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PARTIES 

'~his Collective Bargaining Agreement and certain specified Supplemental 

A~reeillents are between the Jarties whose names appear on the signature 

pa. 0 e hereof under the designation of "Corupa.ny" (Company herein) and the 

'JniteC.. ?arm Workers of America, AFL-CIO ("Union" herein), and said 

Collective Bargaining Agreement and certain specifled Supplemental A5--reements 

shall operate for the purpose of establishing uniform wages, hours and 

working conditions as hereinafter defined. 
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ARTICLE 1 


RECOGNITION 


A. 7he Company does hereby recognize the Union as the sole exclusive 

targaining agent represent!.ng all of the Company's agricultural employees 

(hereinafter called "workers") in the unit set forth in Agricultural Labor 

Relations Board's certification in case number 77-RC-l-C • In the event 

the Agricultural Labor Relations Boa.rd certifies other employees not here 

included within the certified unit, such additional employees shall be 

included under tha terms of this Agreement. The term "worker" shall not 

include office and sales employees, security employees, su:pervisory 

employees who have the authority to hire, transfer, suspend., layoff, recall, 

promote, discharge. assign. reward or discipline other workers or the 

responsibility to direct them or adjust their grievances, or effectively 

reco11unend such action, if, in connection with the foregoing, the exercise 

of such authority is not of a merely routine or clerical nature but requires 

the use of L~dependent judgement. 

3. The Company agrees that no business device, financial arrangement, joint 

vent'..Lres, method of business or business transaction of any kind shall be 

used by the Comp:lny to circumvent the obligations of this Collective 

?argd.ining Agreement. 

c. The Company further recognizes the rights and obligations of the Union 

to negotiate wages, hours and conditions of employment and to administer 

this Agreement on l:::iehalf of covered workers. 

J. ~;either the Company nor its representatives wi.1.l interfere with the 

right o: any worker to join and the Un:·.on. The Compa.ny will wake known 

to all workers that they wil: secure no advantage, nor more favorable 

cons~rteration nor any form of s:pecia!~ ?rivilege because of non-participation 

in rn~on act\vit!es. 
-J,.-



::::. ~:-:,lther the Company nor its representatives will take any action to 


disparage, denie;rate or subvert the Union, nor will they promote or finance 


any labor orga.n1zat1~n, including any competing labor organization. 


~:either the Union nor its representatives sl:ia.11 take any action to C.ispa.ra5e, 


deni~te, or subvert the Company. 


? • The Company will make known to all workers, supervisors and officers, 


its policies and commitments as set forth above with respect to recognition 


of the Union and will encourage workers in the bargaining unit to give 


utmost consideration to supporting and participating in collective 


bargaining and contract ad.ministration functions. 
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ARTICLE 2 

maON SECURITY 

A. Union membership shall be a condition of employment. Each worker shall 

be required to become a member of Union immediately following five (5) 

continual days after the beginning of employment, or five (5) days from the 

cate of the signing of this Agreement, whichever is later; and to rem.a.in a 

member of Union in good standing. Union shall be the sole judge of the good 

standing of its members. Any worker who fails to become a member of Union 

within the time limit set forth herein or who fails to p:i.y the required 

initiation fee, :periodic dues or regularly authorized assessments as prescribed 

by Union, or who has been determined to be in bad standing by Union pursuant 

to the provisions of the Union's constitution, shall be immediately discharged 

or suspended upon written notice from Union to Comp:i.ny, and shall not be 

re-employed until written notice from Union to Compa.ny of the worker's good 

standL11g status. 

3. Company agrees to furnish to Union in writing, withL"l fifteen (1.5) days 

a~ter the execution of this Agreement, a list of its workers giving the names, 

addresses, social security nllillbers and type of job classifications. 

c. Gompa.ny agrees to deduct from each worker's pay initiation fees, all 

periocic dues, and assessments as requi~ed. by Union, upon presentation by the 

l}nion of individual authi'.>:rization signed by workers, directing Company to 

''lake such deductions. Company shall make such deductions from worker's ray 

for the payroll period in which it is submitted, provided that it is submitted 

:'.n aciva.nc9 of the close Of the pay period, and periodically :hereafter as 

spccifL'!d on authoriza:tion so long as such authorization is in effect and shall 

,.,. ,, '--"11 , •t ,,:.re:1i t ;:;or:.ies weekly. .:.ne c.ompany Slld...1.-- su omi a wee.K.L.y SUJJUllary report 

coritai;i:..n.".~ the names of all ba.rgain5_ng unit workers, sociaJ. secu:rity mi'nbers r 
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payroll periods covered, gross wages, total hours worked per worker, total 

nu~ber of workers, and amount of Union dues deducted during such pay :periods 

from each worker. Union will furnish the forms to be used for authorization 

a:1d will notify the Company in writing of dues, assessments and. initiation 

fees within five (5) days of the execution of this Agreement and thirty (30) 

days before the effective date of any change. 

D. The Company will advise new workers that it is a condition of their 

employment that they must become and thereafter remain members in good 

standing L~ the Union immediately following five (5) continuaJ. days after the 

'beginning of their employment. The Company shall furnish workers membership 

applications and dues checkoff authorization forms as provided by the Union. 

E. If' the Company has.now, or obtains during the life of this Agreement, 

the equipment or service, to produce punch cards or magnetic tapes, it will 
. 

:provide the Union with duplicates of said punch cards or magnetic tapes at 

the end of each pay period. 

? • Union shall indemnify and hold Company harmless from and against any and all 

claims, del"!ands, suits and other forms of liability that may arise out of or 

ty reason of action taken by Compa~y for the purpose of compliance with any 

of th~ provisions of this Article. 

-2a



ARTICLS 3 


HIRING 


A. The '.Jnion shall operate and rr.aintaln a facility or shall designate a 

person or persons through which the Company shall secure new or additional 

workers. The Union will notify Company of the address and phone m.unber of 

such facility and the person in charge of such facility. 

Company recalls of seniority workers shall be pursuant to Section F of 

Article 4. Workers returning to work on recall shall check in with the enion 

steward or Ranch Committee member on the job site to verif:y the worker's name 

is on the seniority list before commencing work. 

c. Whenever at the beginning of any opera.ting season in any area of operation 

of the Company, the Company an~ici:pates the need for new or additional workers 

to pBrform any work covered by this Agreement, the Company shall approximately 

two (2) weeks pr5_or to the date of anticipated need for such -workers, notify 

the Union in ~rit:ing, stating the number of workers needed, the type of work 

to be performed, the estimated star·~:tng date o:' -::1o; .1::>r':< andt!le approximate 

cu..ratio~ thereo:. The Comp:3..ny shall notif:y the Union in writing of the ex.a.ct 

starting date no later than forty-eight (48) hours prior to the actual date 

for commencemen~ of the work. 

:;), In t~9 event, durL"lg the operating seasons in any area of Company opentio;is, 

ne~ ar addi~ional workers are needed to perform work covered by this A6Yeement, 

the C~m?-'lny shall notify the Union in writing of the number of workers ~eede~, 

the tY?e of work to be performed, the date the workers are needed, anc t:ie 

approxisate d•J....-a.tion t~ereof. The Union shall ~ given forty-eight (~8) ~ours 

no': 2-ce :;,"":!'ior to the ~late the ;;orkers are to report for work, as :·ar i::1 2.:1vance 

as 
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Upon receipt of said letter notice, Union shall use its best efforts to 

furnish the requested nu.11ber of workers. If Union does not furnish the requested 

n~nl:Yer of workers on the date of the beginning of the work, the Company srAll 

be free to procure needed workers not furnished by Union from any other source. 

If Company proc'..lres workers fror:1 any source, it will make available to union, 

in writing within three (J) days thereafter, the names, Social Security 

num":lers, date hi.red, job classifications, and addresses of all workers so hired, 

provided however that Union shall be entitled, acting on its own, to ascertain 

such information from such workers at any time after twenty-four (24) hours 

following the hiring of such workers. Such workers shall be subject to the 

provision of Article 2 of this Agreement. 

F. For jobs which require skills or experience, such as tractor drivers, 

irri6ato:::-s, the t'nion will refer workers who m~et the job :requirements. 

Company agrees to review i-ts fu.t:.ure plans so that expected vacancies requirin~ 

skills will be filled in compliance with Sections D-2 and E of A:rticle 4. 

3efore the Cora;any makes a determination that a referred worker does not meet the 

job require~ent, the supervisor will fully explain the job duties and requirements 

and give the worker a. reasonable time to meet the job requirement. If the 

Co:npany cetermines that a worker does not meet the job requirement, the Supervisor 

will give in writing to the Union within forty-eight (48) hoers the re~son that 

he or she failec to meet the jc,'• requirement. Such determination by the Company 

shall not be made arbitrarily. 

G. 'Iha m.unber of workers requested by Compe.ny shall be reasonably related to 

the a.i'!ount of work to be performed in ratios related to Compa.ny' s p:r-evious 

pr3.. cti:::es. 

-3a
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~'. The Com:r.:e.ny, when placing work orders with the Union, shall use the 

Exhibit e form attached to this Agreement. 



ARTICL3 4 


SE?'lIORITY 


A. Seniority shall be defined as the total length of continuous service with 

the ComI=Sny. A break in service terminates seniority. Layoffs are not 

considered a break in service. 

1. Senio-lty shall be broken for any of the follolofi..'1g reasons: 

a. Voluntary quitting; 

b. Discharge for just cause; 

c. When any worker leaves the bargaining unit to accept a supervisory 

or other position with the Compa.ny outside the bargaining unit; 

d. A worker t·ans to report at the end of an authorized leave of 

absence or vacation without an approved extension or accepts 

e::iployrient with another company as provided in Section C of Article 9 

of this A5reement; 

e. A worker off work for four (4) consecutive days or more and has 

failed to notify the company of his or her absence. 

3, Seniority shall be acquired by a bargain.ing unit member after completion 

of foarteen (14) days of work within the preceC.ing ninety (90) -:::alendar days, 

retroactive to the bar6~lning unit member's date of employment. This period 

s!la.11 not be interpreted to constitute a probationary ~riod. 

c. Any worker reh~:red after loss of seniority shall establish a new seniority 

cate as provided in Section B. 

J. Job classification seniority sha.11 be defined as the total length of time 

wor'.~ed continuously by a bargaining unit member within a s:pec-i fie job classification 

as the sa.r.ie are establis!:ed L"l this Collective inL1g Agreement. Job 

classifkat~.on seniority shall be applied to layoffs and recalls. 
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Compa.ny wide seniority shall be defined as the total length of continuous 

service, in all classifications, with the Compa.ny. Company wide seniority 

shall be applied for the purposes of promotions, demotions, transfers, filling 

new jobs, and fixing the order in which layoff workers w~_th comp:my wide 

seniority are given consideration for other jobs. 

Compa.ny wide sentority shall be applied in the following way: 

1. A vorker with compa.ny wide seniority who is working in a higher job 

classification and is subject to an extended. layoff may, at his or her 

option, displace a worker with less seniority in a lower job classification 

provided such worker is willing and capable of performing such work. 

2. ~orkers on layoff status with compa.ny wida seniority shall be 

eligibl& for employment pursuant to Article 3 on their request 1n a job 

classification in which that worker has no or 11.m.itec seniority befor~ 

new workers are hired. 

E. ;.r:~enever a vacancy occurs in a job classification with a higher rate than 

ge!'leral labor s;ich vacancy shall be posted on the Company's bulletin boards. 

;, copy of S'.1Ch pos:ing shall be provided the Ranch Conunittee. The posting shall 

b-:; r:iad.e at least five (5) days before the vacancy is :permanently fil.lecL 

·1.for:,ers with se:Jior~.ty desiring considera.tion for the higher rated job H.Ul 

~.:o 2.!1:'..ica .... e- by signing the posting. The senior worker shall be selec~-3cl i'o:::

::-..e vac2.ncy and he or she shall be given a fair opportunity to qual 

s::c:'1 wo::·:er c;;.:-inot perform the job, he or she shall return to his O:!' he:

-~ or-!"!'le!" classifica-t~on and rate and the Com_ra.ny w:..11 then selact the next se::i.o-r 

w:::ir;.cer who had signed the posting and she O:!" he shall be given a falr 

C'?!COc"tunLty to quali~y. The selec+:ion procedure will be repeated '.lntil the 

::1..ist or notify the ":nion facil:ities o: such vacanc:r 

,_ 
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pursuant to Article J. :he Com_()::.r.y will :fill temporary vacancies such as -';;hose 

crea.te<l by a worke-.r's .'....1..l:1ess or short +,e.,...,.,, leave of a"os~nce :or illno:;>ss 0;: 

injury on .,.~e 1::asis o: seniority, s0 far as possible. 

~. A barc;aining unit naml:er who is racallecl from a layoff shall be ::eca.2-led in 

orC:e:;, 0f seniority to t':'le job classification from whfoh that person was lai-.!. oft'. 

' 

,:;. :f a seniority worker faiJ.. s to report .to work w~~tl1in three (J) days after 

t~e recall cta.te, said worker shall not be entitled to bump workers with lessor 

seniority who reported promptly. Whenever possible, Company will make an effort 

to f~"'ld room for seniority members who are late to report. If, however, there 

i.s not room, a worker who fails to report within three (3) days after the 

racall date must wait for a new job o:perat!.on to start or for ::ie Company to 

efl vRca.::cie.s in suc:-i jobs so wo:rke!."s will have the opportunity 

~he recall of seniori 

t'.:Je i.nfor?;-ation to those worke~s who ~a::: +,1-:e co~::any G": L.:-. 

( ' '• \.J.......... ' _in adva:ice
' ~, 

in 

-. .. -·:;;
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advance of co!lllllencement of the work sho_ll be a joint recall bearing the 

title of the Company and the Union. There shall be no recall by labor 

contractors. 

2. The notice of recall directed to the worker two (2) weeks in advance of 

commencement of the work shall be sent on the form attached to this 

Agreement as Exhibit D. A copy of the list of recalled workers shall be 

provided to the Union, including names, social security numbers, and 

job cl:..ssifica.tions. 

J. Beginning with the signing of this Agreement and two (2) weeks prior to 

the start of an operation or each three (3) months thereafter, whichever comes 

first, the Company shall provide the Union with an up-to-date seniority list 

showing the names of each worker, his or her seniority date, Social Security 

number and job classification. The Company shall post such seniority list 

on the Company's bulletin board as follows: 

?he seniority lists shall be posted by the Company at the signine; of this 

Agreement and thereafter, at. the start of each operation or every three (3) 

months, whichever comes first, for a period of two (2) weeks. 

If a question arises concerning the accuracy of the lists, the Union and the 

Company have up -to two (2) weeks after the posting is completed to resolve the 

dispute. If the dispute remains a.f'ter two (2) weeks, any unresolved matters 

relat:_ng to t~e seniority lists shall be submitted to expedited arbitration. 

K. Company shall not be required to hire more than the nU!ll.ber of workers 

recalled by the Compa.ny or dispatched at Compa.ny's request by the Union, 

nor shall Company be required to pay any sums to workers who report for work 

but who were not recalled or request.eel by the 'Jnion. 

L. '.:'he Company will notify Union in writing of layoffs, s~ven (7) days, or as 

soon as possi~le, prior to layoff~ and will thereafter fu.rr11sh Union with a 

-4c
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list of those workers laid off. 

M. It is agreed tha.t Company and Union may agree in writing to make deviations 

from the seniority provisions of this Agreement. 

N. The Com:pany and the Union may agree to review and revise a seniority 

provision one ~ear after the signing of this Agreement. 
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ARTICU:: 5 

GRE'/ANCS AND ARBITRATION PROCEDURE 

A. The parties to this Agreement agree that all disputes which arise between 

the Com:i;::a.ny and the Union of the interpretation or application of this 

Agreement or any controversy between the Com:i;::a.ny and workers or the Union which 

arise under th'.s Agreement that deals with working conditions, health, safety, 

or benefits, shall be subject to the Grievance and Arbitration Procedure. 

The :i;::a.rties further agree that the Grievance Procedure of this Agrrement shall 

be the exclusive remedy with respect to any disputes arising under this 

Agreement, and no other remedies sball be utilized by any persons with respect 

to any dispute involving this Agreement until the Grievance Procedure has been 

exl">.austed. 

B. The Com:i;::a.ny agrees "to cooperate to make Union stewards available to 

workers wishing to submit a. g:rievanc e and to make the Grievance Com.mittee of 

the Union available to perform their functions under this Agreement. All 

grievances rray be processed during worki.."'lg hours. In the event the Company 

requests a grievance meeting during working hours, the stewards and Grievance 

Committee function shall be performed without any loss of pay, pro,,ided this 

provision does not apply 1n arbitration proceedings. A grieved worker shall 

have the right to be present at each step of the procedure. 

C. At the request of the Union, the Compa.n y shall have the supervisor involved 

present at ea~h step of the grievance procedure. 

D. Grievances dropped by either plrty prior to an arbitration hearing shall 

be consiC.ered as withdra;rn without prejudice to either party's position on 

a simila~ matter in the future. 
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E. FIRST STE?: Any grievance arising under this Agreement shall immediately 

be taken up between the Company's supervisor involved, and the Union steward. 

They shall use their best faith efforts to resolve the grievance. In the? event 

grievances are not i.i1Ullediately satisfactorily resolved, the g:rievL'1g :ra.rty 

shall reduce the grievance to writing and set forth the nature of the grievance. 

If the grievance is denied the Compa.ny Supervisor shall, within forty-eight 

(1.:.8) hours, present to the Union Steward his or her written response to 

the grievance, regarding Company's position including reasons for denial. 

The grieving :party may proceed to the SECOND STEP, provided however, that the 

grievi."'lg party may notify the other party that the grievance must be expedited 

and presented to the Permanent Arbitrator 1n accordance with Section J of 

this Article. A grievance regarding a discharge of a worker must be filed 

with:L.'1 five (5) days of the discharge. All other grievances must be filed in 

writing within thirty ·(30) days of the occurance of the grievance or thirty 

(JO) cays Of the discovery thereof. 

F. SSCOND STEP1 Any grievance not satisfactorily resolved in the FIRST STEP 

within one (1) work day, shall within f1£teen (15) work days thereafter, be 

discussed in a meeting between the Grievance Committee and the Company's 

representative designated to resolve such matters. A representative of th~ 

Union shall al~o :t:articipa.te in such meeting unless the Union represen~ative 

authorizes the ~ommittee to :p:roceed and so advises the Company. r: the 

grievance is not satisfactorily resolved in such meeting the :party receivi~5 

the grievance sr.all immediately give a written response to the othe~ re 6 areing 

its position includin~ reason for denial. Failure of the grieving party to 

appeal to the Second Step within th~.rty (30) calendar days sball waive the 

gr2..evance. 

-)a
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G. THIRD STEP: If the parties cannot resolve the dispute in Step 1 or 2 

above, the g:!':'ievance shall be referred to the Permanent Arbitrator for the 

area within thirty (30) calendar days. In accordance with this Article, the 

p.arties agree to the designated permanent arbitrator for the area, or if 

none exists in the area, to designate a Permanent Arbitrator for the are.a. 

If the Arbitrator shall at any time be unable or refuses or fails to act, or 

he or she vacates his or her position, the Company and the Union shall 

immediately select his or her successor or substitute. 

H. s;;:I.F!CTION OF THE ARBTI'RATOR: The parties agree that it is desirable 

that a permanent arbitrator be selected for the purpose of settling any 

disputes submitted to arbitration by either of the parties pursuant to this 

Collective Bargaining Agreement. The :rarties also agree that it is desL...-a.hle 

that the arbitrator be a resident or maintain offices in the Coachella Valley 

in order to comply with the various procedures required of an arbitrator 

under this C".'~"lective Bargaining Agreement. The parties therefore agree to 

mak~ a good faith effort to select and agree upon a :permanent arbitrator after 

the execution of this Agreement. In the event that the parties are unable to 

agree upon a per~.anent arbitrator, the parties shall request either the 

Arr.erican Arbi"tration Association o:::.- ;;be Federal Mediation and Conciliation 

Service for a :;::e.nel of eleven (11) arbitrators. After the receipt of the lists 

of names of proposed arbitrators, the parties shall meet to select an arbitrator 

for the area. The parties shall a:'..ternately stri..~e r..a.mes from the list of 

arbitrators until one name remains a.nd that person shall be the permanent 

arbitrator for the Coachella Vall.ey. The :first party to strike a name shall 

·::e selected by a coin toss. It is further agreed that every six (6) months 

either rarty may request a new list of arbitrators and a new meeting will be 

~,ald for the purpose of selection of a new arbitrator. It is the intention of 

-5b
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th~ parties that a pe=~.anent arbitrator shall serve for a period of six (6) 

~onths unless the parties mutually agree to extend the period for an additional 

fo'.tr (4) months. 

I. The arbitrator shall consider and decide the g-rievance(s) referred to him 

o~ >er and in cases where more than one grievance is reffered to arbitration, 

will be heard at the same hearing. The arbitrator shall not hava the 

authority or jurisdiction to modify, detract from or aJ.ter any provisions of 

this Agreement. The arbitrator sha.11 have the authority to revoke or modLfy any 

forn of discipli.rie and in all cases award back pay if he or she so determines 

for any loss of earnings from the Company. The Arbitrator must render 

a decision in writing to the "fQrties within fifteen (15) days from the date 

of the closing of the hearing. The Arbitrator shaJ.l have access to Com:;any's 

property if necessary. 

J. The e;rieving party ~ay invoke an expedited procedure to have unresolved 

grievances L'1U11ediately heard before the Arbitrator, but in any event not. 

later than three (J) calendar days after the day on which the grieving pa~y 

notified the other party that the grievance must be expedited. The duties 

and the authority of the Arbitrator shall be the same as under Section I above. 

':'he f:..rbitrator shall issue a bench decision and will issue a written decision 

w'..':.'.ti~ twenty-four (24) hours of the close of the expedited hearing. The 

Arbitrator sha.11 have access to COm"fQny•s property i:f' necessary. 

T'.-:e decision of the Arbitrator shall be binding on the Company, the Union, 

and +,"le workers. 

:_..'ecisions of the Arbitrd.tor shall be in writing, signed ar.d delivereC. to 

the'! respect::.'"3 pa.rties. All expenses and salaries of the Arbitrator shall 

~ oorne equally by the parties. Ea.ch party sh.?..11 pay thg cost of 

i':s o;;n case. 
-5c
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DISCIPLI27': Ai::J JIS0R~RC8 

....... • C:O"lfXH!J shall have the sole right to discipline and discharge workers fO:.".' 

j'...lst came, providing that in the exercise of this right it will not a.ct in 

violation of' the Az:ree;nent. i~o worker shall be discipline<.! or discharged 

except for just cause. 

E. Prior to any discharge or disciplinary action, the Company shall notify 

the steward or other Union official and such Union representative shall r.ave 

the right to be present when formal charges are made if they so desire. 

Provided, however. if a situation occurs in a remote area where:L~ the Company 

deems it necessary to take action and no steward or Union representative is 

available, the Gompany may take action and must gi•1e written notice within the 

time linits in r,a.ragraph C below. However, the Company shall, prior to the 

disciplinary action or discharge, make a reasonable effort to notify a 'l)nion 

representative of the contemplated action. 

C. The stewa.!'d or other Union representative shall h..ave ~he right to interview 

wor~ers in ~rivate. 


Within forty-eight (48) hours after any disch:lrge for just cause, the Union 


representative will be notified in writing the reasons for such discharge. 
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ARTICLE 7 

RIGHT Oii' ACC!!:SS TC C0:·1PAiH F:iOPZRTY 

;... • Duly authorized and designated representatives of the Union shall h':l.ve the 

r~5ht of access to Company premises in connection with conduct of nort1al Union 

a~fairs in administration of this Agreement. In the exercise of the foregoin5, 

there shall be no unnecessary interference with the productive activities of 

the workers. 

3. r:.efore a Union representative contacts any of the workers during working 

hours, he sr.all notify the Company that he intends to go on the premises. 

C. The Union shall advise the Company of the names of its duly authorized and 

designated representatives. Union representatives shall identify themsleves by 

wearL~g an identification badge and shall upon request by Gompa.ny supervisor 

identify themselves. 
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ARTICLE: 8 


NEW OR CHANG~D OPZRAT!ONS 


A. In the event a new or changed operation or new or changed classification 

is installed by the Company, or any other job classification is not included 

in the P"LY scale of this Agreement, the Comp<Lny shall set the wage or piece 

rate in relation to the classification and rates of pay in Appendix ''A" and 

shall notify the Union before such rate is put into effect. The Company and 

the Union shall meet within five (5) days after notices are received to negotiate 

the wage rates. Whether or not the Union has agreed to the proposed rate, the 

Company may put the rate into effect after such notice. In the event such rate 

cannot be agreed upon mutually between the Union and the Company, the same shall 

be submitted to grievance procedure including arbitration for determination 

beginning at the second step. Any rate agreed upon or as determined by the 

arbitrator shall be effective from the installation of such new or changed 

operation. 

B. A~y dispute as to piece rates shall be referred to the piece rate arbl~rator 

for resolution in accord.ance with the citrus piece rate procedure, Secion 1. 
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ARTICLE 9 

LEA VSS 0? ABs;:NC~ 

Leaves of absence for Union Business 

A. Any wor~er elected or appointed to an office or position in the Union 

shall be g:ran-ted a leave of absence for a period of continuous service with 

the Union u:;ion written request of the Union. Ten (10) days notice must be 

given the Company before the worker takes leave to accept such office or 

position or chooses to return to work. Such leave of absence shall be 

without pay. Seniority shall not be broken or suspended by reason of such leave. 

B. A temporary leave of absence without J?8.Y not to exceed four (4) days for 

Cnion business shall be granted under the following conditions: 

1. ~ritten notice shall be given by the Union to the Company at least 


two (2) days prior to commencement of any such leave; 


2. Such leaves of absence shall not exceed ten percent (10;~) of any 


such crew; 


This section shall not apply to operations duri~g critical periods such 


as the first and last week of harvest, if it would harm operations. 


C+. '.1er Leav~s 

C. A leave of absence without pay shall also be granted to workers by the 

~ompany upon workers applying to and being conf'irmed by the ComJ;18.ny for any 

of the following r~asons without loss of seniority: 

1. ?or jury duty or witness d.uty when subpoenaed; 

2. A worker who serves in the U.S. Hilitary and notifies the Company 

.'l.r!d. ']nion in wr3-t:Lng prior to leaving for such service, anC. reports for 

wor;,: within thirty (30) days after bein5 discharged from such service, 
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shall not lose any seniority, job rights, or other benefits. Upon 

reti.:trn from such service, such worker shall be granted a job equal to 

that he or she wouJ.d have had with Company had he or she remained in 

Comp:'iny's continued employ, provided, however, any renewal of enlist:nent 

beyond the origL"laJ. one will serve to break seniority unless such 

action violates the Selective Service Act. 

J. Up to two (2) years of illness or injury requiring absence from job, 

7he Compg.ny may require substantiation by medical certificate or other 

adequate proof of illness. 

4. For valid personal reason, not to exceed thirty (30) days. 

D. All leaves in excess of three (3) days shall 'be in writing on approved leave 

of absence forms provided by the Company. Such forms shall be signed by the 

Cor:1pany repres~ntative, the worker requesting the leave, and by the Union 

steward or other Union representative to signify receipt of the Union's copy. 

Leave of absenc~ shall be extended. by the Company for a valid personal reason, 

if a request for such an extension is wade by the worker in writing to the 

co~pany ~ith a copy to the Union prior to the termination of the original 

leave, provldeC., however, that a request for an extension !l'ay be submitted 

simil. taneously with th~ request for <:. :eave of absence for va.liC. personal re?asons 

i:' the worker has special circtunstances which require additional tir.ie. 

:,. Leaves o: absence schedules, unC.er this section, wnere more workers have 

a~~lied for a leave of absence at the same tL~e than can be spa.red by t~e 

C::>r.:?:J.ny, ::;r.a.11 be allocated on the basis of seniority with the worker having 

tl-:e hig~est seniority ha·.ring first preference for that leave of absence. 

:r.o;iever, 1-1:-,ere a wo!'ker requests an el'lergency leave, the UniO!'l and +;t:a C0:,1_pany 

: :.'~Y ;:,.:,.--:_·,::e to his/her leave in preference to that worker over o~har wo:r~:~rs 
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Failure to report for work at the end of an ap:;roved leave of absence 

or accepting employment with an0they employer c"!.uring an approved leave o:: 

::i. :)sence shall terf'linate seniority in accordance with Article 4 t Seniorit~r. 
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A2TICLE 10 


A. l'he Company ae;rees that all conditions of employment relating to wage3, 

hoa:::·s of work, fringe benefits, and general workin6 conditions shall lie 

r::a.intained at no less than the highest standards in effect at the locations 

covered by the Agreement at the time of signing, and such conditions of 

e8ployment shall be extended to new locations. Conditions of employment 

s~all further be improved in accordance with t~e specific provisions for 

im]J'!'ovement made elsewhere in the Agreement. 
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A3.TIC::LJ: 11 


A. S'lpervisors and othe!" employees not includeci. in the bar~-aining unit 

sh~ll not perfor~ any work covered by this AJreement except for instruction, 

training, emergencies, and work which they have performed in the ;a.st and 

which is incidental to their supervisory duties. This paragraph shall not he 

used as a basis for the purpose of avoiding the recall of bargaining unit 

workers from layoff or displacing bargaining unit workers from work they 

would normally perform. 

B. Any claim by Union that on-the-job conduct of any non-bargaining unit 

wor~er is disrupting harmonious working relations may be treated as a 

6I'ievance under procedures of this Agreement, and in the event a non

cargaining unit worker is found to have been disrupting harmonious working 

relations by an Arbitrator, such non-bargaining unit worker shall be 

appro:priately disciplined by the Company. 
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ARTICLE 12 


A. Co01pa.:;y agrees that any worker ray refuse to pass through any picket 

1 ir.e o~ another company and sanctioned by the tJnion. 

B. :;o worker under this A6reement shall be required to perform work that 

normally would have been done by employees of another company who are 

en~ed in a strike sanctioned by the Union. 

c. ~he provisions of Article 14 Section C, Health and Safety apply as is. 
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A~TICIE 13 

.., . C:om?'lnY shall keep full and accurate records• including total hours 

wQrked, p:..ece rate or incentive rate records, total wages and total deductions. 

'.{ori\.ers shall be furnished. a copy of the itemized deductions, hourly r::ites, 

hou:::-s worked and total wages each payday which shall include the worker piece 

rate production record. The daily piece rate production of a 'bargaining unit 

membe::::- shall be furnished to the appropriate steward or 'bargaining unit 

raember at the end of each work period upon request, as soon as such 

i~formation is available. 

Union shall have the right, upon reasonable notice given to the Company, 

to examine time sheets, work production or other records that pertain to 

workers' compensation. 

C. Company will :r·covide description of Company work locations. 
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ARTICLE 14 

!BALT:-i A:.;D 

P... ·Th'3 Co:npa.ny and the Union are interested in the health and safety of 

e~?loyees while working with the Company. It is understood and agreed that 

it is necessary in the sophisticated farming practices of today that certain 

agricul tu....-a.1 chemicals must be used for the control of pest and the growth 

of the proC_uct. The Company recognizes that the use of such chemicals that 

may be injurious to farm workers must be used in such a manner as not to 

cause ir.jury to Com.:_-any's employees. In order to assure the protection of 

Company's employees from injurlous chemicals which may be applied by third 

parties with whom the Company may be eng.aged in a joint venture, .i:artnership 

or other agricultural arrangement, the Company agrees to insert a provision in 

all such contracts with third p:trties which provides that the third re.rty 

will comply with all applicable laws relating to the health and safety of 

farm rtOrkers. Company will not use banned c~emicals such as, but not li~lted 

to, JJ7, -:-;:;D, D:JS, Aldrin and :::Jieldrin. Upon request by the Union to the 

Com:::_y.ny, the Company shall !JrOvide Union with all records which would disclose 

the following information: 

/ < ) 
\. J. 	 Location of fteld treated with injurious materials; 

(2) Xa!'le of material used by brand name and chemical name and registration 

( ":) \ 
.; ) 	 :ate and time waterla.J. was applied or to be applied and its ~ormulation; 

Amount of material applied and its formulation and concentration; 

I~\ 
\...)) Method of' application; 

(6) 	 Applicator's nam9 and address, if any. 

~ha Co'lpany shall use its best efforts to ascertain from th~yvl ies 

;,.2_ th who:n. Coi:lpa.ny has entered into joint venture, ~rtneys'.:ip, or other 



- -
agricultural arran.gement the records of such third pci.rty which would disclosB 

the cbove information and provide t!:e same to U:iion. 

-

':o wo!."'"..<:er shall be required to work in any w<Jrk situation which would 

Li:.Led iately end.anger hi:s or her heal th or safety. 

In a.ccozvl.....ance with law, there shall be ad.eq:.:ate toilet facilities, separate 

ror men and wo;nen in the: field readily accessible to workers, that will be 

maintained by the Compci.ny in a clean and sanitary manner. 

_,. Sa.ch place where there is work lci;2..; _t>3rformed shall be provided with 

suitable, cool potable drinking water convenient to workers. Individual 

pa]:Hr drinking cups shall be provided. 

" 

~ Tools and equip:nent and protective garments necessary to perform. th.:l work 

antl/or to sa~eg>..iard the health of or to prevent injury to a worker's .P':"rson 

s~all he provided, :11.aintained and :pa.id for by the Co;npar1y. '.vorkers shall be 

i:-espons.!.:.le for returning all such equipment that was checked. out to them, but 

sr:"!.ll not oe responsible for breakage or normal wear or tear. Workers sh:tll 

lY: c:-:1r act•.lal cost for equipment that is not broken and not returned. 

~ece fo~ returned equipment shall be given to the worker by the Co;:i_rany. 

''-"• u.a+.e first aid supplies shall be provided ancl kept in clean 3.rnl 

sa~itary cust-proof con+,aL.~ers, readily accessible to workers. 

',then a worker who applies agricultu:ral chemicals is on the Company ?lyroll, 

one ':aselL."'le cholinesterase test and other additional tests shall be taken on 

those rrorke:!"S so employed at Company's expense when organo-phosp!>.ates are 11s2c. 

?.:'l•::, i:~ requested, results o!: said test(s) shall '::ie given to o.n a'.ltho:riz2:.'.. 
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' i_:nion shall cause to be formed a Health and Safety Committee comprised of ~· 

w·.)rker's representatives. Members of the Committee shall have access to 

records Lng to the application and use of economic poisons applied 

by the Comp:i.ny upo:i giving reasonable notice to the Company. The Gommi+.t2e 

s'.-:a.11 partki_pai:.e in the formulation of rules and praetices relating to the 

hc:al th and safety of workers including but not lLrnited to the follo;rin<$: ·~'he 

use of garments, materials, tools and equipment as they may affect the health 

and safety of the workers. The rights of management under Article 26: 

;.:anagement Rights, shall not be limited or restricted by this section. 
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ARTICLE 15 

mno;.; LA.ESL 

:he parties recognize the value and L~:Portance of the union label. ~he 

part\.es wish -to insure that the public will not be defrauded by misuse of 

the union label. Therefore, the parties agree as follows: 

A. Co1~pany wL1.l !i1ake available to the designated Union representatives, at 

i:ri ion's request: 

!.ab9ls 

1. Trademark registration; 

2. Printing source; 

J. i:liwnber of labels used. 

B. The union label and union seal are and shall remain the sole property of 

the Union. :Jurin5 the term of this A6reement, Company shall be entitled to 

t~e use of said label or seal. It is agreed that during the ter~ of this 

AE,reernent each shipping :package or container harvested and _packed. by Union 

nenbers anC: shi?pecl by Co:npany shall bear the Union label or seal, In thi3 

re :::,a.-!'."d Comp::i.ny shall not sell, transfer, or assign its right to use said 

la'cel or seal except upon written permission of Union. The color, size and 

plac~~ent of ~he la~l or seal on particular :tacI<ages or co~tainers shall be 

cetermined ~y the Company. 

3acurity Clauses In the event of the Company's misuse of the Union la':>el 

or seal on :packages or units harvested and packed by non-Cnion workers, i~ is 

recognized that such misuse will cause damages to the Union. L~ the even~ that 

the Union revokes the Union label or seal, it shall give re~sor.aDle notice 

to the Co:-:1,c:any an<~ the Company agrees to return same forthwi~.h, or if sa:ne 

cannot be returned then on request of Union, the label or seal shall ta 

CUi!p~etel.y o~liteyated 0!1 any package, container, or unit. 
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J. ?ollowing of -industry practice with respect to exchange of sizes, mixed 

cars, private labels or purchase of produce to fill out an order shall not be 

- considered "misuse" of the Union label or seal or a violation of any 

provision of this Agreement. 

~. Com:pany agrees to give to Union upon request a record of the daily shipping 

reports. 
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ARTIGLE 16 


;;a DISC:tH!IXA.TIO:; 


Tr:>?re shall be no discri;nination against any worker because of race, age, 

creen, color, n ligion, sex, political belief, national origin or lan~ua.;a 

s:p0ken. 
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ARTI:LE 17 

BULLS?IN BOARDS 

C0:1:-a::.y will provide 1:..'nion bulletin boards plac~d at such central locations 

as s~all be mutually agreed u-pon which Union rnay post notices. 
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ARTICLE 18 


INCOME TAX WITHHOLDING 


-
 :he Company shall deduct Federal and State income tax in accordance with 

existing laws with scheduled deductions for workers agreeing in writing to 

such withholding. Such agreement shall be binding upon the worker during 

his employment with the Company for the balance of the calendar year and each 

calendar year thereafter, subject to his written revocation of his agreement 

prior to the start of each new calendar year. 
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ARTICLE 19 


CREDIT UNION wrrft.~OLDING 


Upon proper written authorization from a worker to the Company, deductions 

as provided for in such authorization, shall be made by the Company for the 

Farm Workers Credit Union, and such money and reports shall be forwarded on 

a weekly basis to that organization at P,O. Box 62, Keene, California 93531, 

or such other address as designated by the Adminst:rator of the Fund. 
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LOCATIONS OF COMPANY OPEMTIO\-IS 

:'he Con~ny will provide the Union with the exact locations including total 

e.crea,;e and. crops of all present agricultural operations (and any acquired or 

lost during the life o:: this Agreement) immediately after the execution of' 

this Agreement, for use by the Union representatives pursuant to Right of 

Access article. 
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 ARTICLE: 21 

SUECO~TRACTIN'G 

7he parties understand and agree that the hazards of agriculture are such that 

su:,contracting 1:iay be necessary and proper. Subcontracting may be necessary 

in areas such as land leveling, custom land work, precision planting, 

agricultural chemicals, and where specialized equipment not owned by the 

Company is required. It is also understood and agreed that the Company shall 

not subcontract to the detriment of the Union or bargaining unit workers. 

The parties agree that in the application of this Article, the following 

guidelines may be used: 

A. Subcontracting is permissible under this AgTeement where wor~ers in 

the bar5"3.ining unit covered by this Agreement do not have the skills to 

operate a~d maintain the equipment or perform the work of a. specialized nature, 

3. Subcontracting is permissible under this Agreement where the Company 

does not hava the equipment to do the work being subcontracted. 

Company will notify the Union in advance of any subcontracting. 
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A:?TICLE 22 


MO.:::JIFICATiml 


•:o provision or term o~ this Agreement may be amended, modified 1 changed., 

al terec.l or waived. except by a written document executed by the parties hereto. 
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i•.RTICLE 23 

SA'iINGS CLAUS3 

In the event any portion of this Agreement shall become ineffective as the 

result of any applicable local, state or federal law, only that portion of 

this Agreement so affected shall be ineffective; in no event shall the fact 

that a portion of this Agreement be not applicable or illegal in accordance 

with such laws render the remainder of this Agreement ineffective or work 

a termination. 
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ARTICI,!<; 24 

succ2ssoa cuuss 

This Ae;reerr:.ent shall be binding upon and inure to the bene:it of the :parties 

anc their successors and assigns. Successors and assigns for the purpose 

of this article applies to a sale or other transfer of the business and 

ownership of the ~ompa.ny. A sale of assets, either in whole or in pa.rt, 

which does not involve continuation of the workers of the Com:pa.ny to operate 

such sold or transferred business or assets shall not be subject to the 

provisions of this Article. 

By this Article, the parties seek to define co~tractual rights and do not 

waive any statutory rights. 
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ARTICLE 25 

FAMILY HOUSDIG 

Com]:)any and the United Farm Workers of America, AFL-CIO, recognize that one 

of the most serious needs of farm workers, pa.rticularly migrant farm families, 

who help produce food for the nation, is adequate family housing. It has 

been long known that families who follow the crops are required. to move from 

two to three times a year. This creates 1'.ardship on families, particularly 

the children, who must readjust to new locations and new school patterns. 

It is rautua.lly agreed by Company and Union that they will cooperate to 

encourage direct governmental action at the Federal, State and County levels 

to plan, finance and construct public housing in important agricultural locations. 
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ARTICLE 2.)i\ 

:W STIUKE CI.AUS3 

n. There shall be no strikes. slowdowns, boycotts, interruptions of work 

by the 'Jnion nor shall there be any lockout by the Company. 

?. If any of said events occur, the officers and representatives of Union 

and/or Corapa.ny, as the case may be, shall do everything within their power 

to end or avert such activity. 

C. Worke:rs covered by this Agreement shall not engage in any strike, slowdown 

or other interruption of work, which action is not approved by the Union. 
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ARTICLE 26 


MANAGEMENT RIGHTS 


-

A. The Comi:any retains all rights of management including the following, 

unless they are limited by some other provision of this Agreement: To decide 

the nature of equipment, machinery, methods or processes used; to introduce 

new equipment, machinery, methods or processes, and to change or discontinue 

existing equipment, machinery or processes: to determine the products to be 

produced, or the conduct of its businessJ to direct and supervise all of the 

employees, including the right to assign and transfer employees; to determine 

when overtime shall be worked and whether to require overtime. 
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ARTICLE 27 

MECHANIZATIO~J 

A. The Com:pa.ny agrees not to utilize harvestors or introduce any type of 

r.i.achinery or mechanical device, other than those in use at the time of the 

signing of this Agreement, which will displace workers unless the introduction 

of the same n..as been negotiated and agreed to by the Union. 
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ARTICLE 28 

HOURS OF' WORK, OVERTIME, AND WAGSS 

A. 	 The following overtime provision shall apply to all grove tenders: 

1. Grove tenders shall be pa.id a premium of thirty-five 

cents (35¢) per hour for all hours worked in excess of nine (9) hours in 

one (1) day. 

B. 	 The following overtime provisions shall apply to all workers, except to 

forklift 	driversa 

1, The fL.-st eight (8) hours worked on the seventh (7th) consecutive day 

of a work week shall be pa.id at the rate of one and one-half (1i) times the 

worker's regular rate of pa.y. All hours worked in excess of eight (8) hours 

on such day shall be pa.id at the rate of double time. 

2. rally overtime: A premium of thirty-five cents (35¢) per hour shall be 


pa.id for all hours worked in excess of eight (8) hours in one (1) day, 


J, Night Shift Premiums A night shift premium shall be pa.id to all workers 


who work a r.iajority of their shift between the hours of 6;00 P.M. and 6:00 A.M. 


Such worker shall be pa.id a premium of twenty-five cents (25¢) per hour for 


all ho~s worked, 


There shall be no pyramiding of overtime or night shift premiums. 


8. Workers shall receive the rate of his or her job classification for all time 

worked, includL~g time, if any, in a classification with a lesser rate of Jay, 

as per µist practices. 

D. when a worker performs work in a higher rated job in any one day, he/she 

shall be µ:i.id at the hig.~er rate for all such time worked on that day. 

When a worker is working as a trainee for a higher rated job, he/she shall be 
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pa.id for such training. period at his/her regular rate of pay for a time period not 

to exceed twenty-eight (28) continuous calendar days: if such worker qualifies for 

the higher rated job and retains it after the twenty-eight (28) continuous 

calendar days he/she shall then be pa.id for the higher rated job. 

F. Workers shall. be entitled to one full day (24 hours) off without p:i.y each 

payroll week. Work shall be arranged so far as possible so that each worker will 

have Sunday off. 

G. Lunch time breaks shall be one-half (t) hour and shall not be compensated 

nor counted as hours worked under the provisions of this Agreement. 

H. Wages for specific job classifications will be set forth in Appendix A, 

attached hereto. 
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 ARTICLE 29 


REPORTING AND STANDBY TIME 


A. A worker pa.id on an hourly or piecework basis who is required to report 

for work and does report and is furnished no work or less than four (4) hours 

of work for reasons other than an Act of God, or where workers refuse to work, 

or other causes beyond control of the company, shall be pa.id at least four (4) 

hours for that day at the worker's hourly rate of pay, or the worker's average 

hourly piece rate earnings based on the preceding payroll week. 

B. A worker shall be pa.id for all time he or she is required to remain on the 

job at his or her hourly rate or average hourly piece rate earnings based on 

the preceding payroll week. 

C. The Company shall make a reasonable effort to provide the workers with a 

reporting time as close as· possible to the actual work starting time. 
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AHTICU 30 

HOLIDAYS 

-
 A. A worker shall receive eight (8) hours of P'lY at his or her hourly rate 

of pay or the rate of P'lY for general labor (whichever is higher) for the 

following holidays: Washington•s Birthday, Labor ray, and Thanksgiv1n6. 

B. ?o be eligible for a pa.id holiday, a worker must work at least five (5) 

days during the two (2) i:ayroll weeks imlllediately preceding the i:ayroll week 

in which the holiday falls, and must work the scheduled workdays both 

immediately before and after the holiday. 

c. The following shall be recognized as uni:aid holidays under the terms of 

this Agreement: Christmas, New Yea.r•s Iay. 

D. Any work performed on the above listed holidays shall be pa.id for at the 

rate of one and one-half (1~) times the regular rate of pay and shall be in 

addition to the worker's holiday pay. 

E. When a holiday falls on Sunday, the following Monday shall be observed 

as a holiday. 

. -30



- ._,/ -
ARTICLE Jl 


crrIZENSHIP PARTICIPATION DAY 


A. The third Sunday of November : of each year during the term of this Agreement 

shall be designated as "Citizenship Participa.tion Day". All workers on 

"Citizenship Participation Day" shall receive eight (8) hours pay at their 

regular straight-time hourly rate. Such eight (8) hours Jl3.Y shall be in addition 

to any pa.y due the worker if he or she is required to work on "Citizenship 

Participation Day". Upon receipt of proper written authorization from the workers, 

the Company shall deduct from such worker's wages the J!a.Y received for 

"Citizenship Participation Day" and the Compa.ny shall rent such a sum to the 

"Citizenship Participation Da.y" Committee of the United Farm Workers of America, 

AFL-C!O, for allocation as designated by the worker. In the event any worker 

works on "Citizenship Participation Day" the Company shall not deduct any pay due 

him or her for working on such day. 

3. Cor:ipa.ny shall prepare a swn.mary report contain:L"lg the names and Social 

Security numbers of each and all workers on the Company's J;B.yroll for the week 

preceding "Citizenship Participation Day". This report shall also :Lr1clude the 

following data relative to each worker: total hours worked. hoU:rly rate, 

gross pay, an account:L'lg for all monies deducted pursuant to this article and 

totals for all workers shall be included. 

c. Said report and monies shall be remitted to the "Citizenship Participation 

Day" Com.mittee of the United Farm Workers of America, AFL-CIO. P.O. BOX 62, 

Keene, California 93531 by the twenty-fifth (25th) of the month following the 

S1.::..."1day designated in this Agreement. 

D. Union shall indemnify and hold the Company harmless frolll and against any and 

all claims, demands, suits, or other forms of liability that may arise out of or 
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by reason of action taken by the Company for the purpose of compliance with the 

a!:love, provided, however, that each party will pay their respective legal costs. 
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ARTICLE 32 

ROBSRT F. KENNEDY FARM WOR~S MEDICAL PLAN 

A. 'i'he Company shall, beginning with the effective date of this Agreement, 

contribute to the Robert ::;-. Kennedy Farm Workers Hedical Plan sixteen and 

one-half cents (16h) per hour for each hour worked for all workers covered 

by this A&-reement. 

B. All contributions due herein shall be computed weekly for every worker 

covered by this Agreement. In conjunction therewith, a weekly summary report 

will be submitted on the date workers are paid covering the weekly payroll for 

which contributions are due. The weekly summary report shall include the 

workers' names, Social Sectcit;.· Y.1.mbers, total hours worked by workers, total 

number of workers, and amount of contributions. 

c. The monies and summary report shall be remitted to the Robert F. Kennedy 

?arm Workers Medical Plan, P.O. Box 92169, Los Angeles, California 90009, or 

such other address as designated by the AcL"llinistrator of the Fund. 
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ARTICLE )3 

JUAN DE LA CRUZ FARM WORKERS PENSION FUND 

A. The Company shall, effective at the signing of this Agreement, contribute to 

The Juan de la Cruz Farm Workers Pension Fund, five cents (5¢) per hour for each 

hour worked by all workers covered by this Agreement, and commencing February 

1, 1978 1 the amount of such contributions shall be fifteen cents {15¢) per hour. 

B. Contributions to be made by Company pursuant to this Article shall be deposited 

into and remain in an interest bearing trust account till such time as a formal 

pension plan has been developed for farm workers by Union and the Internal Revenue 

Service has issued an advance determination that such plan meets the requirements 

of Part 1, Subcha.pter D of Chapter 1 of the Internal Revenue Code of 19,54. Upon 

receipt of a copy of such advance determination, Company shall promptly take all 

actions required to be performed by it in order to cause such impounded 

contributions to be transmitted to the plan trustees. 

c. All contributions due herein shall be remitted on a weekly ba.sis, for every 

worker covered by this Agreement. IN conjunction therewith, a monthly summary 

report will be submitted covering the p!lyroll periods for whic~ contributions are 

C. ue. Summary report shall include the workers• names, Social Security nu;abers, 

total hours worked by workers, total number of workers and amount of contributions. 

D. The monies and a summary report shall be remitted to the Juan de la. Cruz 

Far~ Workers Pension Fund, P.o. Box J9122, San Francisco, calif'ornia 94139, or 

such other address as designated by the Administrator of the Fund. 

-:n
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AC{'i'IClE 34 

-
 A. The Company shall, effective at the signing of this Agreement, contribute 

to the i·artin Luther King Fund five cents (5¢) per hour for each hour worked 

by all workers covered by this Agreement. Expenditures or investments of 

contributions shall '.Je solely restricted to those charitable and educational 

purposes for which federal tax exempt status has been granted to the Fund. 

The contributions shall not be expended to the detriment of the Company. Tha 

Hartin Luther King Fund shall obtain and maintain federal tax exemption and 

all contributions by the Compiny shall be deductible under the Internal aevenue 

Code. 

B. All contributions due herein shall be remitted on a weekly basis, for 

every worker covered ·by this Agreement. In conjunction therewith, a monthly 

summary report will be submitted covering the payroll periods for which 

contributions are due. The stmunary report shall include the workers' names, 

Social Security numbers, total hours worked by workers, total n~~ber of 

workers and amount of contributions. 

C. The monies and a suin.mary report shall be remitteu to the i·:a.rtin Luther 

King Fund, P.O. Box 8076z 1 Los Angeles, California 90080, or such other 

adc.ress as des15}1ated. by the Administrator of the Fund. 
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ARTICLE 35 

J\.JRY :JlJI'Y A~TD WITNESS PAY 

~orkers who have worked at least three (3) days during the two (2) weeks 

preceding the week in which the following events occur shall receive the 

benefit of this Article. A worker will be pa.id jury duty or witness pay for 

testifying in any legal proceeding not between the parties for any days of 

work missed due to the performance of such service. Jury duty or witness -pay 

defined. as the difference between the fees received by such worker for 

performing such service and what he would have received b.ad he been working 

for the Company for each day of service. To receive pa.y under this Article, 

the worker must provide Company with a copy of notice summoning him to appear 

and must provide documentary evidence of the amount of fees received for 

performin5 such service. 
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ARTICL.!: 36 

R::'.:ST PSRIOJS 

·,iorkers shall be paid. for rest periods of ten (10) minutes each which, 

insofar as practical, shall be in the middle of each four (4) hour work 

period or major portion thereof. 
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-- ARTICLE 37 

INJTBY ON TH2 JOB 

'Ahenever a worker is injured on the job to the extent medical attention is 

received, the employer shall agree to pay full day's wages or average earnings 

for the hi.lance of the day of the injury only. Worker must provide to the 

Company a copy of the medical report of the treatment received. 
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ARTICLE JS 


VACATIONS 


A. Eegi.nning with the effective date of this Agreement, the Company shall grant 

vacations with pay, to eligible workers as specified below. 

1. Workers who worked 1300 hours in the prior calendar year shall be 

eligible for two (2) weeks vacation. 

Vacation pay shall be computed on the basis of the average number of hours 

worked per week at their regular rate of pay. Vacation JaY shall be deemed 

earned and payable at the end of each calendar year. However, workers may 

choose to receive their vacation pay at any other time during the calendar year. 

In the event a worker's seniority is broken according to Section H, Article 4, 

prior to the end of the calendar year and he has fulfilled the hours worked 

requirement, then such worker's vacation pay is due and payable at the time he 

or she receives his or her final paycheck. 

B. The employee who has qualified for a vacation shall be allowed time off, with 

the consent of the Company, as specified herein with no loss of seniority. If 

more workers want a particular vacation perio d than can be reasonably sJ'.'0,red, 

the worker with the highest seniority shall have first preference for the vacation 

pe!"iod.. 

c. If Company and worker both agree, a worker may waive his/her vacation time 

of!. but shall receive their vacation pay in addition to their earnings for 

such period. 

D. Beginning with the effective date of this Agreement, the Company shall 

contri~ute five cents (5¢) per hour, for each hour worked by workers covered by 

this Agreement ~o the Nagi Da..if'ullah Farm Workers Vacation Fund. 

Co~:par.y shall re~it the monies, on a weekly l::asis. to the Nagi Daifullah Farm 

Workers Vacation Plan. P.O. Box 62, Keene, california 93531. along with a sununary 
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report containing the·date of the pa.yroll period, names of workers, Social 

Security nutnbers, tota1 hours worked per worker, total number of workers and 

-
 tax deductions ma.de from the portion remitted. 

E. The Na.gi Da.ifullah Farm Worker Vacation Pl.an shall, at the end of the 

calendar year, pay the worker all monies, less administrative costs, accll.llulated 

to his or her account froa the Company or any other employer contributory to 

the plan. 

F. Company agrees to :provide Union~ upon si.gning of this Agreement, a list 

of those workers the Company expects will qualify for a pa.id vacation pl.l!'sua.nt 

to Section A. Such list will include the worker's name, current home address, 

Social Security number and job classification. Company shall not be bound to 

contribute to the Nagi Iai.fullah Fann Worker Vacation Plan for these workers, 

provided however, that 1f such workers sh ould fail to work the required number 

of hours, in order to qmlify for vacation pa.y pursmnt to Section A, then the 

Company shall pay to the Nagi IS.ifullah Farm Worker Va.cation Plan, in a lump 

sum, five cents (5¢) per hour for every hour worked by such worker(s). Such 

payment shall be ~.a.de by January 15, 1978 and every succeeding.year thereafter and 

s~.a.11 include a11 hours worked up to and including December J1st of the calendar 

year prior to such payment. 

G. In the event the Com.plny was covered by a previous Collective Bargaining 

Agreement 1n 1976, the Company shall ma.in~in that vacation benefit schedule for 

calendar 197?. 

I:f the Complny was not covered by a Collective Bargaining Agreement, maintenance 

of standards shall apply for calendar 1977. 

H. Union shall indermi:fy and hold the Company harmless from and against any and 

all claims, demands, suits, or other for~s of liability that may arise out of or 

by reason of action taken by the Cori.pany for the purpose of conrpl. :lance with the 

-~8a-
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above, provided, however, that each party will pay their respective legal costs. 
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ARTICLE 39 


DURATION OF AGREEMENT 


This Agreement sP..all be in full force and effect from the 19th day of 

Decem:ier. 1977. to and including the 1st day of December, 1980. This 

Agreement shall automatically renew itself upon expiration of this Agreement 

unless either of the pa.rtiea shall have given notice 1n writing to the other 

party sixty (60) days prior to the expiration, requesting negotiations for a 

new Agreement, together with thirty (JO) days prior written notice to the 

State Conciliation Service. During this sixty (60) day period all terms and 

conditions of this contract shall remain 1n full force and effect. 

Sxecuted this 19th day of December, 1977. 

UNITED FARM WORKERS OF AMERICA, 
AFL-CIO 

RICHARD A. GLASS COMPANY 

Nabor Lua 

-
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- -APPENDIX A 

STEM AND I.EA~ PICKING 

VARIETY BIN RATE 

FA IR: CHILDS • ••••..••••.••..•••••...•.•••••••..•...••••••Color Pick $12.50 

Strip $12.00 

ALGERIAN •• ••••••••••••••••••••.•••••••••••••••••••.••• •Color Pick $12.50 

Strip $12.00 

DANCY • ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

KINNOW ••••• ..•••••••••••••••••••••••••••••••••••••••••• •Color Pick $10.50 

Strip $10.00 

FFEMON'I' • ••••••.•••••••••••••.••••••••••• • • •• , •••••••••• •Color Pick 

Strip $10.00 

BALD PICKING 

}1lN!IBOU • ............................................. , •••••••••••• 19.60 

GRAPEFRUIT • •••••••••••••• , ••••••••••••••••••••••••••• RING PICK 

Strip 

vALS'NCIA • ................. It •••••••••••••••••••••••••••••••••••••••• ~8.50 

ROYALS • •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• $6.00 

ORLANOO .............................................................. . $8.50 

Effective Effective Effective 
Date Date Date 

12-19-77 11-29-78 11-29-79 

SJ.72 $3.95 $4.16 

G2NERAL LA30R $2·22 ~3·.5.2 $:-2. 76 

$45.00/day $47. 70/day ,JJ50,56/day 

P?.UNn;c :a.ASS RATES 
Large Trees ~2.75 

Small trees $1.75 
(under ten feet) 
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LETTER OF UNDERSTANDING 

BET~EN 

RICHARD A, GLA.SS CO. 

AND 

UNTfED FARM WORKERS 0? AMERICA, AFL-CIO 

The parties hereby agree to the following job classification descriptions: 

PICKER: J-1.arvests citrus from a. tree into a cloth sack and deposits it 

into a. bin. 

FORKLIFT DRIVER: Drives and operates a forklift, to deposit empty bins in 

the orchards and to bring them out when full. 

GROVE: TE~lD~R: Does irrigating, tractor driving. and genera.l. labor work 

in the ranch, 

GENSRAL LABOR: Covers general field labor work and other miscellaneous 

duties not otherwise covered by other wage classifications 

or new or changed operations that ma.y be subject to Article 

8, ~ew or Changed Job Operations. 

PRU~lNG: Cutting away dead or excess 'branches using shears and/or a saw • 

.• 



SIDE LETI'ER OF UNDERSTANDING 

BET~N 

RICHA!lD A. GLASS CO. -

AND 

UNITED FARM WORKERS OF At€RICA, AFL-CIO 

BOYCOTT A<:rr.;rry 

In the event the Company sells any of its produce through a merketing agent 

or association or company, Union and Company agree that Union shall have the 

right to boycott activity against any agricultural employer with whom it may 

have a dispute if said employer also ships or markets its produce through the 

same marketing agent or association or compa.ny as Compa.ny. 

Union agrees that if any boycott activity instituted against any employer 

with whom it may have a dispute it will make known and publicize the fact 

that the dispute does not extend to the ComJ&ny. Any boycott literature or 

activity will name the agricultural employer with whom Union has a dispute. 

Union shall upon the request of the Company execute a copy of the attached 

notice notifying wholesale purchasers of produce that Union has no dispute 

with the Company and that the boycott does not extend to Compa_ny's produce. 

In order to expedite notification to wholesale purchasers that the 

pyoduce of the Co~pa.ny is not subject to the boycott, Union agrees to 

execute at its Coachella Valley Field Office copies of the letter attached 

hereto for distribution by the Company to designated purchasers of produce. 

A copy of said letter shall be left at the Coachella Valley Field Office of 

U~ion at the time Company requests the signature of Union to said letter. 

Company further agrees that all produce harvested by Company•s employees 

shall be packed and shipped in boxes upon which is affixed "}!.arvested by 

I<ichard A. Glass Company.•• 

It is understood and agreed between the Compa.ny and the Union that there 
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are cartons, containers and packages presently in the possession of Company 

and/or o~ order at the time of the execution of this collective bargaining 

- agreement. It is agreed that said cartons, containers and packages may be 

used by the Company without L~printing or adding the Union Label and without 

indicating thereon that the produce contained therein has been harvested by 

Richard A. Glass Company. 

Nothing in this agreement shall prevent Union from instituting boycott 

activities against any company for whom Richard A. Glass Company ships, packs 

or markets. 

Company and Union agree that upon fifteen (15) days after the execution 

of this Agreement Company will provide Union with a list Of the number of 

boxes on hand and those already on order. 
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For L.;. ... .: 

TO: (Wholesale Purchaser) 

You are hereby notified that Richard A. Class Comi:any, and the United Farm 

Workers of America, AFL-CIO have entered into a Collective Bargaining 

Agreement relating to the agricultural employees of Richard A. Glass Comi:any. 

You are further notified that both Richard A. Glass Company and the United 

Farm Workers of America, AFL-CIO are in compliance with the terms of said 

Collective Bargaining Agreement and that no boycott activity is in effect 

against Richard A. Glass Company, 

You are further noti:fied that the United Fa.rm Workers of America, AFL-CIO 

endorses the product of Richard A. Glass Com:i;any as being produce harvested 

by Union Labor under a Collective Bargaining Agreement entered into with 

the United Farm Workers of America, AFL-CIO. 

DATED; 

United Fa.rm Workers of America, AFL-CIO 

United Fa.rm Workers of America, 
Coachella Valley Field Office 
1639 Sixth Street 
Coachella, California 92236 

(714) 398-6179 
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UFW 1 AF!..-C!O FUNDS 

The Company recognizes its obligations under the Collective Bargaining 

Agreement to make contributions to the following funds: -
1 • Robert F. Kennedy Fund 

2. Martin Luther King Fund 

J. Juan cle la Cruz Pension Fund 

according to Articles 32, 33, and 34 of the Collective Bargaining Agreement. 

Compa.ny further agrees to pa.y an increase to these Funds which shall 

'ce equal to the rate agreed upon by the Vegetable Ma.star Agreement companies 

who hold contracts with the United Fa.rm Workers Union, in the event such 

rates are increased on December 1, 1978. 

Company's obligation to meet any increase in such contributions sba.11 not 

commence prior to December 1, 1978, but on the date the other companies 

increase such payments. 

EXTEND3D LAYOFF 


It is hereby understood that "extended layoff," as referred to in Article 4, 


Section D:1. , shall mean a layoff over seven (7) days in duration. 


:tOUSING 

Co:;i;any agrees that it shaJ.l operate and maintain its housing in the same 

manner as in the past, and that any ca.mp boarding s}-1.all be operated on a non

p:cofit l::asis. Company further agrees that housing shall be assigned in accordance 

with Article 16, No Discril'llination. 

T?A'R1 PAY 

Company agrees to pty $5.00 per day for travel pay to Westmoreland, and Blythe. 

RS: AFrfICLE 12. WORKER ~CURITY 

A. In the event the Com:pany enters into a xartnership, joint venture, or other 

legal contractual relationship with another Comiany for the growing, 
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harvesting, or shipping of crops, Union agrees not to interfere with or prevent 

in any manner the growing, harvesting, or shipping of any of the crops upon which 

- Company's employees will be performing work, provided such partnership, 

joint venture, or other legal contractual relationship was entered into by Company 

prior to any economic action by Union against any other party to the partmership, 

joint venture, or other legal contractual relationship and it is understood that 

the filing of a petition under the Agricultural Labor Relations Act does not 

constitute interference under this paragraph. 

The protections given by Union to Company under the provisions of this Article 

shall not be operative for a period in excess of the time period stipulated in 

the document executed by the partiesthereto, the crop year or twelve (12) months, 

whichever is less, or in the event there are other economic or other sanctions by 

the Union against any party to the partnership, joint venture or other legal 

contractual relationship at the time of entry thereof. 

B. It is further recognized by the Company that the Union si".all be notified 

within ten (10) days or as soon as possible, p:riorto entering into such contractual 

relationship with a company for the purpose of growing, harvesting, or shipping 

of a crop. Such notification wiJ.l include name of contract party, dates of 

contracts, duration of contract or agreement, crop, crop operation involved, 

acreage and location. 

R2: ARTICLE 20, LOCATIONS OF COMPANY OPERATIONS 

It is hereby agreed by the parties that the Compa.ny shall not be required to 

provide the information required by Article 20 on land owned by third parties for 

wb.om the Conpany is the shipper of agricultural products or has a contract to 

harvest fruit. Company shall be obliged, however, to provide all locations 

where workers covered by this Agreement are working. 



-

RS: EQUIPMENT DEPOSIT 

The Company may require a deposit for tools, equipment, and protective 

garments issued to w~rkers,as per pa.st practices. Such deposit shall be 

deducted from the workers' second paycheck. 

When the worker requires replacement of such tools, equipment, or protective 

garment, he shall return such item to the Company and the Company shall issue 

him a replacement without necessity of an additional deposit. 

At the end of the season or the workers leaving the Company's employment, 

he shall return all tools, equipment or protective garments issued to him and the 

Company shall refund him his deposit. 

RS: LEATHER GLOVES 

The Company shall, upon request of a worker, issue the worker a new pair 

of leather gloves. In accordance with the provisions of Article 14, Section F, 

the worker shall be responsible for returning gloves issued to him, but shall not 

be responsible for normal wear and tear. Workers shall be charged the Company's 

actual cost for gloves not returned. If a worker has picked more than fifty 

(50) bins 1 he shall be entitled to another pair of gloves, providing he requests 

that the Company issue him another pair of gloves and provided that he returns 

his used gloves to the Company. If an employee requests that the Comi:any issue 

him a new pair of leather gloves before he has picked fifty (50) bins, he shall 

be charged the company's actual cost for the new gloves on a pro rata basis 

for the actual number of bins he has picked since his old pair of gloves was 

issued. 

?E: WEEDS 

Company agrees that it shall, prior to harvesting, disc the weeds on its 

properties and shall request that owners of land where Company will harvest 

also disc the weeds. 
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ARTICLE 7 


ACCESS 
-
 There shall be no more than three (3) Union representatives on 

Co::ripany property with any one crew at any time at any one loca

tion, except that if the number of Company employees in any cre:·1 

at any one location exceeds sixty (60), there may be one additional 

Union representative at said location for each additional fifteen 

(15) employees or fraction thereof, unless agreed to in advance 

by Union and Company under the provisions of Article 7 of this 

Collective Bargaining Agreement. 

A..'llTICLE 15 

During the coQrse of the negotiations leading to the 

execution of the Collective Bargaining Agreement between the 

parties, it is acknowledged that the Company disclosed to the 

Union that the Company operates a commercial packing shed in 

which produce grown by various independent growers is packed and 

shipped. Some of the produce packed and shipped through Company's 

commercial packing shed is packed and shipped under labels of the 

Company and some is packed and shipped under labels of the 

particular grower. 

It is acknowledged by both parties to this Agreement that during 

the course of negotiations the Company disclosed to the Union that 

some of the produce grown and harvested by agricultural employees 

of the Company. is shipped through other companies and that said 

produce is packed end shipped in cartons or containers bearing 

the label of those other coapanies. The company agrees that the 

Union label and the Union seal shall be affixed to all such cartor.s 
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or containers containing produce harvested by members of the 

United Farm Workers of America, AFL-CIO. Such cartons or 

containers shall also bear the name of the Company. 

EN'PL01'EE IN"FO~L4TION 

Corap2ny and Union agree that workers shall fill out em~loy~ent 

cards provided by the Co~any at the Co~pany's request which ·will 

furnish the following information to the Company and the Union 

will make known to its members that said information l"C".JSt be 

furnished as a condition of employment, as provided under state 

law: 

1. Full and complete name; 

2. Social Security Number; 

3. Permanent residence address; 

4. Local residence address; 

5. Local telephone number where employee may be reached. 

WORKING CONDITIONS 

Company agrees that the borders in the middle of the 

grape rows will be maintained during the harvest season in such 

a manner so as not to pose a health and safety hazard, taking 

into consideration that the Company must still be able to irrigate 

during the same harvest season. 

Company further agrees that the weeds, on its properties, 

~ill be disced under. 
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PE: R2roRTING AND STANDBY Til'8 

The ]Xtrlies agree that the provisions of Article 19, Reporting and Standby 

Time, shall apply when workers cannot work because of lack of bins. This shall 

not apply when this occurs due to causes beyond the control of the Company. 

RE: DISTRIBUTION OF BL"tS 

Company agrees that the distribution of bins to the workers shall be in 

a non-discrimin&tory fashion. 

RE: LADDERS 

1. Company agrees that all ladders shall be maintained in good repair. 

2. Company agrees to make a reasonable effort to furnish ladders in 

accordance with the needs of each grove. 

RE: BORDERS 

Company agrees that the borders in the middle of the rows will be 

maintained during the harvest season in such a manrier so as not to pose a 

helth and safety hazard, taking into consideration that the Company must still 

be able to irrigate during the same harvest season. 
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Fl.E : COMMERCIAL SHED 

Richard A. Glass Co. represents to the United Farm Workers, AFL-CIO, that 

the Company is engaged in a commercial packing and shipping operation and that 

the truck drivers employed by the Company are included in said commercial 

operation and are excluded from the provisions of the ALRA and are included 

under the provisions of the NLRA. 

Company further represents that it has subcontracted the hauling from 

field to shed of its citrus in the pl.St and that said subcontracting has included 

the delivery of empty bins to the field and the hauling of full bins to the 

point of cooling and shipping. The subcontractor who has performed said work 

in the pl.St 1s a colllll!ereial. trucker and that subcontractor and the employees 

of that subcontractor are covered under the provisions of the NI.RA. 

Company agrees, however, that should the NLRB or ALRB rule that such workers 

are agricultm:al workers they shall then be included in the unit set forth in 

certification 77-RC-1-C, and that such jobs shall be subject to the provisions 

of Article 8, New or Changed Operations, of the Collective Bargaining Agreement. 
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SUPPLEMENTAL AGREEMENT 

BETW~N 

RICHARD A. GLASS CO. 

At-iu 

UNITED FARM WORKERS OF AMERICA, AFL-CIO 

It is agreed that the base rates for pruning shall be set forth in Appendix A. 

Any disputes as to the fairness of the base rate in a :i;articular grove or 

block shall be resolved pursuant to the citrus piece rate procedure supplemental 

agreement. 

It is further agreed that the base rates, for pruning and citrus harvesting, 

shall be subject to renegotiation on the second and third years of this 

Agreement. For purposes of this Agreement November 29 shall be the anniversary 

date. Any disputes between the p:i.rties shall be resolved in accordance with 

the piece rate procedure, Section I. 

Executed this 29th day of December, 1977. 

UNITED FARM WORKERS OF AMERICA, 
AF'L-CIO 

vld E:. Smith, 
Attorney-at-Law 
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NCYrIC~ REGARDING RECALL 

You are hereby notified that, pursuant to the Collective Bargaining Agreement 

between the Company and the United Farm Workers of America, AFL-CIO, Workers 

will be recalled next season in the following manner: 

1. Two (2) weeks before work is scheduled to begin we will mall you a notice 

of recall giving the approximate beginning date. 

To accomplish this, we request that you fill out the attached card giving your 

malling address or the address where you expect to be at the time of recall. 

If you need help, please ask your foreman or Union Steward. They'll be glad 

ta assist you. 

2. The seniority ranking of the crews is as follows: 

1. 
2. 
3. 
4. 
5. 

3. Workers will be assigned to crews according to their seniority. The 

highest seniority workers will be assigned. to the highest seniority crew. 

If you wish to work with a specific crew, :please indicate by writing in that 

crew in the crew preference line. Requests will be granted on the basis of 

seniority. 

You should know, however, that if the crew. you choose has less seniority, you 

'Will not be recalled until that crew begins and you will also be laid off with 

that crew at the end of the season. 

4. The exact s:.arting date will be available at least forty-eight (48) hours 

before actual commence~ent of work and you can ascertain it in the following 

r..anner: 



-------

--
A. 	 The exact date will be posted at the Company bulletin boards. They 

are located at 

B. 	 It will also be posted at the Union office. 

C. 	 Call the Company office, phone number or the Union 

Office, phone number 398-6179. 

D. 	 Listen to radio stations KVIM, Coachella or XED, Mexicali, for the 

information. 



----

-----

EXHIBIT A 


-
 l 
RICHARD A. GI.ASS CO. __ l 

au.d 

Ul\""lTED FARN \,rOR.XERS OF AMERICA, AFL-CIO 

TO: 	 DATE: 

WORKER'S SOCIAL SECURITY NO. 

SENIORITY DATE: 
~~~----~-~---~ 

NOTICE OF RECALL 

In accordance with the provisions o:f Article 4 of the Agreement:: 

between the Company and the United Farm Workers of Americ2,, AFL-CIO 

you are hereby given official notice of recall for re-employment 

You are assigned to the 

This work is anticipat:ed 

and the esti~ated duration is 

apprmdmately 	 ·working days. Report: to work at 
~-~~~ 	 ~~--~-.:..---

at z.m .. 

The starting date is subject to change and the exact date can be 

obtained as follows, forty-eight {48) hours in advance: 

1. 	 Call the Company office, phone no·--~--~-~-~ 

2. Call the Union office,, phone 	no. 398-6179 

3. 	 A notice ·will be posted on the Company bullet:in bo2rc!s 

and in the Union offic~. 

4. Listen to radio stations KVIN:> Conch~lla 2rrd XED, ::!exicali~ 

Remember to bring your social securit)' card on the date vcu report for 

\·:ork. Failure to respond to this recall rr.<!y result in loss of your 

first OiJ?ort;;:i:..ty to work _uncle:- Article 4, Section I. 
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---
---
----- --------------------
---
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---

-

United F'arm Workers of America 
1639 Sixth St. 
Coachella, Ca. 922)6 

EXHIBIT __8_ 

In accordance with the agreement between ~--~-------------~-----~ 

and the United Farm Workers of America, we are notifying you of our need for 

_________,..;persons to report at ____AM on --------- to perform 

the following work. The approximate duration of this job will be 

The people should report to our supervisor 
-----------~-----~ 

The job will be pa.id at $_______,per_____ 

Fork lift Operator 


Picker 


Variety 


Grove Tender 


General Labor 


Pruner 


__Bus Driver 

Sincerely, 

Compa.ny Representative 

Union Representative 



-----

NEGOTIATIONS 

It is agreed between the Company and the Union that: prior to the 

expiration date of. this Collective Bargaining Agreement the 

parties shall commence negotiations on a new Collective Bargain

ing Agreement and/or an extension of the present Collective 

Bargaini.ng Agreement no later titan sixty (60) days prior to 

.. the expi:ra~ion date thereof. The parties agree that said nego

tiations shall be conducted in good faith with the intent of arriv

ing at a Collective Bargaining Agreement prior to the expiration 

date of the Collective Bargaining Agreemen~. 

Executed this day of December, 1977 
\ 

FOR: 	 U1'i"TTED FARH 'WORKERS 

CF AMERICA> AFL-CIO 


~( ~(·~1.f//:i~<N'---

FOR: GLASS COMPANY, INC. 

.



~ 

SUPPLEMENTAL AGREEMEl\1T 

BETWEEN 

RICHARD A. GLASS CO. 

AND 

UNITED FARN WORKERS OF AMERICA, AFL-CIO 

CITRUS PIECE RATES 

A. The piece rate per bin for each grove or block of citrus 

harvested shall be the "base rate" as hereinafter provided, subject 

to the additional provisions of this Citrus Piece Rate Appendix 

nA". 

B. All harvesting carried out on a piece rate basis for workers 

covered by this agreement shall commence in each block or grove 

at the "base rate0 
•· In the event a dispute arises between the 

Company and the Union as to the fairness of the "base rate" in any 

grove or block of citrus the dispute shall be resolved in the 

following manner: 

1. A representative of the Company and the Union steward 

(or other representative that the Union may designate), 

shall meet immediately and attempt in good faith to resolve 

the dispute. If the dispute is resolved at the time the 

piece rate per bin as agreed upon shall be the piece rate 

for all citrus thereafter picked in the grove or block. 

2. If the Company and Union representative cannot agree 

upon the piece rate the determination of the piece rate 

may be submitted to arbitration. 

(a) If any piece rate dispute is referred to arbitration 



the parties shall each submit one pcoposed piece 

rate to the arbitrator for consideration. The arbitra

tor shall have the authority to 2ccept either the piece 

rate proposed by the Company or the piece rate proposed 

by the Union, but shall have no authority to modify 

either proposed piece rate nor to establish a piece 

rate independently. 

(b) Should the arbitrator determine that the piece 

rate proposed by the Union is the proper piece rate, 

all bins picked by workers after the dispute arose 

shall be compensated at the rate established by the 

arbitrator. 

3. In the event either the Company or the Union does not 

agree to submit the piece rate dispute to the arbitrator 

for determination of the applicable piece rate, the 

workers shall be free to refuse to work at the grove or 

block in question without violating the provision of 

Article 25A. The provision of Article 25A 'shall become 

operative immediately following a resolution of the dispute 

in question. The provisions of Article 25A shall, however, 

continue to apply to employees working at other locations. 

C. The parties agree that it is desireable that a piece rate 

arbitrator be selected for the purpose of settling any disputes 

submitted to arbitration by either of the parties pursuant to 

this Collective Bargaining Agreement. The parties also agree 

that it is desirable that the arbitrator be a resident or ~aintain 

I 

offices in the Coachella Valley in order to comply with the various 



-

procedures required of an arbitrator under this Collective 

Bargaining Agreement. The parties therefore agree to make a 

good faith effort to select and agree upon 3 piece rate LJrbit:!'."ator 

after the execution of this Agreement. It is the intention of 

the parties that a piece rate arbitrator shall serve for a period 

of thirty (30) days unless the parties mutually agree to extend 

the period for an additional thirty (30)cays. It is further 

agreed that every thirty (30) days, the parties shall meet for 

the purpose of selection of a new arbitrator. Expenses of the 

arbitrator shall be borne equally by the parties. 

In the event that the parties are unable to agree upon a 

piece rate arbitrator, the parties shall request the State 

Nediation and Conciliation Service to mediate the dispute. The 

mediator, after a-hearing of the issues, shall issue a written 

recorrunendation to the parties. The parties agree that they 

shall be bound by the recommendation of the mediator. 

D. Company agrees to maintain daily records on each grove or 

block harvested by employees covered under thia Collective Bargai~

ing Agreement the following information: 

1. Actual hours worked by each employee; 

2. Total number of bins picked by each employee; 

3. The variety of citrus being harvested and the method 

used, (i.e. bald or stem and leaf, etc.); 

4. The total earnings of each employee. 

E. The records maintained by Company under Section C of this 

article shall be subject to inspection and copying by the Union 
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at reasonable times and places upon request. 

F. At the end of each work day and upon the completion of a 

block, the crew stewards and Union office shall be provided t;ith 

a report on the total number of trees harvested, the total bir.s 

harvested by variety, rate paid, and total hours and/or minutes 

worked. In the event the crew is moved to a different block 

before the end of the work day or block completion, a separate 

report for each block where harvesting was perforQed shall be 

provided the crew steward and the Union office. 

G. The fork lift operator shall be paid by the Company in accord

ance with Appendix A. 

H. The Company and Union agree that a full bin will be defined 

as level full. 

I. The parties agree that this piece rate procedure shall be in 

full force for one year beginning with the effective date of 

this Agreement. In the event the piece rate procedure is not 

accomplishing its intent, the parties may mutually agree to 

renegotiate the piece rate procedure before the end of the year. 

The parties agree to meet at least thirty (30) days prior 

to the end of the first year of this Agreement to negotiate in 

good faith on whether to extend, modify, or establish a new 

piece rate procedure. In the event the parties are unable to 

agree, the dispute shall be submitted to the grievance procedure, 

including arbitration, beginning at the second step. 



-

This piece rate procedure will be in full force and effect from Decellber 

19, 1977, to and including November 29, 1978. 

Executed this 19th day of December, 1977. 

UNITED FARM WORKERS RICHARD A • GLASS CO. 
OF AMERICA , AFL-CIO 

BYsBl~~-



SUPPLEMENTAL AGREEMENT 


BETWEEN 


R. A.0LASS 

AND 


UNITED FARM WORKERS OF AMERICA, AFL-CIO 


It is hereby agreed by the parties that the following Article 

shall repl?ce Article 38, Vacations, of the Collective 

Bargaining Agreement. 

ARTICLE 38 

VACATIONS 

SEC~ION A: Beginning with the effective date of this 

Agreement, the Company shall grant vacations with pay to eligible 

workers as specified below. 

1. Workers who worked 1300 hours in the prior calendar 

year shall be eligible for two weeks vacation. 

Vacation pay shall be computed on the basis of the average 

number of hours worked per week at their regular rate of pay. 

Vacation pay snall be deemed earned and payable at the end of 

each calendar year. However, workers may choose to receive 

their vacation pay at any other time during the calendar year. 

In the event a worker'~ seniority is broken according to Section 

H, Article 4, prior to the end ot the calendar year and he has 

fulfilled the hours worked requirement, then such worker's 

vacation pay is due and payable at the time he or she received 

his or her final paycheck. 



SECTION B: The employee who has qualified for a vacation 

shall be allowed time off, with the consent of the Company> 

as specified herein with no loss of seniority. If more workers 

want a particular vacation period than can be reasonably spared> 

the worker with the highest seniority shall have first preference 

for the vacation period. 

SECTION C: If Company and worker both agree, a· worker may 

waive his/her vacation time off, but shall receive their vacation 

pay in addition to their earnings for such period. 

SECTION D: Company agrees to provide Union upon signing 

of this Agreement a list of those workers the Company expects 

will qualify for a paid vacation in 1978 pursuant to Section A 

of this Article, and for whom the Company will not be making 

contributions to the Nagi Daifallah Farm Workers Pooled Vacation 

Plan. The Company will provide the·Board of Trustees of the Nagi 

Daifallah Farm Workers Pooled Vacation Plan with an update on or 

about January 15 of each succeeding year thereafter. Such list 

will include the worker's name, social security number, cur~ent 

home address and job classification. In the event such workers 

should fail to qualify for vacation pay pursuant to Section A> 

the Company shall pay to such workers. in a lump sum, five (5) 

cents per hour for every hour worked during that year. 

SECTION E: In the event a worker. for whom the Company 

has been making payments to the Nagi Daifallah Farm Workers 

Pooled Vacation Plan qualifies for a regular vacation pursuant 

to Section A of this Article, the Company shall be entitled to 

deduct from such worker:'s vacation check the amount contributed 

to the Nag! Daifallah Farm Workers Pooled Vacation Fund on 



the worker's oeh~cf. "Company shall advise tlld'e worker of the 

reasons for such deduction and of how to apply to the Nagi Daifallah 

Farm Workers Pooled Vacation Plan for the remainder of his/her 

vacation benefits. 

SECTION F: In the event the Company was covered by a previous 

collective bargaining agreement in 1976, the Company shall maintain 

that vaca~ion benefit schedule for calendar 1977. If the Company 

was not covered by a collective bargaining agreement, maintenance 

of standards shall apply for Calendar 1977. 

SECTION G: The Company shall, effective at the signing of 

this Agreement, contribute to the Nagi Daifallah Farm Workers Pooled 

Vacation Plan five (5) cents for each hour worked by workers who do 

not qualify for a regular vacation pay from the Company,, pursuant 

to Section A of this Article. 

SECTION H: All contributions due herein shall be computed 

weekly for every worker covered by this vacation plan. In conjunction 

therewith,, a weekly summary report;will be submitted on the date 

workers are paid covering the weekly payroll for which contributions 

are due. The weekly summary report shall include the worker's name, 

social security number, total hours worked by the workers, total 

number of workers and amount of contributions. 

SECTION I: The monies and summary report shall be remitted 

to the Nagi Daifallah Farm Workers Pooled Vacation Plan, Post 

Office Box 39164 2 San Francisco, California 94139. 

Executed this 7 day of March 1978. 

United Farm Workers of America, 
AFL-CIO J 

By:;?d04 
r:/ 



" ;I 

u~nTED ?AR:;i ,'JCRl\ERS CF Af1,ERICA 

and 
~ICHARD A. GLASS CO. 

A::tBITRATION 

The arbitration involves piece rates under the collective 
bargaining agreement between Richard A. Glass Company and 
the United Farm ~orkers of America AFL-CIO. 

At issue are the piece rates for Minneola, Orlando and 
Grapefruit. 

Current and proposed rates are as follows1 
Current UFW R.A. Glass 

Minneola $9.60 $10.50 $10.25 
Orlando $8.50 $ 9.50 $ 9. 00* 
Grapefruit 

Ring pick 
Strip 

$5.00 
$4.50 

$ 5.50 
$ 5.00 

$ 5.00 
$ 4.50 

* June 5th letter from David E. Smith 

Even though_ rates are generally negotiated above the base 
rates, the base rates are not a moot issue. It is from the 
base rates established for a model situation that individual 
field rates are negotiated. 

The arbitrator must take into account the current economic 
situation and labor increases throughout our economy. 

As to :.Jinneola, R.A. Glass Company proposes an increase of 

6,77{ and the U.F.W. proposed an increase of 9.)?fo. It is 
the decision of the arbitrator that the contract rate for 
~.inneola shall be ~10.25 as proposed by ~.A. Glass Company. 



... 
-·-~ i 

• 

The R. A. Glass Company proposes an increase of 5.88~ for 
Orlando while the Union proposes an increase of 11.76%. 
It is the decision of the arbitrator ;that the contract rate 
for Orlando shall be the ~9.00 rate proposed by H.A. Glass 
Company. 

'~he U. F. 'fl. proposes a 10% increase in the rate :for grapefruit 
ring pick and a 11.11% increase :for grapefruit strip. The 
R.A. Glass Company proposes no increase. It is the decision 
of the arbitrator that the grapefruit rates shall be as pro
posed by the U.F.W. of $5.50 ring pick and $5.00 strip. 

William H. Pivar,Arbitrator June 18,1979 
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