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_‘.’ ' AGREEMENT Y

The ACGREEMENT is made and entered into by and between
BUD ANTLE, INC., hereinafter referred to as the "Company”
and the GENERAL TEAMSTERS, WAREHOUSEMEN AND HELPERS UNION,
LOCAL 830, affiliated with the International Breotherhood of
Teamsters, hereinafter referred to as the ”ﬁniodﬁ acting for
and on behalf ¢f the hereinafter designated employvees of

Bud Antle, Inc.

WITNESSETH:

SECTION 1 - RECOGNITION:

The Company agrees to recognize the Union as the sole
and exclusive bargaining agent for all persons employed in

all areas of the Company’s apefatians in the growing, packing

and harvesting of agriculiural commodities, Ko superinten—

dent, assistant guperintendent or foreman having authority from
| tﬁ@Aﬁmployaz ta hira, fire, or direct the work force shall

be ; mambaf of the Union. The provisions of this paragraph

and this whole agreement are subject to the liﬁitatians of

any applicable local, state, or fedsral law, and in the event

any portion of this agreement go affected ahail'be ine

affeagzve; in no §vant ahali.thﬁ fact that a portion of this

agragment bea not applicable or legal in accordance with such

- laws make the remainder of the agrsement terminate or to be

invalid.




SECTION II - UNION SECURITY:

{a}. If any person who is not a member of the ﬁnion.be
employed, such person shall, on the day commencing work for
the Company, make application to become a menber of the ?nion'
and the Union agrees that it will not digcriminate againgt |
such applicant; any employee to whom membership is madé.avaii*
able on the same terms and conditions generally applicable
to other Union members and who fails to become a member of
the Union, or whose membership in the Union ié terminated
because of failure to tender the perilodic dues and initiation
fees uniformly reguired by Union, shall, upon written regquest by
the Union to the Company, be discharged and shall not be re-
employed until the Union indicates in writing that he has paid
such dues and initiation fee, |

{b} Within five (5) days after employment the Company
shall notify the Union, by telephone or on cards furnished
by the Union, of the name, address, social security numbgr,
date ﬁwplqyed, and job classification of any emplovee covered
under the‘terma of this agreement. |

(c) The provisions of Section II, (a) and (b} of this
agreement shall bhave no application to the operations of the |
Company, if any, in the State of Arizona and the whole of said
seatimn if hezreby delsted for the &paraiicn& in the State of
Axiécna. The Union asserts that the amendment to the Constitu-
tion of the State of Arizona, Ccommonly referved ia a8 "“The Right

to Work Bill", is unconsgtituticnal and invalid and specifically
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reserves the right to secure a judicial determination thereof.
Should the said constitutional amendment be repealed or held
invalid by the court as last resort, the provisions of this

part (¢} of Secticon II of the agreement shall Bre eliminated and the
provisions of (a) and (b} of Section II of this agreement shall
thereupon hecome effective as to operations in axizana; except

as same may be medified or superseded by any act of Congress.

(d} Upon written authorization by tﬁe employee, the
'émployer ghall deduct all initiation fees and dues from the
chéak af-the emglayaa and forward same to the office of the
Leﬁal 3azcn by th& 10¢n day of each month.

e} Thera shall be no discrimination in hixing or in
conditions aﬁ emyloymant haged upon race, relxglgn, color, age,
creed, sex or natqral origin. Bud &ntle, Inc. being an . Equal
Employment Opportunity Eﬁplcyer, agxaa# that this;abliqatimn
ia&lﬁéﬁa; bu£ ié not limited to the fmliawingév hixing,'plaae-
ment, npgxading,_gxaaafar;_cf dematian, rec:aitﬁent, advertising,
- or selicitation f¢£ amp;aymént;.tragtmant during employment,
rates of pay or.ather forma of compensation, layoff or.tarmina—
tion, | o . |

'-if} authorize& ag&nzs of the Union sﬁall havalaacaﬁa to
the Emplover's ast&bkishm&nt during working houxs faz th& gurpcse
af a&justinq disgut&a, investigating wmxking conditians,
collactian of dues, and aacertainlng that the Agraement is being
aﬁharad ta, prqyidad, however: that thaz& is neo 1nterruption

af th& flxm s wcxkzng schedule,

-F-




{g) Should the provisions contained in {(a} or (b} above, of
this Section III, become unlawful, then the parties agree to
modify said provisions sc as to provide the maximum union security

*

and check-off allowed by law.

SECTION III ~ MANAGEMENT RIGHTS:

| Bud &htle, Inc. shall haye the exclusive right to direct
the work force, to direct the means and accomplishments of any
work, te determine the number of workers required for any job
including the number te be employed at any particular piece
ratas mf p&y as may be provided hereinafier, subject to Section
Ix {c} helow, and Bud Antle, Inc. ah&il have ﬁhé right to hire
and flre w&xke:s subiect to the provlszana of this econtract.

SECTIQN Iv - FQURS ﬁﬁﬁ Q?ERTIRE.

Time worked on Sunday and on helidays ag hereinafter pro-

vided shall ba at one and on&-half.ilk} times the regular rate

_of pay for the work perform¢d unless otherwise provided in the

_ sch&ﬁules attaahed herato, Effective March 16, 1975 all time

worked Ln axa&as af eight (8) houra in any one {1} day shall
be palﬁ aﬁ one an& one~fourth (1%} times the regular hourly
lraﬁa_ﬁf pay, -Qvertime does not apply to piace rates exgept
on Sundays and Holidaysz. | |

SECTION V -~ HMOLIDAYS:

The follearing days shall be obkserved as holidays, and a;l
work parfqrma& upon said days shall be pald at the overtime
rate: Sunday, Christmas, New Year's Day, Washington's Birthday,

Fourth of July, .




Memcrial DRay, Labor Day, Veterans Day, and Thanksgiving.
when a holiday falls on Sunday, the day designated by State
or Federal proclamation shall be observed as the holiday.

SECTION VI - CALL TIME:

All workers shall raport to the place called for work at
the time called and they shall bes paid from the time called
until released, and shall be paid a minimum of four {4} hours
for each ¢all whether or not work is provided at-the hourly
guaranteed rate or their piece rate sarnings whichever isg
highex. The call grévisian shall not apply where work covered
by ﬁhia agreament iz delayed or cannot be ¢arried-aut because
af rain, fxost, government condemnation of crop or other causes
beyend the ceatrol of Bud Antle, Inc. Any call-may be rescinded '
by natifzaatman to ampl&yeax bafa:e rapartinq for work.

| smcmon vu - m:: s&*ams - HO _LOCROUT:

(a) The gnian and Company agree that there shall be no
'lackcgmag_ﬁtrikas} slow downs or economic action or any other
ihtéxxupt;on ni'wka,dﬁ:inq tha-zifq of this Agxéament_= The

a,foxﬁgoing seni&naz shail not apply tm'any action with respact

to a &iapute whzah the ﬁaian has with the Company regarding
'_amplayeas ot the aampany not overed by thia agxeemant*

(b) It ahall not be a violatzon of tbis 3gr¢em&nt ar cauge -

wE

far dlsahaxga whera any &mpl&yaa refuses tc cross a pickat line
in the pa:fg:manca of hisg duties when such gickgt-line is ,f
sandiién&d by Local 8940, and the Joint Council éf‘Teamstars and

Wasta:n Qontetanc& of Teamsterg and the Intaxnational Teamstera

BEaE = ALINE ER PRSI




SECTION VIII - DISPUTES AND GRIEVANCE:

Sheuld any dispute or grievance arise as to the terns
or interpretation oxr any provisions of this agreement that
cannot be settled amicably between the Businassfhgent of the
Unicon and Representative of the Campany, such disputes shﬁll be
referred to an arbitration committes, canaisting of one
representative from the Company, one reprasentative from the
Union, and cone third disinterested party selected by the
Company and the Union, In the evént the representative of the
Campany’and the Union cannet agreé upon who the third disin-
terested party shall be within ten (10} days, they shall call
upon the Federal Mediation and Conciliation Service to appoint
such third 4isintar&stad party. Decision of a majority of the
arﬁitratiOp cummiitae of the three members shall be final and
binding ugon the pa?tiaa of this agreement. Any_expansa incurred
co?éring'thé diainﬁ&rastsd third party shall be borne egqually
by the Company and the Unicn. | |
szczzcx ;x ~ WAGES, JOB CLASSIFICATION AND JOBS COVERED:

| .§a§'3§t&$ of pay, jobs covered, job defiaiziana and
descrigﬁiaﬁa are atﬁ&ahad hereto as appendixes, BSuch a§p§aaix
or'aypeééiX&a shall be acknowledged by the signature of a re~
prgaantgtiv& mf'tﬁa'CGmpény, and signature of a r&prasénhativa
of the ﬁniah, :
.(hiﬂ.Employaeﬁ that wgrk on harveﬁt Crews ahall recejive
travéling expenses betwaen.areas pér gschedule below. Emp;cyees

mist be at work the first day that their crew starts in the new

-




;‘l!: y E - area or at the expiration of the travel time to qualify for

the'tra?aiing expenses permitted below.

Salinag/Firebaugh = $10.00 -~ 2 daya
Salinas/Blythe . 40.00 - 3 days
Salinas/ Red Roeck 36,00 - 3 days
Firebaugh/Blythe - 20,00 ~ 3 Aays
Firebaugh /RedRock 36,00 -« 3 days
RadRock/El Cantro 16,00 ~» 2 days .
Salinag/Oxnard 16.00 -~ 2 days

{c) There shall be no raductiaa in praaant rates of pay
ar ccnditians which arse in excess of thosa aatablished under
the tarms of this &greement. _

{d) In the avant any new ope:atien or clasaiflcatxon
shall be aommancad hy the Campany in any of itas aperatiwn&:_
whethex in field or gaaking gh&&, the Company shall notify the

. Snmf; tﬁp :n‘e’gotiate_ the wage aca_ie and working gonditiong for
| | newfépgratiaﬁﬁ, Such additional gg#&amen#s, 5appiemaﬁ£g'&nd
a&hiﬁitﬁ ﬁﬁall bé made a part of heré Of"and suﬁjeat-ﬁm #ii
-tha same tarms and candxtiana as are provided by the general
pxavxsxena af zhzs agreement. By the 9rovia£0as of thia'
paragr&ph, the Camgany dogs not rulinqﬁish aqyaf ita riqhts
_establiahed by Saatian IIT abeva.

.SEC?ICN b W ﬁﬁﬁﬁPLOYHEﬁ? IHSURERSE hﬁﬁ WORKM%N‘S coanxsgwxcn

Tha Comp&ny agrees at its expﬁnaa tn prﬁvi&e unempiayment
' insuranaa to all workers cavaxed by this &graement under appli@&hle
. sgazg.Acts, whgxa availakle, or andax Pederal laqiaia;ien to the
g -axﬁe#t stata Insurance programs are aat'aVail$ble. The Ca#pany
further ag:eeg‘tgngravidg at iis gxpenge Workman's Caméensatien

. Insurance whether or not required by law.

-7




SECTION XT - HEALTH AND WELFPARE:

A1l employees under this agreement shall be provided
coverage with Bud Antle, Inc. Agriculturs Health and Welfare
plian. The cest of such plan ig to be paid by ﬁha Company .

The employee shall qualify for benefits after one (1} month

of employment and in which atleast eighty (80) hours of work was
performed, The emplovee shall continue to gualify for benefits
by working atleast aiqhty'(SQ) hours during each gﬁcageding
month. The benefits provided by such plan shall be as set

forth in Appendix E attached hereto.

BECTION XTI~ CQLLECTZ?E ﬁARGAZ&ING:
The Qnion agrees with the Company that insofar as any
matters pertainiég_ta this agreement which shall be submitted
to the memb&xahip of the Union that only those workers employed
by the &ampany and covqraﬁ by thzs agreement shall have the
rlghp to determine whether.px not to accept or reject modifications,
&xtﬁnsioné or consider other matters relating to this agreement,
In Gther warda, the Campany shail dgal solely with its own
empiayeex thraagh th& Union xapxasentativa as provid&d by
this agra&ment.-

' SECTION XIIX - Fzmzm nz»zz) Jﬁ?ﬁy szﬁz

In the avant of a death in the family {(father, mother,
wxfe, h&sbaad, brothex, sister, son or daughtﬁr without exception},

a regular &mployaa ghall he entitled to a maximum of I days

off with Pay at his or her regular hourly rate of pay to attend

-




the funeral provided the attendance days fall within the
regqular scheduled work week, Emplovees shall be paid not
more than eight {8) hours per day at their regular hourly

rate of pay when on jury duty.

SECTION XIV - SEHIORIT}:;

{a} All emplovees who have been in the employ ¢f the
Company thirty {30} days or longer ghall have their names
placed on a senierity list in the order of the day of hiring,
and such list ghall b& posted by the emplover on the bulle~
tin board. New employees shall be temporary employvees until
their names are placed on the seniority liat, andd may acquire
seniority upon completion of thirty (30} days employment,
There shall be no responsibility for rehiring temporary
employees if they arellaid off prior te obtaining seniority.

) Seniority shall be cumulative from the beginning
of the lgﬁi'seaﬁan and all persons having seniority beginning
in ﬁhat.séagan shall be deemad to have egual seniority.

{c} A1l jobe shall be filled éné all rehiras shall be
made from the regular list in order of seniority, and there«
after vacanciss ghall be filled from the list in the same
or&er, provided that persons having zénigriﬁy are gapable
of performing in a manner satisfactory to the employer the
work which is available, provided however that hhe right of
appeal shall exist as provided in Section VIII hereof Disputes
angd érievancea.. Similariy, layeffs from work shall be made

in the reverse order of seniority, due consideration being

!-gw




given to the ability ©of employvee laid off and of the re-
maining employees o perform the work avail&bla in a manher
satisfactory to the employer, subject to the right of appeal
as provided in Section VIII hereof. '

(A} Seniority shall be broken for the following reasons:

{1) Voluntary guitting;

{2) Disgcharge for cause;

{3) ¥Failure to report for work under the terms
of the seniocrity provision;

{e} If an gmployvee is discharged for cause by an emplover
when working in a district, he shall lose all seniority rights
with suech employer.,

- C(F) ALl grievances relating to seniority shall be made in
writing to the employer within seven (7) days, and any employee
failing to do so shall waive his right to bring such matters |
as a grievance.

&) Qha employer shall have the right to discharge any
employee for insubordination, drunkenness, incompetency, failure
to perform work as required, or failure to cobserve safety rules
agd re@a;atians or employer’s posted rules and regulations.
chgver; any émpl&y&a who feels that he has been unfairly dis—
charged shall have the right within seven'i?} days to bring
the matter aa.a grievance. Failure to act in writing within
sevenj(?} days shall waive the grievance.

SECTIOR XV ~ LEAVES OF ABSENCE:

Written leaves of absence are required for periods of leave
exceeding 10 days and may be granted o an enployee by his
applying to and receiving approval from the Company and the

Union. All leaves of absence shall be in writing, signed by
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the Company and employea, and one copy sh&ll.ba sent to the Union.

| If &n emplovee is not §b1e to work due to illness, his seniority
shall be protected for a pericd of time up to 3 ysars. In the event
the illness exceeds 3 vears, based on the circumstances of the case,
saniority may be reinstated by mutual agreement of the partiaes.
CBECTION XVI ~ VACATIONS:

An employee éhall receive vacation pay by qualifying under eithez.
Plan A or Plan B, whichever provides the employee the higher vacation
benaefits; |
BPIAN A
(1} Upon completion of atleast forty (40) weeks of service
withing the 52 week period baginning July 15, 1964, the employee
shall receive a one {1} weak vacation with pay equal to forty-eight
{48} hours at his usual atraighﬁ time rate of pay vearly.
{2) VUpon completion of atleast 120 wedks of service within
the 156 week p@;iad ﬁaqinning January 1, 1870, the employee shall
receive a two (2] week vacation with pay egqual to ninety-six (9¢)
hours at hi# usual straight time rate of pay vearly.
PLAN B |
(1) an employees who has completed 1500 hours of work dﬁring
a.aalendax 3aax shall racaiv# a paid vacation amounting to two percent
(2%} of the anplayae's gross Company earnings in the said yéaz.
After an employee has worked 3 yvears for the Company in which
the employee has qualified for a vacation, and so long as his or
her seniority ia not nhareaftar brolen, then sald employee shall

be intitlaed to a paid vacation amounting to four percent ({4%)




. - of the said mplmg&&‘a gress company earnings in the preceding year.
{2} Vvacations shall be taken at such time as will cause the
least inconvenience to the Companf. Eachk employee qualifyin§ for
a vacation ghall receive one weeks vacation for each two percent
(2%) of_groﬁa company earnings received under the previous para-
" graph.

SECTION XVII -~ BEALTH & SAFETY:

All applicable federal and state laws, rules and regulations
concerning the health and gsafety of employees are h&gain incor-
porated, Any alleged violations shall be imma&iatély corrected
subjacﬁ to the grievance and arbitration provision of this

agreement.

SECTION XVIII - PENSION:

| . Company #hall ¢ontribute to the Western Conference of
-Teamsters Negotiated Pension Trust Fund 10¢ per hour for each and
every hour worked or paid for each employvee covered by this agree-
ment commencing July 15, 1873 until March 15, 1975, at which time
.the C&mggny-xhall increase its contributicon to 15¢ per hnﬁr for the
rgmainderﬁaf the term §£ this agreement. The partles agree to accept
#hé prowigiaﬁa; rules and xagulations of aforementioned éxnst
Fund as aﬁﬁab&iah&d hy the Trustees of snzh Trust Fun&» |
SBCTIQW ZiX — REST PERIOUS:

Rest periada ahall be taken insofar as practigal in the '
middle of each work paricd. Rest perlods shall be pxav1ded at the
rate of 10 minutes per four (4) hours work. A rest period shall

. be required for work éhifta less than 3% hours. Rest period time
- shall be gwuhﬁ&é as hours worked. Past rest periodrpractices on.
-_yrag igtﬁa&é machine havvest shall continue for the duration of
| o o _ _ 1o _ : - |




this agreement.

SECTION XX -~ DURATION OF AGREEMENT:

‘This Agreement shall be in full force and effect from
CApril 1, 1973 and shall continue in full fofce and sffect and
'shall be binding on the parties hersto through March 15, 1976.

- This Rgfaamant shall automatically renew ltself for a period

of one (]) year from the expirationidate herécf nnléss éither
of the parii&a shall give nqﬁice iy writing to the other party
sixtyliﬁﬁ} days prior to the expifatian, requasting negotiations

fox a new agreement of medification hereof.

IN WITNESS WHEREQF the parties hereto have gset theilr hands and

affixed their =meals this [Lp __day cfwé%233119?3.

BUD ANTLE, INC., a Califarnia Carpcratlon

oMotz

Genexral Tﬁamst&rn. Ra:ehamaameﬁ & Helpers
Union, Logal 830




APPENDIX A

WRAPPED LETTUCE

1. MACHINE BARVEST ~ HAND WRAP QPERATIONS: R

Job Clagssifications:

Cutter, Set-ups, Trimmers, Trimmer-Set-ups, Hand wrapper,
Carton Filler, Container gluer~Sealer, Stacker—licader.

WAGE RATES: 4~4=73 3-16«74 3-16-75
Guaranteed Hourly Wage 2.52 2.65 2.78
Piece Rates per Carton 436 -321 <346

{a) Btand by time due to Machinery failure shall be paid at
the guaranteed hourly rate of pay per hour.

{b) A §.02 piece rate premium shall be paid when the crew is
using a film other than Trycite or Stretch PVC film if said
£ilm causes a slow down.

(¢} Piece rates or the hourly rates paid shall be for the work
performed daily, whichever is greater. Where the Company
changes fields, the pilece rate ghall be calculated versus the
hours by each field and the greater of the two shall be paid.

{d) When the Employee earns piece rate for the time covered
the employee shall be paid that piece rate for the time
worksed and shall be pald for the remaining guaranteed work
time at the hourly rate, provided such employee performs all
work assigned by the amployer.

Acknowledged and Accepted:
General Teamsters, Warehousmen,
and Helpers Union Local 99¢C

For Bud Antle, Inc., a
California Corporation

By 4&%/22&E§&

Date K{‘{&r T




APPENDIX B

 NAKEDR LETTUCE HARVEST

1, LETTUCE HARVEST - GROUND PACK OPERATIONS:

Job Clagsifications:

Carton spreader, Cutter, Trimmer, Packers, Carton Sealers
and Gluers, Water Sprayer, Lidders, Windrow gstackers -~ Loaders.

WAGE RATES: 4-4~73 3~16-74 3~16~75
Guaranteed Bourly Wage 2.52 2.65 4.78
Piece Rates Per Carton 436 .521 546

Varying numbers of workers shall be assigned from among
the c¢rew to the specific tasks required for the field in which
the work is done, as determined by the Company. The Company's
- standards are the highest in the industry and include the
procedure of three (3} cutter-trimmers being used in condjunction
with two (2) packers packing humps and folded glued cartons
are furnished and to be uaad at all tines, or as directed by
the Company,

‘{a} Piece rates or the hourly rates paid shall be for the work
performed daily, whichever is greater. Where the Company changes
fields, the pieca rate shall be calculated versus the hours

by each field and the greater of the two shall be paid,

{k} #When the Employee earns piece rate for the time covered
the employee shall be paid that piece rate for the time
worked and shall be paid for the remaining guaranteed work
time at the hourly rate, provided such amploye& performs all
wnrk assigned by the employer. '

acknowledged and Accepted:
General Teamsters, Warehousemen,
and Halpers Union Local 8%0

For The Union For Bud Antle, Inc., a
: - ' Caiif ia Corporation

By _w/éZQQZEQ

pate (b TR




APPENDTIX C

CELERY FIELD HARVEST

1. CELERY FIELD HARVEST - GROUND PACK OPERATICON:

Jab Classifigations:

Container-8prsader, Cutter, Trimmer, Packex, Container
Sealer, Lidder, Gluer, Water Sprayer, Windrow-Stackers Loaders
Iabelers.

WAGE BATES: -ng-?3 3=16=-76 3-16~75
Gunaranteed Hourly Wage 2.52 2.65 2.78
Piece Rates Wirebounds 713 . 7248 ~743
Piece Rates Heart Material 343 356 . 3863
Pieve Rates Sturdee Crates « 597 712 . 727
Piece Rates 2/3 Foam 447 LASE 456
Piece Rates 2/3 ¥Poam bagged .619 631 .843
Plece Rates Wirebound Taco Wrap LT .936 .955
Piece Rateas 1/2 Carton 349 356 . 3613
Piece Rates 2/3 Carton 469 .479 - 489

{a} Varying numbers of workers shall be assigned from among the
crew to the specific tasks reguired for the field in which
the work is done, as determined by the Company.

{b} Piece rates or the hourly rates paid shall be for the work
performed dally, whichever is greater. Where the Company
changes fields, the piece rate shall be calculated versus the
hours by each field and the greater of the two shall be paid.

{¢)} When the Employee earns plece rate for the time covered
the amplcy@a shall be paid that piece rate for the tine
worked and shall be paid for the remaining guaranteed work
‘time at the hourly rate, provided such employee performs all
work aasignad by the employer.

%aknowle&gad and Accepted:
General Teamstar, Warehousemen,
and Helpers Union Local §3%0

For the Uniaa

o My Bz

pate AL ll~ /973 - Date Y- {6 -7 “’;




APPENDIX D

FARM LABOR AND MISCELLANEOULS HARVEST

ALL AREAS:

Job Classifjcation:

Guaranteed Hourly Wage 4~4~73 3=16-74 3-16~75
Tractor Opsrators: -

¥*Clags I 3.20 3.36 3.52
**Zlass IX 3.10 3.35 3.40
Irrigate _ 2.41% 2.53% 2. 65%
Thin~Hoe 2.41% 2.53K - 2.865W

Acknowledged and Accepted:
General Teamsters, Warshousemen
and Helpers Union Local 890

For the Union For Bud . antle, Ing,, a
Califo a Corporation

By w By %M/ M

Date 4_4\;/@/“ L7723 Date \{ (-7 _

*% Class I - Operator who performs listing, precision planting,
precision application ¢of agriculture chemicals. Operator shall
receive Clasg I rate of pay as his rate of pay including all
time worked in classification of lesser rates of pay.

** Class IT - Operator who performe work other than that listed
under Class Y, shall receive Class II rate of pay as his rate of
pay including all time wazked in 4ob alusaificationa of 1&53&:
rates of pay

NOTE: Until 3~16-78, time and one half {14} shall be exgluded
 from Tractor Operators Clasaes I and II, Irrigatcrs and Thinners
on all Sundaya.




APPENLTIX E

AGRICULTURE HEALTH AND WELFARE PLAN

SCHEDULE OF BENEFITS

Coverage A - Basic Program R
{Insured perscons under £35 vears of age)

FUNERAL EXPENSE BENEFIT

Maximum payment - Employee only § €00.00
SPECIPIC LOSS INDEMNITY

Permanant total disability - Employee only 1,000.00
Loss of Life {accldental) -~ Employee only 1,000.00
Loss of Limbs and/or sight - Emplovee only  100.00 to §1,000.00

MEDICAL EXPENSES

Treatment ia Doctor's ¢ffice #.00

(First visit per illness deductible)
Treatment in Hospital 8.00 each wvisit
Treatment in home 10.00 each visit

Maximum per accident or perlod of illness 380.00
SURGICAL, BENEFITS

Paid in ac¢cerdence with schedule of

benefite, 1964 California Relative

Value. Conversion factor applicable

to schedule of gurgical procedures, 5.00
Maximum payment during any disability £00.00

HOSPITAL ROOM & BOARD BENERTT

Daily hespital benefit
(Intergrated with UCH) Semi-Private
Number of Days per disability ' 40

MISCELLANEQUS HOSPITAL SERVICE EXPENSE

Maximum per disability 300.00

MISCELLANEQUS CUT-PATIENT HOSPITAL SERVICE EXPENSE

‘Maximum per disability 300.08

PRESCRIPTION EXPENSE

Maximum per disability 25.00
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LDIAGNOSTIC LABORATORY X-RAY EXPENSE

Maximum per accident or period of illness - 25.00

PREGNANCY BENEFITS

Normal delivery 300.00
Caesarean section including delivery 300.00
Abdominal operation for extra uterine pregnancy  300.00
Miscarrliage 37.50
Complications of pregnancy covered under Major

Medical

COVERAGE B - MAJOR MEDICAIL

Ingured persons under 63 years of age.
Payable whan seriousness of accildent
or illness requires medical and hospital
care bayond that provided elsewhere in
the pﬁ)lic}‘«
Maximum per disability 10,000,060
Deductible - $750.460 per disability
' Integrated with basic plan

EFPFECTIVE DATE OF INDIVIDUAL INSURANCE

- When employee completes required hours
specified in Section XI of the attached
Contrace.

COVERAGE APPLIES TO

Regular employee, spouse of insured
enplovee, and the unmarried child or
children of the insured amployee of
the spouse of the insured employee,
under nineteen years of age dependent
solely upon the insured employee forx
support. <Children over nineteen wheo
are attending an educational instieution
and who are members of the insured
employee's household and are dependent
upon the insured employee, are alsao
classified as dependents.

COORDINATION OF BENEFITS

. Applicable to both basic and major

medical programs
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IN-HOSPITAL INDEMNITY BENEFPITS

{applicable only for insured employees
65 years of age or over up to age 70, -
and such employees’ insured dependent
spouses 65 vears of age or over up to

70.)

When hospital confined, per week: S BO.00 up to 52 weeks
any one pericd of
confinement,

This schedule of benefits iz intended to describe the
policy provisions in a general mannex, For details,
refer to the policy.

Acknowledged and Accepted:
General Teamstsars, Warehouseman,
and Helpers Union Locasl 830

Por Union For Bud antle, Ing., a
bicéigaf Califofpia Corporation
By //
~ g CZaQEQﬂ

By

Date _4(3:.[& ~ /723 bate AR
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AUPENILE F

~IERCGUS FIELD HAIEST

1. asialaGUS FIILD HARVEST « GRGUND CPERATICY

Jox Classificationg:

Cutting and Slelding (wheelbarrow) operation in the
Blvthke and Imperial Vallewy.

. AGE RATES: 7/16173 TG4 7/16§75
Guaranteed Hourly Wage 2.41% 2.57 2.64
Figce Rates per Field Crate/Box 1.33 1.38 1.40

(a} drand by vime due to Machinery failure ghall be paid at
tite guraranteed bourly vate of pay per hour.

(b) Piece rates or the hourly rates paid shall be Ffor the
worz performed daily, whichever is greater. ‘“here the Company
changas fields, the plece vate shall be calenlated versus

the hours by each fleld and the greater of the twoe shall be
paid,

Achinowledsed and Accepted:
General Teamsters. Harvehousemern,
and Helpers Union Local 8%0

szfwm -~ For Bud Ancle, Inc., a
For t% Uaion <§;z:/f Galiforwia Corporation

Bate K\% Date fr 20T

o




+
=

ADDENDUM 1 - MEDICAL EXANMINATION FUND

The Company shall contract in 1973 with the "California
Preezers Union Medical Examination Trust,” and/oxr its testing
Company, Health Test Service Inc., to provide on site medical
examinations in Salinas for all covered emplovees at a cost
not to exceed $40.25 per person examined, 'The Company and
the Union will make every effort to obtain comparable examination
Services for the covered full time employees in Impexial
valley, Blythe, and Red Rock Arizona at the same ©ost.

The Union and the Company agree to evaluate this program

prior o March 15, 1974 for future contracting.
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