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. MASTER AGREEMENT
BUD ANTLE, INC.

e L ) :J’"‘.z: P

and
GENERAL TEAMSTERS, WAREHQUSEMEN AND HELPERS UNION
LOCAL 890

Salinas, California

THIS AGREEMENT is made and entered into by and hetween BUD
ANTLE, INC., a California corporation C(hereinafter referred to as the
"Company"), and the GENERAL TEAMSTERS, WARFHOUSEMEN AND HELPERS
UNICGN, LOCAL 890, affiliated with the International Brotherhood of
Teamsters, Chauffeurs, Warehousemen and Helpers o¢f America (hereinafter
referred to as the "Union"), acting for and on behalf of the hereinafter
designated employees of the Company as their exclusive ccllective~-bargaining
agent pursuant to Agricultural Labor Relations Board certification No. 75~
RC~19-M, dated February 2, 1977.

ARTICLE 1

Recognition

1.1 Independence of Negotiations. The Company and the Uniocn agree
that this contract is a separafe confract between them, and that Bud Antle,
Inc. i3 not a member of any multi-employer negotiating group. The con-
tracting parties further agree that negotiations under and interpretations of -
this contract shall be independent of any mulli-employer or industry-wide
negotiations that the Union might undertake with other employers. The
parties further agree that only employees of the Company may vote on this
contract and matters relating to it.

1.2 Scope of Union Recognition. The Company recognizes the Union
and only the Union as the exclusive collective-bargaining representative for
all agricuitural employees of the Company, excluding emplovees of all vacuum-
cooling plants and the Company’s Salinag celery-heart shed. The terms of
this contract do not extend to office and sales employees, security guards, or
professional or supervisory employees as such job clasgifications are defined
and interpreted under the Labor-Management Relations Act, as amended.
Employees of Freshpak Systems, Inc., a subsidiary of the Company, are
covered by a separale agreement. The Union may service this contract with
its own fuil-time employees without the prior written consent of the Company.

1.3 Assignability. The rights and obligations granted to and assumed
by the Union cannot be asgigned o any other labor organization without the
. written consent of the Company. For purpases of this Agreement, the Union

BAI-890 Master Agreement 7/18/79
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. is a separate and distinct labor organization from other locals affillated with
the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and
Helpers of America and its Western Conference and from the International
Brotherhood and Western Conference themselves.

ARTICLE II

Union Security

2.1 Union Membership. If any person who is not a member of the
Unicn be emploved, such person shall, within five (8) days after beginning to
work for the Company, apply to become a member of the Union, and the
Union agrees that it will not discriminate against such an applicant. Any
empioyee {c whom membership is made available on the same terms and con-
ditions that generally appi‘{‘ to other Union members and who fails to become a
member of the Union, or whose membership in the Union is terminated because
of failure to tender the.initiation fees, pericdic dues, or assessments uni~
formly required by the Union, shall, on written request by the Union to the
Company, be discharged and shall not be reemployed until the Union indicates .
in writing that he has paid such dues and initiation fees. Unless indicated o
otherwise in Articles XVI, XVII, and XVIII, the above initiation-and-dues
condition shall be in effect for all employees covered under this contract.
The Company agrees to distribute Union membership cards supplied by the
Union to ail new employees.

. 2.2 Notification of New Employment. As soon as practical after employ-
ing anyone covered Dby the terms of this Agreement, the Compan%( shall notify
the Union, by telephone or on cards furnished by the Union, of the employ-
ee's name, address, social-security number, and job classification, and of the
date on which the person was empioyed.

2.3 Nondiscrimination. There shall be no discrimination in hiring or in
conditions of empioyment Dased on race, religion, color, age, c¢reed, sex, or
national origin. Bud Antle, Inc., being an Equal Employment Opportunity
Emplover, agrees that this obligation includes, but is not limited to, the fol-
lowing: hiring, placement, upgrading, transfer, demotion, treatment during
employment, rates of pay or other forms of compensation, layoff, or termina-
tion.

2.4 Arizona Querations. The provisions contained™in paragraphs 2.1 or
2.2 of this Ariicle shall notl apply 1o the Company's operations, if any, in the
State of Arizona and the whole of this Article is hereby deleted as to such
operations so long as they are contrary to the law of Arizona. The Union
asserts that the State of Arizona constitutional amendment commonly referred
to as the "Right-to-Work Bill' is unconstitutional and invalid, and the Union
specifically reserves the right to secure a judicial determination thereof.
Should the Bill be repealed or be held invalid by the court of last resort, the
provision of this Section shall be eliminated and the provisions of this Article
shall thereupon become effective as to the Company's operations in Arizona,
. except as those provisions may be modified or superseded by any act of
Congress or any lawful statute of the State of Arizona.

BAI-B90 Master Agreement 7/16/79
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2.5 Agency-Shop Clause. If any agency-shop clause is permissible in

any state where the provisions of this Article relating to the Union Shop

- cannot apply, the following Agency Clause shall prevail:

A. Membership in the Union is not compulsory. -Employees
have the right to join, not join, maintain, or drop their membership in the
Union, as they see fit. Neither party shall exert any pressure on or
discriminate against an employee as regards such matters.

B. Membership in the Union is separate, apart, and distinct
from the assumption by each employee of his equal obligation to support the
Union to the extent that he receives equal benefits from the activities of the
Union. The Union is required under this Agreement to represent all of the
employees in the bargaining unit fairly and equally without regard to whether
or not an employee is a member of the Union. The terms of this Agreement
have been made for all employees in the bargaining unit and not only for
members In the Union. @Accordingly, it is fair that each employee in the
bargaining unit pay his own way and assume his fair share of the obligation
along with the grant of squal benefit contained in this Agreement.

€. In accordance with the policy set foerth under subpara-
graphs A and B of this Section, all employees shall, as a condition of con-
tinued employment, pay to the Union, the employees' exclusive collective~
bargaining representative, an amount equal to that paid by other employees in
the bargaining unit who are members of the Local Union, which shall be
limited to an amount of money equal to the Local Union's regular and usual
initlation fees, and its regular and usual dues. For present employees, such
payments shall commence five (5) days following the effective date or on the
date of execution of this Agresement, whichever is the later, and, for new
employees, the payment shall start five (5) days following the date of employ-
ment. .

2.6 Check-Off of Union Dues. Upon written authorization by the
employee, the employer shall deduct all initiation fees, dues, and/or uniform
assessments from the check of the employee and forward such deductions to
the office of the Union by the 10th day of each month.

2.7 Inspection Privileges. Authorized agents of the Union shall have
access to the employer's establishment during working hours for the purpose
of adjusting disputes, investigating working conditions, collecting dues, and
ascertaining that the Agreement is being adhered to, provided, however, that
there is no interruption of the firm's working schedule.

2.8 Invalid Provisions. Should the provisions contained in 2.1 or 2.2
of this Article T become unlawful, the parties agree to modify said provisions
so ag to provide the maximum union security and check-off allowed by law.

BAI-890 Master Agreement 7/16/79
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® ARTICLE 111
Rights of Management

3.1 Directing Work Force. Bud Antle, Inc. shall havé the exclusive L
right to direct the wofk force, to direct the means and accomplishments of '
any work, to determine the number of workers required for any job including
the number ito be employed at the classification rates or particular piece rates
of pay as may be provided hereinafter, subject to Articles XVI, XVII, and
XVIII below, and Bud Antle, Inc. shall have the right to hire and fire work-
ers subject to the provisions of this contract.

3.2 Discharge of Employees for Cause. The Company shall have the
right to discharge employees, subject to the (rievance Prowvisions set forth in
Article X, pursuant 1o the following Rules:

A. Group~One Rules. An employee's violation of any of the
following Group-One Rules may lead to that employee's immediate discharge by
the Company:

(1) Being under the influence of illegal drugs or being
drunk while on the job.

. premises.

(2} Sale of illegal drugs while on the job or on Company

(3) Tighting on the job or on Company premises.

(4) Absence from the job or faillure to return from leave
of absence (requesied in writing) in excess of five (5) working days without
just reason. : .

(5} Theft or intentional destruction of Company proper-
ty.

{63 Posgsession of a firearm while on duty as a driver on
any Company vehicle.

(7) Gross negligence resulting in severe bodily injury or
death to somecne glge.

B. Group~-Two Rules. An employee's violation of any of the
following Group-Two Rules may lead to a five (5) working-day suspension for
that employee for the first offense and termination of that employee for the
second offense within any twelve (123 month period:

(1) Gross insubordination.

{2) TFailure to follow safety rules and reguiations or
. employer's posted Rules and Regulations.

BAI-840 Master Agreement 7/16/79
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(3) Absence from the job or failure to return from leave
of absence (requested in writing) of five (3) working days or less without
 just reasomn.

(4) Defacing Company property.

(5) Negligence resulting in serious bodily injury or
property damage in excess of $2,000.00 in any one incident or $3,000.00
within (20} months for muitiple incidents.

C. Group~-Three Rules. An emplovee's vioclation of any one
or more cof the following Group-Three Rules may lead to a written warning for
the first offense, a five (3) working-day suspension for a second violation of
Group~Three Rules within nine (9) months, and termination for a third viola-
tion within twelve (12) months:

{1} Insubordination without provocation.

(2) Failure to follow reasonable instructions of superiors.
(3) Failure to perform work as required.

{(4) Incompetency.

(8} Negligent operation of Company vehicles.

(6) Negligent maintenance of Company vehicles and/or
eqquipment by the employee responsible for same.

{7} Excessive absenteeism or tardiness.

(8) Being under the influence of iiiegai drugs or ‘z&e.izxg'

drunk while on Company premises,

3.3 Company Rules and Regulations

A. The Company has the right to establish such reasonable com-~
pany rules and/or regulations (hereinafter "rules") as it deems necessary
provided that such rules are not contrary 1o the terms and conditions of this
Agreement. These Company rules shaill be posted in a conspicucus place,
where they will be seen by employees concerned.

B. The Company agrees that within a reasonable time before new

rules or changes to existing Company rules become effective, a copy shall be
provided to the Union and the Union shall have the right to object. Any
objection must be gpecific as 10 what rule or rules are being objected to.

BAI-88C Master Agreement 7/16/79
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C. In the event the Company and the Union cannot agree on such
ruie or rules, the dispute shall be subject to Article X~--Orievance Provisions.

ARTICLE IV

Noncovered Units -

_ This Agreement shall not be applicable to those operations of the
employer where the employees have heretofore been covered by a collective-
hargaining agreement with a Union not signatory to this Agreement.

ARTICLE V

Scope of Bargaining Unit

The parties agrée that it is the Company's position that all employ~
ees covered by Agricultupal Labor Relations Board Certification No. 75-RC-~
19-M, plus employees engaged in similar functions in Arizona, are part of one
bargaining unit, and it 15 the Union's position that the employees covered by
Article XVI are in a separate bargaining unit from the employees covered by
Article XVII and Article XVIII hereof. The parties have agreed not to re-
solve this dispute at this time in furtherance of labor peace. However, hoth
parties agree that, if any of the units covered under Article XVI are sub~
sequently determined to be subject to the jurisdiction of the National Labor
Relations Hoard, all such units shall be treated hereunder as a separate unit
or units. Further, it is recognized that the Union contends that certain
employess covered by this collective-bargaining agreement and the supple-
ments theretoc are nol agricultural emplovees. However, again, in the -
therance of labor peace, the parties agree not {0 resolve this dispute at this
time. It i3 agreed, however, that znging contained in this Agreement shall
prevent either party at a later date from seeking clarification of the statusg of

any employse from the appropriate administrative agency or a court of compe-
tent jurisdiction.

ARTICLE VI

Fconomic Sanctions

6.1 No Strikes, No Lockeouts. The Union and the Company agree that
there shall be no lockouls, sirikes, slowdowns, economic &ction, or any other
iﬁterru%tian of work during the life of this Agreement. The foregoing sen-
tence shall not apply to any action with respect to a dispute that the Union
has with the Company regarding employees of the Company not covered by
this Agreement.

6.2 Discharge of Employees for Cause; Exception. It shall not be a
viclation of this Agreement or cause for discharge if any employee refuses 1o
cross a picket line in the performance of his duties when such picket line is
sanctioned by Local 880, the Joint Council of Teamsters, the Western Confer-

. ence of Teamsters, and the International Teamsters Union.

BAI-890 Master Agreement 7/16/79
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6.3 Exclusive Remedies for Disputes and Grievances. It is understood
that all disputes and grievances hereunder shall be settled under the Griev-
ance Provisions set forth in Article X.

ARTICLE VII

Maintenance of Standards

No employee shall suffer any reduction in rates of pay by reason of
the execution of this Agreement. There shall be no split shifts.

ARTICLE VIII
Seniority

8.1 New Employees. New employees shall work under the provisions of
this Agreement as tﬁrobationary employees until they have been employed with
the Company for thirty (30) working days within a consecutive ninety (90)
day probationary period. Probationary employees may be discharged during
the probationary period with or without cause and without further recourse.
Upon completion of thirty (30) working days within the probationary period,
the employee shall be retroactively placed on the applicable seniority list of
Eihe Sufpﬂemental Agreement under which he is then working as of his original

ate of hire.

8.2 Regqular Employees. Upon attainment of seniority, an employee shall
be considered a regular employee of the Company. There shall be no respon-
sibility for rehiring probationary employees if they are laid off prior to be-
coming regular employees.

8.3 Permanent and Seasonal Employees. Employees working 1500 hours:
annually or forty (40) weeks within a fifty-two (52) week period, shall be
considered permanent employees of the Company; all other employees shall be
considered seasonal employees. Permanent employees of the Company shall
have priority in all matters relating to seniority over seasonal employees;
additionally, those employees who follow the Company into each area and who
S0 work on a year-round basis are entitled to "super-seniority" status and
will receive seniority consideration accordingly.

8.4 Seniority Records. The Company shall maintain a computerized
seniority system that will record and monitor the (1) Company Seniority, (2)
Area Seniority, and (3) Classification Seniori% of all regular employees, as
specified under supplemental agreements , IT and XVIII. The following
principles and terms shall apply:

(1) Company seniority is defined as a regular worker's total
length of continuous employment with the Company, commencing with his
original date of hire.

(2) Area seniority is defined as a worker's total length of
continuous employment in either the Northern or Southern areas of the Com-
pany's operations. Salinas-Watsonville and Huron constitute the Northern

BAI-890 Master Agreement 7/16/79
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. area; Holtville, Oxnard, and all other operations south of Huron constitute
the Southern arsa.

(3} Classification seniority is defined as a worker's total
length of continuous™ employment within a job classification that has been
designated as a separate classification for the purposes of seniority, com-
mencing from his date of entry into the classification.

Seniority shall be acquired, maintained, and lost in each ciassifica-
tion and/or area independently of all other classifications and/or areas. A
break in seniority in one classification and/or area shall not constitute a
break in company seniority unless the employee is terminated by the Company
for cause pursuant to Paragraph 8.8B hereof and so long as all other condi-
tions for unbroken senjority are fulfilled. An employee shall maintain his
company seniority until all classification senicrity has bheen broken in all
areas. For the purposés of the seniority system, the order of prevailing
seniority shall be classification seniority, area seniority, then Company
seniority .,

Earned vacation leave, authorized leaves of ahsence, and earned
sick leave will count as constructive time for the purpeses of seniority and
shall not constitute a break in employment.

All employees with a date of first hire prior to the formal inception
. of the Company's computerized seniority lists shall have equal seniority within
their classifications if more reliable records are not otherwise available.

8.5 Union Access to Company Seniority Records. Should any bona fide
question arise beiween the Company and the Union with respect to the senior-
ity of any employee or the seniority rights of any employee or group of
emplayees vis-a-vis any other employes or group of employees, the Company
agrees to produce for the Union a printout of reievant seniority information
from the Company's computer at no cost to the Union. Regardless of any
question, the Company shall use its best sefforts to produce upgraded senior-
ity lists for all classifications of employees and shall post such lists in con-
spicuous locations and supply copies on a monthly basis to the Union,

8.6 Fringe Benefits. For purposes of fringe benefits, an employee will
remain on the Company seniority list from the original date of hire and shall
be paid benefits based on his original date of hire with the Company, pro-
vided he qualifies in all other respects.

8.7 Operation of Seniority Clause. All jobs within Articles XVI, XVII,
and XVIII shall be Tilled and all rehires shall be made giving due regpect to
the seniority under those Articles of the persons being hired, and layoffs
irom work shail be made in the inverse order of seniority. In any event,
due consideration shall also be given to the ability of the employses being
hired or laid off and to the ability of the remaining employees to perform the
wark available in the manner satisfactory to the empioyer, subject in any

‘ instance o the right of appeal as provided in the Grievance Provisions set
forth in Article X.

BAI-#9C Master Agreement 7/16/79
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8.8 Termination of Seniority. Seniority shall be terminated for any of

the following reascons:

A. Voluntary quitting.
B. Discharge for cause,

C. Failure to report for work within three (3) days after the
commencement of seasonal operations in any locality without first having
obtained the written consent of the emplover.

The foregoing notwithstanding, if the Campany, although not obli-
ated to, rehires an employee whose seniority has terminated by reason of his
ailure to report for seasonal employment within three days of the commence-
menit ci;f operations as herein required, such employee shall regain his original
seniority. ’

8.9 -Effect of Termination on Seniority. [f an employee loses company
seniority for any of the causes hereinabove enumerated when working in one
district, he shail lose all seniority rights with the Company in all districts,

8.10 Senjority Grievances. All grievances related 1o seniority shall be
made in writing to the Company within ten (10) days, excluding Saturdays,
Sundays, and holidays, and any employee failing to make a grievance as
prescribed shall waive his right to bring the matter in question as a
grievance.

ARTICLE IX

Leaves of Absence

9.1 In General. Leaves of absence may be gmnwcf: by applying t and ‘

receiving approval from the Company. All leaves of absence, except as
otherwise provided, shall be requested in writing and signed by the Company
and the employee, and a copy shall be retained by each. All leaves of
absence in excess of thirty (30) days require approval by the Union.

5.2 Duration of Leaves of Absence, Specific procedures governing
leaves of absence are as follows:

e

A. One 10 Three Days -~ Needs approval of foreman; approval
nead not be in writing.

B. Four to 30 Days ~~ Needs approval of foreman; approvql must
be in writing. Leaves In excess of ten (10) days must be authorized in
writing by a supervisor or the personnel department.

C. Thirty-one to 180 Days -- Must be approved by the personnel
department in writing and a copy of approval sent to the Union. The Union
will have ten (10} days to object if it has not also signed the authorization,
after which it will be deemed that the Union congents {0 the leave of absence.
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. When more employees than can be spared by the Company have
applied for a leave of absence at the same time, such leaves shall be granted
on the bagis of senlority, with the employee having the highest seniority
recefving first preference.

ARTICLE X

Grievance Provisions

- 18.1 Exclusive Representation. The Union is the exclusive representa-
tive of the employees for all purposes with respect to disputes or grievances.

10.2 Grievance Procedure. Whenever any dispute or grievance shall
arise between the Union and the Company or an empicyee and the Company
that cannot be settled informally, it shall be adjusted as follows:

A. Step One. The matter shall be stated In writing and the
statement signed %y the empioyee or Union representative. The statement
shall Include the following:

{1} A complete deciaration of the grievance and the facts on
which it is based:

{2} The remedy or correction suggested; and

. (3) The section or sections of this Agreement, if any, relied
upon o claimed to have bean violated.

This written grievance shall then be presented by either the -
shop steward or business agent of the Union to the foreman or Company
representative and, if the foreman or Company representative and the shop
steward or business agent cannot setile the matter, the Company shail, within
forty~eight hours after demand by the shop steward or business agent,
furnish the Union with a written answer that shall include the following:

(1) A complete statement of the Company's position and the
facts upon which it is based;

{23 The remedy or correction offered, i any. ”
B. Step Two. 1If it is decided to appeal the grievance to Step
Two, the business agent shall, within three (3) days after receipt of the
Company's answer, send a notice of appeal in writing to the Company, which
notice shali include the following:
{13 A brief statement of the reasons for appeal;
(2) Any additional facts in support of the original statement;

. (3) A statement of the remedy or correction requested from
Company;
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.' {4) The citation of any section or sections of this Agreement
that are relied upon or claimed to have been vioclated.

After such notice of appeal, the Union and thg Company shail
arrange a conference, at which conference all interested parties shall be
present, including a Company representative with authority 1o settle the
dispute in controversy. At said conference either party may offer and pre-
sent evidence of the grievance and during the confersnce a bona fide effort
in good faith will be made by both of the parties to settle the grievance.
Either party will have the right to demand that said conference be held within
five (5) days of the notice of appeal.

C. §Step Three.

{1} Any dispute that has nof been adjusted under Steps One
and Two above may be submitted te arbitraton. The Company and the Union
shall attempt by mutusl,agreement to appoint an arbiter. In the event the
parties cannot agree on an impartal arbiter, then either party may request a
panel of arbitrators to be submitted by the Pederal Mediation and Conciliation
BService, the Siate Mediation and Conciliation Service, or the American Arbi-
tration Association, and an arbiter shall be selected from such panel by the
process of each party alternately eliminating one of the suggested names until
there remains only one name on the panel,

‘ (2) At the outset of the arbitration hearing, the party ap-
pealing to arbitration shall furnish the arbiter with copies of ail documents
relating to the grievance. The arbiter and the parties shall then determine

the issue to be arbitrated from the documents so offered and the arbiter shail
confine his decizion to the issue or issues agreed upon. If the parties cannot

agree upon the issue, the arbiter ghall determine the issue from the docu~
ments submitted. : -

{33 Either party may call such wiinesses as are necessary and
the arbiter shall proceed to hear the matter and render a writfen opinion.
Such written opinion shall be final and binding upon the parties hereto.

(4) The cost of said arbitration shall be borne equally be-
tween the parties.

10.3 Other Provisions Relating to Grievances.

A. (Grievances by the Company shall be submitted in writing
directly te¢ the Union and shall be heard at a conference between the Union -
and the Company in accordance with the provisions of Siep Two above.

B. Any of the pericds within which any of the acts required in
this Article are to be performed may be extended by written mutual consent
between the Union and the Company.
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ARTICLE XI

Collective Bargaining

The Union agrees with the Company that, with respect to any
matters pertaining to this Agreement that shall be submitted itc the member-
ship of the Union, only those workers employed by the Company and covered
by this Agreement shall have the right to determine whether or not to accept
or reject this Agreement or any modifications and/or extensions therseof, or to
consider other matters relating to this Agreement. In other words, the
Company shall deal solely with its own employees through the Union represen-
tative as provided by this Agreement. Whenever a substantive change in the
Master Agreement is hereafter contemplated, a wvote of all employees will
decide the issue by a majority. If a change is contemplated in any Supple-
ment, employees of that particular Supplement only shall decide by a majority.

! ARTICLE XII
Health and Safety

All applicable federal and state laws, rules, and regulations con-
cerning the health and safety of employees are herein incorporated.

ARTICLE XIII
Cost of Living

13.1 Scope of Cost-of-Living Allowance. All employees covered by this
Agreement shall be covered by the provisions for a cost-of-living aliowance,
as set forth in this Article, unless ntherwise specified in the separate Sched-
ules and Appendices hereto. .

13,2 Basis of Allowance Amount. The amount of the cost-of-living allow-
ance shall be determined as provided below on the basis of the "Consumer
Price Index for Urban Wage Earners and Clerical Workers, U.S. Department
of Labor, Bureau of Labor Statistics, San Francisco Average All Items (1967 =
100)" and referred to herein as the "Index”.

13.3 Effective Date of Allowance. The cost-of-living allowance, based on
the difference between the Index figure of April 1879 ‘and the Index figure
?ﬁ é;}rillglgsﬂ, shall be effective the first pay period beginning on or after

vy 1, 1980.

13.4 Specific Provisions.  Specific provision for adjustments in the
cost-of~living allowance for different cateqories of workers are set forth in
Sections 16.5, 17.5, and 18.5 herein.
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ARTICLE X1V
Wage and Price Stabilization

: 14.1 Applicable Legisiation. If any provision herein agreed to by and

between the %ampany and Union may not be put inte effect because of appli-
cable legislation, executive orders, or regulations dealing with wage and price
stabilization, then such provisions, or any part thereof, including any retro-
active requirement thereof, shall become effective at such time, in such
amounts, and for such periods, retroactively and prospectively, as will be
permi{ged bfy law at any tme during the life of this Agreement and any exien-
gion thereof. .

14.2 Cooperation of the Parties. The Company and the Union agree to
cooperate in seeXing approval of any monetary amounts in excess of those
amounts allowed by any cost-of-living council or similar agency, or any legis-
lation, executive orders, or regulations dealing with wage and price stabillza-
tion.

ARTICLE XV

New Classifications

In the event any new classification of employment not covered by
this Agreement or negotiated at the signing of the Agreement is created, the
wages, hoursg, and working conditions of said classification shall be negotiated
by the parties commencing not later than thirty (30) days from the date the
creation of said classification is made known to the Union. Upon compietion
of sald negofiations in as expeditious a manner as possible, said terms of
employment for said new classification of employee shall be made part of this
Agreement. Adjustments of disputes or differences about classifications shall
be settled through the Grievance Provisions set forth in Article X of this
Agreement.

ARTICLE XVI

Additional Provisions for
Agriculiural Support Workers

The Agricultural Support Workers Sub-Agreement attached hersto as
Appendix I is hereby incorporated by reference.

ARTICLE XVII

Additional Provisions for
Agricuitural Production Workers

The Agricultural Production Workers Sub-Agreement attached herewn
as Appendix II is hereby incorperated by rseference.
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ARTICLE XVIII

Additional Provisions for
agricuiturai Plant workers

The Agricultural Plant Workers Sub-Agreement attached hereto as
Appendix III is hereby incorporated by reference.

ARTICLE XIX

Duration of Agreement

This Agreement shall be i{n full force and effect from the date
hereof and shall continue in full force and effect and shall be binding on the
parties hereto through September 15, 18980. Either of the partes may give
notice In writing to the olher party sixty (60) days prior to the expiration of
this Agreement, reguesting negotiations for a new agreement or modification
hereof. Absent such notice, this Agreement shall continue in force from year
{0 year thereafter.

IN WITNESS WHEREOP, the parties hereto have executed this
Agreement, each Sub~Agreement, and all Bupplemental Agreements and Sched-
ules on the dates indicated next to their respective names.

General Teamsiers,

Warehousemen and Helpers Union,
Local 88¢

. - .“_,'?’ p ,W‘ '.,{‘ .>
Date: [0 7t 2y mmﬁw/ W e

BUD ANTLE, INC.,
a California corporation

Date: _J; 4 - 7y By /1/}/3J2AM7L'
/)

z} L]
P,

3
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APPENDIX 1
(ARTICLE XVI to MASTER AGREEMENT)
Agricultural Support Workers Sub-Agreement

18.1 Scope of Sub-Agreement. The provisions of this Sub-Agreement
cover only agricultural support workers of the Company, as previously desig-
nated in prior agreements between the Company and the Union. The Supple~
mental Agreements attached hereto cover all persons performing work falling
within the ¢lassifications hereinafter set forth.

16.2 State Unemployment Insurance. The Company agrees to bring all
workers covered by this Sub~Agreement under the State Unemployment Insur-
ance Act, and further agrees to assume and continue paying the level of
payroll taxes required for coverage.

16.3 Health and Wel%ara, Major Medical, Dental, and Vision Care.

‘ A. General Program. The Company agrees o maintain a program
equivalent to the Tri~Counities Wealfare Trust Fund, Plan 100A, with the same
benefits as therein provided as of July 16, 1879.

B, Payment of Premiums. The payments of premiums shall be
made by the 1U0th day of each current month during the period of this Agres~
ment.

C. Eligibility. An eligible employee is an employes who has
worked eighty ours for the Company in pay periods ending in the
preceding calendar month, and the employee shall continue to gqualify so long

as he works at least eighty (80) hours during pay perieds ending in each.

succeeding calendar month.

_ D. Payvment of Insurance Premiums Between Seasons. After
termination of empioyment for a season, the employee may pay his own insur-
ance premiums, at the group rate, for a period not o exceed six {6} consec-
utive months, The first payment of premiums by the employee must be made
by the tenth (10th) day of the first month following termination of employment
for the season, unless the premium for that month is paid by the employer,
in which case the first payment of the premium by the employse must be made
by the tenth (10th) day of the next consecutive month. Thereafter each

payment must be made consecutively by the tenth (10th) day of the month,

provided the employer is not obligated to pay insurance for that month,

E. Additional Death/Funeral Benefit. The Company shall supply
each eligible employee with an additional $3,000 of life insurance above the
life insurance specified in the Tri-Counties Welfare Trust Fund, Plan 100A.
This insurance shall be double indemnity.
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F. Medical and Dental Claims Review Board.

' (1) The parties, in an effort to expedite the processing of
medical and dental benefit claims by employees, shall establish-a "Medical and
Dental Claims Review Board," hereinafter referred to as the "Board," consist-
ing of two (2) appointees of the employer and two (2) appointees from the
Union. It shall be the duty of the Board to meet and confer on a regular
basis of not less than once a month to resclve disputes arising from employ-
ees' allegations that their medical and dental claims are not being attended o
in an expeditious manner.

] {2) The Board shall attempt fo resolve the following typss of
disputes should they arise:

{a) Coverage

{b) TTimely payment of claims

{¢} Payment of disputed bills

{d} Procedural problems--e.g., simplifying
claim forms, etc.

(e} Authorization for dental work

{f} Other related miscellaneous matters.

(3) The Board's decision shall be binding on all parties and
shall constitute an arbitrator's award. Further, the Roard shall have all
powers of an arbitrator as defined in the California Code of Civil Procedure.
The Board may in appropriate cases award the claimant, if it rules in his
favor, all or a portion of costs incurred by him as the result of the denial or
untimely payment of the claim.

(4} In the event the Board is unable to reach & majority

decision the matter shall be referred to arbitration by a neutral third person.

unless resolved by the representatives of the emplover and the Union within
seven {73 days after the impasse of the Board. A list of five (§) neutrals
shall be obtained from the State Mediation and Conciliation Service and the
parties shall alternately strike names; the last person on the panel shall be
the arbitrator. In the event the arbitrator rules in favor of the claimant, the
arbitrator shall award the claimant all costs he may have incurred as a result
of the denial or untimely payment of the claim; all cosis of the arbitrator
including reasonable attorney's fees may be awarded to the prevailing party
in appropriate cases. ~

(5 A properly completed claim shall be deemed untimely paid
if not paid within two (2) weeks after such claim is properly presented to the
Company for services rendered in the Northern Area of the Company's opera-
tion (Salinas, Huron, etc.) and three (3) weeks in other areas.

G.  Study Committee. A Study Committee consisting of three (3)
members from the Union and three (3) members from the Company will be
organized to analyze and improve upon the Company's proposed three-tiered
seniority-oriented medical plan,
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i6.4 Pension Plan.

A. The Company shall pay into the Western Conference of Team~
sters Pension Trust Fund for the benefit of each of its elgible employees
covered under Supplemental Agreement A (Shop), B (Truck Drivers), and C
{Line Haul) the premium sum of seventy cents (70 cents) per hour. The
Company shall pay for the benefit of each of its eligible employees covered
under Sagplementa} Agreement D (Glue Machines) the premium sum of
twenty-eight cents (28 cents) per hour.

B. The premium sums shall be pald for each hour worked up to a
maximum of two thousand seventy-six {2,076) hours in any calendar vyear.

C. The Company agrees to pay any increases in the hourly con-
tribution rate to maintain the level of benefits as of July 15, 1978 provided
by the Fund for the hourly rate described herein, as may be required by the
Pension Reform Act of 1874.

16.5 Cost of Living. The provisions of Article Xl shall apply. Adjust-
ments in the cost-ol-living allowance shall be made on the basis of changes in
the index as follows:

For increases in the Index of more than five percent (5%) per
year, wage rates will be increased by the following formula:

.3 point = $.01

There will be a maximum of $.25 added io wage rates per this
formula. .

16.6 Funeral Leave. In the event of a death in the family (without

exception defined as father, mother, wife, husband, brother, sister, son or
daughter, employee’s spouse's mother or father) a regular employee shall be
entitled to four (4) days off with eight (8) hours straight~time pay each day
to attend the funeral.

16.7 Jury Duty. If an employee serves on a jury he shall be paid the
difference between eight (8) hours straight-time pay and the payment made to
sm:lllc ;mpioyees as a juror for those days that the employee would have
worked.

16.8 Holidays. Except as otherwise provided on the Supplemental Agree~

ments attache gretn:

A. Plant Holidays. The following days should be observed as
piant holidays: Sunday, Christmas, New Year's Day, Washington's Birthday
(third Monday in February), Memorial Day (last Monday in May), 4th of July,
Labor ﬁax, Veterans Day (fourth Monday in October), Thanksgiving Day
(fourth Thursday in November),
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. B. Paid Holidays. Labor Day, Thanksgiving Day, Christmas,
Tanu 1st, Washington's Birthday, the 4th of July, and Memorial Day shail
be paid holidays. Employees qual?ﬁed for holiday pay shall receive eight (8)
hours straight~time pay even though no work is performed on the holiday. If
work is performed on any of these seven (7) holidays, the employee shall
receive in addition to the eight (8) hours holiday pay the overtime rate of
time and one-half for all hours worked. All work performed on any holidays
other than these seven (7) paid holidays shall be paid for at the overtime
rate of time and one~half.

C. Holidays Falling on a Sunday. When the holiday falls on
Sunday, the day designated by state or federal proclamation shall be ob-
served as a holiday. The above holiday provisicn shall be applicable to
employees on the seniority list who worked any time during the month in
which the holiday falls.

16.9 Vacation. Employees covered by this Article shall receive vacation
pay as foilows:

A. Upon completion of at least forty-five (45) work waeks of
service within the fifty-two (52) work-week period commencing on or immedi-
ately after Tune 1 of any vyear, the emplovee shall receive one (1) week
vacation with pay equal to forty-eight (48) hours at his usual straight-time
rate of pay yearly. A "work week" means the weekly payroll period empioyed

. by the Company from time to time. In the event the employee does not work
at least for%-five (45) work weeks, he shall receive a proration thereof
based upon the number of work weeks worked within the preceding fifty-two
(523 work~week period. Such vacation shall be taken at a tme designated by
the Company.

B. Upon completion of at least one hundred thirty-five (135) work
weeks of service within a one hundred fifty-six (156) work-week period
commencing on or immediately after Tune 1 of any year, the employee shall
receive a two (2) week vacation with pay equal to ninety-six (86) hours at
his usual straight-time rate of pay yearly. In the event the employee does
not work at least one hundred thirty-five (135) work weeks, he shall receive
a proration thereof based upon the number of work weeks worked within the
preceding one hundred {ifty-six (156) work-week period. Such vacation shall
be taken at a time designated by the Company.

€. Upon completion of at least two hundred twenty-five (325) T
work weeks of service within & two hundred sixty (260) work-week period :
commencing on or immediately after Tune 1 of any year, the employee shall - j
receive a three (3) week wvacation with pay equal to one hundred forty-four -
(144) hours at his usual straight-time rate of pay yearly. In the event the :
employee does not work at least two hundred twenty-five (225) work weeks, .
he shall receive a proration therecf based upon the number of work weeks
worked within the preceding two hundred sixty (260) work-week period.
Such vacation shall be taken at 3 time designated by the Company.
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16.10 Travel Pay.

A. Employees reassigned to a new area and required to travel
over one hundred (100) miles shall be paid the following number of hours of
pay at the straight-time rate and the following travel allowances, unless
rodified under the Supplemental Agreements: -

Mileage to New Hours Travel Travel
Assignment of Pay Time Allowance
100 - 349.9 12 1 day $25
350 ~ 548.8 20 2 days 50
530 - up 28 3 days 15

B. Travel pay shall be paid to the employee based on either the
rate applicable to the job classification in the new area to which he was
;eaﬁfz%ned, or the job classification from which he was reassigned, whichever
is higher. =

C. Reasonable travel times will be provided depending on tme
required 1o report tv new assignment and work reqguirements. When travel
times less than those designated above are required, subsequent time off
without pay at the employee's option may be provided. Employees reporting
to work prior to the completion of assigned trave] time at their election shall
be paid for the balance of travel time unused.

D. In those cases where an employee is reassighed under emer-
gency or "rush" conditions, he shall be guaranteed a two~day leave of ab-
sence in which to provide for the relocation of his household and/or depen-
dents. Such leave will be granted following the initial ssven (7) days of the
reassignment. If the employee wishes 1o schedule the two-day leave at his
convenience, rather than taking it as would be normal in the second week of
the reassignment, every effort will be made by the Company 10 so accommo-
date him. The hours of pay, travel time, and travel allowance shall be paid
upon the initial transfer.

16.11 Bidding on Jobs. When permanent job wvacancies are open under
any Supplemental Agreement attached to this Agreement, such job vacancies
shall be posted in all Company locations then in operation where other em-
ployees are working within that Supplemental Agreement to permit said other
employees 1o have the opportunity to bid on the vacancy. The job shall be
posted for fourteen (14) days and shall be granted to the most senior em-

ployee bidding on said job, due consgideration being given to his ability to

perform or learn the work required. Should the vacancy not be thus filled,
it shall be posted for bidding by employees working within all other Supple-
mental Agreements and the Agricultural Production Workers Sub-Agreement
and the Agricultural Plant Workers Sub-Agreement befors anyone is hired
from outside this Agreement. Should it be necessary to temporarily assign
somecne to the job prior 1o completion of the bidding process, or prior
determination of the job's permanency, no new job seniority will accrue. An
employee shall have a thirty (30) day trial period in which to demonstrate his
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quaiffications and to determine whether he wishes t stay on the job or revert
back to his last job ciassification. This trial period may be shortened or
extended by agreement between the Campany and the Union depending on the
. pertinent circumstances. .

16.12 Subsistence. <

A. Subsistence for regular employees shall apply as per each
Supplemental Agreement. '

. B, Temporary employees or employees hired in an area other than
the Salinas-Watsonville area to work only in that area are not covered by this
provision. .

16.13 Sick Leave. All regular support workers will be entitled to per-
sonal sick Teave at tull pay amounting to four {4) hours per month, provided
the empieie& has worked at least 2,000 hours in the previous vear, and at
least 160 hours in the previous month. Such leave can be accumulated up to
a total of thirty (30) days, after which the Company will automatically cash-
out hours earned in excess of thirty (30% days. All current employees who
worked either 2,000 hours in 1978 or for the period between July 15, 1978,
and July 15, 1979, qualify for sick leave starting July 15, 1979, but retro-
active to July 1, 1979, for accumulation of hours; all new employees and those
who worked less than 2,000 hours in said periods must qualify by working
2,000 hours in the preceding twelve (12) months or less before accruing sick
leave benefits.,

Earned vacations and authorized leaves of absence (e.q., medical,
etc.) will be credited as constructive time towards an employee's 2,000~hour
gqualification.

Upon request hy the Company, a doctor's release may be required
after three (3) days of sick leave. All employees are obligated to notify the
Company as soon as possible of their intent to take sick leave so that the
Company can effectively schedule alternate emplovess.

Acknowledged and Accepted.

General Teamsters,
Warehousemen and Helpers Union
Local 830

27 T i
Date: ¢ —e c} m“%%’

BUD ANTLE, INC.,
a California corporation

. o IR } ,1’}{ ‘\:M ~ B
Date; I /?’ BY J'I)j ) i_sg’/r:'fm-. PRI O

i
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. SUPPORT WORKERS
SUPPLEMENTAL AGREEMENT A

Shop Workers

This Supplemental Agreement covers all persons performing work

}f}aﬁ‘mg within the classifications hereinafter set forth in Exhibit A~ attached
ereto.

A.1 Hours. All time worked in excess of eight (8) hours per day shall
be paid at the overtime rate of one and one<half (1-1/2) times the regular
rate of pay. All work performed on Saturdays while away from an employee's
home base shall be paid a $1.00-per-hour premium. No overtime shall be paid
for the first eight (8) hours of Saturday work at an employee's hame base
provided said employvee is not required to work more than one Saturday in
every four. In the event an employee is required to work in excess of one
Saturday in every four, such additional Saturdays shall be paid at the rate of
one and one-half (1-1/2) uUmes the regular rate of pay. No other overtime
except for the premium aforementioned shall be paid 10 employees working
away from their home base for the first eight (8) hours of Saturday work.
8alinas, Holtville, and Oxnard are presently home bases.

A.2 Wages and Classification. The wages to be paid are set forth in
. Exhibit A-l attached hereta.

A.3 Lunch Hour. Al employees shall be given one~half (1/2) hour in
which to eat their lunch at approximately the middle of each eight (8) hours
of work, or as mutually agreed upon.

A.4 Night-Ghift Wage Differential. All shop employess clocking in at or
after 11:00 a.m. shall receive an additional twenty-five cents ($.25) per hour
over their classification-rate pay for all hours worked up to eight {8) hours,
and thirty-seven and one-half cents ($.375) per hour for all hours worked
over eight {8) hours in any one day,

A.5 Call Time. Any employee commencing work on any day shall be
guaranteed a minimum of six {(6) hours of pay. In the event the emplovess
are ordered 1o report to work and on their arrival are not put to work, they
shall be given two (2) hours pay. -

Employees working two (2) or more hours during any one (1) shift
doing mli_llltiple jobs or relief work shall be paid in the highest bracket for the
entire shift.

The employver shall have available a daily time card that the employ~
ee shall fill out in duplicate, showing the number of hours, both regular and
overtime, worked in each classification and signed by the employee and ap-
proved by the foremen or supsrintendent.
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A.8 Protection of Tools. The Company agrees to provide areas for the
employees to store their tools under lock and key. These areas will be closed
shaps, if available, or caged areas within open shops. If said tools are
stolen from the designated areas while under lock and key, the Company
agrees to replace them. The designated areas will be specified in- the Com-~
pany's work rules. “

The Comgany will repair or replace the employee's air tools, electric
power tools, dwell meters, torque wrenches, personal welding equipment,
calibration tools, and timing lights if they break or wear out on the iob.

A.7 Personal Safetvy Equipment. The Company shall furnish, at no cost
to employees, personal salely equipment including special uniforms, shoes,
hats, hard hats, gloves, choice of ear plugs or ear muffs, etc. if required
by Company rules or by state or federal requirements or regulations.

A.8 Movement of Equipment. Mechanics shall not wmove production
machinery Irom the field ic thé shop unless the machinery is connected with a
major repair job or in conjunction with research-and-development work. No
mechanic may drive any machinery unless he is properly trained and qualified
and there is no driver reasonably available.

A.S Subsistence. Regular employees from the Salinas-wWatsonville area
who are transferred to areas more than one-hundred miles distant from the
Salinas-Watsonville area shall receive a fifteen-dollar ($15.00) premium per
day for each day called. An Emglayee drawing subsistence shall receive up
to three days' subsistence pay if he is involved in a job-related disabling
accident and if Workmen's Compensation Insurance does not provide coverage
for the initial three days of disability. Those employees transferred under
*short-term® reassignments are o be reimbursed for all actual expenses

incurred, up to 310.00 per day for food, and including all hotel fees, Each

employee is free to select any reasonable hotel, but the Company reserves the
right to book accommodations and arrange for billing, etc.

A.10 Travel Pay. Shop employees reassigned t¢ a new area and re-
quired to travel over one-hundred (100) miles shall be paid the following
number of hours of pay at the straight-time rate and the following travel
allowances in lieu of rates contained in 16.10(A) of the Support Workers
Sub-Agreement. '

Mileage to New Hours Travel Travel
Assignment of Pay Time Allowance
100 ~ 349.9 16 2 days $25
350 ~ 549.9 24 3 days 50
550 - up 32 4 days 75
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. Acknowledged and Accepted

General Teamsters
Warehousemen and Helpers Union,
Local 830 '

Date: /07 /=7 Bﬁﬁzz/fmw/ £ %Ay
F ;ﬁf/f

BUD ANTLE, INC.,
a California corporation

COAL

+ - ) r # }{e‘ ;{f; %_m_"\,:.
I}ate: }‘{f ff /f ’ BY e "',/_,w, . {;5{1 e d :
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EXHIBIT A-1
Shop Wage Rates

Description ~T1716/79

Working Foreman $9.37
Journeyman #.62
Apprentice #.39

Mechanic Helper, Greaseman,

Tireman, Gas-Up, Yard Transfer

Shuttle Driver 8.07
Miscellaneous Labor 5.25

Parts Department

Working Foreman 8 92
Parts Clerk 7.92
Seasanal Parts Clerk 7.22
Inventory Clerk 6.72

Present General-Helper employees red-circled
at $7.79

Certification Program

A premium for all certificated working foremen and journeymen of $1.00
per hour will be paid. Certification program tw be established by the.
Campany.

Apprentice Review Board

An apprentice review board shall be established consisting of two (&)
journeyman Union mechanics and two (2) Company supervisors to meet twice a
year 1o review each apprentice for upgrading to journeyman status. The
decision of a majority of the board members shall be binding on all parties.
Should a majority decision not be reached, an imparfial person {such as
specified in the Grievance Provisions) shall be selected by the Company and
the Union to cast the deciding vote,

Acknowledged and Accepted.

General Teamsters,
Warehousemen and Helpers Union,
Local 890

_ 7 2
e - et P P
Date: JL~r/ “‘“"{ g Bg’qﬂm“‘// %
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BUD ANTLE, INC.,
a Califernia corporation

Date: _jf- i/ /Y oy 4 i
7
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SUPPORT WORKERS
SUPPLEMENTAL AGREEMENT B

Truck Drivers ~ Field Hauling

B.1 Scope of Suppiemental Agreement.

(a) The term ™uruck driver” shall include only those employees
who are engaged in driving equipment that hauls produce between the fields
and packinghouse, between the fields and vacuoum cooler, and between the
fields and railroad cars, and includes stitcher and gluer operators on trucks
or trailers, drivers of all types of mechanical harvesting operations, and

waler wagons regularly used to supply water for lettuce-wrap or similar
machinesg.

(b) Al drivers of other types of farm or harvesting equipment and
trucks hauling between fields are specifically excluded.

{c) Where the Company hauls garlic or onions asingl the equipment
and the drivers that are used for harvesting lettuce and celery, the rates
provided in this contract shall be paid. All time worked in excess of eight
(8) hours per day shall be paid for at the overtime rate.

(d) 1If the Company has work covered by this Sugplemenml Agree-
ment done by an independent contracter, it is the responsibility of the Com-
pany to see that such contractors conform with this Supplemental Agreement.
However, the Company shall not enlist the services of an independent con-
tractor to perform bargaining-unit work unless and until all reguiar employees
and equipment in the area where the work is available (or those regular
employees and equipment that can be transferred to that area in time o
perform the work) are working under this Supplement.

(e} All time worked in excess of eight (8) hours per day shall be
paid for at the overtime rate.

8.2 Wage Rates. The wages to be paid are set forth in Exhibit B-1
attached hereto. In addition:

{a} Lettuce piece rates are based per carton hauled from the field
to the cooling plant for processing. To ascertain earnings, mileage shail be
figured one way. Earnings shail be computed on a daily basis. The drivers
shall be guaranteed not less than the straight and overtime rates of pay for
each day's work.

(b) Celery geica rates are per all containers regardless of size
presently in use hauled from the field to the delivery peoint, including packed
celery hearts picked up at the packing shed and transferred to destination
{excepting any hauled by a "shuttle driver"). Celery hearts packed in the
shed and "shuttled" from the shed 1o delivery point are not included in the
piece rate if hauled as a "shuttle" operation. However, this “shuttle driver®
shall receive the applicable hourly rate specified in this supplement.. To
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ascertain earnings, mileage shall be figured one way. Earnings shall be
computed on a dally basis. The drivers shall be guaranteed not less than the
gtraight and overtime rates of pay for each day's work. o

o T

(¢} Employees who move during a shift from a piéce-—rated job to
an hourly-rated job shall receive compensation computed at the rate applicable
to each such iob.

(d) All employees shall be paid weekiy.
B.3 (all Time.

{ay Al truck drivers shall be paid from the time called until
released and shall be paid a minimum of two (2) hours for each call where no
work is provided, and a minimum of six (6) hours for sach call if required to
start work. This latter 'provision shall not apply if the Company is unable to
give six (6) hours work ,because of rain, frost, government condemnation of
crop, or other causes beyond the control of the Company.

(b} At the end of each day the Company shall post the call time
for the next workday. If the Company shall at the time be unable to give a
starting time for the next workday, the Company shall notify all employees
for whom it has a telephone number of the starting time at least two (2)
hours before the actual starting time. The Company may require the employ~
ees to call the Company at a fixed time and place io determine starting time if
the employee has no telephone.

(c) Any call may be rescinded by the employer by notification to
the employee prior to the time for reporting for work.

B.4 Wwork Guarantee on Reassignment. The Company shall guarantee at
least forty-eight (48) hours work within seven (7) days from and including
the date the employee is directed to report for work on every move 10 a new
area over one-hundred (100) miles distant. During the seven {7} days, if no
work is available for a driver, he may be asked (o do other appropriate
work, The driver may refuse, but then the guarantee shall be reduced by
the number of hours refused.

B.5 Safety Inspections. Wrap machines shall be inspected for safety
twice a month. N

B.& Seniority.

{a} Any truck driver who has seniority as of the date of this
Supplemental Agreement and who, because of age or physical incapacity, is
unsgble to both drive and stitch, shall not lose his seniority rights because of
such incapacity.

(b) Drivers covered under this Supplemental Agreement who are
on loan to FPreshpak Systems, Inc. shall not lose their seniority under
Article VIii of the Master Agreement,

BAI-880 Master Agresment 7/16/79
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. (c) Drivers shall be entitled to separate seniority for both North
and South and the Company shall maintain separate seniority lists for each.
The foregoing nothwithsianding, Huron shall be considered an open area and
assignments to Huron will be based upon total Company seniority. Present
employees shall be red-lined and shall be entitled to subsistence while away
from the Salinas-Watsonville area; future employees shall be entitled to sub-
sistence only when operating away from the two home bases, Salinas-
Watsonville and Holtville~-Oxnard.

B.7 Bubsistence. Subsistence shall be paid as per the above paragraph
at the rate of $1.85 per hour premium for all hours worked away from either
the Salinas-Watsonville area or the home hase, whichever applies.

Acknowledged and Accepted.

General Teamsters, 3
warehousemen and Helpers Union,

L.ocal 890
| . g T
e O f- 35 i S T
o ~7 e
. BUD ANTLE, INC.,

a California corporation L

¥

| -’//“\i /j ,’f z‘f.i ' \.‘;«N . ‘
. - . o _." 2’ [%, ) . ?_,{' _xz',x:' fﬂ
Date: s/ - w - 7% By | Jof i iy ;

W

/f7’ f/;é/;; x"f
g o

v
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EXHIBIT B~1
Field-Haul Wage Rates

‘Desgcription T/16/78

Truck Driver , $8.35
Truck Driver pulling Trailer 9.30
Machine Driver - Stitcher 8.90

Dispatching Department
Working Foreman 9.40
Dispatcher 8.60

Lattuce Plece Rates :

{ ~ 10 miles 04899
10 - 20 miles (05464
20 ~ 30 miles L6220
36 ~ 40 miles .06972

Celery Piece Rates

0 - 10 miles 05086 o
10 - 20 miles 05652 '
20 = 30 miles (864086
30 -~ 40 miles 07158
Premium for Saturday Work per Hour : $1.00

Acknowledged and Accepted.

General Teamsters,
warehousemen and Helpers Union,
l.ocal RSO

bate: [O-f 0 e S 5%2 |

BUD ARTLE, INC.,
a California corporation

Date: V2N A5 ) By )/}? : é///fzsw_x:*
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SUPPORT WORKERS
SUPPLEMENTAL AGREEMENT C

Truck Drivers - Line Hauling

o

This Supplemental Agreement covers all persons performing work
falling within the classification of line-haul driving.

C.1 Mileage Rates and Hourly Rates. Rates are set forth in
Exhibit C-I1 attached hereto.

C.2 Leading and Unloading Time.

(aj Drivers load, tie down, unte and unload or break down as
necessary. Drivers will receive help and assistance as in the past. Drivers
must receive help when handling tarps in excess of twenty (20} feet.

(b) All time other than driving time shall be compensated for at
$7.54 per hour.

(¢) All loading and unloading and/or standby time {including time
spent in waiting to load or unlacd either at destnation or origin of lcads)
shall be compensated for, heginning from the time the driver is instructed to
report to work until his trip actually starts and for all time spent at desti-
nation from time of arrival until his departure.

{d) On arrival at home terminals drivers will be compensated for
all time from arrival until released from duty. When the Company operations
are centered in the Southern Area, Holtville, California shall be considered
the home terminal. When the Company operations are centered in the North-
ern Area, Salinas, California shall be considered the home terminal. An
employee may use his seniority to bid on job assignment when a change of
location is involved and until the assignment is over.

C.3 Breakdowns. Upon reporting breakdowns to shop superintendent
per instructions, drivers will be paid for the first eight (8) hours of sach
twenty-four (24 hours or fraction thereof at the applicable hourly rates of
pay. plus their motel costs if instructed to remain with their equipment. If
the drivers are instructed to return to their home terminal while the equip-
ment is being repaired they shall be furnished transportation or reimbursed
for the same plus their normal round-trip rate of pay.

C.4 Vacations. {See also Section 16.8 above.) For drivers covered
under this supplement, a week's vacation pay shall be considered 1/52 of his
gross earnings from June 1 through May 31 of the year in question, or forty-
eight (48) hours at his applicable straight-time hourly rate, whichever is
greater.

C.5 Personal Safety Equipment. The Company shall furnish, at no cost
to employees, personal salety equipment, including special uniforms, shoes,
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hats, hard hats, gloves, choice of ear plugs or ear muffs, etc. if required
bér Company rules, or by state or federal reguirements or regulations. In
aadition to the foregoing, the Company shall supply each driver with two
pairs of coveralls or shop coats, which shall be replaced when necessary.

C.6 Hoilidays. -

: (a) Holidays will be New Year's Day, Washington's Birthday,
Memorial Day, 4th of July, Labor Day, Armistice Day, Thanksgiving Day,
Christreas Day, and Easter Sunday.

(b} Overtime shall be paid for all holidays worked, Sundays
{except Easter Sunday) not included, based on one and one-half (1-1/2) times
the applicable mileage or hourly rate.

(¢) Employees shall receive eight (8) hours pay at the standby
hourly rate of pay for Labor Day, Thanksgivin? i}g, Christmas,
January lst, Memorial Day, and the 4th of July regardiess whether they
are required to work and in addition to the overtime provided in Para-
graph () above.

€.7 Subsistence Pay. All line-haul drivers shall receive seventeen
dellars ($17.00) subsistence pay for each day worked regardless of destina-
tion, for expenses incarred while working away from home, and in lieu of all

gthzr )subsistence benefits except those set forth in Paragraph C.8 (Permit
oads}.

C.8 Permit Loads. An employee shall recelve a five (§.05) cent-per-mile
premium onh alli permit loads. Furthermore, in addition to subsistence pro-
vided for in Paragraph C.7, the Company will reimburse employees for their
matel bills. When a driver iz unable to detach the tractor from a permit load, -
the Company will use its best efforts to have other drivers accompany the
permit jsad with detachable tractors. An assigned companion load under this
paragraph shall also be paid premium for permit loads and motel expenses if
required to layover with a permit load.

C.9 Sub~Contracting. The Company shall not sub-contract work under
this schedule unless all permanent employees at that location are working
and/or are unavailable to take the load. Furthermore, in the event that work
is known to the Company 1o be available for both employess and sub-
contractors at approximately the same time, the Company wil make a
good-faith effort to give the employee his choice of work, except where
extraordinary circumstances exist that make it impracticable. If the employee
exercises his choice fo take a later load than the first load available 1o that
gmployee, the Company need not pay standby time until the latter load
eparts.

C.10 Miscellanecus Provisions.

A. The Company shall c¢all an employee at least two (Z) hours
before starting time except in case of an emergency.
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B. Al loading docks shall have appropriate lighting and the two
terminals shall have facilities for water, air, and steps for window cleaning.
In the event that conditions are unsuitable for e fueling (e.qg., heavy
mud) at Holtville, the drivers may fuel at outside stations.

C. There shall be drivers' lounges with showers at Salinas and
Hoitville,

D. Line drivers may have their spouses accompany them on four
(4) trips per year with prior notification and approval of supervisors.
Approvals shall not be unreasonably withheld.

’ E. The Company shall maintain a 24~hour telephone-answering
service for emergency use by the drivers and provide access to telephones at
all yards and coolers on a 24-hour basis.

F. Prior to loading, all machinery shall be in good working order
{e.qg., brakes, live batteries, etc.).

G.  Weekly paychecks shall be paid at location of driver's choice.
Time shall be called in from the driver's location. Subsistence will be paid
by separate check.

Acknowledged and Accepted.

General Teamsters,
Warehousemen and Helpers Union,
Local 8590

Date: /O ¥ ?? ;ﬂ@/miﬁ

BUD ANTLE, INC.,
a California corporation

o

. d\} 7 /’) fh; {:\?ZW
Date: {f ;f_ »x / i{" BY : )/ A J} : o PN - .

¥
WL P TR
i

;f. / ;( '{_- 4 \\\/

BAI-890 Master Agreement 7/16/79
Page 32




. EXHIBIT C-1

Line-Haul Mileage Rates and Hourly Rates

Mileage Rates

Using mileage from attached Mileage Chart, based on PUC mileages,
the following rates apply per mile:

7/16/74
Two Drivers {(each) 3 .138
One Driver ‘ 218
Piggyback Spotting
Hourly Rates ? 8.28

Acknowledged and Accepted.

General Teamsters, '
Warehousemen and Helpers Union,

. Local 830
Date: /&) ¥~ ‘:7 Bky w:;g;é;«/m& (/” '}/‘4

)

BUD ANTLE, INC.,
a California corporation

Ty WA
Date: T YA i By ]7)7 })z /(/”:z/.z
AR/
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Alamada

Auburn
Bakarsfiald
Blythe
Colton

El Centro
Firsbaugh
Huron

Long Beach
Milpitas
Modasto
Qakland
Oxnard
Quincy

Red Rock
Sacramento
San Diego
Santa Paula
Shingle Spgs
Stockton
Torrancs
Watsonville

Alamada
Auburn
Bakersfield
Colton

El Cantro
Pirebaugh
Huron

Long Beach
Milpitas
Modesto
Oakland
Oxnard
Quincy

Red Rock
Sacramento
Salinas

San Diego
Santa Paula
Shingle 3pgs
Stockton

Torrance
Watsonville

Rad Rock

DIESEL TRIP MILEAGE CHART -~ ONHE WAY

Watsonville ~ Alameda

106
219
214
565
389
554
110
160
ass
81
113
1a6
287
339
77
188
460
291
206
141
342
24

641
663
351
178
107
505
435
245
631
557
641
301
7187
230
632
565
242
308
650
598
238
589

416

BAI-890 Ma

Watsonville

Watsonville

»

Wwatsonville

Watsonville

El Cantro

El Cantro

El Centro

El Centro

El Centro

Auburn
Bakersfield
Blythe
Colton

El Centrxro
Firebaugh
Huron

Long Beach
Milpitas
Modesto
Oakland
Oxnard
Quincy

Red Rock
Sacramento
Salinas

San Diego
Santa Paula
Shingle Spgs
Stockton
Toxrance

Alameda
Auburn
Bakerafield
Blythe
Colton
Pirsbaugh
Huron

Long Beach'
Milpitas
Modesto
Qakland
Oxnaxd
Quincy

Red Rock
Sacramento
Salinas

San Diego
Santa Paula
Shingle Spys
Stockton

Torrance
Watsonvills

1A

94
210
238
589
412
578
105
160
379

60
108

94
311
327
837
178

24
484
315
199
123
366

630
652
340
107
167
620
448
234
620
546
630
290
776
273
621
554

136

294
639
577

227
578

Firebaugh.~
Firebaugh =
Pirebaugh -
Firnbauqh -

Firsbaugh -

Huron

Huron -

Huron =

Huron -

Huron -
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Alameda
Auburn
Bakersfield
Blythe
Colton

El Cantro
Huron

Long Basach
Milpitas
Modesto
Cakland
Oxnard
Quiney

Red Rock

‘Sacramento

Salinas

San Diego
Santa Paula
Shingle Spgs
Stockton
Torrance
Watsonville

Alameda
Auburmn
Bakarsfield
Blythe
Colton

- Bl Ceantro

Firebaugh

‘long Beach

Hilpitas
Modesto
Oakland
Oxnaxd
Quiney

Red Rock
Sacramento
San Diago
8alinas
Santa Paula
Shingle Spgs
Stockton
Torrance
Watsonville

147
187
154
503
331
494

59
300
137

8l
147
275
311
726
156
110
403
269
174
112
287
105

206
215
las
459
283
448

59
249
196
129
206
218
3iss
721
204
3134
136
213
222
160
236
160
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. SUPPORT WORKERS
SUPFLEMENTAL AGREEMENT D

Glue Machine

. This Bupplemental Agreement covers all persons performing work
falling within the classifications herein set forth.

D.1 Hours. All time worked in excess of eight (8) hours per day shall
be pa%d at the gvertime rate of one and cne-half (1-1/2) times the regular
rate of pay.

D.2 Wages. Wage rates and classifications are as follows:

7/18/74
General Foz‘mﬁf 38.81
working Foreman 8.56
Fork~Lift Driver 7.88
Laborer 7.38

D.3 Call Time. Any employee conmencing work on any day shall be
guaranteed a minimum of six (6) hours of pay. In the event men are ordered
to report for work and on their arrival are not put to work, they shall be
given two (2) haurs pay.

D.4 Lunch Break. Employees shall be given one-half (1/2) hour in _
which to €al their lunch at approximately the middie of each eight (8) hours "
of wark, or as mutually agreed upon. '

D.5 Travel Time. Employees shall be allowed one (1) additional day
gimegn areas, without pay, to reporl 10 new assignments (see Ssction 16.10A
OVe ;.

D.& Night-8hift Differentials. All glue-department employess clocking
in at or alter 11:00 a. m. shall receive an additional twenty-five cents (3.25)
per hour over the applicable classification-rate pay for all hours worked up to
eight (8) hours and thirty-seven and one-half cents ($.375) per hour for all
hours worked over eight {8) hours in any one day. -

D.7 Seniarig. Glue~department employees shall be entitled to separate
senicrity for both North and South and the Company shall maintain separate
seniority lists for each. The {foregoing notwithstanding, Huron shall be
considered an open area and assignments to Huron will be based upon total
Company seniority. Present employees shall be red-lined and shall be entitled
to subsistence while away from the Salinas-Watsanville area; future employees
shall be entitled to subsistence only when operating away from their home
bages, either Salinas~Watsonville or Holtville-Oxnard.
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. 3.8 Subsistence. Subsistence shail be paid as per the above paragraph
at the rate of $1.65-per-hour premium for all hours worked away from either
the Salinas-Watsonville area or the home base, whichever applies.

D.9 Saturday Hours. A premium of one dollar (31.00) will be paid for
all hours worked on Saturdays. “

Acknowledged and Accepled.

General Teamsiers,
wWarchousemen and Helpers Union,
Local 880

R =

¥

BUD ANTLE, INC.,
a California corporalion

N ..~) / ‘ \;_%:‘w_\__
Date: RS TR By ) y wf{zf'/»--»--'-f';, —
® | /e
y /
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EPPEND_IX |31
{(ARTICLE XVII to MASTER AGREEMENT)
Agricuitural Production Workers Sub-Agreement
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. APPENDIX 11 -
(ARTICLE XVII to MASTER AGREEMENT) { i
Agricultural Production Workers Sub-Agreement o

17.1 Scope of Article. The provisions of this Article ctover all persons
emploied in all areas of the Company’s operations in the growing, packing,
and harvesting of agricuitural commodities. No superintendent, assisiant
superintendent, or foreman having authority from the employer to hire, fire,
or direct the work force shall be either a member of the Union or covered by
the provisions of this Article.

17.2 Unemplovment Insurance and workmen's Compensation. The Com~
pany agrees at 1fs expense to provide unemployment mnsurance to all workers
covered by this Sub-Agreement under applicable state acts, where available,
or under federal legislation to the extent state insurance programs are not
available. The Company further agrees to provide at i1s expense Workmen's
Compensation Insurance whether or not required by law. '

17.3 Health and Welfare. Employees under this Sub-Agreement shall be
provided coverage ior health and welfare as follows:

A. An employee shall qua for benefits after working not less

than 80 hours in pay periods ending in the preceding calendar month and

. shall continue to qualify sc long as the employee works at least 80 hours
during pay periods ending in each succeeding calendar month.

B. Basic medical and dental coverage shall be as set forth and
deseribed in the Bud Antle, Inc. (Field Plan) Plan Summary distributed free
of charge by the Company and printed in both English and Spanish, a copy .
of which in the language of this agreement is attached hereto as Exhibit 1.

C. Paragraph 17.3.8 notwithstanding, an employee shall have to
have qualified under Paragraph 17.3.A for three consecutive months in order
w be eligible for elective repair-and-replacement dental care pursuant to the
Bud Antle, Inc. Agricuiture Health and Welfare Plan. Seasonsal employees
shall continue to be eligible for elective repair~and-replacement dental care if
they commence work at the beginning of the season and had been eligible for
elective repair-and-replacement dental care at the end of the preceding sea-
son. Until Tuly 15, 1980, all existing employees at the time of the execution
of this agreement and all persons employed by the Com}bany since July 15,
1878 who were otherwise eligible for medical and dental coverage shall be
eligible for elective repair-and-replacement dental care regerdless of whether
they qualified for benefits pursuant to Paragraph 17.3B over the three months
immediately preceding.

‘ D. - Paragraph 17.3.B notwithstanding, emplovees under this
Sub-Agreement working 1,500 hours or more in the prececing calendar vear
. snzl. me eligible to receive benefits equivalent to thess paig uncer Tri-

Caunties Plan 100A in liew of the Bud Antle, Inc. Agricuiture Heaith jand
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Welfare Plan excepting, however, the amounts paid for services performed in
Mexico shall be the amounts set forth in the "Mexico option" to the Bud
Antle, Inc. Agriculture Health and Welfare Plan in any and all events.

o E. Disputes shall be resolved pursuant to the Medical and Dental
Claims Review Board as established pursuant to Paragraph 16.3. .

17.4 Pension.

A. The Company shall contribute tc the Western Conference of
Teamsters Negotated Pension Trust Fund twenty-one cents (30.21) per hour

for each and every hour worked or paid for each employee covered by this
Sub-Agreement.

5 B. The Company agrees 10 pay any increases in the hourly contri-
bution rate to maintain the present level of benefits provided by the Fund as
of July 15, 1979, for thé hourly rate described herein, as may be required
by the Pension Reform Act of 1974,

17.5 Cost of Living. The provisions of Article XIII shall apply. Adjust-

ments in the cost-of~living allowance shall be made on the basis of changes in
the Index as follows:

For increases in the Index of more than five percent (5%) per vyear,
. wage rates will be increased by the following formula:

.3 point = $.01

There will be a maximum of $.10 added to wage rates per this
formula. .

This provision shall not be applicable for the period July 16, 1979

1o September 15, 1980.

17.6 Funera] Leave. In the event of a death in the family (defined
without axcepfion as father, mother, mother-in-law, father-in-iaw, wife,
husband, brother, sister, son, daughter), & regular employee shall be en-
vitled W a maximum of three (3) days off with pay at his or her regular
hourly rate of pay to attend the funeral, provided the attendance days shall
fall within the regular scheduled wark week, ~

17.7 Jury Duty. If an employee serves on a jury he shall be paid the
difference between eight (8) hours straight-time pay at the guaranteed hourly
rate and the payment made to such empioyee as a juror for those days that
the employee would have worked.

17.8 Holidavs.

A. The following days shall be cbserved as holidzvs, anc &. work
. periormed upon said days shall be paid at the overtme rate: Sunday, Thrist-
mas, New Year's Day, Washington's Rirthday, 4th of July, Memorial Day,
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.Lab&r Day, Veterans Day, and Thanksgiving. When a holiday falls on Sun~ )

gai{ia the day designated by federal proclamation shall be observed as the
oliday.

B. In addition to the above hollday provisions, emplovees will be
entitled to the following six (8) paid holidays: Memorial Day (last Mondav in
May, Tuly Fourth, Thanksgiving (fourth Thursday in November}, Christmas,
and New Year's Day. To be eligible for holiday benefits an empioyee must

work the last scheduled work day before and the next scheduled work day
afrer the holiday.

17.9 Vacations. An employee who has completed one thousand {1,000)
hours of work during a calendar year, or who has worked one hundred and
twenty-five (125) days in either the North or South working area shall re-
ceive & paid wvacation amounting to two percent (2% of the employees gross
Company earnings in the sald vear, increasing to four percent (4%) after the
employee has so qualified for vacation pay for three (3) consecutive years.
The four percent (4%) benefit shall continue to be paid for each subsequent
year in which the employee works one thousand (1,000) hours or one hundred

-and twenty-five days, so long as seniority is maintained.

T

Vacations shall be taken at such time as will cause the least incon-
venience to the Company. Each employee gualifying for a vacation shall
receive one (1) week's wvacation for each two percent {2%) of gross Company

.aamings received.

17.10 Travel Time, Emplovees who work on harvest crews shall receive a >
travel allowance between areas per the schedule below. Employees must be at :
work the first day that their crew starts in the new area (not necessarily

with the same crew) or at the expiration of the travel time o qualify for the
travel allowance below. ,

Travel Travel

Areas Allowance Time
Salinas/Oxnard $ 31.00 3 days
Salinas/Huron 25.00 2 days
Salinas/Blythe 35.00 3 days
Salinas/El Centro 25.00 . 3 days
Huron/Blythe 25,00 3 days

17.11 Call Time. Al workers shall report to the place called for work at
the time called, regardless of whether or not work is performed, and they
shall be paid from the time called until released. Where the Company pro-
vides transportation, the pick-up location shall not be deemed the place called
for work, and an employee shall not be deemed to have reported for work
until the wansportation provided by the Company arrives at the production
location. Workers shall be paid a minimum of four (&) hours for each call at
the hourly guaranteed rate or their piece-rate earnings, whichever is higher,
recardless of whether or not work is provided. The =zl crowvisien shzll not
apply where work covered by this Sub-Agreement is delayed or cannot be
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carried out because of unpredictable rain or government condemnation of
crop, or cther unpredictable acts of God beyond the control of Bud Antle,
Inc., when any of the foregoing occur after work commences. Any call may
be rescinded by notification to emplovees before reporting to work. During
inclement weather, the Company shall be allowed one hour after call time to
commence transportation of employees from the loading place to the fitids.
Thereafter, emplovees may return home or remain at the bus-icading locenin,
at their election, without harassment from any supervisors or foremen. After
arrival at the production site, if inclement weather delays or halts produc-
tion, employees may leave and need not wait to determine if producton will
commence. If 20% or more of the ¢rew wants o leave owing to inclement
weather, the Company will use its best effort to provide them with trans-~
portation or assist them over Company communication facilities to contact
perians who will be able io come to the production locations and pick up
workers.

17.12 Rest Periods. Rest periods shall be taken insofar as practcal in
the middle of each work period. Rest periods shall be provided at the rate
of fifteen (15) minutes per four (4) hours' work. A rest period shall not be
- required for work shifts less than three and.one-half (3-1/2) hours worked.
Past rest-pericd practice on wrap-lettuce-machine harvest shall continue for
the duration of thiz agreement. In the event of equipment breakdown, rest
pericds may be taken at that time if the normal bresk pericd would ocecur
within a reasonable time thereafter.

17.13 Hours and Qvertime,

A. Qvertime. Time worked on Sunday and on holidays shall be at
one and one-hall (I-172) times the regular rate of pay for the work per-
formed, unless otherwise provided in the schedules attached hereto. All time
worked in excess of eight (8) hours in any one (1) day shall be paid at one
and one-fourth (1-1/4) times the regular hourly rate of pay, unless otherwise
provided in the schedules attached herelo.

B. Lunch Break., Al employees shall be given one-half (1/2)
hour in which to eat their lunch at approximately the middie of each eight (8)
hours' work. In no case shall an employee work in excess of five (5) hours
without such lunch break.

17.14 Wages, Tob Classification, and Tobs Covered.

A. Rates of pay, jobs covered, job definitions and descriptions
are attached hereto as schedules. BSuch schedule shall be acknowledged by
the signature of a representative of the Company and the Union.

B. There shall be no reduction in present rates of pay or the
imposition of conditions that are in excess of those established under the
terms of this Agreement.

. C. In the event any new operation or classification shail be
commence

d by the Company in any of its operations, whether in field or
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. packing shed, the Company shall notify the Union to negotiate the wage scale

and working conditons for new operations. Such additional agreements,
supplements, and exhibits shall be made a part hereof and subject to all the
same terms and conditions as are provided by the general provisions of this
Agreement. By the provisions of this paragraph, the Company deces not
relinquish any of its rights established in Article III above.

D, The Company and the Union acknowiedge that the Company's
wage rates for agricultural production workers have historically been compet-
itive with other major employers in the industry and that it is important to
both the Union and the Company to maintain this competitiveness. If any
other major smployer in the industry, during the remaining term of this
Agreement, commences overall minimum hourly wage scales in any classification
that, in general, exceed the minimum hourly wages paid by the Company for
that classification, the Company and the Union agree to renegotiate that
minimum wage to a competitive level. If agreement cannot be reached on 2
competitive minimum-houriy-wage scale, the Company shall institute its last
offer and the Company amd the Union shall arbitrate the guestion of what is &
competitive minimum-hourly-wage rate for the classification in question. This
clause shall not apply to wage differences created by different methods of
computation {e.g., where one employer J)eg/s on an hourly rate and another

pays on a piece rate) and is not intended to cover individual categories of
workers within each classification where differences in job descriptions, duties
andl responsibilinies may affect the relative wage scales of any partcular
] . employees.

17.15 Special Rules for Field Seniority. There shall be a separate senior-
ity lst for workers working under each of the attached schedules and the
following rules shall apply:

et e ey

A. Crew Transfers. Employees electing not to maove with their
crew when the Crew moves o a new location will be hired to fill vacancies on
remaining crews by classification seniority.

B, Crew Termination. When a crew is terminated, employees in
that crew will be placed in existing crews by classification seniority.

C. New Rehires. When an area begins, permanent crew members
who move with the crew will have the first right to jobs in that crew and
persons who worked at that location in that classification at the end of the
preceding season shall be entitled to seniority in rehiring.

D. Bumping Procedure. If a senlority employee desires to exer-
cise his seniority rights under the foregoing provisions, Ke must first contact
the Company personnel office tv ensure that he bumps the lowest seniarity
person in that classification on any crew: he is not entitied to bump the
lowest seniority person on the particular crew of the employee's choice.

E.  Seniority Within Job Classification. Prdduction workers may
. acquire seniority In up fo three (3} ciassifications and maintain such seniority
concurrently so long as their company seniority remains unbroken, and so
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long as the employvee works at least thirty (30) days per year in each classifi-
cation. Seniority within & classification can be acquired and lost independent
of other clagsification-seniority dates.

F. North/Scuth Seniority. Production workers shall be entitled to
North and South seniority with super-seniority for those who follow the
Company year-round. )

17.16 Work Equalization. The Company agrees 10 use its best efforts 1o
equalize work between difierent job functions within each crew.

17.17 Production Figures. Foremen shall notify thelr crews each day of
the hours worked and the number of cartons packed the previous day.

17.18 Training Meetings. Training meetings will be conducted by the
Company for foremen and supervisors.

17.15 Crew Representatives. Crew stewards will meet weekly in each area

o discuss probiems with Company represantatives.

17.20 Plece-Rale Calculations. When changing fields, each fleld's piece
rate will be computed separately.

17.21 Blythe/Poston Travel Pay. For those employees traveling from
Calexdeco t6 work in Blythe and Poston, the Company shall pay twe (2) hours
to Blythe and three (3) hours to Poston, at the guaranteed hourly wage. In
addition, the Company intends (0 make available a labor camp for ground
crews in Poston, needed.

Acknowledged and Accepted.

General Teamsters,
Warehousemen and Helpers Union
Local 830

Date: /'()"“‘““ Cﬁ“ )? Ejg/;”éﬁw%”/}

BUD ANTLE, INC.
a California Lorporation

Date: - a, By i
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SCHEDULE I
Wrapped Lettuce/Cabbage Harvest

Machine Harvest - Hand-Wrap Operations .

A. Jab Classifications.

Cutter, Set-ups, Trimmers, Trimmer Set-ups, Hand Wrapper,
Carton Filler, Container Gluer-Sealer, Stacker-Loader.

B. Wage Rates.

’ 7/16/78

Guaranteed Houply Wage $5.25
Piece Rates

18 & 24 heads/cin 1.12

30 & 38 heads/ctn 1.3

(13 Stand~by time resulting from machinery failure shall be
paid at the guaranteed hourly rate of pay per hour.

(2) The piece rate or the hourly rate, whichever is greater,
shall be paid daily for the work performed that day.

(3) When the employee earns piece rate for the time covered
the employee shall be paid that piece rate for the time worked and shall be
paid for the remaining guaranteed work time at the hourly rate, provided
such employee performs all work assigned by the employer.

{(4) Overtime pay will be at the rate of one and one-gquarter
(1-1/4) times the piece rate for all work in excess of eight (8) hours per

day.
{5} Gloves will be provided, as reguired.
(6) Transportation will be provided for lcaders from the field.

(7) Loaders will be paid for all time in the field (with no
one-half (1/2) hour lunch deducted). Such time will be paid at the piece
rate, rounded off up to the nearest one-quarter (1/4) hour.

(8) On walk-behind harvest vehicles, one container gluer-
sealer-stacker will be designated to assist the foreman in turning the equip-
ment at the ends of the rows. This person will receive a premium of
seventy-five cents ($.75) per hour.
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.. Acknowledged and Accepted.

General Teamsters,
Warehougemen and Helpers Union,
Local 880

pate: ___ /- S~ 79 by L

T T RTETRT L ST gty
R F oA L. T w
B

BUD ANTLE, INC.,
a California corporation

3 7
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o SCHEDULE 1I | i
Naked Lettuce/Cabbage Harvest

Lettuce Harvest -~ Ground-~Pack Operations

A. Job Classifications.

Carton~Spreader, Cutter, Trimmer, Packers, Carton-Sealers
and Gluers, Water Sprayer, Lidders, Windrow-Stackers and Loaders.

B. Wage Rates.

‘ 1/18779
Guaranteed Hourly Wage $6.25
Piece Rate Fer Carton - .88

(1} Varying numbers of workers shall be assigned from among
the crew 1o the sgpecific tasks required for the fieid in which the work is
done, as determined by the Company. The Company's standarde are the
highest in the industry and include the procedure of three (3) cutter-

. trimmers being used in conjunction with two (2) packers. Packing humps and
folded, ¢glued cartons are furnished and are to be used at all times, or as
directed by the Company.

(2} The piece rate or the hourly rate, whichever is greater,
shall be paid daily for the work performed that day.

{3) When the smployee earns plece rate for the time covered,
the employee shall be paid that piece rate for the time worked and shall be
paid for the remaining guaranteed work time at the hourly rate, provided
such employee performs all work assigned by the employer.

{4) When harvesting up to ten {10} rows, one windrower shall
be supplied by the Company and paid by the Company at the same rate that
the crew earns under piece rate. When harvesting in excess of ten (10) rows
but less than twelve (12) rows, two (2) windrowers ghall be assigned, one
paid for by the Company and one paid by the crew. When harvesting in
excess of thirteen {13) rows, three (3) windrowers shall be assigned, one
paid by the Company and two paid by the crew. '

(5) For ground crews, whose normal days are less than eight
(8) hours, each work day will be considered equivalent to eight (8) hours for
the purpose of determining the eighty (80) hour Medical Insurance gualifica~
tion,
. {(6) Loaders will be paid for all time in the field (with no
one-half (1/2) hour lunch deducted). Such time will bhe paid at the Plece
Rate, rounded off up to the nearest cne-quarter (1/4) hour. :
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. (7} ‘Transportation will be provided for loaders from the field.
(8) Boots, gloves, and rainwear will be provided, as re-
quired. v Pl
(9) It is the Company's intention to conwvert to aluminum
humps.

(10} Overtime pay will be at the rate of one and one-gquarter
31-1{4} times the Plece Rate for all work in excess of eight (8) hours per
ay.

Acknowledged and Accepted

General Teamsters,
: wWarshousemen and Helpers Union,
: Local 890 R

Date: /53“‘“5 e Wwé’wif/ Qc‘ﬁ %

BUD ANTLE, INC.,
a California corporation

Date: J L e gty By _ /// g;‘fx/‘. A / -
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SCHEDULE 111

Celery-Field Harvest

Celery Field Harvest -~ Ground-Pack Operations

A. Toh Classifications.

Container-Spreader, Cutter, Trimmer, Packer, Container
Seaieir, Lidder, Gluer, Water Sprayer, Windrow-Stackers and Loaders,
Labejers.

B, Wage Rates.

7/16/78

Guaranteed Hourly Wage $5.25
Piece Rate Per Carton

Wax Carton 1.14

Wax, Sleeved 1.44

Heart - Regular .18

Heart -~ Special 1.00

{1) Varying numbers of workers shall be assigned from among
the crew to the specific tasks required for the field in which the work is .
dene, as determined by the Company.

(2) The piece rate or the hourly rate, whichever s greater,
shall be paid for the work performed that day.

(3} When the employee earns piece rate for the time covered
the employee shall be paid that plece rate for the time worked and shall be
paid for the remaining guaranteed work time at the hourly rate, provided
such employee performs work assigned by the employer.

(4) The Christmas holiday benefit shall be paid to all employ-
ees who worked on celery crews that had no scheduled work day after
Christmas, providing the employee worked the last scheduled work day prior
to Christmas in the month of December.

(5) Loaders will be paid for all time in the field (with no
one-half (1/2) hour lunch deducted). Such time will be paid at the Piece
Rate, rounded off up to the nearest one-guarter (1/4) hour.
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. (63 Transportation for loaders will be provided from the field.

boots (7) The Company will provide high-top overshoes instead of

(8) Buses for celery crews will be provided as soon as
possibie,

{9) Two (2) trainees will work as one {1) crewmember, and
will split the Piece Rate between them. The Guaranteed Hourly Wage shall be
waived for such trainees, but minimum wage laws will he observed. Separate
checks will be issued. A new worker may remain in the above trainee status
for a maximum of fifteen (15) working days.

{10) Cvertme Pay will be at the rate of one and one-guarter
éi-if‘i) times the Plece 'Rate for all work in excess of eight (8) hours per
ay.

*
¢

Acknowledged and Accepted

General Teamsters,
Warehousemen and Helpers Union,
Local 890

Date: /&) — f~ 7;? EW{%W . ,5%{2,
v

BUD ANTLE, INC.,
a California copporation

s L

§ R LT SN
i .

A ;'/?
Date: Fi e o iy EY '.__,, : ff/f ’} ke S g e

7 7T

#54
. .5
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. SCHEDULE IV

Farm Labor and Miscellanecus Harvest

All Areas
Job {lassifications Hourly Wages
Wage Rates
7/16/79
Farm Maintenance
Mechanic ‘ $ 6.80
Welder . 6.80
Serviceman 1 ’ 6.30
Serviceman II £.10
Tractor Drivers
Clasg~] Operations* 6.30
Class~1I Operations*¥ 6.10
. Transplant Machines 5.25
irrigators*** 5.30
Thin~Hoe, Miscellansous 5.15

*Clasgs 1 - Operations consist of listing, precision planting, pre-
cision application of agriculture chemicals, Operator shall receive Class-I rate
of Fay for all time worked in job classifications of lesser rates of pay if
during that day he performs some Class+l tractor work.

¥*Class 11 - Operations other than those listed under Class I shall
receive Class-11 rate of pay for all time worked in job classifications of lesser
rates of pay if during that day he performs some Class-IT tractor work.

‘ ¥*e¥rrigators do not recejve overtime pay except on holidays. Sunday
is not considered a holiday. Irrigator wage rates are $.15 above the basic
farm rates since overtime rates do not apply.
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(1} Gloves will be provided, as required.
Acknowledged and Accepted

General Teamsters, '
Warehousemen and' Helpers Union,
Local 890

a._.-wﬂ"‘""—w”w

Date: /&7 - /‘7 By oo _”f’z”/(’ W/\ FIK/ /

BUD ANTLE, INC.,
a California aaz*;zﬁrat:iz}n

' ‘ R
Date: IRATREI Y & };/ ot i L e /l -
_ //f
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. SCHEDULE V E
Bulk Lettuce Harvest-Bins

Wage Rates
1/16/78
Guarantieed Hourly Wage $5.25
Piece Rate - Per Bin 7.75 cored
7.50 un-cored
Tractor Driver, Class [} 6.10

(1) Boots, Gloves, Rainwear will be provided, as required.

Acknowledged and Accepted.

General Teamsters,
Warshousemen and Heipers Union,
Local 850

N ) I r’"” .. I r M,f’ -
. Date: /=4~ By /54{,23/ : ,.._,,MM{ (/ |
4 7

BUD ANTLE, INC.,
a California corporation

| T “‘/‘
Date: _;/ - w = 74 By 1 1. it e S
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® SCHEDULE VI S
Greenhouses
Job Classification 4 Hourly Wages
7/716/79
General Labor $5.25
Seeding Line and Mechanical Equipment 6.10
Forklift Operator 8.10
Plug Maker 5.45
Acknowledged and Accepted.
General Teamsters, :
Warehousemen and Helpers Union,
Local 880

® .. »»»fwf:; < B;“"?ié/g

BUD ANTLE, INC.,
a (California corporation

. . ;7 .
- e / 11 g R S
Date: /& W - 74 7) }i,f\/:(/.’f / f\m

BAI-B90C Master Agreement 7/16/79
Page 51

“




SCHEDULE VII

Cauliflower Harvest

Job Classification Hourly Wages
MACHINE HARVEST - HAND BAG OR WRAP OPERATIONS
7/16/79
Guarantesd Hourly Rate $3.25
Piece Rate per Carton 1.60
Tractor Driver, Class II 6.10
HAND TYING
Guaranteed Hourly Rate 5.25
Piece Rate per Acre 90.00

_ (1) Overtime Pay will be at the rate of one and one-quarter
31»1;4) times the Piece Rate for all work in excess of eight (8) hours per
ay.

{2y Time lest by tying crew because of having to stop fo let
a harvest crew advance will be paid at the $5.00 hourly guarantee, figured
apart from the piece rate. .

(3) Loaders will be paid for all time in the fleld {with no
one~half (1/2) hour lunch deductedy. Such time will be paid at the Piece
Rate, rounded off up to the nearest one~quarter (1/4) hour.

{4) Transportation will be provided for loaders from the field.

(5) Gloves will be provided, as required.

Acknowledged and Accepted.

General Teamsters,
Warehousemen and Helpers Union,
Local 890

Date: /¢ o AV i MJ _?fv% |

BUD ANTLE, INC.,
a California corporation

e /, / { g -
bate: i L 4 oo - WS T
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Agricultural Plant Workers Sub-Agreement




AFPPENDIX III
(ARTICLE XVIII to MASTER AGREEMENT)
Agricultural Plant Workers Sub-Agreement |

18.1 Scope of Article. The provisions of this Article cover all persons
employed In all areas of the Company's plant production areas, with the
exception of celery-packinghouse employees. No superintendent, assistant
superintendent, or foreman having authority from the smployer to hire, fire,
or direct the work force shall be either a member of the Union or covered by
the provisions of this Article.

18.2 Unemployment Insurance and Workmen's Compensation. The Com-
pany agrees at its expense (o provide unempiovmeni insurance to all workers
covered by this Sub-Agreement under applicabie state acts, where available,
or under federal legislation to the extent state inhsurance programs are not
available. The Company further agrees to provide at its expense Workmen’'s
Compensation Insurance whether or not provided by law.

18.3 Health and Welfare. FEmployees under this Sub-~Agresment shall be
provided coverage for health and welfare as follows:

A. An empioyee shall qualify for benefits after working not less
than 80 hours in pay periods ending In the preceding calendar month and
shall continue to qualify so long as the employee works at least 80 hours
during pay periods ending in each succeeding calendar month.

B. BRasic medical and dental coverage shall be provided as set
forth and described in the Bud Antle, Inc. Plan Summary distributed free of
charge by the Company and printed in both English and Spanish, a copy of .
which In the language of this agreement is attached hersto as Exhibit 1.

C. Paragraph 18.3.B notwithstanding, an employee shall have 1o
have gualified under Paragraph 18.3.A for three consecutive months in order
1o be eligible for elective repair-and-replacement dental care pursuant to the
Bud Antie, Inc. Agriculture Health and Welfare Plan. Seasonal employees
shall continue to be eligible for elective repair-and-replacement dental care if
they commence work at the beginning of the season and had been eligible for
elective repair-and-replacement dental care at the end of the preceding sea-
son. Untl July 15, 1980, all existing employees at the fime of the execution
of this agreement and all persons employed by the Company since July 15,
1978 who were otherwise eligible for medical and dental coverage shall be
eligible for elective repair-and-replacement dental care regardless of whether
they qualified for benefits pursuant to Paragraph 18.3.B over the three
months immediately preceding.

D. Paragraph 18.3.B notwithstanding, employees under this
Sub-Agreement working 1,500 hours or more in the preceding calendar year
shall be eligible tno receive benefits equivalent to those paid under Tri-
Counties Plan 100A in lieu of the Bud Antle, Inc. Agricuiture Health and
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. Welfare Plan excepting, however, the amounts paid for services performed in

Mexice shall be the amounts set forth in the "Mexico option" tc the Bud
Antle, Inc. Agricuiture Health and Welfare Plan in any and ail events.

E. Disputes shall be resolved pursuant to the Medical and Dental
Claims Review Board as established pursuant to Paragraph 16.3.

i4.4 VPension.

A, 'The Company shall contribute to the Western Conference of
Teamsters Negotiated Pension Trust Fund twenty~one cents {$0.21) per hour
for each and every hour worked or paid for each employee covered by this
Sub~Agreement.

B. The Company agrees to pay any increases in the hourly-
contribution rate to maintain the present level of benefits provided by the
Fund as of July 15, 1979, for the hourly rate described herein, as may be
required by the Pension Reform Act of 1974.

18.5 Cost of Living. The provisions of Article XIII shall apply. Ad-
justments in the cost-of-living allowance shall be made on the basis of changes
in the Index as follows: '

For increases in the Index of more than five
percent (5%) per year, wage rates will be
increagsed by the iollowing formula:

.3 point = $.01

There will be a maximum of $.25 added to wage
rates per this formula. -

18.6 Funeral Leave. In the event of a death in the family (defined
without exception as father, mother, mother-in-law, father-in-law, wife,
hushand, brother, sister, son, daughter), a regular employee shall be en-
titled to a maximum of three (3) days off with pay at his or her regular
hourly rate of pay to attend the funeral, provided the attendance days fall
within the regular scheduled work week.

18.7 Jury Duty. If an employee serves on a jury he shall be paid the
difference between eight (8) hours swraight-time pay at the guaranteed hourly
rate and the payment made 1o such employee as a juror for those days that
the employee would have worked.

18.8 Holidays,

A. The following days shail be observed as holidays, and all work
performed upon said days shall be paid at the overiime rate: Sunday,
Christmas, New Year's Day, Washington's Rirthday, 4th of July, Memorial
Day, Labor Day, Veterans Day, and Thanksgiving., When a holiday falls on
gnlnélay‘ the day designated by federal proclamation shall be observed as the

oliday . x

BAI-880 Master Agreement 7/16/79
Page 54




B. In addition to the above hcoliday provisions, employees will be
entitled to the following three {3} paid heolidays: 4th of July, Christmas, and
Labor Dag,l To be eligible for holiday benefits an employee must work the

ule

jast sche d work day before and the next scheduled work day after the
holiday. '

18.9 Vacations. An employee who has completed one thousand (1,000)
hours of work during a calendar vear, or who has worked one hundred and
twenty-five (125) days in either the North or South working area shall re-
ceive a paid vacation amounting to two percent (2%) of the employee's gross
Campany earnings in the said year, increasing to four percent (4%) after the
employee has so qualified for vacation pay for three (3) consecutive vears.
The four percent (4%) benefit shall continue to be paid for each subsequent
year in which the employee works one thousand (1,000) hours or one hundred
and twenty-five days, so long as seniority is maintained.

Vacations shall, be taken at such time as will cause the least incon-
venience to the Company. Each employee qualifying for a vacation shall
receive one (1) week's vacation for each two percent (2%) of gross Company
earnings received.

18.10 Travel Time. Employees who work in the Salad Plant shall receive
a travel ailowance Detween areas per the schedule below. Employees must be
at work the first day that their crew starts in the new area {not necessarily
with the same crew) or at the expiration of the travel time to qualify for the
travel allowance below.

Travel
Areas Allowance Time
Salinas/El Centro $35.00 . 3 days

18.11 Rest Periods. Rest periods shall be taken insofar as practical in
the middle of each work period. Rest periods shall be provided at the rate
of fifteen (15) minutes per four (4) hours’ work. A rest period shall not be
required for work shifts less than three and one~half (3-1/2) hours worked.
In the event of equipment breakdown, rest periods may be taken at that time
if the normal break period would occur within a reasonable time thereafter.

i8.12 Hours and Overtime

A, Overtime. Time worked on Sunday and on holidays shall be at

one and one-hall (1-172) times the regular rate of pay for the work per- -

formed. All time worked in excess of eight (8) hours in any one {1} day
shall be paid at one and one-half (1-1/2) times the regular hourly rate of
pay.

B. Lunch Break. All employeses shall be given one-half (1/2)
hour in which T each their lunch al approximately the middle of each eight
(8) hours' work. In no case shall an employee work in excess of five (5)
hours without such lunch break. .
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18.13 Wwages, Job Classgification, and Jobs Covered

A, Rates of pay, jobs covered, job definitions and descriptions
are attached hereto as schedules. Such schedule shall be acknowledged by
the signature of a representative of the Company and the Union. -

‘ B. There shall be no reduction in present rates of pay or the
imposition of conditions that are in excess of those established under the
terms of this Agreement.

C. In the event any new operation or classification shail be
commenced DY the Company in any of its operations, the Company shall notfy
the Union to negotiate the wage scale and working conditions for new opera-
tions. Such additional agreements, supplements, and exhibits shall be made a

hereof and subject to all the same terms and conditions as are provided
vy the general provisions of this Agreement. Bty the provisions of this
paragraph, the Company.does not relinquish any of its rights established in
Article III above,

18.14 Work Equalization. The Company agrees to use its best efforts to
equalize work petween different job functions within each crew,

18.15 North/South Seniority. Plant workers shall be entitled to North
and Southd Senlority with super-seniority for those who follow the Company
Year-round.

18.16 Training Meeting%. Training meetings will be conducted by the
Company for Foremen and Supervisors.

18.17 Crew Representatives. Crew representatives (stewards) will meet

weekly in each area 10 disCuss problems with the Company.

Acknowledged and Accepted.

General Teamsters,
warehousemen and Helpers Union,

Local 880
P ! M“‘ '/ ”
Date: 0 &~ )¢ B ff.‘f%’;/z‘{?% :
/

BUD ANTLE, INC.,
a California corporation
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P SCHEDULE 1
Salad Plant
Job Clagsification | Hourly Wages
Wage Rates 7/16/79
General Labor $5.30
Quality Control, Cutters,
Dryers, Box~makers 5.535
Forg-~lift Drivers 6.10
Acknowiedged and Accepted.
: General Teamsters,
Warehousemen and Hslpers Union,
Local 830
Date: /77 &— 7(7
BUD ANTLE, INC.,
a California corporation
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