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AGREEMF.NT 


THIS AG::<EEMENT is made and entered into by and between the D1 ARRIGO 

BR:J:';.IBRS CO."!PANY OF CALIFORNIA, hereinafter referred to as the "Company" 

and the FRESH FRUIT AND VEGETABLE WORKE.RS LOCAL P-78-A & B, affiliated with 

united Food & Commercial Workers International Union, AFL-CIO & CLC, its 

successors and assigns, hereinafter referred to as the "Union". 

WITNESSETH: 

The Company agrees to recognize the Union as the sole and .exclusive 

bargaining agent for all of its packing shed employees engaged in packing and 

. 
handling produce at the Ccmpany's shed locations at Castroville and Brawley, 

California. 

The employees covered by this agreement are set forth in the job classi­

fication shown in the wage scales hereto attached or as may later be ~ppended by 

• agreement of the parties. 

In the event any new or ex,J?erimental operation,. container, or classification 

shall be installed by the Campany in any of said packinghouses, the Company 

shall have the right to temporarily set the wage scale and working conditions, 

providing the scale be comparable to a similar classification as to rate, if 

feasible, but shall notify the Union by certified mail within 48 hours after the 

operation, container or classification is installed. Within twenty days thereafter, 

or such extra time as is agreed upon between the Company and the Union, the 

Company and the Union shall agree upon th~ wage scale and working conditions. 

If no agreement is reached within the time limitation set forth, .the parties acp:ee 

to go to arbitration within ten days after m:itten request by one party to the 

other and the aroitrator shall make his detet1t1ination within thitty ~aya 9fter 

• the submission of the matter to him in writing or such additional time as may 

be agreed upon by the Company and the Union. 



POLICY 

•!t 
The Ccrnpany and the Union agree that they will not discriminate against 

any employee or applicant because of race, sex, color, creed, age, nationality• 
or membership in the Union. 


SEGrION I - UNION SECURITY 


All work performed under this agreement shall be performed by members in 

good standing of the Union. The Campany agrees to give preference of employment 

to unemployed members of the Union, and the the event the Union is unable to 

furnish help upon the request of th~ Company, it (the Company) may employ a 

non-Union member, provided such person makes application for membership in the 

Union within seven (7) days and completes same on the thirtieth (30th) day after 

taking employment. The Union shall be the sole judge of good standing as :i.t 

pertains to members working under its jurisdiction. 

SECTION II - HOURS 

(1) A day crew which commences work between 7:00 A.M. and 9:00 A.M. and 

works continuously e~cept for meal period of one (1) hour shall be paid straight 

time for the first eight (8) hours worked and shall be paid time and one-half for 

all hours worked in e~tcess of eight (8) hours in on11 (1) day: provided, however, 

that all work performed after 6:.00 P.M. shall be overtime. The Company at the start 

of the season will post a notice setting forth the hour for the regular meal period 

and overtime shall be paid in accordance with the foregoing sentence only if the meal 

period.is taken during the hour so posted; if the meal period is taken at any other· 

hour than as posted, then overtime is payable in accordance with the following 

sentence: "A day crew which commences work after 9:00 A.M. or commences work between 

7: 00 A.M. and 9: 00 A.M. but does not work continuously thereafter except for one (1) 

how:- meal periods, ~hQ.ll be paid atrai9ht time until 5;00 P.M. and overtime for all 

• work perfonned after 5:00 P.M. in such day. A day crew which commences work between 
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6:00 A.M. and 7:00 A..M. shall r13ceive overtime for all v!Prk r•~rformcd befcrr: 

7:00 A.H." 

(2) A day crew is one which commences work between 6:00 A.M. and 5:00 P.M.• 
A r~ght crew is one_which commences work between 6:00 P.M. and 5:00 A.M. A night 

crew which commences work between 6:00 P.M. and 8:00 P.M. and works continuously 

except for meal period of one (1) hour shall be paid straight time for the first 

eight (8) hours worked and shall be paid time and one-half for all hours worked in 

excess of eight (8) hours in any one (l) night. A night crew which commences work 

after 8:00 P.M. or commences work between 6:00 P.M. and 8:00 P.M. but does not work 

continuously thereafter except for one (1) hour meal periods, shall be paid straight 

time until 4:00 A.M. and shall be paid overtime for all work performed after 4:00 A.M. 

in such night. A night shift differential of ten cents (10¢) per hour on hourly 

rates or an equivalent in piece rates shall be paid. If only a niqht crew is used, 

the day crew shall be given· the first right to work at night. When both day crews 

and night crews are used, the day crew shall be given eight (8) hours work and the 

night crew shall be given at leas:t five (5) hours work in any tw'enty-four {24) 

hour period in which a day and night crew are both used. 

(3) Where the employees are required to work after 6:00 P.M., they shall be 

released not later than 5:00 P.M. for the evening meal period. Where the employees 

work later than 5:00 P.M., they shall not be required to work after 6:00 P.M. 

(4) Crew members whose special duties require their reporting to the packing­

house 	prior to 7:00 A.M. shall receive straight time until they haveworkPd Pi<Jht'. {R) 
.... 

hours. Any time in excess of eight (9) hours shall be at time and one-half. 

(5) (a) Employees who are called to work and commence work shall };)~ paid 

a minimum of four (4) hours at the employee's straight time rate of pay where less 

tha.n four (4) hours of work i5 provided in QI\Y day. Employees may be released 

• and recalled in the same work day. There shall not be more than one (1) call per 
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• 
day after comrnencer:lent of work. When the crew released for the remainde:::- o ": 

the day a~d no definite call time is fixed by the Company, but the crew is 

required to call in to ascertain a starting time or when the Company will be calling 

to give a starting t;irne for the next work day, such telephone calls shall not be 

made later than 11: 00 A. M. , starting time to be not less than one and one-half {l !} 

hours after the final tiJne designated to call in. Any call may be rescinded by 

the Ccmpa.ny by notification to the employee at least one (1) hour prior to the ti.me 

for reporting for work. 

(b) Where a crew is on piece rate and less than the required call time is 

furnished, the employees shall be paid their piece rate for the period worked, and 

the remainder of the required call time shall be at the hourly rate. 

(d) Return to work after a meal period shall not constitute a call 

unless the meal period exceeds one {1) hour. 

:. 
 (d) Any ti.me a crew is released, it must be released for a minimum of 


one (1) hour. 

(.6) In case of standby time, when employees are on piece work, the hourly 

rate shall be paid • 

When an employee is first notified of a call for jury duty, he 

or she shall immediately inform the Company of such notification. If an employee 

reports or serves on a jury, he or she shall be paid the difference, if any, 

served as juror, up to a maximum of eight (8) hours straight ti.me rate of pay, 

and the payment made to such employee as a juror for those days on which the 

employee would have worked. Compensation for jury duty shall be limited to a 

maximum forty (40 hours pay for each trial. To be eligible for jury duty pay, 

the employee must call the Company within thirty (30) minutes of being released 

from jury duty on each d.ay served in order to ascertain if there are at least t',.,o 

• (2) hours of work remaining in such employees job classification in that d.ay' s shift• 

In the event there are at least two (2) hours of work for the employee, the e.!irployee 

must return to work. or forfeit any pay under this section. Failure to call the Company 

as provided in this section shall also cause a forfeiture of pay under this section. 



• leave for a period up to three days to arrange for or attend the funeral of · 

such er:iployee' s spouse, children, moth~r, father, brother, sist~.r, mother-. in-

lc::.v, father-in-la.w '· 9randchildren or gra!ldparents. The Company agrees to pay 

the employee's straight time hourly rate for any actual time lost during any of 

the three days up to a maximum of eight hours for each such day. Any hours 

paid under this provision shall not be considered as hours worked for any other 

provision of this Agreement. Evidence of the need for funeral leave and/or 

relationship may be required by the Company. 

(k) Employees shall be paid at the rate of time and one-half their 

regular straight time rate of pay for all hours worked in excess of forty {-10) 

straig.ht time hours within a payroll period. In the event a holiday falls within 

the work-week, and the Company does not work on the holiday, then not more than 

thirty-two (32) hours shall be worked at straight time within a payroll period. 

In the event a paid holiday falls within the work-week, and the Company works on 

the paid holiday, then the hours.worked at straight time within a payroll peric<l 

shall be increased fran thirty-two (32) straight time hours by the number of hours 

worked on such paid holiday to a maximum of eight (8) hours worked. 

(1) There will be a general wage increase of $. 30 the first year, 

$. 25 the second year and $. 25 the third year. Cactus pears: $. 27 - $. 28 - $. 285 

SECTION III - HOLIDAYS 

All work performed on Sundays; January l; Washington's Birthday {3rd Monday 

in February); Memorial Day (~ast Monday in May); July 4; Labor Day; November 11 

(Veteran•s Day); or such other day as may be proclaimed a holiday in its stead 

(or if any such day shall fall on Sunday, th~ following Monday) shall be paid at 
& 

time and one-half. No work shall be performed on Labor Day except by m~tual consent. 

• No work shall be performed on Thanksgiving Day or Christmas Day• 
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Eligible employees for the Compw.ny shall be allowed eight (8) hours 

straight time base hourly rate of pay for Memorial Day, Labor Day, July 4th, 

~ 	 Veteran's Day and Thanksgiving Day when no work is performed. To qualify for 


such paid holiday, an employee must have been continuously employed for a period 


of thirty (30) days prior to the holiday and still in the employ of the Company 


on the holiday. The employee also must work on his or her last regularly scheduled 


work day before the holiday and his or her next regularly scheduled work day after 


the holiday, and this must be within five days before the holiday and after the 


holiday. In the event that work is performed on Labor Day or Veteran's Day the 


employee shall receive in addition to the holiday pay the rates set forth in 


Section III of this Agreement. 


SECTION 	IV - SENIORITY 

(a) Any employee may achieve seniority after working 90 days within 

a one year period from his/her date of hi.re. At the conclusion of that 90 day 

period they shall acquire seniority retroactive to date of hire • 

(h) Plant senio.rity is described as the status an employee attains by 

the length of continuous se:r.:vice with the Campany from the employee's date of hire. 

(c} There shall be a separate seniority list of the day. crew and the night 

crew. Day crew employees shall have, in accordance with the plant seniorty, ability 

to bid and/or fill posted job openings on the day shift. Night crew employees 

shall have, in accordance with plant seniority, ability to bid and/or fill posted 

job openings on the night shift. If such openings are not filled by their respectiye 

shift crews, then such openings shall be offered to the other crew's· seniority 

established employees in ~he same manner. ~fter 30 consecutive working days as a 

successful bidder on the posted job, such employee shall be entitled to work as per 

his or her plant seniority date. Those employees, with seniority status, must 

• demonstrate in a milrmer satisfactory to the Company they are capable of performing 
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• 
g:devance procedure. The Campany shall post job openings for 5 days {excluding 

Saturday and Sunday). In order for employees to be considered under this Section 

they must sign the posting within that 5 day period. Posted jobs are 

i.• 

such job; provided however, thut the ric_rht of appc<11 shall exist as providC"d in the 

defined as those jobs intended to be permanent; vacations, leaves or absences are 

not to be considered permanent openings for bid purposes. 

(d) As to employees having seniority as heretofore provided, recalls 

and layoffs of sucll employees shall be on the basis of length of seniority. 

(e) The Company shall within 30 days following the close of the season, 

post a seniority list on the bulletin board and mail a copy to the Union. 

(f) Every person on the seniority list when laid off for lack of work 

shall be notified at the last address known by the Company when to report back 

to work. Any employee who fails to report within 5 days (excluding Saturday and 

Sunday) of such notice shall lose all seniority rights. Continuity of seniority 

shall not be broken by reason of accident, illn.ess, or ott~er good and sufficient 

reason. Employees are responsible to keep the Company informed of current 

addresses and telephone numbers. 

(g) Seniority shall be broken for the following reasons: If the employee 

quits; if the employee is discharged for cause and if the employee is absent for 

2 working days without properly notifying the Company unless a satisfactory 

reason is given. Sickness or accident or some other cause beyond the control of 
... 

the employee shall be considered as a satisfactory reason for absence. 

SECTION V - LIFE 1\ND HEALTH AND WELFARE INSURANCE 

1. (a) The Canpany wi11 provide a life, health and welfare insurance 

policy to each eligible employee covered by this Agreement providinq benefits, 

terms and conditions not less than those pt'esently p:rovided in the plan set forth 

• in Paragraph (b) herein. The employer will pay the insurance premium for each 
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month :i.n which th''" employee gua.lifies. 

• (b) The company shall provide eligible employees with benefits as 

per Plan XX.XIII of the Western Growers Assurance Trust Fund. Such benefits 

shall include a 100% no deductible unlimited prescription drug benefit. 

{c) Qilalification~.: An employee shall have completed all. qualifica­

tions for insurance coverage when he/she has worked fifty {50) hours in the prior 

month for the employer paying the premium and is not disabled on the commencement 

of the first day of the first month in which he/she is to be insured. '{When an 

employee has completed fifty (50) hours in any one month the employer will provide 

coverage for the following month regardless of the length of employment or dates 

of employment or whether he/she is actually employed in the month insured). 

(d) Right of employee to pay premium when no.t employed by employer 

under this co:i:~rac~: After termination of employment for the season, the employee 

may pay his/her own insurance premiums at the group rate, for a period not to exceed 

• 	 eleven (11) consecutive months. The first payment of premium by the employee 

must be paid by the tenth day of.the first month following termination of employ­

ment for the season, unless the premiU:m for that month is paid by the employer 

in which case the first payment of premium by the employee must he made by the 

tenth of the next consecutive month. Thereafter each payment must be made con­

secutively by the tenth of the month, provided the employer is not obligated to 

pay insurance for that month. The employee has the option to pay the pr~Mium for 

either life insurance only or the complete coverage including life, this option to 

be made by the employee at the start of the period of self-payment of premium 

and is binding for that period. 

(e) Any employee who retires from the vegetable industry and was 

covered 	under the tems and conditions of this Agreement, who is not self-employed
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or e:nployed by any other person, firm, corporation or company and who is 

• receiving retire:nent benefits from the Western Growers Pension Plan shall be 

erititled during the life of this Agreement to pay his or her own insura."'lce 

at the then current group rate. The Company shall have no responsibi­

lity for the payment of any such pre.mums. 

2. Employer will make available when prepared to eligible employees, 

certificates of insurance and explanation of the health and welfare plan. 

SECTION Vl - .LEAVES OF ABSENCB 

(a) Leaves of absence may be granted when an employee requests a 

leave in writing and in the Canpany' s judgment such leave is consistent with 

operating requirements. In all cases where an employee has properly requested 

a leave in writing and it is denied by the Company, the Local Union shall be 

notified by the Company of such denial. 

(b) A leave of absence shall not be valid unless granted by the Company 

• 	 in writing and approved by the Union.· The Company will not arbitrarily withhold 

the leave and the Union will not arbitrarily withhold approval. 

(c) The Company shall designate and send to the Union a 1ist of 

persons authorized to grant leaves of absence for sickness or other emergencies 

. 
for not more than ten (10) days. Such leaves need not be in writin9, but a record 

sha11 be made of the permission granted. Such leaves will not be official unless 

granted by the authorized person or persons. 

SECTION VII - NO STRIKE - NO LOCKOUT PROVISION 

The Union agrees not to engage in any strikes or stoppages of work. The ­
Company agrees not to engage in any lockouts. Any action of the employees 

leaving jobs for their own protection in cases of a legally declared .strike by 

sane union directly working on the job, if said strike is sanctioned and approved 

• 	by the Salinas Labor Council and or the International Union, United F.ood and 
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Commercial Workers International Union, AFL-CIO & CLC, shall not constitute 

a violation of this clause of this Agre~~ent. Likewise if the Company shuts 

• down its operation at this shed for its own protection and welfare or for the 

protection and welfare of its clerical and supervisory employees, this likewise 

shall not constitute a violation of this clause of this Agreement. 

SECTION VIII - SHOP STEWARD 

The Union shall select from the employees of the Company, and shall at 

all times maintain, one {1} shop steward on the packing shed or sheds covered 

by this Agreement, whose identity shall immediately be made known to the Company 

in writing. At the start of each season, the Unions shall be given not in excess 

of ten ID.inutes in 'which to select the shop stewards at each packinghouse. The 

time therefore shall be mutually agreed between the Company and the Union, it 

·being 	understood, however, that it will be the ten minutes. immediately after the 

starting of work or the tennination of a rest per.iod, or the ten minutes immediate­

ly before the termination of work, or· before a rest period. The duties of the shop 

steward shall be to handle grievances and the rights and obligadons of the 

employees, as set forth in the Agreement. 

SECTION IX - ADMISSION OF UNION REPRESENTATIVES TO PACKING SHEDS 
'" " 

The Company agrees to admit to its packing shed or sheds covered by this 

Agreement, at any time during operating hours, any au.thorized representative 

of.the Union, for the purpose of conductin9 Union business; provided, however, 

that there shall be no interference with or interr~iption of working operations. 

It is agreed that the Company shall ~ot be responsible and liable for any injury 

sustained by such representative while on the premises of the Company. Such Union 

representative shall notify the representative of the Company in charge prior to 

talking to any employee• 

• 
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-· SECTIO~ X ­

It is the desire of bot.h parties to this Agreement that disputes of 

• grievances arising hereunder shall be settled amicably. In the event of any 

dispute between the Canpany and the Union as to the meaning or interpretation 

of any provisions of the Agreement or in .the event of any alleged grievance 

arising thereunder, the parties hereto shall exercise every amicable means to 

settle or adjust such disputes or grievances but in the event of the failure 

to accomplish the settlement or adjustment thereof, such disputes or grievances 

shall be referred to an arbitrator. 

The Union and the Ccmpany shall request a list of five (5) arbitrators 

frcm the Federal Mediation and Conciliation Service, a.pd the parties shall select 

therefr~ one (1) 'arbitrator by alternately deleting names from the list until 

a last name remains, the parties drawing lots to determine who shall be entitled 

to the first deletion. 

The decision of the arbitrator shall be final and binding upon the parties 

• hereto provided that the arbitrator shall not have the authority to change, 

alter, or modify any of the tenns or provisions of the Agreem~t. 

Expense of arbitration shall be borne equally by the parties• 

.The Agreement shp.11 provide that any grievance relating to P.iscID:rge or 

to seniority shall be presented in writing within seven (7) working days after 

the discharge or the denial of seniority status of such qrievance shall be deemed 

to .be waived. 

SECTION XI - WORKING CONDITIONS 

When the crew is on piece or hourly rates, the employees shall be entitled 

to a ten (10) minute rest period for every two consecutive hours of work, unless 

the crew is stopping work at the end of such two (2) hour period, the exact time· 

o.f taking such rest period to be determined by the Compan:y. The above rest periods 

• shall not apply to receivers, floor help, ice man, and ice blower, provided, however, 

they shall not be called upon to perform work outside of their regul~r duties during 

a rest period. 
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No employee shall be required to work in excess ot tive {5) hours consecutively 

without a meal period of one straight hour. W11en five (5) hours of consecutive 

work is scheduled or planned such crew shall receive a fifteen (15) minutes rest period. 

• Employees whose work is such that it requires the use of special equipment 

shall be furnished with such, free of charge, and it shall be returned to the 

Company at the termination of employment in good condition, reasonable wear and 

tear excepted• 

. No employee shall be required to work where hazardous or unsafe conditions 

prevail. The Cc:mpany shall furnish facilities in keeping with recognized standards 

Of health and sanitation as required by State or Local law. 

The Union shall hold its members to satisfactory work to the limit of 

reasonable possib~lity. 

Employees whose duties require their presence on the job before or after 

regular crew hours· shall adjust their meal periods by mutual consent of. the 

employee an:;t the Canpa:ny. 

SEc;t'ION pI - RIGHTS OF COMPANY AND EMPLOYEE 

~. 
There shall be no discrimination against any employee for Union activity 

or membership. 

The Ccmpany shall have the right to discharge any employee for insubordi­

nation, CirunJc;enness, incompetence, or failure to perform work as required or 

observe safety rules and regulations and the Company's house rules, which shall 

be conspicuously posted. In the event any employee feels he/she has been discriminated 

against or unjustly discharged, he/she shall have a right to review·the case under·· 

the Grievance Procedure as set forth herein. In the event the Grievance Board 

finds the discharge to have been unjustifiable, said Board may order reinstatement 

of such employee with payment for lost ti.me. 

SECTION XIII - EFFECTIVE AND TERMINATION DATE 

This Agre~ent shall become ~ffective the 16th day of March, 1983 and shall 

• 	 continue in effect until the 15th day of March, 1986, and shall continue in force 


thP.reafter from year to year unless either party shall have given written notice. 
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on or before the 15th day of January immediately precedinq the termination 

• 
dai:e, to the other of its desire that the same be modified or amended • 

S:SCTION XIV - VACATIONS 

(a) When an employee is employed by the Company and has maintained 

his or her 	seniority during the contract year (March 16 to March 15} he or she 

shall be entitled to vacation pay based on the number of hours worked during 

said contract year as follows: 

Effective March 16, 1980 

750 to 899 hours of work - 3 days pay 

900 to 1199 hours of work - 4 days pay 

1200 hours 	of work or over - 5 days pay 

Commencing March 16, 1980 when an employee has qualified for a 

vacation in each of two previous consecutive calendar years, the employee upon 

qualifying in the third consecutive calendar year shall receive double the amount 

of vacation provided in this paragraph.·1· (b) An employee entitled to a vacation shall be paid for each day of 

vacation 	at eight (8) times his or her straight time hourly rate of pay. 

(c} No employee who has been or shall be discharged or who has or 

. 
shall have voluntarily terminated his or her employment with the Company shall be 

entitled to a vacation hereunder. 

(d) Vacation pay shall be paid at the close of the production period or 

the calendar year in which the employee becomes entitled thereto, whichever is 

sooner. 

2. Any employee who works all available and scheduled hours the Company 

operates in any calendar year and such hours do not equal 750 hours of work in 

that calendar year, then such year shall be counted as a 0 consecutive year" for 

• purposes of computing the vacation benefit described in Section 1 above. In the 
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event any employee did not work all available and scheduled hours due to funeral 

leave or jury duty service or workmen's compensation, such hours shall count 

as hours worked under this section on the days the Company operated. 

3. Em.ployees· may request time to take vacations during the operating 

season. The Company agrees to use its best efforts to comply with any such 

requests. In no event shall five (5) employees of the work force or ten percent 

(10%) of any classification be on vacation at the same time. In the event of 

a conflict in vacation time during the request period, seniority of the employees 

requesting the vacation time shall prevail. All requests for vacation time shall 

be received by the Company at least thirty (30) days prior to the vacation time. 

4. Vacation pay will be paid by separate check. 

SECTION XV - PENSION 

1. The employer shall maintain in effect during the tenn of this Agreement 

the Western Growers Pension Plan or a comparable plan with benefits of $18.00 

per month for each year of credited service. 

'!he act11ary will determine the required payments per hour per eligible 
I 

employee necessary to fund the pension plan with these benefits. 

Pension Plan contributions by the company are to be maC'.e on all '1ours 

worked for the Company be each eligible employee up to a maximtnn of one hundred 

and seventy three {173) hours in any one (1) month. 

2. An employee may retire with :benefits based on credited service if he/she. 

has ten (10) or more years of service and becomes totally disabled from any type 

of gai.nful employment. The Workm.en•s Compensation set off in the current plan
I 

shall be continued. 

3. No employee shall suffer a break in service because the Company fails 

to pay the required contribution on behalf of an eligible employee. However, 

if no contributions are made, no benefits will accrue.-
-14­
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4. Any individual Company signatory to this Agreement which willfully 

• fails to ma~e the required pension contribution on behalf of any of its 

eligible employees will pay in addition to such pa:yment all costs of collection 

incurred by the employee and/or Union. 

5. Company shall post on the bulletin board and mail to the Union each 

month a record showing the number of hours credited to each employee during 

the previous month. 

6. Commencing March 15, 1974, the Pension Plan shall be amended to provide 

the following benefits: 

(a) Provide for full vesting of accrued benefit to the employee after 

ten (10) years of credited service. 

(b) Provide that a participant covered under the Pension Plan may 

elect early retirement at any time after the participant's 55th birthday, provided 

such participant has ten (10) years or more of unbroken service, as defined in the 

• Plan, with at least 3,000 hours of future service credited. 

(c) 	 Provide that there shall be no break in service due to disability. 

Effective March 16, 1980 the Agreement shall be modified to read.: 

7. A death benefit prior to eligibility for early retirement payab.le to a 

spouse with a value equal to the greater of one-half of the acturial value of 

the accrued pension of 30% of accumulated contributions; provided that if there is 

no·surviving spouse, minor children, if any, shall be entitled to death benefit 

with a value e<;tnal to 30% of accumulated contributions. 

The 	actuary will determine the required payment per hour per eligible 

' employee necessary to fund the pension plan with benefits as notified above. Pension 
; 

Plan contributions by the Company are to be made on a11 hours worked for the 

Company by each eligible employee up to a maxi.mum of one hundz:ed and seventy thru 

• {173} hours in any one month• 

...15­
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SECTIO~; 

• 1. The Canpany agrees to deduct from the wages of each employee who has 

signed the proper authorization card, Union dues and initiation fees. It will 

be the complete and sole responsibility of the Union Business Agents to secure 

the signed authorization cards from the employees and deliver such cards to 

the Company. These authorization cards are for one year or the length of the 

Contract 	whichever is sooner. 

2. Payroll deductions shall be made frcm the next paycheck following 

submission of the signed cards by the Business Agent and for the first pay period 

in each month thereafter. If an employee is discharged or quits prior to the 

regular pay day, dues are to be made when that employee receives the final check. 
' 

3. The employer will make out a check covering the total amount of dues 

and initiation fees deductec;l, together with a list of employees from whom the 

dues and initiation fees were deducted, and the amount deducted from each employee. 

• 	 The check and list are to be mailed to the United Food & cOrnmercial Workers 

Internation Union, AFL-CIO & CLC, at the last address given to the Company by 

the Union. 

4. The Union will be responsible for all refunds to an employee. Under 

no circt..unstan.ces should the employer return any money deducted under a signed 

authorization to an employee. No employer should make any deductions of any 

kind without the signed authorization. 

This Agreement has been consumated by the parties hereto, through the 

process of coilective bargaining in good faith• 

• 

--16­



IN WITt<rr:ss WHEREOF', the pi1:rties hereto have hcrcnnLo scl: l:hcj r banns 

• and seals this ~ day of _S2;:a.... Z·~ , 19a3_ 

FOR THE COMPA.i.'IY: 	 FOR THE UNION: 

D'ARRIGO BROS. CO. OF CALIFORNIA 	 FRESH FRUIT & VEGETABLE WORKERS, 
LOCALS 78 A & 78 B 
International Union, AFL-CIO & CLC 

By c c.~~. •, ',.,,,71' 

ANDREW A._ D'ARR!GO, Pres~ent 

.... 

• 

·. 

• 
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PAY RATE SCHEDULE 


Class.ification 3/16/83 3/16/84 3/16/85 

Packer 7.025 7.275 7.525 
Trinnners (incl strippers, bunchers) 6.775 7.025 7.275 
Broccoli Systems Oper. 6.950 7.200 7.450 
Carton Stapler or Closer 7.025 7.275 7.525 
Glue Machine Oper. 7.425 7.675 7.925 
Ice Blower 6.825 7.075 7.325 
Ice Man-Conveyor 7.025 7.275 7.525 
Carton-Handler 
(set-off, set-on, push back) 7.150 7.400 7.650 
Car Loader 7.925 B.175 8.425 
Utility Shed 7.050 7.300 7.550 
Forklift 7.405 7.655 7.905 
Forklift Multiple 5 pallet+ 7.755 8.005 8.255 
Forklift Slip sheet, pallet loader 8.100 8.350 8.600 
Delivery Person 7.425 7.675 7.925 
Receiver 6.950 7.200 7.450 
Maintenance Mechanic. 7._125 7.375 7.625 
Cactus pear Packer (piece rate) .27 .28 .285 

COLD ROOM 

Any employee who is required.by the Company to work substantially full time in a cold 
room for the storage of produce (at least 51% of such employee's normal work day) shall 
receive 50¢ per hour in addition to the hourly wage for such employee for all hours 
worked in the day such work is perfonned. 

Any employee who is required by the Company to regularly and customarily work in and out 
of a cold roam for the storage of produce shall receive 10¢ per hour in addition to the 
hourly wage for such employee for all hours worked in the day such work is performed. 

A sum of one and one-fourth cent (1-1/4) per sturdeeor wirebound crate of celery or 
celery cartons of like dimensions and capacity shall be divided among all those workers 
involved in the final loading· point carloaders and carton hand~.ers, by .ipplying three­
fourths of a cent {3/4) 'to carloaders and one-half cent {1/2) to carton handlers and 
shall be paid in addition to the hourly rate to be paid such employees for all such 
crates or cartons of celery loaded in cars and/or trucks. 

A sum· of one cent (1¢) per sturdee or wirebound crate of celery in celery cartons of 
like dimension and capacity shall be divided among the final hand loading point carloaders 
and shall be paid in addition to the hourly rate to be paid each employee for all crates 
or cartons of celery hand loaded in cars and/or trucks over four (4) hi~h on edge . 

• 


• 


• 
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MEMORArmtJM OF UNDERSTANDING 

This MEMORANDUM OF UNDERSTANDING, made and entered into as• of41•.~. /Pf:/ , 
by and between D'ARRIGO BROS. co. OF CALIFORNIA (hereinafter referred to as the 

"COMPANY) and FRESH FRUIT AND VEGETABLE WORKERS, 	 LOCAL P-78-B, UNITED FOOD AND 

COMMERCIAL WORKERS, AFL-CIO (hereinafter referred to as the "UNION"). 

The 	Company and the Union agree that the terms and conditions of the 1983-1986 

P~ckinghouse Agreement reached by the Company and Local P-78-B for the Company's 

Castroville Packing Shed operations, shall apply 	to the Company's Brawley Packing 

Shed operations with the following changes: 

1; 	 With respect to Section IV Seniority, at the Brawley operation: the 

Company and the Union agree that the seniority system contained in 

the 1980-1983 Packinghouse Agreement shall remain in full force and 

effect except that an employee may achieve seniority after shejhe 

has satisfactor.j.ly completed thirty (30) work days within a ninety 

(90) day period, at which 1;-ime their seniority shall be their date 

of hire within that ninety (90) day period. 

i 
i 2. With respect to each hourly waqe rate, in lieu of unobtaina.ble 

f. employee benefits because of the short operating season, wage rates 

shall be two and one-half cents (.025¢) higher than those paid: at 

the Castroville Packing Shed operations., 

D'ARRIGO BROS. CO. OF CALIFORNIA 	 FRESH FRUIT At'.'D VEGETABLE WORKERS, 
LOCAL P-78-B, UNITED FOOD AND 
COMMERCIAL WORKSRS, AFL.-CIO 

By 

• 
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EMPLOYMENT PACKET 

THIS PACKET CONTAINS: 

l. Employee Policy Handbook 

2. Insurance Plan Descriptions 

• 
a) Medical 

b) Dental 

c) Visual 


3. Absence Slip Sample 
-· ' ~:; 

4. Termination Slip Sample 

S. Warning Slip Sample 

6. Employment Application Form 

B. Seniority System 


Read all information carefully. 


Fill out'application correctly and con?letely . 


• 




----

Il'ARRIG OBROS. CO.q{ 
G 110W1 ll S, i> ACK! fl S AN I> SM IP 'I 11 S 0 F F ll ! S ft Ell IJ IT AH t> V l G ~ l' A.'- l t S 

APPLICATION FOR tl1PLOYHEN1' 

3. 	 Social Security liumber ll. Dirthda.te 
~~~~~~~~~ 	 -~-~~~~~~~~~ 

5. 	 Previous Employment in Agriculture: (last 3 years): 

• ·. 

6. If you are not a U.S.A. ci:tizen, do you have legal r.ight 'to remain permanently( 
in the U.S.A? YES NO •;,, . 

7 
.: 

6A. 	 lf you are hired by D'Arrigo Bros. Co. you may he required to submit p~oof 
that you have a 19gal right to work in the U.S.A. 

7. 	 Are you over 18 years of age? HOYES---- ---­
If. hir~d ·yeti \.i.il-1 	be ·required to present verification that your age meets 
legal requirements.

I 

8. 	 Have you ever worked for D' Arrigo Bros. Co .. under a diffe:'ent name? ... ~ 
YES HO 

You a::·e aevised that any mistate~ents or o;.iissions of material facts in you?\ 
ap?lication may be cause for disr:li.ssal. 

9. Have you e·1er had a D1 Arrieo Bros. Co. er.iployee ncmber? YES____ ?iO---­
If YES, what is the number?~~~~~~~~~~~~~-



ANO YEGttA'ifF$ 

ACKNOWLEDGEMENT or E!U>LOYEE HANDBOOK 

I acknowledge receipt of the EHPLOYEE HANDBOOK (MANUAL) which outlines 
my privileges and obligations as an employee. 

Furthmore, I ha•re carefully read the ·General Regulations ·and General 
Safety Rules and fully understand them. I agree as a· condition of my 
employment to faithfully abide by these polkies. I further understand 
that any infraction of these rules may result in disciplinary action. 

'.: 

DATE EMPLOYEE'S SIGNATURE 

'­

• 
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\: 
EMPLOYEE HANDBOOK · .I 

.\ 

I 
:I
;I 

To The Employees of D1 Arrigo Bros. Co. 

v:e at D'Arrigo Bros. Co. feel it is important to ensure fair and equal 


treatDent for all our employees. 


This handbook offers a written d~scription of D'Arrigo Bros. Co. position 

in regard to employment, wages, benefits, and other working conditions 


provided to all c;mr employees. 


If there are any questions, please contact your foreman. 


Sincerely, 

Aµg_:r·er: .A~__ D1.Arrigo~-~:. 
T .;_] ·.~·-

"' ­President ·""·· .. - .·· 
-

I. 
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l!.OSTO•~ AND HEW YOitr:: 

I. QUALIFICATIONS FOR WORK AT D'ARRIGO BROS. CO. OF CALIFORNIA 

At no time will any discrimination because of race, sex, color, religion. 
or national origin be practiced in the hiring or promotional policies of 
D'Arrigo Bros. Co. 

The following qualifications mu3t be ~et for e~ployrnent: 

l. All applications must be filled out completely. 

2. 

3. 

All employees must provide the ·con:pany ·with current local and home 
addresses and phone numt>ers. It is the, responsibility of e,ach 
.employee to advise the corr.pa~y o:f a~y changes of· address oz- p~one!:. 
numbe:rs. 

Any employee under 18 years of age must have a permit from their 
school or the State to work and be available fol:' eight hours of 

-work a day. Each employee must be at least 16 years of ag~. 

. ' . ~ . 

-4. All employees must be legally entitled to wo~K in the United States • 

• 
':·rrrm•-... ~n--..::::----..,---··.., .;:;;:- ---"·~,.-~r:--~- ·;"...·'-',._":_- ­
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II. WAGES AUD BENEFITS 

A. Wage Policy 

D'Arrigo Bros. Co. has in the past, and will continue in the future 
to provide wages competitive with the industry. 

In the past D'Arrlgo Bros. Co. has ~de 'hag-: adjustments in July and 
will continue with this policy. D'Arrigo Bros. Co. also recognizes 
the need to constantly review our ~ag~ policy with respect to others 
in the industry and make adjustments when necessary any time of the 
year. 

• D'Arrigo Bros. Co. payroll week starts on Sunday and closes on 
Satu!'day. Payday is the following Friday. 

Only· hours on the job apply to the accumulation of hours for the 
purpose of fringe benefits. 

1! • B: Overtime 

; _Oyertirne will pe paid at one and one-hal.f times the on the. 
· policy' be!~ow: · "­

Harvest Crews------------nfter eight hours------~onday thru Friday 
after four hours-------Saturday 
all hours worked-------Sunday 

Hourly Crc~s-------------after eight hours------!fonday thru Friday 
after five hours-------Saturday 
all hours worked-------Sunday 

lrrigato!'s-··-------------~fter ten hours--------~:onday th'.t'u Fl"iday 
after ten hours--------Saturtlay 
all hours· worked-------Sunday 



Tractor Drivers----------after ten hours-------.,..Monday thru Friday 
after eight hours------Saturday 
all hours worked-------Sunday 

Miscellaneous Hourly - same as hourly crews. If working with harvest 
crews~ harvest overtime rules apply. .Jf working with hourly crews 
hour1y crew overtime rules apply • 

• 

'1• 
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C. Call Time 

Employees shall report to work on tit.;e at the place they are 
called. A minim~~ of four hours tioe shall be paid fo~ each 
call where no work is provided. Fo~ hourly employees this rate 
is four hours normal hourly rate. For piece rate employees this 
rate is four hours average piece ra~e ear:-.ings from the previous 
week's payroll. If work is sta-rted, a oinit:iu.11 of four hours wot>k 
shall be paid. Hourly employees are paid nor~al hou-rly rate •. 
Piece rate employees are paid the a~erage rate for hou~s worked 
that day. 

, : ,, ~ .. 
In the event work cannot be carried out fer reasons beyond the .. 

control of D'Arrigo Bros. Co. thes~ .;uaran~ees do not apply. 

Any call time may be rescinded by notifying employees before 

reporting for work. 


In the event work cannot be schedule~ io~ the fo11owing day when 

an employee is released,, the Company ::i.ay ask the employee to 

"check in" at a specified time and place fer his/her next call. tim~. 


' 

;· 

1.I . 
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C-1. Standby Time 

In the event work is delayed in the field, employees may be 
asked to "standby11 • If workers are asked to 11standhy11 ,. ~ 
employees will be paid standby time at the normai hourly rate. 
When circumstances arise beyond the control of D'Ar~igo Bros.

I 	 Co. this provision does not apply.
I 
I 
I 
I 
I 

! 	 D. Travel Time 
1 
~ 

I 
I• When Company furnished transportation is available, only employees 

using such transportation sh9ll receive daily travel allowance basedI 
I 	 upon the following schedule, from the usual and customary "pick up
'! point" at which Company transportation is furnished,. to the work site.

' I. 
Travel time will not be payable for travel in the Imperial Valley'.' or in the Salinas Valley area. 

Travel time shall be at the minirau;n hourly guaranteed rate of pay • 
. 

Daily Travel Allowance Schedule: 	qo-6~ road giles - 1/2 hou~ each way 
65-89 road miles 1 hour each way 

E. Holidays 

D' A~igo- Bros. Co. provides holiday pay for its employees. Paid 
·.holidays aro d<.\:Y:~ paid.whether or not W€t act4ally work. ·.Hourly 

workers ·are paid for 8 hours at regular hourl:~r-PZlY. Piece rate 
workers are paid for 8 hours at their average hou~ly piece rate 
of tlie proceding week. Paid holidays are: 

1. Ch1•istmas 
2. Hew Ycar-'s Day 
3. July 4th 
IL Labor Day 
5. Thanksgiving Day 
6. Memorial Day 

••
I 
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To qualify for paid holiday~ the worke:-s must: 

1. 	 Have current seniority 
2. 	 Work the: last scheduled work day before and first scheduled day 

after the holiday. 
3. 	 Work five days within the last fourteen days before the holiday. 

F. 	 Vacations 

Vacations with pay shall be granted to eligible wo~kers who qualify 
for such vacation. 

To qualify for vacation pay a seniority worker must have worked 700 
hours in the previous year. The previous year!' as used here is based 
en each individual workers seniority date. for!' example: i£ an 
err.ployees seniority date is l•-10-81, his/her vacation pay is based 
on the time worked from '•-10-Bl through 4-10-82. 

If an e~ployee maintains his/her seniority for 1 through 3 years~ 
he/she is puid 2% of his/her total gross earnings as vacat.ion ·pay 
and one week off, if desired. 

A worker who has maintained his/her seniority for 4 or more years is 
paid 4% of his/her total gross earnbgs as vacation pay and two weeks 
t.ifi!~ off, if. de_sircd. _ . 

- - - ' 

Vacation pay -is paid t>y separat-e -che~k with-r.cgular de.iuctions made and 
reported. 

Vacation check arc paid 2 weeks afte:- the end of each qua1'ter. For 
cxa::-iplc, all employees who il::'e elir;i::ile for vac?..~ion checks during 
the months of Jilnuary, f'ebrua:::-y or !·!:.::'ch will receive vacation checks 
the second week ending in April. Tf:ose eligible in April 11 May or 
June will receive their vacation che::ks in the second \.ieek ending in 
July . 

• 
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G. Funeral Leave and Jury Duty 

Funeral Leave: 

In the event of a death in the immediate fa:nily three work days leave 
will be provided for seniority employees. Any additional time may be 
granted by leave of absence. (Immediate fawily means father, mother, 
husband, wife, son or daughter). Employees will be paid an amount 
equal to the pay they missed in their absence. · 

Jury Duty: 

When a seniority worker serves on a jury, D'Arrigo Bros. Co. s.hall pay 
the diff crcnce between his/her jury pay and the pay he/she would have 
earned, with a maximum of 40 hours for each trial. . .... · 

c·. L\~{:~~2~ !i~ 
III. MEDICAL AND DENTAL PLt~l:S 

D'Arrigo Bros. Co. provides for its er:J?loyees medical insurance benefits. 
The premiums are paid in full for the qualified employees by D'Arrigo 
Bros. Co. Medical plans are competitive with any in the industry today. 

To qualify, er:iployees must work a mini:.iura of 60 hours in a calendar month 
to qualify for the following month. If an enployee is short:of the re­
~':1ired 60 ·holU's ,he r.iay pa·i. ~is own i>reoium to· l"eQqin · qualifiea_. 

These medical and dental plans cover the employee~ his/her spouse, and 
unmarried children' under 19 years of age. It also covers students in 
school until 23 years of age. Upon qualifying, e~ployees must provide 
D'Arrigo Bros. Co. with a list of names covered under this insurance. 

For more information on this coverage, see your supervisor • 

• 
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IV. SENIORITY 

A. Seniority is defined as an employee's length of continuous service while 
an employee in this dcpartr;ient> a:?d shall be acquired only after the employee 
has worked thirty (30) days within a ninety (90} eay·period, and shall then 
date from his last date of hire. 

B. The period of time worked prior to acquiring Seniority as defined above 
shall be considered a probationary period. At any time during the pro­
batio~ary p~riod the employer shall have the right to transfer or discharge 
th'::! e:::ployee ot the employer's sole discretion. 1;0 probationary employee 
shall have the right to the g:::-ievance procedure. 

C. 	 Seniority shall he granted on two basis: 

• 1. Company Scnio:d_t:x_: which is defined as a worker's total l.engt:h of 
continuous service with the Company. 

2. 	 _Departmental Seni~~ity: which is defined as a worker's total length 
-·of continuous scr•ice in any departnent of the CoMpany. 

D. Seniority st~all be acquired as defined :in~C.(l} or C(2) independently 
after workine the length of time contained in Paragraph A. A break in 
sen~ori~y in o-:i~_depar3=ment shall not constitute a break j.n Company 
senf_ority ··or-.. seni9rity 'in -a.nothe:::' department. un-~ess the break . in :;se..-n ior i ty ­
occurred. ai· a.··rc-sult of ·section :t or t.his Articl~. ·rf the emJ}lo~ree breaks 
seniority as a result of Section E> he/she shall lose all ·seniority :..1ith. the 
Co'!"llpany. 

I:. The employment relationship shall be te:::-minated and an eraploycc shall 
lose his/her seniority unccr any one of the follo;:ing circumstances: 

1. 	 Discha1~gc for just c.:?use 
2. 	 Voluntary termination of e;;iplo:;r:v~nt 

3. 	 Failure to report within forty-eight ho~~s of recall after layoff 
4. 	 t\bsencc 'lo:i thout a:i appro·:ed leave · e.s per Article ~ Leaves of 

Absence 
5. 	 Failu"'C'e to report fo:- ;;erk aft£r ter::iina~ icn of a leave of absence 

• 	
5. Wh0n an employee .fails to report at th..:! "';ermination of vacation 
7. 	 JJhen an employee le.Jvcs t~e bcJrr;air. ing 'l!:1i t to accept a super-.r.i sory 

or other position ;:i tt t);e Com;>any 
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F. The following depu.rtmeats shall be used unde~ this Article for purpose 
of ccquiring dep3rtmental seniority in Section C of this article: 

1. Salinas Tractor Department Cl 
2. Salinas Tractor Department #2 
3. Salinas Tractor Departmeff~ #3 
4. Salinas Tracto:- Department f;ti 

5. Salinas Tractor Department #5 
6. Salinas Irrigation Depart~ent Cl 
7. Salinas Irrigation Depart~ent C2 
s. Salinas Ir~igation Depart~ent #3 
9. Salinas Irrigation Department #4 

10. Sali~as Irrieation Depart~ent #5 
11. Salinas J,cttuce Ground Harvest Department fJ.1 
12. Salinas Lettuce Ground Harvest Depa~tment U2 

• 
13. Salinas Broccoli Harvest Departri:ent f#l 
14. Salinas Broccoli llu.rvest Department 12 
15. Salinas Rapini llarve3t Department Cl­
16. Salinas Rapini Harvest Department fl2­
l 7. Salinas Lettuce Wrap Harvest Department fl.l 
18. Salinas Lettuce Wrap Har·.rest Departti?ent 92 
19. Salinas Lettuce Wrap Ha::-vest Department 63 
20. Salinas Lettuce Wrap Harvest Department f!.j. 
2,l. Salinas Lettuce Wrap Harvest Department CS 
22 •. Salinas Celery Har-vest Department #1 
23. Salinas Celery Harvest Department fr2 ./ 
24•. Salinas Nixed Lettuce }!arvest Department 
25, •.:~Salinas Sp:::-ing 'I'ran:wlant ~e~:r-tnent 
26.- Salinas.Fall Trarispl<,int De?ai'ttnent .. 
27. Sali9as Celery 7ransplant Puliing Department 
28. Salinas Cactus Pear Harvest Department 
29. Salinas Onion Harvest Department 
30. Salinas S~ring Anise Department 
31. Salinas Fall Anise D~part~ent 
32. Salinas General Labo:- Dep<:.rtr.ient 
33. Salinas Thin and Hoe tepartwent #1 
34. Salinas T!iia and Hoc Dcp.J.rt~ent #2 
35. Brawley Lettuce Grou"d Harvest Dc&>artment ff.l 
35. Brawley Lettuce Grou::c Harvest Department #2 
37. Brawley 11'.!ttuce Hrap H.:irvest Departr::ent #1 

• 
38. Brawley Lettuce Wrc1p Hat-vest Department Y2 
39. Brawley Lett"uce ~rap llurvest Department f13 
40. Er<n~le:y Lettuce Wrap Harvest Department C 1~ 
41. .E::;-awley Lettuce Hrup l!.:irvest Depart~ent F.5 
42. Bra~-tley Broccoli 1-!al:'vest Depart:::ent #1 
43. Brawley Bror;:col i Harvest Departt\e:lt C2 
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loJ• Brawley Mi>:ed Lettuce Harvest Department't r • 

45. Brnwley Rapini Harvest Departoent Cl 
45. Brawley Rapini Harvest Departr;;ent C2 
47. Brawley Rapini Harvest Departr.:en't #3 
48. Brawley Rapini Harvest Departr.:e;it #4 
49. Brawley Rapini Har•est Departcent ~5 
50. Brawley Celery Harvest Departnent 
51. Brawley Thin.and Hoe Department 
52. Brawley Tractor Department 
53. Brawley Irrigation Depurtment 
54. Brawley General Labo?' Dcpartrr:~nt 
55. Brawley Rouging Crew Department 

G. Layoffs shall be by seniority' within a particular Department starting 
with the lowest seniority first providing :the ability and skill.of the 
employee to perform the work in equal. Such judgement of abi1ity and skill 
is in the sole discretion of the employe~ and will not be exercised arbi­
trarily.~ .: 

1. In harvesting departments where it is necessary to lay off an 
entire department, the Company will lay off the de~artment with the 
l~ast seniority first within a particular ':o;n:nodity. Short "term lay­
offs of crews for lack of work which ··are not longer than one week 
duration may be made on a departme:-it rctatio:-i basis without regard to 
d~partm_ent nuff!bf-r so long as availabie wor1: is reasonably uniformly 

. al_lo_caxed -over ::t:Jme to alt departrr;ents.- . :.. ._ - . -- ~ . __ ,. - ~,,... 
H. Employees shall be paid the rate of pay whic~ corresponds to the job 
which they are~perfor~ing for the time spent in the particular job. The 
employer may combine jobs to the extent of phys:.cal possibility provided 
t1:e Co::.pany shu.11 pay a:;; the hou1•ly rate tl":crefo:-e the highest of the 
hourly rate::; of the classifications so cc:::~ined. 

I. It is recognized that certain jobs, such as Lister, fertilizer appli- . 
cation, pla!lting and others of high skill s'!:culc he done by the worker-s with 
the hiijhest skill, in the Compuny's csti~ation regardless of departmental 
or Company senio!"'ity. Therefore it is agree.:: tta:: where a particular job 
requires specialized skill the Comp:rny r.2y ass::.~ e!7iployees without rc.garc 
to dep~rtmcntal or Corpany seniority. 

_.1r 
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J. Recall of workers for permanent job vacancies shall be r..ade hy 
seniority order within the particular department prcnided the skill and 
ability of the employee is equal. Such judgement of skill and ability 
is in the sole discretion of the employer and will not be exercised 
totally arbitrarily. 

K. Notice of any job opening with a rate higher than the General Labor 
rate shall he posted on the bulletin board when a vacancy is determined 
to exist. Only applications filed with the Company office within two work 
days after posting will be consicered. 

L. In the filling of vacancies riot caused by layoff':. and the making of 
promotions within the departmen! or transfers> the Company r..ay use its 
c•-m discretion. If any employee is given a new job as per the above,. he 
shall he on probation for the first 30 da7s. If, in the employer's 
ciscretion, he is not capable of performing in this new job, he shall return 
to his former position with full seniority in that former position. 

M. Any person rehired after losing seniority shall be considered a new 
hire and will establish a new seniority date as per the above provisions. 

N. Seniority shall not be used to bump employees wiLhin a particular 
job classification or established crew. 

O. The Company shall provide a current.Company seniority list and a class­
ification seniority list showing the name of each em;iloyee,. his original 
date of hire and h_is ~ocial secu::-city · !ltlrnber~ .Jlhere t'lore than. Cine .employee. 
has tJ:!e'same s'e11iority. da.te, ~the employee wi-t:h .the highest last four digit~;. 
in his social ~ecurity number shall have the higher seniority. At the 
time the seniority list is available:. it shall be posted at the Company 
office where it is readily accessible to employees during office hou~s. 
(E~ployees shall be· responsible for notifying the Co~pany of their current 
address and the Company m;:iy rel)' on the addresses fu!'nished by the· err:ployee 
for all purposes indicated in tr:is agree~ent). A grievance on a seniority 
date may be considered untir.:e:y 2nd, therefore, waived if the grievance is 
not filed within 5 days after th~ posting of the lis~. 

:'.~~;,.~:;,(Hi ! 
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V. ./\BSEliCES EXCUSr:D, UNEXCUSED, LEAVES OF ABSE!\.i;S t TRAUSFERS 

D'.t\rrigo Bros. Co. recognizes at times sor:.e e:::ployees miss one or more 
days work. In order to maintain their position ar;d seniority D1-Arrigo 
Bros. Co. policy is that it is the responsil:ility of each individu9i 
to notify the Company in advance of their a~sence. 

a) Unexcused. 
If an employee 1nisses three consecutive wcrk days without nitification, 
D1 Arri£0 Bros. Co. presumes the worker has ~-clunt2rily quit. Therefore, 
the employee's seniority and benefits are ac~o:::atically ter~inated. To 
retur~ to work for D'Arrigo Bros. Co. a wcrker nust then reapply and be 
accepted as a new employee. Medical excuses will be considered as ur.­
excused if an employee does not notify the Co~pa~y vithin three working 
days. 

If an ewploycc has an unexcused single day <0sence. a warning will be 
issued. After two of these warnings in tr:ee months a worker is auto­
matically terminated on the third absence. Excessive absences .will be 
called to the attention of the employee ar.:~ app:-o;iriate action will be 

taken by the Company. 


b) Excused & Leaves of Absence. 

Perrai ts may be. issued by D1 Arrigo Bros. Cr;•. fo!' absences. If the absence 

is for one or two days, verbal permission f:--o::? the e.'dployees • foreman is 

,pe~essary~ From_ three days to four r.ionths, a \..Ti":ten permit must be ob­

··1:ai_ned from-: t:he. forefuan·. , The~ leave. of abse.!:°ci? must s:tate the do.te leaving-_. 
and the retu~n date- as well as the reasoh.·~c~.Pernits ~:.r, leaves of .=iibsence. : . 
may not be iss~ed to employees fo:- the pu:-;-cse of t.:orking elsewli:ere. In 
the event the employee does not rat urn en t:.e cate stipulated on the permi"t => 

D' Arrigo Bros. Co. will assume he has voli::-.-:arily quit. 

Stude:-its working during the suf:!me:::- a:rc th~ exceo'::'i.cn to this policy. They 

will be given leaves of absence to :::--etu.:::-:i t:> sc!:ool. 


Preg1...:::ncy lcc.ivcs may be granted with th~se cor:ci t:!.o:-:.s. In the event of preg­
nancy, a doctor•s verification and release ~n ~o~k oust be obtained by the 
emp:!o::,•ee. The doctoP's release r:ust be u;-Ca:ed at least every two months 
c~ring the prcen~ncy. After the birth, t~c leave sf.all r.ot extend more than 
six weeks without Corapany pcrmis::>ion. 

!\11 pcP:nits and leave::; of <:itn~ence mus~ be i:: ~iting fpo~ D'A~rigo Ilros. Co. 
with the exception a$ noted above. ....• .. 
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c)~"henTransfers.
transferring from one crew to another, the ewployee ~ust inform 

his/her current commodity supervisor at least one week in advance, that 
he/she would like to transfer to another cott:modity, and his/her supervisor 
ra~st approve the transfer in writing. The sup~rvisor of the commodity 
:being transferred to~ must approve the transfer also. Faili.;.re to follow 
this procedure will result in loss of seniority. 
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VI. WARNING AND TERMINATION PROCEDURES/GENEP.AL REGULATIONS 

D'Arrigo .Bros. Co. realizes at times there will arise disputes concernin1~ 
employee co~duct. Some employee actions ~ay be deemed· by a ro~eman or 
supervisor severe enough to be called to the er.;ployee's attention verbally 
or with a written warning to be placed in the e~ployee's office record. 
lf an employee wishes to dispute any warning or termination> D'Arrigo 

Bros. Co. urges the employee to talk to his/her foreman, field supervisor, 
field superintendant, labor relations manager or district manager. 

D1 Arrigo Bros. Co. has listed the following rules for all employees. 
Failure to observe these .rules may result in disciplinary action or ter:nin­
ation. 

1. Any negligence resulting in waste or spoilage. This also applies to any 
carelessness that results in a product not up to the standards of D'Arrigo. 
Bros. Co. 

2. Being under the influence of~ consuming or posess ion of alcohol or · 
.·: illegal drugs while under the supervision of D'Arrigo Bros. Co. Thi~ shall 
1 include while being transported to and from work in Company vehicles. 

3. Falsifying work applications, medical forms or any documents req?ested 
by D'Arrigo Bros. Co. 

4. Failure-t~"'keep any work area-free of litter or other rUbbish. 

S. Unauthorized operation of any Company ~achinery. 

6. Theft of Company or other employees p!:'operty. 

7. Fighting on work premises. 

a. Unsafe use of equiprnt:!nt or machinery. 

9. Maliciously destroying or d~maging Cowpany> ,p'O~er> or other employee 
pro;:ierty. 

• 

10. Possession of illegal weapons • 


11. Drivi.ng on Company vropcrty at e:<ccssive speeds. 

t
II,.: 

' 
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