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COLLECTIVEL BARGAINING AGRELMENT

EETWEEM

[AGER & GHIO CO., Inc.

AND

UHITED FARM WORKERS OF AMERICA, AFL-CIO
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AGRERMENT

PARTIES
‘
This Agreenent and Supplemental Agreements attached hexrcto
aré between LEGGLR & GHIO, COMPANY, INC., hereafter called
Ythe Comppany" and the United Farm Workers of America, AFL-
CIC, hereafter called "the Union". The parties agree as

follows:

g

ARTICLE 1. RECOGHITION

A, The Company does hereby recognize the Union as the
sole lalbor orqénization representing all of the Company's
agricultural employeecs (hereinafter called‘“workers”) in the
unit set forth in Agricultural Labor Relations DBoard's

certification in case number 75-RC-2-1I.. In the event the

Agricultural Labor Relatiocns Board certifies other employees
not here included within the certified unit) such additicnal -
employees shall be included undex the termstof this Agree-
ment. The term "worker" shall not include gffice and sales
employees, éecurity guards, designated family employces, and
supervisory employees who have the authorit§ to hire, trans-—
fer, suspend, lay off, recall,vpromote, discharqe, assign,
reward or discipline other workers or the responsibility to
direct them or adjust their grievances, or éffectively
recommend such action, if:, iﬁ connection wiﬁh the foregoing
the excrcise of such authority is not of a ﬁerely routine or

t

clerical nature but requires the use of independent judgment.
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B. The Company agrees that no business device includ-
ing joint ventures, partnerships or any other forms of ‘
agricultural business operations shall be used by éhe Company
for the purpose of circumventing'the obligations of this
Agreement.

C. The Company further recognizes the rights and

obligations of the Union to negotiate wages, hours and

conditions of employment and to admiﬁister this Agreement on
behalf of covered workers.

D. Neither the Company nor its representatives will
take any action to disparage, denigrate or subvert the
Union. Neither the Union nor its representatives will take
any action to disparage, denigrate or subvert the Company.

E. Heither the Company nor its representative will
interfere with the right of any worker to join and assist
the Union. The Company will»make known to all workers that
they will secure no advantage, nor more favorable considera-
tion nor any form of special priviiege because of non-
participation in Union activities.

r. The Company will make known to all workers, super-
visors and officers, its policies and commitments as set
férth above with respect to recognition of the Union, and
will not discourage workers in the bargaining unit from

giving utmost consideration to supporting and participating

in collective bargaining and contract administration functions.
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ARTICLE 2. UNION SECURITY

A, Union wmembership shall be a condition of employment.
Each worker shall be required to become a member of Union
immediately following five continual days after the beginning
of employment, or five days from the date of the signing of
this Agreemnent, whichever is later; and to remain a member
of Union in good standing. Union shall be the sole judge of
the good standing éf its members.@ Any worker who fails to
become a member of Union within the time‘limit set forth
herein, or who fails to pay the required initiation fee,
periodic dues or regularly authorized assessments as pre-
scribed by Union, or who has been determined to be in bhad
standing by Union pursuant to the provisions of the Union's
Constitution, shall be immediately discharged or suspended
upon written notice from Union to Company, and shall not be
reemployed until written notice frem Union to Company of the
worker's good standing status. @

B. Company agrees to furnish to Union in writing,
within one week after the execution of this Agreement, a
list of its workers giving the names, addreéses, social
security numbers and type of job classification.

C. Company agrees to deduct from each worker's pay
initiation fees, all periodic duecs, and assessments as
required by Union, upon preséntation by the Union of indi-
vidual authorization signed by workers, directing Company to
make such deductions. Company shall make such deductions
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from woﬁker's pa; fér theIpQQré;; period in which it is
submitted, provided that it’ié'gﬁbmitted in advance of the
close of the pay period, ahd periodically thereafter, speci-
fied on authorization soO l;ng as such authorization is in
effect and shall remit monies weekly. The Companyyshal;‘
provide a monthly summary report as soon as possible, but
not later than twenty days (thirty days for the first‘three
months after the date of execution of this Agrecment) after
the last pay periocd in the previous month, containing the
names of the workers, social sccurity numbers, payroll
periods covered, gross wages, total hours worked per worker,
total number of workers and amount of Union dues deducted
during such pay periods from each worker. Union will furnish
the forms to be used for authorization and will notify the
Company in Writing of dues, assessments and initiation fees
within five days of the execution of this Agreement and

five days before the effective date of any change.

D. The Union will furnish the Company with membership
and authorization forms. If the Company procures workers
from "any other source" as provided in Article 3 the Compény
will explain the membership and deduction authorization |

i
arrangements between :he Company and the Union at the time

of hiring new workers. The Company will be responsible to

cause such workers to sign the membership and authorization

i

forms not later than immediately following five days of ﬁhe

beginning of employment. The Company will immediately g%ve
‘ : !
a copy of the authorization form to the worker, retain a!

copy for its use pursuant to Section C above, and promptly

1
i

turn over per arrangement the other copy along With the'l
! | ]

membership application to the Union area office. . g :
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. E ‘. Union shall ‘inde.mnify and hold‘ the Compaﬁy harmless

o from and against any and all claims, demands, suits or other
forms of liability that may arise out of or by reason Of
action taken by Company for the purpose of compliance with

£

any of the provisions of this Article.
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ARTICLE 3. HIRING

A, The Union shall operate and maintain a facility

wherchy Company may secure .new or additional workers.

The Union will notify Company of the address and phone

number of each facility nearest cach operation of the Co%pany
and the name of the person in charge of the facility.

B. Company recalls of seniority workers shall be
pursuant to Section C of Article 4. Workers returning to
work on recall shall check in with the Union steward or
other Union representative on the job site to verify th
worker's name 1is on the seniority list before cdmmencing
work.

C. Whenever at the beginning of any operating season
in any area of operatian of the Company, the Company antici-
pates the need for new or additional workers to perform any
work covered by this Agreement, the Company shall, at least
two weeks prior to the date of anticipated need for such
workers, notify the facility of the Union designated in
Section A in writing, stating the number of workers needed,
the type of work to be performed, the estimated starting
date of the work and the approximate duration thereof. The
Company shall notify the Union promptly of any change in
estimated starting date, however, the Company shall give to
the Union the éxact starting date no later than twenty-Ilour

hours prior to the actual date for commencement of the work.




D. In ﬁhé’évenﬁ} during-the'égefating éeéson in aﬁy
area of Company operations, new or additional workers are
needed to perform work covered by this Agrecement, the Company
shall notify the Union facility designated in Section A of
the nunber of workers necded, the type of work to be per-
‘formed, the date the workers are needed, and whetﬁ%r the

]

work is temporary or permancnt. The Union shall be given
forty—-cight hours notice or as far in advance as reasonably
pocoihlo,

E, When workers are requested of the Union, Union
shall use its best efforts to furnish the requested number
of workers, and the Union shall promptly notify the Company
if it is unable to comply with any Company rcgquest for
workers. If the Union does nct furnish the reguested
number of workers on the date and by the time requested, the
Company shall be free to procure needed workers not furnished
by the Union from any other source. If the Company secures
workers under the provisions of this paragraph, the Company
will make available to Union, in writing within five days
therecafter, the names, social security numbers, date hired
and job classifications of all workers so hired, provided
however, that the Union shall be entitled, acting on its
own, to ascertain such information from such workers at any
time after twenty-four hours following the hiring of such
workers,.provided further, that work is not interrupted.
Grievances reléting to this paragraph shall be subject to
the expedited grievance‘and arbitration procedure.

F. ; When Company requests workers from the Union
facility‘for jobs which require skills or experience {such

as tractor drivers, irrigators) the Union will refer workers

H
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.‘xo meet the job requirements. Before the Company makes a
“;etcrmination that a referred worker does not meet the job
requirement, the supervisor will fully explain the job
duties and requirements and give the worker a reasonable

time {(which need not exceed two days) to meet the job reqﬁire»

ments. Di;:harges‘shall be subject to the procecdures of
G. It is essential that the Union has advance notice
of any lavoff, so it may plan utmost utilization of available
workers. Accordingly, the Company will notify Union seven
days in advance of any layoff, or as soon as possible, prior '
to any layoff.
H. In the event that it is necessary to lay off
workers before they acquire seniority, it is understood that
. if such workers are referred or disgpatched by the Union to
the Company, such workers will be given work opportunity by
the Company on the same basis as any other non-seniority

worker.

)
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. ARTICLE +: SENIORITY:

; .M. After a worker has worked for the Company at least fourteen (14)
workiays within the preceding ninety (90) calendar days, he shall
acquire seniority on the fourteenth day of work retroactive to

"his date of hire. Whenever a comnodity or crop season is less
than twenty-eight (28) calendar days, a worker shall acquire
sceniority provided hé works one-nalf the number of work days in
the season, It is understood that the days prior to acquiring
seniority do not establish nor shall be a probationary period.
There shall be no layof{s for the purpose of circumventing
acquisition of seniority. Workers who do not acguire seniority
as per this section, shall be given preference when hiring ngw
workers; provided, However, that the Company shall not be re~

. quired to keep any type; cf records or documents regarding non-

seniority workers for the purpose of seniority.

B. Seniority shall be broken for the following reasons only:,
l. Voluntary guitting.
2. Discharge for just cause.
3. When on layoff fails to report within three (3) working
days after being called unless satisfactory reasons are given.
4. When the worker fails to report to work at the termination

of a leave of absence or vacation.

5. When any worker leaves the bargaining unit to accept a
supervisory or other position with the Conmpany outside the
bargaining unit. |
) 6. Any worker rehired after loss of seniority as provided above
. siiall establish a new seniority date as provided in Sec;

A above,

i
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The classifications of workers shall be as designdted on appendix

"A" attached heretc and by this reference made a part hereof.
The filling of vacancies, new jobs, promotions or increased
work opportunities within the bargaining unit, demoﬁions and
reductions in classification shall be on the hasis of seniority,
provided, however, the worker is able to do the work. In such
cases, the supervisor will fully explain the job duties and
requirements, and give the worker a reasonable time to meet

the job requirecments.

Whenever there is a layoff in the work force in any job classi-
fication, layoffs shall be by seniority order, with the workers

with the lowest seniority laid off first.

Wowrkers: reduced in classification cor laid off frem any class-
ification upon restoration of work force or recall shall return

in seniority order, with the workers with the highest seniority
being recalled €irst to the classification from which they werc
reduced or laid off. If the case arrives where more than one
worker has the same hiring date, the worker with the highest last
four digits in his/her Social Sccurity number shall have the high-

er seniority.

Whenever a permanent vacancy occurs in any classification, with a
rate above gencral field and harvesting, such vacancy shall be
posted on the Company's bulletin boards. A copy of such posting
shall be provided the Ranch Cqmmittee and the Union. The posting
Shall be made at least ten days before the vacancy is permanently

filled. +Vorkers with seniority desiring consideration for the

higher rated job will so indicate by signing the posting. The senior




worker, in accordance with Secticn C above, shall be selected
for the vacancy and he shall be given a fair opportunity to R
gqualify. If such worker cannot perform the job, h? shall re-

turn to his former classification and rate and thc Company will
then select the next senior worker who had signed the posting

and he shall be given a gair opportunity to qualify. Selection

and training for those workers applying for the position shall

be as set forth in Section C above.

The Company will fill temporary vacancies, such as during the
posting period or those created by a worker's shert-term illness,
injury or other temporary absence which are not subject to posting,

so far as possible, with seniority workers,

The Company shall prepare up-to-date seniority lists, showing the -
name of each worker, his seniority date, social security number, and
job classification, which shall be posted on the: Company bulletin
board as follows:

the seniority lists (the first of which shall be approved and signed
by Company and Union concurrently with the excecution of this Agree-
ment and as a condition to the efficacy of this Agreement) shall

be posted within five days after tho execution of this Agreement

and thereafter every three months for a period of two weeks,.and the
Union shall also be given a copy of each of said seniority lists. All
seniority lists, including without limitation the'first, shall be prec-
pared from and based 6n the Company's payroll records. If questions
arise concerning the accuracy of the lists the Union and Company have

up to two weeks aft2r the postinag is completed to resolve the dispute.

If the dispute remains after two weeks, any unresolve matters relat-




1I.

ing to the séqifqity lists shall be submitted to expedited

arbitration.

The Company, when anticipating the recall of seniority workers,
shall notify the worker and the Union, not less than two weeks
prior to the estimated starting date of the work, and the
approximate duration thereof. All notices of recall shall be in
writing as per attached form in Appendix B of this agreement. All
notices shall be mailed first class with cocpies provided to Union.
tjhen recall letters sent to workers, are returned to Company with
Postal Service notification of non—deli&ery, the Union shall be
notified of workers name and the address from which letter was
returned. The Company shall make available to Union any returned
letter and envelope upon request; The Company shall then notify
the worker through the facility of the Union designated in

Section A of Article 3 when to report for work, allowing reasonable

time to report.

The Company shall notify the Union within five working days of
seniority workers laid off or recalled on a seasonalfbasis, in
accordance with this Article by g¢giving the worker's name, social
security number, seniority date, ‘job classification and date of
recall or layoff. 1In all recall situations, the Comdany shall
furnish to the Ranch Committee a list containing the name and
social security number of each worker recalled who actually reports
for work. Grievances relating to this Section I shall be subject

to the expedited grievance and arbitration procedure.




J.

Seniority shall not be applied so as to displace (bump) any worker

Company, except as provided in other Sections of this Article.




. ARTICLE 5. GRIEVANCE AND ARBITRATION PROCEDURE

o A, The parties to this Agreement agree that all

disputes which arise between the Company and the Union out

of the interpretation or application of this Agreément ox any

controversy between the Company and workers or the Union
which arise under.this Agreement that deals with working
conditions, health, safety or benefits, shall be subject to
the Grievance and Arbitration Procedure. The parties further
agree that the Grievance Procedure of this Agreement shall
be the exclusive remedy with respect to any disputes arising
under this Agreement, and no other remedies shall be utilized
by any person with respect to any dispute involving this
Agreement until the Grievance and Arbitration Procedure has.
. been exhausted.

B. All grievances shall be processed during fegular
working hours. The grievant(s), the Steward(s) ahd Grievance
Committee's function shall be performed without any loss of
pay.

C. Aggrieved workers shall have the right, without
any loss of pay to be présent,at each step of the procedure.
The Company shall be responsible for making Union Stewards
available on request of a worker or group of workers wishing
to submit a grievance. The Company will also be responsible
for making the Grievance Committeé available whenever and

N wherever their presence is required to perform their functions

under this Agreement.
! D. At the reqguest of the Union, the Company shall

have the supervisor involved bresent at ecach step of th¢

i
+

grievance procedure.

J



E. Grievances droppéd by either party prior to an
arbitration hearing shall be considered as withdrawn without
prejudice to either party's position on a similar matter in

the futurec.

¥, FIRST STEP: Any grievance arising undeg this
Agreement shall immediately be taken up between tﬁe Company's
supervisor involved and the Union steward. They shall use
their best efforts to resolve the grievance. 1In the event
grievances are not immediately satisfactorily resolved, the
grieving party shall reduce the grievance to writing and set
forth the nature of the grievance. The Company Supervisor
shall, within forty-eight hours, present to the Union
Steward his or her written response to the grievance, regarding
Company's position including reasons for denial. The grieving
party may proceed to the SECOND STEP, provided however, that
the grieving party may notify the other party that the
grievance must be expedited and presented to the Permanent
Arbitrator in accordance with Section P of this Article.
A grievance regarding a discharge of an employee must be
filed in writing withih ten days of the discharge. all
other grievances must be filed in writing within sixty days
of the occurrence of the grievance or sinty days of the

discovery thereof.

G. SECOND STEP:

Any griévance not satisfactorily
resolved in the First Step within one day, shall Qithin 15
work days thereafter, be discussed in a mecting between the
Grievance Committee and the Company's representative desig-

nated to resolve such matters. A representative of the

Uni S ici i
ion shall also rParticipate in such meeting unless the

Unio antati i
N representative authorizes the Committee to proceed and
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Unioﬁ fepresenééfivé authorizes the Committee to proceed and
so advises the Company. If the grievance‘is not satisfac-
torily resolved in such meeting the party receiving the
grievance shall immediately give a written response to the
other regarding its position including reason for denial:
Failure of the grieving party to appeal to the Second Step

within sixty calendar days shall waive the grievance.

H. THIRD STEP: If the parties cannot resolve the

dispute in Step 1 oxr 2 above, the grievance shall be refcrred
to the Permanent Arbitrator within sixty calendar days. If
the Arbitrator shall at any time be unable or refuses or
fails to act, or he or she vacates his or her position, the
Company and the Union shall immediately select his or her
successor or substitute,

I. The Arbitrator shall consider and decide the
grievance({s) referred to him or her and in cases where more
than one grievance is referred to arbitration, they will be
heard at the same hearing. The Arbitrator shall not have
the authority or jurisdiction to modify, detract from or
alter any provision of this Agreement. The Arbitrator shall
have the authority to revoke or modify any form of discipline
and in all cases award back pay if he or she so determines
for any loss of earnings from the Company. The Arbitrator
must render a decision in writingvto the parties within
fiftecen days from the date of the closing of the hearing.

The Arbitrator shall have access to Company's property if

necessary.

s et




J. éhﬁuld éither parfy fail or refuse to participate
in any steps of the grievance machinery, the grieving party
shall have the right to refer the matter to the Arbitrator
immediately for his or her consideration in a formal hearing.
Such hearing may be ex parte, i.e., with only one side

- '
present, provided that the Permanent Arbitrator may tempo-
rarily delay an ex parte hearing to permit immediate bona
fide efforts to settle an issue without a hearing.

X. The decision of the Arbitrator shall be binding on
the Company, the Union, and the workers.

L. Decisions of the Arbitrator shall be in writing,
signed and delivered to the respective pafties. All expenses
and salaries of the Arbitrator shall be paid by the losing
party. If a guestion arises as to the losing party, this
shall be decided by the Arbitrator hearing the grievance
then in dispute. Each party shall pay the cost of presenting
its own case,

M. Nothing is this Article shall be deemed to preclude
the Trustee/Directors of the Robert F. Kennedy Farmworkers
Medical Plan, the Juan De La Cruz Farmworkers Pension Fund,
or the Martin Luther King Farmworkers Fund, from enforcing
contributions due these funds under this Agreement by means
of litigation.

H. The parties agree that Reverend John F. Blethen
shall be the initial Permanent Arbitrator. Rev. Blethen or

any other Permanent Arbitrator hercafter selected may be

replaced upon the request of either party at any time after




such selecclted Permanent Arbitrator has served for at least
six months, and in the event the parties are unable to
mutually agree on a new Permanent Arbitrator, the procedures
outlined in the next two paragraphs of this Section N shall
be applicable, until such time as the parties are again able

»

to agree on a Permanent Arbitrator.

. - 4
The parties will make a good faith effort to

- o i

- [
agree on a list of arbitrators.’ In the event they are
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unable to agrée,fnot ia£ér»than fiftéénfdaygﬁafterylhe need
for such a list arises, if requested bywéithen-the Céﬁp;nyyfpﬁ
cr the Unilon, a panel of eleven;gfbitrators shall be requested
from either the American Arbitration Association or the

Federal lMediation and Conciliation Service. 77 =7 = *

R Tep

After receipt of the lists the parties shall meet to
select an arbitrator for~éaeh—grievance. If the parties
cannot agree upon the selection of an arbitrator then they
shall turn to the lists of arbitrators received under pro-
cedures of the above paragraph. The party to strike first
shall be selected by a coin toss. That party shall strike
the first name from each list. 'The name remaining after
each party has struck five shall be the person designated as
arbitrator for the particular grievance. {Bvery six months
either party may request a new list of arbitrators and

require a new meeting as discussed in thils paragraph to

select a new‘arbitratorCD

0. In the event that any grievance causes a work
interruption of any kind, the parties agree to make an
immediate joint effort to end such interruption which may

include contacting an arbitrator. The arbitrator shall

order an end to such interruption, personally, if possible,

o e e s
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or by telephone, and shall immediately attempt to resolve
the grievance. Such action in no way alters the obligation
or liability of either party under this Agrcement. '

P. The grieving party may invoke an cxpeditedrprocedure
to have unresolveé grievances immediately heard before the
Arbitrator, but in any event not later than two calendar
days after the day on which the grieving party notified in
writing the other party that the grievance nust be expedited.
The parties agree to meet in the time between notification
of the invocation of the expedited procedure and the hearing
before the arbitrator in an attempt to resolve the grievance,
Tha duties and the authority of the Arbitrator shall be the
same as under Section I above. The Arbitrator shall issue a
bench decision and will issue a written decision within
twenty-four hours of the close of the expedited hearing.

The Arbitrator shall have access to Company's property if

necessary.




ARTICLE 6 NO STRIKL CLAUSE

There shall be no strikes, slowdowns, work stonpage, hovcctts
or interruptions of work by the Union nor shall there he any

lockout by the Compahy.

In the event of a byeach of this agreement, the officers 'and
representatives of Union and/or Company, as the case ray be,

shall do everything within their power to end or avert such ac-

tivity.

Vorkers covered by this agreement shall not engage in any strike,
slowdown, work stoppage, bhoycott, or other interruption of work,
which action is not approved by the Union. For the purnose of
this section a slowdown shall be éifined if a crew or any part

of the crew purposely initiate a consertative effort to slowdown

the work production of the Cormpany.
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. RIGUT OF ACCESS TO COMPANY PROPERTY

ARDICLE 7
esignated representat

Y authorized and d ives of
access LO Company PY
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n shall have right of
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of normal union affair
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connection with conduct

tion of this Agreement. “
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ossible, before a Uni

on representative

B. wWhenevel P

contacts any of the workers during working hours, he shall
notify the Company that he is on the premises.
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ARTICLE 8 DISCIPLINE AND DISCHARGE

The Company shall have the right to discipline and discharge workers
for just cause, providing that in the exercise of this right it
will not act in violation of the agreement. No worker shall be

disciplinedor discharged except for just cause.

Prior to any discharge or suspension, the Company shall notify the
stewart or other Union official and such Union representative shall
have the right to be present when formal charges are made, 1f they

so desire. Provided, however, 1f a situation occurs in a remote area,
wherein the Company deems it necessary to take action and no stewart
or Union representative is available, the Company may take action and
must give written notice within the time limit in paragraph D below.
Warning notices shall be valid only if they are issued within forty-
eight (48) hours or at the beginning of the worker's next work day

after the occurrence ¢f the alleged offense giving rise to the

- warning, and shall be valid for a period of ten (10) months.

The Stewart of other Union representative shall have the right to
interview workers in private so long as such interview does not

unnecessarily interfere with work requirements.

Within forty-eight hours after any discharge for just cause, the Union

representative will be notified in writing the reasons for such

discharge.
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i
Individual performance in relation to

'

plan shall not be conclusive evidence
P Serireiy

disciplining or discharging a, worker.

however, constitute any limitation on

s iR

piece rate, or incentative
for the puarpose of
This provision shall not,

any of the’ Company's rights

o .
to discharge or discipline for unsatisfactory work performance.




ARTICLE 9. DISCRIMINATION

‘ In accordance with the policies of Company and the

| Union, it is agreed that there shall be no discrimination

] against any worker because of race, age, creed, color,
reliéion, sex, political belief, national origin, -language

spoken or Union activity. '
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* ‘ A, Company agrees ithat any worker may refuse to pass
'through any picket line of another company which is sanc-
l’ tioned by the Union, where the worker's physical well-being
is threatened by his so doing.
B. No worker under this Agreement shall bé‘required
to perform work that normally would have been done by em:

ployees of another company who are engaged in a strike

"sanctioned by the Union.
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ARTICLE 11: LEAVES OF ABSENCE

Leaves of Absence for Union Business

Any worker elected or appointed to an office or position in the
Union shall be granted a leave of absence for a p;riod of
continuous service with the Union upon written recuest of the
Union provided éhat at no time shall more than five workers be
entitled to leaves of absence pursuant to this Section A. Ten
days' notice must be given the Company before the worker takes
leave to accept such office or position or chooses to return to

work. Such leave of absence shall be without pay. Seniority

shall not be broken or suspended by reason of such leave.

A temporary leave of absence without pay not to exceed three days
per calendar quarter for Union business shall be granted under the

following conditions:

1. Written notice shall be given by the Union to the Company
at least two days prior to commencement of any such leave;

2. Such leaves of absence shall only be granted to workers
engaged in culture and shall not exceed five percent of
irrigator, sprayer, tractor or truckdriver crews, or ten

percent of any other crew;

3. This section shall only apply to companies whose harvesting
operations exceed sixty workdays in a calendar year;

4. This section shall not apply to operations during critical
periods if it would harm operations.

Other Leaves

A leave of absence without pay shall also be granted to workers

by the Company upon workers applying to and being confirmed by




the Company for any of the following reasons without loss of

seniority:

l. For jury duty or witness duty when subpoenaed.

2. A worker who serves in the U.S. Military and notifies the
Company and Union in writing prior to leaving for such
service, and reports for work.within thirty days after
being discharged from such service, shall not lose any
seniority, job rights, or other benefits. Upon return from
such service, such worker shall be granted a job equal
to that he or she would have had with Company had he or
she remained in Company's continued employ, provided, however,
any renewal of enlistment beyond the original one will serve
to break seniority unless such action violated the Selective
Service Act.

3. Up to two continuous years of illness or injury requiring
absence from job. The Company may regquire substantiation
by medical certificate or other adequate proof of illness.

4, For valid personal reasons, not to exceed sixty (60} days,
where prior written notice specifying the reason is given
to the Company.

All leaves in excess of three days shall be in writing on approved
leave of absence forms provided by the Company. Such forms shall
be signed by the Company representative, the worker requestiné the
leave, and by the Union steward or other Union representative to
signify receipt of the Union's copy. Leave of absence shall be
extended by the Company for a valid personal reason, if a request for
such an extension is made by the worker in writing to the Company
with a copy to the Union prior to the termination of the original
leave, provided, however, that a request for an extension may be
submitted simultaneously with the request for a leave of absence
for valid personal reasons if the worker has special circumstances

which require additional time.




Leaves of absence schedules, under this section, where more
workers have applied for a leave of absence at the same tine
than can be spared by the Company, shall be allocated on the
basis of seniority with the worker having the hi&hest seniority
having first prefercnce for that leave of absencc. '
licvever, where a worker requests an emergency leave, the Union

and the Company may agree to his/her leave in preference to that

worker over other workers with higher seniority.

Failure to report for work at the end of an approved leave of

absence or accepting emnloyment with another employer during an

approved leave of absence shall terminate employment and seniority

in accordance with Article 4 -Seniority.




ARTICLE 12. SUPERVISORS

Supervisors and other employees not included in the
bargaining unit, other than designated family employees,
shall not perform any work covered by this Agreement, except

. 1]
for instruction, training, and emergencies, where the intent

is not to deprive wOrkers in the bargaining unit of work.




‘ ‘ ‘ + : ! s ] .
work, and protective garments as required by law to safeguard the .

ARTICLE 13 HEALTH AND SAFETY

i
The Company agrees to make ava%lable to the Union upon reasonable
request suci records as will disclose the following:
1. Location of field treateé with injurious materials:
2. Name of material used by brand name and chimical name and
- registraticn number; ? : '
3. Date and time material was applied and its formulation;
4, Amount of mate?ial appliéd and its formulation and concentration;

5. Method of application;

6. Applicator's name and address, if any

The Company will comply with all applicable laws relating to the
health and cafety of farmworkers and will not use banned chemicals

such as, but not limited to DDT,DDD,DDE,Aldrin and Dieldxin.

No worlier shall be required toiwork in any work situation which would
immediately endanger his health or safety. Other than the celery
harvest, work shall be voluntary during the occurrence of rainfall,

unless rain gear is provided by the Company.

|
i
i
| .

In accordance with the law, there shall be adequate toilet facilities,
separate for men and for women in the field readily accessible to

workers, that will be maintained by the Company in a clean and sanitary

manner. 5 ' ;
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Each place were there is work being performed shall be provided with

suitable, cool, potable drinking water convenient to workers. Indivi-
t {

. { B .
dual paper drinking cups or drinking fountains shall be provided.
! S P »
Tools and equipment historically provided and necessary to perform the
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health of or to prevent injury to a worker's person shall be provided,
maintained and paid for by thelCompany. Workers shall be responsible
for returning all such equipmeht that was checked out to them, but

shall not be responsible for normal breakage, wear and tear. Workers

»

shall be charged actual cost for equipment that is not broken and not

returned.

Vk«@ AP A h

Adequate first aid supplies shall be provided and kept in clean and

sanitary dust-proof containers.

Any violation of this article shall be subjéct to the Expedited

Grievance and Arbitration Procedurec.

i
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" ARTICLE 14.

MAWAGEMENT RIGHTS

The Company shall have and maintain all rights of

management and discretion in . all matters, except as specific-

ally and expressly limited or modified by this Agreement.



'ARTICLE 15. UNION LABEL

A. The Union label and Union seal arce and shall
remain the sole property of the Union. During the term of
this Agreement, Company shall be entitled to the use of said
label and seal. It is agreed that during the term of this
Agreement each shipping package or container, harvested and
packed by Union members and shipped by Company, at the ‘
option of Company, may bear the Union label or seal. 1In
this regard Company shall not sell, transfer, or assign its
right to use said label or seal except upon written permission
of Union. The color, size and placement of the label or
seal on particular packages or containrers shall be determined
by the Company. | )

B. In the event of the Company's misuse of the Union
label or seal on packages or units harvested and packed by
non-unicn workers, Union may revoke the right to use said
label. In the event that the Union revokes the Union label
or seal, it shall give reasonable notice +o the Company and
the Company agrees to return same forthwith, or if same
cannot be returned then, on request of Union, the label or
seal shall be completely obliterated on any package, container
or unit., |

C. Following of induétry practice with respect to
exchange of sizes, mixed cars, private labels or purchase of

produce to fill out an order t=hall not be considered "misuse"

of the Union label or seal or a violation of any provision

of this Agreement.




ARTICLE 16 HOURS OF WORK AND OVERTILE

Daily Overtine

.. Au

®

1. All workers, except for tractor drivers and irrigators shall
be paid one and one-half (1l%) times their regu%ar rate of
pay for all work performed after nine (9) houré in anyone day.
2. Tractor drivers shall be paid cne and one-half times their
regular rate of pay for all work performed after ten (10)
hours in any one day

SATURDAY OVERTIME

1. All workers, except for tractor drivers, truck drivers and ir=-
rigators shall ge paid one and one-half (1)) times their reg-
ular rate of pay for all work pérformed after feve (5) hours
on Saturday.

2. Truck drivers and tractor drivers shall br paid one and one-
half (1%) times their regular rate of pay for al; work per-
formed after 3:00 P.M. on Saturday.

SUNDAY OVERTIME

All iorkers, except for irrigators shall be paid oﬁe and one-
half (1%) times their regqular rate of pay for all work per-
formed on Sunday.
Meal time breaks shall be one hour and are not compensated for
nor counted as hours worked under the provisions of this Agreement.
When a worker performs work in a higher rated job, he shall be paid
at the higher rate for all time so worked but shall in any event
not be'paid such higher rate for less than one (1) hour in such day.
When aiworker is working as a trainee for qualification for a high-

er rated job, he shall be paid for such training period at his reg-

ular rate of pay for a time period not to exceed twenty-eight con-

i i




. tinuous calendar days.
E. Wage rates for specified job classifications are set forth
in Appendix A attached hereto. Said wage rates shall be ap-

: plicable retroactive to April 7, 1980.

®
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ARVICLE 17: REPORTING AND STAND BY TIME

A. A worker who is required to report fcr work and does report and is
furnished no work shall be paid at least four (4) hours at the werker's
hourely rate of pay or the worker's average hourly piece raté earnings
based on the preceding pavroll period. If less than four (4) hours of
work is provided, hourly workers shall be paid for (4) hours at the their
houriy rate of pay, and pilece rate workers shall be paid at the
piece~-rate earned during the time workzd and their average hourly

piece rate wage based on the preceding payroll period for the remaining
time up to four (4) hours that day. This section shall not apply where
work covered by this agreement is delayed or can not be carried out
because of raim, frost, or government condemnation of crow, or other

causes beyothhe control of the Company.

B. A worker shall be paid at his hourly rate for all time hf is required

to remain on the job,




®

ARTICLE 18: REST PERIODS

‘Workers shall have paid rest periods of ten (10) minutes each,

which, insofar as practical, shall be taken in the worker's im-
mediate work area and shall e in the middle of each continuous
N ¥

work period of approximately four (4) hours or major fraction

thereof.




ARTICLE 19 VACATIONS
. Commencing with the date of this agreement, vacation pay shall
' be granted to eligible workers who qualify for such vacations,
. Workers shall be eligible in the calendar year fo}lowing the
first anniversary of continﬁous employment and aﬁnually«thereafter
for vacation pay and a one-~wenk unpaid §acation, provided that,
in order to qualify for vacation pay the worker shall work the hours
set forth l¢low in the prior calendar year. Vacation pay will be
the percentage specified below of the workers' gross Company earnings
in the qualifying year.
Hourly Wérkers - 800 and up =~ 3%

The employce who has qualified for a vacation shall be allowed time

off, with the consent of the Company, as specified herein with no

. loss of seniority.
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ARTICLE 20. BLEREAVEMENT PAY

H
|
I

To make funeral arrangements and to attend the funeral of a
member of the immediate fam;ly (father, mother, mofher-in-law,
father-in-~law, child, broth%r, sister, husband or wife),'a

worker who has worked for the Company at lewst five days, during
the two weeks preceding theiweek of the funeral will be paid what

he would have earned had he been working for the Company, not to

exceed three (3) days. The'Company may request that it be

furnished with a death ceftificate.
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ARTICLL 21. HOLIDAYS

- !
During the term of this Agreement Memorial Day, 4th of July,

Labor Day and Citizenship Participation Day shall be paid holicays.

Citizenship Participation Day shall be designated as the last

Sunday in August of 1980 and 1981,
Section B below shall receive holiday pay as provided herein.

receipt of proper wri:%en authorization from the worker,

Company shall shall deduct

from such workers wages the

for Citizenship Participation Day and shall remit such

Citizenship Participation C

AFL~CI0O, for allocation as

The Union shall indennify an
against any_ 6 and all claims
liabiiity that may arise ou

the Company for the purpose

it pertains to Citizenship

be the daily average pay eaj

preceding the holiday.

ommittee of the United Farm

designated by the worker.

d hold the Company harmless
, demands,

Lt of or by reason of action

Participation Day. Holiday

i
l
i

All workers qualifying under

Upon
the

pay received
the

sum to

Workers,

from and

suits or other forms of

taken by

of compliance with this Section A as

pay shall

rned during the payroll week irmmediately

. |
To be eligible for a paid hLllday not worked a xorker must be

a worker and work at least
|

» . . .
weeksflmmedlately preceding
|

falls, anu must work the scheduled workdays both 1mred1ately before -

and after the holiday. .
L
‘ . \

five days during the twq payroll

* .
the payroll week in which the holiday

If the next scheduled workday after the hollday is more than five

i

calcndar days after the holj

scheduled worhday after the
i Do
Lo
| B
|
|

i
;

!

i

i
holiday shallinot apply.
1
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iday, the requlrement for worik on the




. C. Any work pnerformed on the above listed holidays, other than by
\ irrigators, shall be paid for at the rate of one and one-half times

wd

the regular rate in addition to hcoliday pay.

D. When a holiday falls on Sunday, the following Monday shdll be

observed as a holiday.

?
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CARTICLE  22. JURY DUTY !

A . /J

Workers who have worked at least five days ﬁuring the

two Wﬂeks preceding the week in which the following evonts

- occur shall receive the bé wefit of this section. A worker

i
will be paid jury duty injany legal proceeding not batween

the parties for any days éf work missed due to the per'form-

ance of such service. Juiy duty pay 1s defined as the

difference between the fees received by such worker for

performing such service a&d what he would have received had
E ;

he been working for the Cbmpany for each day of ser;ice. To
~ |

receive pay under this pr?vision, the worker must piovide

Company with a copy or nétice summoniﬁg him to appe%: and if

i

so requested, documentary evidence of the amount of fees

received for performing such service.
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ARTICLE 23! RECORDS AND PAY PERIODS

A, f?ompany shall keep full and accurate records

* * : T ’ - . * > i
including total hours worked, piece rate or incentive lrate

- i
records, total wages and total deductions. Workers shall be

[

B i
furnished a copy of the itemized deductions, houwrly rates,
: .

‘ . . N .
hours worked and total wages each payday which shall include
the worker piece-rate production records. Company shall

{ ;
furnish upon request daily records for each crew involved in
piece~rate production.

B. Union shall have the right, upon recasonable notice

. . ! . s N
given to the Company, to examine time sheets, work producticn
|

or other records that pertain to workers' compensation,

]




ARTICLE 24. INCOME TAX WITHHOLDING

|

The éompany shall deduct Federal and State income tax
in acceordance with standard practices with scheduled deduc-
tions, buﬁ only for workers agreeing in writing to such
withholding. Such agreement shall be binding upon the
worker during his employment with the Company fofrthe balance
of the calendar year and each calendar year thereafter,
subject to his written fevocation of his agreement prior to

the start of each new calendar year.




ARTICLE 255. CREDIT UNIONW WITHHOLDING

. Upon iproper written authorization from a worker to the
Company, deductions, as provided for in such authorization,
shall be made by the Company for the TFarmworkers Credit

Union, and such money and reports shall be forwarded on a
]
monthly basis to that organization at Post Gifice Dox 62,
Keene, California 93531, or such other address as designated

by the administrator of the fund.
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ARTICLE 26, ROBERT F. KEﬁJEDY PARMVIORKIIRS MEDICAL PLAN

The Company shall, cogmencing as of July 1, 1980, contribute

to the Robert F, Kennedy Farmworkers Medical Pﬁan twenty~two (.22)
cents per hour; commencing July 1, 1981, contribute twenty-nine
cents {.29) per hour for each hour worked for all workers covered
by this Agreement. In tﬁe event the cost of providing Plan bene~ -
fits in effect or approved as of May 1, 1977, or approved thereafter
by the Board of Trustées of the Plan, shall exceed total hourly
contributicons and investment income received by the plan within a

given time period, tiie Company shall increase its hourly contri-

butions to the Plan.Said cost shall include both benefits payments

£

and administrative expenses connected therewith. Where the
actuarial consultants to the Board of Trustees of the Plan cal-
culation, and where séid cost leéss said investment incomne exceeds
twenty-two {.22) cents per hour, the Company shall increase its
hourly contributions upon notice from the Plan to the amount said
cost leés said investment incomne exceeds twenty-two (.22) cen?s

per hour, rounded up to the nearest one~half cent.

Contributions due shall be deposited with such bank as designated
by the Administrator of the Plan. Said deposits shall be made
or mailed not later than the twentieth day of the month (thirtieth

day for the first three months after the date of execution of
this Agrecment) following the ending datc of the previous montih's
payrcell period. A summary report in accordance with Article 29

shall be remitted to the Plan at such address as designated by the

Administrator of the Plan.




ARTICLE 27, JUAN DE LA CRUZ FARMWORKERS PENSION FUND

The Company shall, commencing Julyld, 1980, contribute to the
Juan De La Cruz Farmworkers Pension Plan eightean (.18) cents
per hour for each and every hour worked by each and evéry worker

covered by this Agreement.

In accordance with Article 29, the mcnies and a summary report

shall be remitted to the Plan at such address as designated by

the Administrator of the Plan.




ARTICLE 28. MARTIN LUTHER KING FUND

The Company acknowledges the existence of the Martin Luther
King Fund and its responsibility to make contributions thereto

as provided in this Article 28. Commencing as of the‘date of

execution hereof, and continuing for the duration of the contract,
the Ccmpany shall contribute to the Martin Luther Xing Fund for
each hour worked by all workers covered by this Agreement,

six (6) cents per hour. Expenditures or investments of contribu-
tions shall be solely restricted to those charitable and educational
purposes for which federal tax exempt status has been granted to
the Fund. The contributions shall not bé expenced to the detriment
of the Company. The Martin Luther King Fund shall obtain and
maintain federal tax exemption and all contributions by the

Company shall be deductible under the Internal Revenue Code,

In accordance with Article 29, the monies and a summary repert

shall be remitted to the Fund.at such address as designated by

the Administrator of the Fund.
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ARTICI.E 2¢, REPORTING Oil PAYROLL DELDUCTIOWS AND TPRINGLE BENEFITS

All contributions due hereunder on fringe benefit plans
shall be computed on the preceding monthly payroll period
for every worker covered by this Agreement. In conjunction
therewith, a monthly summary report will be submipted on or

: ‘
before the twentieth of every month (thirtieth day for the
first three months after the date of execution of this
Agreement) covering the preceding monthly payroll for which
contributions for fringe benefits are due. The moenthly
summary report shall include the émployees' names, social

security numbers, total hours worked by workers, total

number of workers and amount of contributions.
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ARTICLE 30. BULLETIN BOARDS

The Company will provide one bulletin board placed at a
centra%/location in each area of major operations upon which

the Union may post notices of Union business.

.
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ARTiCLE 31; SUBCONTRACTING

The parties understand and agree that the hazards of

agriculture are such that subcontracting may be necessary

3]

and proper. Subcontracting may be neccessary in areas such
as land leveling, custom land work, precision planting,
agricultural chenicals and where specialized eqguipment not
owned by the Company is required. )

The parties agree that in the application of this
article the folloQing guidelinés may be used:

A, Subcontracting is permissible under this Agrecment
where workers in the bargaining unit covered by this Agree-
ment do not have the skills to operate and maintain the
equipment or perform the work of a Speciaiized nature.

B. Subcontracting is permissible under this Agreenent
where the Company does not have the equipment to do the work
being subcontracted. When a Company does subcontract pursuant
to the terms of this provision, any workers of the subcon=-
tractor who actually operate or maintain the equipment shall
not be covered by the terms of this Agreement. However, any
workers of the subcontractor, other than those who actually
operate or haintain the equipment, who work on the subcon-
tracted jobishall be covered by the terms of this Agreement.

C. Ho subcontracting shall be done where the intent
of the Company is to deprive workers in the bargaining unit
from pefforming work.

D. C@mpany shall‘notify the Union in advance of any

i

subcontracting.




. ARTICLIE 32. LOCATION OF COMPANY QPERATIONS

The Company shall provide the Union, upon reguest, the
exact locations of the Company's agricultural operétions for
use by Union representatives pursuant to Article 7 of this

»

Agreement, Right of Access to Company Properity. \




ARTICLE 33. HMNATWTDHARCT O STaAUDLARDS

Company agreces thaﬁ all conditions of employment for
workers relating to wages, hours of work and general working
conditions shall be maintained at no less than the highest
standards in effect during 1975, Conditions of employment
shall be improved wherever $pecific provisions for improyew
ment are made elsewhere in this A¢reement.

The Union and the Comp;ny agree that during the negotia-
tions which resulted in this Agreement they have fully
negotiated and agree to the terms of the Company's contribu-
tions to the Robert F. Kennedy Farmworkers !Medical Plan,
that said terms of contribution as set forth herein sets
forth the Company's total o%ligation in respect to medical
plans and that therefore th% obligations of this Article 33

;

do not ext2nd to any medicag plan maintained by the Company
|

prior to this Agreement, |
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ARTICLE 24. MECIHANIZATICH

’ The Company agrees not to utilize harvesters, or use or
. introduce any other type of machinery or mechanical device
which displaces workers unless there are negotiations and

agreement with the Union.
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: | * ARTICLE 35. UEW OR CIANGED OPLRRATIONS

In the event a new or changed operation oOr new or
. changed classification is installed by the Company, the |
\ Company shall set the wage or piece rate in relation to the
classification and rates of pay in Apperdix A and shall
notify the Union before such rate is put into cffect. -
Whether or not the Union has agreed to the proposed rate,’
the Company may put the rate into effect afiter such notice.
In the =2vent such rate cannot be agreed upon mutually between ;
the Union and the Company, the same shall be submitted to 2
the grievance procedure, including arbitration for determina- e
tion beginning at the Second Step. A“Y~r3te agreed upon or
as determined by the arbitrator shall be cffective from the

installaticn of such new or changed operation.




‘ ' |
AR-'I‘I'C‘L-E 36 -"MODIFICATION |
‘ No provision or term of this Agreement may be amended,
modified, changed, altered or waived except by written
document executed by the parties hereto,
i
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ARTICLE 37. SAVINGS CLAUSE

In the event any portion cf this Agreement shall become
ineffective as the result of any applicable lccal, state or
federal law, only that portion of this Agreement soO affected
shall be ineffective; in no event shall the fact that a
portion of this Agreement be not applicable or illeg;l in
accordance with such laws render the remainder of this

Agreement ineffective or work a termination.
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ARTICLE 38. SUCCESSOR CLAUSE

A. This Agreement shall be binding upon and inure to
the benefit of the parties ahd their successors and assigns.
Successors and assigns fof(the purpose of this article
applies to a sale or other transfer of the business and
ownexrship of the Company.

B. Sffective as of said sale or transfer, Company

shall be relieved of all further responsibility or liability

under this Agresement, and such buyer or transferee shall

thercupon be liable hereunder,

C. A sale of assets, either in whole or in part,

which does not involve continuation of the workers of the

Company to operate such sold or transferred business or

assets shall not be subject to Section A of this Article.
By this Article, the partics seek to define contractual

rights and do not waive any statutory rights.




ARTICLE 39. WAIVER

The parties agree that this Agreement, and all other
documents exccuted contemporancously herewith, constitute
the entire agreement between them governing wages, hours and
conditions of employment of the workers covered hexeby,
during the term herecf, and settles all demands and’ issues
on all matters subject to collective bargaining. The Union
is not relying upon any negotiations, cepresentations Or
promises other than as specifically set forth herein.
accordingly, Union and Company expressly waive the righc
during the term of this Agrecment LO demand negotiations
upon any subject matter, except as provided in Article 35,
whether or not such subject matter has or has not been
raised or discussed by either party during the negotiations

leading up to the execution of this Agreement.
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ARTICLE 40. GLENERAL
. A, Captions in this Agreement are inserted for conven-
* ience only and do not define, describe or limit the scope or
. the intent of this Agreement or any of the terms hereof.

B. when used in this Agrecment and whenever ,the
context so requires the masculine gender shall incluce tﬁe
feminine and neuter genders, the singular number shali
include the plural, and vice versa.

C. This Agreement may be executed in any nunber of
counterparts, each of which shall be deemed to be an original,

but all of which together shall constitute one and the sanme

instrument.
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CARTICLE 41. COST OF LIVING ALLOWANCE

Cost=~of-Living Allcowance shall apply to all workers herein

covered under this Agreemaent.

'
This Cost-of~Living adjustments herein provided shall be based on
the Consumer Price Index-United States City average for Urban Wage
Earners and Clerical VWorkers (1967=100), opublished by the Bureau
of Labor Statistics hereinafter referred to as the CPIL.
For each six (.06) tenths of a point by. which the Index for
January of 1981 exceeds the index for January of 12380, wages shall
job base rate up to a maximum of

be increased by adding ,01 to the

fifteen (.,15) cents of any worker's base wage as of June 30, 1981.

Any such wage adjustment made as a result of an increase in the
Index shall become effective on July 1, 1981,

Such COLA adjustment shall be added into the current rate of vay
related benefits for which workers

paid for all hours, wages and

receive pay from the Company, such as overtime, vacations and
i

holidays, etc.

If the CPI falls below the Base set forth in this Article there

shall be no Cost-of-~Living adjustment.
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o adjustment, retroactive or otherwise, shall be made in pavy or
benefits as a result of any revision which later may be made in
the published figures for the CPI for any month on the basis of
which the cost-of-living calculation has been determined.

‘ :
The cost—of«liv%ng allowances are dependent upon the availability
of the Bureau of Labor Statistics' CPI in its present form and
calculated on the same basis as the CPI. In the event the Bureau
of Laobr Statistics changes the form or the basis of calculating the
CPI, the Company and the Union agree to request the Bureau to
make available, for the life of this Agfcement, a CrI in its
present form and calculated on the basis as the Index for

December, 1978 (1967=100).
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XTICLL 42:
INJURY ON THE JOB:

If a worker is injured on the job and medical attention by a
physician is reqguired, the Company agrees to pay such worker's
wages for the balance of the day of the injury. DProvided,' however,
that the worker shall be required to return to work on that day if
rcaleased to do so by the attending physicians If the worker is
recuired to return to work by the physician, at the Company's
discretion he may be assigned ancther job position and be
compensated at his rate or the new job's rate, whichever is aigher,

for the balance of that day.
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ARTICLE 43 DURATION O AGREEMENT

This Agreement shall be in full force and effect from July 1, 1980,
to and including June 30, 1982, This Agreement, shall automatically
renew itself upon expiration of this Agreement unless’either of a
the parties shgll f.aave given notice in writing to the other party
sixty days prior to the expiration, regquesting negotiations for

a new agreement. During this sixty day period all terms and

conditions of this Agreement shall remain in full force and effect.

The effective date of this Agreement with respect to wages shall
be retroactive to April 7, 1980, and the effective date of
this Agreement with respect to all other articles shall be

retrocactive to July 1, 1980,

Executed on

COMPANY : | | UNITED FARMNORKXERS OF AMERIC.

EGGER & GILIO COMPANY, INC,

By ‘ ? By




. APPENDIX "A"

v CLASSIFICATIONS EFFLCTIVE EFFECTIVE
April 7, 1980 = July‘l, 1381
General Labor 4.05 4,35
Field Loader—Tomats 4.15 4,45
Irrigatcr 4,15 4.45
Field Truck Driver 4,15 4.45
Road Truck Driver ‘ 4.30 4.60
Trag?QFADr%yer fcjm //$;af'ﬁ,g4 4.30 4.60
Tractor Driver "B 4.60 4.90
(Raw Fertilizer Spreader)
§ Tractor Driver "A" , N - 4.70 5.C00
. 3 T-r oo Mrc, oz “-:’.;"ili?g'“*"?u‘f(:?‘v‘«ﬂ’f{?/,? ,
Nl Mechanic 5.40 5.70
CELERY
Celery Planter 4,15 4,45
Celery Cutter | 4,05% : 4,35%
Celexry Plant Sorter 4,05%% 4,35%%
Celery Packer 4,05% ' 4,35%
Celery Loader 4.20% : 1i - 4.50%*
. .

The .05.:conts bonus compensation per field box shall be divided
equally among all members of the crew. !embers of the crew shall
include, -cutters, packers,  loaders, box carriers and trimmers, if any.
* % ' ‘ '

Celery plant sorters shall receive .10 cents bonus per hour (for

, top half of crew). ,
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T(CONPALY)

USRTITED TARM UORKERS OF AMIRICA, AFL-CIO

10z, DATE; 3
WORXER SCCIAL SECUXITY

SENIORITY DATE:
&

NOTICE OF RLCALL

In accordasce wit the provisions of Article 4 of the Agree-
me .t between and tire United Farm Workevs

of America, AFL-CIC, you arve hereby given official notice of

vecall for re-employment as a .

This work is anticipated to bezin o.

a d the estimated duration is approximately working
days.

, The exact starvting date is subject to cha.ge aud shall
be coafirmed by mail oi. or about . In the

eveat you are not pla.niug to be. at your present mailing

address, you may obtain this exact starting date by telephoning
tc Compauny's office on or after _ | .

Remember to bring your Social Security card 'oa the date
you report to work. “ '
Failure to vespond to this recall will result to your loss of
senlority under ARTICLE 4, Section 3-3.
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Article

Article

Article

2riicle

Article

17

18

2
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- Article 22

——-————

LECONQMIC PROVISIONS AGRDED TO BLTWELRH

AND UNITED FARM WORKLRE OF AMERICA, ArL~CIO

P4

llours of wWork, Overtime and 'ages

Time and one-half after nine hours Monday
thru Friday for general labor.

Time and one-half after 5 hours on Saturday
for general labor. Tractor drivers and truck
drivers will receive time and one-half after
3 p.m., for 3aturday work.

Overtime for Irricators will be in accordanca
with state law.

Peporting and Standbvaime

State law (written in the contract).

Rest Periods

State lavn {(written in the contract).

Vacations

800 hours to qualify for 3% vacation pay.
language in existing Zgger Ghio contract.
Sereavoenent Pay

same language with pay not to exceed three days.
Holidays

July 4, Memorial Day, Labcr cay & CPD (Rufino
Contraras Day)

New section: when holiday falls on a Sunday, it
shall be observed on a Monday.

rest of language same as in present contract.
Jury Duty

same as present language

Robert F. Kennedy Farm Vorkers Medical Plan

22¢ for each hour worked lst year

29¢ per hour for each hour worked 2nd vear.
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SUMMARY, ECOb

1OMIC PROVISIONS

EGGER GiiIO, UFW CONTRACT

Article 27 -

Article 28 -

Article 42 -

Article 43 -

Article 45 -

RECTROACTIVE

Juan De la Cruz Farm Workers Pension Plan
18¢ per hour for each hour wogked

Martin Luther Xing Fund .

6% per hour for each hour worked.

Injury on the Job ~ new provision

"If a worker is injured on the job and medical
attention by a paysician is recuired, ths
Company agrees to pay such worker's wages

for the balance of the day of the injurv.
Provided, however, that the worker shall be
reguired to return to work on that day if
released to do so by thec attending pavsician.
If the worker is reaquired to return to work by
the paysician, at the Companv's discretion he
may be assigned another job position and be
compensated at nis rate or the naw job's

rate, whicinever is hicher, for tue balance

of that day."

Cost of Living Allowance - new provision.
Sections &, D, T, F, G, E of Union vnroposal.

Section B: "For each six tenths (.5) of a
point by which the Index for January, 1981
exceeds the Index for January, 1930, wages
shall be increased by adding one cent to the
job base wage rate up to a maxinum of fifteen
cents (15¢) of any worker's base wage as cf
Junz 30, 1981l. Any such wage adjustment made
as a result of an increase in the index would
be effective on July 1, 1981."

Duration

Effective July 1, 1980 to and including
June 33, 1932.

From April 7, 1980 to and including Junz 30, 19230
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SUMMARY, LECONOMIC PROVISIONS
TGGER GiiIO, UFW COUTRACT

APPENDIX "A" - WAGLES

APPENDIX "A" - WAGES

GENLRAL LAROR S
FILELD LOADER

IRRIGATOR:

TRUCK DRIVER (FIELD)

TRUCHX DRIVER (ROAD)

TRACTOR DRIVLR "C"

TRACTOR DRIVER "B"

TRACTOR DRIVER "A"

CELERY PLANTE

CELERY SORTER

CELERY CRLW

CELERY LOADER

MOCHANIC

4.05 $ 4.35
4,15 ‘ 4,45
4.15 4,45
4.15 4,45
4,30 3.60
4,45 4,75
4,60 4.90
4.70 5.8
4,15 4,45
4.05 (4.13 ton 4.35
s of crew)
4,85 +.95 ner 4.35
box
4,20 +.05 ner 4.50
bos
5.4C 5.78




Egger & Ghio Company, Inc.
Post Office Box 54
Nestor, California 92053

RE: Agreement dated June 27, 1977, between

Egger & Ghio Company, Inc. and United Farm

Workers of America, AFL-CIO (Union)

[Agreement]

Gentlemen:

This letter agreement is executed and delivered con-
tenporaneously with the execution of the above-referenced
Agreement, and is intended and shall constitute inducements
by the Union to cause the Company to execute same, and the
following shall constitute additional agreements of the Union
and the Company, and an amendment to the above-referenced
Agreement, even though such provisions were, at the request
of the Union, not included within the body of the Agreement
itself:

1. .Union hereby fully and forever, releases,
acquits and discharges the Company and its aséigns,
successors~in-interest, heirs, executors, administra-
tors, managing employees, partners, officers, directors

and shareholders, and each of them, of and from all

obligations, liabilities, claims, charges, demands,




causes of action and rights (contingent, accrued, in-

choate or oﬁherwise) which may exist as of the date of
this letter agreement. Union hereby waives all rights
that may exist under Section 1542 of the Civil Code of
the State of California, which pro&ides as follows:

"A general release does not extend to

claims which the creditor does not know

or suspect to exist in his favor at the

time of executing the release, which if

known by him must have materially affect-

ed his settlement with the debtor."
Union shall not hereafter file or cause or permit to be
filed any charge or claim against the Company based on
any facts, conduct or labor practices occurring prior
to the date of this letter agreement. Union shall
indemnify and hold Company and its assigns and successors-
in-interest, heirs, executors, administrators, managing
employees, partners, officers, directors and share-
holders, harmless from all liabilities, claims; demands
and causes of action arising out of any breach of the
foregoing provisions of this paragraph 1. Union repre-
sents that as of the date hereof it is not aware of any
claims, charges or demands which any of its meﬁbers
have or claim to have against Company, and its assigns,

successors-in-interest, heirs, executors, administra=-

tors, managing employees, partners, officers, directors




and shareholders, and each of them.

2. Notwithstanding the provisions gf Article 5,
Section A, Union agrees that a violation of Article 6
of the Agreement shall cause Company irreparable harm
and injury and that in the event Union or any worker
covered by the Agreement violates said Article, Company
may obtain appropriate temporary restraining orders
and/or injunctive relief in addition td any relief
(including without limitation the right to compel
arbitration) to which it may be entitled, without
‘regard to whether the dispute is subject to the griev-
ance procedure set forth above. In no évent shall this
provision be deemed to constitute a waiver by Company
or Union of their respective rights to compel arbitra-
tion. In the event this provision is declared by a
court of competent jurisdiction to be unlawful, or void
or without force or effect, or is interpreted by such
court so as to prevent Company from compelling arbitra-
tion, then this provision shall be deemed deleted and
such deletion shall have no force or effect on Company's
rights under law to obtain temporary restraining orders
and/or injunctive relief.

3. Nothing in Article 5 shall be deemed to limit

or prevent the arbitrator from holding consecutive




hearings to expedite hearings or grievances, in cases
where more than one grievance is referred tp such
arbitrator for arbitration.

4. Although Article 6, Section A of the Agreement
was modified at the request of Unibn‘to be consistent
with a provision included in Union's other agreements
with other growers, Union acknowledges and agrees that
the intent and interpretation of the modified Article
6, is to provide the Company with the protections and
rights afforded by the Article 6, Section A proposed by
Company, and Section A shall be broad and all-inclusive,
and shall not be interpreted narrowly in the event an
alleged violation of same shall ever be claimed either
by Union or Company.

5. Although’at the request of Union certain
language concerning the "effect upon employment” was
deleted from Article 14 Management Rights of the Agree-
ment, Union acknowledges and agrees that said article
shall be interpreted broadly and fully to preserve all
management rights of Company, except as limited or
modified by the Agreement, and Union acknowledges and
agrees that the exercise of such management rights may
have adverse effects on employment. The elimination by

Company of certain language from said Article 14 in the




course of negotiations will not have any bearing on

interpretation of the provisions of Article 14.

6. The Union further agrees that notwithstanding
the provisions of Article 26 of the Agreement with
respect to possible increases in the Robert F. Kennedy
Farmworkers Medical Plan, the Company shall not be
required to increase contributions to said Plan for the
purpose of paying for benefits approved by the Board of
Trustees of said Plan subsequent to May 1, 1977, unles§
all employers who sign contracts with the Union subse-
quent to the date hereof (éxcept for any contracts
where there is no Plan included within the contract or
for any contracts which have already been negotiated as
to this issue prior to the date hereof) also agree in
such contracts to an article or clause substantially
similar to Article 26 of the Agreement In no event shall
any increases be made prior to April 7, 1978. g/
7. Concurrently with the execution hereof, Unlon
on its own behalf and on behalf of its members shall é;;7 7
file all documents and do all things necessary to cause
all unfair labor practices charges and complaints
against Company to be withdrawn and/or dismissed with

prejudice, including but not limited to all charges

filed with and/or complaints issued by the Agricultural

Labor Relations Board, the Fair Employment Practices




Commission and the Equal Opportunities Commission. The
effectiveness of the Agreement and this letter agree-
ment is conditioned upon such withdrawals and dismissals.
Company and Union acknowledge and agree that théy have
executed a stipulation with the Agricultural Labor
Relations Board with respect to the resolution of Case
Nos. 75-CE-52-R, 76-CE-52~R, 76-CE~54~R and 77-CE~4-X.

If you agree with all of the foregoing as an amendment

to the Agreement, please so indicate.
Very truly yours,

UNITED FARM WORKERS OF AMERICA,
AFL-CIO

Agreed and approved: B

el tc D Sg?;éyﬁfi

EGGER & GHIO COMPANY, INC. .
p o A ).” é‘lf Ay AN

By

5




