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D'ARRIGO BROTHERS COMPANY OF CALIFORNIA
and
FRESH FRUIT AND VEGETABLE WORKERS ICCALS P-73-A & B
affiliated with

UNITED FOOD & COMMERCIAL WORKERS INTERNATIONAL UNION
‘A.F.L.-C.I.0. and C.L.C.

March 16, 1983 - March 15, 1986

PACKING SHED AGREEMENT

~ Safety is Everybody's Business -
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AGREEMENT

THIS AGREEMENT is made and entered into by and between theyD‘ARRIGO
BECTEERS COMPANY OF CALIFORNIA, hereinafter referred to as the ”Ccmpany“
and the FRESH FRUIT AND ‘VEGE’:TABLE WORKERS LOCAL P-78-A & B, affiliated with
United Food & Commercial Workers Intefnational Union, AFL-CIO & CLC, its
succéssors and assigns, hereinafter referred to as the “Unidn“. |

WITNESS ETH:

The Compa;y agrees to recognize the Union as the sole and exclusive
bargaining agent for all of its packing shed employees engaged in packing and
handliné produce at the Campany's shed locations at Castroville and Brawléy,
California.

The employses covered by this agreement are set fafthfin the job classi-
fication shown in the wage,séales hereto attached or as may later be appended by
agreement of the parties. .

In the event any new 6r experimental operation, container, or. classification
shall be installed by the Company in any of said packinghouses, the Company
shall have the right to temporarily set the wage scale and working_conditions,
providing the scale be Eoméarablefto a simila: classification as to rate, if

feasible, but shall notify the Union by certified mail within 48 hours after the

operation, container or classification is installed. Within twenty days thereafter,

or such extra time as is agreed upon between the Company and the Union, the
Company and’the Union shall agree u?on the wage scale and working;éonditions.
If no agreement is reached within the time limitation set forthg,the parties agree
to go to arbitration within ten days after written request by ohe party to the
other and the‘arbitrator shall make his determination within thirty days after

the submission of the matter to him in writing or such additional time as may

be agreed upon by the Company and the Union.
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POLICY

The Company and the Union agree that they wiil not discriminate against
any employee or applicant because of race, sex, color, creed; age, natigﬁality
or membership in the Union.
§Kc§xom I - UNION SECURITY

; .#ll work performed under this agreement shall be performed by members in

good standing of the Union. The Ccmpanj agrees to give preference of employment
t&bunemployed.mepbers of the Union, and the the event the Unién is unaﬁle to
furnish help upon thé request of the Company, it (the Company) may empioy a
non»Uniop\gember, provided such personkmakes applicatién for membership in the
Union within seven (7) days and completes same én the thirtieth (30th) day after
taking employment. The Union shéil be the sole judge of good standing as it
peftains to members working under its jurisdiction.
SECTION II - HOURS

(1) A day crew which commences work between 7:00 A.M. and é:OO A.M. and
works continuously except for meal period of one (1) hour shall be paidkstraight
time for the first eight (8) hours worked and shall be paid time and one~hélf for
all hours worked in excess.of eight (8) hoﬁrs in one (1) day: prcvidéd, however,
that all work performed after 6:00 P.M; shall be overtime. The Company at thé start
of the season will post a notice setting forth the hour for the regular meal period
and overtime shall be paid in accoxdancaAwith the foregoing sentence only if the meal
pericd is taken during the hour so posted; if the meal period is taken at any other-

-

hour than as posted, then overtime is payable in accordance with the following

sentence: "A day crew which commences work after 9:00 A.M. or commences work between .

7:00 A.M. and 9:00 A.M. but does not work continuously thercafter except for one (1)
hour meal pericds, shall be paid straight time until 5:00 P.M. and overtime for all

work performed after 5:00 P.M. in such day. A day crew which commences work between




6:00 A.M. and 7:00 a.M. shall receive overtime for all work pevformed before

j . 7. CO A.M."

{2} A day crew is one which commences work between 6:00 A.M. and 5:00 P.M.

A night crew is one which commences work between 6:00 P.M. and 5:00 A.M. A night

crew which commeﬁces work between 6:00 P.M. and 8:00 P.M. and works continuously
except for meal period of one (1) hour shall be paid stfaight time for the first
eight‘(S} hours worked and éhall be paid time and one~hélf for‘all hours worked in
excess of eight (8) hours in any one (l)’night. A nightycréw‘which commencés work
after 8:00 P.M. ;r commences work between 6:00 P.M. and 8:00 P.M. but does not work
continuously thereafter éxcept for one (1) hour meal periods, shall be paid straight
time ungilf4:00 A.ﬁ. and shall be.paid overtime for all work performed after 4:00 A.M.
in such night., A night shift &ifferential of ten cents £10¢} per hour on hourly
rates or an equivalent in piecé rates shall hekpai&. If only a night brew is used,
the day‘crew shall be given the first right to work at night. When both day crews
*. and night crews are used, the daﬁr crew shall be givlan eight (8) hours work and the
night crew shall be given at least five (5) hours work in any twenty-four (24)

hour period in which a day and«ﬁight crew are both used. .

{3) Where the employees are required to work aftér 6:OQ P.M-,;theykéhall'be
releasad not later thah 5:60 ?.M. for the evening meal period. Where the employees
work later than 5500 P.M., they shall not be required td work after 6:00 P.M. | |

{(4) Crew members whose speciai duties require their reporting to the packingT ‘~
house prior to '? 00 A.M. shall »receive‘straight'time until they };ave, worked eight (8}
hours. Any time in excess of eight (8) hours shall be at time and one-half. T

(53) (a) Employees who are called to work and commence work shall be paid
a minimum of four (4) hours at the employee'svstraight time*réte of pay where less

than four (4) hours of work is provided in any day. E,mployegs: may be released

. and recalled in the same work day. There shall not be more than ons (1) call per

-2
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day after commencement of work. When the crew is released for the remainder of

the day and no definite call time is fixed by ﬁhe Company, but the crew is
xequired to call in to aséertain a starting time or when the Company willybe calling
to give a starting time for the next work day, such’téleghone calls shall not be |
made later than 11:00 A.M., starting time tokbe not less than one and one-half {13})
hours after the final time designated to call in. BAny call may be rescinded by
the Campany by notification to the employee at least one (1) hour prior to the time
for reporting for work.

{b) 'Where a crew is on piece rate and less than the required call time is
furnished, the eﬁployees shall be paid their piece rate for the period worked, and
the remaihder of tﬁe required call time shall be at the hourly rate.

(¢) Return to work after a meal period shall not constitute a call

unless the meal period exceeds one (1) hour.

{d} Any time a crew is released, it must be released for a minimum of
one (1) hour. ‘

(6) 1In case of standby time, when employees are on piece wo;k, the hourly

rate shall be paid .

when an employee is first notified of a call for,jﬁry duty, he
or she shall immediately i;form the Company of such notification. If an employee
reports or serves on a jury, he 6r she shall be paid the difference, if any,
served as juror, up to a maximum of eight (8) hours straight time réte of pay,
and the payment made to such employee as a jwror for those days on which the
employee would have worked. Campensation for jury duty shall be limited to a
maximum forty (40 hours paﬁ for each trial. To be eligible for jury duty pay,’
the'employeé must call the Company within thirty (30) minutes of beiﬁg released
from jury duty on each day sexved in order to ascertain ifkthere'ara at least two
(2) hours of work remaining in such employees job claésification in that day's Shift.
Irn the event’there are at least two (2) hours of work for the employee, the employee

must return to work.or forfeit any paykunaer this section. Failure to call the Company

2s provided in this section shall also cause a forfeiture of pay under this section.
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(i) B seniority employee shall be granted, upon request, a funeral

leave for a periocd up to three days to arrange for or attend the funeral of

U

{

m

uch employee's spouse, children, mother, father, brother, siéter, mother-in-
lazw, father-in-law, grandchildren or grandparents. The Company agrees to pay
the employee's straight time hourly rate for any actual time lost during any of
the three days up to a maximum of eight hours for each such day. Any hours
paid.under this provision shall not be considered as hours worked for any other
provision of this Agreement. Evidence of the need for funeral leave and/or
relationship ma; be required by the Company.

(k) Employees shall be paid at the rate of time and one-half their
regular straight £ime rate of péy for all hours worked in excess of forty (40)
straight time hours within a payroll period. In the event a ﬁoliday falls within
the work-week, and the Company does not work on the holiday, then not more than
thirty-two (32) hours shall be worked at straight time within a payroll period.
In the event a paid holiday falls within the work-week, and the Company works on

the paid holiday, then the hours worked at straight time within a payroll pericd

shall be increased fram thirty-two (32) straight time hours by the number of hours

worked on such paid holiday to a maximum of eight (8) hours worked.
(1) There will be a general wage increase of $.30 the first year,

$.25 the second year and $.25 the third year. Cactus pears: $.27 - $.28 - $.285

SECTION ITI - HOLIDAYS

All work performed on Sundays; January 1; Washington's Birthday (3rd Monday
in February); Memorial Day (;ast Monday in May); July 4; Labor Day; November 11
(Veteran's Day); or such other day as may be proclaimed a holiday in its stead

(or if any such day shall fall on Sunday, the following Monday) shall be paid at

time and one-half. No work shall be performed on Labor Day except by mutual consent.

No work shall be performed on Thanksgiving Day or Christmas Day.




Eligible employees for the Company shall be allowed eight'(B) hours

straight timé base hourly rate 6f pay for Memorial Day, Labor Day, July 4th,
Veteran's Day and Thanksgiving Day when no work is performed. To qualify for

such paid holiday,-an employee must have been continuously employed for a ?eriod

of thirty (30) days priof to the holiday and still in the employ of the Company

on the holiday. The employee also must work on his or her last regularly scheduled

work‘day before the holiday and his or her next regularly scheduled work day after

the holiday, and this must be within five days'before the holiday and after the
holiday. In thé event that work is performed on Labor Day or Veteran's Day the
employee shall receive in addition to the holiday pay the rates set forth in
Section‘1£1~of”this Agreement.

SECTION IV - SENIORITY

(a) Any employee may achieve seniority after working’go'daYS'within’
a one year period from his/her date of hire. At the conclusion of that 90 day
period they shall acguire seniority retroactive to date of hire.

(b)Y Plant senidrity isvdescribed as the status an employee attains by
the length of cdntinuous service with the chpany'féom'the:employee‘s”déte of hire.

{c} There shall be a separate seniority list éf the day crew and the night
crew. Day crew emplbyee5~;héll have, in accordance with the planﬁ seniorty, ability
to bid and/or fill posted job openings on the day shift. Night crew employees
shall have, in accordance with plant seniority, ability to bid and/or £ill posted

job openings on the night shift. If such openings are not filled by their respective

——

 shift crews, then such openings shall be offered to the other crew's seniority
established employees in %he same manner. After 30 consecutive working days as a
successful bidder on the posted job, such employee shall be entitled to work as per
his or her plant seniority date. Those employees, with seniority status, must

demonstrate in a manner satisfactory to the Company they are capable of performing



such job; provided however, that the right of appeal shall exist as provided in the

grievance procedurc. The Company shall post job openings for 5 days {excluding
Saturday and Sunday). In order for employees to be considefed under this Section
they nmust sign the_posting’wiﬁhin that 5 day posting period. Pdsted jobs‘are
defined aé those jobs inﬁended’to be permanent; vacétions, leaves or absences are
not to be considered permanent openings for bid purposes.

~{d) Aas to employées‘having seniority as heretofore provided, recalls
ard layoffs of such employees shail be on the‘basis of‘length of seniority.

{e) ihe Company shall within 30 days following‘the‘close of’the season,

post a seniority list on the bulietin board and mail a copy to the Union.

(£) Every person on the seniority list when laid off for lack of work
shall be notified at the last address known by the Company when to report back
to work. Any employee who fails to report withinAS days (excluding Saturdéy and
Sunday) of such notice shall lose all seniorit§ rights. Continuity of seniority
shall not be broken by réason of‘accident, illness, or other good ahd sufficient
reason. Employees are responsib}e to keep the Company iﬁformed of current

addresses and telephone numbers.

(g) Seniority shall be broken for the following reasens: If the employee’

guits; if the employee is éischarged for cause and if the employee is absent for
2 working days without properly notifying the Company unless a satisfactory
reason is given. Sickness or accident or some other causé beyond the éontrol of
the employee~s$a11 be conéidered as a satisfactory reason for ahsence.

SECTION V - LIFE AND HEALTH AND WELFARE INSURANCE

1. (a) The Ccmpan& will provide a life, health and welfare insurance
policy to each eligible employee covered by this Agreement providing benefits,
terms and conditions not less than those presently provided in the plan set forth

in Paragraph (b) herein. The employer will pay the insurance premium for each

.-
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month in which the employece gualifies.

{(b) The Company shall provide eligible employees with benefits as
per Plan XXXIII of the Western Growers Assurance Trust Fund. Such benefits
shall iﬁclude a 100% no deductible unlimited prescription drug benefit.

{c) anlificationﬁ: An employee shall have completed all qﬁalifica;v
tions for insurancé coverage when he/she has worked fifty (50) hours in the prior
montﬁ for the employer paying the premium and is not disabléd on the commencement
of the first day of ihe first month in which he/she is to‘be insured.' {When an
employee has completed fifty (50) hours in any one month the employer will provide
coverage for the following month regardless of the length of employment or dates
of empl;yﬁent 6r éhether he/she is actuélly employed in the month insured).

(d) Right of employee to pay pramium when not employed by employer
under this Contract: Afief termination bf empidyment fof the season; the employee
may pay his/her own insurance premiums at the group rate, for a pericd not to exceed
eleven (11) consecutive months. The first payment. of premium by the employee
must be paid by the tenth day of the first month following termination of employ-
ment for the season, unless the premiim for that month is paid by the employer
in which case the first payment of'premium by the employee must be’made by the
tenth of the next—consecut;ve month. Thereafter each payment must be made con~
secutively by the tenth of the‘month, provided the emplqyer is not cbligated td
pay insurance for that month. The employee has the option to pay the premium for
either life insurance only or the complete coverage including life, this option to .
be made by the employeé‘at the start of the period of self-payment of premium T
and is binding for that period.

(e} Any employee who retires from the vegetable industxy and was

covered under the terms and conditions of this Agreement, who is not self-employed

—




or enployed by any other ﬁerson, firm, corporation or company and who is
receiving retirement benefits from the Western Growers’Pension Plan shall be
entitled during the life of this Agreement to pay his or her own insurance
prexniuvms at the thgn current group rate. The Company shall have no responéibi—
lity for the payment of any such’premiums. |

2. Employer will make available when prepared to eligible employees,
certificates of insurance and explanatioh of the health and welfare plan.
SECTION VI - LEAVES OF ABSENCE

{a) ieaves of absence may be gtanted when an employee requests a
leave in writing and in the Company's judgment such leave is‘consistent wiﬁh
operatiﬁg requirements. In all cases where an employee has pfoperly requested
a leave in writing and it is denied by the Company, the Local Union shall be
notified by the Company of such denial.

(b) A leave of absence shall not be valid unless granted by the Company
in writing and approved by the Union.  The Company will not arbitrarily withhold
the leave and the Union will not“arbitrariiy withhold~approval.k

‘ (c) The Campany shall designate and send'to the Union a list of
persons authorized to grant 1eaves of absence for sicknesé or other emergencies-
for not more than ten (10)'days. Such leaves need not be in writing, but a record
shall be made of the permission granted. Such leaves will not be‘bfficial unless
granted by the authorized person or persons. |
SECTION VII -‘NO STRIKE -~ NO LOCKOUT PROVISION

The Unioﬁ agrees not to engage in any strikes br stoppages of work. The
Company agrees not to engage in any lockouts. Any action of the’employ§e5‘
leaving jobs for their own protection in cases of a legally declared strike by
some union directly working on the job, if said strike is sanctioned and approved

by the Salinas Labor Council and or the International Union, United Food and




Commercial Workers International ﬁnion, AFL~CIO & CLC, shall not constitute

a violation of this clause of this Agreement. Likewise if'ﬁhe Cémpany'shuts
down its operation at this shed for its own protéction and welfare or for the
protection and welfare of its clerical and supervisory employees, this like&ise
shall not constitute a violation of this clause of this Agreement.

SECTION VIII -~ SHOP STEWARD

The Union shall select from the employees of the Company, and shall at
all times maintain, one (1) shop steward on the packing’shed or sheds covered
by this Agreemeﬁt, whose identity shall immediately be made known to the Company
’in writing. At the start.of each season, the Unions shall be giveﬁ not in exceés
of ten ﬁiﬁutes in’'which to select the shop stewards at each packinghouse. The
time therefore shall be mutually égreed between the Company and the Union, it
"being understood, however, that it will be the ten minutes.immediately after the
starting of work or the termination of a rest period, or the ten minutes immediate-
ly before the termination of work, or before a rest period. The duties of the shop
steward shall be to handle grievances and the rights and obligations of the
employeeé, as set forth in the Agreement. |
SECTION IX - ADMISSION OF UNION REPRESENTATIVES TO PACKING SHEDS

The Company agrees to admit to its packing shed or sheds covered by this
Agreement, at any time during operating hours, any a@tﬁorized representative
of the Union, for the purpose of conducting Union business; piowided, howaver,
that there shall be no interference with or interruption of working operations.
It is agreed '*:.c.hat the Campany shél‘l not be responsible and liable for ‘any injury
sustained by éuch representative while on the premises of the Company. Such Union
representative shall notify the representative of»tﬁe Company in charge prior to
talking to any employee.

L .
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"SECTION X - GRIEVANCE PROCEDURE

It is the desire of hoth parties’ to this Agreement that disputss of
grievances arising hereunder shall be settled amicably. In the event of any
dispute betweenkthe Company and the Union as to the meaning or interpretation
of any provisions of the Agréement or inﬂthe event of any alleged grievance
arising thereunder, the parties hereto shall exercise every amicable means to
settle or adjust such disputes or grievances but in the event of the failure
to aéccm?lish the settlement or adjustment thereof, such dispﬁtes of grievances
shall be referred to an arbitrator.

The Union and the Company shall request a list of five (5) arbitrators
fraom the Federal Mediation and Conciliation Service, aﬁd the partiés'shall select
therefrom one (1)'arbitra£or by alternatély deleting names from the list until
a last name femains, the partiestdrawing lots to determine who shall be entitled
to the first deletion. ‘ o ' _ g

The décision of the arbitrator shall be final and binding upon the parties
hereto provided that the arbitrator shall not have the'auﬁhority to change,
alter, ér modify any of the terms or provisions of the Ag:eemenﬁ.

Expense of arbitration shall be borne equally‘by the parties.

The Agreement shall provide that any grievance”relatihg to discharge or
to seniority shall be presénted in'wiiting within seven (7) working days after
the discharge or the de;ial'of seniority status of such griavgnce shall be deemed
to be waived._ |
SECTION XI - WORKING CONDITIONS

!

When th% crew is on piece or hourly rates, the employees shall be entitled

to a ten (10) minute rest period for a#ary two consecutive hours ofvwork, unlegs
the crew is stopping work at the end of such two (2) hour period, the exact time - S
of taking such rest period to be determined by the Company. The above rest periods

‘shall not apply to recéivers, floor help, ice man, and ice blower, provided, however,
- they shall not be called upon to perform wbrk outside of their regular duties auring ,

a rest period.

«-ll~-
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NO employee shall be required TO WOIK 1IN €xcess ol 1ive (5} hours consecutively
without a meal period of one étraight hour. When five (5) hours of consecutive
work is scheduled or planned such crew shall receive a fifteen (15) minutes rest period.
Employees whose work is such that it requires the use of special equipment
sﬁall be furnished with such, free of charge,kana it shall be returned to the
Company at the termination of employment in good condition, reasonable wéar and
tear excepted.

. No employee= shall be requiredAto'work where haza:dous or unsafe conditions
p§evail. The Company shall furnish facilities in keeping with recognized standards
of health and sanitation as required by State or Local law.

The Union shall hold its members to satisfactory work to the limit of
reasonable possibjlity.

Employees whose duties require their presence on the job before or after

- regular crew. hours shall adjust their meal periods by mutual consent of the

employee and the Campany.

SECTION XII - RIGHTS OF COMPANY AND EMPLOYEE

There shall be no discrimination against any employég for Union activity
or membership.
The Company shall have the right to discharge any emploYee'fof insubordi-
naﬁion, drunkenness, inccmpeteﬁce, or failure to'perfoim work as required or
observe safety rules and regulatiqns and the Campany’s house rules, which shall
be con;picuouély posted. In the event any employee feéls he/she has been discrimiﬁated
agéinst or unjustly discharged, he/she shall have a right to review the case under’
the Grievance Procedure as set forth herein. 1In the event the Grievaﬁce Board e
firds the discharge to have been unjustifiable, said Board may;ordér reinstatement

of such employee with payment for lost time.

SECTION XIII - EFFECTIVE AND TERMINATION DATE

This Agreement shall become effective the 16th day of March, 1983 and shall
continue in effect until the 15th day of March, 1986, and shall continue in force

thereafter from year to year unless either party shall have given written notice.

-12-




on or before the 15th day of January irmediately preceding the termination
date, to the other of its desire that the same be modified or amended.
SECTION XIV ~ VACATIONS

{a) Wheq an employee is employed by the Company and has maintained
his or her senioxity duriné the contract year (March 16 to March 15) he or she
shall be entitled to vacation pay based on the number of hours worked duriné

said contract yvear as follows:

- | kafective March 16, 1980

750 to 899 hours of work - 3 days pay

900 to 1199 hours of work ~ 4 days pay

1200 hqurS'of work or over - § days pay

Comﬁeneing March 16, 1980 when an employee has qualified for a

vacation in each of two previous consecutive calendar years, the employee’upon
qualifying in the third consecutive calendar year shall receive double the amount:
of vacation provided in this paragraph.

{b) An employee entip;ed to a vacation shall be paid for each day of
vacation at eight (8) times his or her straight timé hourly rate of pay.

(c}) No employee who has been or shall be discharged or who has or
shall have voluntarily terminated his or her employment with thefcdmpény shall be
entitled to a vacation hereunder.

(@) Vacation pay shall be paid at the close of the production period or

.

the calendar year in which the employee becomes entitled thereto, whichever is

.

sooner.

2. BAny employee who works all available and scheduled hours the Company
operates in any calendar'year and such hours do not equal 750 hours of work in
that calendar year, then such year shall be counted as a "consecutive year" for

purposes of computing the vacation benefit described in Section 1 above. In the




event any employee did not work al} available and scheduled hours dus to funeral
leave or jury duty service or workmen's compensation, such hours shall count
as hours worked under this section on the days the Company operated.

3. Employees may request time to take vacations during the operating
season. The Company agrees to use its best efforts to comply with any such
requests. In no event shall five (5) employees of the work force or’ten percent
(10%) of any classification be on vacation at the same time. In the event of
a‘conflict in vacation time during the request period,.seniori£y of the employees
regquesting the vacaticn time shall prevail. All requests for vacation time shall
be received by the Company at least thirty (30) days prior to the vacation time,

4. Vacafiog-pay will be paid gy separate check.

SECTION XV - PENSION

1. The employek shall maintain in effect during the term of this Agreement
the Western Growers Pension Plan or a comparable plan with benefits of $18.00
per month for each year of credited gervice.

The actuary will determine the required payments per hour per eligible
employee necessary to funé the pension plan with these benefits.

Pension Plan contributions by the Company are to be made on all hours
worked for the Company be each eligible eﬁplpyee up to a maximum of one hundred
and seventy three (173) hours in any one (1) month.

2, BAn employee may retire with benefits based on credited service if he/she_
has ten (10) or more years of service and becomes totally disabled from any type -
of gainful employment. 'Tpe Workmen's Compensation set off in the cuirent plan
shall be continued, |

3. Fo employee shall suffer a break in service because the‘Company fails
to pay the required contribution on behalf of an eligible employee. However,'

if no contributions are made,’no benefits will accrue.

14~




4. Any individual Company signatory to this Agreement which'willfully
fails to make the required pension contribution on behalf of any of its
eligible employees will pay in'addition to such pajment all cosﬁs of collection
incurred by the employee and/or Union.
5. Company shall post on the bulletin board and mail to the Union each
month a record showing the number of hours credited to each employee during
the previous month.
) 6. Commencing March 15, 1974, the Pension Plan shall be amended to provide
the following benefits:
{a} Provide for full vestiﬁg of accrued. benefit to the employee after
ten (10) Qears-of.cradited service.
{b) Provide that a participant covered'under'the Pension Plan may
elect early retirement at. any time;after the participanﬁfs SSth birthday,'érovided
such participant has ten (10) yeaﬁs or more of unbroken service, as defined in the
Plan, with at least 3,000 hours of future service credited.
' (c) Provide that there sﬁall be no break in service due te disability.
Effectivé ﬁarch 16, 1980 the Agreement shall be modified to read:.
7. A deatﬁ benefit prior to eligibility for early retiremeﬁt payable to a
spéuse with a value equal to the greater of ope—half of the acturial valué of
the accrued penéion of 30% of accumulated contributions; provided that if thare is
no surviving spouse, minor children, if any, shall be entit1e§ to death benefit
with a value equal to 30% of accumulated contributions. .
The actuary will détermine the required payﬁent per hour'pér eligible
employee necessary to funé tge pension plan with benefits as notified above. Pension
Plan contributions by the Company are tQ,be‘made on all hours worked for the
Company by each eligible employee up Lo a maximuwn of one hundiad and seventy three

(172) hours in any one month.

~15~




SECTION XVI - CHECK~COFF OF UNICN DUES

1. The Caompany agrees to’deduct from the wages of each employee who has
signed the proper authorization card, Union dues and initiation fees. It will
be the complete and sole responsibility of the Union Business Agents to secure
the signed authorization cards from the employees and deliver such cards to
the Company. These authorization cards are for one year or the length of the
Cont£a¢t whichever is sooner,

2. Payroll deductions shall be made fram the next paycheck following
submission of tge signed cards by the Business Agent and for the first pay period
in each month thereafter. If an employee is discharged or quits prior to the
regqular p;y da?, éués are to be madé when that employee receives the final check.

3. The'empléyer will make out a check covering the total amount of dues
and initiation fees deducted, together with a list of employess from whom the
dues and initiation fees were deducted, and the amount deducﬁed from each employee.
The check and list are to be mailed to the United Food & Cormercial Workers
Internation Union, AFL-CIO & CLC, at the last address given to the Company by
the Union.

4. The Union will be,rESpons@ble for all refunds to an employee. Under
no circumstances should th; employexr return any money deducted ﬁnder a signed
authorization to an employee. No employer sﬁonld make any deductiéns of any‘
kind without phe signed authorization.

This Agieement has been consumated by the parties hereto, through the

process of collective bargaining in good faith.

- o W e e
L
- e e
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IN WITNESS WHEREOF, the parties hereto have hercunto set their bands

and seals this M day of m , 1983.

FOR THE COMPANY:

D'ARRIGO BROS. CO. OF CALIFORNIA

By (:::li~k&r'<::<i2&3Né*f;7 2

ANDREW A. D'ARRIGO, President

-17-

FOR THE UNION:

FRESH FRUIT & VEGETABLE WORKERS,
LOCALS 78 A & 78 B
International Union, AFL-CIO & CLC

By /(’

T ,;”{y' ‘ S
%z;gééfggéﬁZ%iﬁégﬂ,
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PAY RATE SCHEDULE

Classification 3/16/83 3/16/84 3/16/85
Packer 7.025 7.275 7.525
Trimmers {incl strippers, bunchers) 6.775 7.025 7.275
Brocceli Systems Oper. 6.950 7.200 7.450
Carton Stapler or Closer 7.025 7.275 7.525
Glue Machine Oper. 7.425 7.675 7.925
Ice Blower ' 6.825 7.075 7.325
Ice Man-Conveyor 7.025 7.275 7.525
Carton-Handler

(set-off, set-on, push back) 7.150 7.400 7.650
Car Ioader 7.925 8.175 8.425
Utility Shed ' 7.050 7.300 7.550
Forklift © 7.405 7.655 7.905
Forklift Multiple 5 pallet+ ' 7.755 8.005 - 8.255
Forklift Slip sheet, pallet loader 8.100 8.350 8.600
Delivery Person 7.425 7.675 7.925
Receiver 6.950 . 7.200 7.450
Maintenance Mechanic. 7.125 7.375 7.625
Cactus pear Packer (piece rate) .27 .28 .285
COLD ROOM

Any employee who is required by the Company to work substantially full time in a cold
room for the storage of produce (at least 51% of such employee's normal work day) shall
receive 50¢ per hour in addition to the hourly wage for such employee for all hours
worked in the day such work is performed.

Any employee who is required by the Company to regularly and customarily work in and out
of a cold room for the storage of produce shall receive 10¢ per hour in addition to the
hourly wage for such employee for all hours worked in the day such work is performed.

A sum of one and one-fourth cent (1-1/4) per sturdeeor wirebound crate of celery or
celery cartons of like dimensions and capacity shall be divided among all those workers
involved in the final loading- point carloaders and carton handlers, by applying three-
fourths of a cent (3/4) to carloaders and one~half cent (1/2) to carton handlers and
shall be paid in addition to the hourly rate to be paid such employees for all such
crates or cartons of celery loaded in cars and/or trucks.

A sum of one cent (1¢) per sturdee or wirebound crate of celery in celery cartons of

like dimension and capacity shall be divided among the final hand loading point carloaders
and shall be paid in addition to the hourly rate to be paid each employee for all crates
or cartons of celery hand loaded in cars and/or trucks over four (4) high on edge. -




MEMORANDUM OF UNDERSTANDING

) 7 ~
This MEMORANDUM OF UNDERSTANDING, made and entered into as of&#f, 94 /;fj, ,

by and betwsen D'ARRIGO BROS, CO, OF CALIFORNIA (hereinafter referred to as the

"COMPANY)‘and'FRESH FRUIT AND VEGETABLE WORKERS, LOCAL P-78-B, UNITED FOOD AND

COMMERCIAL WORKERS, AFL~CIO (hereinafter referred to as the "UNION"},

The Company and the Union agree that the terms and conditions of the 1983-1986

Packinghouse Agreement reached by the Company and‘Local P-78~B for the Company's

Castroville Packing Shed operations, shall apply to the Company's Brawley Packing

Shed operations with the following changes:

D'ARRIGO BROS. CO., OF CALIFORNIA

y Cldeo G D

1,

Date‘

J:{l;;;ﬁ, G

With respect to Section IV Seniority, at the Brawley operation: the
Company and the Union agree that the seniority system contained in
the 1980-1983 Packinghouse Agreeméht shall remain in full force and
effect except that an employee may achieve seniority after she/he
has satisfactorily completed thirty (30) work days within & ninety
(90) day period} at which ;ime their seniority shall be their date

of hire within that ninety (90) day period.

© With respect to each hourly wage rate, in lieu of unobtainable

employee benefits because of the short operating season, wage rates
shall be two and one-half cents {.025¢) higher than those paid: at

the Castroville Packing Shed operations,

FRESH FRUIT AND VEGETABLE WORKERS,
LOCAL P-78-B, UNITED FOOD AND
COMMERCIAL WORKZRS, AFL-CIO

/a/.{’ a°3

Date
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PACKERS ANODO SHIPPERS OF FRESH

P, O. BOX B50 o 706 WEST MARKET STREET »

EMPLOYMENT PACKET

THIS PACKET CONTAINS:

1. Employee Policy Handbook
2. Insurance Plan Descriptions
a) Medical
b) Dental
c) Visual
3. Absence Slip Sample .
4. Termination Slip Sample
5. Wafning Slip Sample
6. Employment Application Form
?‘ Séf?gy_lufbr5a;ﬂoy' & j_
8. Seniority System

Read all information carefully.

Fill out’application correctly and completely.

SALINAS, CALIFOPMIA §33902

AFFILEATE OFFICES IN
BOSTON AHD NEW YO

ESTABLISHED 1923

FRULY ARD VYVEGEYTABLES

= TELEPHOME 408-424-3955
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GROWERS, PACKXERS AND SHIP??8RS OF FRESH FRUIT AND VEGETARLES

] P, 0. BOX B5D = 7006 WEST FMAAIXKET STREET o SAUMAS, CALIFORNIA 93902 o TFLEPHONE 405-4243955

»

APPLICATION FOR EMPLOYHENT

Complete Name

Address

" Social Security Number 4. Birthdate

Previous Employment in Agriculture: (last 3 years): ' , )

Company ' Position | Dates

If you are not a U.S.A. citizen, do you have leﬁal right to remain permanently
in the U.S8.A? YES » RO

If you are hired by D'Arrigo Bros. Co. you may be required to submit proof

-that you have a legal right to work in the U.S.A.

Are you over 18 years of age? YES | 3]

If. hzred you will be requlred to p“ese 't veriflcatzon that your age meets
legal raqulrements. Fhe - , -

Eave you ever worked for D'Arrigo Bros. Co. under a different name?
YES KO ’

You are advised that any mistatements cr onissions of material facts in your,
application may be cause for dismissal.

Have you ever had a D'Arrigo Bros. Co. employse number? YES %0

I

4

YES, vwhat is the number?

R e e
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P. O, EOX B50 o 708 WEST MARKET STREET « SALINAS, CALIFORNIA 93902 o TELEFPHONE 4034243935

'ACKNOWLEDGEMENT OF EXPLOYEE HANDBOOX

-

I acknowledge receipt of the EMPLOYEE HANDBOOK (MANUAL) which outlines
my privileges and obligations as an employee. :

Furthmore, I have carefully read the General Regulations and Géneral
Safety Rules and fully understand them. I agree as a condition of my
employment to faithfully abide by these policies. I further understand
that any infraction of these rules mey result in disciplinary action.

i " DATE EMPLOYEE'S SIGNATURE

»
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$H FRUIT AND V!GETAHlES
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GROWERS, PACKERS AND SHIPPERS OF FRE

P, O.BOX B850 » 708 WEST PAARKET STREET

CALINAS, CAUFOINIA §3702 = VELEPHONE 4084143955 %‘;ﬁ
|

EMPLOYEE HANDBOOK °

To The Employees of D'Arrigo Bros. Co.

Co. feel it is important to ensure fair and eqdal

i Ye at D'Arrigo Bros.
treatment for all our employees.
Tais handbook offers a written description of D'Arrigo Bros. Co. position
benefits, and other working conditions

in regard to employment, wages,
proviced to all our employees.

1f there are any questions, please contact your foreman.

Sincerely,

AR M A A
~

°
@ Bra-u": Oﬂxt:::_‘:‘ f'f'fr?;ml‘”r,‘(;a__]urm,z .. E_r%’c_ alifapaie m,.&g,‘
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AFFILIATE OFRICES IN
BOSTON AMD HEW YORK

ARAND TS S

DARRIGO BROS. Ba(g%

CROWERS, PACKERS ANO SHIPPERS OF FRESH FRVUIY AND VEGETABLES

P, O. BOX B5C » 735 WEST MARKET SIREET » SAUNAS, CAUFORMIA 93902 » TELEPHONE 4031243955

QUALIFICATIONS FOR WORK AT D'ARRIGO BROS. CO. O CALIFORNIA

At no time will any discrimination because of race, sex, color, religion,
or national origin be practiced in the hiring or promotional policies of
D'Arrigo Bros. Co.

The following qualifications must be met for employment:
1. All applications must be filled out completely.
2. All employeces must provide the company with current local and home

addresses and phone numbers. It is the responsibility of each

employee to advise the covﬂany of any chan ges of ' address on phone ’
numbers. v

3. Any employee under 18 years of age must have a permit from their
school or the State to work and be available for eight h@urs of
-work a day. Each.employee_must be at least 16 years of age.

All enployees must be logally entltled to worx in the Unlted States.

BEC s SR W rc‘rm’”—. . L g i " T
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GROWERS, PACXERS AHD SHEIPPERS OF FRESH FRUIYT AND VEGETASBLES

P. O. BOX B50 « 704 VW/EST MARKET STREET o CALINAS, CAUFORINIA 93902 o TELEPHONE 403-424-395%

II. VYAGES AND BENEFITS

Ce

A. Wage Policy

D'Arrigo Bros. Co. has in the past, and will continue in the future
to provide wages competitive with the industry.

Ir the past D'Arrigo Bros. Co. has made wags adjustments in July and
will continue with this policy. D'Arrigo Bros. Co. also recognizes
the need to constantly review our wage policy with respect to others

in the industry and make adjustments nheﬂ rece*sary any time of the
year,

D'Arrigo Bros. Co. payroll week starts on Sunday and closes on
Saturday. Payday is the following Friday.

Only hours on the job apply to the accuvulatlon of hours for the
- purpose of fringe benefits.

Y. B. Overtime

_Overtime will be. paxd at one and one-half tlnes ghe base pay on the
pollcy'helow' e wurr Lo ‘ ,

Harvest Crews-----—-—--—-- after eight hours-~----Yonday thru Friday
after four hours------ ~Saturday
all hours worked------- Sunday
Hourly Creus—-—~—m-cem—w-- after eight hours-—--~-- Yonday thru Friday
' fter five hours—~--- --Saturday '
all hours worked--~-—-—- Sunday
Irrigators—vevomemeemc e after ten hourg-—————-- ¥onday thru Friday
‘ after ten houprs-—=----—- Saturcay
all hours  worked---—---- Sunday

an:‘}: Of[vre; . Can'(qzuf!r, Cu!:(orm;
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-~

Tractor Drivers----------after ten hourg-~---~--londay thru Friday
after eight hourg-—----Saturday
all hours worked~---~~~Suncay

Miscellaneous Hourly - same as hourly crews. If working with harvest
crews, harvest overtime rules apply. If working with hourly crews
hourly crew overtime rules apply.

¥
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Call Time

Employees shall report to work on time at the place they are
called. A minimum of four hours time shall be paid for each

call where no work is provided. For hourly employees this rate
is four hours normal hourly rate. For pilece rate employees this
rate is four hours average piece rate ear ‘ﬂgs from the previous
week's payroll. If work is started, a ninimum of four hours work
shall be paid. Hourly employees are paid normal hourly rate..

Piece rate employees are paid the avesrage rate for hours worked
that day.

In the event work cannot be carried sut fcr reasons beyond the
control of D'Arrigo Bros. Co. these guesrantess do not apply.

Any call time may be rescinded by notifying employess before
reporting for work.

»

In the event work cannot be scheduled for the following day when
an employee is released, the Company may ask the employeé to
Yeheck in® at a specified time and plzce for his/her next call time.
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tandby Time

In the cvent work is delayed in the field, employees may be
asked to "standby". If workers are asked to "standby",
employees will be paid standby time at the normal hourly rate.
When circumstances arise beyond the control of D'Arrigo Bros.
Co. this provision does not apply.

D. Travel Time

¥When Company furnished transportation is available, only employees
using such transportation shall receive daily travel allowance based
upon the following schedule, from the usual and customary “pick up
point" at which Company transportation is furnished, to the work site.

‘1 . : ‘ Travel time will not be payable for ‘cr-avel in the Imperial Valley
or in the Salinas Valley area. -

*

R Travel time shall be at the minimum hourly‘guaranteed‘rate of pay.

Daily Travel Allowance Schedule: 40-8% road miles - 1/2 hour each way

65-89 road miles - ) hour each way
E. Holidays :

.- DYArrigo Bros. Co. provides holiday pay for its eﬂployees. Paid
‘Tfholldays are days paid whether or not we actually work. - Hourly

workers are pald for 8 hours at rewu‘ar hourly pay. . Pledefrate

workers are paid for 8 hours at their average hourly piece rate

of the proceding week. Paid holidays are:

T R et S e A v 8 B
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Do,

Christmas

liew Year's Day
July bth

Labor Day
Thanksgiving Day
Memorial Day

*
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qualify for paid holidays the workers must:

1. Have current seniority

2. VWork the last scheduled work day before and first scheduled day
after the holiday.

3. Vork five days within the last fourteen days before the holiday.

F. Vacations

Vacations with pay shall be granted to eligible workers who qualify
for such vacation. .
To qualify For vacation pay a seniority worker must have worked 700
- hours in the previous year. The previous year as used here is based
. ¢n each individual workers seniority date. For example: if an
‘ erployees senlority date is 4-10-81, his/her vacation pay 13 based
on the time worked from 4-10-81 through 4-10-82.

If an employee mainta*hs his/her seniority for 1 through 3 years,
he/she is paid 2% of his/her total g“oss earnings as vacaglon pay
and one week off, if desired.

A ﬁofkér who has maintained his/her seniority for & or more years is
paid 4% of his/her total gross earnlﬂas as vacatloﬁ Da and two weeks
tlne off 1£ de51rod '

Vacatlon pay -is paid by separate che_“ with regular deuuct101s made and
reported.

Vacation check arc paid 2 weeks after the end of each cuarter. For
exanmple, all employeces who are eligible for vacation checks during
the months of January, February or March will receive vacation checks
the second week ending in April. Those eligible in April, May or
Juna2 will receive their vacation chezks in the second week ending in
July.
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' IXi. MEDICAL AND DENTAL PLAKS

S R qulred 60 hours he may. pay hxs own premlum to remain: quallfled
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Funeral Leave and Jury Duty
Funeral Leave:

In the event of a death in the immediate family three work days leave
will be provided for seniority employees. Any additional time way be
granted by leave of absence. (Immediate family wmeans father, mother,
husband, wife, son or daughter) Employees will be paid an amount
equal to the pay they missed in their absence.

Jury Duty:

When a seniority worker serves on a jury, D'Arrigo Bros. Co. shall pay
the difference between his/her jury pay and the pay he/she would have
earned, with a maximum of W0 hours for each trial.

D'Arrigo Bros. Co. provides for its employees medical insurance benefits.
The premiums are paid in full for the gualified employees by D'Arrigo
Bros. Co. Medical plans are competitive with any in the industry today.

To qualify, employees must work a8 minimum of 60 hours in a calendar ronih
to qualify for the following month. If an e“ployee is short of the re-

"hese ﬁodlcal and dental plans cover the emp*oyee, hls/her spouse, and
unmarried children under 19 years of age. It also covers students in
school until 23 years of age. Upon qualifying, employees must provide
D'Arrigo Bros. Co. with a list of names covered under this insurance.

For more information on this coverage, see your supervisor.

e e S S e e
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IV. SENIORITY

A. Soniority is defined as an employee's length of continuous service while
an employee in this department, and shall be acqulred only after the exployee

has worked thirty (30) days within a ninety (90) 2ay period, and shall then
date from his last date of hire.

B. The period of time worked prior to acquiring Seniority as defined above
shall be considered a probationary period. At any time during the pro-
bationary period the employer shall haves the right to transfer or discharge
the employee at the employer's sole discretion. No probationary employee
shall have the right to the grievance procedure.

C. Seniority shall be gran teﬁ on two basis "

t . 1. Cowpany Seniority: which is defined as a worker's total length of
V continuous service with the Company.

2. Departmental Senlor*ty' which is defined as a worker's total length
-‘of continuous service in any department of the Company.

D. Seniority shall be acquired as defined in.C{1) or €(2) independently
after worPing the length of time contained in Paragraph A. A brezk in

_ seniority in one departmen* shall not constitute a break in Compcﬁy ]
AR ~~wﬁ;a_;sen10thy ew senlorlty in- ano*he“ department unless the. break.in- senlorlty

o ccurred as @ result of Sact E of this Avticle. ‘If tbn eTployee breaks»'”
- seniority as a result of Sectlon E, he/she shall lose all seniority with the
Company.

.

E. The employhent reclationship shall be terminated and an employee shall
lose his/her seniority under any one of the following circumstances:

1. Discharge for just cause

2. Voluntary terminatisn cf employment

3. TFailure to report within forty-eight hours of recall after layoff

4. Absence without an approved lezve as per Article » Leaves of
Absence

5. Faillure to report for work after terminaticn of a leave of absence

6. When an employee fails to report at the *ermination of vacation

7 .

. Yhen an employec lsaves the bargairing uvait to accept a supervisory
. or other position with the Company
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F. The following departments shall be used under this Article for purpose

of acquiring departmental
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1.
12.
13.
iu.
15.
1s.
17.
18.
19.
20.

21- ’

22,
23.

24, .

25,

26..

27.
28.
29.
30.
31.
32.
33.
34,
35.
35.
37.
38.
38.
40.
b1,
y2.
u3.

Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas
Salinas

- Salinas

Salinas
Salinas

" Salinas !
Saliras I

Salinas
Salinas
Salinas
Saliinas
Salinas
Salinas
Salinas
Salinas
Brawley
Brawley
Bravley
Brawley
Brawley
Brawley
Erawley
Brawley
Brawley

Tractor
Tractor
Tractor

Department L

Department 2

Department i3

Tractor Department it

Tractor Department #£5

Irrigation Department #l

Irrigation Department #2

Irrigation Department #3

Irrigation Department #i

Irrigation Department #5

Lettuce Ground Harvest Department f1
Lettuce Ground Harvest Department {2
Broccoli Harvest Department #1
Broccoll Harvest Department £2
Rapini Harvest Department #1—

Rapini Harvest Department %2~
Lettuce ¥Wrap Harvest Department #1
Lettuce Wrap Harvest Department #2

Lettuce VWrap Harvest Department #3
Lettuce Wrap Harvest Depariment #i4
Lettuce ¥rap Harvest Department #£5
Celery Harvest Department #1

Celery Harvest Departmént #2.7

Mixed Lettuce Harvest Department
Spring Transplant Department

Fall Transplant Depaptv ) o
Celer/ Transplant Pulling Departtent
Cactus Pear Harvest Department
Onion Harvest Department )
Spring Anise Department

Fall Anise Department

General Labor Department

Thin and Hoe Daspartment Fl

Thin and lioe Department #2

Lettuce Ground Harvest Department #1
Lettuce Ground Harvest Department #2
Lettuce VWrap Havvest Department #l
Lettuce Wrap Harvest Department #2
Lettuce Wrap Harvest Depgrgment #3
Lettuce Wrap tlarvest Department 4
Lettuce Wrap Harvest Department #5
Brocecoli Harvest Pepartnent #1
Brorecli Harvest Department #2

vy ay &L RPEAD

seniority in Section C of this article:
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Y:. Brawley Mixed Lettuce Harvest Dezpartment
; 45. Brawley Rapini Harvest Department £l

}

; 46. Brawley Rapini Harvest Department #2
- : 47. Brawley Rapini Harvest Departnent #3

) 48. Brawley Rapini Harvest Department #4
r 49. Brawley Rapini Harvest Departcent =5

50. Brawley Cclery Harvest Department
51. Brawley Thin and Hoe Departmen
52. Brawley Tractor Department

53. Brawley Irrigation Department

S4. Brawley General Labor Department
55. Brawley Rouging Crew Department

ety
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G. Layoffs shall be by seniority within a particular Depariment starting
with the lowest seniority first providing the ability and skill of the
. employee to perform the work in equal. Such judzement of ability and skill

: is in the sole discretion of the employer and will not be exercised arbi-
trarily.

b A

G N

', 1. In harvesting departments where it is nzcessary to lay off an
entire department, the Company will lay off the department with the
least seniority first within a particular zommodity. Short term lay-
offs of erews for lack of work which-are not longer than one week
duration may be made on a department rc+at*0ﬁ‘basis vithout regard to

2 depértment number so long as availeble worx i rpaSOﬂably unlfovmly
'-~allocated overiilmn to all. departuongs. ' -

N - e .l
! .

Y

N hlG ol
PO RERAELISInN

H. Employees shall bn pald the rate of pay w\ ch corresnonds to the ]Ob
which they are, performing for the time spent in the particular job. The
employer may’ comb*ne jobs to the extent of physical possibility provided
the Ceompany shall pay as the hourly rate therefore the highest of the
hourly rates of the classifications so ccmbined.

I. It is recognized that certain jobs, such a2s Lister, fertilizer appli-
cation, planting and others of high skill shoulé be done by the workers with
the nghest skill, in the Company's estimation regardless of departmental
mpany seniority. Therefore it is agreed that where a particular job
requires specialized skill the Company rmey assizh e nlo)eea without regard
artmental or Co.,any seniority.
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J. Recall of workers for permanent job vacancies shall be made by
seniority order within the particular department provided the skill and
ability of the employee is equal. Such judgement of skill and ability
is in the sole discretion of the employer and will not be exercised
totally arbitrarily. -

K. Notice of any job opening with a rate higher than the General Labor
rate shall be posted on the bulletin board vwhen a vacancy is determined

to exist. Only applications filed with the Company affxﬁe within two work
days after posting will be considered.

L. In the filling of vacancies rot caused by layoff, and the making of
promotions within the department or transfers, the Company may use its

cwn discretion. If any cmployee is given a new job as per the above, he
shall be on probation for the first 30 days. If, in the employer's
ciscretion, he is not capable of performing in this new job, he shall return
to his former position with full seniority in that former position.

Y. Any person rehired after losing seniority shall be considered a new
hire and will establish a new seniority date as per the above provxsxons.

¥. Seniority shall not be used to bump emnloyees within a particular

job classification or established crew. '

0. The Company shall provide a current Company seniority list and a class-

ification seniority list showing the name of each erployee, his original

date of hire and his social security number. :Where more than.one employee.

° has the same seniority “date, _the employee with the highest last four digitu
in his social security nuwber shall have the higher seniority. At the
time the »enlorlfy list is available, it shall be posted at the Company
office where it is readily accessible to enployees éuring office hours.
(Employees shall be responsible for notifying the Coapany of their current
address and the Company may rely on the addresses furnished by the employee
for all purposes indicated in this agreewent). A grievance on a seniority ;
date may be considered untimely and, therefore, waived if the grievance is
not filed within 5 days after the posting of the list. :
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- V. ABSENCES EXCUSED, UNEXCUSED, LEAVES OF ABSEINLCI & TRANSFERS

D'Arrigo Bros. Co. recognizes at times some employees miss one or more
days work. In order to maintain their position ard seniority D'Arrigo
Bros. Co. policy is that it is the responsitility of each 1n51vxdual
to notify the Company in advance of thelr alsence.

a) Unexcused.
If an employee misses three consecutive work days without nitification,

D'Arrigo Bros. Co. presumes the worker has woluaterily quit. Therefore,
the employee's seniority and benefits are automatically terminated. To
return to work for D'Arrigo Bros. Co. a wcrkxer must then reapply and be
accepted as a new cmployec. Medical excuses will be cousidered as un-

excused if an cmployee does not notify the Coumpany within three working
days. B

' If an employecc has an unexcused single day 2bsence, a warning will be
issued. After two of these warnings in tlree months a worker is auto-
matically terminated on the third absence. Euxcessive absences will be
called to the attention of the employee and appropriate action will be
taken by the Company. o

b) Excused & Leaves of Absence. o ,
Pernits may be. izsued by D'Arrigo Bros. Cs."fo* absences. If the absence
is for one or two days, verbal permission fron the employees' foreman is
. Decessary. “From three days to four nonths, a written perrit must be ob-

—tdiped from the: foreman. " The leave of abseXcé must state the date leaving
2nd the return date as well as the feaoéﬁ}--‘erﬂlgs or leaves of absence’
may not be issped to employeces for the purpcse of working elsevhere. In
the event the employee does not return cn tihe date stipulated on the permit,
D'Arrigo Bros. Co. will assume he has wvolunzarily quit.

ents working during the summer ere tha sxcepticn to this policy. They

Stud
il be given leaves of absence to return to school.

W

ions. In the event of preg-
¥ must be obtained by the

at least every two nonths

2 sh2ll not extend more than

regrnancy leaves may be granted with these con
nanuy, a doctor's verification and releasz 1o
employee. The doctor's release must be uplzte
during the pregnancy. After the birth, the leav
six weeks without Company permission,

. All permits and leaves of absence rust be in writin
with the exception as noted above.

e wn

e e g e e T et s L E L e 3 g2 e Y e T S iy s e ST I A 2 e BRI -9-'( =Y

Poawnl INEL -

e L e



TR

IARRIGO BROS. L W%%

GROWERS, PACKERS AND sHiPpPERS OF FRESH FRUIY AND VEGETABLES

p. O. BOX 850 » 704 WEST MARKET STREET o CALNAS, CAUFCANIA 93902 » TELEPHCNE 408-424-3935

¢) Transfers.

When transferring from one crew to another, the employese must inform
Yis/her current commodity supervisor at least one week in advance, that
he/she would like to transfer to another cormodity, and his/her supervison
nust approve the transfer in writing. The supervisor of the commod ity
eing transferred to, must approve the transier also. Failure to follow
his procedure will pesult in loss of seniority.
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WARNING AND TERMINATION PROCEDURES/GENERAL REGULATIONS

D'Arrigo Bros. Co. realizes at times there will arise disputes concerning
employee conduct. Some employee actions may be deemed by a foreman or
supervisor severe enough to be called to the employee's attention verbally
or with a written warning to be placed in the employee's office record.

If an employee wishes to dispute any warning or termination, D'Arrigo
Bros. Co. urges the employee to talk to his/her foreman, field supervisor,
field superintendant, labor relations manager or district manager.

gy

D'Arrigo Bros. Co. has listed the following rules for all employees.

Failure to observe these rules may result in disciplinary action or termin-~
. ation.

ki

i 1. Aay negligence resulting in waste or spoilage. This also applies to any
: . carelessness that results in a product not up to the standards of D’Arrigo-
] EBros. Co. : : ‘

4

2. Being under the influence of, consuning or posession of alcohol or
illegal drugs while under the supervision of D'Arrigo Bros. Co. This shall

include while being transported to and from work in Company vehicles.
é 3. Falsifying work applications, medicai férms or any documents requested
§ by D'Arrigo Bros. Co.
i R PR , . " o :
’{ ﬁ{'7ééiiuﬁe—f3?ﬁéép'éﬂ&fﬁéﬁk aregiffeé‘of'lifigf'ér othgr%rhbbish; ;“
;é 5. Unauthorized operation of any Company machinery.
f 6. Theft of Cémpany or other employees property.
7. TFighting on work premises.
8. Unsafe use of equipment or machinery. ;
% 9. HMaliciously destroying or demaging Company, grower, or other employee
. property. C
! 10. Possession of illegal weapons. )
‘ 11. Driving oh Compafzy prbpcrty at excessive spesads.

v 12. Soliciting money or sale of merchandise on Company property without
‘ permission. . gl
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