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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

LU-ETTE FARMS, INC.

AND

THE UNITED FARM WORKERS OF AMERICA, AFL-CIQ

PARTIES

Tbis AGREEMENT and SUPPLEMENTAL AGREEMENTS attachea
hereto are between LU-ETTE FARMS, INC., hereafter called 'the
Company,' and THE UNITED FARM WORKERS OF AMERICA, AFL-CIg{, here-

after called '"the Union.'" The parties agree as follows:

ARTICLE 1
RECOGNITION

A. The Company does hereby recognize the Union as the sole
labor organziation representing all of the Company's agricultural
employees (hereafter called "workers") in the unit set forth in
Agricultural Labor Relationé Board's certification in case number
75-RC-41-R. In the event the Agricultural Labor Relations Board
certifies other employees not here included within the certified
unit, such additional employees shall te included under the terms
of this Agreement. The term "worker" shall not include office and
sales employees, security guards ‘and supervisory emplcyees{who have-

. \\
the authority to hire, transfer, suspend, layoff, recall, promote,

\
i

\L




discharge, assign, reward or discipline other worke: .

or the responsibiiity to direct them or adjust thei;
grievances or effectively recommend sgph action, if%

in connection with the foreqgoing, the exercise of Sus
authority is not of a merely routine or clerical nature b..

requires the use of independent judgment.

B. The Company agrees that no business c‘le:vit::.sg’,,r

-

e

including joint ventures, partnersh;ps or)agyvotherﬂ%%gms of
agricultural business operations shéll be useé by the
Company for the purpose of circumventxngsthe;ob*mgati@ag of
this Collective Bargaining Agreement subject, however,lﬁé
the provisions of ARTICLE 37, Subcontracting,‘and ARTICLE 38,

Grower-Shipper Contracts.

C. .The Company further recognizes the rights and
obligations of the Union to negotiate wages, hours and
conditions of employment and to administer this Agreement on

behalf of covered workers.

D. - Neither the Company nor its representatives will
take any action to disparage, denigrate or subvert the
Union. Neither the Union nor its representatives will take

any action to disparage, denigrate or subvert the Company.




E. Neither the Company nor its representaibsygw will
interfere with the right of any worker to join and i:s_iust
the Union. The Company will make known to all work.i,. <hat
they will secure no advantage, nor more favorable qo§;aﬁ?*a"
tion nor any form of special privilege because of ne

participation in Union activities.

F. The Company will make known to all workersg,
supervisors and officers, its policies and commitmega@ as

A
set forth above with respect to recognition of the Uaion and
will encourage workers in the bargaining unit ?o giy2 Uipost
consideration to supporting and‘partip‘fafifg‘i¥ ‘ollactive
‘ |
bargaining and contract administration functions.
\

ARTICLE 2

UNION SECURITY

A. Union membership shall be a condition o em?loy-
ment. Each worker shall be required to become a member of
Union immediately following five (5) continual days after
the beginning of employment, or after five (5),days\from the
date of the signing of this Agfeement, whichever is later;
and to remain a member of Union in good standing. Union
shall be the sole judge of the good standing ¢f its mdmbers.

Any worker who fails to become a member of Union withih the

time limit set forth herein, or who fails to pay the reguired




initiation fee, periodic dues or regularly authc.;,.=
assessments as prescribed by Union, or who has bogey garor-
mined to be in bad standing by Union, pursuant to .y, pra-
visions of the Union's Constitution, shall be immcﬁiééggf
discharged upon written notice from Union to Compa%¥z.;:“
shall not be reemployed until written notice from Union *o

Company of the worker's good-standing status.

B. Company agrees to furnish to Union in wrigd}g,
within one (1) week after the executicn of this Agreement,
a list of its workers, giving the names, addresses, gggial

Security numbers and type of job ¢ls. = :izatian

C. Company agrees to deduz: »roa gaca v,

i}
Hat
{

initiation fees, all pericdic dves, &ad as - wssier s s
required'by’Union,'upon presentation by the Union of in-
dividual authorizations signed by workers, directing C... . .
to make such deductions. Company shall make such deductions
from workers' pay for the payroll period in which it is
submitted, provided that it is submitted in advance of the
close of the pay period, and periodically thereafter as
specified on authorizations so long as such authorization is
in effect, and shall remit mbnies weekly, The Company shall
provide a monthly summary report as soon as péssible, but

not later than the twentieth (20%h) day of the month following




the ending date of the previous month's pay pericg ..o
taining the names of the workers, Social Security | . .-29,
payroll periods covered, gross wages, total hours worleS Per
worker, total number of workers and amount of Unioﬁ LEues
deducted during such pay periods from each worker. Uni-»

o
will furnish the forms to be used for authorizaticg aiu
notify the Company in writing of dues, assessments énﬁ
initiation fees within five (5) days of the executi.; of

this Agreement and five (5) days before the effectiva date

of any change.

D. The‘Company will advise new workers thav it is
condition of their employment that they must become and
thereafter remain members in gooa standing in the Union
immediately following five (5) continual days after the
beginning of their employment. The Company shall furnish

workers membership applications and dues check-off authori-

zation forms as provided by the Union.

E. Union shall indemnify and hold Company harmless
from and against any and all claims, demands, suits, or

other forms of liability that may arise out of Oriby reason

of action taken by Company for the purpose of compiiance
\

with any of the provisions of this Article, |




ARTICLE 3

HIRING

A. The Union shall operate and maintain a facili,,

whereby Company may secure new or additional workers. +ier ¢
will notify Company of the address and telephone nuiber )
facility nearest each operation of the Company and thg name ¢
the person in charge of the facility.

B. Compeac; v xail® ~r s Lo lbr wicolets el Do pursuant:

~
o~

to Section C of ARTICLE 4, Workers retucning t9 pork oy récall

s
;

shall check in wi -~ = " £ wwad c:orher Ialo Cepresenta-
tive on the job :it o =i’y 2 worke |3 1w s o0 he

iority list before ¢ mooing wo k.

- C. Whenever at 'ae Lagia ) Ay o] LT Sesoy ey

area of operation of “owda.y, .. Carsa vy 1 izt e ch2 pead
for new or additionai workevs & eslore o7 0oL CIVr o T

Agreement, the Company shall, at least two (2) weeks prior to the
date of anticipated need for such workers, notify the facility of
the Union designated in Section A in writing, stating the number

of workers needed, the type of work to be performed, the estimated
starting date of the work and the approximate duration thereof. The

Company shall notify the Union promptly of any change in




estimated starting date; however, the Company siiiy oive to
the Union the exact starting date no Jlater than ng&gu@%ght
(48) hours prior to the actual date for commencemen,. .- =08

work.

D. InAthe event, during the operating secason @Q
area of Company operations, new or additional wOrkers .
needed to perform work cbvered by this Agreement, tig
Company shall notify the Union facility designated (.
Sectioﬁ A of the number of workers needed, the type «i v

to be performed, the date the workers are needed, ari whe =t

s

Ty
s

the wor¥ s &t~ « . r aerszoe o, Y L On L LEE

D)}

| SERINS S SR EEE R SR S
3 -

3 h . e} HEE S T ¢ [ N G
shall use its best wiivsis ©Tu LurhaSa o€ ch??stcd (ufier
of workers. If the Union does noi furn%gh the ?eqﬁgsﬁgdw
number of workers on the date requested, the Companyrshall
be free to procure needed workers not furnished by the Union
from any other source. If the Company secures workers under
the provisions of this paragraph, the Company will make
available to Union, in writing within five (5) days there-
after, the names, Social Security numbers, date hired and

job classifications of all workers so hired, provided,




however, that the Union shall be entitled, acting .. ils
own, to ascertain such information from such woriti. . Any
time after twenty-four (24) hours following the hixy i . b
such workers, provided, further, that work is not ...-
rupted.,  Grievances relating to this paragraph shal:

subject to the Expedited Grievance and Arbitration o are,

F. When the Company requests workers from tpe v “u
facility for jobs which require skills or experience {such
as tractor drivers, irrigators) the Union will refe. wori -
who ﬁeet the job requirements. Before the Company maver

determination that a referred worker does not meet tha job

requiremenﬁ, the‘superviso; wil® fnllv wplain the lon
duties and regu}rements apd R U S S A r?ascnabie
time to meetnthé job requireser o3 Yisoi o1 oww sheltobe
subject to‘ t}:l‘e LoeEluhies A ] S lina 1 ¢ |
Discharge.

G. It is essential that the Union has advance notice

of any layoff, so it may plan utmost utilization of available
workers. Accordingly, the Company will notify Unign scven
(7) days in advance of any layoff, or as soon as possible,

prior to any layoff.

H. In the event that it is necessary to layoff workers




before they acquire seniority, it is understood ¢3,,+ if such
workers are referred or dispatched by the Union Loy bl
crployer from which they were laid off, that such gy LS
will be given work opportunity by the Company on ;;é LT

basis as any other non-seniority worker.

ARTICLE 4
SENIORITY :
A. After a worker has worked for Company at izast

fourteen (14) workdays within the preceeding ninety ..,

calendar days, he shall acquire seniority on the fourtaerth

i}
137

<
i

"

-

-

{(l4th) day of work, ST g o b E

the ninety (90) days. Whenever a commo. . tv or . . p seasow

is less than twenty-eight (28) crlen’-+- ®ays, a TN -Y S
acqguire Lo it *h ¢ ¢ ep v
works .. o= . 7 ikt o : ¢ 5 ors ia o & 3

It is understood that the days prior to acquiring senioricy
do not establish nor shall be a probationery period. There
shall not be layoffs for the purpose of circumventing

»

acquisition of senicrity.

B. Seniority shall be lost for the following reasons
only:

(1) Voluntary guitting.

{2) Discharge for just cause.




(3) When on layoff fails to report witij, ‘aree
[3] working days after being called unless satisf; ove
reasons are given,

(4) When the worker fails to report to ., .. 1z =
termination of a leave of absence or vacation with.ut
approved extension as per ARTICLE 11, Leave of Ansen
this Agreement. i

(S)‘When any worker leaves the bargainins it to
accept a supervisory or other position with the Comg.auny
outside the bargaining unit.

{6) Any worker rehired after loss of senio:i@y S
provided above shall establish « ncw sentorizy dece as

provided in Section A.

C.  In layoff of workers for lack of work or at end of
the Company's operating season, the worker with the least
seniority shall be laid off first, and in recall of wdrkers
from layoff, workers with highest senilority shall be récalled
invtheir.order of seniority, and tﬁe filling of vacancies,
new jobs, promotions within the bargain.ng unit, demotions,
shall be on the basis of seniority, prosided, however, the
worker is able to do the work. In such cases, the supexvisor
will fully explain the job duties and raquirements and give

the worker a reasonable time to meet tle job requirements.




D. Whenever a permanent vacancy occurs in an heyels
rated job classification with a rate above the gene: 41 5iid
and harvesting rate, éuéh-ﬁacancy shall be posted on 5
Company's bulletin board in the arca of the vacancy. i
posting shall be made at least five (5) days before i o7
is permanently filled. A copy of the posting will he SR
available to the Union Ranch Committee. Seniority woyyers
desiring to apply for such position shall sign the po.:;ug.
Selection and training for those workers applyiﬁg for tae o~

shall be as set forth in Section C above.

E. The Company, when anticipating cite recall of senswrity
workers, shall notify the worker and the Union, not less :han
two (2) weeks prior to the estimated starting date of the work
and the approximate duration thereof. The Company shall then
notify the worker when to report for work, allowing reasonable

time to report. All such notice of recall shall be a joint recall

bearing the title of the Company and the Union. There shall be

no recall be labor contractors. It is understood.that the provisions

!

of ARTICLE 3: HIRING, Section B, apply to the recalled worker. -

LI T L R

" F. " The Company shall notify the Union within five (5} woriing

days of seniority workers laid off or recalled on a seascnal hasis,

in accordance with this ARTICLE by giving : \




the worker's name, “nocial Seourity nnmber, senioriiy e,
job or commodity classification and date of 1ecall oy aveis

Grievances relating to this paragraph shall be sublou. .

the Expedited Cricvance and Arbitration Crocedure.

G. Beginning with the signing of this Agrepem:nt. o
cach three (3) months thereafter, the Company sha.} k;‘ :
the Union with an up-to-date seniority list showing :he n.me
of each worker, his seniority date, Social Security sambe
and job or commodity classification. The Company éhgil

post a seniority list in a conspicuous place for eg;mipatio;
by the workers and the Union Banch Compritiee, The "irnion may
“review the accuracy of the san;ofiij . und - sent .5 tha
Company any errors it may find oﬁ e oty G ozvennes

relating to this paragraph shall be subject to the Expedited

Grievance and Arbitration Procedure.

H. Seniority shall not be applied sc as to displéce

(bump) any worker of the Company within an established crew,

commodity or area.

-

I. It is understood that the Company and the Union
may agree in writing to make deviations from these senicrity
provisions regarding applica:ions of seniority.

In the event the Union and the Company have agreaod




to a local seniority provision diffcrent from ARU;p84 4 of

g aWree

the Contract signed herein, the Union and the Coii, ..y

to review and revise, if agreed upon, said local ;... :en
only, one (1) year after the date of signing of th.. = rec.cat

if either party so requests.

ARTICLE 5

GRIEVANCE AND ARBITRATION PROCEDURE

A. The parties to this Agreement agree that i,3;
disputes which arise between the Company and the Unicn o

of the interpretation or application of this Agreemne” b

be subject to the Triev 2 o rDnars © e cdure, Tae
. K I C
parties furthe: -~ 2o ¢ otk 5 i an.e o A Of Chdi.
Agreement shall Lo o2 cocavs o2 e oy w3 TR te any
- ‘ N
disputes arising v ©o Uos U ojo2 er S22 a*-§§erGWQﬁi
shall be utilizec - Ay Cerson SRS RS o o ny @¢isput
- B s

involving this Agreement until the Grievance Procedure has
been exhausted. Any claim by Union that on-the-job conduct
by any hbn~bargaining unit employee is disrupting woxkiné
relations may be treated as a Grievance provided that such

Grievance is specified in detail.

B. The Company agrees to cooperate to make Uniorn

Stewards available to workers wishing to submit a Grievance

and to make the Grievance Committee of the Union available




to perform their functions under this hgrcement.

C. Gricvances dropped by ecither party priuy o «f
arbitration hecaring shall be considered as withdra. ., .3thaul
prejudice to either party's position on a similar . . ..

the future.

D. FIRST STEP:

Any grievance arising under this Agreemept shall
be immediately taken up between the Company supervisor

A

involved and the Union Steward. They shall use their

efforts to resolve the grievance. In the event the gr}”'ﬂ
is not immediatel? sar: CEC.n.i oo .2ooloz o, ihe EtievérgAﬁ%
party shall r: oo b i owarzs heseri 1oz ana seb oy
the nature of :u= i ava oo . ;;iazsa @ ;ﬁgn;»i;g @‘j}s-

charge of .an empléyee musts be £iled'inbwriting'w;tbihsgive
{5} days of the discharge. A1l other grievances must bé
filed in writing within thirty (30) days of the occurregnce
of the gfievénce or thirty (30) days of the discovery thereof.
STEP TWO:
Any grievance not resolved in the First Step shall
pe discussed in a meeting between the Grievance Committee
and the Company representative delegated to resolve such

matters not later than ten {(10) calendar days of the filing

- 14 -




of the grievance. If the gricvance is not Sﬂtjﬂfquﬂiilg
resolved in such meeting, the party receiving the v iosdnce
shall immediately give a written response to the gypher
regarding its position, including reasons for denjyy . ihe
failure of the grieving party to appeal to the Scc .. =+
within thirty (30) calendar days shall waive the g:i ,cvan

A Union representative may fully participate in ithe 7.

meeting.

STEP THREE:

If the foregoing fails to produce settlemont
matter shall be referred to the arbitrator for the ar:.-

within thirty (30) days. The arbit: * ¢ =ha.: Cosidl o
. \ L B

decide the grievance refarred *+ “hir a TQ&:W aye .. oo
3 oy e . 0y < ) .\ R - .
than one (1) griev.: ¢ : 21 o ¢ St noay
: . A
area, the arbitrar~ e T SRR T30 S i1 TR o]
expedite hearings. uhie alwii...c ©.a’ .00 havye cne

authority or jurisdiction to modify, add‘to, or 6§tract from,
or alter any‘provision of this Agreement. within.xpat
limitation, among other things, he shall have éutho;ity to
award back pay for any loss of earnings from the Company,
including the right to revoke any form of discipline ihcludw
ing discharge. He shall also have the authority to appiy

the Agreement and order compliance by all parties withia the

terms of the Agreement,




The arbitrator, in his discretion, may rondiad a
bench decision, or may allow briefs, but; in any rwpiig
shall issue a decision in writing to the partiecs ;i
fifteen.(lS) days after the date of the close of <3, % .ari.g
sessions.

The decision of the arbitrator shall be L;odi.
the Company, the Union and the workers.

All expenses and salaries of the arbitrager sha'
be borne equally by the parties. Each party shall pay th-

cost of presenting its own case.

SELECTI = €7 o.2 . 2:TRY
The: 1 v ] K. o ¢ 20 1 i I or
on a list of ar = - . cr= a2 3T e ix 'lﬁxié .
In the event i v 31 .. HEDI.F G C° .., a ¢ 1ok lﬁtéxhg;vn
one (1) week (unizss tac-2 3. m t1 1 v o oers T ;w'axkaud

v

this time period) after the execution of this Agréement and
each éix {6) montﬁs thereafter, if requested by either the
Company or the Union, a panel of eleven ({1l1) arbitrators
shall be requested from either the American Arﬁitration
Association or tﬁe Federal Mediation and Conciliation
Service. One (1) panel shall be requested for the Salinas
aréa, one (1) panel for the Ventura and Santa Barbara area

and one (1) panel for the Imperial Valley. Upon the reguest

of either party additicnal lists of arbitrators shall he




requested for the other geographical arcas.

After receipt of the lists, the parties s,  ;+ oot
to select arbitrators for cach area. If the partig& P S
agree upon the selection of arbitrators, then they y
turn to thé list of arbitrators received under “ne
of the above paragraph. The person to strike firﬁi sha:. .
selected by a coin toss. That party shall stfike»ijﬁ fiza®
name from each list. The name remaining after each part

x

has struck five (5) shall be the person desibnated as

arbitrator for each area. However, everv si%\(ﬁ) me
either party may rsguoensi o a-o 7 Lo *‘?&taxkrs RIS
area and regquire a new meeting 2s discusge:! iuxihis Tara-

graph to select a new arbitrator.

E. EXPEDITED GRIEVANCE .5LJ) Ax.." 240 ¥ |

The parties agree that the primary purpoée .f the
grievance procedure is to resolve grievances as spzedily as
possible and to maintain good relations between the Union,
the Company, and the workers.

It is’recognized that there are times ard that
there are ceftain issues that may arise, wherein i% is to
the best interest of all concerned to have a resclution of
the matter more quickly than provided in the above pyaqedures.

Accordingly, it is agreed that grievances specified

elsewhere in this Agreement as subject to the Expedited

s
v




*Grievance and Arbitration Proccdure mway, at the voast of
the grieving party and with written notice to tihy, gwiac
party, be expedited to arbitration.

After such a grievance has been reduceds . . riling,
the grieving party may request and there shall be q e
Step meeting within two {(2) work days and the resp.ornd.
party will immediately provide its answer in wrigind:
denied, setting forth the reasons for denial. The gri
party may then request, with notice to the responaing pa *
that the grievance be referred to the arbitrator within
Atﬁree (3) wo;k days from the wriﬁten responsive‘amﬁg“
such a gfievance is presented -to the arbitrator, it
agreed that it®Will take preced®nt, as’to inVestigatiQn{

hearing date, and issuance of decision over any othar c

F. The arbitrator may make a field examinatior - any

case he deems it advisable.

G. In the evént that any dispute causes a work
interruption of any kind, the parties agree to make an
immediate joint effort to end such interruption which may
include céntacting the arbitrator. The arbitrator shail
order an end to such interruption, personally, 1if possible,
or by telephone, and shall immediately attempt to rescive

the dispute. . This in no way alters the obligation or

S




liability of either party under the Collective ©",pgaising

. Agreement.

ARTICLE 6
NO STRIKE CLAUSE
A. There shall be no strikes, slowdowns, poywy.o
interruptions of work by the Union nor shall theig %e RN

A

lockout by the Company. |

B. If any of said events occur, the officers a. -
representatives of the Union and/or Compahy, as the éé;gir
be, shall do everything within their powegktq end or a§

. such activity. ‘

C. Workers covered by this Agreement éhall not. - gage

~in any strike, slowdown or other interruption of work,

because such action is not approved by the Union.

\

ARTICLE 7 \

RIGHT OF ACCESS TO COMPANY PROPER’E‘Y \

A. Duly authorized and desigrnated representatiyes of
the Union shall have right of access to Company premises in
connection with conduct of normal Union affairs in admtpistra-

tion of this Agreement. 1In the exercise of the foregociny,

theré shall be no unnecessary interference with the produttive




e v

BQ

workers

that he is on the premises.

o

[ S

C. The Union shall adviselﬁhe Company of the nzo. -
its duly authorized and designatéd representativeg.
ARTICLE &

DISCIPLINE AND DISCHARGE

A. Company shall have the sole right to discip. g

ot »,

Y

and discharge workers for just cause, providing that in .z
R AN o ol 3t RSP T ' -
exercise of this right it will not act in vio}ation pE b
TR wy T A \ B .
'Agreement.

- . No-worker shall be disciplined or digchargel

“ \

except for just cause.

.

B. z.Pripr to any discharge or suspension, the Cqmpany
shall'notifj the Steward or other Union official and such
Uniqh represeﬁtative shall have fhe rig¥t to be present when
formal charges are made, if they so des%re: provided, however,
if a situation occurs in a remote area,k¥herein the Company

deems it necessary to take action and no|Steward or Union

representative is available, the Company Yay‘take action and

3
1
H

!
- !
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must give written notice within the time limit :ip raia-

graph C below.

C. The Steward or other Union representativ, suall
have the right to interview workers 1a private.

Within forty-eight (48) hours after any disc .’

" for just cause, the Union representative will be ﬂO*JJ

writing the reasons for such discharge,

D. Individual work pace in relation to pilece rat-

or incentive plan, shall not be conclusive evidenc

purpose of disciplining or discharging a worker. =
provision shall not, however, constitute apny limitat

any of the Company's rights to discharge or disciplin: .

%

unsatisfactory work performance, Discharge and other
disciplinary actions are subject to the Grievance and

Arbitration provisions of this Agreement, \

ARTICLE 9 i

DISCRIMINATION !

In accord with the policies of the Company acd the

«

Union, it is agreed that there shall be no dlSCIlmWHdtlon

\
. \
against any worker because of race, ages, creed, color,

X
i

religion, sex, political belief, rational origin, language
N

spoken, or Union activity.




ARTICLE 10

WORKER SECURITY

A. Company agrees that any worker may refus: L, .45

Ui
An

through any picket line of another Company and sanai, ;. G

[4h
J
~

the Union.

B. No worker under this Agreement shall be regi '~
. to perform work that normally would have been done py ~a
employees of another company who are engaged in a sirike

sanctioned by the Union.

C. The provisions of this ARTICLE are not 1liuw:
in any way on the rights of the Company as sét forth
ARTICLE 38, Grower-Shipper Contracts. The provisions »f

ARTICLE 14C, Health and Safety, also apply.

ARTICLE 11

LEAVES OF ABSENCE

LEAVES OF ABSENCE FOR UNION BUSINESS

A. Any worker elected or appointed to an office or
position in the Union shall be granted a leave of absence
for a period of continuous service with the Union upon
written request of the Union. 4Tén (10) da&s notice must be

iven the Company before the worker takes leave to accept
g P : P

such office or position or chooses to return to work. Such




leave of absence shall be without pay. Scnioriis . h:il not

be broken or suspended by recason of such lecave.

B. A temporary leave of ahsence without pa. . ... ¢
exceed three (3) days for Union business shall be v«
under the following conditions:

(1) Written notice shall be given by tig Unic)
the‘Company at least two (2) days prior to commencement e
any such leave; |

(2) Such leaves of absencefshall only s
to workers engaged in harvesting and/or haéipg and
~and shall not exceed ten per cent (10%) of égg such ¢

(3) This section shall only apply g? Compari»"
whose harvesting operations exceed sixty (60} Q?rk day - n a
calendar year; ; \

\\

{4) - This section shall not apply to operations
. V\&
during critical periods such as the first and last %eek of

\‘.

harvest, if it would harm operations.

OTHER LEAVES |

C. A leave of absence without pay shall also be \
granted to workers by the Company upon workers applying td\

. ‘g\
and being confirmed by the Company for any of the folloewing 5

reasons without loss of seniority:

(1) For Jury Duty or Witness Duty when subpoenaed.




{2) A worker who serves in the U. S. Miijiary and
notifies the Company and Union in writing prior to i.3+349
for such service, and reports for work within thire, (a0
days after being discharged from such service, shaly .
lose any seniority, job rights, or other benefits. e
return from such service, such worker shall be grantel:
equal to that he or she would have had with the Comgéﬂxrua
he oerhe remained in Company's continued employ, prgvi@fé
however, any renewal of enlistment beyond the_original O
will serve to break seniority unless such action viols=no
the Selective Service Act.

{3} Up to two‘(2) years of illness ér inju
‘reguiring absence from_jog. The Company may reguire sup
- stantiation by medical certificate or other adeguate r.
of illness.

(4)” For valid personal reasons, not to excesd
thirty (30) days. All leaves in excess of three (3) days
shall be in writing on approved leave-of-absence forms
provided by the Coméany. Such forms shall be signed by,thev
vCompany representative, the worker requesting the leave,
and by the Union Steward or other Union representative to
signify receipt of the Union's copy. Leave of absence shall
be extended 5y‘the Company for a valid personal reason,
if a’request for such an extension is made by the worker in

writing to the Company with a'copy to the Union prior to the




termination of the original leave, provided, how. o2, that a

request for an extension may be submitted simult..,. .-t

¥

with the request for a leave of absence for valic ., .02l
reasons if the worker has special circumstances Witk
reguire additional time.

Leaves of absence schedules, under :..is
section, where more workers have applied for a laave -
ébsence at the'same time than can be spared‘by ths Coip
shall be allocated on the basis of seniority with =pe wo:
having the highest seniority having first preference for
that leave of absence. However, where a worker reg:i:s®
emergency leave, the Union and the Company hay agre:
his/her leave in preference to that worker over other
workers with higher seniority.

Failure to report for work at the end -
approved leave of absence or accepting emnployment witl

another employer during an approved leave of absence snall

terminate seniority in accordance with ARTICLE 4, Senigority.

ARTICLE 12 .

MAINTENANCE OF STANDARDS

Company agrees that all conditions of employment
for workers relating to wages, hours of work, and general
working conditions shall be maintained at no less than the

highest standards in effect as of the date of this Agreement.




Conditions of employment shall be improved whercyey wpcific
. provisions for improvement are made elsewhere in (yig ndrecment.

The Union and the Company agree that duy i, vhe

negotiations which resulted in this Agreement thes i.ve

fully negotiated and agreed to the terms of the Compe* .

contributions to the R.F.K. Farmworkers Medical mjar “

Juan De La Cruz Farmworkers Pension Plan. that saig te?ﬁ“g{

contribution as set forth herein sets forth the (Z(::rrzpa}fly‘s—;;_}{,T

total obligation in respect to medical and pension plan-

that, therefore, the obliéations of ARTICLE 12 do

to any medicél ana pension plan maintained b§ the C.

prior to this Agreement. \

. ' ARTICLE 13 - ‘\\
\

\

SUPERVISORS . \
Supervisors and other employees not included in

\
the bargaining unit, shall not perform any work covered by

this Agreement, except for instruction, training and emergencies.

This paragraph 'shall not be used as a basis for the purpose
of avoiding the recall of bargaining unit workers for wé:k
they would normally perform. \

Y

ARTICLE 14

HEALTH AND SAFETY

A. The Company and Union are interested in the health




and safety of cmployees while working with the Chbiwsny. o kL

. is understood and agreed that it is necessary i tye sophis-—
ticated farming practices of today that certain i, i-iitural
chemicals must be used for the control of pests uu i, :wth

of the product. Company recognizes that use of ceiisia
chemicals may be injurious to farm workeré. The ,.n 0L o A
chemicals injurious to farm workers must be sugh s2 av
to cause injury to employees. Company agrees ta mak;%,ﬁub
to Union such records as will disclose the followipg,

(1) Location of field treated with injuriou
materials;

(2) Name of material used by brand naﬁe
name and registration number;

| (3) Date and time material was applied and

formulation;

(4) ﬁgount of material applied ahd its form- tion
and concentration;
{5) Method of application;
(6) Applicator's namé and address, if any.
B. The Company will comply with all applicable laws
relating to the health and safety of farm workers and will
not use banned chemicals such as, but not limited to, DDT,

DDD, DDE, Aldrin and Dieldrin.




C. No worker shall be required to work in -, ik

situation which would immediately endanger his or &g. p..o.:iR

or safety.

D. In accordance with law, there shall be adegu.::-
toilet facilities, separate for men and for women in
field readily accessible to workers, that will be ai.

by the Company in a clean and sanitary manner.

+ E. Each place where there is work being pex
shall be provided with suitable, cool, potable drink.
water convenient to workers. Individual paper drinking ‘.

shall be provided.

F. Tools‘and/equipment and protective garments
necessary to perform the work and/or to safeguard the h=alth
of or to prevent injury to a worker's person shall be pro-
vided, maintained, and paid for by the Company. Workers
Shall‘be'responsible for returning all such equipment that
was checked out to them, but shall not be respénsible for
breakage or normal wear and tear. Workérs shall be charged
actual cost for équi?ment that is not returned. Receipts

for returned eguipment shall be given to the worker by the

Company.




G. Adeqguate first aid supplies shall be provided and

kept in clean and sanitary dust-proof- containers.

H. When a worker who applies agricultural chemicals
is on the Cohpany payroll, one baseline cholinesterase test
and other additional tests shall be taken on those workers
so employed at Company's expense when organo-phosphates are
used and, if requested, the results of‘Said test({s) shall

be given to an authorized Union representative.

I. Any violation of this ARTICLE shall be subject to

the Expedited Grievance and Arbitration Procedure.

ARTICLE 15

MECHANIZATION

In the event the Company anticipates mechanization
 of any operation of the’Company that will permanently displace
- workers, the Company, before commencing‘such mechanical
operatioﬁs, shall meet with the Union to discuss training of
dispiaced workers to operate and maintain the new mechanical
equipment, the placement of displaced workers in other jobs
with the Company, the training of such workers for other

jobs with the Company, or the placing of such workers on a

preferential hiring list which the Company and Union will

use in conjunction with ARTICLE 3, Hiring.




ARTICLE 16

MANAGEMENT RIGHTS

The Company retains all rights of management
inclpding the following, unless they are linited by some
other provisién of this Agreement: to decide the nature of
equipment, machinery, methods or processes used; to intro-
duce new equipment, machinery, methods or processes‘and to
change or discontinue existing equipment, machinérf oYX pro-
cesses;»to determine the products to be proauced, or the
conduct of its business; to direct and supervise all of thé
employees, including the right to assign and transfer em—
ployees; to determine when overtime shall be worked and

" whether to require overtime.

ARTICLE 17

UNION LABEL

The parties recognize the value and importance of
the Union label. The parties wish to ensure that the public
will not be defrauded by a misuse of the Union label.
Therefqre, the parties agree as follows: o

A  Company will make available to the designated
Union representatives, at the Union's reguest:

LABELS (1) Trademérk registration;

7(2) Printing source;

{3) Number of labels used.




B The Union label aﬁd Union seal are and shall
remain the sole property of Union. During the term of this
Agreement, Company shall be entitled to the use of said
lagel and seal. AIt is agreed that during the term of this
Agreement each shipping package or container harvested and
packed by Union members and shipped by Company shall bear
- the Union iabel or seal. 1In this regard, Company shall not
sell, transfer, or assign its right to use said label or
seal except upon written permission of Union. The color,
size and placement of the label or seal on particular packages

or contaiﬁers shall be determined by the Company.

c SECURITY CLAUSE. 1In the event of the Company's
misuse of the Union label or seal on packages of vnits
harvested and packéd by non-Union workers, it 1s recognized
that such misuse will cause damage to Union. IQ the event
that the Union revokes the Union label or seal; it shali
give reasonable notice to the Company and the Company” agrees
to return same forthwith, or if same cannot be returned then,
on reqguest of Union, the label or seal shall be completely
obliterated on any package, container or unit.’

D Following‘of industry practice with respect to
exchange of sizes, mixed cars, private labels or ﬁurchasé of
produce to £ill out an order shall not be considered "misuse"

of the Union label or seal or a violation of any provision

of this Agreement.




ARTICLE 18

NEW OR CHANGED OPERATIONS

Iin the event a new or changed operation or new or
changed classification is installed by the Company, the
Company shall set the wage or piece rate in relation to the

classification and rates of pay in APPENDIX "A" and shall

notify the Union before such rate is put into effect.
Whefher or ﬁot the Union has agreed to the proposed rate,
the Company may put the rate into effect after such notige.
In the‘event such rate cannot be agreed upon mutually
between the Union and the Company, the same shall be sub*
mitted to the grievance procedure, including arbitratiag,
for determination, beginning at_the.SECOND STED. Any rate
agreed upon of as determined by the arbitrator shall be
effective'from tﬁe installation of such new or changed

.

operation.

ARTICLE 19

HOURS OF WORK, OVERTIME, AND WAGES

2. DAILY OVERTIME:

(1) All hourly workers, except tractor drivers,
shop personnel and irrigators shall be paid a premium of
Thirty-five Cents ($.35) per hour for all hours worked in

excess of eight (8) hours in any one day.




(2) Tractor drivers and shop personnel shall be paid a

premium of Thirty-five Cents ($.35) per hour for all hours

worked in excess of ten (10) hours in any one dayl'

(3) Irrigators‘shall be paid time-and-a-half their

regular rate of pay for all hourly work performed after a
24~hour shift. This overtime provision is not applicable to

consecutive 24-hour shifts, but only to hourly work.

SATURDAY OVERTIME:

{1) ‘All hourly workers, except tractor drivers, . shop

personnel and irrigators shall receive a premium of Thirty—
five Cents ($.35) pér hour for all hours worked in excess of

five (5) hours on Saturday.

(2) Tractor drivers and shop personnel shall receive a

premium of Thirty-five Cents'{$.35) per hour for all hours

worked in excess of six (6) hours on Saturday.

SUNDAY OVERTIME:

(1) All hourly workers, except irrigators, shall
receive time-and-a-half their regular rate of pay for all

hours worked on Sunday.

(2) Hourly irrigators shall receive time-and-a-quarter




their regular rate of pay for all hourly paid work performed
on Sunday. 24-hour shift irrigators are not considered hourly

workers and are exempt from the provisions of this paragraph.

B. ‘NIGHT SHIPT PREMIUM:

Night shift shall apply for Tractor Operators
Class A and Class B who work a majbrity of their shift
between the hours’of 6:00 P.M. to 6:00 A.M. for which night
shift, the worker shall be paid a premium of Twenty-five

Cents ($.25) per hour for all hours worked.

C. There shall be no pyramiding of overtime or hight

shift premium.

D. Mealtime breaks shall be one-half (1/2) hour and
are not Compensated for nor counted as hours worked under

the provisions of this Agreement.

E." The lettuce ground crews shall not be requireﬁ to
work more than eight (8) hours, excluding one—ﬁalf (1/2)

hour for lunch in any one (1) day.

F. When a worker performs work in a higher rated job,.
he shall be paid at the higher rate for all time so worked

but shall, in any évent, not be paid such higher rate for




less than one (1) hour in such day.

G. When a worker is working as a trainee for guali-
fication for a higher rated job, he shall be paid for such
training period at his regular rate of pay for a time period

not to exceed twenty-eight (28) continuous calendar days.

H. Wage rates for specified job classifications are

set forth in APPENDIX "A" attached hereto.

ARTICLE 20

REPORTING AND STANDBY TIME

A. A wdrke; who is required to report for work and
does report and is furnished no work shall bé paid at leasﬁ
four (4) hours at the worker's hourly rate of pay or the’
worker's averége hourly piece rate earnings‘baséd on the
preceding payroll week.
| If workers commence work and they are furnished
less than four (4) hours of work, hourly paid workers shall
~be paid at least four’(4) hours that dayvat théir ﬁourly
réte of pay, and piece~fate workers shall be paid the piece
rate earned during the time worked and general field har-
vesting hourly rate for the remaining time up to four (4)

hours that day.

This section shall not apply where work covered by




this Agreement is delayed or cannot be carried out because
of rain, frost, government condemn #ion of crop, or other

causes beyond the control of the Company.

B. A worker shall be paid for all time he is required

to remain on the job at the hourly rate. This shall not

apply to plece-rate workers after they commence work.

C. Any call may be rescinded by notification to employees

at least six (6) hours prior to the time scheduled for reporting
to work.

ARTICLE 21

REST PERIODS

Workers shall have paid rest periods of ten ,(10) minutes
each, which insofar as practical, shall be in the middle of

each continuous four (4) hour work period or major fraction
thereof.

ARTICLE 22

VACATIONS

Vacation pay shall be granted to eligible workers who

qualify for such vacations. Workers shall be eligible in the

fiscal year following the first anniversary of continuous employ-

ment and annually thereafter for vacation pay and a one (1) week




vacation, provided that in order to qualify for vacation pay
. the worker shall work the hours set forth below in the prior

fiscal year. Vacation pay will be the percémtage specified

below of the worker's gross Company earnings in the qualifying

fiscal year.

Hourly workers - 1000 & up - two percent (2%)

Piece-rate workers ~ 700 & up - two percent (2%)

The employee who has qualified for a vacation shall be
allowed time off, with the consent of the Company, as specified

herein with no loss of seniority.

Commencing January 30, 1977, and thereafter, a worker who
. has maintained his seniority for four (4) or more consecutive

years shall receive double the above vacation benefits.

ARTICLE 23

BEREAVEMENT PAY

To make funeral arrangements and to attend the funeral
of a member of the immediate family (father, mother, child{
brother, sister, husband or wife, mother-in-law, or father-in-.
law), the worker who has worked for the Company at least five
(5) days, including daysAoff on excused absences, duriﬁg the
two (2) weeks preceding the week of the funeral will be paid
. what he would have earned had he been working for the Company,

not to exceed three (3) days. The Company may require a death

- 37 -




certificate or other evidence of death.

ARTICLE 24

HOLIDAYS

A. Commencing with the effective date of this Agreement,

Labor Day, Thanksgiving Day, Christmas Day, and New Year's
Day shall be paid holidays!
Holiday pay shall be the daily average pay, earned

during the payroll week smmediately preceding the holiday.

B. To be eligible for a paid holiday not worked, a
worker must work at least five (5) days during the two (2)
payroll weeks immediately preceding the payroll week in
which the holiday falls, and must work the scheduled workéays
both immediately before and after the holiday.

| 1f the next scheduled workday after the holiday 1is -
more than five (5) calendar days after.the holiday., the
requirément fo? work on the scheduled workday aftgr the -
holiday éhgll not apply.

C. Any work performed on the abové—listed holidays

shall be paid for at the ratg‘of one and one-half (1 1/2)

times the regular rate of pay and shall be in addition to

the worker's regular earnings on that day.




D. "Citizenship Participation Day" shall be desig-
nated as the first‘Sunday of June. All workers qualifyihg
undexr "B" above shall receive holiday pay as provided
herein.

Upon recelpt of proper written authorization from the

worker, the Company shall deduct from such worker's wageé
the pay received for Citizenship Participation Day and shall
femit such sum to théncitizenship Participation Committéé of
the United Farm Workers, AFL;CIO, for allocation as designated

by the worker.

E. The Union shall indemnify and hold the Compaﬁy
harmless f:bm and against any and all claims, demands,
§ﬁits, or other forms of liability that may arise out of or
by reason of action taken by.Company for the purpose of

compliance with "D" above.

ARTICLE 25

JURY DUTY AND WITNESS PAY
Workers who have worked at least fivé (5) dayé’
dufing the two (2) weeks preceding the week in which the
following events occur shall receive the benefit of this

ARTICLE. A worker will be paid jury duty or witness pay for

testifying in any legal proceeding not between the parties

for any déys of work missed due to the performance of such




service. Jury duty or witness pay is defined as the d%f-
ference between the fees received by such worker for per;‘
-forming such service and what he would have received had he
been working fOr the Company for each day of service. To
receive pay under this ARTICLE the worker must provide
Company with a copy or notice suﬁmoning him to appear and if
so réquested, documentary evidence of the amount qf fees

received for performing such service.

ARTICLE 26

TRAVEL ALLOWANCE

A. When Company-furnished transportation is available,
workers using such transportation shall receive daily travel
. allowance based upon the following schedﬁle from the place
designated where the worker is told to report for the trans-

portation and the job site:

40-64 road miles 1/2 hour each way

65-89 road miles 1 hour each way

90-119 road miles A 1 1/2 hours each way

120 road miles & over 2 hours each way "’

B. When Company—furnished transportation is not

available and workers furnish their own transportation,

they shall receive daily travel allowance as provided above.




C. The travel allowance shall’be paid at the worker's
hourly or stabdby rate of pay. Any hours paid under this
ARTICLE shall not be counted as hours worked for purposes of
computing overtime hours; however, shail be counted as hours

worked for all other purposes of this Agreement.

D. Travel allowance will be paid for the trip Salinas

to King City: 1/2 hour eachhway.

ARTICLE 27

’ RECORDS AND PAY PERIODS

A. Company shall keep full and accurate records,
including total hours worked, piéce?rate or incentive-rate
records, total wages and total deductions. Workers shall be
furnished a copy of the itemized deductions, hourly rates,
hours worked énd total wages'ééch payday which shall include
the worker piece-rate production records. The daily‘recérd
- of piece~rate production for crews paid én a crew basis
shall be‘given’to the appropriaté Steward, upon reguéét.

B. Unionkshall‘have the right, upon reasonable notice

given to the Company, to examine time sheets, work produc-

tion or other records that pertain to workers' compensation.




ARTICLE 28

. - INCOME TAX WITHHOLDING
The Company shall deduct Federal and State income

tax in accordance with standard practices with scheduled
dedUctions for workers agreeing in wfiting to such wi£h~
holding. Such égreement'shall be binding upon the worker
during his émplqyment‘with the Company for the balanqe of
the calendar year and each calendar year thereafter, subject
to his written revocation of his agreement priof to tﬁe‘

start of each new calendar year.

ARTICLE 29

CREDIT UNION WITHHOLDING

Upon proper written authorization from a worker to
. the Company deductions as provided for in such authorization .

shall be made by the Company for the Farm Workers Credit

Union, and such money and reports shall be forwarded on a
- monthly basis to that organization at Post Office Box 62,
Keene, California 93531, or such other address as designated

-

by'the Administrator of the Fund.

ARTICLE 30

.ROBERT F. KENNEDY FARM WORKERS MEDICAL PLAN

A. The Company shall, commencing“DéEembéfﬂi; 1977, con- _

tribute to the Robert F. Kennedy Farm Workers Medical Plan,




Sixteen and One-half Cents ($.165) per hour for.each hour
worked for all workers covered by this Agreement. Cont;i-
butions due shall be computed on the basié of Sixteen and
One-half Cents ($,l65) for every hour worked during the
preceding monthly payroll period by every work covered by
the Agreement.'~Contributions due shall bevdepqsited with
such bank as designated by the Administrator'of the Plan.
Saidideposits shall be made or mailed not later than the
twentieth (20th) day of the month following the ending date

of the previous month's payroll period beginning January 20,

1977. A summary report in accordance with ARTICLE 33 shall
"be remittea to Robert F. Kennedy Farm Workers Medical Plan,
Post Office Box 92169, Los Angeles, California 90009, or
such other address as designated by the Administrator of the

Fund.

ARTICLE 31

JUAN DE LA CRUZ FARM WORKERS PENSION FUND

' The Company shall contribute to the Juan De 1La
Cruz Farm Workers Pension Fund, Ten Cents ($.10) per hour

for each hour worked by all workers covered by this Agreement,

commencing o Dec?mber 2 {}???“4 . For all hours worked by such |,

workers after January 31, 1978, the amount of such contribution

shall be Fifteen Cents ($.15) per hour.

The contributions to be made by Company pursuant




to this ARTICLE 31 shall be deposited into and remain in an
. interest-bearing trust accou.nt until such timé as a formal
pension élan has been developed for farm workers by Union
and thg Internal Revenue Service has issued’an advance
determination that such plan meets the requirements of
Part 1 of Subchapter D of Chapter 1 of the Internal Revenue
Code of 1954. Upon receipt of a copy of such advance deter-
mination, Company shall promptly take all actions requiiéd.
to be performed by it in order to cause such impounded
contributions to be transmitted to the Plan Trustees.
In accordance with ARTICLE 33, the monies and a
summary repért shall be remitted to the Juan De La Cruz'Farm
Workers Pension Fund at Post Office Box 39122, San Franéisco,
' California 94139, or such other a‘dd‘ress as designated by the

Administrator of the Fund.

ARTICLE 32

MARTIN LUTHER KING FUND

The Company shall, during the term of this Agree-
ment, contribute to the Martin Luther King Fund Five Cents

($.05) per hour for each hour worked by all workers covered

December 2, 1977 . Expendituréé

by this Agreement, commencing

or investments of contributions shall be solely restricted

to those charitable and educational purposes for which

federal tax eXempt status has been granted to the Fund. The




contributionsAshall not be expended to the detriment of the
Company. The Martin Luther King Fund shall obtain and
maintain federal tax exemption and all contributions by the
Company to the Fund shall be deductible under the Internal
Revenue Code. | |
In accordance with ARTICLE 33, the ﬁoniesyand'a
summary report shall be remitted to the Martin Luther Kihg
Fund, Post Office Box 80762, Los Angeles, California 90080,
or such other address as designated by the Administrator of

the Fund.

~ ARTICLE 33

REPORTING ON PAYROLL DEDUCTIONS AND FRINGE BENEFITS
o All contributions due hereunder on fringe benefit

plans shall be computed on the preceaing monthly payroll
period for‘evéry worker covered by the Collective Bargaining
Agreement. In conjunction therewith, a monthly summary |
'report will be submitted on or before the twentieth (20th)
" of every month covering the preceding mon£hly payroll for
which‘Contributions for fringe benefits are duée beginning
January 20, 1977. The monthly summary report shall include the |
employees' names, Social Security numbers, total héurs |
worked by workers, total number of workers and amount of

contributions.




ARTICLE 34

CAMP HOUSING

A. Assignment of available camp housing shall be 6n a
Company wide seniority basis. The Company agrees to maintain -
records on housing assignments and make such records available
to the Union. There shall be no discrimination of assignments”
because of é worker's race, age, creed, color, religion,
sex, politiCal belief, pational origin, language spoken or

Union activity.

B. VDuring the life of this Agreement, Company- shall
operate and maintain its camp houéing in thé_same mannér as
before the execution of this Agreement. If fhe Company
acquires additional housing, the rates to be charged shall
be on a level not greatér than current rates in the area

for similar housing.

C. If any housing is condemned by any government
autho?ity, the Company shall not be required to furnish
substitute‘housing. Nothing in this ARTICLE shall be
construed as requiring the Company to supply or continue to

supply housing for workers.

D. Camp boarding shall be operated on a non-profit

basis.




ARTICLE 35

BULLETIN BOARDS

The Company will provide bulletin boards placed at
such central locations as shall be mutually agreed, upon

which the Union may post notices of Union business.

ARTICLE 36

FAMILY HOUSING

Comﬁany and the United Farm Workers of America,
AFL-CIO, recognize thét one of the most serious needs of
farm workers, particularly migrant %afm families, who help
produce food for the nation, is adequate family housing. It
is mutually agreed by Company and Union tﬁat they will
cooperate Fo encourage direct governmental action at the
Federal, State and County levels to plan, finance and construct

public housing in important agricultural locations.

ARTICLE 37

SUBCONTRACTING

The parties understand and agree thaé subcontracting
mayvbe necéssary and proper. Subcontracting may be nécessary
inkareas such as land leveling,kcustom land work, precision
planting, agricultural chemicals and where specialized
equipment not owned by the Company is required. It’is also

understood and agreed that the Company shall not subcontract




to the detriment of the Union or bargaining unit workers.
The parties agree that in ﬁhe application of this ARTICLE
the following guidelines may be used:

A. Subcontracting is permissible under this Agreement
whefe workers in the bargaining unit covered by this Agreement
do not have the skills to operate and maintain the eguipment
or perform the work of a specialized nature:

B. Subcontracting is permissible under this Agreement
where the Company does not have the equipment to'do the work
being subcontracted. When Cémpany does spbéontract pursuant
to the terms of this pfovision, any workers éf‘the subcontractor
who acfuélly Qperéte or maintain the equipment éhéllfnot be
covered by'the terms of this-Agreement.' Howevér, any workers
of the subéontractor, other than those who actually operate
. or fnaintain the equipment, who work on the subcontracted job

shall be cove;ed by the terms of>this Agreement;
C. The Company will notify the Union in advance of

any subcontracting.

ARTICLE 38

GROWER-SHIPPER CONTRACTS

It is recognized by Company and Union that various
types of legal entities are used by growers and shippers in

the agricultural industry, including partnership, joint

venture, and other legal contractual arrangements, in the




growing, packing, harvesting and selling of agricultural
crops. Neither the Cémpany nor the Union shall prevent £he
Company from entering into these legal arrangements by any
of the provisions of this-Agreement, nor will the Company
subvert the Uﬁionvby entering into these legal arrangements. -
In addition, and whenever it is possible for the Company to
perform the work of weeding, tﬁinning or hoeing, the Company
wiil do so, it being the intent to provide jobs for bargain-
ing unit workers.

" In the event the Company enters into a partnership,
jéint'venture, or other legal contractual relationship with
a grower and/or shipper for the growing, packing, harvesting
or selling of a crop, Union agrees not to interfere with or
prevent in any manner the growing, packing, harvesting or
selling of any of fhe crops in which Company may have such
an interest; provided such partnership, joint venture or
other legal contractual relationship was entered into by
Company prior.to any economic action by Union against any
other pafty to the partnership, joint venture or other legal
céntractual relationship, and it is.understoodfthe filing of
a petition under the Agricultural Labor Relations Act does
not constitute interference under this paragraph. '

The protections given by Union to Company under

the provisions of this ARTICLE shall not be operative for a

period in excess of the crop year or twelve (12) months,




whichever is less, or in the event there are economic or
. other sanctions by the Union against any party to the
partnership, joint venture or other légal contractual

relationship at the time of entry thereof.

ARTICLE 39

' LOCATION OF COMPANY OPERATIONS

The Company shall provide the Union upon request,
the exact locations of the Company's agricultural operations
for use by Union representativés pursuant to ARTICLE 6 of

this Agreement, Right of Access.

ARTICLE 40

MODIFICATION

No provision or term of this Agreement may be
amended, modified, changed, altered or waived except by

written document executed by the parties hereto.

 ARTICLE 41

SAVINGS CLAUSE *

In the event any portion of this Agreement shall
become ineffective as the result of any applicable local,
state or federal law, only that portion of this Agreement so

affected shall be ineffective; in no event shall the fact

that a portion of this Agreement be not applicable or illegal
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in accordance with such laws render the remainder of this

‘ Agrecment -ineffective or work a termination.

ARTICLE 42

SUCCESSOR CLAUSE

This Agreement shall be binding-ﬁpon and inure to
the benefit of the parties and their successors and assigns.
Successors andAassigns for the purpose of this ARTICLE
applies to a sale or other transfer of the business and
ownership qf the Company. A sale of assets, either in whole
or in par;,Awhich does not involve continuation of the
workers of the‘Compény to operate such soid or transferred
business or assets shall not be subject to the provisions of
. | this ARTICLE. |
By thislARTICLE, the parties seek to define contractual

rights and do not waive any statutory rights.

ARTICLE 43

DURATION OF AGREEMENT

This Agreement shall be in full forcé and effect

from ercember‘z, 1977 , to and including Januaryul, 1979.
This Agreement shall automatically renew itself upon
expiration of this Agreement unless either of the parties

shall have given notice in writing to the other party

sixty (60) days prior to the expiration, requesting




. negotiations for a new Agreement, together with thirty (30)
days prior written notice to the State Conciliation Service.
During this sixty (60) day period all terms and conditions of

this Contract shall Temain in full force and effect.

Executed this 2nd day of December , 1977.

UNITED FARM WORKERS
OF AMERICA, AFL-CIO LU-ETTE FARMS, INC. _ #
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