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PREAMBLE

The Enploycr and thc_Union,.aftcr negotiating in.
good faith, haée come to the following understanding
covering wages, hours, conditions of employment, and other
benefits for the agricultural empioyccs of the Employer.
The parties agree that it is their intent and the spirit of
this Aéreement to becnefit 211 phases of agricultural employ~
ment, the employeecs, as well asithe industry. Both the
Employcr and the Union hereby pledge that they will cooperatc
with each other in good faith for the best interest of all
concarned. The Union agrees to use all proper means to

recommend the products of the Employer.

ARTICLE‘I - PARTIES

‘This liaster Agreement is between Bruce Church, Inc.,
hercafter referred to as the "Bnployer" ox "Company", and the
Western Cénferénce of Teamsters, International Brotherhood of
Teamsters, Chauffeurs and Warehousemen and Helpers of America,
and affiliafe@,signatory Local Uniqns added, and who may be
added as partieé to this,Agreemeht, hereinafter referred to

as the '"Union".

JUL 31
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ARTICLE - SCOPE OF AGREEMENT

This Agrcement shall cover all agricﬁltural
employces of the Cempany in California as defined by the
ALRA, Section 1140.4(b). Also included are agricultural
employecs employed by a company that would, under Federal
precedent, be considered the alter ego orthe joint employers
of the Company. |

~Excluded from coverage are supervisors, as defiﬁed
by the ALRA of 1975, Section 1140.4(j) , except crew leaders
who do‘hot have authority to exercise independent judgment
in the course cf their supervisory dufies shall be cévered:
office-~clerical emplovees, security guards; members of
irmmediate families of owners of the'Companyirand employces
covered by,another union contraéfgleither affiliated or not
affiliated with the International Brothcrhobd(of Teémséers&
etc. |

 fThe Company shall notify the Union, upbn reguest, of
the exacﬁ iocatidﬁs of the Company's agricultural operations
for use by Union agents, pﬁrSuant to Arti:le s visitations.

‘In the event that the Agricultural Lakor Relations
Board shall,within the texrm ofjthis contract, certify -any
«wwother employecs not here included~a$ within the bargaining
unit,- such émployees shall be included under the terms of

this Agrocement.

¥
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ARTICLE ' ASSIGNNIENT

The Union shall have the right to add additional local unions
affiliated with the International Brotherhood of Teamsters, Chauff;::urs,
Warehoucemen and Helpers of America as parties to this Agrecment,
The Union shall also have thz right upon prior wrilten consent of the
Employer, to assign this Agreement to any cther. local unjon or unions

affilialed with the ]nf;er‘nationél Brotherhood of Teamsters » Chauffeurs,

Warehouscemen and Helpers of America and such local union or unions shall

be recognized as thz representative of the employeecs covered by this

Agreement and parties thereto.



ARTICILLE NON=-OIRCANIZI-D UNITS

The provisions of this article shall apply only to wor*’kers who
arc excluded from the coverage of the California Agricultural Labor Rc!aii.un'_:
Act of 1975 who are employed in California.

This Agraenient shall not be applicable to thoce operations of
the Company whouse employecs arc covered by a c.olle.ctivé bargaining
agrzement with anothe Union, either affiliated or not affiliated with the
International Brotherhood of Teamsters, etc. In the event that the Union
should organizc any unit 'ot’ employeces of the Compan:y's non—-agricullural
gperation, the Company shall upon reasonable notice fr-om’ the Union meél
'with the Union to negotiate an appropriate supp’lemcntal aér*cement to cover
sgch un‘i‘t of employécs. However, as a cmditiqn preccdant,' the U‘nion will
esx.xbmit ‘proof‘ of majority re.preserrta_tniox; by means of a cross chack showing
a:éuth:r*ization‘ from é rnajoritjfv of the seasonal employees for the operation
for cmployeg's uﬁée'r the NLRA.

onn demand by the Company, the validity of the Uniéh's majority
-repr*esgntation as shown by the authorization signatures shall be verified
by tha following bmcedu;e;
| ' kVTha Company must notify the Union within'ten Q10)] calendar days
aﬁtér the'Ur"wicn malkes written demand for recognition, that it desircs
ve:'rif'izl‘:atic’n of the Union's majority status. If the Company tloes not comply
withxthc: foregoing provision the Unicmwill bé decrned to have been r‘ccogr'wixcd

by the Company;

JUL 81 1378

s



ARTICLIZ (CONTINUIINDY

If the Company makes such dermand in a timely manncr, the
partics agree that tha Union shall submit proaf of its majority status to
mﬁ:lpany agrecable third party vwho shall verify same by examination of U
Company's payroll or other records. The Company shall prepare an cligi-
bility list to be agrecd upon by the Union and tha Company. The impartial
third party shall resolve disputes over the eligibility list. 1f the Compary:
fails to promptly (no later than five working days after demand of the imparti
third party) allow such verification, t%;xe Union shall be decmed to have bzcen
recogniz-d by the Company. The par;ies agree that chh impartial third
party shall not disn—:iosg to either the Company or Union the contenvts of the
matérials h= ';:scs to verify the Union's g‘\ajority’status, butk shall only |

indicate in writing vshether the Union has authorization signatures from a

majority of the Crrpeny’s employees.

51 JUL 31 190



ARTICLE - UNIDN STCURTTY

| (a) It #hall be a condition of employment that all
empldyees of the Company covered by this Agrcement who are
members of the Union in good standing on the effective date

of this Agrecment shall remain members in good'standing..
Those vho are not members on the effective date of this
Agreement shall, on the‘fifth {5th) cﬁlcndarchy following

the effective date of this Agréement, become and thereafter
remain members in good standing‘ih the Union; It shall also
be a condition,of employment that all emplcyees coveréd bj
thls Agreement and hired on or after its effective date shall,
on the flf th (5th)} calendar day followlng the beginning of
such empleyment, becomne and therecafter remain members in

good standing in the Union. o

| (S) The Cbmpén& shall furnish .employees at the time of

hire membérship applications énd duesvcheckmoff.authorizatian
fo:ms as,provided by the Union. The Company shall aléo advise
'%gﬁ‘employegs.thét it is a condition of their employment that
Vthey mnst bééome and thereafter remain members ih gbod étanding’
"in the Union within‘%ive (S).caiendar days after the date on -
.whlch they are hired. (An employee who fails‘to become a
mamber of the Union or whose membcrghlp in the Union is
termlnatcd shall be discharged and shall not be re-employed
uﬁtil»the Union notifies the Company in writing of the

employcé‘s good-standing status.



- ARTICLE (CONTINUED)

~scoure a judicial deternmiination thercof. Should these laws be repealed or

held invalid by the court of last resort, the proviuions of (@) and (L) of
Scction 11} of uvais Agreement chall thercupon becoime effective .as to .
opcrations in thase states, except as same may be modified or supcr*so.c:'{:cf
by any act of Congress.

fg) Should the prbvis.ion‘s contained in (a) or (d) above of
this Section 111 bacome untawful, then the parties agree i‘o modify said
provisions.so és to provide th'e maximum union sccurity and .check-off
al_l’cwéd by law,

‘(h) The Union shall indemnify, defend a;'ud hold the Cormpary
harm}ess.;frqm aﬁd aga}inst any‘and all claims, demands, sutts or other
for‘f‘hs of liability‘whi;;h may afise o;.xt of ;Jr by reason of a;:tion taken by

the Cpmpany for the purpose of r‘::ompliahce wilhh any of the provisions of

this Article.



ARTICLE XT1 =< SEi, ORITY

In the event an employee works for the Company at least thirty (30) days

"within the preceding ninety (90) calendar days he shall acquire seniority on the

thirtiety (30th) day of work with the Company retroactive to the original date of

"hire. Seniority shall prevail in layoffs, recall, and filling of job vacancies;

provided however, the employee is able to do the work. The Company shall have
the right to determine any employees ability to do the work, regardless of
seniority, but such determination shall not be exercised arbitrarily. In all
cases the senjor employee shall have a reasonable time to demonstrate his
abiiity to do the work satisfactorily in the event such employee is unable to
satiSfattorily do the work, the employee shall retdrn to his prior job classifi-
cation. While there is no job classification seniority, the Company agrees not
to change an employee's job classification arbitrarily.

Senxcrlty shall be broken for the fo]]owxng reasons:

(1) Voluntar1ly quitting; pravaded however, that it sha11 not be a
breach in service if a Company's cperat1ans in a partmcuiar arsa have terminated
for a season and an amployee daclines to work at the fompany’s aparations in
another geagraphiéal area.

(2) Dzscharge For cause,

_ The applications of this-Section shall be subject to tha Grievance and
&rb1tratxon Procedure of th1s Agreement.

; fach nmnaty {(50) days beginning with the date of »he execution of this
Agreement, the Company shall provide the Union with a current seniority list
showing the name of each employee; his original date of hire and his Social
Security Number.

Where more than one employee has the same original date o7 hire, the
employee with the lower last four digits in his Social Security Number shall

have the higher seniority.



. . Seniority as described in this section is defined as Company seniority,.

Fwﬁich means length of service with the Company. However, where a dispute

z,‘.»e{ Jérises, the senior employee within a geographical area of operation‘shéll have

| 5pféference. It is understood and agreed thét work perfqrmed in certa%n commadity
%”*‘Qroups and/ar makeup of the work force, it is customary for families and/or

) cértain employees to work together. In applying seniority the Company and the
- Union agree to interpret this Section as far as possible toward that end. It is

| not the intent of the Union to disrupt Company's present operation or to

prevent the Company from securing labor to meet emérgenties which may arise
from time to time éuring the term-of this agreement.
Seniority shall not be applied so as to displace (bump) any employee of

the Cempany within an establ1shed crew, commod1ty or geagraph1c31 area.






—

ARTICLT (CONTTRUED)

than three cimployees chall be given lceaves of abéoncc
uhdcr this section from any onc Cowpany, unlecs authoriécd
by the Company.

Seniority shall accumulate during leaves of absence
and, uvpon his return within the period of the leave of
-absence, the emplovee shall be reinstated without loss of‘

senijorxity and at the existing scale of wages.

13 JUL 31 1376



ARTICLE X - CALL TIME - All employees shall

report ta the place to which they are ordered to report foxr
work at the time specified. They shall be paid from the time
they report until released and shall be paid a minimum of

four (4) hours for each call when no work is provided, at the

worker's hourly rate of pay, or the worker's average hourly
piece rate earnings based on the preceding‘payroll week for
plece rate workers. In the.event the employees commence work,
they shall be p2id a minimum of four (4) hours. Hourly
employées shall be paid the hourly rate oxr plece-rate employees
shall be paid fdu: (4) times that day's average piece-rate |
eaxnings per hour; This cz2ll tigé provisicn shall not apply
where work covered by this Agreement is delayed or cannot be
carried but because of rain, frost, government condemnation‘
of crop, machlﬂe*y breakdown, or other causes beyond the
contral of the Ccmpany. Any call may he rescxnded by noti-

fication to employees befor° reporting to work.

14 AUG146 1978



CARTICLE STAND (Y THUE

Any cmployee requasted to stand by shall be paid for adl time

standing by at the hourly rate, This chall not apply to picce—rale emplu,oes

after they commence work,

o~

(14}

. JUL 31

i

€y



ARTICLE - REST PERIODS - Rest periods

shall be taken, insofar as practical, in the middle of each

- work period. Rest pericd t%me shall be based on the total
hours worked daily, at the rate of fifteen (15) minutes per
four (4) hours work or major fraction thereof. A rest period
shall not be required for employvees whose total daily work
time is less than three and a-half (3-1/2) hours. Rest period

time shall be counted as hours worked.



ARTICLE MAINTERN/ANCE OF STANDAIIDS

“The Company agrees that all conditions of employment in ils

r

Individial operations relating to wayges, hours of vaork, overtirme differontials
and goneral working conditions shall be maintainad at nat less than the highest

standards in cfiect at the signing of this agrecment, and conditions of

employment shall bz improved whenever specific provisions for improvement

-.are made clsewhere in this agrecment.

It is agreed that the provisions of this section shall not apply to -

inadverient or bonafide crrors made by the Company in applying the terms

and conditions of this agreement if such error is corrected, within ninety

(=0) dgys of the error.
. No otharCaméany shan be bound by the voluntary a;::ts of another
Company when hz may exceed the terms of this agreement.

'Ari‘yA;ii(sagteement between thz local Union and the Cdmpany with
respect tb this matter shall be subje;t to'the grievance pfocedure.

Tt.uis ptovisi:;n does not give the Company tha right to impose wag'e
or ’czontinuevhours and Working conditions less than those contained in this
ag;}eement. )

It is agreed, howeaver, that conditions that apply to specific

employees or areas, or due to par-tic'zﬂ'ar circumstances, do not apply beyond

‘those limited instances. Further, it is agreed that wihen employees arc

provided benefits at cost to the employer, cha}*gcs to employces may vary

in keoping with changes in costs,

4 ™ Ml 3r 197R



ARTICLE DROTECTION OF RIGHTS -~ It

shall not be a ‘violation of this Agreement and it shall not
be cause for discharge or disciplinary action by the Company.
in the event an employee refuses to go through a Teamster
Union lawful primary picket line, sanctioned by the appro-
priate joint council of the Teaméters Union and the Western

Conference of Teamsters, against another cempany.

1 R Al 1 2 1ave



ARTICLE - DIS?RIMINATION

There shall be no discrimination in hiring or in
conditions of employment based upon race,‘rcligion, color,
age, scex, crecd, or naticnal origin. It is agreed that
‘this obligétioﬁ includes, but is not limited to, the
following: hiring, placcment, ppgrading,‘transfer,or dermotion,
Tecruitment, advertising or solicitation for émploymént:

treatment during employment. -



ARTICLE

JUL 31 13

VISITATIONS
All agants of the Union chall have the right to visit propertics,
tha Company at all timee and places, Lo conduct legitimate Union businsss;
howcw::*, 2 chall not unduly interrupt operations. ‘
20

b
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ARTICLE - RIGHTS OF MANAGEMENT

’

All the functions, rights, powers and authoxrity which

the Cbmpany has not specifically modificﬁ by this aAgrcoment
are rccognized by the Union as being retained by the Company ,
ineluding, but not limited to, the exclusive right to direct
the work force, the means and accompiishﬁent of any work, the
determination of size of crews or the numbéf of employees and
~their classifications in any operation, the right to decide
the nature of equipment, machinery, methoﬁs, or process used,
introduce new equipment, machinery, method, or process, and to
change‘or discontinue exist@ng eéuiphent, machinery, methods,

OY PIrOCesses.

P 1t~ 4 » -
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ARTICLE - NO STRIKE - NO LOCKOUT

The Union and the Fmployer agree that there shall
be no lockouts: strikes, slowdowns, job or economic action,
ox other interference with the conduct of the company.
business during the lifc of this Agrcement. The.forcgbing .
sentence shall not apply with respect‘to any éupplcmental
agrcenent of this Agreement aftexr it expires, even though it
expires dering the texrm of this Agreement, nor shall suchl
sentence apply to economic action with respect to a dispﬁte
which the Union has with the Company regarding'gmployces of
tﬁe Compahynot covered by_this‘Agreemént.

It is agreed that any dispute the Union may have with
another emgloyer will in no way be permitted to interfere with
the work of employees hired under this Agreement on tﬁé land
of such otﬁer employer who is.giowing crops by contract or
Jjoint venture arrangement with tﬁe Company, so long as
employees working under this Agreemént do all thinning, hoeing

and harvesting work on such crop.

o & Uil at



ARTICLE ’ - LABOR CONTRACTORS

The Co:pany agrecs to maintzin on its payroll

vcmployccs supplicd by a labor contractor or to be primarily

responsible for compliance with the terms and provisions
of this Agreemcnt.. In any event, the Company engaging such
labor coatxactor shall be deemed the employer for all

purposes under this Agrecment.



s ARTICLG PRESERVATION OF WORK

It is the inlent of the partics that bargaining unit worlc. shatt b
performad by or“forr tha Company under the terms of this agx*ccn\ént. Tha
partfcs acknowlcage that the nature of agriculture is such that subcontracting

bargaining unil worlk may be necessary or proper under certain circumstances.

However, said subcontracting shall not be done in subversion of this agrcement

- m 131 N1 ¢m~~



ARTICLE -~ NEW OPERATIONS

In the édcntAany new or experimental operation,
ccntainer, comaodity, or classification shall be installed
by the Company, the Company shall have the right to
temporarily set the wégc scale or workiﬁg conditions but—
‘shall nolify the Union of such actioﬁ:immediately,and within
ten (10) days thereaftcer (or longer period agreed upon to
.give sufficient time to gain experience with such installation)
the Union and the Company shall agree upon a wage scale and
working conditions. In the event such wage scale and workipg
conditions cannot be agreed upon mutually by the parties, the
same shall be submitted to the arbitration procedure for
determination. Any wagés agreed upoﬁ shall se efféctive from
thé installation of such new or»é#périmental operation,

container, commodity, or classification.

25 JUL 31 1976



ARTICLE - UNION LABEL

The Compagy is herewith accorded pemxmission to
displag the appropriate Teauster Union Label on all items of
service or production produced by employees undexr the
terms of this Agxoep&nt. The exccution of this Agreenment
by the Union shall be deemed to be the writtgn consent
requiréd by any applicable state or federal law.

Title té the Union Label shall remain in the Union
«and the International Brotherhood of Teamstérs, and shall be
subject to revocation by them, upon reasonable notice, in
ﬁheir‘solc discretion. In the event that the Union or the
International Brotherhood of Teamsters demands the return
of such iabel, the Ccmpanf agrees tﬁat the séme shall be
retﬁrned férthwith, oI agrees that in the event any such
label ¢anﬁot.be so returned, then on demand by the Union or
the Intexﬁatibnai Brotherhood of Teamsters,Asﬁch label shall

-

be'completely\obliterated.
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ARTICLE - DUES AND INITIATIOCN FEES

Union dues or initiation fees decducted from
employces! ehecks, pursuant to Article - Union Sccurity,
paragraph (¢}, shall be forwarded to each Localﬂﬂnion which
is a party to this Agrcement for employces working within-
the gecographic jurisdiction of such.Local Union at the time
such dues and/or initiaticn fees were deductgd from the
employecs' pay. Companics.operating,in more than one
géographical area may report as set‘forth above, or at the
option of the Company, may forwvard such dués and/oxr initiation
fees té.the Union's office at 1870 Ogden Drive, Burlingame,
Califotnia. Such report shaii include employees listed b§
name, Social éecurity'number,Aana the location of each
employee Wlthln the Jurlsdlctlonal area of the Teamsters Union
at the time of Union dues, or lnltlatlcn fee deductlons from
his pay by the Company.

4 .Dnlon dues and/or initiation fees deducted puxsuant
to this Agreement shall be forwarded with the report described
in the a;ove paragraph to the Union prior to the tenth (10th)
day of theAsnccégaing mbnth.

The geographical juriédiction of each Local Union
thch is party to this Agreement is set forth in Appéndix é.
This geographical jurisdiction shall not be Ehénged to affeét
Company reports under this Agrecment, except with ﬁhree {Bf

months written notice to the Company.

27 JUL 31 g
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ARTICLE RECORDS - The Company shall keep .
fuli and accurate records, inciuding total hours worked}
piece-rate br incentive records, total wages and total
deductions. Workers shall be furnished a copy of the .
"itemized deductions and earnings, eéch.payday. Upon request,
the daily recoxrd of piéce-rate production for a crew shall be
made available to any interested member of the crew, and shall
include the size of the crew and the néme of each crew member.

The Union éhall have the right, upon reasonahle
notice given to the Company, to examine time sheets, work
production and other records that pertain to workers'

compensation.

28 AUG 16 f
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ARTICLE - WORKING RULES

Work rules vehich 5-’1vc: Loen established by the Company shall
bo posted at suitable localions, and a copy of any such rules shall be went
;to tﬁe Union. Ruics in conflict with provisions of this Agreement shall’

A9 -

‘be invalid, -

2n JUl 31 7R



ARTICLE — DISCHARGE AND WARNING NOTICE

The Company will ot dlgch wrge, suspend or disc;~
plinc any c:plofec without just cause, but, in respcc£ to
discharge or susgension, shall give at least two (2)
written wa ;nldg notices before such action is tékcn,'excch
in the case of dishonesty, flagrant inshbordin#tion, intoxica-
tion, or use of drugs, vhen no warning notice will be required.

Warning notices must be issued within forty-eight (48)
hours after the occurrence of the violation,ior discovery
therecof, claimed by the Company in such warning notice.

Such warning notice shall be given to the employece in writing
-and a cépy maileq to the Union at time of issuance.

»

A warniné notice.shall remaih in effect for a period
of six (6) months from»date ;& issuance only. |

Dlscharge shall be by wr;tten notlce to the employee
affectéd and the Unicn within fotY”Elght (48) hours of the
occurrence, or discovery thereof, of the v;olatxon-cl;xmed
ﬁy the Ccmpany as the basis for discharge.

An appeal from dlscharge must be taken within ten {10)
'WOrLlng days by written notice to the Company. Such appeal

shall be handled as a grievance in accordance with the

provisions of Article X of this Agxeemecnt.

30 ' JUL 31 1a7p
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ARTICILIC -~PULLETIN BOAIRDS

The Company shall provide bullotin boards at suitable and
conspicusus locations on the premises, upon which tha Union may post
rotices. Such noticzs chall be limited Lo Union functions such as meetings,

clections and resulls, and othar non—controversial materials.

o - HIY 21 rarm



ARTICLYE (COUTINULD)

dispute. If thce partics cannot agrce upon the selch;on,of
an arbitrator,'thcn the arbitrator for the specific grievance
in question shall be sclected from a list of thirtcen (13)
namwes which have previously been reguested by the employer -
aﬁd the union for the geogranhic area within which the
gricvanca arose. he Union and the Company shall select an
arbitrator through the process of elimination by striking
alternately one name fromthe applicable list. The Union
shall strike the first naxzz., The name remaining after each
party struck six shall be the person designated as the
arbitrator for the matter, provided tﬁe person is availablp
for a hearing within forty-five (45) days.

The arbitrator is to render a bench decision,
followed by written decision within thirty (30) days, unless
either party requests a written decision. In such case, the
arbitrator Shali'render his written decision within thirty (30)
.dgys following conclusion of the hearing or after the date
for filing briefs, whichever is later. Briefs may be filed
by either party, but,, in ény event, shall be filed no later
than fifteen (15) days after conclusion of the hearing.

B. Upon ecxccution of this Agfeement and annuallyt
thereaftcr, if rcquesﬁed by cither.party, a pancl of
arbitrators shall be requested from the chéral Mediation and
Cenciliation Service for use in determining arbitrators as
deccribed above. 0Oue pancl of arbitrators shall be requested

for California.
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ARTICLY (CONTINUrD)

C. COMNPLYIANCT. ARRITTRATION

"After
}Step One has been complete, the following procedures shaii be
in lieu of Steps Two and Taree of the grievance procedure for
grievances relating to Company's failure to provide contracted-
for health insurance, pension, vacation pay, unemployment insurance,
kages where there is no question raised about an employee's
appropriate job classifiéation, or failure of Company to ccmply

with paragraphs B and D of the Union Security Article of this

Agreement or a grievance for an employee not involving contract
interpretation but a factual dispute concerning the Company's |
failure to properly apply the terms of this Agreement to him
provided, in this later case the award of the arbitrator shall
be nonprecedential and any remedy, if appropriate, will not

- extend beydnd the individual empldyee.

No grievance filed pursuant to this Sectxcn sha‘l
be delayed more than twenty-one (21) days from date of filing
antil hearing before the arbitrator. After the hearing is
scheduled, nrov;ded notlcc is given to both parties at least
ten (10) days before’ such hearing, if either party fails to
attend the hearing or arrange for representation, the
arbltlator shall proceed with the matter and render a bench
dccxdlon on the basis of evidence submitted, followed by
written decision within thirty (30) duyu.

D. Eithexr party's failure or rcfusal to submit to

or procced with arbitration, or to comply with the final
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ARTICLE (CONTINUED)

arbitration award, shall make that‘party liable for
reasonable attorneys' fees and’ccuxt costs which may inclﬁde,
but not be limited to, audit costs of the other party.

E. Time limits set forth herein shall equally bind
each party to this Agreement and grievaqces not processed
within the'specified time limits, unless extended in writing
by mutugl agreement, shall be considered as waived or admitted.

F. The decision of the arbitrator shall be final
and binding on all the parties involved in such controversy
orrgrievance, and shall conclusively determine the dispute.

G. Each party shall bear the cost of presenting its
own case. The arbitrator's fees and expenses shall be equally
divided between éhe parties, except as proyided in
Paragraph D above.

H. The arbitrator shali”h;ve no power to add to,

| subtract from, or modify any of the terms of,this Agreement.
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ARTICLE -~ TRAINING PROGRAM o
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Becausc .of the changing nature of a
emplo&ment and the skills which will be needzd of agricul-
tural erplovees in the future, the Company and the Uniocn
agree to cooperate with and promote training piograms for
farm workers whether such programs are originated through
the Uﬁion, Company, or federal, state or local authorities.

In addition, the Company and the Union will seek to

encourage the establishment of such training progranms.

£
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- ARTICLE -- HEALTH AND WELFARE (Effective only through October 31, 1976)

The Teamsters Union and tha Employer have agreed that the Company shalf
’pravide a health and welfare plan for eligible employees and their families
érovfding the same benefits as ‘Jastern Growers Assurance Trust Plan 22. Tha cost
of this plan shall be borne by the Company. Paym=ht of premiuﬁ'shal! be mads
by the tenth (10th) day of each current month during the per1od of this Agreemant.

An eligible employee is a employze wha has worked sixty (60)
hours for the Company in the preceding month. Eéch Company shall provide the
Union a list of eli§ibie employeas each month.

Afﬁer termination of employment for the season, the employee may pay his
own insurance premiums at fhe'group rate for a periad not to exceed ten. {10)
cnnsecutive months. The first paymsnt”of premium by the employée must be paid
by the tenth‘(loth) day of tha first month following termination of employment
for the season unless the premxum for that month is paid hy the Conpany in
which case the 1rst payment of premium by the emplayee nust be mada by the
tenth (10 h) o. the next consecutive month. Thereafter, each payment must be
made consecutwvely by the tenth (10th) of the month provided the Campany is nnt
0b11gatad to paj insurance for that month. '

No later than the first (Ist) day of the menth follawing the month in_f
| which an employee is laid off, the Company will notify ths Union whéther or not
such emplqyeé is an eligible employe=. At the time that the employee is given
his last paycheck or within 48 hours thar2after, such notice shall be given to
the employee. 1In the event the Company fails to give such notice to the employee

then the Corpan; shall be obligatad to pay the insurance premium on



behalf of that employee for the month for which such notice is not given. Deposit
of such notice in the U.S. mail, postage prepaid, properly addressea,‘shall
constitute such notice. Personal service of such notice on the employee and the
Union shall meet the requirements of this Article. The last address given by |
| the employee mey be used by the Company for the purpese of such notice.

At the time each month that the Administrator of the appropriate insurance
plan submits the list of eiigib?e employees and premium payments on behalf of
the Company signatory to this Agreement, it shall send to the Union a copy of
said list.

The Company shall continue to pay insurance premiums for employees on
a’matefnity 1eavé of absence through the month of delivery, but not»fsr'more

thah four months of such absence.
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PLAN 22.
(Effective only through 10/31/76)
Schedule of Benefits

Classification Group Life
Each Employee $1,000

Medical Expense Benefits

A.D.&.D.
{Non-Occ.)
$1,000

The following benefits are payable for employees and their eligible dependents
{spouse, and all unmarried dependent children to 19 years of age or to age 23

if full-time students) due to an off-the-job injury or illness.

Basic Medical

Daily Room and Board (50 Days - Not Integrated)

Hospital Services
Maximum per Disability

Ambulance - per trip

Pregnancy Benefit (payable while insured)

Surgical Benefit per schedule ($6 RVS)

Anesthesia - separate allowance

Surgical Supplies - in hospital

- gutside the hospital

Doctor Calls - Home, Office,
1st call Accident,
- Maximum Aggregate Amount per disability

Payable:

Hospital

Prescription Benefit per Disability

Diagnostic X-Ray and Laboratory (Max. Per Calendar Year)

Additional Accident Expense

Poliomyelitis Benefit

Major Medical:

TIst call Illness

$ 50.00
2,000.00
4,500.00

15.00
500. 00

1,200.00

Schd. Max.

50.00
100.00

6.00

300.00

50.00

250.00

300.00

2,000.00

While hospitalized, after $1,000 of basic medical benefits,
payment, while hospitalized, of required excess expenses

at 80% up to

209
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AMENDED HEALTH and WELFARE CLAUSE per ADDENDUM “H"

(Effective after 11/1/76)

A. Existing plan or equivalent benefits to be

maintained by Company through and including October 31, 1976.

Existing requirements of ARTICLE HEALTH AND WELFARE in
‘Ats entirety cease to bé effective November 1, 1976.

B. The partiés to establish a Labor-Management
Trust Fund (complying with the requirements of Section 302 of
the National Labor Relations 2Act as amended [as to form], ERISA
and Califorﬁia law) to raceive Employer contributions for
health andeelfare for such perxiod of time no’longer than the
Tnion is the lawful collective bargaining agent for the employees.
The eligibility requirements for covered employees will be the
same as in the Agreenment. Trustess will determine benefits to
ke provided. Employer's sole liability to.mgke required contri-
- butions to tﬁe Trust when it is establishea on or after Hovember
1, 1376. Cont:ibution rate to Trust will be‘twenty cents (20£)
peridcmpensabie‘hour per covered employee. All money paid into
the Trust is for -the exclusive benefit of the employees and no
such moneys shal; be paid or proyiﬂed to either thgyzmployer or
the Union duriﬁg the term of the Truét or upon its dissolution.
The exact language of the Trust documents to be agreed to by

counsel for the parties.

40 AUG 16 1976
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" ARTICLE PENSICN

The Company shall contritule to the Western Conference of
Teamsters Pension Truutl Fund ten (10) cents port hour for cach and cvery
hour worked or paid for cach employ2e covered by this Agreement. The partics

agrece to acceptl the provisions, rulces m:\d regulations of the Trust Fund as
establishad by the Trustces of such Trust Fund.

Cornmencing July 16, 1876, the Company's contribution shall be
ihcreasc;}'to fiftcen (15) cents par hour and commencing July 168, 1977, the
Co;‘npany's contribution shall be increased to twenty ( 20) cents per hour for
'éach employee and every hour Qorked or paid for each employze covered by

-

this Agreement,

The parties hereZy further agree that if they enter into a renewal,
thgnsion, modification or replacement o‘f_ﬂthgs Agreemant for a period which
includas or'f‘ollows January 1, 19738, they shall include a .provision which

requires the Company to makas contributions to the Fund after December 31,

1978,.at a rate which is at least one hundred forty percent of the highast pension
contribution rate in effect under the Agrezement prior to ;}anuary 1’, 1979.

| The parﬁies agree that because the Trustees of the Fund wiﬁ. rely
on the execution of this Agreement to restor-g or not to reduca benefits to
r‘etir-ing employees, this Agreemeant may not be mcdified, terminated or

rescinded by the parties, direcily or indirectly, without the express written

consent of the Trustees,

£ - 18} M pevwes



ARTICLE ~ VACATIONS

A. Employees shall be entitled to vacations as set forth in accord with

the following provisions: |

1. The vacation year will be December 1, 1975 through November 30,
1974, and similar periods thereafter. As of December 1, 1975, all employees
then con the payro}l shall receive a vacation benefit based on accumulated hours
and rate of benefit as provided in paragraphs A2 and A3 below. If an employee
on November 30, 1975 has less than 500 accumulated hours through that date, he
or she will carry over the number’of hours accumulated toward vacation entitle—
mwent for the twelve-month period ending November 30, 1976,

An employee hired during any vacation year, and who is a seniority employee
on November 30th of that vacation year, shall be entitled to vacation pay in
accordance with paragrgéh AZ(a) énd AZ(b)‘belou provided he has completed at
least: 500 houfs work in that vacationyyear. If he has not completed at least
500 hours work in that vacation year, and is a serlority employee at the end
of that vacation year, his hours ghall be carried forward and counted for
vécatiﬁn pay in the next succeeding vacation year.

2. When an employee has maintained his seniority for eleven (11)
months &uring the vacation year, he shall be entitled to a vacation payment
during the December immediately following the vacation year, based upon the
number of hours Qorked during the Qacation year as follows:

(2) 500 hours to 999 hours - 1Z of employee's gross company
earninés during the vaca:ion year as vacation pay;

(b) 1,000 hours or more — 2% of employee's gross company
earnings during the vacation year as vacation pay.

3. When an employee has maintained his senicrity for four (4) years
prior to the beginning of the vacation year and shall have worked the hours set
forth above in subparagraph 2 in the vacatioﬁ year, he shall be entitled to

double the amounts of vacation pay set forth above.



ARTICLE (CONTINUED)

B. Requirements and rights applicable to vacatioms:

1. The employee must work the hours set forth above in the vacation
yeaf and be a seniority employee of the company to qualify for vacation pay.

2. Vacation periods shall be arranged by mutual agreement between
the company and the employee and shall be taken at such time as will cause the
least inconvenience to the company;

3. The employee who has been or shall be discharged or who has or
shall voluntarily terminate his employment with the compaﬁy shall be entitled
to vacation pay, provided he has met the eligibility and qualification require-
ments of this article. |

4, Vacation pay due hereunder shall be paid no later than December

20th following the end of the vacation year in which earnmed, or at such other

time as may be mutually agreed upon by the Company and the emplaoyee.

A0 JUL 3
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ARTICLE -~ HOURS AND WAGES

A. All hours paid for, including time standing by, shall
be counted as hours worked for the purpose of qualifying for all
fringe benefits of this Agreement.

B. Wages and additional provisions shall be set forth im
the addenda atéached hereto.

c. Piece rate workers shall be paid at their piece rate
earnings or at the applicable hourly rate of pay, whichever is

higher, computed on a daily basis.
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ARTICL

E - HOLIDAYS

Holidays Paid if Worked:

The following holidays shall be paid for at the rate of one and one-half

(1-1/2) times the straight time hourly or piece rate of pay for all hours worked:

hourly

worked

1. Christmas

2.  New Years

3. Memorial Day

4. July 4th

5. Labor Day

§. Thanksgiving

Holidays Paid Whether Worked or Not {Paid Holidays);

The following holidays shall be paid for at eight (8) times the employee's

rate, or piece rate average hourly earnings, within the commodity, whether
or not. | |
Effective 7/16/75: Effective 1977:

1. Labor Day 1. Thanksgiving

2. July 4th 2. New Year's Déy

Effective 7/16/76:
1. Labor Day

2. Christmas

3. July 4th

Eligibility for Paid Holidays:

1. The employee must be a seniority emplaoyee who worked at least five

(5) days within the fourteen (14) days immediately preceding the holiday; and

work d

2. The employee must also have worked his last regularly scheduled

ay before the holiday and his néxt regu?arly scheduled work day after the

holiday.



. HOLIDAYS (Continued)

3. An employee who is absent from either the last regularly scheduled
work day before the holiday or the next regularly scheduled work day after
the holiday because of excuséd i1lness shall qualify for holiday pay provided
the emp]oyee.qualifies under 1. above.

Employees working on a holiday falling on a Sunday shall not be entitled

to the benefits of Article , Overtime.



ARTICLE XXXIV - OVERTIME - All work performed by

employees other than tractor drivers and irrigators on Sundays,
an§ in excess of nine (9) hours per day, shall be compensaﬁed
for at the overtime rate of one and one-half (1-1/2) times the
employees regular hourly or piece-rate of pay, exclusive of all
travel time an& premiums.

All work perfofmed by tractor drivérs and irrigators
on their seventh (7th) consecutive day and in excess of ten
(10) hours per daf shall be compensated for at the overtime
rate of one and oﬁe-half (1-1/2) times the employee's regulax
heurly rate of pay, exclusive of all travel time and premiums.

There shall be no pryamiding of daily overtime praﬁiums,
or premiums for Hoiiéay, or Sunday work, or other premiums; in
any event, only the greater of any such premium shall apply-.

In computing overtime préﬁium on a piece rata basis,
the number of ;értons subject tc overtime shall be determined by

averaging the cartons for the total hours worked by the crew that day.
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ARTICLE FUNERAL LEAVE -~ In the event of a

- death in tne immediate family, (father, mother, wife, husband, son
or daugnter) a sénioriéy employee in the active employment of the
Company shall be entitled to three (3) days off with péy for eaq@
.day of leave at the regular hourly rate or average straight time
hourly piece rate earnings for the preceding payroll period with
a maximum of eight (8) hours per day. No extra pay allowance will
be made for multiple or simultaneous deaths occurring within such
three (3) day period. A leave of absence without pay shall be
granted, upon request, for add;tional time as the employees
requires, pursuant to Article — ¢ Leave of Absencet '

A death certificate or other evidence of»death may be
required}by the Company.

To be eligible for such paid funeral leave, such
enployee must §ave worked for the Company on five (5) days,
including aaysVoff on excused absences, during the two (2}

' 'Weeks precading the week of tne funeral.
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ARTICLE JURY DUTY AND WITNESS PAY - When

an employee is first notified of a call for jury duty, he éhall

-immediately inform the Company in writing of such notification.

If a seniority employee serves on a jury or is subpoenaed as a )

witness by the Company in a civil court proceeding in the country

in any such legal proceeding not between the parties, he shall

be paid the difference between eight (8) hours straight time

hourly rate of pay, or if a piece rate worker, the average

hourly straight time piece rate earnings he would have earned

(maximum éf 8 hoﬁrs per day), and the payment made to such

employee as a juror for those days on which the employee wmul&

have worked for a maximum of 30 days in any two (2) yvear Perxcd.
To reéeive pay under this provision, the worket must

¢ provide the’Cdﬁpany with a copy or notice summening him to appear

and if so regquested, documentary evidence of the amount of fees

received for performing such servica.
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ARTICLE - INJURY ON THE JOB

If an employee is injured at work to the extent that meéi;al

| care is required and the employee is unable to return to work, the‘
Company will pay the employee's wages for the day of injury, based
upcﬁ the number of hours he would have worked that day, at the
hourly rate when paid on an hourly basié, or the crew average
piecé~rate earnings on the day of the injury when the employee is
paid on the piece-rate basis.. If the Company requests, the employee
will provide a written stateﬁent from his treating doctor stating

employee was unable to return to work because of industrial injury.
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ARTICLE - TRAVEL ALLOWANCE - DAILY TRAVEL TIME

A. When Company furnished transportation is available, oﬁ]y
employees using such transportation shall receive daily travel allowance based
upon the following schedule, from the usual and customary point of origin at

~which company transportation is furnished, to the work site.

When company furnished transportation is not available, employees
furnishing their own transportation shall receive daily travel allowance as
provided above. ‘

Travel allowance shall be at the minimum hourly guaranteed rate of pay.

~Daily Travel Allowance Schedule

40 - 64 road miles -- 1/2 hour each way
65 - 89 road miles =-- 1 Houf each way
80 -119 road miles =-- 1-1/2 heurs each way
120G and over road miles -- 2 hours each way
B. Travel Allowance will be paid in the following amounts for the
fa110&ing trips: | .
San Luis or Calexico to Palo Verde/Blythe area - 1-1/2 hﬁurs each way.
Sa]inas to King City area -« 1/2 hour eéch way -
Oxnard to Lompoc area - 1-1/2 hour each way ' _ |
Calekito or San Luis to Salton Sea Ranch - 1/?_ﬁour each way.
}'C.,‘»Travel allowance will hot be'payab1e for travel in the Imperial
Yalley, between Calexico and Yuma area, between San Lui§ and Imperial Valley area
Aor in the Sa]inas~ValTey areé, except for travel from Salinas to King City, and
except for travel from San Luis or Calexico to'SaItonlsea Ranch, as indicated
in "B" above.
D. No Company will reduce the level of travel pay benefits provideq

prior to this agreement.



- ARTICLE - TRAVEL ALLOWANCE - GAS ALLOWANCE (See Add. "G", Page 73)

Company shall pay mileage, gas allowance, gas stamps, or transporta-
.~ tion for each move or location other than the first original work locatioq.during
the same wogkxday, or provide transportation.
. The’parties agree to negotiate a gas allowance to be paid to loaders
who are required to provide their own transportation to and from fields, and 1%

such allowance cannot be mutually agreed upon, to submit this matter to arbitra-

tion.
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ARTICLE PROTECTIW CLOTHING - The Ccompany

.shall furnish reguired safety equipment, protective clothing-
V(including rain céats, rain boots, rain pants and rain hats) when
rquired to perform the work, and gloves and knives for narvest
'crewg as neceséary.. Exchanges shall be made at no cost to tae
employees subject to the provisions of this éaragraph. The
employee shall be responsible for. items provided prior to
receiying his last check or an exchange, such itéms to be returned
in good condition, reasocnable wear and tear incurred at work
excepted. Workers shall be charged actual cost for such equip-

ment or protective clothing not returned or exchanged.
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ARTICLE -~ UNEMPLOYMENT INSURANCE

The Company agrees to bring all employees covered by this
N,Agreement under State Unemployment Insurance provisions in e&ery
State covered by this Agreement, when permitted by that State's
law, and in accordance with their procedures to assume and to pay

-

the level of employer payroll taxes required for coverage.
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ARTICLE - GOVERNMENT CONTROLS

If any provision of this Agreement may not be put

intp effect because of applicable legislation, executive

e orders, or regulations dealing with wage and price stabiliza-

tion, then such provision, or any part thereof, including
any retroactive requirement thereof, shall become effectiﬁe
at such time, in such amounts, and for such periods,
retroactively and prospectively, as will be permitted by law
at any time during the life of this Agreement, and any
extension thereof. The Employer agrees to cooperate with
‘the Union in seeking approval of any monetary amounts in
excess of those amounts allowed by such Cost of Living
Council, or the executive orders or regulations dealing
wilth wage and price stabilization. _—

- If the‘federal Government institutes wage controls
in any form, and any portion of this collective bargaining
~agreement is deferred or cut back, the parties shall meet
promptly to attempt to allocate the monetary equivalent
of the diséppfoved wages or benefits in a manner that would

result in government approval.



 ARTICLE - SEPARABILITY

The provisions of this Agreement afe subject to liﬁita-
‘ tiéﬁé of any applicable State or Federal Law; and, in the event
1anyfportion of such law affects the validity of any portion hereof,
that portion of this Agreement shall no longer be applicable or
legal in accordance to such laws, but such laws will not terminate,

invalidate, or affect the remainder of this Agreement.
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ARTICLE NIGHT SHIFT DIFFERENTIAL -~ An

' employee on any shift who performs at least fifty percent (50%)~
affhis'work between the hours of 6:00 p.m. and 6:00 a.m. shall
receive a premium of twenty-one cents ($.21) per hour for all

hours worked for such shift.



ARTICLE - INCOME TAX WITHHOLDING

The Compény shall deduct Federal and State Income
Tax in accordance with standard practices, with scaled dependent
) dedﬁctions, for workers requesting such and agreeing in writing
to such withholding. The agreement of the worker to such shall
be binding upen the worker during_his employment with the
Company during the calendar year and each calendar year
thereafter, subject to his written revocation of his.agreement
prior to the start of eadh calendar year.

This article shall only apply if permitted by
Faderal and State Law and if the procedures required of the
Company for doing so are the same as those for employers df

non—-agricultural employeés.
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-ARTICLE ~ TERM OF AGREEMENT

This Agreement shall be in full force and effect from
July 16, 1975; and shall continue in full force and effect through
July 30, 1978. This Agreement shall automatically renew itself
from year to year from the expiration date hereof unless either of
the parties shall give notice in writing to the other party sixty
(60) days prior to the expiration, requesting negotiations for a
new Agreement or modification of this Agreement, together with
thirty (30) days prior written notice to the State Concilliation

Service, or similar state agency, if any.
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WESTERN AGRICULTURAL MASTER AGREEMENT

1. This Agreement is between those parties descrfbeé in
Article I - Parties, of the California Agricultural Master
Agreement and all disputes as to the identity of the parties to this
Agreement shall be resolved by reference to said Article. ‘

2. This Agreement shall cover ali field agricultural
employees of the éompany in the twelve (l12) western states not
including California, workin§ in row crops, including any employee
whao at any time works in row crops, and all other agricultural
employees of the company, as defined by the Federal Fair Labor
Standardg Act, Section 3(f), in contiguous geographical areas
to such row crops. Agricultural employees not covered by the‘
abﬁve sentence shall be covered by Article , Non-Organized
Units. Excluded from coverage are supervisors as defined in the
NLRA, except that crew leaders who do not have authority to
exercise independent judgment in the course of their supervisory
duties shall be covered; office-clerical employees; security
- guards; member of immediate families of owners of a Company; and
employees covered by another union contract. Also included are
all émployees émployed bg a Company that would, under Federal
precedent, be considered the alter ego or the joint employer of
thé Company. Also included shall be emplovees covexed by the

NLRA; provided they are organized under Article » Non-Organized
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Unils of this Agreement; and such employees shall be in the same bargaining

-

unil as all othar employees under this Agreerrent. ‘ ,
3. The employecs covered by this Agreement sihall con-

stztuu. one bargzining unit, separate from those bargaining units established

in the California Agricultural Master Agrecment.

4. The partics agree to b2 b'cund by all the terms and

-
.

provizions of tha Cc.hacsrm:x Agricultural Master Agreement except {or
thQse terms and provisions in c;Jﬂ‘Itctx ‘ith the express terms of this
Agre:ament- | |

5. Article VI — Unioen S=cumty of tha California Agriculiural
Machr' Agr‘e ament shall ba part of this Supplczmen‘c,‘ exc:ep: that its p‘ravisionz
mder this supplement shali requira membership on the third Crd) calendar ‘
day, and all references to the “Fifth (&.h} cale":dc..r- day" shall bs changzd
“hereinto thn "third @rd) cﬁleﬁuar day*.

Exscuted t}':isé C:/: day of July, 1975 at Los Angzles,

Lalifornia.

5 f\?/ /@@ éﬁ: ;«; L Vid
.,t:um Conlerérice of Bruce Chuéden, Inc.
'-m.,tcrs :
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SUPPLEMZINTAL AGREEMENT TO THE
CALIFORNIA ACRICULTURAL MASTER AGREENMEN

It is agreed bealvieen the Emp'to;yer". and the Union that wage

lassifications rnot provzdc forr previously in me 1913-75 Field _abor

Supplomental Agraement shall be subject Lo negetiation.,
Agricultural employecs of the Comipany in the job classificetions,

of packinghouse workers; truck dirivars: field (o point of first processing;

truck Crivers: field o markets truck drivers: field to shed; and Lrucic Crivers:

> .
-

field 1o coolar shall bz handled in the follewsing mannar;

A. These employees shzall be covercd by the applicable Teamslaoer
‘ colleclive bargaining agreement in ferce for similaf job classifications in
the same geographic arca whare thase agricultural emplcyces ara perfoerming
‘ﬁ'&éi!’" services, with the. following 1imifed exécptions:
1. The Union Security Clause in ﬁhe California
Agricultural Master Agrecmeﬁt shall apply’ to these emgloyecs;
2. The Grievance and Arbitration procecure of the
California Agmcultur'al Mastee Agreement shall apply to these employees.
B, No employee in these classifications shall suffer any re—
-duction in wages or bc:nafits currently enjoycd by reason of the negotiation
. of this Supplcmcﬁtal Agr‘eer‘ncnt;
| C. The expiration date of these Supplemental Agreements for
individual mmpanics co?crcd shall 5(3 the exbiration date inthe applicable
Teamster Agrecmqﬂts covering similar job classifications in the same
geographic arca where the work is pcr(és*nucd.
D. Where there are no Tcamster Agrc:cmcnts covering sirrx‘ikm

job classifications in the same geographic area where a company's worlk (s

{‘)C;“f(gr‘mcd, aor whore U‘C: Em;;loyc and the Union hoave a diemtnm PR T



terms and conditions applicable Lo these cmpsloyees at any Comnpany, the

-
*

parties will p omptly-meet andd negotiate. such disputes.

-

The Umnmployer and the Union agiree thal they will use thcitj bs:;t.
efforis Lo reach a fimal agresenent upon the lerms and conditions of
employnicnt fors thase job classificatlions within 30 days follewring the
exccution of this Memoranduim. Should the parties fail to reach agrcement
within 20 days, thzy égrce Lo submit any dispute.s or unsettled terms o

conditions to the Grievance and Arbitration procedurc established in the

- California Agricultural Masior Agreemaont,

ﬁ% /

ruce Ch&rch Inc.

\Q%AQ " ‘Comcrcnc‘a“o‘ Tcamstar‘ :




ADDENDUM A

To the "Agricultural Employees" Agreement between Bruce Church, Inc. and the
Western Conference of Teamsters dated the 29th day of July , 1975.

TRACTOR OPERATORS

The minimum hourly rate of pay for Tractor Operators shall be as follows:

CLASS I Operator who performs listing, precision planting and
precisign application of agricultural chemical. Operator
shall receive Class I rate of pay as his regular rate of
pay including all times worked at job classification of

a lesser rate of pay.
7731776 7/31/77
$4.225 $4.375

CLASS II Operator who performs work other than that listed under
: Class I operator shall receive Class II rate of pay as his
reqgular rate of pay including all time worked at job
classifications of a lesser rate of pay. Where a Class II
operator performs any of the duties listed under Class 1,
he shall receive the Class I wage rate as his regular rate

of pay. ‘
7/31/76 - 7/31/77
$4.115 $4.265
‘CLASS III Tractor Operator who is a trainee for a period not to

exceed 30 days for Class I or Class II Tractor Operator,

and who has not previously performed work in either Class

I or Class II. Consent of the Union shall be required to
employ an employee as a Class III Tractor Operator,

however, such Union consent shall not be withheld arbitrarily.

7/31/76 /31777
$3.865 $4.015
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ADDENDUM B

To the "Agricultural Employees" Agreement between Bruce Church, Inc. and the
Western Conference of Teamsters dated 29th day of _July , 1975.

GENERAL FIELD, HARVESTING, PRE-HARVEST, THINNING, HOEING AND IRRIGATING

The minimum hourly rate of pay shall be as follows:
| 7731776 1731777
$3.40 $3.55

£

Piece rates for thinning and hoe1ng, where this method of wage payment is
established, shall be negotiated in a separate addendum.
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ADDENDUM C

To the "Agricultural Employees” Agreement between Bruce Church, Inc. and the

Western Conference of Teamsters dated 29th day of July, 1975.

I.

II.

I1I.

Iv.

LETTUCE HARVEST - MACHINE WRAP PACK ~ HOURLY RATES

7/31/76 7/31/77
Cutter-wrapper-pick up $ 3.48 $ 3.63

Packers . 3.62 3.77
Closer/Gluer . 3.785 3.935

Loader 3.785 3.935

3

LETTUCE HARVEST - MACHINE WRAP PACK - PIECE RATES

- _ /376 13177
Crew . $ .678 $

The piece rates shall be divided among the crew in accordance with
their present practice unless otherwise agreed to between members of
the crew and the company. The crew consists of cutters, wrappers,
packers and closers.

. 7/3Y/18  1/31/77
Loaders $ .055 - §

TOTAL TO CREW AND LOADERS - $ .733 $ .7555

LETTUCE HARVEST - CONVENTIONAL TRIO GROUND PACK OPERATIONS - PIECE RATE

7/31/76 - 1/31/71
. $ .535 $ .5575

The piece rates shall be divided among the crew in accordance with
their present practice unless otherwise agreed to between members of
the crew and the Company. The crew consists of cutters, trimmers,
packers, closers, loaders. '

LETTUCE HARVEST - NAKED PACK (QUALITY PACK) - PIECE-RATE
’ 7/31/76 7/31/77
$ .565 § .5875

The piece rates shall be divided among the crew in accordance with
their present practice unless otherwise agreed to between menbers



L

ADDENDUM C (Continued)

of the crew and the company. The crew consisted of cutters,

trimmers, packers, closers, loaders.

Naked Pack Gluers
Naked Pack Water Person

Premium on Piece Rates for Packing
2-1/2 Doz. Size Lettuce:-
To Naked Crew (including loaders)
To Wrap Crew (without loaders)
To Wrap Loaders

oQ

7/31/76 7/31/76

$ 3.40/Hr § 3.55/Hr.
.0178/ctn  .0185/ctn.

+ .073 + .076
+ .073 +..076
+ .0052 + ,0054

£L£rH{MN 41T 4



ADDENDUM D

To the "Agricultural Employees' Agreement between Bruce Church, Inc. and the
Western Conference of Teamsters dated the _29th day of _July , 1975.

CELERY HARVEST - For Shed Pack

The piece rate to be paid per crate shall be as follows:

7/31/76 7/31/77

Cutters - Single Cut - Standard $ .1828 $ .19
Cutters - Single Cut - Hearts, .1828 . .19
Place Packed

Cutters cut celery and place on conveyor belt or Mechanical loader to dump
into bin.

Piece rates are paid based on shed pack out and are based on sturdy or
wirebound crates. Where different capacity containers are used, rates
shall ke adjusted proportionately. The piece rate shall be divided among
the crew in accordance with their present practices unless otherwise
agreed to between members of the crews and the Company.

PROTECTIVE CLOTHING

The Company shall furnish protective clothing such as rain coats, rain hats,
rain pants and rain boots when required, including replacement thereof at no
cost to the employee. The employee shall be responsibie for protective clothing
issued to him and shall be required to return said clothing prior to receiving
his last check. Protective clothing shall be returned to the Company upon
termination of employment,in good condition, reasonable wear and tear excepted.

H 0O AUG 16 1976



ADDENDUM E

To the "Agricultural Employees" Agreement between Bruce Church, Inc. and the
Western Conference of Teamsters dated the 29th day of July , 1975.

CANTALOUPE HARVEST - For Shed Pack

The piece rate to be paid pickers per packed out jumbo crate shall be as follows:

7/31/76 7/31/77
Sack Picking Operation: $ .6967 $ .7260

Mechanical Loading Operation: .5786 . 6029

Piece rates are based on shed pack out and are based on standard jumbo crates.
Where different capacity containers are used, rates shall be adjusted propor-
tionately. The piece rate shall be divided among the crew in accordance with
~ their present practice unless otherwise agreed to between members of the crews
and the Company.

Daily picking and shed pack out records, pertinent sales records, and other
necessary records concerning production shall be available for inspection by
a representative designated by the Union, upon request.

Melons sold to processors, in bulk, shall be péid for at the rate of one
crate per 100 pounds of melons sold. ~ .

CANTALOUPE AND MIXED MELON HARVEST

The minimum hourly rate of pay, where crew is paid on an hourly basis, for
pickers in cantaloupe and mixed melon harvest, shall be as follows:

| 7/31/76 . 1/31MT
Per Hour: ‘ $ 3.535 $ 3.685

TRAILER PULLER - FULL TIME

A full time trailer puller is an employee who spends 25% or more of his time on
a daily basis pulling trailers, his hourly pay shall be as follows for all hours
worked that day:

7/31/76 - 2/31/77
Per Hour: - ~ $ 3.665 $ 3.815



| Addendum E (Continued)

HOURLY RATE OF PAY

The minimum hourly rate of pay, where crew is paid on an hourly basis, except
for pickers in harvest operations, shall be as follows:

7/31/76 7/31/77
- Per Hour: : $ 3.40 $ 3.55

CANTALOUPE HARVEST - PER FQOT PIECE RATE

Sack picking and dumping sacks into field truck bed to an average depth of
approximately 36 inches. Per lineal foot of truck bed so filled:

| 7/31/76  1/31/77
Per Foot: | $ 5.0186 § 5.2293

This piece rate shall be divided among the crew in accordance with present
practice unless otherwise agreed to between members of the crew and the
Company. ' :
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ADDENDUM F

To the "Agricultural Employees" Agreement between Bruce Church, Inc. and the
Western Conference of Teamsters dated the _29th day of _July , 1975.

- MISCELLANEOUS JOB CATEGORIES
7/31/76 7/31/71
Water Truck Driver: v $ 4.115 $ 4.265

. Water truck driver shall receive this rate of pay for all hours worked as a
water truck driver with one hour minimum guarantee per day.

/376 1371
Bus Driver: $4.225  § 4.375

‘Bus drivers rate shall be paid for all hours worked as a bus driver with a
minimum of one hour paid for per day. :

& AUG16 1875



ADDENDUM "G"

(See Travel Allowance -- Page 52 )

To the "Agricu]tura] Employees" Agreement between Bruce Church, Inc. and
the Western Conference of Teamsters dated July 29, 1975. All provisions of
this addendum are effective as of July 16, 1975. |

LETTUCE LOADERS GAS ALLOWANCE

Company agrees to pay to éach lettuce loader the gasoline allowances
indicated below for each day such loaders are required to provide their own
transportation to and from the field. Amounts will be accumulated and paid
each regular pay day. Amounts paid will be itemized separately on pay checks.
Amounts accrued each day will be based on the pick up or bus loading locations
and the field location of the lettuce harvest crew with whom the loaders work
that day.

Amounts to be accrued each day for each loader shall be as indicated

‘below:

Bus Loading Field Location Where
Location for Crew Crew Works Amount
Salinas - Salinas area north of Chular ' $ .17
Salinas _ Gonzales Area : .49
- Salinas King City - Greenfieid Area 1.14
Villa Camphora Salinas Area North of Chular .62
¥illa Camphbra Gonzales Area , .22
Villa Camphara - King City - Greenfield Area : .49
Gdada]upe Santa Maria Valley .05.
Lompoc Santa Maria Valley .89
Santa Maria Santa Haria Valley .24

Huron McCarthy Ranch .78



Addendum “G"
Page 2

Bus Loading

Location for Crew

Huron

Coalinga
Coalinga
Avenal

Avenal
Kettleman City
Kettleman City
Mendota
#endota
Firebaugh
Firebaugh
Parkér, City of
Parker Ranch
Blythe

Palo Verde
Calexico
Calexico
Calexico
Calexico
Calexico

San Luis

San Luis

San Luis

San Luis

San Luis

Field Location Where
Crew Works

Mendota Area
McCarthy Ranch
Mendota Area
McCarthy Ranch
Mendota Area
McCarthy Ranch
Mendota Area
McCarthy Ranch
Mendota Area
McCarthy Ranch
Mendota Area
Parker Ranch
Parker Ranch
Parker Ranch
Parker Ranch
Parker Ranch

Roll, Welton, Mohawk Area

. Yuma Ranch

Imperial Valley North of Brawley
Imperial Valley South of Brawley
Parker Ranch

Ro11, Welton, Mohawk Area

Yuma Ranch

Imperial Yalley North of Brawley -

Imperial Valley South of Brawley

™ A

Ahount

$1.38
1.08°
1.46
.73
1.81
.32
1.95
2.03
.19
2.27
14
.49
None
.73
1.30
3.60
2.68
1.79
1.00
.41
3.82
1.92
1.03
2.82
1.76

JH 91 1q9m



Addendum "“G"
Page 3

Bus Loading
Location for Crew

El Centro
E1 Centro
E1 Centro
El Centro
E1 Centro
Yuma Area
Yuma Area
Yuma Area
Yuma Area

Yuma Area

N
-

Field Location Where
Crew

Parker Ranch

Roll, Welton, Mohawk Area

Yuma Ranch )

Imperial Valley North of Brawley
Imperial Valley South of Brawley
Parker Ranch

Roll, Welton, Mohawk Area

Yuma Ranch

Imperial Valley North of Brawley

Imperial Valley South of Brawley

Amount

$ 3.41
2.79
1.90
.73
.68
3.1
1.22
.32
2.1
1.06

-”

It is agreed that where a crew bus picks up workers at more than one of the

1ocatian$f1isted abave, or when the crew works at more than one of the locations

1isted above, in one day, the loaders shall be paid the highest of the applicabie

rates indicated.

It is further agreed that should there be found significant inequities in

the above rates, the parties hereto will negotiate modifications in these rates,

and that if mutual agreement can.not be reached, the grievance and arbitration

procedures described in the master agreement shall be applied.

2 ey o2 A
Azreed to avd datoed this. - day of Clrri st

1975.

BRUCE CHURCH, INC.

WESTERN CONFERENCE OF TEAMSTER

j.

f?/y 5?;7#¢<¢ l

D
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+
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ADDENDUM H

To the "Agricultural Employees" Agreement between Bruce Church,
Inc. and the Western Conference of Teamsters dated the 29th day
of July, 1975,

WHEREAS, ARTICLE REOPENER of the above Agreement

expressly provides and requires the parties to resélve modifica- -
tions- in Wages under said Agreement;

| WHEREAS, timély notice was served by the Uniocn to
implement the Réopaner; and

WHEREAS, the parties have reached agreement on all
economic adjustments in full resolution and satisfaction of all
such demands for wage adjustrments under said Agreement; T
. THEREFORE, the wage adjustments agreed upon are as follows:

1. HOURLY 'RATES AND PIECE RATES are attached hereto

and incorporgted herein as though set forth in full.

2. ARTICLE HOLIDAYS shall provide New Year's
Day aﬁd Thaﬁksgiving Day‘are paid holidays, effective 1977..
Holidays worked shall be paid for at one ahd one-half (141/2)
‘tihes the straight time houriy rate or piege rate average
hourly earnings for all hours worked, within thé commodity.'

3. 24-HOUR SHIFT IRRIGATORS ~ The Article is

§e

deleted in-its entirety.

. 4. Windrowers is deleted from.Apéendix C, paragraphs
III and 1V, Employees, when classified as such by the Company
shall receive the basic hourly rate for hourly employees.
ﬁespite celetion of job classification, job duties preséntly

performed by members of crews will continue.
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5. ARTICLE NIGHT SHIFT DIFFEZRENTIAL - An

employee on any shift who performs ag least fifty.percent (50%)
.og his &ork between the hours of 6:00 p.m. and'G:OO a.m. shall
receive a premium of twenty-one cents ($.21) per hour for all
hours Workéd for such shift. '

6. ARTICLE XXXIV -~ OVERTIME - All work pe:formed by'

employeas oﬁher'than tractor drivers and irrigators on Sundays,
and in excess of nine (9) hours per day, shall'be compenéated
- for at the overtime rate of one and one-half (1-1/2) times the
émployees regular hourly or piece—raté of.pay, exclusive of all
travel time and premiums. |

All work performed by tractor drivers and irrigatqQrs

on their seventh (7th) consecutive day and in excess of ten

(10} hours per day';hall be compensated for at the overtiﬁe

rate of one‘and one—half (1-1/2) times the employee's reguiar
hourly rate of pay, exclusive of aii éravel time and premiums,
or premiums foﬁ Holiday, or Sunday work, or other premiums; iﬁ
any evént, only fhe greater.of any such premium shall.aPply;

| In computing overtime premium on a piece rate basis,
the number of cartons subject to overtime shall pe determined by

averaging the cartons forhthe totai hours worked by the crew that day. .

7. BARTICLE FUNERAL LEAVE ~ In the event of a

death in the immediate family, (father, mother,.wife, husband, son

orvdaughter) a seniérity employee in the active employment of the



Company shall be entitled to three (3) days off with pay for each
day of leave at the regular hourly rate or average straigﬁt time
hourly piece rate earnings for the preceding payroll period with
a maximum of eight (8) hours per day. No extra pay allowances will
be made for multiple or simultaneous deaths occurring within such
three (3) day period. A leave of absence without pay shall be‘
granted, upon request, for additional time as the employees
requires,‘pursuant to Article s Leave of Absence. ‘
A death ceftificate or other evidence of death may be

required by the Company. |

| To be elegible for such paid funeral leave, such
employee must have worked for the Company on five (5) days,
including days off on excused absences, dufing the two (2)
weeks preceding the week of the funeral.

8. ARTICLE X - CALL TIME - All employees shall

report tp;the place to which they are ordered to report for.
work at the time specified. They shall’be paid from the time
they report until released and shall be paid a minimum of
four (4) hours for each call when no work is provided, at the
worker's hourly raﬁe of pay, or the worker's average hourly
piece rateAearnings based on the breceding payroli week for
piece rate workers. In £he event the employees cémmance work,
they shall be paid a minimum of four (4) hours. Hourly

employees shall be paid the hourly rate or piece-rate employees'
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shall be pzid four (4) times that day's average piece-rate
earnings pexr hour. This call time provision shall'not épély
where work covered by this Agreement is delayed or cannot be
carried out because of rainglfrost, government condemnation‘
of crop, machinexry breakdown, or other causss beyond the
control of the Company. Any call may be rescinded by noti-
fication to employees before reporting to work.

9. ARTICLE ~REST PERIODS - Rest periods

shall be taken, insofar as ?ractical, in the middle of each
work period. Rest period time shall be based on the total
hours worked daily, at the rate of fifteen (15) minutes per
four td) hours work or major fractién thereof. A rest périod
shall not be required for employees whose total daily work
tima is less than three and a-half (3~l/2§ hours. Rest éeriod
time shall‘be counted as hours worked.

L)

10. ARTICLE JURY DUTY AND WITNESS PAY - When

an employea is first notified of a call for jury duty, he shall
immediateiy inform the Company in writing of such notificatioﬁ.
If a seniority employese serves on a'jury'or is subpoenaed as a
witness by’the Company in'a civil court proceeding in the country
in any such legal proceeding noé between the parties, he shall

be paid the difference between eight (8) hours straight time
hourly rate of pay, or if a piece rate worker,Athe average

hourly straight time piece rate earnings he would have earned
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ee wa= u uours per day), and the payment .iade to such
employee as a juror for those days on which the employee would
have worked for a maximum of 30 days.in any two (2) year period.
To recaivé ?éy under tﬁis provision, the workar must

provide the Company with a copy or notice summoning him to appear

:

and if so requested, documentary evidence of the amount of fees
received for performing such service.

1l. HEALTH AND WELFARE

A. Existing plan or equivalent benefits to be
maintained by Company through and including October 31, 1976.

Existing requirements of ARTICLE HEALTH AND WELFARE 1n

its entirety ceases to be effective November 1, 1976.

‘ B. The parties to establish a Labor-Management
Trust Fund (complying with the requireménts of Section 302 éf
the National Labor Relations Act as amended (as to fdrm), ERISA
and California law) to receive Employer contributions for

,alth:and welfare for such period of time no longer than the
Union is the lawful collective bargalnlng agent for the employees.
The ellglbll;ty requlrements for covered employees will be the
same as in the Agreement Trustees will determine bhenefits to
be PrOVldEd Employer's sole liability to make required contri-
butions to the Trust when it is established on or after November
1, 1976. Contribution rate to Trust will be twenty cents (20¢)
per compensable hour per covered employee. All money paid into
the T;ust is for the exclusive benefit’of the employe2s and no

such menies shall be paid or provided to either the Employer or
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the Union during the term of the Trust or upon its dissolution.
The exact language of the Trust documents to be agreed to by

counsal for the parties.

T

y kr 12. Except as expressly modified by this resolution ~
* of the wage reopensr previously served, the basic Agreement
continue in effecp as previously negotiated. |
.13, Thé‘effectiveness of this Addendum is specifically
and expressly conditioned upon its lawfulness under California
law. In the event any portion of the law affects the validity
‘of’any portion hereof, that portion of this Agreement shall
not be effective, but such law shall not éffect the Agreement
to which this Addendum applies, nor shall it terminate or
affect the remainder of this Addendum. The full text of
this Addendum sets %orth the full understanding of the parties
as ouﬁlined in the document previously signed by the parties
dated August 2, 1976, which is of ﬁé force and effect,

which was to summarize the elements of the parties' resolution

of the wage reopener.

14. ARTICLE REOPENER is deleted in its entirety.

WESTERN CONEERENCE OF TEAMSTERS BRUCE CHURCH, INC.

oy 4@4&. v
Date: 94%4&//4/ (G795
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.__-erences

1

Add. A

Add. B

Add. C

aAdd. D

ATTACHMENT 1 ADDENDUM H

RATES OF PAY

Classification

Tractor Operator I
Tractor Operator II
Tractor Operator III

General Field, Harvesting,
Pre-Harvest, Thinning,
Hoeing and Irrigation.

Lettuce Harvest - Machine
Wirap Pack — Hourly Rates:
-Cutter-Wrapper-Pickup
—Packers

~Closer/Gluer

-Loader

Lettuce Harvest. - Machine

Wrap Pack - Piece Rates:

~ Total to Crew (without Loaders)
- Total to Loaders

-~ Total to Crew + Loaders

Lettuce Harvest -~ Conventional
Trio Ground Pack Piece Rate

Lettuce Harvest — Quality
Naked Pack Piece Rate

Naked Pack Gluer — Hourly

Naked Pack Water Person -
Piece Rate.

Premium on piece rates for packing

2-1/2 Doz. size lettuce:

~ To Naked Crew (including loaders)

~ To Wrap Crew (without loaders)
- To Wrap Loaders

Cutters - single cut - Standard

Cutters - single cut - Hearts,
Placed Packed

82

Effective Dates

7/31/76 7/31/77
$4.225 $4.375
4.115 .4.265
3.865 4.015
$3.40 $3.55
$3.48 $3.63
3.62 3.77
3.785 3.935
3.785 3.935
$ .678 $
.055 .
- $ .733 $ .7555
$ .535 $ .5575
$ .565 $ .5875
$ .0178 $ .0185
+$ .073 +$ .076
+ .073 + .076
+ .0052 + .0054
$ .1828 $ .19
.1828 .19
AlUG16 1975



-~ Page 2 o 2

Attachmnent 1 to Addendum H
Rates of Pay

_ ) . Effective Dates
Reference Classification 7/31/76  1/31/77

¥
.

.Add. E ' Effective July 31, 1976; all cantaloupe
hourly rates shall be increased $.45¢
per hour.

"Effetive July 31, 1977, all cantaloupe
hourly rates shall increase $.15¢ per
hour. '
All cantaloupe piece rates shall be
increased 11.4% effective July 31, 1976.
Effective July 31, 1977, the cantaloupe
piece rate shall be increased by 4.2%.
Add. F. Water Truck Driver - Hourly $4.115 $4.265

Bus Driver - Hourly $4.225 $4.375

WESTERN CONFERENCE OF TEAMSTERS @%c_ W
l By \M&{ ‘//ﬂ
sater Biad 1L 1776
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