
pre-natal or post-natal periods for the time periods requested by the employee requesting the leave. 
The employee with one year's seniority may have leaves extended up to one year. An employee with 
two or more years seniority may have leaves extended to a maximum of two years. (S.L.) 

11.D.3. Employees are eligible for a Family and Medical leave for: 
a) Birth of a child 
b) Adoption of a child 
c) Illness of a child, parent or spouse 
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The leave is an unpaid leave of absence. hr>wever, benefits, including medical monthly premiums 
will be maintained by the employer. Emplr>yccs 'Nill bt required to pay the current active empJQyee 
monthly rate. The length and condirions of the leave will be in compliance with Fei;leral, State and 
Local laws which desit;nate that cniplr>yccs arc eligible for up to twelve {12) wi:ek1; ofleave per year. 
The Conipany will require applicable documcntahon to qu;:ilify for FMLA leave. 

' 

L E. Civic Duty Leave 

11 I. Jury Duty • when an employee is called ror service as a jurl)r, the empl()yee will be paid 
the difference between the fees received for such service and the aniount the employee would h;ive 
received had lhe employee been workin&; for Ilic Company eight hours per day for each day of 
service. The Company may require a copy of the notice summoning the employee to appear. 

I 
I...., I 

11.E.2. Witness Duty - When an employee 1s called as witness the employee will be paid the 
difference between the fees received for such service and the amount the employee would have 
received had lhe employee been working for lhc Company up to eight hours pay per year per eligible 
employee. {23.) 

L F. Union Leave 
11 Upon written request an employee elected or appointed to an office in the Union will be 
granted a personal leave of absence for the duration of this Agreement or extension of this 
Agreement. Such employees may continue their group insurance covcmge by paying the full amount 
ofmonthly premium in advance. ( 11.4.) 

11.F.2. A leave of absence without pay shall be granted for temporary leave not to exceed three 
(3) consecutive work days al one time to conduct Union business, provided that notice is given by 
the Union to the Company at least two (2) days prior to the day on which such a leave commences. 

Such leaves of absence shall not automatically be extended to more than one employee per job 
classification or the equivalent thereof. It is understood that the Union may request more than the 
above and such requests shall be discussed ai1d arc subject to mutual agreement. (11.5.) 

L G. Unpaid Sick Leave 
11.G. l. Leaves of absence may be extended for medical reasons. (11.3.) 

I 

L 11.G.2. An employee who has more than one year seniority may have his/her leave of absence 
extended for medical reasons. Said leaves may be extended for up to one year. An employee with 
two or more years seniority may have said leave extended up to a maximum of two years. (11.3.) 

11.G.3. An employee who has more than one year's seniority who is on medical leave of absence
j may have the leave extended up to one year. ( 11.3.)
l... 

11.G.4. An employee with two or more years seniority may have a medical leave of absence 
extended up to a maximum of two years. (11.3.) 
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L 	 H. Training Leave 

11.H.1. A seniority worker shall be granted a leave or absence not to exceed l'>ne (1) yeru- fl'>r 
enrollment in an approved training program for the purpose of improving jl'>b perfl'>rmaMe, prepming 
the worker for a higher rated job at !he Company. and/l'>r receiving English and conk-act 
administration trainin~ or other training mutually agreed upi:m by the parties. Ifmore workers than 
can be reasonably be spa.red requtst such leaves, seniority shall be given preference. It is understood 
and agreed that the Company's Tuition Aid Plan docs nol apply during such leaves ofabseni;e, (S.L.) 

ARTICLE 12: WORKING CONDITIONS AND SAFET"i 

A. General Statements 
12.A.1. The Company shall make responsible provisions for the safety and health of cmplcyee~. 
(14.1.) 

B. Safety Rules 
12.B. l. The Company will maintain an adequate divisi()n between the 5t()rage M ~hemicals and 
lockers where irrigators and watchmen store their clothing and equipment. The C()trtpany will also 
provide adequate ventilation lo prevent fumes and odors from accumulating in the storage area. The 
Company shall maintain the room uscJ for storage of irrigator equipment in good, clean condition 
and shall use that room for that purpose only. { 14.8.) 

12.B.2. Equipment and chemicals for fumigation and sprnying shall be stored outside of the area 
where employees are working. (14. l l.) 

L 12.B.3. Fumigation and spraying shall not be perfonned in close proximity to the area in which 
work is being perfonned. (14.7.) 

I.._ 	 C. Safety Committee 
12.C.1. A joint Health and Safety Committee will be established. The Committee will meet upon 
the request of either party lo discuss problems involving and make recommendations for improving, 
the health and safety of employees including but not limited to the use of insecticides and pesticides, 
protective garments, the condition of tools and equipment, and sanitation conditions. (14.2.) 

L 	 12.C.2. Members of the Committee shall use their best efforts to resolve problems presented in 
such meetings. Members shall have access to all records concerning the use of agricultural

I 

I chemicals. ( 14.2.) 
L 

12.C.3. The Company will advise the Union of any new agricultural chemicals introduced after 
the effective date of this Agreement. (14.2.)l 

r . 	 D. Hazardous Work 
I 	 12.D. l. No employee will be required to work when doing so would immediately endanger his/her 

health or safety. (14.15.) 
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12.D.2 The Company will provide one (l) pair of safety shoes every twelve (12) month5 M 
follows: 

a) Maintenance Workers and Pallet Loaders - Comp;iny will pay full cost not to exceed 
$ l06.00 per pair. 

b) All other job classifications, the Company will pay one-half the cmn not to exceed 
$53.00 per pair. 

E. Physic;al Examinations 
12..E, 1. In the event that a worker on the Compnny pa)'1'61l applit::~ organo·phosphatcs, one baKelin~ 
cholinesterase test and other bascli1ie rests shall be taken on that employee at the Company's 
expense. and. if requested, the rcsulr~ of said lcsb, shall be given to an authQrii;ed Union 
representative. Such test will be pcrfom1ed every three (3) monlhs. {14.16.) 

La. In addition, irrigating employees will be given a CP-20 test, a general scrcenin& of body 
functions, twice a year. Wh~never 1wcessary, these tests 1,vill be given more frequently. If requMted, 
the results oflhe annual CP-20 test shall he !:ivcn to an au1horizcd Union rcprc5onli1livc. (14.16) 

12.E.2. Periodic physical examinations will be offered to all employees at no cost to the employees 
on the following sehedul~: 

Age 30 to 4S I every five years 
Age 46 to 551 every three years 
Age 56 tl".> 65 I every two years 

F. First Aid 
12.F. l. The Company shall make first aid kits and eye wash faeililies available and such facilities 
shall be adequately maintained to protect them from dust, dirt ;,ind chemicals. An additiQnal first aid 
kit will be kept in the Shop and in the Picking Supervisor's truck. (14.4.) 

12.F.2. The Company agrees to take entployees who arc injured on the job to a doctor, if required, 
on the day of the injury, and once, if required, aflcr that for a follow-up examination. Any additional 
transportation for follow-up examinations will he provided if the employee is physically unable to 
drive his/herself as a result of the work-related injury. The Company will provide certified first 
respondents lo handle emergency situations. · 

12.F.2.a. [n selecting a medical facility to which an employee must go for work related 
appointments, the Company will seek out a facility where there is a skilled translator to assist 
employees in describing their medical condition to the medical personnel at that facility. The 
Company may also select other facilities when appropriate. 

12.F.3. Employees will not receive pay for the time spent on work-related doctor appointments. 

G. Facilities and Services 
12.G. l. The Company shall provide sufficient clean and sanitary wash room and health and safety 
facilities. (14.1.) 
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12.G.2. Each place where there i!; work (nonnally) being per(ormcd shall he provided with 
suitable, potable water convenient to the employees. Individual paper drinking cups shall be 
provided. (14.19.) 

12.G.3. Past prttctite permitting eating during breaks in the corridors of the houses will be 
continued. (14.l.) 

12.G.4. The Company shall work with filling employeei; to use fanlii, air extractors and any other 
feasible methods as requested by employees to n:ducc temperatures in filling. (L.1.4) 

. 

12.G..S. The Company will provide ndoqunto ventilation and fume extr&ctors in the Maintenance 
Shop. (14.20.) 

12.G.6. The catwalks in the houses shall be repaired and thcreafier maintained/comtructed so that 
they lie evenly and shall be cleaned of dirt, dust and chemical residue prior to each picking. (14.5.) 

12.G.7. The Company will continue to allow employees to use the shower facilities on tho Farm 
afier working hours. The Company will make every good faith effort to comply with the purpose 
and intent ofsei;tion 12.G.7 (14.5.) There shall be five (.S) showers available upon the 1" wmiveruary 
of this Labor Agreement. 

12.G.8. The Company shall repair and thcrcaficr maintain thennostab in good working condition_ 
Thermostats shall be turned off at least one~hal f hour before the i;rew enters thi: house. 914 .6.) 

H. No Discrimination 
12.H. l. The Company will make known to all employees that they will secure no advantage, no 
more favorable consideration, or any fom1 of special privilege because of panicipation or non­
participation in Union activities. ( 1.6.) 

12.H.2. The Company will not interfere with the rights of employees to become member of the 
Union and is willing for all to join. (2.1.) 

12.H.3. The Company and the Union do not and will not as a matter of policy discriminate against 
employees or applicants because of race, creed. national origin, color, religion, sex, age, language 
spoken, political belief, union activity or physical or mental handicap for the positions for which the 
employee or applicant is qualified. (9) 

I. Maintenance of Standards 
12.I. l. The Company agrees that all conditions of employment relating to wages, hours of work, 
and fringe benefits shall be maintained at no less than the standards in effect as of this date of 
Agreement. Conditions of employment shall further be improved in accordance with the specific 
provisions for improvement made elsewhere in the Agreement. ( 12) 

12.I.2. It is agreed that the provisions of this Article shall not apply to inadvertent or bona fide 
errors made by the Company in applying the tem1s and conditions of this Agreement if such error 
is corrected within thirty (30) days of the error. ( 12) 
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l 2J.3. lt is alKo agrei:d th.it !he proviSi(')M of lhi~ Article in no way gm1.nmke continued hours per 
day or per week or continued jobs or opcralions. ( 12) 

ARTICLE 13: MANACEMENT AND UNION RJGHTS 

A. Management Rights 
13.A. l. The Company shall exercise lhe functions ~f hiring, transferring, promoting, demoting, 
suspending, dis~harging, laying off. rccallini;. IH1d lht establishment and enforcement of rules and , 
regulations at its sCJle discretion cxcc1n as thest functions arc spcci fically redricted by the terms of 
this Agreement. (16.1.) 

13.A.2. The type ofprnducts grown, the planning and si;heduling ofproduction. the establishment 
of labor standards, and the introduction of new methods and new or approved maehinery 5hall be 
the exclusive function of management.( 16.2.) 

13.A.3. A.ny of the rights, powers or amhority the Company had prior to the signing of this 
Agreement arc retained by the Cl"ltnpany except those specifically abridged, delegated, granted or 
modi.tied by thi5 Agreement { 16. 3.} 

I 

i 
I 
I- B. Direction of PersoMcl 

13.B.1. Supervisors and other employees nol included in the bargainittg unit shall not perform any 
work nonnally pcrfonncd by rncmbcrs of this bargaming unil except for instructing, short term 
experiments and in cmcrgenc1es, provided, however, thal in the performance ofsuch work seniority 
workers shall not be displaced. The provisions oi this aniclc shall not be used fM the purpMc M 
avoiding the recall of employees for work they would norrnally perform. (13} 

13.B.2. The Company shall keep an up-lo-date chan showing the supervisory strucrure of the 
plant. Such charts will be posted to avoid conOicting instructions. Supervisors will recognize the 
structure and, whenever possible, will have instructions issued through the immediate supervisor. 
It is understood that in emergency situations or situations of an urgent nature instructions may 

be issued as required by the situation in order to carry out supervisory responsibilities. ( 13) 

13.B.3. All work performed by employees in the loading and unloading of trucks shall be under the 
direction of a company supervisor.(34) 

C. Control of Production 
13.C.1. The parties agree to establish a Committee on Mechanization. The Committee shall 
consist of three employees appointed by the Union and three appointed by the Company. (15.1.) 

13.C.2. Advance Notice - The Committee shall serve to bring advance information to the Union 
concerning mechanization of any operation. Such contemplated changes shall be brought to the 
attention of this Committee as far in advance of the change as is possible. A review will be made 
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\,. 	 in this Committee of the naturc or the rncel,ani?.ation involved; the numbcn; ofwgrkers 11ffected Md 

how affected; significant decrease in hours worked, ~r downgrading; the number and kind of new 
jobs involved in the mQchaniled opcrmion. qualificatiom required and the propo1;ed r11tes of r.u1y. 
After the advance notice of the imcm lO mcchnnizc is given lo the Union and upon notice from the 

Union to the Company the parties shnll mccr lo negotiate the ch;mgei; within five (S) days of the 
notice. (15.2,) 

13.C.3. Any dispute coneeming such matters may be ri:fqm:d to the Director Employee Rdatiom 
ofthe Company and any Unir,n representative de!:ignatcd by the Union to meet with the Committee 
to negoLiau: the matter. The parties rnay agree on a mc<li;.Hor to w;~hn in roachin~ agreemtnt between 
the parties. ( l 5 .2.) 

13.C.4. It is agreed that any transferi; or demotions due to meehanization ihall be made w 
accordance with principles of seniority scclion of thi5 Agreement. (15.3.) 

13.C.5. In connection wilh proposed mcchamzation changes, the Company agrees to M5i5t 

qualified imeresced senior employees of the bargaining unit to get training for the new joM expected 
to be created by such mechilnizalion so gr:idings to such jobs will be made in aeer,rdat'lcc with 
Seniority scotion ofthis Agreement. { 15.4.} 

13.C.6. The Company will makc all reasonable effort ro pince W(')fkers who would otherwise be 
displaced by such mechaniza1ion in mhcr jobs including providing full explanation of the job duties 
and requirements and reasonable time lo meet the job requirements. (lS.S.) 

i 13.C.7. Grievances arising from the application of 5cerions 13.C.4., 13.C.5., and 13.C.6. shall be 
i subject to Article 8: Grievances nnd Arbitrnlion. (15.6.}
L 

D. Subcontracting

L 	 13.D.l. The Union will be notified of work to be performed by outside contractors. It is not the 
intent of the Company to use outside contractors to displace within the bargaining unit. Outside 
contractors may be used when there arc not sufficient employees available within the bargaining unit 
with the necessary skills to operate and maintain the equipment or pcrfonn the work of a specialized 
nature. Outside contractors may be used when the Company docs not have the equipment to do the 
work involved. (34) 

! 
I-­

E. Union Activity on Company Property 
r 13.E.l. Authorized officials of the Union shall have reasonable access to the Fann or lunch area 
L~ after first notifying either Fann Manager, Assistant Fam1 Manager. Human Resources Manager or 

Area Manager. (7.1.) 

L 13.E.2. Upon the release of an employee to talk with a Union official. the Union official shall have 
the right to interview the employee in private. 
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F. Posting and DistributiQn orinromuuion 
13.F.1. The Company will providfJ the Union wir.h an adequate bulletin board in the i,;afeteria. and 
by the time clocks adjacent to the upper o(tfoc. uprm which the Union may pf,;n;t notices of Union 
business. (32) 

G. Exchange ofinfonnation 
13.G.1. The Company agrees to provide the Union, within ooe wefJk following the exermtil'.'.lfi of 
this Agreement, with a wrinen li:n of employees giving the name,, addresses, Soeial Security 
numbers and job classifications. (2.2.) 
13.G.2. The Company 5hnll ~rovidc the Union with a mQnthly summary report H~ting all 
employees by nwne. Social Security number, payroll period covvred, gross wages. total hours paid 
for and Union dues dcdueted. Thi:J report will be m~d~ availablv as soon as }'Ossible but not later 
than the twentierh (20) dny of the month following the ending date or the previous month1s pay 
period. (2.3.) 

H. Pledges of Cooperation 

l 3.H. l. The Company nor thv Union and its repres~nta.t.ivcs will not take any ai;tion tQ disparage, 

denigrate or subvi:rt the Company or lhc Union. nor will the Company promote or finance any labor 

organizalion, including any comptling labor organization.( 1.4.} 


13.H.2. The Company will make kno\Vn to all employees. including supervi5ors, ib policies :and 
commitments as set forth above wilh rcspccl to rccognirion of the Utiion. Further, the Company 
recognizes the right of all employees to su1iport and participate in collective bargaining wid contract 
administration (unctions. (1.5.) 

13.H.3. Housing· The Company and the Union recognize tha.t one of the most serious needs of 
agricultural workers is adequate family housing. The parties agree to establish a housing committee 
of no more than three hourly employees and three management members. It is agreed that the 
Company and the Union may, upon mutual agreement. act cooperatively or shall act individually 
to encourage governmental action to plan, finance, and construct public housing in agricultural 
locations. (33) 

13.H.4. Meeting· The Company and the Union (Workers Board} shall meet one (1) hour each 
week, unless the Company and the union mutually agree to an extension of the meeting, during the 
work day for the purpose of considering any matter affecting the relations between the Company, 
the Union and the workers. The Workers Board shall be paid for all time spent in such meetings. 
(42) 
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L ARTICLE 14: HOURS OF WORK AND OVERTIMR 

A. Seheduling Hour~ of Work 
14.A. l. The payrolJ week be1dns at 12:0I a_m_ Saturday mornins and en~ 12:00 p.m. Friday ni~l. 
Ifpaychecks are available by Thur5day of each week, they will be distributed to thi: i:mployees. For 
payroll purpo~es, the employee's entire day ofwork will be Mnsidcrcd m the day and week in which 
the employee is scheduled t6 start work. ( 17.1.) 

14.A.2. Certain w6rk is performed on a eonrract ba:ii:; for which i:mployees are ~a.id au.aranteed 
hour!l when the W(')rk is complete. These opcr:ni6ns and their contract hours are M f61low.s: 

Casing 9 h6Urs for each ho1.n1eL Emptying l O hours for i:acll employee 

I 
I ' 

Filling 9 112 hours (or each empl6yee 
Spawning 11-1 J hours for ca~h employee .... 

The Compa.ny will make every etTon. to provide pickers with nint: (9) hours of work doily whenever 
possible. (17.B.) Contract Employees will work In harvc&l for the first two (2) hours of th"ir 
scheduled workday. 

L 	 14.A.3. Employees shall be scheduled to work up to ten (I 0) hours per day on their scheduled 
workdays. Workdays shall begin at 6:00 A.M. (12. 11.) 

14.A.4. Each employei: shall be cmtitlcd 16 6ne full day (24 hours) offwitht1ut pa.y tach payroll 
week. Days off shall be distributed over the days Monday through Sunday. Preferen.;e in the 
selection of days off shall be made 011 the basis of seniority (employees with the highest seniority 
shall have preference over employees with less seniority). ( 17.3.) 

L 14.A.5. Employees voluntarily requesting to do so will have their names placed on a work 
schedule of five (5) days within a payroll week. These employees on a five (5) days schedule shall 
be entitled to two (2) full days (48 hours) off without pay each payroll week. (17.12.) 

L 
14.A.6. Said days off shall be fixed as that worker's regular weekly day off and shall be opened 
with a posting for selection in Company seniority order twelve (12) months after the signing of this 
Agreement, and thereafter each twelve ( 12) months, provided that in case of need or emergency 
voluntary interchange between workers within a given crew or classification shall be permitted. 
Further, the Company shall cooperate in adjusting a day off upon request if no voluntary interchange 

I 
L is available. (4.5.f.) 

14.A.7. It is understood and agreed by the Parties that if days off must be changed due to work 
needs, available days off shall be offered in accordance with seniority principles (using Fann 
Seniority) of this section and that the only changes will be when absolutely necessary. (S.L.) 
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14.A.8. The option for an employee to work 11even days. whether on a temporary or pl:!rmammt 
hMis regardless ofclassification, shall be offered IO lhc highest senh'.irily worker in accordance with 
the seniority principles outlined in Section 6.B. I. (4 • .5.h.) 

14.A.9. Picking crews shall be e'tab1ished on npermnntnt basis according to work~r'~ day off 
except for those cases for training. Said crcw5 5hall he a1signed to picking hom:f!!~ m the reQular 
assignment order(~ each house comc!!l Uf). it is assigned lo the next crew m line) except in caBe of 
special need; neither shall crews be ll55igt1cd to houses oubidc of the regular a.'ignmem order excr:pt 
in case of 5pecial need. ( 4.5 ·!:·) 

B. Daily and Weekly Overtime 
i 14.B. 1. All ht>urs t>f W(")rk over nine {9) in one day a.re compensaled ar time ruid one-half of the 
1... emplt>yee's regular rate of pay. { 17. l .) 

L 	 14.B.2. The first eight {S) hours o( work on the 5evenrh day in the payroll week shall be 
compensated at time and a half and all hours aver eight (8) at double time. { 17.1.} 

C. Overtime Rules 
14.C. l. To the extenr that it is practicable, the opportunity to work ovt.:nime, holidays and Sundays 
will he equali2'.ed amot1g employees within each job i;;las5ification of function. (4,5.e.) 

14.C.2. The Company agrees to notify employees one day irt advance of overtime work in e~i;;es' 
often (10) hours which wilt be avnilahle. In the c\'cnt that an employee is not given such notice one 
day before, such employee will not be obligated to pcrfom1 sui;;h ovcnime unless he/she desire!!! ruid 
is given the opportunity to make personal arrangements. (17.2.) 

L D. Premium for Weekends 
14.D.l. Employees shall receive a premium of forty (40) cents per hour for a11 hours worked on 
Sunday. This premium day pay will not be pyramided with overtime pay. When both premiwn day 
pay and overtime pay apply to the same hours of work the highest single rate will be paid for such 

i 	
work. (I 7. l.) 

L 
E. Lunch Periods 
14.E. l.a. A one (1) hour lunch period, without pay, will be provided to employees at 12:00 noon 
daily, except for those employees scheduled for a one-half (1/2) hour lunch period without pay. 
Night Watchpersons will cat their lunch on the job. ( 17.2.) 

L 	 F. Rest Periods 
14.F.1. Employees shall have paid rest periods for fifteen (15) minutes each which insofar as 
practical shall be in the middle of each four ( 4) hour worked period or major fraction thereof. Said 
breaks shall take place as close as possible to 9:00 a.m. and 3:00 p.m. daily. Employees required 
to work after 6:00 p.m. shall be entitled to have paid rest periods of fifteen (15) minutes each, at 6:00 
p.m. and every two (2) hours thereafter. (19) 
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G. Waiting, Standby and Travel Time 
14.G. 1. Contract workers shall not be required to wait kmger than fifteen (15) minutes for 
supervisors to come and review completed hours. {l 7. lO.~ 

14.0.l. Should an employee working on a "contract" (Filling, Emptying or Spawning) bt required 
to wait in excess of thirty (30) eontinuom minutes thi: employee will be paid for such oxce33 time. 
spent waiting in addition tr> the hours earned that day on the "concract", Should tht employee be 
assigned temporarily to perform other work on the farm during thar time peril'!d tht employee shall 
be paid for all the time worked m that cap:icity in addition to the hours camed thflt day on "contract". 
(18.2.) 

H. Other time off the Job 
14.H. l. An employee injured at work who is considered by the titttnding physician ll unable to 
work: as a result of such injury shall be compcns:Ucd as follt'.'.>ws: 

a. 	 On the day of the injury at his/her rcgulat rate of pay for his/h~r regularly ttcheduled hours 
on that day. 

b. 	 The second and third day at workers compensation rate. (41) 

14.H.2. An employee accidentally disabled aL work to the extent that medieal attention is required 

shall be compensated for a full day's pay according to what the employee would have earned that 

day. (14, 14.) 


14.H.3. For the purpose of this section, all employei:s on modified duty due ma work-related 

injury, shall be compensated at their individ~1al ;ivcrage hourly rate for all hourn worked. The hourly 

rate will be based on the average of the two weeks prior ro the injury. 

Any employees currently receiving compensation al a rate of95% will be grandfathered. 


ARTICLE 15: WAGES 

A. Job Classifications and Wages (1) 
15.A.l Classifications Effective: 11/02/98 11/02/99 11/02/00 
I. Harvesters 
Incentive Rate (I) $0.187/Lb $0.192/Lb $0.197/Lb 
Base Rate (after 90 days)(l) 8.54/Hr 8.75/Hr 8.97/Hr 
Base Rate ( 1st 90 days) 7.59 7.77 7.97 
2. House Attendant (2) 	 9.72 9.96 10.21 
3. Temperature Scouts 	 10.60 10.86 11.14 
4. Storeroom . Attendant 	 9.87 10.12 10.37 
5. General Laborers 	 9.42 9.66 9.90 
A. Pallet Loaders (3) 	 9.42 9.66 9.90 
B. Janitors 	 9.42 9.66 9.90 
c. Board Rollers 	 9.42 9.66 9.90 
D. Roughers 	 9.42 9.66 9.90 
E. Net Washer 	 9.42 9.66 9.90 
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[ 6. Contract Laborers (General Labor) 
A. Filling Contract 9.23 9.46 9.69 
B. Spawning Contract 9.23 9.46 9.69 

L C. Emptying Contract 9.23 9.46 9.69 
7. Ca:iiing Machine Labore~ 9.87 10.12 10.37 
8. Overwrap Machine Operator 11.28 11.56 l 1.85 

I- 9. Fre3h Pack Servicepenon 9.93 10.18 10.44 
10. Fre.sh Pack Dock Loaders 9.93 10.18 10.44 
l l. Box Maker 10.8') 11. l 6 l 1.44 
12. Fresh Pack Utility Op~rator 10.98 l l ,2.5 l L53 
13. Sorters 9.70 9.94 10.19 
A. Bulk Line 9.70 9.94 l 0.19 

'-··-· B. Overwrap Line 9.70 9.94 10.19 

c. Night Shift 9.70 9.94 10.19 

14. Irrigation Operar"r 9.87 10.12 l0.37 

15. Irrigation 9.87 10.12 l0.37 
A. Ni&ht Shi ft (Pesticides) 10. l 7 10.43 10.69 
B. Sanitation 9.87 10.12 10.37 

·-~ c. Sanitation - Night 9.87 10.12 10.37 
D. Day [rrigator 10.08 10.33 10.59 
16. Compost Operator111 10.89 l L 16 11.44 

17. Compost Laborers 9.42 9.66 9.90 

A. Compost Operaror Assistant 9.42 9.66 9.90 

B. Compost Irrigators 9.42 9.66 9.90 
18. Equipment Operator 9.42 9.66 9.90 

I A. Filling Operator 9.87 l0.12 10.37
L B. Spawning Operator 9.87 10.12 10.37 

c. Emptying Operator 9.87 l 0.12 10.37 

D. Casing Machine Operator 10.32 10.58 10.84 

E. Forklift Operator (4) 10.89 11.16 11.44 

F. Casing Prep. Operator 11.10 11.38 11.66 

G. Vacuum Cooler Operator 10.98 11.25 11.53 

H. Utility Operator 10.89 11.16 11.44 

I. Other Operator 9.87 10.12 10.37 
f 
L J. Basket Washer 9.87 10.12 10.37 

19. Maintenance Mechanics 
Master Mechanic 14.79 15.16 15.54 

AA. 14.12 14.48 14.84 

A. 12.81 13.13 13.46 
[ B. 12.08 12.39 12.70 
L 20. Farm Mechanics 11. IO 11.38 11.66 

21. General Maintenance 9.49 9.73 9.97 

L 22. Soil Samplers 10.60 10.86 11.14 

23. Pasteurization Technician 10.60 10.86 11.14 
- - 24. Quality Assurance 9.81 10.06 10.26 

r 
L­
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I 	 1. Pay calculation for pickers will be based on the total pounds picked on a day at the appropriate ...... 

rate or total hours worked in a day at the appropriate base rate per hour whichever is greater. The 
appropriate base rate will be considered the pickers regular rate of pay. When harvesting buttons 
employees will be paid the equivalent of fifieen ( 15) minutes pay al their base rate per ten pound 
box. 

L 

2. House anendan~ will be paid the greater of 95% oflhe earnings for hnvesters or their b~-: pay. 

The earnings of harvesters fl'.">r the purpose of house attendant pay will be based upon a farm wide 

average of harvester pounds per hl'.">ur. 


3. Pallet Ll'.">aders - (Harvesting) will be paid the greater of 95% of the eMnings for Harve~te~ or 
their base pay. The earning~ of Harvesters for the purpose of Pallet Loader pay will be b~eo upon 
a Fann wide average of Harvester pounds per hour. 

4. Forklift Operators· (Harvesting) will be paio the greater of9S% of the Earnings for Harvesters 
or their base pay. The earnings of Harvesters for the purpose of Forklift Operator pay will be based' 
upon a Farn1 wioe average oC Harvester pounds per hour. 

L 

L 
B. Job Description 
The following are descriptions of the job c:l11ssification 11nd functions as currently performed. 

! I 	 15.B. l.HA.RVESTING 
Picking: The labor performed in picking mushrooms includes the selection of mature mushrooms, 
pull, trim root end at proper length. pulling root in the proper container and the trimmed mushroom 

I 	 in another container; deliver picked mushrooms and trimmings to the house attendant. The house 
i 
L- attendant will punch picker's card. Normally a picking crew consists of twelve (l 2) pickers. The 

size of the crew may be increased or decreased on occasion as needed. 

L Trashing and Cleaning: Pickers will remove all dead mushrooms and stems and any foreign items 
from the bed and place in trash container. Time spent in trashing and cleaning shall be counted when 

i evaluating harvesting perforn1ance. L 

L 

Patching, Sweeping, Etc.: Workers will obtain bucket of peat moss mixture from bin outside of the 
room and fill hole in casing or cover where casing is thin; sweep mushroom house after picking is 
completed. Workers will be rotated or assigned daily on the sweeping assignment and any other 
labor incidental to this classification. 

L 
15.B.2. HOUSE ATTENDANT 
Report to the supervisor in charge of picking the number of employees present in their own crew 
shortly after 7 a.m. Report to the supervisor in charge of picking any diseased mushrooms in the 
beds. Assign employees to work stations within the house. Assist in the training of new employees. 

L 
n 
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L 
Review with pickers proper length of trimmed mushroom~ and proper maturity ()fmushrooms to be 
picked. Record the number of boxes (or pounds} of mushrooms each employee picks. Keep the time 
cards for each employee in the crew and record lime spent by employees on each opcratirm. Bring 
empty boxes and plastic bags to the house where employees arc picking. Empty mushrooms picking 
boxes into the shipping boxes. Empty the stems of the mushrooms into the plastic bags, Take the 
plastic bags with mushroom stems out of the house. Slack the full boxes of rnushr<Joms at the door 
to be picked up. Ensure that all acceptable mushrooms arc being harvested and proper trashing 
procedures are being followed. Ensure lhal n1e house is maintained in orderly condition. Record the 
total number ofboxes picked on appropriate card and any other job incidental to this classification. 

l.S.B.3.TEMPER.ATURE SCOUTS 
Monitor and record temperatures as instructed. Maintain temperatures of growing r()()m5 M 
instructed hy utilizing the following equipment: 
A. Vents. 

L B. Doors. 
C. Fans. 

D. Hi-speed fans. 
I F. Steam. 
'-­

2. Responsible for set-up of newly filled houses, i.e., installing fans, peak heat pipes, and 
installing monitoring probes ns instructed. 

3. Responsible for set•up of the cook house. 

4. Other duties include: 

L A. Check coolers for proper operation. 
B. Receive supplies as requested. 
c. Make required security rounds.

L D. Any other labor incidental to this classification: 

5. At the change of shift, it is the responsibility of the temperature scout leaving to infonn the 
oncoming scout of any changes or special conditions that may be in effect. 

i 15.B.4. STOREROOM AITENDANT 
i Will attend to General Storage Arca and will maintain the General Storage area in a clean and well­-- ' 

ordered manner. Will dispense equipment to employees, keeping inventory of store items such as 
gloves, hairnets, boots, knives, helmets and belts. He will aid supervisors in ordering inventory of 
other equipment such as brooms, baskets, paper towels and toilet paper. He may be assigned to move 
ventilators for filling houses. 

L Will make trips nearby to pick up or deliver parts, supplies or product. Will also transport employees 
at Company's direction for medical or safety purposes. May be called on to translate at these 
appointments. Must have a valid California driver's license and are bilingual, English and Spanish. 
Storeroom Attendant shall be compensated for his meals al three (3) dollars per day. Alternates, 
only when replacing full time. 
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Will clean around spawn cooler and other refrigeration units as required by supervisor when L 
necessary. Assist in pulling and stacking spawn for next day's work, and perfonn any other labor 
incidental to this classification. 

I 

L 
15.B.5.GENERAL LABOR 
15.b.5.a. Pallet Loaders 
Obtain empty pallets and place on dolly, stack boxes ofmushrooms on pallet Tapt pelletizcd boxes 
and push to doorway for pickup. Deliver emf)ly boxes and bags ro conidl'.lt! f6r picking crews. 
Assist in dumping trash to truck and any 01hcr labor incidental to rhis clMsifieAtion. There sh.iill be 
~ufficiem pallet loader1> to insure thai harvcmcd musl1rooms are moved to the mushroom coolers or 
packaging area on a timely basis. The number ofpallet loMers will depend on mushroom production 
on any given day. A founh pallor londcr shall be added to the crew from 7:00 A.M. to 11:00 P.M, 
However, in cases of high production he shall remain until work: is completed. 

L 15.B.5.b. Janit()rJ 

l 
1. On a daily basis, dean and i.crvicc tht following ar«;J"at:: 


All offices. 

All restroom facilities. 

Cafeteria. 

Hand washing stations.
L 2. 	 Other duties that may be assigned include: 
Cleaning Company store. 
Mowing grass. 
Gardening 

I 	
Cleaning laboratory. 

I 	 Any other labor incidental to this classification.L 
15.B.5.c. Casing Laborers 
Will work with equipment operator (Peat Mixing Machine) in order to empty correct amount ofpeat 
and lime into machines. Will work as instrncte<l by Operator and Supervisor to correctly empty, 
cover and position filled receptacles. Will clean an<l Salt area on completion of day's work and any 
other labor incidental to this classification. L 

L 15.B.5.d. Board Rollers 
Check that each section of the empty house has the correct number of bed boards and sideboards, 
which are clean, and in satisfactory condition. Replace any broken boards. Report any unsafe 
conditions to the supervisor and maintenance department. Place lights in for empty operation. Place 
fans in fill and empty vents. Assist in removal of nets from empty house .. 

L 15.B.d.1. Net Washer 
Wash filling nets using the Parmel net washer. Have nets placed on spools for the filling operations, 
check nets for damage and repair as needed using equipment provided. (Sewing machine, cutter, 
etc.) 

31 
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Set up tights, fans and other miscellaneous items for the next fill house and any other labor incidental 

to this classi ficadon. 

Must be able to work in a safe manner with minimal :rnpcrvision. 


15.BSe. Rougher , 

Roughers will rough or scratch the casing layer to prcd~tr:nnine depth as instructed while 

maintaining a uniform depth. Casing layer 1.s then leveled and then lightly camped. Rtmgher:11 will 

clean the room and equipment thoroubhly and dispose of the debris at\er the operation is completed, 

and any oLhcr labor incidental to lhil classification. 

1S.B.S.F. Basket Washers 

Brines pallet5 of soiled baskets into washroom. Presoak baskets in tubs. Remove peDistent debri~ 

from bru;ket5 and then places baskets in washers. Remove baskets from washers and stach them on 

pallets. Remove pallets of baskets from w:ishrooms to omsidc oflhe room and into drying roQm 

when required. Will be paid at Qthcr operator rmc wht'Jn wasl~ing bMkds only. 

Report to the supervisor or Maimenancc Supervisor immediately any machine malfunctions, 

Works in a safe maruier and pcrfonns nny other la.bor incidental to this classification, 


15.B.6.CONTRACT WORKERS (General Labor) 
15.B.6.a. Filling Contract 
Laborers will move conveyors, net pullers, hydruulic equipment. nets and mi5eellanecus equipment 
out of completed houses into next house nnd mnkc ready for filling operation. 
They will assist operators in sctti11g up equipn'lcnt, attach nets to pulling equipment, position net 
puller properly from bed to bed, check nets as they arc pulled down the bed, ensure the nets are 
tracking correctly, position bed boards and side boards ns required. 
Must be able to work with minimal supervision. Distribute and level compost evenly in mushrQom 
beds at the depth as directed for requirement in each room. Clean floors and aprons after filling is 
completed. work in a safe manner, report any unsafe conditions to the supervisor and maintenance 
department, and any other labor incidental to this classification. 

Nonnally, a filling crew consists of six (6) laborers and three (3) operators. 

15.B.6.b.SP AWNING CONTRACT 
Place correct amount ofsupplement and spawn evenly over surface ofcompost in beds. Positions 
spawn machine correctly on bed and through spawn as directed by spawn machine operator. Applies 
surface spawn, and correctly tamps and levels bed. 
Cleans side boards and floor area and removes all trash, stacks empty spawn containers outside of 
hallway. Removes machinery and positions il in proper area for it to be cleaned, and perfonns all 
other labor incidental to this classification. 

Normally a spawning crew consists of three (3) laborers and two (2) operators. 
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lS.B.6.c.EMPTYING CONTRACT 
Shovel spent COffiPIJSt rrom bed to conveyor. shaking Cl>mpost offboard.s. Remove bed boards and 
stack, removing any broken boards lo outside of room. Move rails, conveyor and any miscellaneorn 
equipment out ofcompleted houses into next hOusc and make ready for next t".lptration and adjoining 
area and any other labor incidental to this classi licarion. 

L 
' 

Normally an Emptying Crew contJitJts of rwo (2) laborers and ont ( l) operator, who shall be provided 
an hourly assistant as needed. 

' L 

15.3.7. CASING MACHINE LABORERS 
Fil15 empty containers with peat mixture. Applies: mixture to edge~ and ends ofbt:ds. Chi;:ck ca.sing 
depth to insure a uniform desired depth. P:itcbc~ and helps: operator with bi:lts and moving 
equipment. Cleans up working area, equipment, ;ui<l h~lps lo sanitiz;e. Will also do any other labor 
incidental to this classification. 

i­
lS.B.S.OVERWP.AP MACHrNE OPERATOR 

Duties and Responsibilities: 

The Ovel'Vlrap Machine Operator is responsible for performing the following duties m a safe and 

re5ponsible manner~ 


l. Operate the overwrap machine according to approved procedures. 
2. Assist with line start, change plaslic and labels as needed. 
3. Perfonn all needed repairs with t".lr withour assistance from the Maintenance Department. 
4. Performs periodic preventive maintenance as. directed. 

5. Performs other mechanical functions within the Deparnmmt. 
6. In the event there is n repair he canner perfonn a Maintenance Mechanic will assist him. 
7. Any other labor incidental to this. clas.s.ification. 

L QuaJi fications: 

1. Work closely with the Fann Maintenance personnel. 

2. Must show high level of initiative and be able to read and understand manuals. 

3. In general, must have two years experience as sorting Machine Operator replacement. 

4. Must be able to follow instructions and demonstrate mechanical aptitude. 


L 
 5. Must supply own small hand tools. 


15.B.9 FRESH PACK SERVICE PERSON 
I Helps in the set up of the overwrap machine with product and the material necessary to keep the I 

L 	 machine and personnel working without disruptions. Transports packaged product to the cooler. 
Maintains his area ofoperation swept and clean and free of debris. Performs other labor incidental 
to this classification. 

15.B.10.FRESH PACK DOCK LOADER 
Transports mushrooms to and from the cooler; loads and unloads trucks with product; maintains 
dock area and the pallet storage area orderly and clean, and helps to fonn trays as directed. Performs 
other tasks incidental to this classification. 

[ 
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L 15.B.l 1.BOX MAKER 

Duties and Responsibilities'. 

The Box Maker is responsible f('}r performing the following duties in a safe and responsible mnnner. 

1. 	 Operates the box-making machine atcording lo approved procedure1r. 

2.Supplies machine with required corrugated material and glue, Maintains an adequate 
supply ofboth com1gated m~utrial and glue near worhtatiQn. 

3. 	 Set and adjust conrr('}l5 as required to insure that a high quality tray is formed. 
4. 	 Maintain work area and machine in a safe and clean condition. 
5. 	 Delivers formed trays to assigned area. 
6. 	 Hand ;,cl•up of other trays as required. 
7. Performs mechanical repairs and adjustment ns required. 

\ 
8. Performs other labQr incidental to this classification. 

L 

Qualifications; 
1. 	 Must have ability to follow instruction5. b('}th verbal and written. 
2. 	 Must bf.: able to work with minimun1 supervisit~n. 
3. 	 Musi have physical capability m operate pallet ja~k (pu~l1-pu1J) and perform light lifting. 
4. 	 Must supply own small hand tools. 

15.B.12.FRESH PACK UTILITY OPERATOR 
The Fresh Pack Utility Operator will pcrfom1 the duties as rQquircd on the following job descriptions 
in the Fresh Pack area: 
A. 	 Vacuum Cooler Operator 
B. 	 Sorting Machine Mechanic 
C. 	 Fresh Pack Service Person 

r 
\ D. Fresh Pack Dock Loader
L E. Box Maker 

It is understood that the function of this Operator shall be as a replacement in the classifications 
mentioned above when replacements for such classifications arc not available. However, whenever 
there is a pennanent vacancy in the Packaging Department, the Utility Operator will fill that vacancy 
and the Utility Operator classification will be eliminated. 

15.B.13. SORTING WORKERS (GENERAL LABOR) 

Sorters: Sort out and dispose of unusable product from sorting tables, lines, and nets. Fill 

boxes or trays with product. Weigh and palletize mushrooms where applicable. 


l 

L Dumper: Receive product from bulk machine or houses. Empty plastic lugs into nets or line. 


Remove unsuitable product from underneath and around machine where applicable. General clean 

up as needed. 


Scaler: Check each tray or box for correct weight. Remove or add product to insure correct 
f • 

I weight. Set up and clean area as needed. 

I 

IT 	
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r , 
Finished Product Handler'. Remove trays from conveyor and place in 3hipping carton. Pllt.Ce 
divider when necessary and pallclizc carton. Set up area and clean as needed. 

L 	 Employee~ will perfonn any mhcr labor incidental to this clauificadon. 

lS.B.14 IRRIGATION OPERATORS 

Responsibilities include weighing correct amount& of pei;~icides or any other ehemh~al and placing 

them inco correct ee>ntainers. Moving watcrinw equipment and the crew as dirMttd by :supervisor. 

Responsible for C(')(')rdination of lhc crew when (.;n;:w is harvesting mu~hrl'>l'lm~. 


Wa.ter rl'.'>oms as directed by supcrvi&or, and any other labor incidental to this claxsification. 


15.B.15. 	 IRRJGATORSl 	 15.B.15.a. Watf;rer A 
Apply chlorinated water to beds from day M casi1tg to day of first pick. After performing work in 
these houses, A waterers will he assigned to waler production rooms or perform other work 
incidemal w lhis classification. 

1.S.B.l.S.c. Night Shift Irrigators 
Will follow tmpervisor's instructions in applying chemicals to beds, walls and arena. W85h fl(')ors 
and perfonn general sanitation work. Assist with such duties that may become neee55a.ry during the 
second shift. {see list below). 

Night Irrigators will be assigned duties from the following Ii:st on the basi$ ofavailable work due to 
pest infescation. disca5e problems, or sanitation problems. The appropriate rotation or spraying 
chemicals as opposed to other work will be maintained. 

1. Fly count I clean fly boards. 
2. BmTels (clean and fill). 

f 3. Wash Floors. 
L.. 4. Disease control. 

5. Watering I sanitation I packing. 
6. Spraying of chemicals (such as Vapona and Diazinon) will be assigned on rotating basis 
depending on needs and severity of pest problems. 

I 
l 	 15.B.15.d. Sanitation 

Sanitation workers work in three related areas: filling. spawning and growing. These duties are as 
follows: 

L 
Filling and Sanitation: Sanitation worker washes down alleys, roadways and aprons. Picks up 
debris and cleans ditches. i 

I.__ 

For these duties he is responsible to the filling-emptying supervisor. 

Spawning: Sanitation worker washes spawning equipment, i.e., tampers, hoses and spawn 
machines; and surrounding area, i.e., alley ways and aprons. 

l 

i 
L 
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For these duties he i5 rMptm:'iiblc to the spawn supervisor. 

Growing; Sanitation worktr :'ieb up high-speed fan5 nnd air conditioning, 1iK}1ts for the roughing 

and cuing <;r~w .. 


For these duties he is rcspon5iblc lo the growing supcrvi5or. 


IS_B.15.e. Sanitarfon - Night 


Responsibilities include elcaning fill machine after the fill Contract is QVer, cleaning eorru::.off re(!lll 

of compost turners, elcaning straw offoi the fronr ~rid loaders, ilcam ~leaning compost equipment 

as needed, clean Farm vchiclc!i as nc~dcd, nnd any other labor incidental to thin elassificahon. Mu!lt 

be able to work wirh mi11imal supcrviioion. 

lS.D.16. COMPOST OPERATORS 
Operator must t">perate with proficiency and in a safc manner all 
pieces of equipment that is being used in the compoiling operation. 

Equipment being used; compo5ters, supplement spri,;:ader, pay loaders, and pre•wet machine. 

Check and regulate all pieces of equipment for proper operntion to insure that the proce:m ofMmpmt 

making is in order. 

Assist with training new operators. 

Individual must perform assigned duties with little or no supervision. 

Performs any other labor incidental to this dassi!icution. 


15.B.17. COMPOST LABORERS 
1.5.B.17.a. Compost Operator Assistants 

Assists Operator in connecting hoses, position forms, boxes and backstop, Fuel compostcr, 

positioning plates over ditches. Cli,;:an corridors between ricks, assists operator in positioning 

composter in compost rick. and other labor incidental to this classification. 


15.B.17.b. Compost lrrigators 
Water ricks of compost as instructed, clean as assigned and any other labor incidental to this 
classification. 

15.B.18. EQUIPMENT OPERA TORS 
15.B.18.a. Filling Operator 

Operator must operate with proficiency and in a safe manner all pieces of equipment that are being 

used in the filling operation. 

Equipment being used: front-end loader, dump trnck, and filling hopper. Drive dump truck and 

front-end loader to deliver compost to room, operating machinery and unloading compost as needed. 

With assistance of crew, direct room preparation and clean up. Fill out time cards. 

Check and regulate all pieces of equipment for proper operation. Must have a valid California 

driver's license. 

Perform any other labor incidental to this classification. 
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[ 	 15.B.18.h. Spawning Operator 
Operator mmn operate with proficiency and in a ~afe manner all pieces of equipment that are being 
used in the spawning l'lperation. This involves: thf] ~pawning machine and lhe rl'lBer tamper. 
Instruct and assist erew with the positioning and opvn1tkm o( equipment Di5tribute proper 
ingredients. spawn and supplements as directed. 
Direct clean up and set-up Df rooms for sp.awning opi:ration. .Fill out time cards. 
Perfonn any olher labor in~idental to this class:ifkatiCJn. 

15.B. l 8.c. Emptying Operator 
Responsible fl'lr checking nll nuid levels in mu;:k ~ach muming before stanin~ the Gontrnct. b 
required lo load up and dump spent compo.st ::it dcs:ignatcd plai;t:,, Controls conveyor operatil'lnfl tD 
fill the truck co a specified level, clcam hallway of s:pillcd ~pi:nt compost, fills out time eard5 f6t 

crew, tells supervii;or l'lf any conveyor or truck problem,, Any other labor incidenta.l to thil 
elassifica.tkm. 

15.B. l 8.d. Casing Machine Operator 
Sets up and operates c~ing equipment. Is n:sponsiblc for'. im;uring a. uniform level depth of casing~ 
notify a mechanic or supervii>or of any problems: m()ving equipmtnt from home to house, cleaning 
and sanitizing of equipment; and operating the equipment in a safe and orderly manner. Will also 
do any other labor incidental to this classilication. 

i..... 
15.B.18.e. Forklift Operatl'lr 
Operate forklift to deliver ingredients, mu,hrooms. containers, equipmenl and waste mattrials to 
desired locations. Load and unload trucks. Load peat-mixing ma.~hints. Assists in positioning of 
contract equipment. Report all mechanical problems of fork Ii fl to maintenance. Fill out time cards 
and any other labor incidental to this classifii;aliQn.

L 

L 

15.B. t 8.f. Casing Preparation Opcraror 
Empty correct amount ofpeat, lime, and water into the mixing system, according to instruction of 
Supervisor. Load finished product into truck and transport to the house being cased. Move lime and 
pallets of peat from storage areas to mixing system. Assist in setting up casing equipment, moving 
machinery and disposing of waste materials for casing operation. Clean and salt area on completion 
of daycr work. 
Work in a safe manner. Coordinate covering and storage of finished product and all other duties 
incidental to this classification. 

L 15.B. l 8.g. Vacuum Cooler Operator 
Transports mushrooms to the vacuum cooler and to the cooler as required. Checks the machinery 
prior to, during, and after operation to ensure proper operation. Perfonns minor maintenance on the 
machinery and reports to supervisor, promptly, any uncovered malfunction. Operates the machine, 
in the chilling of the product, in accordance with established procedures. Helps in the movement 
of product from the packaging area to the cooler. Cleans his area of operation to include the 
machinery and helps in fonning trays. Make boxes while not cooling. Perfonns other tasks 
incidental to this classification. 
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r· 	 15.B.19. MAINTENANCE MECHANICS 
....... 


15.B.19.a. Master mechanic 
DUTIES AND R!SPONSIBILITIES 
Muit be able to diagnose and S(")lvc complicated maintenance problems. Will Msist mechamc:s of 
lower grades when they cann(")f solve a problem. Will train u.nd orient thruH~ (")f !(")Wot grade:s to 
encourage and facililatc their pr6motion. Will be rc~pQnsible for C<Jmpany tools and pl.\rb :store:s•• 
organizing. storing and advising the supervisor when it is time t<J rc<Jrder. Will mruntflih all record:s 
and inventories assigned by the supervisor. Will organize work ordcm and advise the supervisor as 
to which mechanie htls the skills for c:ich job. Will direcl moinlcnanee per56nnel in absence of 
supervia(')r_ Will be on call for emcrgem;y hm: night and weekend maintenance calls. 

QUALIFICATION 
~ ... Must be :sdf..starter with high degree o( iniliarive. Must be familiar with operatiQn and location of 

all farm equipment and systems. Musi l11ive c6rnplctc :set of tool:s and te~ting equipment. Must be 
safety and preventive maintenance (')Ti~ntcd. Mu~t be able to read and understand prints, parts 
manuals, and service manuals. Musr have been Mechanic A or equivalent for three years. The years 
of si:rvice requirement niay M(')f be required 1f the worker c:in demonstrate to the Company thi'1t 
he/she has the ability and/(")r skills to pcrfom1 the job. 

15.B. l9.b. AA Meehanic 

Differentiated from Mechanic A by the following; 

l. 	 Must have completed some (onn o( technical training fr(")m a recognized institution. 
2. 	 Must ~onsistcmly meet or cKcccd pcrf(")m1ancc and conduct shmdards of Mr:~hanic A. 
3. 	 Must demonstrate to supervisor's satisfoction that he can solve mechanical problems through 

his own experience and ability, or reading maintenance manuals. or conversing with qu&lified 
technicians of that piece of equipment. 

4. Must be cooperative and agreeable, cnc(')uraging and training those of lesser skills. 
5. 	 Be able to substiture for Mastc::r Mechanic I his absence. Be on call for late night or weekend 

emergencies. 

I 	 15.B.19.c. Maintenance Mechanic "A" 
I 

I 	 Duties and Responsibilities .._ 
Complete working knowledge and skill to repair all Pacific Mushroom Fann Machinery with 
knowledge of operating and maintenance procedures. Will be on call for emergency late night and 

' ...... 	 weekend maintenance calls. May be assigned for orientation and training of new hires and trainees 
in maintenance group. 

I 
L 	 Qualifications: 

Must show high level of initiative, be able to read and understand manuals. 
I 
I Must be able to follow instructions, minimize errors and danger and demonstrate mechanical I 
L- aptitude. In general must have four ( 4) years experience in four ( 4) fields of expertise and 

demonstrate proficiency to shop foreman or supervisor. The years of service requirement may not 
be required if the worker can demonstrate to the Company that he/she has the ability and/or skills 
to perfonn the job. 

r·...:.. .. 
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15.B.19.d. M:11inknance Mechanic "8" 

Duties and Responsibilities: 


The following knowledge is required; welding, (abrication, cl~trieal work, refrigeration, electronics, 

machine shop, plumbing, carpentry, machim:ry, general auto-mechattits, and repair of diesel 

equipment Check water equipment and any other lnbor ineidenral to this ch1uification. 


Qualification; 

Must show high level of initiative and be able to read and undcrstmd manuals, Mulit be able to 
follow instructions and demonslr<lle mechamcaJ · itp.f.i-h.1<lt!>.~ In general must have two (Z) ycara 
proficiency to shop foremtln or supervisor. The years of !;crvii;c r~qr.iin:mem may not be required 
if the worker can demon!;trate lo the Company Hut he/she hat> th#J ability and/or skills to pcrfomi the 
job. 

15.B.20.FARM MECHANICS 

Dutie5 and Responsibilities: 

Same as maintenance mechanic B. but lc:>li :.kilh:d. 


Qu:11lification: 

Must show high level of initiative and be able ro read and undentattd manuals. Mu.st be able to 

follow instructions, minimize errors and dcmonsrrate mtchanical aptitude. must h:11vc one ( l) year 

experience in two (2) fields of expertise and demonstrate proficiency to shop foreman or supervisor. 

The years of service requirement may no! be required if the worker ~an demonstrate to the Company 

that he/she ha.s lhc ability and/or skill!I lo pcrfonn the job. 


15.B.21.GENERAL MATNTENANCE 

Duties and Responsibilities 

Performs maintenance work in general such as replacing broken boards inside of the houses as 

needed, replacing and repairing pipes when necessary, fixing deteriorated doors, fixing the conveyor 

belts when broken, cleaning the conveyors, perfonning minor electrical repairs, unplugging drainage, 

reporting any work he/she can not perfom1, Ii fling the bed boards when necessary and any other jobs 

incidental to the classification. 


Qualifications: 

Shop entry level with no documented prior experience or schooling. Must show some initiative, be 

able to understand and follow instructions and have mechanical aptitude. 


15.B.22. SOIL SAMPLERS 
15.B.22.a. Soil Sampler 

Duties and Responsibilities: 

1. Assist the grower in charge of the laboratory in perfonning the following: 

a) Take samples, following proper sampling procedures as directed. 

b) Perfonn analytical tests as directed, following proper and safe operational procedures. Testes 

perfonned include, but not limited to: 
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L 1) PH 
2) Moisture. 
3) Nematodes 

L c) Observe and record eonditions during tesb. 
d) Maintain records and files M required. 
e) Maintain lab in a clean orderly fashion. 
f) Assist in preparing hout1es for Phase II operations 
g) Plaee eheesecl(")th, netting or other materials ovor ventt;, doQr;' and traps as needed. 
h) Perform other work incidental to classifo;atiQn. 

Qualification: 

L L Ability to follow verbal and written instructiom;. 
2. Read, write ;md speak some Engfo;h. 
3. Capable of performing b;u;ic mathcmatic11l c11lcu1ations. 

i 4. Work in a t;afe manner with minimal supervision.I 
'-­

15.B.22.b.PASTEURlZATION TECHNICIAN 

L 
1. Inspect proper ser up of room after filling is completed. 
-Fans 
- Peak heat pipes 
-Temperature probes 
- Glass thennometers 

Plastic and nylon ner on the baek door 
- Provide and fill out needed paperwork: for the process 
2. MQnitQr Peak Heat thi' include,; 

This includes:: 

L Monitor tempermures on a timely basis. Make adjustments as necessary ro control bed/air 
desired ranges. 

• Achieve a bed/air crossover as dictated by conditions and begin the conditioning 
process after complerion of the peak heat 

3. Monitor and record hot houses temperatures. This includes: 
- Check temperatures at least three times a day 

' - Provide information to the temperature scouts to follow up on the conditioning of the hot ..._' 

houses. 
4. Responsible for opening the houses for spawn when they arc free from ammonia. 
5. Any other work incidental to classification. 
6. Other qualifications 

i - Must have experience in pasteurization
L - Can tolerate high temperatures and humidity. 

L 
- Have no history of allergies to ammonia. 

- Must be able to work without supervision 


C.PROCEDURES 

15.C.l.HARVESTING WORKERS 

15.C.1.a. Picking Crews 

[ 
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1. Picking crews wi11 consist of twelve (12) pickers and one (1) house attendant. 
2. The total number of picking crews allowed in a house at one rime will be three (3) crews. 
3. When three (3) crews are in one house, pickers will be able ro rake lugs tt'.'> the bade door a.swell 
as the front door to save time; if it is not possible to use both doors, the Company will provide 
runners to take mushroom lugs in and out. 

lS.C.1.b. House Assignments 
1. Picking houses will be assigned in n wny that is fair for all piclccu. 

15.C. Le. Trashing 

L Pickers will continue lo be rcsponsibli: for trashing, 


15.C. l.d. Sweeping 
1. The Company agrees to provide clean up crews to sweep rhe houses. 

lS.C.2.CONTRACT WORKERS 
15.c.2.A. Conrracr Requirements 
1. A worker who works on a contract job ba~fr1 ~ilrnll not be required to perform more th;rn one 
contract on any given day of work. Such worker shall nom1ally begin his contract job at 7:00 a.m. 

and contract work shall not be intem1plcd or delayed for lhe purpose of performing other jobs el>i;;ept 
in the event of machinery breakdown. A worker who works on a contract job basis shall not be 
required to perform any other job once his comracl job is completed on any given work day; 
provided however, rhar such workers may do so voluntarily if work is available. A worker who 
works on a contract job basis shall be mlvised by the end of the work day if the Company would like 
him/her to pcrfom1 more than one contract for the following 1.fays work. The workers shall advise 
the Company at that time if he/she agrees lO do.so. If he/she so advises the Company, he/she will 
be expected to work as scheduled, except inn case of emergency. (14.13) 

2. An employee who has completed work on a contract will not be required to spend the 
remainder of work day picking but may do so on a voluntary basis when work is available and the 
regular picking crews are working al full capacity that day. ( 17.9) 

15.C.2.b. Contract Rotation 
1. Two fixed crews will be established on each contract job. These fixed crews will rotate on 
a weekly basis from their contract to picking. On weeks in which they are working as a contract 
crew the day off will be Sunday whenever possible. On the weeks in which they are designated as 
a picking crew their day off will be the regular day off. 

Spawning: The spawning contract crew will pcrfom1 one spawning contract a day from Monday to 
Saturday with occasional schedule variation. On days two spawnings are scheduled the second crew 
will perform that contract. 

Filling and Emptying: The filling crew will pcrfonn all filling contract during a work week normally 
scheduled between Monday and Saturday. The emptying crew will perfom1 contracts following this 
procedure. 
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2. ff J. laborer from gnc of these crews wi5ht:5 to perform onl;y one contn1ct on "day in which 
two contracts have been 5chedulcd he will nolify hi5 5Uf'H~rvisnr one day in advance :md hie; 
supervisor will solicit a repla<.:i::mcnt from the nmluccmont list. Thcst replacements will be solicitec;l 
according to the principles of seniority in Aniclc 6.B. l. 

15.C.2.c. Contract Crews 

1. ~awning. There will be two (2) crews in the Spawning. ea.eh r,rew will have (3) laborers 
and two {2) operators. 

2. Filling. There will be two (2) crews in rhc lillint;: e_aeh erew will have six (6) l.aborcn and 
three (3) operators. 

3. Emptyins.: there will be two (2) crews in U1e Emptying, tdth crew will have two (2) laborea; 

and one ( 1) operator. 

Job5 will be filled within these rolca. bn5cd l'.ln Farm Seniority, except as otherwise agreed. 

1 S .C.2.d.Contract Replacement 

1. 	 In the event nf a vaeaney in fl conlrnd crew, the replacement will be obtained from the 


replacement wn 6f t:ath individual contract. 

2. 	 No one will be permitted to replace in his own i;ontract clWisification but may do so in other 

contract classifications by following the proc<:dures set fonh in Anicle 6 of this Agreement. 
3. 	 More senior contra<.:t workers will not "bump" anyone already on rhe eontra.er replattment 

lists. 

15.C.3. 	SORTING WORKERS 
15.C.3.a. Sorting Positions 
1. 	 Positions on the packaging mad1inc will be assigned on a p<:rmanem basis. (2) 
2. 	 Persons ~signed to the packing machine will be assigned in accordance with the postings 

chey signed. (4) 

15.C.3.b. Sorting Vacancies 
1. Any permanent vacancy in the sorting area may be filled by the most senior person desiring 
the positil')n, from within the sorting area, bdorc bQing posicd. Exccplions to this are the Machine 
Operator position. 

15.C.3.c. Sorting Rotation 
1. 	 The rotation on the 10 pound bulk sorting machine will continue. Persons who wish to 

voluntarily change positions may do so ( t) 
2. 	 When the crew on one machine has finished for the day. and the other crew is continuing to 

work, there may be voluntary interchange between machines. If more than one person wishes 
to continue working in a position voluntarily vacated, the most senior person will remain. 

(5) 

15.C.3.d. Sorting Seniority 
1. One seniority list shall be maintained, governing all workers in the general sorting area 
classification. (7) 
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I 2. On a day when wcrk is not avai Iable for the complete crewG, wtJrk wiU be offered to the ttlo:<il 

senior members. (8) 

3. The company will comply with the provisions of the Labor Agreement relativl'l'ly tQ seniority 
in the sorting area. 

15 C-3.e. Sorting Creu; 
1. The Company will decide thi;: sizti oi the crew. (9) 

15.C.3.f. Sonina Work 
1. Sorting work will consist oi: 
10 Pound machine 
Making boxes 
Emptying lugs 
s~rting 

Packing 
Weighing 
Placing trays 

Packaging Machine 
Making boxes 
Emptying lugi 
Sorting 
Weighing 
Pai;kaging 

15.C.3.g. Sorting Replacements 
1. None of the sorting labor will be assigned ta wark~rs outside the elas:<1ification unlc:ss there i~ 
a need for a replacement. (l) 
2. Replacements wiH take the place of the person to be replaced. {3) 

15.C.4.IRRIGATION WORKERS 
15.C.4.a. Irrigation Crews 
L Irri.gators 11A11 

: There arc four (4) "A" migators or more~ needed. They will be chosen by 
seniority based on qualific;;ations. Fam1 seniority will prevail. 

2. In the event of a heavy pick day where the day irrigation crew cannot complete the irrigation in 
a nonnal workday, the night crew may be required to complete the work. (S.L.) 

i 
L 

D. Evaluating and Setting Rates for Jobs 
15 .D. l. When the Company adds a new classi tication or substantially changes an existing job in 
the bargaining unit, it will detennine the base rate and notify the Union before such a rate is put into 
effect. If the Union disagrees with the base rate detennincd by the Company, the following 

l' procedure shall apply: (5.5.) 
L 

15.D. La. A meeting shall be held between the Workers Board and local management within ten 
(10) days after receipt of the notice. A written answer will be given within five days from the date 
of the meeting. (5.5.a.) 
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15.D.1.b. If agreement is not reached on U1c ha5c rat6. the Union may request a meeting between 
Director of Employee Relations ;md the President M the United Fann Wl".lrk:eu or their de:.:ign<ited 
representatives within ten (I 0) days or ihe Company's wrillcn answer. The Company will furnish 
a written answer within five (S) days from the dme or tt1c mrt!ting. (5.5.b.) 

15.D.1.c. If the di~pute is not resolved Ill Step h. it 111hall be ~uhrnitted to the Fcdenil Mediation md 
Conciliation Servi~e within um (10) days for seulcmcnt (5.5.c.) 

E. Shift Differentials 
15.E. l. A night shift premium of fifteen (l 5) cents per hour will h6 pa.id tt:'J employees who work 
the majority of their hours bt;!twc<m the hours oi 4:00 p.111. and 12!00 midnight 

15.E.2. A night shift premiwn of twemy tivc ($0.2~) cents ptr h(')ur will ht paid to employee:.: who 
work the majority of their hours hc1wccn 12'.00 midnight and before 8:00 a.m. 

15.E.3. If the starting time i5 d~angcd nl lhe convenience of lhe Company, those employees 
receiving the shift premium will continue lo receive night shifi premium. {17.4) 

F. Reporting Pay Guarantee 
15.F. I. An employee r;aUed into work by the Company who is sem home because oflaek MW(')fk 
shall be paid for time worked at the appropriate rate 1hal day and the remaining timt, up to five (5} 
hours, ar rhe employee's rare (')f l'ny ft:'Jr !he day, unless the employee 1:.: sent home as a result of an 
Act of God. (18.LJ 

G. Rates on Tram;fers, Promotions. Demotions 
15.G.1.An employee shall continue to receive the rate of his or her classification for all time worked 
including time, if any in a classification with a lcssi;r rate of pay. {17.5.) 

H. Time and Manner of Wage Payment 
15.H. l.Employees wi11 be paid on Friday for work pcrfonncd in the preceding payroll week. 

I 5.H.2. The Company will keep full and accurate records, i.ncluding total hours worked, hours 
earned on contracts, total wages and total deductions. Employees paychecks will include total hours 
of work paid for, itemized deductions, total earnings, net pay, Social Security numbers, and hourly 
rates of pay. Accumulated hours and wage records will be maintained in the office and this 
information will be available to employees. The Union shall have the right, upon reasonable notice 
to the Company, to examine time sheets, time cards, or other records pertaining to employee's 
compensation. (24) 

15.H.3. Income Tax. The Company shall deduct Federal and State income tax in accordance with 
standard practice with scheduled deductions for workers agreeing in writing to such holding (25) 
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15,H.4. Credit Union. Upon proper written authorization, the Complllly will deduc;:t iTom an 
employee's wages an wnoum of moruiy specified in the authorization to be forwMded with rer;ords 
on a monthly basis to the Farm Workers Credit Union. P.O. Box 62. Ktene, CA 93531, or such other 
address as designated by th<: Administrator of the Fund. (26) 

I. Unifonni;, Tools, and Equipment 
15.I. l. The Company will <:ontinue its prc3cnt practice 6f furni~hing equipment, protective 
garments and spec;:iali~ed tools thal may be neeM~ary for tmplt">yee3 to perform their work. 
Employees shall be responsible tbr the rcmmin& cfall such equipment illld specialized tools but ithall 
not be responsible for normal wear and tMr. ( l 4.3.) 

15.I.2. The Company will prcvidc good quality rain gear for those employi:es who work the 
majority of their rime outdcor5_ If the rain gear i1 worn or tom during, the Company wm replace 
ir ar no ccsr tc tht employee_ Employcn who lose their rain gt:ar will be able to purchase new rain 
gear from the Company at the Company's i;ost. (L.I.30.) 

15.I.3. Items listed below cover Company commitments not Mvered in 6thtt part of the Labor 
Agri:ement. (L.I.) 

15.I.3.a. Picking 

L Harvesting employec1 will be provided with up to twlJ pain' of rubber .gloves per monrh M 


needed. Harvesting employees will tum in the used pair and then receive the next repla.etme:nt pair_ 

(L.I.1.) ' 


2. Harvesting baskets i.md hangers will be sufficiently maintained and kept in good repair. 

(LJ.20.) 


15.I.3.b. House Attendants 
1. House Attendants will be provided with up to two pairs of rubber gloves per month, as 
needed. The House Attendants will tum in lhc used pair in order to receive the next new pair. 
(L.l. l .) 

15.I.3.c. Contract Labor 
1. Two jackets with hoods will be provided to each filling crew. (L.l.7) 
2. Adequate planes and sticks for leveling will be maintained in good condition. Brooms, 
pliers, masks and goggles will be provided as needed for spawning. However, the Union agrees to 
cooperate in safe guarding this equipment to prevent unnecessary abuses and losses to Company 
equipment. (L.I. l 0) 
3. The Company will attempt to use the Panncl machinery primarily for the spawning operation. 
However, the backup machinery will be used when necessary. All machinery and equipment will 

be maintained in good and satisfactory conditions. (L.l.21.) 
a. Pesticides will not be applied in a manner that adversely affects operations or personnel (i.e. 
will not be applied on four houses either side of spawning crews). ( l) 
b. Supervisors will continue to check houses to make sure that the houses to be spawned are 
ready and in a safe condition for spawning. (2) 

45 



4. The Company will continue to provide safe and well mninraintd equipment m its emptying 
operation5. Electrical equipment will be inspoctod regularly and replaced When necessary (LI.23,) · 
5. Shovtl5, pitchforb, booms and light bulbs will he 1mpplied in good condition to thlll' 
emptying crew, in sufficient supply lo ini;uro tho wcrk il'I completed in an appropriate: manner. 
(L.I. l 2.) 

1.5.I.3.d. Casing Labor 
1. Casing baskets will be maintaim:d in appropria1ely to insure safety a.nd reflect good growing 
practices and procedures. (LL 11.) · 

15.I.3 .e. Sortinw'Packina 
l. Rubber gloves wiJI be provided 115 needed, to ~orting and packaging employees. (L.I.5.) 
2. Haimels will continue to be provided lo employees as needed. (L.I.16.) 
3. Overshoes wiH he provided, a! needed, to sorting and packaging employees. (L.I.6.) 

i 
l­ 15.I.3.f. Irrigaton 

1. The filters on irrigators' masks shall be replaced on an as needed ba.5i5. (14.10) 
2. Irrigating employees, when applying chcmicnls will bt allowed up to a maximum of 1$ 
minutes paid time for showering. al their rcgulnr rnrc of pay, afier they have completed their work 
assignment. (L.I.3.) 
3. The Company 5ha.ll provide a locker to each Nighl lrrigator for the storage of individual 
spray/dust equipment. The employee will furnish his/her lock and will be responsible for his/her 
protective equipment. (L.I.31.) 

15.I.3.g. Compost Worker 
1. Compost Operators and Laboren will be provided wilh appropriate rubber gloves, as needed. 
(LI.9) 

2. Boots will be provided to individual Compost Operators and Laborers and replaced as needed 
at no cost to employee when worn out or no longer usable through normal wear. No deposit 
required. (LI.l5.) 

L 15.I.3.h. Equipment Operators 
1. Leather gloves will be provided to fork lifl operators. (L.1.8.) 
2. The company will maintain all trucks and forklifls in good and safe condition. Equipment 
operators' cooperation is expected so that no undue or unnecessary damages occur to equipment. 
And, maintenance repairs will be reported to insure prompt repair and maintenance to equipment. 
(L.I.25.) 

3. The Company will provide all Dock Loaders with heavy duty jackets which shall be turned in 
at the end of the Dock Loaders scheduled work day. (L.I.29.)

L 
15.I.3.i. Truck Drivers 
1. All trucks will be equipped with a fire extinguisher at all times at Company expenses and locks 
shall be installed on all truck gas caps. (L.1.28.) 
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L 15J.3.J. Maintenance 

1. The Company shall continue to provido sufficienl lools and equipment to imure th:d plant 
maintenance i.s adequately and appropriately performed. An adequate Spare parts inventory will be 
maintained. (LI.18.) 

15.I.3.k. Soil Samplers 
1. The Company will invcmignlc and fir1d a more durable type ofover·all for thi: itoil samplers.than 
those currently used. 

L .A.RTICLE 16: INCOME MAINTENANCE 

A. Severance Pay (separation Pay Plan) 

16.A.1.Separation pay shall he tw~ilablt to employees h:avmg fiv~ or mori: yi:a.rs or continuous 

seniority who are permanently laid off from the licrvicc of the Company bi:cause ora work shortaee 

or technologieal ehange5 and when it 1.s not cxpcclcd that they will be reinstated. 

(40) 


L 

B. Eligibility 
16.B. l Effective November 6, 1978 and thcroaflcr, any employee with five or more year.s seniority 
who: 

l) Is on continuous layoff for a six-month period or 

2) Is laid off and exhausts his Unemployment Compensation eligibility.


L 

Shall have the option of accepting scpJ.ration pay according 10 the schedule outlined helow a.nd 
forfeit seniority retention right5. ff the employee clcclS not to exercise this optilm, he or she will 
retain seniority up to a maximum of twelve ( l .., ) months. (40) 

16.B.2. At any time between the expiration of six month's continucus layoff or the running out of 
Unemployment Compensation Bcncfils and the end of one (1) yenr of continuous layoff, the 
employee may elect to accept his/her scparmio1t pay and his/her seniority shall be terminated. In the 
event the employee docs not exercise this option up to the Lime of the end of one year continuous 
layoff and the employee is then still in a layoff status, he shall receive the separation pay outlined 
below and his/her seniority shall he tenninatcd. (40) 

C. Calculation Schedule( . 
16.C. l.The following schedule will be used in calculation the separation payment:L 
For Employee's Year The Company

L ofSeniority Will Pay•• 
Less than 5 Years 0 Weeks** 

II II 

6" 2 l/2 IIL 
5 2 

7 " 3 " 
II'. 8 3 l/2 II 

f: 4 II 
. 

9 " 

·-·· 
'l . 
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10 j ..IIL Q II11 II 

12 7 IIII 

L 
13 II s " 
14 " 9 " 

L 
fl15 " 10 

... Full years ofscniority at time oflayoff. 

** A week ofpay shall be the emp1oyee'5 hourly base rati; at the time of --off time5 the average 
number of hours worked per week in lhc prcviou:s twelve ( l 2) months. (40) 

ARTICLE 17: VACATIONSL A. Eligibilitx 
17.A.1. Each regular full-time employee i;overed by this agreement ihall be eligible to re<:eivv 
a vacation with pay cnch year on the anniversary of his/her contirtuous employm~nt with the 
Company in accordance with lhc following schedule: 

Service Vacation 
L After one continuou~ year One week 

After two continuous years Two weeks

L Aft.er eight continuous yea.r5 Three wt.:eks 
After seventeen continuous years Four weeks 

17.B. Vacation Pay 
17.B.1 Employees entitled ro enc week vacation shall r~ceive vacation pay caJculated at 2% of the 
employee's annualized earning for the prci;;c<.ling calendar year. Vacarion pay for employees "ligibh: 
for more than one week: vai;ation shall be calculme<l al 4% for two weeks, 6% for three weeks and 
8% for four weeks vacation of 1hc earnings of the employee for lhi: i;;alendar year immediately 
preceding the calendar year in which the employee is cligibh: for the vacation. Calendar year refers 
to January I through December 31. 

17.B.2. If there is work available, employees may waive the vacation period but shall receive the 

vacation pay. (20.4) 

17.B.3.An employee whose employment tem1inates will receive prorated vacation pay earned in 

accordance with Sections 17.A. l. and 17.B. I a~ove (20.6) 


C. Scheduling
f 17.C. l. Vacations may be scheduled at any time aficr the anniversary date with the approval of theL 

Company but must be scheduled within one year. If more employees want a particular vacation 
period than can be reasonably spared, the employees with the highest seniority shall have first 
preference for the vacation period. {20.3) 

l D. Extended Vacations 
17 .D. l .Employees may combine their vacation time off with an approved leave of absence. (20.7) 
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! ' ARTICLE 18: HOLIDAYS 
L A. Observance oiHoliday5 

18.A.1 The following shall be considered holidays for eligible emp1oyee5'. 

~·- 1. New Yeats Day 6. Scpt~mber 16 
2. February 10 7. Thanksgiving Day 
3. Good Friday 8. Christmas Day 
4. Memorial Day 9. Employees' Binhday 
s. July 4th 

B. Holid&y Pay 

18.B.1. E&ch regular full time employee shall receive nine (9} houn of pay at the employee'5 
regular base rntc for each of the ho lie.fays enumerated tlbt:wc :mbjed to the provis:ions set fonh in 
Seeth~n C of this Article. 

18.B.2. The employee's: birthday shall be Oh5ervcd as hillher holiday. This holiday is LO be raken 
within the week of the actu;ll binhday and can he scheduled in conjunction with a normal day off. 
However, it is understood ihat \Vhcn such an optional day is observed, the employee will he paid 
straight time for work per(onncd on 5l1Ch nctual date of birth. (22.3.) 

18.B.3. An employee who is eligible for holiday pay and worked on a holiday sh&ll receive time 
and one half for aH hours worked in addition lo his/her holiday pay. (22. l .d.} 

C. Eligibility 
18.C. l. To be eligible for a paid holiday not worked, the employees will be required ro work &II 

hours scheduled by lhc Company the workrhy before and the work day following the holiday unless 
an absence on these days is excused by Lhc Company. (22. l .a.) 

18.C.2. An employee will nor receive holiday pay if after accepting an assignment to work on a 
holiday, the employee docs not work the holid>ly, unless it is for some reason beyond the control of 
the employee or when illness/injury is verified by a doctora note and absence is called in .. (22.1.f.) 

18.C.3.An employee will not be eligible for holiday pay if he/she is on a leave of absence when the 
holiday occurs. (22.I.b.)

L 18.C.4.An employee will not be eligible for holiday pay unless the employee works at least one (1) 
day within the week in which the holiday falls. (22.I.c.) 

L 
D. Holiday During Vacation 
18.D. l. Ifa paid holiday occurs during the employee's vacation, the employee will receive holiday 
pay for that day and observe another day of vacation in lieu of the holiday which may be added to 
extend the vacation period. (20.5.) 

18.D.2. Ifan employee is on vacation during a holiday week, the employee shall be entitled to an 
alternative day off with vacation pay. (22.1.c.) 

l 49 

r:;
U·-: 



i 
f ' 

1­

E. Citizenship Panicipation Dayl 	 lB.E. l. The aruiiversary date of the signing of thix Agreement each ycnr ahall be ·designated a. 
"Citizemhip Participation Day... During lhc term of this Agreement the Company will remit nine 
(9) hours pay at the employee's regular strairht time rate for Citizenship Panicipatitm Day for 
employees who have authorized such n dcduthnn on a legally ::icccptable form. The C6tnpany will ' 
remit such funds to the Citii.cnship Punici1~ation Committee of tht: United Farm Wl'>rkets of 
Ameriea, AFL-CIO, for allo1;ation as designarcd by lhc employees. This report shatt alM> in~lude 
the fl'>llowing data relative to ea<;h employee'. hl'>Urly ralc, grou pay, and accounting for all monies 
remitted pur:mant to this Article, and IOIOIS for all cmployecx sh::ill be included. This rep6rt shall be 
submitted to the Citizenship Panicirmrion Committee of the United Farm Workers of America, 
AFL-CIO, P.O. Box 62, Keene, California. 93531, by the twenty..fitlh {lSth) of the month following 
the day designated as· Citizenship Panicip:Hi6t'I Day m lhis Agrer:ment. (30.1.) 

l.,_, 
18.E.2. The above deduction will not include any pay for the time the emJ'}l6yet~ actu:dly work 
on Citizenship Participation day. (30.1.) 

1S.E.3. Etigibiliry for Citizenship Parti1;ipation Day contriburil'.>M shall be in accordance with chis 
Article l B, Holidays, Section C. (30.2.) 

l 	 ARTICLE 19: INSURANCE (GROUP INSURANCE PROCRAM) 
I­

A. Life and Accidental Death Benefits 
19.A. l .Life Insurance The Life Insurance Phm is compos~u of Basic Life Insurance and Additional 
Life Insurance. 

19.A. l .a. Effective June 22, 1981, the Basic Life Insurance benefit is $6,000 payable to the 
beneficiary designated by the employee. The Company will pay lhe total 1;ost of this insurance M 

long as the employee remains in the service of the Company.
i 
L 

19.A. l .b. Eligible employees may purchase an amount of life insurance equal to the full amount 
of their Basic Life Insurance under the Additional Life Insurance Plan. The current rate is $0.60 per 
month per$ l ,000 but this cost is subject to change. The cost of Additional Life Insurance is paid 
by the employee. 

L 19.A. l .c. If the employee becomes totally disabled because of physical injury, or sickness, before 
attaining the age of 60 while covered by this insurance, the Basic Life Insurance will continue in 
effect for the duration of the disability provided the employee shows proof of disability as required 
by the insurance company. 

L 19.A. l .d. The Additional Life Insurance will remain in effect, without further contributions, 
during the period the Basic Life Insurance is continued in force because of total disability, provided 
the employee's contributions are made for the Additional Life Insurance through the end of the 
month in which the first proof of disability has been accepted by the insurance company. 
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19.A. l .e. If the employee bi:comci; tollllly disabltd bccam:e of physical injury, gr sicknetJtl (d\ or 
after the attainment of age 60 while the insurnnce i5 iii effect before retir~mvm, the Basic Life 
Int1urance will remain in force for a pcriQd of one year. The employee may also k~ep Additional Life 
Insurance in force for a period or one year by continuin~ to make contribution~ toward the cost. 

19.A.1.f. The employee is free to designate 11ny person M his hendiciar;y. The nami: of the 
benefkiary can be changed at any lime by mc::uu; of a notice written in one of the form~ supplied by 
the im;ura.ncv company. 

19.A.1.g. If lhe employee leaves the Company. he/she can conven hi5/her life in:mnmce group 
policy without medical exrui1ination lo any indi1.:idual policy which the in5urtince company may havi: 
available al che rime, with the exception of tcnn insurance, by 5imply reque:ding it from thi: 
insurance company within 31 day:\ from the termination date. 

19.A. l.h. When the employee on or after 11gc 55, rhc Basie Life lnsunmce decreai;;elii 20%. 

This heMmes effective on the date h<:/shc tem1inatcs employment and on each succeliiliiive 

aMiversary of the date when employmcm was tenninated. 

At no time will the amount bv lower than $ l .500. 


19.A.l.i. The amounts by which the Basic Life lnsuranr;e ie; reduced may be convened without 
medical examination, pr1wided written application for such conversion fa made to the ln3urance 
Company within 31 days following the date of each rcductioi1. The employee will pay the cost of 
the insurance that is converted. 

19.A. l .j. Ifan employee cominuos to work beyond age 65, B~ir; Life Imiuram:e will be reduced 
8% of each anniversary commencing at age 65, and continue until the earlier of attainment of age 
70 or retirement (see chart below entitled BASIC LIFE INSURANCE FOR EMPLOYEES 
WORKING BEYOND AGE 65 AND RETIRING AFTER AGE 65). 

Using $4,000 as an example of Basir; Life Insurance, the chart below shows the amount of Life 
Insurance if an employee at age 65, or if an employee continues lo work beyond age 65. 

BASIC LIFE INSURANCE FOR EMPLOYEES WORKING BEYOND AGE 65 
AND RETIRJNG AFTER AGE 65 
Amount of Company-Paid 
Basic Life Continuing Continues to Work Retirement After 
Age After Age 65 Beyond Age 65 Age65 
64 100% $6,000 $6,000 
65 92% $5,000 $4,800 
66 84% $5,040 $3,600 
67 76% $4,560 $2,400 
68 68% $4,080 $1,500 
69 60% $3,600 $1,500 
70 $1,500 Sl,500 $1,500 
(27. Life.) 
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ARTICLE 19 INSURANCE(CROUP INSURANC~ PR.OGRAM) 
HOSPITALIZA TI ON INSURANCE 
19.B.1.a. The Company will provide a 70 day comprehensive haspilnliution imurmcl!! plan for 
each regular full-time hourly rated cmployoe·5 One hundred and nny(l.50) work: day. The cost of 
individual covernge and elected dependent coverage 1s borne by the Company. The employee and 
dependent while hcspitalized will n:eeivc a bc1,cfit equal to the amaum chnrged by the hQ~pital for 
room and board up to the: semi-privale rooni r<1lc. In no event, howcver. shnll the room :md bow-d 
benefit when added to any benefit to which rhe employee may be entitled during confinem@nt \Ulder 
the provisions of the California insurance code exceed the semi-private mom ra.te. For confinement 
in a privace room, an employee or dependent wht1c hospiTaliz;cd will receive a benefit equal to the 
cost of a semi-private room as dclennincd b/ the Company reduced by any benefit to which the 
employee may be entitled during confincmc1~t undcr the provisions oirhe California Un@mployrnent 
Insurance Code 

Besides the benefit' far room and boards, the i:mplgyec will al~o receive benefits (or the total 
charges made by the hospiral for services and supplies required for treatment which eaustd the 
confinement and board benefits arc being paid. Benefit~ will abo be payable fgr the timt visit to the 
outpatient dcpanmcnt of a hospital for emcrgcney. nccidcnt or mcdii;al treatment 

Pregnancy, childbirth or related medical conditions will be treated t.hc samt; any other injury or 
illness. 

19.B. l.b. Surgieal Insurance 
The Company will provide a Surgical lnsurnnec plan for each n:gular full-time hourly rated 
employee on the employee's onc hundred and fiflicth d.-y (150) day of work. 

The cost of individual coverage and elected dependent coverage is borne by the cgmpany. This plan 
will provide a graduated schedule of surgical benefits based upon the type of opemticm perforrned 
with a maximum of$500. 

19.B. l.c. Major Medical Program 
The Discrimination in Employment Act 
Ifan employee continues in employment beyond age 65, regular active plan benefits will continue 
to apply and will be coordinated with Medicare Part A (Hospital) and Part B (Medical) Benefits 
which are payable or would have been payable had the employee enrolled for such coverage. For 
employees who continue in employment be.yond their Nonna! Retirement Date (age 65), the 
Company will pay the cost of Medicare "Part B" for the employee and spouse. The Company's 
payment ceases upon actual retirement or death of the employee whichever occurs first. (27 
Medical) 

19.B.l.d. The major medical benefits become efTective on the one hundred and fiftieth (150) work 
day. Benefits for dependent will become effective on the same day. 

2. The Plan pays 80% of the covered expenses incurred during each calendar year over and above 
the Basic Benefits and the Deductible Amount. 
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3. Basic Plan Benefits are any medical cxpcn~c!: payable under the hmpital and i;urgica1 plan~ 
described in this article, or any other gr6up imurnncc or prcpay1mmt plan which is :ipomored by an 
employer or for which payroll deductions arc mode by the Company, including ho5pital or medical 
benefits provided by any slate di~ability insurance law. 

4. The Maximum Benefit for the employee and for each eligible dependent is $2.01000 ll.nd i:i 
available for all covered expettSes m conni:r;tion with each illness or injury which the insurl'lftce 
company considers to be entirely related to any other illnt55 6r injury for which Medical Ben6fib 
have been or are being paid. 

5. The Deductible Amount is the amount of Covered Expen~c~ which the employee mu~t pay in 
any calendar year for him5elf or any eligible dependent before becoming entitled to Maj6r Medic1tl 
Benefits. The annual deductible amount is $ l00.00 per employee or family (or covered expemeK 
ini;;urred on or after fanuary I, 1987. The deductible will not apply to expenses incurred by m 
employee or Cl"IVered dependents for ouL-of-hos1,ilal drugs and mcdii;;ines prescribed by a phy.!iicim 
which are purchased through a Company apflrovcd facility. The Company will pay I00% of the fin;t 
$60.00 of expenses for prescription dmgs incurred by each family member per year. Expcmcs in 
excess of the 460.00 will be paid on the husis (~f Bm1i, by the Company and 20% by the employee or 
covered dependent. For each family covered under the Basu; Plans, the Deductible Amount <tpplies 
only one each calendar year even though the family may have expenses far several inJurii:s or 
illnesses during the year. No e:<pensc5 incurred in one calendnr year can be carried over to rhe 
succeeding calendar year for purposes of establishing the dtductiblc or counting towards 1he "out-of­
poi;;ket" covered expenses in the suci;;ceding calendar year. 

6. Maternity beni:fits are provided for employees and dependents of eligible employees not 
living on the farm, and are not applicable unless all Basic plan maternity benefits are payable. 
A maternity benefit is payable in maternity cases on the basis of 80% of medical expenses incurred, 
which are in excess of the maternity benefits payable under the basic plans and the deductible 
amount up to the maximum plan benefit. Pregnani;;y, childbinh. or related medical conditions will 
be treated the same as any other injury or illness. If a female employee elei;;ts single coverage only, 
maternity benefits will apply to the employee. the ncwborri child will be considered as a dependent. 
Benefits are the same for employees and eligible dependents, if eligible dependents have been 
enrolled. 

7. 	 Covered Expenses include: 
a. 	 Physicians\ surgeons', and trained nurses', fees. Doctor's statement indicating need for nurses 

is required. 

b. 	 When Basic Hospital Plan benefits (Govemment and Company) are exhausted, the full cost 
of a semi-private room would be covered and in a private room, the maximum expense 

eligible under the Major Medical Plan would be $25.00 per day. 

c. 	 Drugs, medicines, blood and blood plasma except when replaced by a Company-sponsored 
blood bank. 
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d. 	 Artificial limbs or eyes, casts, splines. crutchc:i, braces, rentul ofwheel Ohair or hmpibll type 
bed, iron lung or othc:r mechanical equipment needed for treatment ofrespiratney paralysis. 

e. 	 Anesthesia and administrnlion thcn:o(, diainostie: laboratory services and X-rays. 

f. 	 Treatment of aeeidtntal injury of natural teeth commenting within 90 days of the aceiden.t. 
(Individual must be covered by the Plan at lhe lime 6f the accident and treatment must be 
completed within two years from the date of rhtl nctidcnt.) 

g. 	 100% of1ocal professional ambulance 11crvice up to $~0.00 for each family member per year. 

h. 	 Effective January l, 1987 the Compn:hcnsivc Major Medical Plan will provide benefits f6r 
expenses incurred for care in connection with lhe detection and correction by manual or 
mechanical means 6f structural imbalance, distonion or ~uhluxation in the human body for 
purpose of rem(')Ving nerve interference and the effect~ thcrtof. Where sui;h interference is 
the result nf tir related lo distortion, misali~nmcnt (')f' subluxation of, or in the vertebral 
column, shall be payable in the amoun1 not ln exceed 80% ofcovered expenses incutTed in 
excess of the annual Major Medical deductible amount, except that: 

1. 	 Charges mnde by a physician in excess of $30.00 per treatment (vi~it) and,. 
2. 	 Charges made by a physician in excess nf$1,000.00 during any calendar year 

shall not be considered covered expenses. 

i. 	 Other reasonable medical expenses a.s dctcnnin~c;;l by the Company. 

L J. The newborn child will be considered as n dependent 

8. 	 Expenses Not Covered by the Plan Arc: 
a. 	 Expenses in connection with bodily injuries, sickness or disease arising from or in the course 

of any employment. 

I b. Periodic medical examinations which arc not related to a specific symptom, illness or injury.
' L 

c. 	 Expenses in connection with eye refractions, the fitting or purchase ofeye glasses or hearing 
' aids.L 

d. 	 Expenses, except as specifically provided under covered Expenses. 

i e. 	 Expenses due to war or any act of war.L 

f. 	 Expenses in connection with cosmetic surgery to the extent necessary to repair disfigurement 
due to an accident occurring while insured under this Plan where treatment is begun within 
ninety (90) days after the accident and except treatment of a congenital anomaly in a child 
born while the parents arc covered under the Plan. 
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r, g. Services or supplies for which the employee is not required to make payment, including any 
J...._ ~ charges for treatment received In a United States Govcmmcnt Hospital, or a government 

hospital in any other country. 

h. 	 Fees of a nurse who is a resident of the employee's hou:;ehold or a member rifthe immediate 
family. 

i. 	 Charges for which b,,mefits arc payable under the M~dii;are Program of the Defense 
Department, under any Suite or Federal Law, or charge' for which benefits are provided by 
or available from the Federal Government. 

Benefits are not payable for expenses iri conneclion with any condition existing l'ln the date your 
msunrnce or your i~wunce with re5pcct to your dependent:; becomes etrecrive until a period of three 
months passes during which no covered expense!; in i;onm:ction with that erindition are mcurred. 
The date the expense occurs detcm1ines the periorJ of time used ro saliscy the three month petfod. 

(27.Medical) 

19.B. l .e. Medical Expenses Benefits 
For disahiiitie5 arising on and aflcr November 6, 1978 the Cl">mpany will provide mi:dical expense 
benefits t() employees and their dcpendcms. Treatment nrnst be received in persQn by and in the 
presence of a licensed physician or surgeon. The benefits will be equal to 100% of the fees charge 
by the physician's offke or at the employee's 11eimc up lo a maximum of 12 visits durin~ any period 
of three months for the employee anti each clit:1iblc dependent. Ex;p1.mses in excess of $25.00 per 
visit will be paid on the basis M 80% by the Company and 20% by the employee or covered 
dependent. Pregnancy, childbirth or related medical i;onditions will he treated the same as any other' 
injury or illness. (27.Mcdical} Effective January I. 1996 all hourly employees and dependenu; will 
be covered under the provisions of lhe Aetna M:magcd Choice Plan. 
The complete details of the plan arc conrnincd in contracts between the Company and the Insurance 
Carrier. Employees will be given booklets which describe all features o(plan. 

PLAN FEATURE IN-NETWORK OUT-OF-NETWORK 
Type of plan Preferred Provider- Wholesale Un-Managed Retail Plan 
Deductible None 
Out of Pocket Max./Y r. $2,500/person, $5 ,000/family 

i Lifetime Major Medical Max Unlimited 
'-- Claim Form Required NO 
, Balance Billing NO 
~ Hospitalization 	 120 days/conf.to Out of Pocket 
L 

Surgery (Physiciancr Fee) 90% 

$500/Singe, $1,000 family 
$5000/person. $ l 0,000 family 
Unlimited 
YES 
YES 
120 days/conf.to Out ofPocket 
70% after deductible 

Hospital inpatient Payment 90%to Out of Pocket Max.- I 00% 700/oto Out ofPocket Max.-100°/o 
l.__ Hospital Outpatient Payment 90% 70% after deductible 

Emergency Room Service 90% after $50 deduct. Admit no ded. 90% after $50 deduct. Admit no 

' 

L ded. 
Doctor Office Visits $10 COPAY 	 70% after deductible 
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Preventive and Wellness 
Phy5icals $lOCOPAY Not Covered 
Immunizations $lOCOPAY Not Covered 
OBIGYN $lOCOPAY Not Covered 
Mammograms $IO COPAY Not Covered 
Eye Exams $ l 0 Exam + 75% lens & frames 75% tens and frames 
Hearing $IOCOPAY Not Owered 
Allergy Testing $10 COPAY Not Covered 
Home Health Care I0% up to 120 visits/year 70% after deductible-120/-yr 
Hospice Care Inpatient 90% up to 30 days 70% after deductible ­
30 days 
Prescription Drugs $5/Rx Retail & Mail (90 day supply) 70% after deductible 
Chiropractic and Spinal Sublux $JO Copay-No Annunl Limit 70°/o aCter dedurriblt 
Eee.Monthly Contribution 
l/1/99 $25 Single/$30 Family 111/01 • $30 Single/ $40 Family 
1/1/00 $28 Singlc/$35 Family 

19.B. Lf. State Disabilily Insurance . 
All regular full-time employees arc covered under this plan. Disability Insurance is payable when 
an employee cannol work because of sickness or injury not caus~d by their job. The insu.ram,;e claim 
must be filed with the approprialc State Office. The full cost of this plan is deducted from the 
employee's wages in accordance wilh Stale law. The Company will absorb the premium eost for 
employees with ten or more years of continuous service. (27.Mcdieal) 

19.B.l.g. Long Tenn Disability- For Employees Onlx 
l. The Long Term Disability benefit becomes effective on the first day of work following 150 
days of work provided lhe employee authorizes the Company lo deduct the required contribution 
from his/her earnings. In the event you do not panicipatc in the Long Term Disability Insurance 
Plan within one month after you become eligible and later decide to participate, the insurance will 
not become effective until the date of acceptance by the insurance company of satisfactory evidence 
of insurability submitted at your own expense. In addition, you will have to make application at 
least 30 days before the semi-annual enrollment dates which arc April 1 and October l. 
Ifyou are not actively at work on the date your Long Tem1 Disability Insurance would otherwise 
take effect, the effective date of your Long Tem1 Disability Insurance will be delayed until your first 
day of work after perfonning your regular. full-time duties for 21 consecutive days. 

2. The Long Term Disability benefit shall be equal to 50% of Average Weekly Earnings* 
reduced by the amounts of payments received from sources (a) to (e) below: 
(a) Company pension (if you elect to begin your pension before age 70) 
**(b)Primary Social Security (your individual benefit only (your individual benefit only 

excluding dependent benefits) 
(c) Temporary Weekly Workers' Compensation benefits 
(d) Weekly disability benefits provided under any State plan or Company-sponsored private plan 
*(e) Dependent Social Security benefits would also be used as an offset to the extent that one-half 

eamings plus dependent Social Security benefits exceed 75% of full earnings. 
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* Average Weekly Earnings will be computed as of March I ea~h year to detennine the amowit 
of your benefit. The benefit will be based upon your Average Weekly Earnings annualized for the 
previous calendar year. 

"'"' NOTE: Ifyour disability entitles you to Social Security benefits, you mw;t apply f6r such 
benefits. 

IfSncial Security benefits a.re denied, you must apply a second time. Ifyou fail to apply for S6Ginl. 
Security benefits:, your Long Temi Disability benefit will nevertheless be reduced as outlined in (b) 
and (e) above. 

3. Your Long Term Disability benefit period stans the: fir~t da;y after you h~vi;: been totally 
disabled for six consecutive months or when temporary weekly workers compeni;ation bcrnefits 
expire, whichever is later. The period is called lbe "quali(ying period" The first benefit payment 
is made as of the last day of the month ih which your "Qualifying peri6d" end:i. 

4. The monthly Long Term Di5ability benefit is payable M long as your dis~bility prevcnm ycm 
from performing any gainful occupation for whid1 you arc reasonably fitted by virtui;: of edueation, 
experience, background and !raining, bul not beyond your nomial retirement age or 65 (except ill 
indicated in the next paragraph). Proof of disability must be preEcnted. Ir you continue in 
employment beyond ngc 65, your covcr;tge \viii remain in force, but will be administered as follows: 

Ifa covered disability occurs prior lO age 60. bcnefib will be payable until you recover or attain age 
65. If a covered disability occurs on or a11er age 60, benefits will be payable until you recover, or 
for a maximum of S years, but in no event wi II benefits be payable after attairwv:nt or age 70. 

Ifyou have received Lcmg Tem1 Disabilily benefit payments, a recurrence of total disability from 
the same or related cause or causes will be deemed to be a cominuation of the prior diubility unless 
between such periods you have perfom1cd all of the duties of your occupation on a full time basis 
for at least three consecutive months, in which cvcnl such total disability shall be deemed to be a 
new disability and subject to a new qualifying period. 

5. The Long Tenn Disability benefits plan docs not cover any loss caused by or resulting from 
suicide or attempted suicide, service in the Am1ed Forces, or war. In addition, Long Tenn 
Disability benefits will not be payable for any disability beginning within the first twelve months 
ofemployment, if the disability is due to a sickness, disease, or injury for which the employee was 
under a physician's care or receiving treatment within three months prior to the date of employment, 
if the employee is at work thereafter, benefits may be payable for conditions in existence on the date 
of employment. 

6. Your insurance under the Plan will tem1inate if the Group Policy is canceled or if you fail 
to make any agreed contribution. Ifyou leave the Company for any reason, your insurance will be 
tenninated at the end of the month following tennination df your employment. However, if you 
become totally disabled prior to the tem1ination date, Long Tem1 Disability benefits will continue 
to be paid in accordance with the tcnns of the Plan. 
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Ifyou become disabled and unable to work, you will be required to continue your contributiona to 
the Plan until benefits begin. after which premium pnymcnts will not be required during the pmod 
for which disability benefits are pnyablc. 

7. Written notice of injury or 5ick.ness ~pon which your claim may be based must be given to 
the Company when you have been diMblcd for a total or five mtmths. The Company will provide 
claim fonns which you and your doetor must compl~WJ nnd return to your Per,onnel Department 
before six months of total disability have clap~cd. Upon notice of your claim your Per~mnnd 
Department will notify the General Office Personrn:l Adn'lini5tration Department which will be 
responsible for the procei;sing of your claim under the Plan with the insurance company. 
(27.Medietil} 

19.B. I .h. SubrQgation 
Ir i5 not intended for our Plan to cover mcdii;al cxpen5e5 for treatment or injurien 5U5hiined in an 
accident that are rightfully the responsibility o( n third party. For that rea:11on our Pl;m has a 
Subrogation Clause. This means that our Plwi will make prompt payment of its henefih even though 
a third party may be liable, but the right is reserved lo have such payment refunded if the liability 
i:s later ;u;i;umcd by the third party. (27.fl.kuicul) 

19.B.1.i. Coverage for Incapacitated Children 
Coverage for your dependents will cease nt the time your insurance is terminated. ln addition, a 
dependent will not be insured when he/she ceases to be a "dependent" as defined in the poli~y. 
Dependents are removed from coverage on Dccemb<:r 31 following the date they become ineligible 
for coverage by reason of age. An unmarried child who is mcnt~lly or physkally incapacitated, 
unable to cam a living, who is dependent upon you for suppon and maintenance and who qualitiei; 
on your tax return as a "dependent", is covered providoo such dependent becomes incapacitated prior 
to the date his insurance would have otherwise tem1inated. However, you must furnish evidence of 
the dependent's incapacitation to the Personnel Department within thiny-one days prior to December 
31 following the date of the dependent aHa.ins age 19. Any coverage continued for such dependent 
will tenninate under any of the conditions described above, or in any event, when the dependent 
ceases to be incapacitated or at the end of a thirty-one day period after any requested proof of 
continued incapacity or maintenance is not furnished. (27.Mcdical) 

19.B.2.DENTAL PLAN 
Employees and eligible dependents covered. The plan pays 100% of the customary and reasonable 
charges for dental expenses incurred for diagnosis and preventative treatment and 80% of the 
customary and reasonable charges for covered denial expenses incurred for restoration procedures. 
There shall be no maximum for life-time cap for employees or their covered dependent. 

19.B.2.b. Covered Expenses 
1. all general dentistry 
2. Peridental diseases 
3. Extractions 
4. Cleanings 
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s. 	 Rr>ot Ca.nal 
6. 	 Therapy 
7. 	 Pilling, in-Ji\ys and crown• 
8. 	 Dentures - no mcm: than one replacement in three year~ pi,:rlud - pay for repair. 

19.8.2,c. 	 Restri~tion:s 

l. 	 Dental work covered by Work.men's Compensation. 
2. 	 Replacement of missing teeth at time r>f MVtrage • waiting 


period of three yean. 

3. 	 Government paid dental work. Equal lo lht R.F.K. Plan (27. Dental) 

Eligible employees will pay a monthly coverage in nceordancc with th., following sehtdule: 

Effective Single coverage Family Coverase 

January 1, 1999 0.00 0.00 

January 1, 2000 3.00 5.00 

January 1, 1998 3.00 5.00 


All payments will be made through payroll dcductiom 

19.B.3.a. 	 Vision Care Benefits 
Effective Nov~mber 1. 1981 the Company shall provide vision oare benefits equal to the benefits 

provided by the Robert F. Kennedy Fan11 Workers Mcdionl Plan c.36. The t:;Otlt of the P1an wHl be 
paid for the Company. (27.Vismn) The Company will reimburse up to 7S% of g1nsses. 

19.B.4 EAP QUALITY CARE PROGRAM 
l 9.B.4.a. Effective January l 1 1993, if you and/or your eligible dependenttJ seek mental health 
(psychiatric), a1Mhol, and/or drug treatment. you must contact an Employee Assistance Program 
(EAP) Counselor for astJistance. If you or your eligible dependcn[s use the EAP Quality Care 
Program, your medical expenses for mental hc•tllh, alcohol. nnd/or drug treatment will be covered 
as follows; 

a. 	 l 00% in-hospital for the fist ten( l 0) days and 80% thereafter for in-hospital or special 
treatment centers as approved by the EAP. 

b. 	 80% for all EAP approved out-patient treatment. 

Ifyou or your eligible dependents do not use the EAP Quality Care Program, your medical expenses 
will be covered as follows: 

a. 	 50% for all covered in-hospital or Specialty Treatment Center treatment. 
b. 	 50% for covered out-patient treatment. 

Covered expenses for those who use the EAP Quality Care Program but refuse to follow 
recommended courses of treatment will have expenses covered the same as those who do not use the 
EAP Quality Care Program. 
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NOTE: All deductihle/J Md (')Ut-of-pockd ma.io;imums or lhe Comprehemive Medical Program apply. 
A pamphlet on Lhis program is available in th~ Human Resource& Department. 

C. Coordination of Benefits 
19.C.1. Coordination <>f Btnefit:s • Internal 
19.C. La. If husband and wife arc both eligible employees. lhey will be ellch other's eligible 
dependent and their dependent children will be an eligible dependent of each of them, All ~laims 
will be coordinated so that up to I 00% ofcov<m:d expenses will bt paid il3 a re:sult ofdual eligibility. 
(27) 

19.C.2.Coordination ofBenefit5 ·External 
19.C.3.a. The purpose of thi5 plan, which provide~ broad extensive ~ovetage for nearly all types 
of medical care and lrearmenr, is to help you pay your medical biHs. 

19.C.2.b. Your pre5ent plan has a Coordination o( Benefit5 PrDvi~ion {COB} which provides that 
benefits may be reduced ifyou or yo1.1r spouse have other group coverage, depending on which of 
the plans is determined to be "primary," The ''primary" plan i:s the plan which pays its benefits fir5t 
When this plan is not primary, 1hc deductible and co-insurance provisions of' this plan will be 

applied to the covered expenses which arc no! paid by the primary plan. 

19.C.2.c. For this purpose, the word "plan" means any plan providing benefit!; r,r services for or by 
reason of' medical or dental care or treatment, which benctirs or servict5 ti.re provided by (I) group. 
blanket or franchise insurance coverage, (rt) Blue C'ross. Blue Shield. group practice and other 
prepayment ce>vcragc, (III) any coverage un<lcr labor-rnanngemcnt trusteed plans, union welfare 
plans, employer organization plans. or employee benefit organization plans, and {IV) any coverage 
under goverrunental programs. and any coverage required or provided by any statute. (27) 

D. Eligibility and Coverage 
19.D. l. Each regular full·tirne hourly employee is covered by the Company's Group Insurance 
Program after completion ofone hundred and fi fly ( 150} work days. Eligible dependents arc covered 
on the date the employee is covered. Coverage for dcpcm.Jc111 children on December 31, following 
attainment of age 19. (27) 

19.D.2. Effective January l, 1987 the definition of dependent is as follows: the tenn dependent 
means your spouse and your dependent unmarried children within the specific age limits under the 
plan. Spouse means the person to whom you arc legally married. (27) 

Proof of marriage, dependent or guardianship shall be provided by a certified legal document, e.g. 
marriage certificate, birth certificate or legal documentation indicating court appointed gu;irdianship 
within thirty (30) days of the qualifying event. Failure to provide legal documentation will result 
in non·eligibility. 

This section will apply to all new employees. Current employees at the signing of this agreement 
will be grandfathered. 
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1.... by Federal Law the Company reserves the right to change or terminate continuation (")f coverage in 

accordance with the Law. 
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E. Administration 
19.E. l. The Group Insurance Program will be ndminidered by the Company. 

F. Financing 
19.F. l. The Company will pay and maintain the cost of the Grl'mp Insurance Program, cwept as 
otherwise agreed in this Anicle. 

19.F.2. Eligible employees will pay n monthly covera~c fee m accordance with the following 
schedule: 

Effective fil!igle cover:igc Family Coverage 

January 1. 1999 $25.00 $30.00 

January 1, 2000 28.00 35.00 

January 1, 2001 30.00 40.00 

All payments will be made in advance through payr(")ll deductions. 


G. Martin Luther King. Jr. Farm Workers Fund 
19.G. l. Upon receipt of Mitten authorization by the employee. lht Company 'hall. during the tenn 
of this Agreement, remit to the Martin Luther King, Jr. Fnn11 Workers Fund five (5) cents per hour 
for each hour worked or contract hours paid up 10 ~1 maximum of nine (9) hours for all employee 
covered by this Agreement, commencing on the first anniversary dntt of this Agreement. 
Expenditures or investments of contribmions shall be solely restricted to those chnritable and 
educational purposes for which federal tux exempt status has been granted Ul the Fund. The 
contributions shall not be expended to the detriment of the Company. The Martin Luther King, Jr. 
Fann Workers Fund shall obtain nnd maintain federal tax c;.;cmption Md all contributions 5hall be 
deductible under the Internal Revenue Code. (29. I) 

19.G.2. In accordance with this Article the Company shall remit monies weekly. The Company 
shall provide the Union with a monthly summary report indicating the payroll periods covered, and 
a list of all employees including name. Social Security number, total hours paid for and wages paid 
per employee, and total dollar contributions lo the fund for the period of the report. (29.2.) 

H. Other Benefits 
19.H.1. Savings and Stock Bonus Plan 
19.H.1.a. An employee may save up to I 0% of his/her average earnings for the preceding calendar 
year. (Minimum weekly employee savings is $.50). The Company contributes an amount equal to 
50% of the first 5% of the employee's savings. The Company contributions are invested in Campbell 
Stock. The employee's savings may be invested in Government Savings Bonds, a Mutual Fund or 
Campbell Stock. The employee may suspend or withdraw from the plan subject to certain 
limitations. If the employee leaves the Company for any reason, he/she will receive the money and 
securities in his/her account including Campbell Stock purchased with the Company's contributions. 
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19.H. l .b. Participation in the plan is entirely vnlunrary. Art employee gains eligibility to 
participate in the plan upt~in completion of 720 hours of service in any 12 consecutiv~ month period 
commencing with the first day of employment or any ::mniverMry thereof. Each plan year of' 
employment on any April L Augu:it I, or Octoucr I, by auLhorizin& in writing, at lent thirty (30) 
days prior to such enrollmenr. a payroll deduction, 

19.H. l .c. The Employee contributions and the Compwiy's contribucionn f{)r each plan year remain 
in the plan for three yearn after the tr'ld of :meh pbn yoar. Then. as soon M pot15ible, the accmmt for 
:such plan year will be dis[ribu[ed ti'.'> the employee unles1ubc employee irrevocably elects to havt: 
payment deferred until retirement or tcnmnation of omployment.(27) 
19.H.2. Effective April l, 1996 the current S:ivings Plan will be replneed by the Campbell Sou.p 
Company Savings and 401 (k) Plan for Hourly-P::tid Employees. 

Company Contribution 
For each $1.00 saved. up lo tho first 5% of pay, the Company will make a matching contribution of 
$0.50. At the sole discrc[ion of the Comp:iny, the $.OSO per S1.00 saved el'>mpany match may bo 
increased based on the attainment of goals set by the Compensarion and Organization Committee 
of the Board l'>f Directors. The cstablishmem of these goals and the: Company contribu.tions above 
$0. 'O per $1.00 saved up to the fim S% of pay. may be ~ontinued at the sole discretion of the 
Company and for the purpose of this labor ll!;rccme:nt is unilateral. 

ARTICLE 20: RETIREMENT AND PENSION PLAN 

A. Retirement 
20.A1. Pension ben..:fits for retircmcms prior t6 November I, 1982 arc based on eligible earnings 
and continuous service up lO age 65. Employees at work on or afier November 1. 1982, receive 
pension benefits based upon eligible earnings and continuous service up to but not beyond age 70 
based upon the following provisions; 

a. Eligibility - All regular, full time hourly employees become covered under the plan on their 
first day of work provided they have not reached age 70. 

b. Retirement Age - A participant may continue in employment beyond his normal retirement 
date as permitted by the employer in accordance with applicable law. 

c. Nonna) Retirement Benefits - For recirement on and after August 1, 1976, the normal fonn 
of benefit for an employee with a spouse will be the automatic 50% Joint and Survivor Annuity 
unless before retirement the employee elects u <li fferent fonn of benefit payment. 

d. Optional Forms of Retirement Annuity - Prior to the employee's actual retirement date, an 
eligible employee may elect one of the following fom1s of retirement annuity. 

1. 	 Straight Life Annuity - Life Annuity payable for life of the employee with 60 monthly 
payments guaranteed. (28. l.) 
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2. Variable Joint and Survivor Annuity - Thi& optiQn pays the Straitht Lifer Annuity to the 
retiree for life with <SO payments gu.arnntee:d, followed afkr the retire~'' death hy a leaner ttnlount 
determined by tables according to the :mr.rivor annuitant's age, to a surviving or dependent flrt11il)' 
member for th~ir life, (28.2.) 
3. 50%, 75%, or Joint wid Survivor Anrtuity ·These options pay a redu~ed retirement benefit 
to the retiree for life with 60 paymcnl5 guaranteed followed an~r the retiree's death by an Mnl>Ufit 
equal to the perc;ent Joint and Survivor Annuity Option (50%, 7!1%. or 100%) elected payable to 
designat~d surviving spouse or depende:nt family member fQr their Hfo. 

4. Social Security Optil>n - Ify()u retire before you are tjj, you may have your pert:tion payment 
adjusted so that monthly paymerifs to you under the plan, t<JQether with monthly paymenb under the 
Social Securiry Acr. will form as nearly as posKiblc a unifom1 seril:s or paymcntn Mfore and after 
age oS. (28.4.) 

B. 	 Benetitn 
20.B. l. Beginning in the first of the month fotlQwinQ actual rclircmcnt, ml>nthly pension payments 
are guaranteed for life. The amount or pension for employees retiring will be calculated as foUQws; 

a. 	 The basic annual pension fonnula ior nn active employee retinng on or after age 6S with 30 
years Qf c;ontinuous service shall be'. The Company pension plus Qne-half primary Social 
Security shall equal one-half the "Final pay." ("Final Pay" is the average annual earnings in 
rhc highest five earning years in the last ten c;ahmdar years ofemployment.) (28.B.l.) 

b. 	 Employees retiring with less than 30 years eontinul>us service shall receive a pro-rate 
pension. (Based on years of contilmous service related io 30). (28.B.2.) 

c. 	 Employees retiring with more than 30 years conlinuous service shall receive an additional 
pension equal to .S% of "Final Pay" times years ()f continuous service beyond 30. (28.B.3.) 

d. 	 In no evem will the employee's pension at retirement be less than such employee's vested 
pension benefits on December 2, 1974. 

e. 	 Employees retiring early, prior to age 65, shall have their pension reduced in accordance with 
the following table: 

Percent of Straight Life 
Annuity payable (Other 
Retiree's Age Upon Optional Benefit Payments 
Payment of Pension) (Also Reduced) 
65 100 
64 	 .94 
63 	 .88 
62 	 .82 
61 	 .77 
60 	 .72 
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59 .67 
58 .63 
57 .60 
56 .56 
55 .S3 
(20) 

20.B.2. Facilit);'., 'JfPayment'. If the annual amount of a.ny benefit payablt: hereunder to a. 
participant, panicipant's spouse or dependent chil<l is less thtin $600.00, such benefit may. at the 
option of the person entilled to receive it: 
a. 	 Be paid monthly, without reduction in amount. or 
b. 	 Be paid in run diseharge thereof in a lump sum cnah amount which i~ equal to the commuted 

value thereof. Provided, however, that either option, if once elected, shall be irrevoeable. 

20.B.3. Vested Retirement Bi:nefits: Pension benefih pay-.ble on retirement Vt:it with the 
employee upon completion of five years 0( conli1n1ous :;crvice or a total or lcn years of :;ervice (a~ 
defined by ERISA} for cmployei;: 'vim have hrcak:J in their employment, i.e.. whose employment itt 
nor "continuous." An employee who has 1.000 hours of service in a 12-month period will receive 
credit for one year of ~ervice for vesting purposes. 

20.B.4. Death Beneflrs: In the event ofde;lth aner redrcrnent hut before 60 monthly retiremenr 
income paymenrs arc mnde, puyments will be cominucd to the named beneficiary until 60 payment~ 
are made. A tive-ycar ccrtam dealh paymcm is provided afier an employee who is covered by the 
plan has reached age 55 but before rc1ircmcnt If !he designalcd beneficiary entitled lo receive a 
benefit is other than a spouse or dcp~ndent child of a pl.lnicipam. nny benefit payable hereunder shall 
be paid in a lump sum cash payment equal to 1hc commuted value of the annual amounr rif the 
benefit. You may name anyone you wish as your beneficiary and you can change your beneficiary 
whenever your desire. Any death benefit paid under lhe phm shall be pnid to the beneficiary of 
record for life insurance purposes, unless a specific pension beneficiary has been indicated. A tive­
year certain death payment is provided after the death of an employee covered by the Plan who: 

a. 	 Has not attained age 55 but has vested under the Plan. The benefit will be calculated by the 
same formula as any employee retiring early at age 55 based upon the amount in the 
employee's account at the time of death. 

b. 	 Has 5 years ofcontinuous service (vested benefits) at termination ofemployment and whose 
life insurance has been accepted under the Total Disability Provisions of the Life Insurance 

Plan at the time for his/her death. The benefit payable shall be the greater of the amount the 
employee would have received had he/she retired early on the first day of the month after the 
date of his/her death or the amount he/she would have received had he/she retired early at 
age 55. (28) 

C. 	 Financing 
20.C. l. Cost: The Company pays for the entire cost of the Retirement and Pension Plan. (28) 
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ARTICLE 71: AMENDMENT AND DURATION 

21.A. l. This Agreement shall be in full force and eff~t Crom November 2, 1998 to and ini;luding 
November 21 2001. This Agreement ihall automatically renew itself upon expiratiQn Qf this 
Agreement Wlless either of the pnnies shall have givt.:n notice in writing tl'l other party si;dy(oO days 
prior to the expiration, requesting negotiations for a new agreement, tl'lgether with thirty (JO) days 
prior written notice to the State el'lritiliation Service, During thifJ si"ty (60) day period all tenns and 
conditiQnS of this Agreement shall remain in full rorcc and effect (38) 

8. ReopenedL 
21.B.1. No provision M term of this Agreenwm mny he Amended, modified, i;hange, altered, or 
waived cxcepr by a written document c;ir.oculcu by the Company and Union. 0') 

C. Separabiliy 
21.C. l. In the event any portion of this Agreement 5hall become ineffei;tive as the result of any 
applicable local :date or federal law. only tllnt p(lrtion of thi:; Agrci:;mem so af(eclcd ~hall be 
ineffective; in no event shall the fact thm a ponion of thi:; Agreement b<: not applicable l'lf illegal in 
accordance with such laws render the rcmiiinder of this Agreement ineffective or work a termination. 
(36) 
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MEMORANDUM OF AGREEMENT 

BETWEEN 

PACIFIC MUSHROOM FARM 

L. 
AND 

! 
I UNITED FARM WORKERS OF AMERICA AFL-CIOl_ 

This agreement entered into November 2. 1998 between Pacific Mushroom Farm, Pescadcro, California 
and the United Farm Workers of America AFL CIO. satisfies in full all non-economic and economic 
articles of the existing labor agreement bct\\'ccn the parties . It is agreed, that the following pages 
___ to shall bind the parties lo these tem1s. and those articles not mentioned in this 
memorandum continue in full force and effect for the duration of the agreement. 

UNITED FARM WORKERS OF AMERICA AFL-CIO 
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