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AGREEMENT 

This Agreement is made and entered into by and 
between the UNITED FARM WORKERS ORGANIZING COM­
MITTEE, AFL-CIO (hereinafter referred to as Union) and 
DI GIORGIO FRUIT CORPORATION (hereinafter referred to 
as Employer). 

(NOTE: 	 SECTIONS MARKED WITH ASTERISKS ARE PROVIS­
IONS AWARDED IN ARBITRATION CASE; ALL OTHER 
SECTIONS ARE PROVISIONS AGREED TO BETWEEN 
THE PARTIES PRIOR TO THE ARBITRATION) 

Section 1 Union Recognition 

(a) The Employer recognizes the Union as the 
sole and exclusive representative for the purpose of col­
lective bargaining with respect to rates of pay, wages, 
hours of employment and other conditions of employment of 
all field workers, irrigators, tractor drivers excluding truck 
drivers, swampers, shed workers, kitchen employees, 
maintenance workers or pipeline repairmen of the Employer 
as certified by the American Arbitration Association on 
September 2, 1966 employed on all agricultural fields 
leased, owned or rented by the Employer at Sierra Vista 
Ranch, Delano, California, and Borrego Springs Ranch, 
Borrego Springs, California, and for all of the employees at 
Company's DiGiorgio Farms, at Arvin, California, as certi­
fied by the California State Conciliation Service on 
November 4, 1966, excluding however at all locations 
supervisory employees who have the right to hire or fire or 
effectively to recommend same, and office clerical employ­
ees. 

4. 

(b) The Err.pioyer further recognizes the rights i'l:id 

o~lhJatJr~·ns of th(~ UnJ~n to negot1ate \Nagesf hours, and 
condttions (;f r-::!-mpio\rmc~nt, and tCl ad1nJnister this Agreernent 
on behalf o: au co' employees. 

(c:) ThE: .Sn:.plt)~;er and its representatJves v1~U not 
underrnin·0 the Ur1ior. or promote or finance any competmg 
labor organ:z.1t1.or1. 

(1~) The rrnployer and its representatives will not 
interf<:>re w.ith t!-ie r'.ght ct any employee to )oln •'ind s1st 
the Union, end 'Vil! nk1ke known to all employees tlvH they 
will secure no advantage, rnon:~ favorable cons:den:: or 
any 'orrn of :;pecial. privilege because of non-members:·lip in 
the Union. 

(e) Th€• Employer and its representarives will make 
known to all employees, supervisors and o[ficers, '.ts pol­
icies and commitments as set forth above with respect to 
recognition of the Union and that employees :n the bcu-9,;,in­
ing units should give the utmost conslderation to supporting 
and participating in collective biirgaimng and ccmract 
administration functions. 

(f) All agncultural operations of the Employer, and 
those that may be hereafter established or purchasi::d, 
leased or remeci, w1 thin the intentions of the Septernbeor 2, 
1966 American Arbitration Associa4ion Certif1catio.'<, or the 
Certification of November 4, 19 66, shall autornat1ci3Jly be 
brought under this n.greemrmt. 

~Q!!.222.:::....~!.natge·mEmt Rights. 

(a) Employer re ta ins .:iny and all rights •rnd pre­
rogatives of management it enjoyed prior to the execution of 

5. 
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this contr;;ct except ;i,; specifically u;1<\ 0xpr+~:;:,l; iir1ited or 
modified by t:1e przNu> tons Qf t!us contra<:t. 

la) The Employer <:-1grees t:nt ctll conditions of 
einployJnerit relating to wagr;s, o.:..urs oi ..vork ctnd 9~~nor.'.'tl 
wcrkinq conditicns shall be mair:tilf'''d "' no ler,s th<m the 
highest .standards in effect at these r.'.inches : r doe t:.me of 
the signing of this Agreement :rnd condit;or.s oE ,;inpl.oyment 
shall be improved wherever spec.ific pro1;tslo1'S tor improve· 
ment are made elsewhere in this <ogr<S!Cff,Ant. 

(a) In accord with the past and p;-esecr. po;.cc1es of 
the Employer and of the Unton, it is agreed th3t neith•?r 
party will discriminate against any Employee on the bas'.s 
of race, creed, color, religton or national origin. 

la) The parties hereto are cogniZi:.::11• that the re<:og­

nition conferred by this Agreement as to the Si.8rra 'hsta 
Ranch and Borrego Springs Ranch resulted frnm nr. .·?.lectrc:i 
held August 30, 1966, and that also as" result Ol thrs 
election Employer wiU execute another contrac: w1th. the 
Teamsters Farm Workers Union. Because of the particular 
circumstances which gave rise to this election, the employ­
ees voting in the election were split into two voting umts, 
the so-catted white unit and the so-calied greeil ur.it. 

(bl The parties agree that the c,.:iati•)!'I of the green 
and white units will net in any way Umlt or condition the 
continuation .:;if pa st practice •)f free and compiete in~er-

6. 

chan0e l'f c:;nd :it the discretion of the Employer of duties 
;:tnd sh.>".11v-'!n~~, of -:,::.rnµloyee b~Jck ·::lr·.d fc1rth arri.ong job 
e._1t(.qorit~:-~, lrr;::~;::pecrl ..;e oI wh•:.U1er such interchar~gt~ 
mvolv','S <'• from the white tel the green unit, 

or v1ce •,/ersa. 

(c) 	 All 1c;'mploy0es who were employed as of 
"~37 :;:;lrnll be covered by the Agreement appli­ranuary is I 

catle to the w1it U: ·.vhich th•iy voted, or would huve been 
t:~l~_-iib!e tG vet.:..: .in} l.::?-., the whtte unit, Fr1m \iVorkers; 
the •Jrc·en u:1H: / 'Tr:,:·'.rns:<3t."S. 

(d) As of J,rnuary 1 q i 967 and thereafter any 
hires ~-h¢.ther n•-)\V or !e.hire~t ;:;t·1all be covered by the Aqree­
ment ivi tr~in whose j urlsd ic tJ.on such en-1ployee v.:or;<s for a 
majority of the t1 me of hls Lrst ten ·iays of employment. 

(G) lf. an ':"mployee is trcrnsterred on '" permanent 

basis from the jurisdtction C'f the Farm Wor:(ers 1\qreement 

to the Teamsters t..yreerncnt or vice versa, th€on su-:::n 

employee shall thereafrer te covered by all the terms or 

the applicable Aqreem"'"'' •Jpplyi.nq to the unit into which 

he was transferred. AJ"Y d1s1Jute 0s to whether a transfer 

is permanent or not shall be processed by <rnd settl':d 

through the [r:tE;rchangG Commlttee hereina(ter createci. 


(0 An Interch2"nge Committee conslsting of one 
represent;:ltive of the U:lited Fdrrn Workers Organizing 
Committee, one representative of the Teamsters F<1rm 
Workers Union and one representative from the Employer 
shall be set up forthwith. This committee shall consider 
and process and decide on a unammous basis ail matters 
pertaining to interchangeabllity within the Sierra Vista 
Ranch, and as between SJe:Ta Vista Ranch, Borrego Springs 

7. 
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Ranch and D1Giorg\o Farms. l'vlatters not settled 1manimous­
ly may be referred by any of the parties to thr~ Arl:Jitr,1tor 
provided for under the grievance procedure whose decision 
shdll be finai and binding on all the parties. 

(g) The union security, checkoff and interchange 
provisions as they are set forth in this Aqreement shall be 
agreed to by the Employer and reamster' s Fann Workers 
Union and made a part of that Aqreement. Thu; is in accord 
with the l\greement reached on this matter betwe•m all the 
parties at the Delano hearing held on fanuary 18, 1967. 

(Tr. p 171-177) 

*'"**Section 6 - Applh::,'!tion of Agreement 

(a) If the Employer leases, rents or trandfers by 
any other arrangement, other than by a bona fide sale for 
value, land which is within the coverage of this Agreement 
and upon which agricultural operations an: or can be cM­
ried on, then this Agreement shall apply to such land and 
operations, The Employer shall accordingly provide in any 
such lease, rental or transfer by any other arrangement, 
other than by a bona fide sale for value that this Agreem•mt 
and any succeeding agreement shall apply to agricultural 
operations if and when carried on the land involved in such 

transaction. 

(b) If after April 3, 1967 any land com;ng within 
the terms of this Agreement is sold and the Emph:iyer agrees 
to manage and farm such land for the new owner, then this 
Aureement and succeeding agreements as lon9 as Employer 
f;rms such land shall apply, and the Employer shdll make 
this a condition of his managing or farmrng :o:uch land. 

B. 

(a.) Sc:pe_n.:isors outside of th£~ bargainlnq untt 
shall not perform ,.vork regularly performed by ernplo:"'"'"'s 
in the bargdininq unit except as they have performE'd such 
work in ac:::ordcince with past practic1,i at Sterra lfisL1 !'-cinch, 
Borrego Springs Ranch and DiGiorgio farms. Vv'hen ti'.·cy 
perform such work such supervisors shall be subje•;t to all 
of the provisions of this Agr;;,ement except that as to S•'lC­
tion 13, Union Security, paragraphs (b}, (c) ·1nd (d) o.:ily 
sh0ll apply. 

**** Sectj,on 8 - New 

{a) New job classifications and applicable v,.,,,,,e 
rates may be i:stablished .;ind made effective by the F.wployer 
in accordance with the following procedure: 

(bl The Employer shall notify the Union -;;if .ltf 

intended action in writing. 

(c) The Union, lf it questions the Employer' 3 

action, shall do so in wnting within five days of Ernploy­
er' s notice, and the parties shall meet with the :Employer 
within five days of such writtP-n notice for tho pur;::o;;,, of 
arriving at an agreement on the intended 2ct10n. Fifteen 
(15) days after Employer's written notice if no i'igreern,;1.1.t 

has been reached emlier tben the Employer may make the 

job classification and the rate ~ffective. 


(d) If the Union thereafter still objects to ttie 
Employer's action it may submit in writing within 10 days 
of the Employer's action the matter to the Arbitrat0r pro<JVied 
for in the grievance procedure who shall decide the dispute. 

9. 



(e) The scope of such urbitratiori s!Hll b<" the 
establishment of the job classification, the jot, cc-;-itent ,,nd 
the job wage rate. 

(f) The E:nployer shall not chan<;r or rnodlfy <Jny 
present job so as to remove it from the barg'3mi:·,g unit. 

J)ec:ti<Jn 9 - Subcontracti.ng 

(a) The parties understand and agre:e that the 
hazards of agriculture are suc!1 that r;ubcontra·:·•.ing bv 
Employer is necessary and proper, but als•::. •.mde,.stand and 
agree that Employer should ;;ot subcontr.Jct to t:-ie detri1t1ent 
of the Union. They conseq~1ent1y agree t!vit Employer ,_;hall 
have the right to subcontract as a has :n th~· past, vi.z, for 
crop-dusting, barley planting and harv•~sting, potDto har­
vesting, plumbing, electrlco.l work and the 11.ke. foe fore­
going ;:ire examples only and are not intended as lirni~at;ons 
on the Employer's right to subcontract. On the other hm1d, 
the Employer shall not utilize the services of any labor 
contractor to supply field or packing house personr,el within 
Union jurisdiction unless Employer first requests Onion to 
supply such personnel and Union i.s unable tc, do so within 
72 hours of such request. 

(a) The Employer shall have the sC'le right to 
discipline and discharge employees for Just cause provlded 
that in the exercise of this right it will not act in vwlntion 
of the terms of this Agreement. 

(b) Prior to any discharge, the Cmpluyer shall 
notify a steward and/or a Union official and such Union 
steward shall be present when formal 1,,:hacg;,~ i:lre r.1ade. 

10. 

(c} Tbt? TJ~1 ·on o.tficit!l(s) dnd/or steward shall 
hav!'.~ the rv;br ~·)Jn~·· J"\l.ii~·N dlsci1;_:;:-q(~j r:mployees in private .. 

i,JJ :'i·:·· 1 :1ours after any discharge, for J'..ist 

ca·H:e, tb': Ur.\o•t will hr,c notified ln wrHing of the r•'ason 

for ciL-Jchart;~.·. 


l•ol ''<'•vid;H!. performance in relation to a piece 
rate or 1.n<:0ncJvrc: plan shall no~ 1::-e conclusive evidence for 
~h~ purpose: o: rlisciphning or discharging an employee. 
f)us prcm..iJ01, sha.U net, however, constitute any li.mi.tation 
on ,:,ny of ~1:e ::,;npLyer',:; rights to discipline or discharge 
for 1.!D8i:.1t1..:::1.:;i:ctor,; wcrk perfc~rn:uncD. 

(f) As 115ed herein, 11 just causeu .1.ncludes, but is 
not !in:ited to, drunh'nr:ess on duty, theft of Employer's 
property, premeditated deliberate destruction of Ernplover' s 
property. Complaints that •:he Employer h,Js violated thts 
Pur29rnph may be telken up thro•igh the grievance procedure 
provided ir> this Agreement. 

(g) employee who h.'\s been discharged for 
drunkenness, theft, ::.ir deliberate destruGtion of Employer's 
property rnc:1y be eligible for rehire with the c;onsent of the 
Company. 

.§_ection 11 - No Strike or Lockout 

(.1) During the term of this Agreement there shall 
be no cessdtion of work, wh1e>ther by strike, walkout or 
lockout, and there shall likewise be no boycott or other 
interference by the Uni<:m, within the control of the lJr,ion 
or with th1c: Union's consent or approval, 'Nith the sale or ' 
distribution of nny produc~ m- products sold, distribu~ed or 

11. 



gallforJ"?ff9 
_PAMPHlET BINDER 

-- Syracuse, N. Y. 
_- Stockton, Collf. 

marketed by DiGiorc;io Corporation, including products of 
any of .said corpora tion 1 s divisions or subs idi·-~ rie.s. 

(i.J) :t any violation of die foreg·Jing is ·~hGr9ed, 
the pdrtks will proceed forthwith to final and binding 
arbitration, and [n nc event 'Nill either party violate the 
prc:·v.i s1ci:s of this Section duri0g or after the arbitration. 
The ,ubitrator will b<0 Sam Kagel, or, if he Gc'1!1<Jt so act, 
the arbitrator shall bEc chosen in the n,am,er pkvided ln 
Section 3 7 (e) hereof, but no other provision of Section 3 7 
shall be applicable to any arbitration under this Section. 

**** SccjlQ_n ! 2 - Picket Lines. 

(a) Refusal to cross a legitiuiate and bona fide 
picket line as defined in this Section shall not be deemed 
a violation of this Agreement. Such a picket line is one 
established and maintained by a Union, ucting independ­
ently of the Union party to this Agreement at or about the 
premises of an employer with whom it is engaged in a bona 
fide dispute over wages, hours or working conditions of 
employees of said Employer, a majority of which employees 
tt represents as their collective bargaining agency. Col­
lusive picket lines, jurisdictional picket lines, hot cargo 
picket lines, secondary boycott picket lines, and informa­
tional picket lines, demonstration picket lines c~re not 
legitimate and bona fide picket lines within the meaning of 
this Aqreement. Any alleged violation of this provision 
shall ~roceed forthwith to final and binding arbitration as 

provided in Section 11 (b) • 

Se_ction 13 - l]nion Sec~rity and Ch_e_ck-Of( 

(a) Employees within the bargaining unit who are 
members of the Union or who have authorized the Union in 

12. 

v.n:1t.L~g tr:- repr<:~.,cnL Li!;.~r,1 sh..:i.11 rn.:1ir.:.tuir. .:-;uch fftt:rnbership 
dunnq the ·:.;•·T. ,_~-r ::!-]':•, :-,grReme;1t. All 2mployees hired 
ofte:· jar..;;·r~· 2'.;, ! ·?C", shall not later than the 10th day 
follc~.vin<1 ·H~--... i~~ -:,,:-:-:: 1:e'.·1er1-r: of their employment, become and 
rerr12in rnert~.bers oi tne Union in gooci st:1nding. The Union 
~3haH 1:.ie c.h.:.: ·.::(;_;.:_i ;u-:LJe of fr.1e good ste.nding of lts members. 

Any ci' the ai:Jm·c-rnent10ned employees who fail to become 
a membe1· of. the ·un1c~:1 within the ti me limit set forth he.rein, 
or who foil to ray "l't1e required initiation fees, periodic dues 
und r0gularl:/ aufhorl?8d assessments as prescribed by the 
Unh.Yri sh0.ll .bs irnmcdiately ci~_sr;harged upon written notice 
from che Un10r, to the Enmloyer. 

(b) !\11 C!"',p.lcyrces within tJ1e bc<rqaining unit who 
are not members of 1:hrc, Union, shell! as a CO!"ldition cf con­
tinued employment dfter Jc1nuary 23, 1967, pay to the Union 
each month a service charge as a contribution toward the 
admtnistra.ti(i.'."l cf thi;:; /l.qreernent. The service chcirgc shall 
bE~ in en u.mc1;1:-it ~:»J,ual to thf.: Union's regular initic.tion fee 

ctnd rnoni.hly Jues. 

(c) The Employer dqrees to deduct said initiation 
tees, dues <:md service charqes and remit the monies to the 
lJnio>1 not later than tbe 15th day of the followinq month. 
Vacation pay i3 .oubject to such deduction. 

(d) union shall provide Employer with written 
authorization forms authorizing the above deductions, and 
Employer shall use its best effo~ts, in cooperation with 
Union, to as sure that employees within the bargainiriq unit 
execute such authorizations. Said authorizations sh.:ill be 
valid for the term of this Agreement. Employer shiill not be 
required to make ilny deductions from the wages of employ­
ees who have not executed authorizations, but deliberate 
refusal to execute such an authorization shall be reason for 

13. 
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discharge, as a bow; provided. 

(e) The Employer iigrer; 3 to i'u1n 1~i: tne l 1I.ion rn 
v"ritln~ the names ct emplo:/efi1 S r ddJr·:~s~c:.1' SCCJ..":i! s~cur­I 

ity numb<,rs cind type of job cl·:issifo.::"!tions on a q 1rnrterly 

ba~;is. 

(a.) V/henever employees arE· n-:eded by t.:mplcyer 

to perform any work coveno>d D)· :his Agreen:8nt. Eo:npioyer 

shall notify the Ugion in writ1:'.g ''ta'"inq the r»imb.:;r 0f 

employees needed, the type of work to '.ie 942:rf·::;nr,1?d, t.hf~ 

starting date of the work ar.d the ,,pproxim<''-e ch:rnti1Jn of the 


job or jobs. 

(b) Upon receipI of such notice, the tJnior. shall 
imm1~di<1teiy use ltS bt:st efforts to furnish tl'"" requested 

employees. If the Union does not bmish :rnch 8il\plo;et:.s 

within 72 hours, or on the date of rhe bz:cF:-,nir,q of the work 

(whichever date is later}, the Employer shi.111 be free to 

procure needed employees not fum~shed by the Umor: frum 

any other source. The Employer sh<1ll, 111 such event, 

notify the Union m writing within 48 hours of ttie name,; 

and addresses of all employees so hired by Empl-:iyer. 


(c) Union shall not refuse to register ;;nd reter [or 
employment under this Sect,on, any person wr,o is rrn 0t 
the time of registration or referr:'ll a Union member in acc;ord­

ance with Section 13. 

(d) Preference in referral shalt be g1·Jer. tc per­
sons coming within the terms or :5ect;,)n l 5, the Sen;r,rity 
provision, and Section 16, the Work Op;;c)f'l'.nitv provision. 

14. 

1e) E1:1p1'.1•/Eff shall have che unqualified rtght to 
refuse tc· :.~mp.l(Y:l a.ny p,:\rso:i L\·;fcnx::d by the Union iJ on. or 
;Jfi:er 1\pril ~;, 1·)61 ~·.«:E.t person has been discharged for 
c ..1usr-: by En o.V)y·er,, the dischar~1e ~Nas sustained on 
<lppei;.l, cir it such dir.chdrge vvas not appealed. 

S - Seniori!Y 

(<1) When iilling ·vacancies or nmldng promotions, 
tra1:.sfcrs, n2c1 :: •_;;.s1f..:::;3~:i·Jns or dernotivns, Employer vJill 
give prefer~~~:cc; ~c er.!ployees with t:he qfeatest h~nqth of 
continuous scr\:'cc: 1:, prcvi.ded that qualifi<.:ations und ability 
are equal~ 

(b) Secisonal Li<yofts shall not constitute a breal< 

it' the conti.nuity of service. Vlyoffs and re--em::ilo•1ment 

after layoffs shall be on che l:asis of ccintinuous. se,rvlcG. 


(c) Err.player shalt furnish an up to date Est of all 
V'mployees Or! a qu'>rterly bt1sis. Sen10rity shall begin after 
15 da.ys worked ,omd shall be retrocictive to date of hire. 

(a) If less than foe r:ormal work opportunity is 
avaUable, preference shall be qi.ven to employees of th~' 


regwlar full-ti.me work force. 


Section 17 - Silfety Committe,e 

(a) A joLn safety committee consisting of equal 
numbers ot employe•3 representatives selected by the Union 
a.nd represer:tatives selected by the Employer shall be 
established ,'it each f:ifm. 

l5. 
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(b) The safety ccn-:mittee .2hdl l i:-:ofl~Hder ":"·.:<1Sti..ng 
practice~; and rules ~elt"!ti~11;.:; ;:o ~h'.ifet:'i 1 formtiiat<;' s·1,.·.·;9~1sr.ud 
changes in existing pruL~tices ;rnd rules, 'lrd make recom­
mendat1ein:-:-: tc local n:anage.rnent with :·,Dspt?.•~t to ~.hi,;~ ad.op­

tion of new rules aild prc;ctlces. 

(a) 

toilet t:acil i ties 
that will br:: mainti:11ned in i'l clean arHi c":mi.VHY manner. 
These may be portable facilities and shall be mairtain<~d 'Jt 
a rate of one for every 35 ernpioyeE":;, ;r:sGfor ,,s jJc.:.s:s•,ble. 

(b) Dri,[t_k1n9 Vvµj:~: ;;"ch place •,;here th"':e \3 


work being performed, shall be µrovk!ed with :rn1ti1ble <;uol, 

potable drinking wa~er convenient to employees, Individual 

paper drinking cups shall be provided. 

(c) First Aid: A.de(~uate first aid supplies shall be 
provided and k~pt cl~:,n and sanitary in "' dust prc.;,d con­
tainer; safe-keeping of same dunrig worrz hours sh:Jll be the 
respor:sibility of th·~ fcren:an, who may dH1'2«Jate c;uch r•1­

sponsib1lity. 

(a) Protective garments, tools a:1d equ1pn~eat 
necessary to safeguard the health of or to prev.;nt injury to 
an employee's person shall be provided, m.01i:t:iin·~d and 

paid for by the Employer. 

(b) It is understood that the i:rr.pl.oyc; stu~ll f.umish 
protective equipment for sprayers, umbrellas :'or rractor 

16. 

drtvers .:;nd :10oks or- j.:s.coLs l.:::..ddi:::;s f 1)f pipen)en whi.~n going 

into large pipetl. 

{a) Rt2;·~1.dls tr) <~myL1yec-s of a·-/\J ~J.ahle camp hoi1.s­

ing on tht.~ E1npl0rer1 pr(:•n1isF·.s ":hall cont1n1J.e tc, be: made to 
employeC:.:3 on rl,:in ..·dU:i".::rlm11iutcry bt..:s1s .::~!~d v·lilhout f.Jvon­
tisrn; the f;~i.ct<1rs of 11.:'..Gt:, color, cre(:ci, rel1tJi·:Jn n.:..;t1o;;~l 
orit:;in shall cor:t.<l:ue not to be considered in the distribut;on 

of avall,:ible rnnrnls. 

(d) C<.i.:1:.ps' ,.:i.nd medl :.:tervice ·-.~..ihen oper.-n:1.~d b/ tb(~; 


Employer shall be t)l;::H?~n..1;:ed on a non-profit b0.s;s .. 


\b) \/Vb<:. ~-e the Employer prest:~ntly provide:::. ;ree 
sleepinq accommoriatiom; in 1ts c;.:mps, it sh<11! contmue 10 

dC' so. 

(a) A lt'<0iV>> of absence shaH C.e granted to employ­
ees on the sen1on.ty hst for any uf the following ret1s0ns 

without loss of senio!<ity: 

( l) f·'.)f iury duty er wh<:n sul~poenaed as 

a v1ltness; 

(2) Vp to ".•ne {l} year ~n th(? event of his 
illness or ir.'•l"/, T'1e Employer may extend the 

period of Juch l«od'/€' 

l 7. 
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(3) Such 0IPploye<: shall, wl-.-' le servrng 
on jury duty, receive frorn the Empl~7·1:ff the d,ff,,.,r­
l'lnce in pay between his jury pay and hb reg·.1lar 
wages for the d11rntiot: of such jury scr.;i,;<,. 

(a) Any employee elected or appoir:ted to -on office 
or position in the ~ 1ion shall be granted a ic';we of dbs0nce 
for <1 period of continuous s':?rvice w.1th the !!:~ion. Fifteen 
(15) days' notice must be givc•1 the EmplOY•'•r t1Pfore the 
employee taking .leave to accept such office Dr position or 
chooses to return to work. Such leave of absence will be 
without pay. (Seniority sha.11 not be broken or .suspended 
by reason of such leave). 

(b) A leave of absence shalt :llso be gri'lnted for 
temporary le<1ve to attend UniOn business provided five (5) 
days' notice i:; given. 

(a) In the ever1t an employee of the Emplby(;r 
serves in the armed forces pursu;Plt to selective service 
,3ct he shall not 10se any seniority job rights or c. .her b·cne­
fits. Upon their discharg'2 from the milit'lry, they shall be 
granted a job equal to that which they would have l1ad with 
the Employer had th'2Y rerna ined in <;ontinual employment of 
the Employer. 

(:i) Employer agrees to admit to Si<~rra Vista Ranch, 
Bonego Springs F.a,1ch arid DiGiorgto F<'lrms i:he authorized 
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represc;r:tati•.:r(:·~· '.:.f the' U:·nvr~ for the purposes o( colle.:;t:Jq 
dues, obscnnng l:f1f'.' ~:1µpl1cat;.on of thl.s ~\~r~::~:::rrient, 
adj...tstin.g yr~t_.···~·<.1r·:;·~."3 ~ UnH;;n repre~e;itcUves :~iL•l1 

Employt.:·r c·f such visi~ ddv.;ncr: br :1·)tifyinq RancL 
Super\,rj ::;or or O:.rector of P1::rson:-~t! l 

(c) Tht.: L:11pli:'iE.!r w:U pr·.J\ri.J,~ b·J.lL':--:tin b(1.1rds 

placed -::t s-..tcb (.~td.. r,:~!l 10cclU•:>:-::s .:!s rhe \~:lien .may de~:i1g­
nate, seQj,:».::t tG d.ppruvtil of t:·u:; Ernployr:-r, uno!l v.rh:.ch 
Unic~n \r,;:i.y ;.);:;::.;, ~L::. f., ~n1.rJ1 nolit~·cs. 

accurdonct:: w.'tth ··;~::nidard pr<:.lcticcs / V·Hth. ::;c;.1led d1~r:v-;;d 1:·nt 

dedu1:;tions 
1 

fo1 ·e1;.pluye~1:; ,:;qn~ei!VJ ~r. ·Nr1t1nq tc .s:1ch v.,.;th­
holding. 

{..1) Upor: pt·_)p<.:·; 1."'·n~ten <2mplCJV(":: c'1.1J.t:1.1:-.'.·2 / ..~~~101: 

deductions ,:1 ~~ pr:.)~11dt::r:~ ln s U(;h ~1 util(1:·i Z.J ~ iui"! :.:1ht1 ll ;;;e r:ld 

by the Emplr,:.y::.~r 1·or th(~ fa1m 'vVc·r\Qr:.:; Crt-~·(:Lt r:r::o~..t, ;Jr.d 

(a) 9Ji7 
All hot,rly rated empioyE'''" shall i'<;:CUi'i(c <1 twc'1ty-fivc. C\lt:t 

(25¢) per h\.•ur wage in<:.:re..:u>E• eiiec•.ive Apnl 3, 19 j 7, 0 nd 
all \'\'age rates ~hall!:;(· ra1se:·d tv1enty-flvc cents (2:.:•;:}. Tl1e 

basic nunimun: hourly 1·;1te :;hull be $1. 65 P'i:r hour. 

j 9. 
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(b) All piece work or incentive rates sh.Ji'. be 
adjusted to reflect a twenty-five cent (2.5¢-) per hour in­

crease effective April 3, 1967. Pi.ece wort:crs shall hiwe 
guaranteed earnings of not less than the basic ':111nimum 
hourly rate. 

(c) Establislung Apperidix 1l,,; The pa.rt.i•:.s :oh;'di 
forthwith agree to a schedule of wage rates in i-.Cccrdance 
with paragraphs (a) and (b) above and such schedule, 3hall 
be marked Appendix A attached to this Agreen:ent ::·;,d be 
considered a part hereof. This schedule shall set forth 
the classificiltions and applicable hourly rates. lt shall 
also set forth the piece rates and tonnage rates. Any dif­
ferences between the parties relative to formulating Appen­
dix A shall be referred for decision to the Arbitrator provid­
ed for in the grievance procedure, Section 17. 

(d) Wages as of Apri,l._]_,_ 19~§..; Effective April 3, 
1968 the hourly wage rates set forth in Appendix A <:hall be 
increased five cents (5¢) per hour a;-id all hourl·; ·.v:xV.:ers 

shall receive five cents (5¢) per hour increase. The basic 
minimum hourly rnte shall be $1. 70 pe•· hour. All piece 
work rates set forth in Appendix A shall be adjusted to re­
ilect a five cent (5¢) per hour wage increase, cind piece 
workers shall have guaranteed earnings of not less than 
the basic min.lmum hourly rate. 

(e) Retroactivit,r: All employees v.-ho workec at 
any time during the perio,i from September 2, 1966 to April 2, 
1967 at Sierra Vista Ranch and Borreqo Springs Ranch and/or 
worked at any time from November 4, 1966 to April 2, 1967 
at DiGiorgio Farms shall receive fifteen cents (15¢) per 
hour for each hour worked ils back pay. Such payments 
shall be made regardless of "Nhether the employee worked 
on an hourly basis or piece wor1< bi.mis. 

20. 

(f) The Employer shall wtthin ninety (90) days 
from April 3, 1967 supply the Union with a list showing 
the names of persc110 and last known address who are 
entitled to receive such back pay together with the amount 
due each person. Such ltst shall also be posted at each of 
the locations covered by this Agreement. 

(g) Any monies. which remain unclaimed ;is of 

April 3, 1968 by the pcr~:ons r.arneci on the list shall be 
paid by the Employer into the Special Beneitt fund provided 
for in Section 35, and the Employer shall not in uny manner 
thereafter he liablr· ior monies to any person whose n0me 
was on the );3l but ·Nho did not claim such monies as of 
April 3, 1968. 

Section 30 - Hours 

(a) RE,lief Periods: fcirrn workers arc entitl<::d to 
reasonable and necessary time off for relief. Relief peri­
ods shall be fifteen (15) minutes for every four (4) hours 
worked, falling around the mid-point of the work rnvol vcd, 
provided that relief not t'lke:• by the employee shali not lie 
compensable time, and further provided that relief ttmc not 
taken rn any forenoon by choice of the worker may be cumu­
lated and taken in the afternoon of the same duy. 

(b) _lvl.E:<tl Ti~: Lunch time shall be one ( 1) hour. 

(c) Day of Reg: Each {arm worker shall be en­
titled to one (1) fuil day (24 hours) off without pay coch 
payroll week as follows: insofar as possible, the work 
shall be arru.ngcd so that each worker wlll have Sunday off. 

21. 
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(a) An E:mployee P<lid on an hc<ul.·;1 or p:ccw.':ork 
basis who is required to ~cport for work dnd d(le:, report 
and is furnished no work or less thon ~01;r ;1·::.:r:; •:1 w0rk 
for reasons other than an Act of God shali be pilid :.~t iectst 
four hours for that day d.t the empLiye<o's hourly r2.':e of pay, 
or the employee's averJge hourly piece r;,te ,~·Mntngs. 

Section 32 - Records_;:ii!d Pav l"_e_u-91§ 

(a) Full i'lnd accurate records sh;iLL l:n kept, inclu­
ding total hours worked, piece nte or incf;:rtiW' !'Gcords, 
total wages and total deducti.ons. Employees :3hall be forn­
ished a copy of the itemized wages and itemi ::•Jd deduction" 
each pay day which shall include the employee's dt>.ily wage 
and hour record. 

(b) The Union .shull have the riqht ~o cxa.mine 
time [5heets, work production or other records that pert;.i.in 
to employee's compensation, in case of a dispute cis topay. 

(a) Employees who work a total ,)f 1600 hours in 
either the c<:i.ler:dar year preceding the vac2tion or 12 months 
immediately preceding the vacation at Sierril '/ista R<tnch or 
Borrego Springs Ranch or DiGiorgio Fa.rms or ,1t i\11 such 
locations, shall receive one week of paid vacation per 
year. SL:ch vacation pay to be equal to 1/52 of the employ­
ee's earnir;gs for the 12 rncnths preceding the vacation. 

(b) Employees who have worked such total of 
1600 hours at either Sierrn Vista Rnnch or Dorreqo Springs 
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Ranch or D1G.:i:)r~ij.o f2.nr1~~, or ;.'it dll such locat1ons i;:·1 each 
year (caleniJar year or 1.2 months 1mmcdiatel.y prece.Ji11g 
annual '12c;:1 ti•:-in) of r.b.J.(:-'-f--~ ~.-;~)ltsecuti,:t:~ yt~.:dr:; i::.h~Jll rect.-'J'J(' 

two (2) 1.v(.:Ck~ p.Jid 'tt:~cacl·Jn, such 'FlC~~t1on pay to bt.::~ equal 
to 2/52 of the "mr;lovr,.c;'s e.3fnir,qs for the 12 months pre­
ceding the vac,.:.:tt··dJn. 

{c) r.t L'..n (?i'.~iployee 's Vd.CrJtion period includes ont-:'. 
of the bclidays o:et fo1th in Sec'.icn 34 his vdcct1on pE:!riod 
shall be extend~;d to il:Glud.e "'-:ch hQU.d·JY Lout without pay 
for thc:tt clay. 

(ci) 'v·-~c,~Lior. ::>chedG:es shall be rnutudliy -~qtt-=:ed 

'..1por; E''XCCpt if iPO'"c .'llipio·ycSS in the )~Jclqrnr.-1nt of tfi•c l~rn­

plove:- W<l.tlt ,; '"Jdrtif.;i)li.::.f \ 1 ()i_";l""t::.iOJ.'1 pcrLOd ~.1.... rJ.:1 C"'1ri r.:.:(' reasr).i­

abl:1t' sp~1r~d. ·.~h: '.,;;:cr}J)T v•.:ith the highr:s1 seniurity shall 
havf::.~ first preff1 rer:ct? for the vacatior: r~::riod. 

(E:) l t dl1 <rn:ployee is entitled 1. o a paid vc:ou t 1on 
and request:~ Lfic p.::ty ::;o d 1Jc hirn prior to ti.:ikin'1 rhe V·J.Cdtinn 

he sh'lll be paid tlw :.um of money he is t'.1t.ttlecl to. 

(a) Tune W(lrked on holidays h''rernafter enumera­
ted shall be .:n om~ ;::nd cn<l-half times tho:' :eq1:J,lr r.·tc of 
pay for work r;erforrncd. 

(b) The fo.ilowing days .shall be the holidays re­
ferred to in (a) above: 

New Year's Doy Labor D,1y 
Good Friday Thanksgiving Day 
Fourth ot July Christmas D<'.y 
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****Section 35 - Special Benefits Funci 

(a) _purpose of Funfl: The purpose of this Fund is 
to provide for health and welfare benefits andlor life insur­
ance benefits and/or pensions as dgreed upoi: by the par­
ties. The parties shall agree upon the final purpose or 
purposes for which the monies accumulated shall be used 
and all of the conditions applicable to such use on or be­
fore sixty (60) days prior to April 3, 1968. If the parties 
are unable to so agree by that date then all disputes and 
differences shall be submitted for final and binding arbitra­
tion to Sam Kagel and Ronald Haughton, or if both of them 
cannot then serve, to the one who is available, and if 
neither can serve, then to an arbitrator selected from a list 
of five names submitted to the parties by the California 
State Conciliation Service. 

(b) Accumulation of Fu,nds: The Employer as retro­
active payments for the period from the dates of certification 
to December 31, 1966 shall pay into such fund the sum of 
Twenty-Five Thousand Dollars ($25,000.00). Then com­
mencing as of January l , 19 6 7 the Employer shall contribute 
five cents (5¢) per hour for each hour worked by all employ­
ees covered by this Agreement to this Fund. 

(c) The Trust Fund and Trust Agreement: The 
monies to be contributed hereunder shall be paid into a 
trust which shall forthwith be established by an equal 
number of representatives of the Employer and the Union 
for the sole and exclusive benefit of the employees of such 
Employer, and their families and dependents (or of such 
employees, families, and dependents jointly with the em­
ployees of other employers making similar payments, and 
their families and dependents): Provided that (A), such 
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payments shc1ll b'-' held in trust for the purpose of paying, 
either from prir:cipal or income or both, for the benefit of 
employeP-s, the.tr tdn11li0:s and dependents, for medical, 
denti:il, or hospital ccire, pension or retirement of employ­
ees or lite ir:sc1wnc!7 or insurance to provide any of the 
foreqoing; (Bi, the detc_11led basis on which such payments 
are to be made shall be spcc1fted in a written aqreement 
with the l:mployer, .:ind employees and Employer arc equal­
ly represented in the c•dministration of such fund. In the 
event the Employer and I:mployee trustees deadlock on the 
administration cf H1ch fund Sam Kagel shall, acting as 
arbitrator, dec1·.ic ;,ucl1 d1.spute and his decision sh<>ll be 
final and binJing. If Sam Kagel is unable to c'erve then <1n 
arbitrator sndl b" ;:elected from a list of five riarr:t:s sup­
plied by the California State Concilwtion Service. 

The ,~_greement oetween the parties shall c1lso pro­
vide for on anr:ual ._:iud1t of the trust fund by i.I Certified 
Public Accountant, d statcnwnt of the results of which sh'-111 
be j,vcdlabh:; f.or it·1spAct1or1 by interested persons dt the 

pnnc1pul otL<.c; of th~' Trust fund. If puyments arro intended 
to Le usc:d fc;· the pld'pose uf providing pensions for employ­
ees then sue~~ PdymP:its shull be made to ,_l sepuru.tc trust 
which prcvides ~hat the funds held therein cannot be.· used 
for any purp0~e •:•ther than pcJyrng such pensions. 

(a) The Employer, to ti<e extent that he is net 
covered l.Jy the' compulsory prov1s1ons of the Cillifornia 
1Jnemploymc:1t lnsur.,:incE< J\ct, sh,311 file with the (;;1 J1fornia 
Employmen~. Commission '"written election that all employ­
ment rn the i;n1t:; covered by this Agreement sh,Jll be deemed 
to be cmpioyment for dll of the purposes of the Act and upon 
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crnproval by the Commisswn o1 such slecUc11: t:h:o Empl0yer 
w.ill make payments and deductions prcvV)<lC 'or ,,,,dn the 

Act. 

(b) H the California Emµlo;1:-ne1:i: •.. ;·,,,<;·,,~,,s,.:.n does 
not approve the covei·age 1equested then tivc• .•1mou;1t ,:;J. the 
Emplover's monthly contribution wflich would be pctyable 
initial,ly under the Act for each co'!erted ernpk•.re•J sl::1Jl be 
paid monthly into the Special Benefit'i Fund µr.wi.ded for m 
Section 35 and such payments shall be retf<Jdctlve to .rnd 

1 

commence as of April 3, 1967. 

(a} The parties to this i'>.gr<'!ement '1grne that aE to 
all differences, misunderstandings, or dispui·.~s which 
arir;e between t.he F.mpl(:Jy"1r 'lr'.d the Cr:ion out: of the inter­
pretf!tion or application of this l\.greemient, i.n,:;:1"1dtng hut 
not limited to discharges, and wages, <,n '"il;nest effort 
shall be :i1atie to settle samE> immediately, ·.'<S fo! lows: 

(b) First Step: Within 24 hours of r1otice from one 
party to the oth,er, the matter shall be taken up between the 
immediate supervisor, representing the Company and the 
Union steward, and they shall use their best qor;;d r:1ith 
efforts to resolve the grievance. 

(c) Second Step: Iu th;,· event thEy :ue unable to 
adjust the dispute within one work day, the matter shall 
thei1 brc: taken up by an official of the Llnicn and the Branch 
f'ersonnel Manager of the Employsr. 

(d) Third Step: I£ them be no settlement between 
the ahove-m.enti..:1n~d pari.ies '1.-~':i_thin t1No work •Jays, the 
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r::1atte: shall be !:a~··_er 'lP the- FmplO''{C:r 1 t> district .:)r locnl 
Personnel M1na1;1t::1 .3;·~d a l)_i strict Officer of ~he u~1ii..)n .. 

canr:ot r.--:.:J:··'.-ti::' t.1v.. dispute w1thin ti ve ~Nark, .~ng ciriys, th(~ 

mar.tcr sl~•.all l.;t: ;,:,·_.;·;nl1 ·u ,.~0 ~0 ·_, r: ; ~~·::>1I'°t. l.J 1 .:i~·!.ntr<:·\t:c'r f ::->r 
decisior; v:hlci·: ::!J;.J.H l::~:· fln.:·l .'did binding on ;Jli. 
Th€ S<.ud n:~p.::,r".l.Jl _tri.-Ltrt1tor :;h.lll be Sc 1~n Kag(::l.. In ~he 
event that Sam Kagel ~hai. 1~ net be ·:·1t.1aiL.:..bl0. ~ 1:he.n a:·1 ci.rb1tr;o1­
tor shall bo 3:~::],;1;..:ted fror11 ,1 !' of f1'"1: tJl0f£(:ns s:.t!..:m;tted 
to the parti~:s by the C:~l.t.forn ;_,·1 ConeLi:- .--i·tior: SerJi(:c. 

{f} Q.tf..£'~.::~.~!.~~:·-: c:~~-:nJE.li.!.!~..£: A. :_'!tl2V{)~1CC: C(,1\"r-tn;, ~t.:~t~ 
•)f H~.re (S) ~1.:od:·"~rs sr,.~11 be est.. tbUs:11.~cl. by tht~ U;·:.u,.,'n ·N:" :<~·i·~ 

\S-) .i\ny c.i •.urn Ly 
Union th.(~t ~~;t~ur: on :he j :_:;b or any- ;1cn"-bargcHn1Lq 
emplo·y,~e lB ('.':Lsrupt.:ng h.;)rmoniot:s ·Norkj.rtg rela~ions I'.1"±7" Ct<-: 
taken up as<: 1Jr:e·n:;,;t3. 

0:1 i·'1."dL11re to iil£~ tt:e ~.ffit~':anc~.; •.;:.•ithin ti1ir~y 13i~) 

days fron1 t;~,(: c::r:n,..? chat s ucf: qrievancc CO.lltt:: to tLc: not.tc«:: 

of th€ ~t·,0~1inq part;t shall const1tutc ":1 «·vaiver of ~J~.11-d gnev­
ance, prov,ded 1 ho....-vev·.~r, th.Jt a qricv.Jnce OP a d1sch..::rqr::.~ 
shall be fllc<] within five (5\ de.ys from the daw thAt t~ 

comes to the att,rntlon of the Union, .rnci faiiut>• w fild sur.:n 
a grievance wtthit> '.i•,£' (5) <li'Y!', sh;•ili ,;o,.istitute a v1:i;"'"r 
thereof.. In t..:GiT!pJtin~; tin1e 1_lnd<:,r ~.7li~~ section 1 Sur~d<'1ys dnd 
Holidays will be excluded. 

(;.) _!J_nion ,3e~!JJ1.~Y o~_J-l.!_!-_n1g Disp11tes: sputes 
adstng bet'v"een th~e U1~1on a:1d the Emplc,yer unde: r\~:::cc~ 
nition, Union Se.;;t.;r1ty or Hlnng sh,111 be tdken up d,rec::tty 
by the D1strict Pe:-;,mnel ~i\ar,'.;qer and tr1e Di::;tri~r. Ur.rnn 
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Officer and shall proceed immediately to arbitDt.1on if said 
persons cannot resolve the dispute within f:vce (S) days. 

(j) Arbitration Procedures: All testimony taken at 
arbitration hearings shall be t<ken under •)Ath, reported c.nd 
transcribed ..The expenses and foes of the .orb:':rt;tor and 
reporter, and the cost if any, oi a hearinc; room :·1:1all be 
shared equally between the Employer anci the Union. All 
other expenses incident to arbitration shall bP. b·:>me by the 

party incurring them. 

(k) Arbitrators Authority: Tr1e impartid arbitrator 
shall not modify any provision or provisions of this Aqree­


ment. 


Section 38 - Modificatior,~-

(a) No provision or term of this Agreement may be 
ame;1ded, modified, changed, altered or waived except by 
the parties hereto. 

§_ection 39 - Waiver 

(a) The parties acknowledqe that d1,riaq the 
negotiations which resulted in this Agreement, each had 
the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter no,: re­
moved by law from the area of collective bargarning, and 
that the understandings and agreements arrtved at by the 
parties after the exercise of that right and opportunity are 
set forth in this Agreement. Therefore, the Emµloyer and 
the Union, for the life of this Agreement, each voluntarily 
and unqualifiedly waives the right, and each agrees that 
the other shall not be obligated to bargain collectively with 

28. 

respect to any subject or matter referred to, or covered in 
this Agreement, or with respect to any subfect or matter not 
specifically referred to or covered in this Agreement, even 
though such subject or matter may not have been within the 
knowledge or contemplation of either or both of the parties 
at the time that they negotiated or signed this Agreement, 
provided, however, that this waiver shall not be applicable 
to the creation of new jobs, changes in existing jobs, clas­
sification or changes in existing practices with respect to 
hours or conditions of work. 

Section 40 - Savings Cl.aµse 

(a) In the event any portion of this Agreement 
shall become ineffective as the result of any applicuble 
local, state or federal law, only that portion of the Agree­
ment so affected shall be ineffective; in no event shall the 
fact that a portion of this Agreement be not applicuble or 
illegal in accordance with such laws render the remainder of 
the Agreement ineffective or work a termination. 

****Section 41 - Effective Date, Annual Reviews, 
and Duration of Agreement 

(a) Except as different effective dates <.H<c spccci­
fically stated in particular Sections of the Agreement, this 
Agreement shall be effective April 3, 1967. 

(b) Not later than ninety (90) days prior to 
April 3, 1969 either party may propose to the other in 

writing, modifications or amendments to the following 
sections of the Agreement: Section 29, and Appendix f\; 
Wages; Section 30, Hours; Section 33, Vocations; Sec­
tion 34, Holidays; Section 35, Special Benefit funds, 
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including those provisions rn29otiated or settled by 
arbitration us provided in Section 3 5 (;'!) -rnd Err:phiy:.cr 
contributions; and Section 36, Unernploymc.n;t In;;urclrice. 
The parties shall negotiate on sudr proposals and what­
ever remains ·unsettled between thP.m siHll b·.· '.5c1bm[tt.0 d 
to final and binding arbitration thirty (30 days i:;nor to 

April 3, 1969. The parties by mutual ,;.greem".nt may ex­
tend the period for negotiation and extend the date fo1· 

arbitration, but any negotiJ.ted settlements er d:-bitration 
awards, whenever made, shall be for thG full 1e<'-r April 3, 
1969 to April 3, 1970. The arbitrators shcill bE· ':lam K,'lgel 
and Ronald Haughton, or if both of them cannot then serve 
tnen either of them who might be available shall be the 
arbitrator; and if neither of them are available then the 
arbitrator shall tie select·~d by tb2 parti.es from a Est of 
five (S) names submitted by the Cc1l1fomia Stdte ConciHa­
tion Service. 

(c) This Agreement shall remai.1 rn full force and 
effect until April 3, 1970 nnd shall be 3utomatically re­
.:iewEld from year to year thereafter unless either party 
qives written notice of a desire to modify, amend or ter­
minate this Agreement, at lea st ninety (90) days prwr to 
April 3, 1970 or any subsequent April 3. Negotiatlo;-,s 
concerning modifications or amendments of this Agreement 
under th\s pi.lragraph of the Agreement shall begin not later 
than thirty (30) days after receipt of the written notice to 
modify or amend. During negotiations beyon,d April .3, 19 7 0 
tl1is Agreement shall remain in '.:ull force and effect unless 
either party thereafter gives the other party twenty (2.0) 
days notice in writing terminating the Agreement. 

(d) Notificatior,s provided for i:-t this Section 

shall be made !Jy certified or registered mail. 
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FOR UNITED FARM fOR Dr GIORGIO fRiJ!T 
V'v'ORKERS ()R.GA.NTZATIDN CO«PC1RATIOr0 
COMMITTEE, AFL-CIO 

Dolores C. Huerta 

Joe Serda 
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