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PARTIES: 

This Agreement and supplemental Agreements attached hereto 
are between EGGER AND GHIO, COMPANY, INC. I THY FARMS, SKP PAPJ1C:,PJC. 
hereafter called "the Company" and the United Farn \·lorkers 
of America, A,FL-CIO, hereafter called 11 the Union". The 
parties agree as follows: 

AR'l'ICLE 	 l; RECOGNITION 

A. The Company does hereby recognize the Union as the sole 
labor organization representing all of the Company's agri­
cultural emp.i.oyees (hereinafter called "workers") in the unit 
set forth in Agricultural Labor Relations Board's certifica­
tion in case number 75-RC-2-R (TMY: 75-RC-13-R;SKF:7f.~~c-4-~~In the 
event the Agricultural Labor Relations Board certifies other 
employees not here included within the certified unit, such 

.. 	 additional employees shall be included under the terms of 
this Agreement. The term "worker" shall not include office 
and sales employees, security guards and supervisory employ­
ees who have the authority to hire, transfer, suspend, lay­
off, recall, promote, discharge, assign, reward or discipline 
other workers or the responsibility to direct them or adjust 
their grievances, or effectively recormnend such action, if, 
in connection with the foregoing, the exercise of such 
authority is not of a merely routine or clerical nature but 
requires the use of independent judonent. 

B. The Company agrees that no business device including 
joint ventures, partnerships or any other forms of agricultur­
al business operations shall be used by the Company for the 
purpose of circumventing the obligations of this Agreement. i 

lC. The 	Company further recognizes the rights and obligations 
of the Union to negotiate wages, hours and conditions of 
employment and to administer this Agreement on behalf of 

covered workers. 


D. Neither the Company nor its representatives will take any II. 
action to disparage, denigrate or subvert the Union. Neither 
the Union nor its representatives will take any action to 
disparage, denigrate or subvert the Company. 

E. Neither the Company nor its representatives will inter­
fere with the right of any worker to join and assist the 
Union. The Company will make known to all workers that they 
will secure no advantage, nor more favorable consideration 
nor any form of special privil e because of non-participa­
tion in Union activities. 

F. The Company will make known to all workers, supervisors 
and officers, its policies and comrnitments as set forth 
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above with respect to recognition of the Union and will not 

discourage workers in the bargaining unit from giying utmost 

consideration to supporting and participating in collective 

bargaining and contract administration functions. 


ARTICLE 2~ UNION SECURITY 

A.. Union membership shall. be a condition of employment. 
Each worker shall be required to become a member of Union 
irnmediately :foll~wing five (5) continual days after the 
beginning- of £rnployr.ient, or five {5) days from the date of 
the signi.n?. of this Agreement, whichever is later; and to 
re;-,:min a mamber of Union in good standing. Union shall be 
u-~o sole j :.idge of the good standing of its members. Any 
worker who fails to become a member of Union within the time 
limit set forth herein, or who fails to pay the required 
initiation fee, periodic dues or regularly authorized 
assessmenta as prescribed by Union, or who has been deter­
roi~ed to be in bad standing by Union pursuant to the provi­ ., 

~:iions of ·the Union's constitution, shall be im1Llediately 
discharged upon written notice from Union to Company, and 
Shull not be re-employed until written notice.from Union to 
Company of the worker's good standing status. 

B. Company agrees to furnish to Union in writing, within one 
week after the execution of this Agreement, a list of its 
workers giving the namea, addresses, Social Security numbers 
and type of job classification. 

C. Company agrees to deduct from each worker's pay initia­
tion fees, all periodic dues, and assessments as required 
by Union, upon presentation by the Union of individual 
authorization signed by workers, diroctinq Company to make 
such deductions. Company shall make such deductions from 
worker's pay for the payroll period in which it is submitted 
in advance of the close of the pay period, and periodically 
thereafter as specified on authorization so long as such 
authorization is in effect and shall remit monies weekly. 
The Company shall provide a monthly surrunary report as soon 
as possible, but not later than twenty days (thirty days 
for the first three months after the date of execution of 
this Agreement) after the last pay period in the previous 
month containing the names of the workers, Social Security 
numbers, payroll periods covered, gross wages, total hours 
worked per ·worker, total number of workers and amount of 
Union dues deducted during such pay periods from each worker. 
Union will furnish the forms to be used for authorization 
and will notify the Company in writing of dues, assessments 
and initiation fees within five days of the execution of 
this Agreement and five days before the effective date of 
any change. 

-2-. 



D. 'l'hE' Ocion will furnis!1 t.Jw Comra·iy 1:ij th r':c:nr.i•~ 1:ship and 
anthor.izci.i-irJn form<:~. If Lhe C>;rno-1;1·; 01<.:c:1t('~~ ·wnrY:e:·::; frrJm 

'',"1,.. , 01·-'1·1p 1~ so•1rc 0 " "!"· r.v,nv·i ··1r··1 ; 1 ; .• :i r•l n 3 Lhc~ Ceir:1;Jo.ny
• ~ } ,.. ~ ·'- ..... I, •• _, ..... - .._) 1·_) j_ - . . - ~- l." . , , 1 t . '.. . . . 

will explain the rnemt~rshin <HHl rl•.::cJ1_;:-:Lion dUthor:i_zati.on 
arranger:1erd:s bebveen thP C~TTtp.:-:ny ?'!l'·1 ~h:" U!l-i')il a.t thr:- til'C'e 
uf. :~iring ni::-:w worker:3. Th<' r·,_.c-:1ru"'- .:.i Ll tF' YJ':::pr)n:c>i.blr:: to 
cause such ""'OJ:ki:~rs to siqn r l!? rn~on1t··'.rsh:_p and anthori zat: ion 
fo.nns not Jater than immediatelv fcllowinq Eiv~; cla:/s of the 
beginning o-f employment. The C~Jrno".:ln'' •;1iJl i:nrnediately 
qiv(.::! a copy of the autho:cizatiot! £ 01-~ to the worker, reta:Ln 
a copy for its use pursuant to Section c above, and promptly 
turn O\rer per_· arranqernent ~_:}1c~ 0t11'?.~ c0py C1lonq with tho. 
''«n;Lir_0-:c:;;h.ip applic<ition to liw• UnLon 3re;:i office. 

E. Union shall in<'lemnify anr'l hol•:; C'mnpa.ny harr:d_r-~:33 fro1:1 and 
ag:::inst any and all clairns, demands, suits or other fc,rms of 
·•·1"' ·-1 ··t'" ,i ' • - f · ·· · · '-al-:en-'- .. o.Jl ___ L -':/ Ctlac may arise out o!: or by re<'lSC>l1 n - acctci!'. ·- • ' 

Ly Co::npany for the purpos2 r.f ('nm~) l j ;:ir,e"' with an·/ o '.' the 
provisions of this Artlcle. ... 
1\ETICLE 3: HIRING 

A. The Unior, shall op"'!rate and rnaLntai_n a facility whc.::1~eby 
C\ (;~-.1 ~·~ 0rt Y m~:.1. ~y s ~-;cu re r1e\··l c, r ;1 c](l i_ t_ j ( "·: 1.-·! l t~.v(, j !-: (:~ t" ~; _, 11' !·1(-.· ~Jn i ()r1 

1 .._.. .l_ ' f (' .C: l .. I. - ;:: - - ., h- ' "''.-~-'.". J.~oL-:L _y C)P.1pany 0( t 1.2 actci1·c.,,~,; and pnonc nur:·:~)·~r u. ,_,clc.1 

I::tciLcty n2anc:st each op,:?rdti01~ :;of t'1E-~ Cnn:f.Fll1Y ano t:he ;-;;,11a•~ 
cf the per.::;on in ch.::rqi:' o+: '_)).-=- F.:c1c-i li_t:v-

B. Comoany rE:~calls of seninr:•~·1 ,,;ork:.crs sh,•ll be pursuant 
to Sect:ion C of 1\rtir~:l2 4. Viorl;(''[> re!·urninq to ':.'Or1<: on 
1-0,_:all shc=i.ll. check in with die rTnior: St:e,,12Lcd or other Union 
representa~.:.ive on the job s;t(~ !J; v2rify the wor·ker's name 
i~=- on the seniority l·ist beo,fo•~(' ,~:•r:i~,c>nsing v10rk. 

C. Whenever at the bc='':-J.i.nninq r:'Jf -1ny opc-:~ra~__inl? s0a:~nn. in an'! 
a:cc~,::i. of operation of the Cnr:1uo!'v, the Comuanv anticipat_.:~s tl1e 
Deed for new or: additic)n.:l·l :;:1·,:.~:i'.'.:3 '::o ps1.·for~t any work 
cov~red ~Y this Agreement. th~ co~r~ny shalJ, at le~st two 
\/~:cr:.s pr·-Lor to the c1atP .:)f c.1ntici.uated need fur r3uc11 \·101:-kers, 
riotLCy the facU_ity of th9 fTni_·n1 ~1e~:;iq11ated in Sc:-cticn A. in 
writing, st.a tj.n-g th2 num11rc:r o ;" :,·o r-h"rs needed, t.he typE' of 
v'Ork 1.:.o be perfonr:ed, th;:~ Pc:;ti1;:,1ti"r1 sc·<:·irt-inq date of the 
v.',1:'.':( and the approxima.i::e:.:~ dur1: ·c-1; t:':.:::~_cof. The Conpany s}L1~_l 
rv;tify the Urdon pn)rr~pt:ly of .:in~- ,.i.;i"q<~ in e,;tiD\cd:ed :::;t._1:-ti1·s 
C'.::;_:_;::;, i1·::y1;e;.reL, the C:crrtpdtiy r·i1,'-t!L ·.11'.r·:» to t:hc Pnion the €:xact 
st2u·t.:ing dci_te n·'J lat:2r than ~_v::::~i1r :-fen;·· hours f"rjor to the 
ar:tu"l.J di"L+.:e frn· CODU'l1Cf•C2J·V~i' i:: ·)f l:l1·· '.-.~i:·k. 

D. L--;. l:tt 0 
' ov~nt,· clu1'.'it1'J :.h".:~ n)"'~· ·· _:_rv1 ~.:;c:1:Y)il Jn any an:.a of 

Coictpany O~'.'ri:>.t.ions, nc:·w ''Jr a:'. lit i c· •ci] or l>"r~; :ire need:-~,_! to 
f)!,,rforir: •;;1)rk coverc:>".1. by th.i::~ ·,qr·:rt'"':,:., t_}-,,~ Cnmr::lnv sh.211 
nut:ify the Uni.on facil.ity c:,:~·;i,;in.: ,- in S•c•ction r, nt" the 



l number of workers needed, the type of work to be performed, 
the date the workers are needed, and whether the work is 
tempora~y or per~anent, The Union shall be given forty­
eight hours notice or as far in advance as possible. 

E. When workers are requested of the Union, Union shall 
use its best efforts to furnish the requested number of 
workers, and the Union shall promptly notify the Com~any if 
it is unable to comply with any Company request for workers. 
If the union does not furnish the requaated number of work­
ers on the date requested, the Company shall be free to 
procure needed workers not furnished by the Union from any 
other source. If the Company secures workers under the 
provisions :.i this paragraph, the Company will make avail­
able to Union, in writing within five days thereafter, the 
names~ Social Security numbers, date hired and job classif i­
cations of all workers so hired, provided however, that the 
Union shall be entitled, acting on its own, to ascertain 
such information from such workers at any time after twenty­
f our hours following the hiring of such workers, provided 
further, that work is not interrupted. Grievances relating 
to this paragraph shall be subject to the expedited griev­
ance and arbitration procedure. 

F. v7hen Company requests workers from the Union facility 
for jobs which require skills or experience (such as 
tractor drivers, irrigators) the Union will refer workers 
who meet the job re~uirements. Before the Company makes 
a determination that a referred worker does not meet the 
job requirement, the supervisor will fully explain the job 
duties and requirements and give the worker a reasonable 
time (which need not exceed two days) to meet' the job 
requirements. Discharges shall be subject to the procedures 
of Article 8 - Discipline and Discharge. 

G. It is essential that the Union has advance notice of 
any layoff, so it may plan utmost utilization of avaiiable 
workers. Accordingly, the Company will notify Union seven 
days in advance of any layoff, or as soon as possible, prior 
to any layoff. 

H. In the event that it is necessary to lay off workers 
before they acquire seniority, it is understood that if 
such workers are referred or dispatched by the Union to the 
employer from whioh they were laid off, that such workers 
will be given work opportunity by the Company on the same 
basis as any other non-seniority worker. 

,... 
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.::'t:d t·o:1c\: 7-• to his Clr her date c,; hi r:, ever c:i commodi­
ty or crop season is less than twcnty-e calendar s. 

shall acquire seniority provided he works one-half 
of workdays in the s-::::ason. It is understood that 

prior to acgni.ring seniority do not establish nor 
probationary period. There 11 not be layoffs 

purpose of c ntinQ acqu of seniority. 

S2niority shall be defined as a total length of 
continuous service with the Company. A in service 

worker's sen ity. Layoffs are not conside 
servictJ,.) 

r.i ty shall lost for the following reasons: 

1 	 Voluntary quit 
2. 	 Discharge for just cause. 
3.. When on lavoff il s to reoort within three working 

d~ys after being cailed unless satis~ac reasons are 

4. When the fails to report to work at the 

termination of a leave o absence or vacation. 


5. When any worker l.eaves the barg ing unit to 

accept a supervisory or other position th the Company 

outsi e ba~gaining uni.t. 


6. 	 Any worker after loss of seniority as 
above shall establish a new seniority date as 
in Section 1-\ 

C.. workers shall be as designated 
en A atta~hed hereto and by this reference made 
a part f. The fill of vacancies, new jobs, prbmo­
tions or increased work opportunities wi the bargaining 
unit, ens and rec1:1ctio,·1s in class if tion shall be 
on the basis of senio~i (except for past practice as to 
cc workers, who rnc<Y bir,~d or transferred by the 
Compa.ny thol.J,k observi nc_.I i:he provisions of this Article 4) ; 

-provided, hm·1ever, the worker is a.ble to do the work, In 
such cases, the supe sor will fully explain the job dut 
a.na t.~;, and give Uk worker a reasonable time to 
meat requirements. 

D. there is a layoff in the work force in any job 
c La!'-,:,s :LE ication, layoffs sha lJ be, by sen t.y order, with 
the s with the st seniority laid off first. 

E. s reduced in class-i.fication or laid off from any 
classifica'"·j_on upon restoration ot work or recall 
shall return in seniori order, 1:,"i th the worJ..:ers wi lh the 

I 



hig~est seniority being recalled first to the classif ica­
tion froll) which they were reduced or laid off~ 

F. Whenever a permanent vacancy occurs !n any classifica­
tion, with a rate above general field and harvesting, such 
vacancy shall be posted on the Company's bulletin boards. 
A copy of such posting shall be provided the ~anch Committee 
and the Union. The posting shall be made at least ten days 
before the vacancy is permanently filled. Workers with 
seniority desiring consideration for the higher rated job 
will so indicate by signing the posting. The senior worker, 
in accordance with Section C above, shall be selected for 
the vacancy and he shall be given a fair oppor~unity to 
qualify. If such worker cannot perform the job, he shall 
return to his former classification and rate and the Company 
will then select the next senior worker who had signed the 
posting and he shall be given a fair opportunity to qualify. 
Selection and training for those workers applying for the 
position shall be as set forth in Section C above. 

The Company will fill temporary vacancies, such as during 
the posting period or those created by a worker's short- · 
term illness, injury or other temporary absence which are 
not subject to posting, so far as possible, with seniority 
workers.; 

G. The Company shall prepare up-to-date seniority lists, 
showing the name of each worker, his seniority date, social 
security number, and job classification, which shall be 
posted on the Company bulletin board as follows: the 
seniority lists (the first of which shall be approved and 
signed by Company and Union concurrently with. the execution 
of this Agreement and as a condition to the efficacy of · 
this Agreement) shall be posted within five days after the 
execution of this Agreement and thereafter every three 
months for a period of two weeks, and the Union shall also 
be given a copy of each of said seniority lists. 1\11 senior­
ity lists, including without limitation the first, shall 
be prepared from and based on the Company's payroll records. 
If questions arise concerning the accuracy of the lists the 
Union and Company have up to two weeks after the posting is 
completed to re"solve the dispute.· If the dispute remains 
after two weeks, any unresolved matters relating to the 
seniority lists shall be submitted to expedited arbitration. 

H. The Company, when anticipating the recall of seniority 
wo~kers, shall notify the worker and the Union, not less than 
two weeks prior to the estimated starting date of the work, 
except in the event of an act of God, and the approximate. 
duration thereof. All notices of recall shall be in writing 
as per attached form in Appendix B of this agreement. All 
notices shall be mailed First Class with copies provided to 
Union. When recall letters sent to workers, are returned to 
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Company with Post~l Service notification of non-delivery, 

the Union sh?ll be noti_f ied of workers name and the address 

from which letter w~s returned, The Company shall make 

avai.lable to Union any returned letter and envelope upon 

request. The Company shall then notify the worker (TMY:: 

through the facility of the Union designated in Section A 

of Article 3} when to report for work, allowing reasonable 

time to report. 


I. The Company shall notify the Union within five working 
days of seniority workers laid off or recalled on a seasonal 
basis, in accordance with this Article by giving the worker's 
name, social security number, seniority date, job classifi­
cation and date of recall or layoff. In all recall situa­
tions, the Company shall furnish to the Ranch Committee a 
list containing the name and social security number of 
each worker recalled who actually reports for work. Griev­
ances relating to this Section I shall be subject to the 
expedited grievance and arbitration procedure. 

J. Seniority shall not be applied so as to displace (bump) 
any worker of the Company, except as provided in other 
Sections of this Article. 

ARTICLE 5: GRIEVANCE AND ARBITRATION PROCEDURE 

A. The parties to this Agreement agree that all disputes 
which arise between the Company and the Union out of the 
interpretation or application of this Agreement or any con­
trove~sy between the Company and workers o~ the Union which 
arise under this Agreement that deals with working conditions, 
health, safety or benefits, shall be subject to the Grievance 
and Arbitration Procedure. The parties further agree that 
the Grievance Procedure of this Agreement shall be the 
exclusive remedy with respect to any disputes arising under 
this Agreement, and not other remedies shall be utilized by 
any person with respect to any dispute involving this Agree­
ment until the Grievance Procedure has been exhausted. 

B. All grievances shall be processed during regular working 
hours. The grievant(s), the Steward(s) and Grievance 
Committee's function shall be performed without any loss of 
pay. 

C. Aggrieved workers shall have the right, without any loss 
of pay to be present at each step of the procedure.· The 
Company shall be responsible for making Union Stewards 
available on request of a worker or group of workers wishing 
to submit a grievance. The Company will also be responsible 
for making the Grievance Committee available whenever and 
wherever their presence is required to perform their functions 
under this Agreement. 

-7­



o. At the request of the Union, the Company shaJ.l ~nve the 
supervisor involved present at each step of the grievance 
procedure. 

E. Grievances dropped by either party prior to an arbitra­
tion hearing shall be considered as withdrawn wi.thout pre­
judice to either party's position on a similar matter in 
the future. 

F. FIRST STEP; any grievance arising under th Agreement 
shall be immediately t~ken up between the Company supervisor 
involved and the Union Steward. They shall use their best 

forts to resolve the grievance. In the event the grievance 
is not immediately satisfactorily resolved the grieving party 
shall reduce the grievance to writing and set forth the 
nature of the grievance. The Company Supervisor shall, with­
in forty-eight hours, present to the Union Steward his (>r her 
written response to the grievance, regarding Company's 
position including reasons for denial. The grieving party 
may proceed to the SECOND STEP, provided however, that the 
grieving party may notify the other party that the grievance 
must be expedited and presented to the Permanent Arbitrator 
in accordance with Section P of this Article. A grievance 
regarding a discharge of an employee must be filed in writing 
within ten days of the discharge. All other grievances 
must be filed in writing within sixty days nf the occurence 
of the grievance or sixty days of the discovery thereof. 

G. SECOND STEP: Any grievance not satisfactorily resolved 
in the First Step within one dQy shall within 15 work days 
be discussed in a meeting between the Grievance Committee 
and the Company's representative designated. to resolve such 
matters. A representative of the Union shall also partici­
pate in such meeting unless the Union representative author­
izes the Committee to proceed and so advises the Company. 
If the grievance is not satisfactorily resolved in such 
meeting the party receiving the grievance shall immediately 
give a written response to the other regarding its position 
including reasons for denial. The failure of the grieving 
party to appeal to the Second Step within sixty (TMY: thirty) 
calendar days shall waive the grievance. 

H. THIRD STEP: If the parties cannot resolve the dispute 
in Step 1 or 2 above, the grievance shall be referred to 
the Permanent Arbitrator within sixty calendar days. If the 
Arbitrator shall at any time be unable or refuses or faiis 
to act, or he or she vacates his or her position, the Company 
and the Union shall immediately select his or her successor 
or substitute. 

I. The Arbitrator shall consider and decide the grievunce(s) 
referred to him or her and in cases where more than one 
grievance is referred to arbitration, they will be heard at 
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the same hr::arir.g. 'l'he Arbitrator shall not have the author­
ity or jurisdiction to modify, detract from or alter any 
provision of this Agraernent. ~he Arbitrator shall have the 
authority to revoke or modify any fcrm of discipline and 
in ~11 cases award back pay if he or she so determines for 
any loss of earnings from the Compan1. The Arbitrator must 
render a decision in writing to the parties within fifteen 
days from the date of the closing of the hearing. 'rhe 
Arbitrator shall have access to Company's property if 
necessary. 

J. Should either ~arty fail or refuse to participate in 
c:.ny steps of the grievance machiner.y, the griE~ving party 
shall have the right to refer the matter to the Arbitrator 
immediately for his or her consideration, in a :formal hearing. 
Such he~ring may be ex oarte, i.e., with only one side pre­
sent, provided that the Permanent Arbitrator may temporarily 
dela.y an e~ parte hearing to rrnit imT,ediate bona fide 
efforts to settle an issue without a hearing. 

K, The decision of the Arbitrator shall be binding on the 
Company, the Union; and the workers. 

L. Decisions of the Arbitrator shall be in writing, signed 
and delivered to the respective parties. AJ.l E~xpenses 
and salaries of the Arbitr3tor shall be paid by the losing 
party. If a question arises as to losing party, this 
shall be decided by the Arbitrator hearing the grievance 
then in dispute. 
ing its own case. 

Each party ahall the cost of present­

!'•1. No·thing in this l\rticle sh.~11 deeraed ·to preclude 
Trustee/Directors of the Robert F. Kennedy I:,armworkers 

the 

Medical Plan, the Juan De La Cruz Farmworkers Pension Fund, 
or the Martin Luther King Farmworkers Fund, from enforcing 
contributions due these funds under this Agreement by means 
of litigationo 

N. The parties agree that Reverend John F. Blethen shall be 
the initial Permanent Arbitrator. Rev. Blethen or any other 
Permanent Arbitrator hereafter selected may be replaced 
upon the request of either at any time after such 
selected Permanent Arbitrator has served for at least six 
months, and in the event the parties are unable to mutually 
agree on a new Permanent Arbitrator, the procedures outlined 
in the next two paragraphs of this Section N shall be appl 
cable, until such tirne as the parties are again able to agree 
on a Permanent Arbitrator. 

The parties will make a good faith effort to agree on a list 
of arbitrators. In the event they are unable to agree, not 
later than fifteen days after the need for such a list arises, 
if requested by either the Company or the Union, a panel of 
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eleven arbitrators shall be requested from either the 
American Arbitr;?.tion Associa,tion or the Federal Mediation 
and Conciliation·Service, 

After receipt of the lists the parties shall meet to select 
an arbitrator for each grievance, If the parties cannot 
agree upon the selection of an arbitrator then they shall 
turn to the lists of arbitrators received under procedures 
of the above paragraph. The party to strike first shall be 
selected by a coin toss. That party shall strike the first 
name from each list. The name remaining after each party 
has struck f i~re shall be the person designated as arbitrator 
for the parti~ular grievance. Every six months either party 
may request a new list of arbitrators and require a new 
meeting as discussed in this paragraph to select a new 
arbitrator. 

o. In the event that any grievance causes a work interruption 
of any kind, the parties agree to make an immediate joint 
effort to end such interruption which may include contact­
ing an arbitrator. The arbitrator shall order an end to such 
i~terruption, personally, if possible, or by telephone, and 
shc,11 irr.m.ediately attempt to resolve the grievance. Such 
action in no way alters the obligation or liability of 
either party under this Agreement. 

P. The g~ieving party may invoke an expedited procedure 
to hava unresolved grievances immediately hea.rd before the 
Arbltra;:or 1 but in any event not later than two calendar days 
after the day on which the grieving party notified in writing 
the other party that the grievance must be expedited. The 
parties agree to meet in the time between notification of 
the invocation of the expedited procedure and the hearing 
before the arbitrator in an attempt to resolve the grievance. 
The duties and the authority of the Arbitrator shall be the 
same as under Section I above. The Arbitrator shall issue I 
a bench decision and will issue a written decision within 
twenty-four hours of the close of the expedited hearing. 
The Arbitrator shall have access to Company's property if 
necessary. 

I 
~.ARTICLE 6: NO STRIKE CL...:1\USE 

A. There shall be no strikes, slowdowns, work stoppage, 

boycotts, or interruptions of work by the Union nor shall 

there by any lockout by the Company. 


B. In the event of a breach of this Agreement, the officers 

and representatives of Union and/or Company, as the case may ! 


be, shall do everything within their power to end or avert 

such activity. 
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c. Workers covered by this Agreement shall not engage in 

any strike, slowdownr work stoppage, boycott, or other 

interruption of workf w.hich action is not approved by the 

Union, 


D. (TMY; Company may discharge or discipline any worker 

who violates the provisions of this Article, ) 


ARTICLE 7: RIGHT OF ACCESS TO COMPANY PROPERTY 

A. Duly authorized and designated representatives of the 

Union shall have right of access to Company premises in 

connection with conduct of normal Union affairs in adminis­

tration of this Agreement. 


B. Whenever possible, before a Union representative contacts 
any of the workers during working hours, he shall notify the 
Company that he is on the premises. 

C. (TMY: The Union shall advise the Company of the names 

of its duly authorized and designated representatives.) 


ARTICLE 8: DISCIPI.. INE AND DISCHARGE 

A. Company shall have tha sole right to discipline and 
discharge workers for just cause, providing that in the 
exercise of this right it will not act in violation of the 
Agreement. No worker shall be disciplined or discharged 
except for just cause. 

B. Prior to any discharge or suspension, the Company shall 
notify the Steward or other Union official and such Union 
representative shall have the right to be present when formal 
charges are made, if they so desire. Provided, however, if 
a situation occurs in a remote area, wherein the Company 
deems it necessary to take action and no Steward or Union 
representative is available, the Company may take action and 
must give written notice within the time limit in Paragraph 
D below. 

C. The Steward or other Union representative shall have the 
right to interview workers in private so long as such inter­
vie~ does not unnecessarily interfere with work requirements. 

D. Within forty-eight hours after any discharge for just 
cause, the Union representative will be notified in writing 
the reasons for such discharge. 

E. Individual performance in relation to piece rate, or 
incentive plan, shall not be conclusive evidence for the 
purpose of disciplining or discharging a worker. This 
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provision shall notr howeverr constitute any limitation on 
ar.y of the Compa,ny\ s r,i_ghts to discha.rge or discipline for 
unsa,tisfa.cto:r.y work performance~ 

ARTICLE 9; DISCRIMINATION 

In accordance with the policies of Company and the Union, it 
is agreed that there shall be no discrimination against 
any worker because of race, age, creed, color, religion, 
sex, political-belief, national origin, language spoken 
or Union activity • 

.ARTICLE 10: WORKER SECURITY 


A. Company agrees that any worker may refuse to pass through 
any picket line of another Company which is sanctioned by the 
Union, where the worker•s physical well-being is threatened 
by his so doing. 

B. No worker under this Agreement shall be required to 
perform work that normally would have bern done by employees 
of another Company who are engaged in a strike sanctioned 
by the Union. 

AR,TICLE _ _11: LEAVES OF ABSENCE 

Leaves o.f Absence for Union Business 
' t

A. Any worker elected or appointed to an office or position f 
in the Union shall be granted a leave of ab~ence for a period 
of continuous service with the Union upon written request of Ithe Union provided that at no time shall more than five 
workers be entitled to leaves of absence pursuant to this 
Section A. Ten days• notice must be given the Company 
before the worker takes leave to accept such office or 
position or chooses to return to work. Such leave of 
absence shall be without pay. Senioritv shall not be broken 
or suspended bv reason of such leave. 

B. A tenoorarv leave of absence without pay not to exceed 
three days per calendar quarter for Union business shall 
be qranted under the following conditions: 

1. Written notice shall be given by the Union to the 
Company at least two days prior to commencement of any such 
leave; 

2. Such leaves of absence shall only be granted to 
workers engaged in culture and shall not exceed five percent 
of irrigator, sprayer, tractor or truckdriver crews, or ten 
percent of any other crew; 
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3, This section shall only apply to companies whose 

harvesting o~er~tions exceed sixty workdays in a calendar 

vear: 


4. This section shall not apply to operations during 

critical periods if it would harm oper~tions. 


Other L·eaves 

C. A leave of absence without pay shall also be granted to 

workers by the Company upon workers applying to and being 

confirmed by the Company for any of the following reasons 

without loss of seniority: 


1. For jury duty or witness duty when subpoenaed. 
2. A worker who serves in the U.S. Military and 

notifies the Company and Union in writing prior to leaving 
for such service, and reports for work within thirty days 
after being discharged from such service, shall not lose 
any seniority, job rights, or other benefits. Upon return 
from such service, such worker shall be granted a job equal 
to that he or she would have had w\th Company had he or she 
remained in Company-s continued employ, provided, however, 
any renewal of enlistment beyond the original one will serve 
to break seniority unless such action violates the Selective 
Service Act. 

3. Up to two continuous years of illness or injury 

requiring absence from job. The Company may require sub­

stantiation by medical certificate or other adequate proof 

of illness. 


4. For valid personal reasons, not to exceed thirty 
days, where prior written notice specifying.the reason is 
given to the Company. 

D, All leaves in excess· of three days shall be in writing 
on approved leave of absence forms provided by the Company. 
Such forms shall be signed by the Company representative, 
the worker requesting the leave, and by the Union steward 
or other Union representative to signify receipt of the 
Unionts copy. Leave of absence shall be extended by the 
Company for a valid personal reason, if a request for such 
an extension is made by the worker in writing to the Company 
with a copy to the Union prior to the termination of the 
original leave, provided, however, that a request for an 
extension may be submitted simultaneously with the request 
for a leave of absence for valid personal reasons if the 
worker has special circumstances which require additional 
time. 

Leaves of absence schedules, under this section, where more 
workers have applied for a leave of absence at the same time 
than can be spared by the Company, shall be allocated on the 
basis of seniority with the worker having the highest ?enior­
ity having first preference for that leave of absence. 
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However, where a worker requests an emerqencv leave, the 
Union and the Company mav aqree to his/her leave in orefer­
ence to that worker over other workers with hiqher seniority. 

E. Failure to report for work at the end of an approved 

leave of absence or accepting employment with another em­

ployer during an apprOV·3d leave of absence sha.11 terminate 

e1~loyment and seniority in accorda~ce with Article 4 - · 

Seniority. 


ARTICLE 12: . SU/:'?.;i:iVISORS 

Supe~visors ~' J other employees not included in the bargain­
ing un , shall not perform any work covered by this Agree­
mentr except for instruction, training and emergencies, 
(TMY: and the type of work which supervisors have histori­

cully performed in the past) where the intent is not to 

de9rive workera in the bargaining unit of work. 


t.P.'I1:7.CLE 13: HEALTH AND SAFETY 

A. Company agrees to make available to Union upon reason­

able request such records as will disclose the following: 


l. Loc.;ition of field treated with injurious materials; 
") Name and chemical... of material used by brand na'1'le 


nane and registration number; 

3. Date and time material was applied and its formula­

tion; 

4. .Amount of material applied and its formulation and 

concentration; 
s. Method of application; 
6. Applicator's na~e and address, if any. 

B. The Company will comply with all applicable laws relating 
to the health and safetv of farm workers and will not use 
banned chemicals such as, but not limited to DDT, DDD. DDE, 
Aldrin and Dieldrin. 

C. No worker shall be rec.mired to work in anv work situation 
which would immediately endanger his health or safety. 

D. In accordance with law, there shall be adequate toilet 
facilities, separate for men and for women in the field 
readily accessible to· workers, that will be maintained by 
the Company in a clean and sanitary manner. 

E. Each placa where there is work being performed shall be 
provided with suitable, cool, potable drinking water conven­
ient to workers. Individual paper drinking cups or drinking 
fountains shall be provided. 
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F. Tools and equipment historically provided and necessary 
to perform the work, and protective ga.t;"ments as required 
by law to safeguard the health of or to prevent injury to 
a workerts person sh~ll be provided, maintained and paid 
for by the Company. Workers shall be responsible for return­
ing all such equipment that was checked out to them, but 
shall not be responsible for normal breakage, wear and tear. 
Workers shall be charged actual cost for equipment that is 
not broken and not returned. Receipts for returned equip­
ment shall be given to the worker by the Company. 

G. Adequate first aid supplies shall be provided and kept 

in clean and sanitary dust-proof containers. 


H, Any violation of this Article shall be subject to the 

Expedited Grievance and Arbitration Procedure. 


ARTICLE 14: MANAGEMENT RIGHTS 

The Company shall have and maintain all rights of management 

and discretion in all matters, except as specified and 

expressly limited or modified by this Agreement. 


I 

1'.RTICLE 15: UNION LABEL 

A. The Union label and Union seal are and shall remain the 
sole p~operty of the Union. During the term of this Agree­
ment, Company shall be entitled to the use of said label and 
seal. It is agreed that during the term of this Agreement 
each shipping package or container, harvested and packed by 
Union members and shipped by Company, at the option of Com­
pany, may bear the Union label or seal. In this regard 
Company shall not sell, transfer, or assign its right to 
use said label or seal except upon written permission of 
Union. The color, size and placement of the label or seal 
on particular packages or containers shall be determined by 
the Company. 

B, In the event of the Company's misuse of the Union label 
or seal on packages or units harvested and packed by non-union 
workers, Union may revoke the right to use said label. In 
the event that the Union revokes the Union label or seal, it 
shall qive reasonable notice to the Company and the Company 
aqrees to return same forthwith, or if same cannot be returned 
then, on request of Union, the label or seal shall be com­
pletely obliterated on any package, container or unit. 

c. Following of industry practice with respect to exchange 
of sizes, mixed cars, private labels or purchase of produce 
to fill out an order shall not be considered "misuse" of 
the Union label or seal or a violation of any provision of 
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____'<_., _____ , 

this Agreement. 	 ! 

AR'I'ICLE lG: HOURS OF WORK, OVERTIME AND WAGES 
~~~~~--~~-·-

A. Overtime. The:ce shall be no overtime required to be 
paid pursuant to this Agree;nent, e-:<cept as required by law. 

B. Meal tima bre.;1~cs shall be one hour and are not compen­
sated for nor counted as hours worked under the provisions 
of this Agreement~ 

C.. When a wo:'.ker performs work in a higher rated job, he 
shall be pa Li: at the highar rate for all time so worked but 
shall in c~i.1y e.vent not be paid such higher rate for less 
than one (1) hour in such day. 

D. When a worker is working as a trainee for qualification 
for a higher rated job, he .shall be paid for such training 
period at his regular rate of pay for a time period not to 
exceed twenty-eight continuous calendar days. 

E. Waqe rages for specified job classifications are set 
forth in Appendix A attached hereto.* Said wage rates shall 
be applicable retroactive to April 7, 1977. 

*SKF 
(Each 	worker shall be paid, within 120 days of the execution of 
this .Agreement, a SUi."TI equal to twenty--f ive cents per hour for 
all hours w9rked between January l, 1978 and March 14, 1978.) 

---lTM'{: said wage rates -shall be applicable retroactive to 
Nov~rnber 3, 197 7, but e.:o,ch worker shall be paid, within 
sixty days following execution of this Agreement, a sum 
equal to twenty-five cents per hour for all hours worked 
between June 3 1 1977 and November 2, 1977.) 

ARTICLE 17; REPORTING AND STANDBY TI.ME 

Compa.ny shall comply with California law insofar as reporting 
and standby time is concerned . 

. 	ARTICLE 18: REST PERIODS 

Workers shall have paid rest periods consistent with Cal­

ifornia state law. 


ARTICLE 19: VACATIONS 

Commencing with the date of this Agreement, (TMY: This 
article shall be effective only as of April 7, 1978. There­
after,) vacation pay shall be qranted to eliqible workers 
who qualify for such vacations. Workers shall be eligible 
in the calendar year following the first anniversary of 
continuous employment (TMY: Workers shall be eligible in 
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the year following the first year of continuous ernployment 

commencing on or afte:r; }\priJ 7! 1977), and annually there­

after for v~cqtion p~y and a one-week unpaid vacation, 

provided that, in o~der to qualify for vacation pay the 

worker sha.11 work the hours set forth below in the prior 

calendar year, Vacation pay will be the percentage specified 

below of tho workers' gross Company earnings in the quali­

fying year~ 


Hourly Workers - 1,000 and up - 2% 

Tl:.t: employee who has qualif led for a vacation shall be 
allowed time off, with the consent of the Company, as speci­ Ified herein with no loss of seniority. 

ARl'ICLE 20: BEREAVEMENT PAY !
! 

To make funeral arrangements and to attend the funeral of a 
member of the immediate family (father, mother, mother­
in-l~w, father-in-law, child, brother, sister, husband or 
wife), a worker who has worked for the Company at least five 
days, during the two weeks preceding the week of the funeral 
will be paid what he would have earned had he been working 
for the Cmrroanv, not to exceed two davs. The Cornpanv mav 
request that it be furnished with a death certificate . 

.A1{'1.':LCLE 21: HOJ"'IDAYS 

A. During the term of this Agreement, J...abor Day and 
Citizenship Participation Day shall be paid holidays. 
(TM.'.l; During the term of th.is Agreement, Labor Day in 1978 
and Labor Day in 1979, and Citizenship Participation Day in 
1978 and Citizenship Participation Day in 1979 shall be paid 
holidays.) Citizenship Participation Day shall be designated 
as the last Sunday in August of 1977, 1978 and 1979. All 
workers qualifying under Section B below shall receive 
holidcy pay as provided herein. Upon receipt of proper 
written authorization from the worker, the Company shall 
deduct from such v10rkers wages the pay received for Citizen­
ship Participation Day and shall remit such sum to the 
Citizenahip Participation Comrnittee of the United Farm 
Workers, AFL-CIO, for allocation as designated by the worker. 

'l':1e Union shall indemnify and hold the Company harmless from 
and against any and all claims, demands, suits or other forms 
cf liability that may arise out of or by reason of action 
taken by the Company for the purpose of compliance with this 
Section A as it pertains to Citizenship Day. Holiday pay 
shall be the daily average pay earned during the payroll 
week immadiately preceding the holiday. 
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B. To be eligible for a paid holiday not worked a worker 
mu::.•~: be a. works:c and wo:::k at least five days during the 
tno l~. 'if:!<.~ks imrr,E;c3.iatz1y preceding t:he p:::.yrJll week 

~allduy falls, and must work the scheduled 

·workdays bot.11 irnmedia t-.ely fore and after th.e holiday. 


I.~' nex~ sc~edulPJ WQ~kday after holiday is more 
,;;,n five c c'I.!'.' d::i.y::i after the:~ holiday, the r2quirernent 

for work on thesch2duled w6rkday after the holiday shall 
ll.ITC. ctppl , 

-c. wo:k pccformed on the above listed holidays, other 
t1·, '::~1 bv 5,~ ~ors, shall be paid for at the rate of one 

s the regular rate of pay. 

DUTY 

worked at least five days during the two 
the w2ak in which the following events 

c:cc: .. : sh,:tl.1 :c·eceive the benefit of this sec:ti on. A worker 
~il2 paid jury duty in any legal proceeding not between 
chs ies for any days of work missed due to the perform­
anc~ of such service. Jury duty pay is defined as the 

fference between the fees received by such worker for 
performi service and what he would have received had 

been ~orking for the Company for each ~ay of service. To 
.rc.x'iVE~ p<:ly und,3r this provision, th:.::~ worker must provide 
Cor·;pa.n_{ wit:l1 a copy ur notice summoning him to a.p~'>ear and 

so nted, doc'l..tm2ntary e"Jidence of the amount of fees 
rn~aivsd ~or performing such service. 

AND PAY PEIUODS 

i-L C0i:t:pany shall keep full and accurate records, including 
co~al hours worked, piece rate or incentive rate records, 

· tot.al wages and total deductions. Workers shall be furnished 
c:opy of the itemized deductions, hourly rates, hours worked 

, a::'d totB.1 s each pay<lay which shall include the worker 

·~:·2!·-i·atc p.roduction n:.cords. Company shall furnish upon 


st daily records for each crew involved in piece-rate 

;,:.r(;.":ltt-8ti<Jll ~ 

i.o, Union 1 have the right, upon reasonable notice given 
tc tJ-1<3 Company, to examine sheets, work prod-;.;tction or 
:i · that pe::::tain to workers' compensation. 

A~~rc~E 24: INCOME TAX WITHHOLDING 

'~~ Compa:1y shall deduct Federal and State incom.? tax in 
· ·~ccordan8~ with standard practices with scheduled deductions, 
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but only for wor:ers agrePinq in w-rit~ng to :uch withho~~~~g~---------1 
Such ag~eement shall be bindinq upon the worker during his 
employment with the Company for the balance of the calendar 
year and each calendar year thereafter, subject to his 
written revocGtion of .his agreement prior to the start of- each new ca,lendar year. 

ARTl.CLE 25: CREDIT UNION WITHHOLDING 

Upon prooe~ written authorization from a worker to the 
Compahy,-deductions, as provided for in such authorization, 
shall be mil,de by the Company for the Farmworkers Credit 
Union, and such xnoney and reports shall be forwarded on a 
monthly basis to that organization at Post Office Box 62, 
Keene, Californi~ 93531, or such other address as designated 
by the administrator of the fund. 

ARTICLE 26; EOBERT F. KENNEDY FARMWORKERS UEDICAL PLAN 

A. The Company shall, commencing as of May 1, 1977, 
(TNY: November 3, 1977) contribute to the Robert F. Kennedy 
Fa:r;mworkers Medical Plan, sixteen and one-half cents per 
hour for each hour worked for all workers covered by this 
Agreement.4* In the event the cost of providing Plan ber:.efits 
in effect or approved as May 1, 1977, or approved there­
after by the Board of Trristees of the Plan, shall exceed 
total hourly contributions and investment income received 
by the plan within a given time period, the Company shall 
increase its hourly contributions to the Plan. Said cost 
shall include both benefits payments and administrative 
expenses connected therewith. Where the actuarial consult­ Iants to the Board of Trustees of the Plan calculate said lcost·and said investment income, stating them in cents per 
contribution hour for the time period covered by the calcula­
tion, and where said cost less said investment income exceeds 
sixteen and one-half cents per hour, the Company shall 
increase its hourly contributions upon notice from the Plan 
to the amount said cost less said investment income exceeds 
sixteen and one-half cents per hour, rounded up to the 
nearest one-half cent. 

Contributions due shall be deposited with such bank as 
designated by the Administrat~r of the Plan. Said deposits 
shall be mada or mailed not later than the twentieth day of 
the month (thirtieth day for the first three months after 
the date of execution of this Agreement) following the ending 
date of the previous month's payroll period. A summary 
report in accordance with Article 29 shall be remitted to 
Robert F. Kennedy Farmworkers Medical Plan, Post Office 
Box 92169, Los Angeles, Californi~ 90009, or such 
other address as designated by the Administrator of the Fund. 

*S~Fz- Upon wrtiten noti£ication by the Union the ~omnany shall 
contribute to the itobert F. Kennedy Farmworkers ~Iec1i~al Plan 
sixteen and one-half cents per hour for each hour worked for 
all workers covered by this J\greerrcent. r.ompany shall insure 
that there shall be no lapse in covP~dgc. 
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J:l.RTICLE 27: JUAN DE LA CRUZ FARMWORKERS PENSION FUND 

The Company sh~ll contribute to the Juan De La Cruz Farm­
workers Pension Fund ten cents per hour, effective on the 
date of execution hereof, to and including April 6, 1978, 
and fifteen cents per hour thereafter, until"April 6, 1980, 
for each ai1d every hour worked by each and every worker 

per hour * 

covered by this Agreement. · 
*SKF 
(TMY: The Company shall contribute to the Juan De La 
Cruz Farmworkers Pension Fund for each hour worked by all 
workers covered by this Agreement, fifteen cents 
for the period November 3, 1977 through April 6, 1980.) 
(-tSKF: for '::,-: duration of this Agreement.) 
The contr:Lbutions to be made by Company pursuant to this 
Article 27 shull be deposited into and remain in an interest 
bearing trust account until such time as a formal pension 
plan ha,s been developed for farmworkers by Union and the 
Internal :Rav.enae Service haa issued an advance determination 
th~t such plan meets the requirements of Part I of Sub­
chapter D of Chapter 1 of the Internal Revenue Code of 1954. 
Gpon receipt of a copy of such advance determination, 
Company shall promptly take all actions required to be 
pe:cformed by it in order to cause such impounded contribu­
tion~ to be transmitted to the plan trustees. 

In accordance with Article 29, the monies and a summary 
report shall be remitted to the Pund at such address as 
designated by the Ad1':1inist.rcltor of the Fund. 

ARTIC:LE 29: Mt\RTIN r~UTHER KING FUND 

r.rhs Company acknowledges the existence of the Martin Luther 
King Fund and its responsibility to make contributions there­
to as provided in this Article 28. Commencing as of the date 
of execution hereof, and continuing until April 6, 1980, the 
Company shall contribute to the Martin Luther King Fund for 
each hour worked by all workers covered by this .f'_greement, 
five cents per hour. (TMY: ,...The Company shall contribute 
to the Martin Luther King Fund for each hour worked by all 
workers covered by this Agreement, five cents per hour for* 
the period November 3, 1977, through April 6, 1980.) 
Expenditures or investments of contributions shall be solely 
restricted to those charitable and educational purposes for 
which federal tax exempt status has been granted to the 
Fund. The contributions shall not be expended to the 
detriment of the Company. '..t'he ~1artin Luther King Fund shall 
obtain and maintain federal tax exemption and all contri­
but:Lons by the Company shall be deductible under the Inter­
nal Revenue Code. 
*(SRF: the duration of this Agreement.) 
In accordance with Article 29, the monies and a surrm1ary 
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report shall be ~emitted to the Fund at such address as 

des.ignated by the Adli\inistrator of the Fund. 


- .l\,RTICLE 29'; 	 REPORTING ON PAYROLL DEDUCTIONS A.ND FRINGE 

BENEFITS 


All contributions due hereunder on fringe benefit plans shall 
be computed on the preceding monthly:payroll period for 
every worker covered by this Agreement. In conjunction 
therewith, a monthly summary report will be submitted on or 
before the twentieth of every month {thirtieth day for the 
first three months after the data of execution of this 
Agreement) covering the preceding monthly payroll for which J 

I 
(contributions for fringe benefits are dua. The monthly 

·. 	 summary report shall include the employees' names, social 
&E:curity nrunbers, total hours worked by workers, total nurnber 
of workers and amount of contributions. 

ARTICLE 3 0 : 	 BULLETIN BOARDS I• 
The Company will provide one bulletin board placed at a 
central location in each area of major operations upon which 
the Union may post notices of Union business. 

ARTICI,E 31: 	 SUBCONTRP.CTING 

The parties understand and agree that the hazards of agri­

culture are such that subcontracting may be necessary and 

proper. Subcontracting may be necessary in areas such as 

land +eveling, custom land work, precision planting, 

agricultural chemicals and where specialized equipment not 

owned by the Company is required. 


The ~arties agree that in the application of this article 

the following guidelines may be used: 


I 
J 
~ 

A. Subcontracting is permissible under this Agreement where 
workers in the bargaining unit covered by this Agreement do 
not have the skills to operate and maintain the equipment 
or perform the work of a specialized nature. i 
n; S~bcontracting is permissible under this Agreement where 
the Company does not have the equipment to do the work being Isubcontracted. When a Company does subcontract pursuant 
to the terms of this provision, any workers of the subcon­
tractor who actually operate or maintain the equipment shall 
not be covered by the terms of this Agreement. However, any I
workers of the subcontractor, other than those who actually 
operate or maintain the equipment, who work on the subcon­
tractc:~d job sha!l be covered by the terms of this Agreement. 
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c. No subcont~acting. shall be done where the intent of the 

Company is. to deprive workers in the bargainin9 unit from 

performing work. 


D. Company shall notify the Union in Ddvance of any 

subcontracting. 


ARTICLE 32: LOCJ\TION OF COMPANY OPERATIONS 

The Company shall provide the Union, upon request, the exact 
locations of the Company's agricultural operations for use 
by Union representatives pursuant to Article 7 of this 
Agree1Y;ent ( .;,ight of Access to Compa.ny Property. 

ARTICLE 32.:__M.AIN'rENA.."'iCE OF STANDARDS 

Company ~grees th~t all conditions of employment for workers 
relating to wages, hours of work and general working condi­
tions shall be maintained at no less than the highest stand­
ards in effect during 1975, Conditions of employment shall 
be improved wherever specific provisions for imprpvement 
are made elsewhere· in this Agreement. 

The Union and the Company agree that during the negotia­
tions which resulted in this Agreement they have fully 
negotiated and agree to the terms of the Company's contribu­
tions to the Robert F. Kennedy Farmworkers Medical Plan, 
that said terms of contribution as set forth herein sets 
forth the Company's total obligation in respect to medical 
plans and that therefore the obligations of this Article 33 
do not extend to any medical plan maintained by the Company 
prior to this Agreement. 

ARTICLE 34t MECHANIZATION 

The Company agrees not to utilize harvesters, or use or 
introduce any other type of machinery or mechanical device 
which displaces workers unless there are negotiations and 
agreement with the Union. 

('l'HY: In the event the Company anticipates mechanization of 
any operation of the Company that will permanently displace 
workers, the Company before commencing such mechanical 
operations shall meet with the Union to discuss training of 
displaced workers to operate and maintain the new mechanical 
equipment, ths placement of displac.ed workers in other jobs 
with the Company, or the placing of such workers on a prefer­
entlal hiring list which the Company and Union will use in 
conjunction with Article 3, Hiring.} 
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ARTICLE 35; NEW OR CHANGED OPERATIONS. 

In the event ~ new or changed operation or new or changed 
cl~ssific~tion is installed by the Company, the Company- sh~ll set the wage or piece rate in relation to the classi­
fication p,nd ;r:ates of pay in Appendix A and shall notify the 
Uni.on before such ra.te is put i.nto effect. Whether or not 
the Unt.on h"-s Agreed to the proposed rate, the Company may 
put the rate into effect after such notice. In the event 
such k~te cannot be agreed upon mutually between the Union 
and the Comp~ny, the same shall be submitted to the griev­
ance procedure, including arbitration for determination 
beginning at the Second Step. Any rate agreed upon or as 
determ:Lned by the a;rbi.trator sha.11 be effective from the 
install.,,tion of such new or changed operation. 

ARTICLK 36; MODIFICATION 

No provision or term of this Agreement may be amended, 
modified, changed, altered or waived except by written 

document executed by the parties hereto. 


ARTICLE 37: SAVINGS CLAUSE 

In the event any portion of this Agreement shall become 
ineffective as the result of any applicable local, state or 
federal law, only that portion of this Agreement so affected 
shall be ineffective; in no event shall the fact that a Iportion of this Agreement be not applicable or illegal in 
accordance with such laws render the remainder of this I 
Agreement ineffective or work a termination. l 

ARTICLE 38: SUCCESSOR CLAUSE 

A. This Agreement shall be binding upon and inure to the 

benefit of the parties and their successors and assign~. 


Successors and assigns for the purpose of this articla 

applies to a sale or other transfer of the business and 

ownership of the Company. 


B, Effective as of said sale or transfer, Company shall be 
relieved of all further responsibility or liability under 
this Agreement, and such buyer or transferee shall there­
upon be liable hereunder. 

C. A sale of assets, either in whole or in part, which does 

not involve continuation of the workers of the Company to 

operate such sold or transferred business or assets shall 

not be subject to Section A of this Article. 
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By this f\:t;"ticle, the J>artj.es seek to define contractual 

r:,i..ghts and do not waive ~my statuto;i;-y ;t;"ights. 


ARTICLE 3~l: WAIVER 

The p~rties agree that this Agreement, and all other docu­

ments executed contemporaneously herewith, constitute the 

entire agreement between them governing wages, hours and 

conditions of employment of the workers covered hereby, 

during the term hereof, and settles all demands and issues 

on all matters subject to collective bargaining. The Union 

is not relyirg upon any negotiations, representations or 

promises o~~ur than as specifically set forth herein. 

According.Ly, Union and Company expressly waive the right 

c1ur.i.ng the term of this Agreement to de1nand negotiations 

upon any subject matter, except as provided in Article 35, 

whether or not such subject matter has or has not been 

raised or discussed by either party during the negotiations 

leading up to the execution of this Agreement. 


F-.R'rICLE 40: GENERAL -.... 

J\.. Ca,ptions in this Agreement are inserted for convenience 

only and do not define, describe or limit the scope or the 

intent of thia Agreement or any of the terms hereof. 


B~ When used in this Agreement and whenever the context so 

requires the masculine gender shall include the feminine and 

neuter 9enders, the singular number shall include the plural, 

and vi.ce versa.. 


c. This Agreement may be executed in any number of counter­

p~rts, each of which shall be deemed to be an original, but 

all of which together shall constitute one and the same 

instrument, 


ARTICLE 41: DURATION OF AGREEMENT 

.'This Agreement shall be in full force and effect from the 
.• 

date of this Agreement to and including April 6, 1980. This 
Agreement shall automatically renew itself upon expiration 
of this Agreement unless either of the parties shall have 
given prior to the expiration, requesting negotiations for 
a new agreement. During this sixty day period all terms 
and conditions o~ this Agreement shall remain in full force 
and effect, but if a new agreement is not executed within 
such sixty day period, this Agreement shall expire at the 
end thereo;f. 

The effective date of this Agreement with respect to wages 
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shall be retroactive tb April 7, 1977, (TMY: November 3, 
1977) and the effective date of this Agreement with res ct 
to Comp~ny contributions to and worker eligibility for 
Robert F. Kennedy Farmworkers Medical Plan (TMY: Juan De 
La Cruz Farmworkers Pen.sion Fund and Martin Luther King Fund)- shall be retroactive to May 1, 1977. (TMY: November 3, 

1977) All remaining articles are effective the date of 

execution, as specified in the next sentence. * 


Executed and effective on this 27th day of June, 1977. 
(SKP Farms, Inc.: 1st day of May, 1978) 
UNITED FARM WORKERS OF AMERICA, EGGER AND GHIO COMPANY, INC. 
AFL-CIO SKF FARMS, INC. 

(TMY) 

ARTICLE 42: RELOCATION 


A. The Company will give the Union at least four months 1 

notice in writing before it relocates or expands all or a 
portion of the operation now conducted in Otay Mesa to a 
situs more than five miles removed therefrom. Upon the 
written requeat of the Union, promptly given after receipt 
of said notice, the Company will bargain in good faith with 
the Union concerning all the effects of said relocation or 
expansion upon employees. 

B. In the event such effects cannot be agreed upon mutually 
between the Union and the Company, the same shall be sub­
mitted to the grievance procedure, including arbitration 
for determination beginning at the Second Step. Any effect 
agreed upon or as determined by the Arbitrator shall be 
effective from the installation of such relocation or 
expansion. 

Executed as of this 12th day of January, 1978. 

UNITED FARM WORKERS OF AMERICA, TMY FARMS 
AFL-CIO 

* This paragraph is not in SKF Farms, Inc. 
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APPENDIX "A" 

EGGER AND GHIO COMPANY, INC. 

WAGES 

Effective Effective Effective 
FIELD April 7 I A;::iril 7, April 1 f 

1977 1978 
l 'J"" 

Tractor Driver $3.50 $3.60 $3.70 
Tractor Driver 

Sprayer 3.50 3.60 3.70 
'l'ractor Driver 

Assistant 3.25 3.35 3.45 
Irrigator 3.10 3.20 3.30 
F ld Truck Driver 3.10 3.20 3.30 
Road Truck Driver 3.25 3.35 3. 4 5 
Mechanic 3.95 4.05 4.15 
General Field and 

Harvest 3.00 3.10 3.20 

Field Loader ­

Tomato 3.05 3. l :; 1.25 

Celery Loader 3.15 3.25 3.35 

Celery Packer 3.10 3.20 3.30 

Bean Packer 3.10 3.20 3.30 

Celery Plant 


Sorter 3.00 3.10 3.20 

(10¢ bonus per hour to tor half of cr0w) 


Celery Planter 3.10 3.20 1. J 0 


APPENDIX "A" 

TMY 

Effectivn Effective Effective 
NovenbP-r 3, 1()-:17 April 7, 1978 April 7, 1979

HOURLY RA'1'ES 
---~___i_l____6__ 1978 ril G 1979 ~pri~ £>-~~8C_ 

. 
~.-Assistant 

Mechanic $1.25 S3.35 $3.45 
.Bean Packer 3.10 3.20 3.30 
Celery Planter 3.00 :. . 10 3.20 
Field Loader 3.05 3.14 3.23 
General Field ~md 

Harvest 3.00 3.10 3.20 
Irrigator 3.10 3.19 3.29 
Mechanic 3.95 4.05 4.15 
Tractor Drivcr-1\ 3.75 :. . 8 6 3.98 
'1'ractor- Drivcr-B 1.20 1. 30 3.40 
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Truck Driver­ 3.10 3.19 3.29 
Field 

- 'l'ruck Driver-
Road 3 .·20 3.30 3. 40 

DAILY-­ RATES 

Checker 29.00 29.80 30.60 
Harvest Trailer-

Puller 24.80 25.60 26.40 
Dumper 24.00 24.80 25.60 

PIECE- RATES 

Bush Beans 
(first picking) .10 .10 .12 
Bush Beans 
(second picking) .14 .15 .15 
Bush Tomatoes Not applicable .33 .34 
Bush Tomatoes 
(second picking) Not applicable .41 .415 
Cabbage .50 .50 .54 
Cauliflower Tying .52 .54 .56 
Celery Harvest .74 .76 • 7 8 
Celery Pulling Not applicable 1. 57 1. 63 
Chili Peppers .315 .345 .365 
Tomato Staking 78.00 per acre 80.00 per acre 83.00 per acre 

Any worker being compensated on a piece rate basis shall be 
naid on a daily basis the greater of (i) the piece rate 
earned or {ii) the applicable General Field and Harvest 
hourly rate multiplied by the number of hours worked during 
the applicable day. 

See additional pages of this Appendix A for Job Classif i­
cation descriptions and seniority list (other than General 
Field and Harvest - most senior workers listed f t in 
each list). 

APPENDIX B 

EGGER AND GHIO COMPANY, INC. 
AND 
UNITED FARM WORKERS OF AMERICA, AFL-CIO 

TO: DATE: 
WORKER socYAL SECURITY-­
NO: 
SENIORITY DATE: 

NOTICE OF RECALL 

In accordance with the provisions of Article 4 of the Agree­
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ment between and the United Farm Workers of 
Ame:r;ici3-, .A,FL-CIO, you a:i:-e hereby given official notice of 
reca.11 for ;i:-e·-ernployment a,s ~ 

This work is anticipated to begin on and 
the estimated d1Jration is approximately -==~~=-Harking 
dayr.;;. 

The exact starting date is subject to change and shall be 
confirmed by mail on or about In the 
event you are not planning to be at ~our pres~~t mailing 
address, you n~y obtain this exact starting date by 
tc~lephoninq -:.: ; Company's office on or after ________ 

R:~ner:1ber -::o bring your Social Security card on the date you 
:r·epot·t: to work. 

Failure to respond to this recall will result to your loss 
o:E seniority under ARTICLE 4, Section B-3. 

APPBL~DIX B 

TMI 
JI.ND 
UNI'I'ED FA.RM WORKERS OF AMERICA, AFL-CIO 

'l'O; DATE: 
"WORKER S.Si;:: 
SENIORI'I'Y Df.,.TE: 

NOTICE OF RECALL 

In accordance with the provisions of Article 4 of the 
Aqn~ement between and the United Farm Workers 
of A.rnerica, AFL-CIO, you are-hereby given official notice 
of recall for re-employment as a 

This work is anticipated to begin on , and the 
estimated duration is approximately ____working days. 

The exact starting date is subject to change. You may 
obtain this exact starting date by telephoning the Company's 
off ice on or after 

R~nember to bring your Social Security card on the date you 
report to work. 

Failure to respond to this recall will result in your loss 
of seniority under ARTICLE 4, Section B-3. 
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JOB DESCRIP'l'IONS (TMY) 

ASSISTANT MECHANIC 

The Assistant Mechanic will make minor repairs to and he- responsible for the general maintenance of all Company 
vehicles and other equipment, and will perform such tasks 
as he may be instructed to do by the Supervising !1echanic 
or Foi:·em(;!.n. 

It should be noted that from time to time the Assistant 
Mechanic may be moved to general field and harvest work, 
and woul fl be expected to work in the substi tuterl classi­
fication as and when required. 

BEAN PACI\ER 

Bean P~cker will pack beans according to maturity, and 
will remove rotten beans or beans of unacceptable quality. 
Bean Packer will pack beans in a bush~l and l/9th box (31 
pounda of beans per box). Beans will be placed in box in 
an orderly fashion. Bean Packer will procure his own box, 
and when box is filled, will put his designated cacker 
number on the box and bring the box to the checker to 
weigh, and then set box on the ground at designated place. 

It should be noted that from time to time Bean Packers may 
be moved to general field and harvest work, and would be 
expected to work in the substituted classification as and 
when required. 

C:ELERY·PLANTER 

The worker will sit on the transplanter and will pick the 
plants from the rack on top of the transplanter. The worker 
will then place one plant in each finger (or grippers) which 
are six inches apart, with the roots of the plant towards 
him. 

It should be noted that from time to time Celery Planters 
may be moved to general field and harvest work, and would 
be expected to work in the substituted classification as 
and when required. 

FIELD LOADER 

Field Loader will load and unload full and empty tomato 
boxes and any other co~~odity being picked in individual 
field boxes onto a truck or other vehicle supplied by 
Company qnd the loading and unloadinry must be onto the bed 
of the truck or other vehicle used. 

lt should be noted that from time to time Field Loaders may 
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be ~ovad to general fie and harvest work, and would be 
expected to ·.10,c:k in the tituted classification as and 

TH!UGATORS 


T Irrisators must have knowledge and capable of the 
following functions: 

a. Setting sprinkler pipe. 
b. s.:.~ttinc; '~ated pipe. 
c. Setting up of tubi and maintenance of drip system. 
d. IL.tr-r ·.<.1g water for sprinklers, drip and furrow irri­

s·ax:ion > (C _:\j.nimum supe sion • 
e. ~~piJing liquid fertilizer in irrigation system. 
f. v.ng srna11 tru or tractor for moving of pipe. 
g. Marking fields for contour farming. 
h. Dding shovel, hoe or dikes for controlling spread 

cd~ water in furroi·: h:-rigation. 

It. r~t1ould ;:,e 11oted for classification that s1.Jme 
Irrigators are also Tractor Drivers or Truck Drivers-Field, 
o~-· bo , and in other cases would be moved to general field 
·wo:d:,: as a.nd when needed, and Irrigators wculd be expected 
to work in the substituted classifications as and when 
::.:~c_tuir!.~d .. 

The Irr:i.gato.: mu.st he lable for overtime, weekend .and 
:nc.liday 

~'1ECfIJ\J1 IC 

all Company 
equipment than packing machinery 

and overhauls on diesel engines. 

""..: tor gener.:il maintenance and 

IDuties lude: I 
Tune···nDs 
Main tor1anc:o 

cle~~t:r·ic;al VJork 
Minor body work 
Tire-c:hanging 
Lubric.':l.tion 
Welding 
Jobs related to overhaul 
Diagnostic mechanical work 

!lcchan raust own and supply his own tools, and be able to 
fabricate needed new equipment. Mschanic shall be responsi­
ble for all cor:lpany-ownE~d tools, and must be available 
as reques for overtime, holiday and weekend work. 
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..~-········-····-·······-··········-·-··· -··-· ··········~···· ........ ··~···· ..·· ~. 


T~ACTOR DRIVER A 

The Tractor Driver A should have knowledge of and be fully 
caoable of opera ting the fol lm1in9 equipmcn t: 

a. Large tractors for qround work. 
b. Fertilizer tractors. 
c. Spray equipment. 
d. Cultivator tractor. 
e. Trucks when needed - road and field. 
f. Hand tools for minor reuairs. 
g. Fork lifts. 
h. Harvest tractors. 
i. Bean harvester. 
j. Grain harvester. 

The Tractor Driver A should also be responsible for addition­•. al tasks and duties as follows: 

,· 1. Set up cultivator tools. 
2. Help in changing widths of tractor. 
3. Light maintenance of tractors. 
4. Report of mechanical problems. 
5. Calibration of spray and fertilizer tractors. 

It should be noted for this classification thot as and wh0n 
needed, Tractor Drivers A would be moved to general field 
work, and Tractor Drivers A would be expected to work in the 
substituted classifications as and when required. 

TRACTOR DRIVER B 

The Tractor Driver B should have knowledge of and be fully 
capable of opcratinq the followinq equipment: 

a. Cultivator tractors. 
b. Spray equipment. 
c. Fertilizer tractors. 
d. Water truck. 
e. Road and field trucks. 
f. Hand tools for minor repairs. 
g. Fork lifts. 
h. Bean harvesters. 
i. Grain harvesters. 
j. Harvest tractors. 
k. Ground work tractor. 

The Tractor Driver B should also Ile responsible for additional 
tasks and duties as follows: 

1. Set up cultivator tools. 
2. Light maintenance of tractors. 
3. Report of mechanical problems. 
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I
As indicated at the Noye,mber 9, 1977 negotiating meeting, 


dif . drivers in this cate~ory are able to perform 

.:.::erta:ln functions 9-S listed abover but not all, and so.me 

are better qualified than ethers to perform certain functions. 


Ii: shoilld also be nob:id fo!:' this classification that as and 

when needed, Tractor Drivers B would be moved to general 

field work, and Tractor Drivers B would be expected to work 

in the substituted classification as and when required. 


TRUCK DRIVER-FIELD 


Truck r -;,er-Field should have knowledge of and be 
ful c~~- of operating an 18' flat bed, two axle truck. 

~ 1ruck Driver-Field should also be resoonsible for 

additional tasks and duties as follows: 


a. Checking fuel and reporting any mechanical problems. 
b. Loading and unloading of trucks in field. 
c. Helps in loading and unloading. 
d. When loading is responsible for tying of load 


securaly for highway travel. 


Jt should be noted for this classification that some Truck 
Drivers-Field are also Tractor Drivers, and in other cases 
would be movi.::~d to general field Hork as and when needed, and 
Truck Drivers-Field would be expected to work in the substi­
tuted classification as and when required. 

TRUCK DR IVER- ROJ~.D 

The Truck Driver-Road ~hall be required to have a valid 

. California Driver's License. 


The Truck Driver-:Road should have knowledge of and be fully 
capable of operating an 18' flat bed, two axle truck. 

The Truck Driver-Road should also be responsible for addi­

tional tasks and duties as follows: 


a. Checking fuel, oil and tires. 
b. Must report any mechanical problem. 
c. Help in londirig and unloading at ranch and at 


packing shed. 

d. M~st check load fc: security of tie before trans­

porti.ng. 


It sho~ld be noted for this classification that most Truck 
Drivers-Roa~ 2re also Tractor Drivers, and in other cases 
would be waved to general field work as and when needed, and 

:Truck Drivers-Road would be expected to work in the substi­
tuted classification as and when required. 
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CHECKER 

The Checker's responsibility is to see that the pickers' 
buckets are properly filled as the picker presents them 

- for: dumping and to accurately record the number of buckets 
each pi,cker pi:cks. If a bucket is not properly filled the 
checker shall reject it before it is dumped and until it·is 
filled full. The record of buckets is maintained on the 
numbered perforated card issued each picker at the. begin­
ning of each day. The count on the card is ke9t by the 
checker making a punch, for each bucket dumped, with a 
ticket puncher. At work days end, the checker collects the 
cards g~ving the picker his record and giving the other half 
to the Company supervisor. Each checker has about 25 to 30 
people to check for, depending on crew size. 

HARVEST TRAILER PULLER 

Drives harvest rractor during harvest season pulling trailers. 

TOMATO DUMPERS 

There are two dumpers per crew. When a picker brings 
buckets of tomatoes to be dumped, he hands them to the 
dumper standing on the ground. This dumper boosts the buck­
et one at a time to the dumper on the platform. The top 
dumper carefully spills the tomatoes from the buckets on to 
the load~ He moves his platform along the side of the 
trailer gondola from time to time building the load as he 
goes. Dumvers are required to handle the emptying of the 
buckets gently as the tomatoes will bruise easily if tossed 
or dropped more than a few inches. After emptying the 
buckets the dumper hands them down directly to the picker. 

BUSH BEAN PICKER 

Each Bush Bean Picker will be paid on an individual basis, 
per pound picked. 

Picker will pick according to maturity from bush and remove 
rotten beans or beans of an unacceptable quality. Picker 
will pick in five (5) gallon plastic buckets supplied by 
the Company. Each bucket will be filled with 15 pounds of 
beans. Picker will then bring his bucket and place it on 
a scale. The checker will check the weight and punch the 
picker's card. The record of picking will be a folded per­
forated card with similar numbers aligned on each side. Each 
time the picker places the bucket on the scale the checker 
will check the weight and punch the picker's card, giving a 
continuous count of the picker's work. At the end of the 
day, half of the card showing total buckets will be removed 
and sent to the Payroll Department. The picker will retain 
the other half as evidence of his work performed that day. 
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Each crew will consist generally of 15 to 20 pickers. 

It should be noted that from time to time Bush Bean Pickers 
may be moved to general field and harvest work, and would 
be expected to work in the substituted classification as 
and when required. 

BUSH TOMATO PICKER 

Picker will pick in five (5) gallon plastic buckets (holding 
25 pounds of tomatoes). Picker will be paid on the basis of 
fully filling five (5) gallon plastic bucket. Picker will 
pick tomatoes according to size and maturity from the vines 
and remove the stems. Overripe, rotten, scarred or rnis­
sh&pen tomatoes will be discarded. Tomato vines will be 
replaced in previous position to protect the remaining 
tomatoes for subsequent picking. Each picker has the choice 
of carrying one or two buckets at a time. 

After picking and dumping buckets, picker must go to checker 
stationed on his side of the trailer to have his bucket 
count recorded. The record of picking is a folded perforated 
card with similar numbers aligned on either side. Each time 
the pickers gives the dumper his bucket(s), the folded card 
is punched, giving a continuous count of the picker's work. 
At the end of the day, half of the card showing total buck­
ets is removed and sent to the Payroll Department. The 
picker retains the other half as evidence of his work per­
formed that day. 

It should be noted that from time to time Bush ~omato Pickers 
may be moved to general field and harvest work, and would 
be expected to work in the substituted classification as and 
when required. 

CABBAGE CREW 

The size of the cabbage crew will depend upon the quantity 
of cabbage being cut. Compensation to workers is made on a 
crew basis regardless of the size of the crew. The crew 
consists of cutters, packers, box makers, box closers and 
box loaders. 

Cabbage Cutters - The cutters are usually six to a 
trailer and cut the cabbage and load the cabbage in trailers. 
Cutters will cut cabbage according to size and maturity, and 
will place the cut cabbage in trailers in the field. Ocas­
sionally when a trailer has not returned in a timely manner, 
the cutters will continue to cut the cabbage and line the 
cabbage neatly in the field and fill the trailer when it 
returns. 

Packers - After each trailer is filled, it will then be 
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who will cut and trim the ~elery plants and then place them 
on the table. Each table will have two packers wha will 
pick according to USDA sizes, fill the boxes and then ~lace 
the boxes on the ground for closing by the closers (each 
closer will handle two tables). Each crew will have fo11r 
loaders who will take and place the boxes on the truck or 
other equipment necessary to remove the boxes from the 
fie:t.d. 

Box Makers - Each crew will have an adequate number of 

Box Makers to supply the number of boxes needed. Box Makers 

will load the trucks with unmade boxes, and will be respon­

sible for lo~ding the trucks to make sure that there are at 

all times adequate boxes for use in the field. The Box 

Makers will also be responsible for placing the liners with­

in each box and then appropriately distributing the boxes 

throughout the field convenient for packing. It is common 

for the Box Makers to divide the tasks among themselves . 


.. 
All persons mentioned herein are considered part of the ·. 
crew for purposes of compensation. 

At the end of the day all crew members are expected to remain 
and work in the general loading. 

It should be noted that from time to time members of the 
celery harvest crew may be moved to general field and har­
vest work, and would be expected to work in the substituted 
classification as and when required. 

CELERY PULLING 

The piece-rate compensation will be paid on a per box rate, 
individually to each worker in the crew. The crew will 
usually. consist of approximately 30 workers. The celery 
pulling consists generally of pulling plants from the seed­
bed after the roots and tops have been cut by a tractor. 
The worker will pull only plantable plants as instructed 
by the Company. When requested, the worker will sort plants 
according to size. The plants will be placed in a tomato 
lug box or a box of comparable size. The tops and roots will 
be trimmed according to instructions. Each box must be 
tightly filled with the tops of the celery plants being 
level with the box. 

It should be noted that from time to time members of th0 
Celery Pulling crew may be moved to general field and harvest 
work, and would be expected to work in the substituted 
classification as and when required. 

CHILI PEPPERS 

Each wor~er is paid individually per bucket, on a piece-rate 
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