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• A G R E E H E N T 

PART!ES 

THIS AGREEMENT is between SAM ANDREWS' SONS (heteinafter 

refer:ed to •• the •company•) and the UNITED FARM WORKERS OF 

AME~!=A, AFL-C:O (here.inafter '~fecced to as the •union•] . 
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• ARTICLE 1 

RSCOGN!T!ON 

Section l. ?he company recognizes the Onion as the sole 

and eKclusive labor organization representing all of the 

com?any's agricultural employees in the bargaining unit set 

f~r~~ ln the Ag:icul~Jra~ ~abor Relat:ons Board's cectifica~1~n 

i~ :ase No. 77-RC-l-D. In the event the ~LRB certifies other 

employees not lncluded within the certified unit, such 

adCitional employees shall be included within the terms of t~is 

Ag:eeme~t ~ith changes for local issues and local conditions. 

:~e term •employee• does not include: persons designated by 

• 
t~e co~pany as supervisors: office, sales, and professional 

era?loyees; secur1Cy guards: and members of the immediate family . 

section 2. If the Company acquires any additional 

• 

?C~pe:ty by rent or lease for agricultural purposes, this 

Ag:eemen~ shall ap?lY to the :ornpany's ernp!oyees ~or~inq on the 

?r~perty so long as permitted by law. No Ousi~ess devic~, 

including joint ventures, partnerships or any other forms of 

agricultural business operation, shall be used by the company 

:er the purpose of circumventing the obligations of this 

A;:eement. 

Sectlon 3. The Company further recognizes the rights and 

o~ligations of the Onion to negotiate wages, hours and 

c~nditions of employment and to administer this Agreement on 

~ehalf of covered employees~ 
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Section 4. Neither the Company nor its representatives• 
s~all inte:fere with the right of any employee to join and 

• 
s~ppo:t the Union. The company shall not grant special 

pr~vileqes or benefits to employees because of tneir 

pa:ticipation ot non-participation in union activities or 

?e~alize employees for same. 

Section S. 7he Company shall not promote or finance any 

co~peting laOo= organization. 

• 

Secti~n S. ~he Company shall notify all employees, 


s~9ervisors, and officers of the policies and commitments as to 


recognition of the Onion as they have been spelled out above . 


section 7. Bot~ the company and its representatives and 

t~e Union and its representatives shall conduct themselves on 

:~e Job so as to maintain har~on~ous rela~ionshi~s bet~een the 

?~::les. ~~e owners of the CoMpany and the agents of the Union 

s~3ll not ~ake an1 statements off of the joD which disrupt 

ha:~onious relations between them. Nothing in this pcovision 

s~a:~ restrict the free speech rights of either pa:tyr their 

=~;hts to engage freely in any e~r~ of ?Olitica: activity, or 

t~eir right to join or participate in any or~an1zation. In the 

ev~nt of a repeated violation of this provision~ a 9:ievance 

may be filed, !f such a grievance is appealed to acDitcation, 

t;.e only :emedy that the arbitrator may issue is to direct ~he 

• pa:ty to cease engaging in the specif le on-the-job conduct 
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which he finds eo be disruptive of harmonious rel•tians. 

~othing in this section shall limit the Company's riqht to 

discipline employees • 

• 


• 
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• ARTICLE .' 

un1on mernbecshio sh~ll b0 a condition ofS'"'!ction l. . ' 

e::-.; ~ : ·:-;;en t, Each ernployee shall be r~quir~d to become a membec 

o: ---~ :;nion 1.:T:'.ilediat.ely t:ollcwin-g e~ve (Si conti:-:ual days 

.::; \c . .• "" 
~ .. " - \ '"' , from the 

• 

"Any employee 

:~e t1mely 

& • ~ ~' - " in:o Union--~.-~"'" 

• 




• 
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assess,nents as required by Onion, upon presentation by the 

un1on of individual auttotizations signed by employees, 

directing the Company to make such deductions. Company shall 

maka such deductions from employees' pay foe the payroll period 

i~ which i~ is submitted, provided that it is submitted in 

advance of the close of the pay period, and peciodica1ly 

t~eceafter as specified on the authorization so !on9 as such 

authorization is in effect and shall remit moneys weekly, 7he 

company shall provide a monthly summary report by the twelfth 

(~2~h} of the month, if oossible, but no :atet than ~he 

t~entieth !20th) day of the month following the ending date of 

t~e previous mon~h's pay period, containing the names of the 

• 	 eraployees, social security numbers, payroll periods covered, 

g=oss wages, total hours wQrked per employee, t~tal ~umber of 

e~p~oyees and amount of ~nion dues deducted during such pay 

?eriods fcom each employ~e. Union will furnish the forms to be 

~sed for au~hocization and will notify the C~mpany in writing 

o= dues, asses~ments and initiation fees within five (5) days 

o: the execution of this Agreement and five (5) days before the 

e:fective date of any change. 

Section 4. The Company will advise new employees that it 

is a condition of their employment that they must become and 

thereafter cemain members in good standing in the Union 

i=mediately following five (5) continua: days after the 

• beginning of their employment. The Company shall furnish 
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• 	 employees membecshi~ applications and dues check-of! 

au:~ocization forms as provided by the Union. 

section 5. The union shall indemnify and hold ~he 

Company harmless from and a9ainst any and all clai~s, demands, 

su1ts or other focms of liability that may arise out of or by 

:eason of action taken by ~he Company for the purpose of 

comp~1ance with any of the provis1ons of this Acticle . 

• 

• 
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• ARTICLE 3 

HIRING 

Section l. ~he putpose of this hiring procedur, shall be 

to facilitate the hiring by the Company of the most qualified 

perso~s for the work availa~le. 

Section 2. ~he Compa~y shall follow a cent~alized hiring 

procedure, designate a person or persons with the exclusive 

aut~o:1~y to hi~e new or additional ~mployees, and hire out of 

its ~ain office. Cre~ foremen shall not have tne authorit/ to 

hi:~ new employees. Exce~t as pcov~ded in Ar~1cle JS, 

Su:contracting, labor contractors shall not hire~•~ e~ployess . 

• section 3. Employees wi:h seniority at t~e ~ompany shall 

=e :ecalled in accordance with provisions of Att:cle ~, 

Se:i:.:iri':.J. 

sec:io~ 4. ~hen an ~pplicant completes and submits an 

apf'.:.ica:.::.on, ::.he :'..:ompa."ty shall e~ter in ..,riting on the 

ap9:i:ation :he date and time it was submitted. 7he Company 

sna:l inform the applicant that he have a copy of his 

a??licat:cn and, whece t~3 applicant req~ests a ~opy, the 

C~~pany shall give one to the applicant. Howeve~, nothing in 

t~is section shall require the Company to hire employees on the 

basis of the order in which they submit applications oc to 

c~strict in any othec way the Company's ability to hire the 

• most qualified persons for the work available • 
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• section 5. A~plicants may obtain employment applications 

from :he Company 1 s office at times when the Company is 

a.cce~ting applicattons. The Company shall notify therunion in 

advance of the dates and times when it will be accepting 

appl.:.=ations. The Onion s'r.all have the tight, upon request, to 

cevi~w the cornpany 1 s records of applications received and 

pe:s~ns hited at reasonable times. 

section 6. The Company shall attempt to not1fy the Onion 

seve~ (7} days, or as soon as possible, prior to any layoff. 

fail~re co q1ve :nis notice shall not create any f1nanc1a: 

liabllity on tne part of the Company to emp!cyees. The 

Company 1 s only ltabilLty to employees to report f~r wock shall 

• be ~nder ~rticle 20, Re9orting and standby Time . 

• 
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• ARTICLE 4 

SE:IIORITY 

section 1. In the event an employee woe ks for rthe 

company at least fourteen (14) days within the preceding ninety 

(~0) calendac days, he shall acquire seniority ~ith the Company 

retroactive to the original date of hire* 

• 

sec:tion 2. Layoffs, recalls, and demotions, shall ·::>e 

based upon seniority, provided that the employee has the 

abil1ty to petfocm the job. This shall not apply to layoffs, 

ceca~ls, or demotions lasting less than five (5) 40r~days. The 

Company shall continue its practices with respect to crew~ area 

and classification seniorty . 

section 3~ Promotions to pec~anent job vacancies in the 

~argai~ing uni~ shall be based upon seniority and abili:y to 

?e:f0c~ t~e ~ock. Employees with the longest seniocity shall 

oe ;1ven preferer.ce when ability is equal. 

sect1on 4. In order to be eligible for promotion to a 

~e:~anent job vacancy on the basis of seniority, an employee 

~ust have registered in advance his interest in such job ~n a 

:~:~to be supplied to the Company. The Company shall make 

available to the '.Jnion the records as to such r:egistr:ations. 

Wher:e no employee ~ith the proper qual1fications has cegistered 

for the job to ~e filled, t:.he company may fill the vaca.1cy '::.y 

• 




.. 


• h1rln9 from the outside. to the extent practical, the Company 

sna:! attempt to provide trainin9 opportunities foe pcomotions 

to ?e:manent vacancies for employees ~ho have cegistered for 

- lO ­

sue~ jobs. Employees shall not be paid for the time spent 

receiv1n9 such training. 

section 5. Seniority shall be broken for any of the 

!o:!e~ing reasons: 

(a/ 	 Voluntary quitting; 

(O} 	 Discharge for just cause; 

(c) The emp!oyee has been off woe~ for three (3} 

consecutive days er moce 1 and has failed to 

• pro?erly notify the Com?any; 

{dl ~he employee fai:s to report to work at the 

~ermination of a leave of acsence or vacation 

without 1ppc0ved extensio~ in ~riti~g by :~e 

:ompany ~~t~ a copy to be ~ailed to ~he Union. 7~e 

employee shall request such extension on a form t~ 

oe provided by the Co~p1ny, wit~ copies availab:e 

£or the employee and the Un1on; 

(e) 	 The employee fails to report to work when recalled 

as provided in section 1; 

I f ) 	 The employee 1s promoted to a supervisory joo 

• 	 outside of the bargaining unit foe a full season . 



• 
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Section 5. the first five (5) ~orkdays shall be a work 

eva:uation period. An employee terminated durinq this work 

eva:ua.tion period shall have no C'ecourse to the gt'i,•evance 

pco=edure, except if he alleges that his termination was based 

upc~ h1s union sympathies cc activity. The Com?any shall 

de~~:1~e the work to oe performed and give a physica: 

de'.'::~nstration of the worl( to new employees. An employee shall 

be given an opportunity to demonstrate his job performance. 

7~~ supervisor shall point out the employee's mlstakes in order 

~o ~elp him ~earn the job. 

• 
Sect:.J.on f. In recalling ernployees 1 the C"OIT'1?any shall 

no:1fy them of the recall at lease t~o (2) weeks orior to the 

es~lmated starting date, ~here possible. For 9reharvest 

Qpe:ations, the Company shall attempt to give one week's 

~c~i~e. At the t~~e t~e ~~mpany ;.ot:f:es empl~yees of the 

:e~all, it shall also notify the Union of the es~inate~ 

s~~rting Cate, the apprcxi~ate duration of t~e work 1 the names 

of the employees to be recalled, and their social security 

n~~bers. The Onion shall use its best effor:s tc assist the 

~=~pany w:th the :ecall of employees. Recalled employees shall 

c~eck with the Company's designated representative within 

t~enty-Eour (24) hours of the estimated starting date to 

determine the exact starting date. Employees shall not be 

e:.igible for r:epocting pay based upon the estimated starting

• 
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section e. Where an employee during the prior year 

wo:~ed in a particular operation and established s~niocity, he 

may be recalled foe that operation in subsequent years '#ithout 

having to qo through the procedure established in Article J, 

H1:inq. 

section 9. On February l; May 1 1 August 1, and 

November l of each year, the Co~pany shall provide ~he Jnion 

w1~h a current seniority list conta1~in9 the name of each 

emplo1ee 1 his original date of hire, his job classification, 

and his social security n~mber. Where more than one employee 

has the same ociqinal date of hire, the employee with the ~ower 

• last four digits in his social security nu~ber shall have the 

h!;her seniority. ~he company shal: post a copy of the 

ser:.iority list. !f the Union disagrees wi~h the infor~ation 

te=orded on the seniorty llst, it may flle a grievance in 

ac:orda~ce ~ith the provisions of Article 5, Grievance and 

Ar~1trat1on Procedure. 

Sect~on 10. Seniority as descr1bed in this Article is 

de!i~ed as the length of continuous service with the company. 

section 11. As between crews, seniority !or layoffs shall 

be deter~ined on the basis of when the crew was recalled, the 

crew ~ha~ first •as cecalled having the greatest seniority . 

• 
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• section 12. Seniority shall not be applLed so as to 

displace (bump) any employee within a crew, commodity, or 

geographic area . 

• 


• 
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• ARTICLE 5 

q_RreVANCE AND ARBITRATION PROCEDURE 

sect1on 1. All disputes between the company and the 

union a=ising out of the 1ncerpretation or application of this 

Agreement shall be subject to the provisions of this Article. 

section 2. Grievances shall be processed in the 

following ~anner; 

An~ grievance shall be i~mediace:y taken ~?steo l. 

oy the supervisor involved and the Onion 

• steward. ~hey shall use their best efforts 

to resolve the grievance within one ll) 

worKday. 

If the grievance is noc resolved in Ste? !,Stec 2. 

the aggrieved party shall fi~e the gr1~vanc~ 

in writing with a designated representattue 

of the ot~er party. The wric~en statement of 

the gr1evance sha!l include a state~ent o: 

the seetion of the contract alleged to be 

violated, a brief explanation of the nature 

of the grievance, and the names of those 

involved in the grievance. The Company and 

• the Union shall meet within five (5} workdays 

after presentation of the written grievance. 
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• 
If the grievance is settled as a result o~ 

such meeting, the settlement shall be reduced 

to writing and signed by the Company 

Stec J. 

• 

• 


representative and the Onion representative. 

If no settlement is reached, the party 

receiving the grievance shall give its 

written answer 'Jithin two (2) workdays 

following the meeting. 

:f the grievance is not sett:ed in Step'., 

the par~y fil1ng the grievance may appeal -~ 

to arbitration by giving written notice~" 

its desire to ar~1~rate to the other par~:·'.i 

designated repr~sentative as soon as 902~il,\~ 

after receiv:.ng its Step 2 answer, btJt tn V\O 

event later than ten \ lD) days after 

:-ecei'ling such answer. If tr.e grie»11ng ?°'v\\/ 

is unab:e to de~ernine *het~er or not t~ 

a;;ipeal a grievance tc arbitration '*1.~h1n -\l..e. 

ten {10) day period, it may obtain an 

additional ~~enty {20) days to submit th~ 

~ritten notice appealing the grievance t; 

arbitration by submitting a written notic! ~0 

the other party withcn the ten llO) day 

period. The a:bitrator shall not have t~ 

authority or jurisdiction to modify, det:~~t 
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from or al:er any provisions of this 

• 


Agreement. Within these limitations, the 

arbitra~or's authority shall include the 

power to: (1) revoke or modify any form of 

discipline; (2) award back pay to ernployees 

for any loss of earnings ari11ng from a 

Violation of this Agreement by the Company; 

!3} awacd damages to the Company or the Union 

for any losses arising from a violat:on of 

this ~greement by the Othec party; and 

(4) order compliance ~y all parties with the 

provisions of this Agreement. Where past 

practice is relevant in determining the 

meaning of a par~icular provision, the 

arblttato~ shal! consider onl: the past 

practice of the particular company involved 

lr. the grievance and shall not consider the 

practice of any other company. The decision 

of the a:bitrator shall be Einal and binding 

on the Company, the Gnion and the emp!oyee or 

em?loyees involved. ThQ expenses of the 

arbitrator, including his fee, shall be 

shared equally by the company and the Onion . 

• 
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• Section 3. Grievances on dischar9es must be !iled at 

step ~ within Eive (5) days followin9 the discharge. All other 

9rievances must be filed at Step 2 within thirty (JO) days from 

the date of the occurrence or discovery thereof, Grievances 

not !iled ~ithin these time periods shall be deemed waived. 

section 4. Where possible, grievances shall be processed 

o~:a~de of wor~ing hou:s. However, if grievances are processed 

du:ing working hours, they shall ~e processed without loss of 

pay ~o the employee, steward, and Grievance Committee, if they 

ac~ employed by the Co~pany at the time. 

section 5. ~here the presence of a pa:ticular 

s~;e:visoc, employee, cc anion representative 1s necessa:y for 

• 	 t~e settlement oE a 9cievance, the Company and the Union shall 

at:~~pt to ma~e such petsons available at t~e appropriate step 

o! ~~e ;rievance pcoceduce. However, each party shall have the 

::;~t to make t~e Einal dete:~ination as to who ~il! ~e ?Cesent 

a~ each s~e9 of the grievance procedure. 

Section 6. 	 shall Oe the initial 

or any other 

?er~anent aroitrator suosequent:y selected, ~ay ~e replaced 

~;en the req~est oE either party at any ti~e Oy giving sixty 

:50) days' ~citten notice to the ~ther party. ~9on giving such 

~o:~c~, the patties shall meet to select a new oecmanent 

ar~itratoc. !n the event they cannot agree, they shall request 

• a :ist of eleven (11) arbitrators Erom the State Conciliation 
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service. After ceceipt of the list, the parties shall meet to• 
sel~ct an arbitcator for each qrievance. If the parties cannot 

agree upon the selection Of an arbitrator, then they shall turn 

to the list of arbitrators received under procedures of the 

above paragraph. The party to strike first shall be selected 

by a eoin toss. That party shall strike the first name from 

the list. ~he name remaining after each party has struck five 

t5l shall be the ~ecson designated as arb1tcator foe the 

particular grievance. 

• 
Sectijn 7. Grievances dropped by either party prior to 

an ar~itration hearing shal: be considered as withdrawn without 

prejudice to ei~her party's position on a similar matter in the 

!ut~re. However, this shall not mean that the same grievance 

may be refiled in the EutJte. 

Sect~on 8. Not~:ng in thlS Articl~ shall =e deemed to 

pre:lude the 7:ustees/Jirectors of the Juan Je :a ::~z rarm 

~or~~rs ?ens~on ru~C Crom enfoccing contc1~ut1ons due these 

~unds under this Agreement by means of ~itigation. 

sect1on 9. Grievances speci:ied elsewhere ln ~~ls 

Agreement as subject to the expedited Grievance and Arbitration 

Pcocedure ~ay, at the cequest of the grievinq par~y, and with 

~r1tten notice to che other party, be expedited to arbitration, 

After such a grievance has been reduced to writing, the 

• grieving part:t may request and there shall be a second Step 



• - 19 ­

mee:ing within two (2) weekdays and the cespondinq party will 

i~~ediately pcovide its answer in writing, if denied, setting 

' Eoc~h the reasons foe denial. The grieving party may then 

:equest, with notice to the responding party, that the 

grievance be referred to the aroitrator wi~hin three (3) 

•cr~jays from the wrLtten responsive answer. If such a 

g:~~vance is presented to the arbitrator, it is agreed that it 

~~:: take precedence, as to investigation, hearing date, and 

iss~ance of decision over any ether case. 

sactio~ 10. Sho~:d eit~er ?arty :ail oc refJse to 

?a::ic~?ate in any steps of ~~e gr~evance machinery, t~e 

• gr:eving party shall have the right to refer the matter to t~e 

a:~:trator immediately for his consideration in a formal 

he~=ing. An application for such a heacing may be ex pacta, 

e 	 0~9osing par~y oE its tntent1on to proceed to arbitration, 

;ch cases, the arbitratoc ~ust make a pceli~1nary findlng 

:o his or her competence to hear the matter in question. 

7~:5 decision shall ee made on the basis of t~e provisions and 

te:~s set forth ln Sect1on 2 of this Art~cle. lf the 

a:~itrator finds that he has the authority under the terms of 

t~:s Agreement to hear the matter, he shall so inform the 

c~arged party and pcoceed to hold a Eo~mal hearing on the 

merits of any such petition or grievan=e no sooner than one \ll 

• day after such notice has been provided to the charged patty. 
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AR~ICLE 6 

NO S~RIKE CLAUSE 

section 1. There shall be no strikes, slow downs, 

boycotts, interruptions of work by the Union, nor shal: there 

be any lockout oy the Company. 

Section 2. If any of said events occur the officers and 

representatives of the Un1on and/or Company, as the case may 

be, shall do everything within their power to end or avert such 

Section 3. Employees covered by t~is Agre~ment shall not 

• engage in any strike, slow down or ot~er interruption of work, 

wh:ch action is not approved by the Onion . 

• 
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ART!CL& 7 

RIGHT Of ACCESS TO COMPANY PROPERTY 

Section l. Ouly authorized and designated 

representatives of the Onion shall have right of access to 

Company premises in connection with conduct of normal Onion 

af:ai:s in administration of this Agreement. rn the exercise 

of the fore9oing, there shall be no unnecessary interference 

wit~ the productive activities of the employees. 

section 2. Before a Union repcesentat:ve contacts any of 

t~e emp:oyees dur~ng working hours, he shall notify the Company 

t~at he is on the premises . 

• Section 3. The Onion shall advise the Company of the 

names of its duly authorized and designated representatives . 

• 




• 	 ARTICLE 8 

OISCIPL:~E A~O DtSCHARGE 

section l. The company shall have the sole right to 

Cisc~pline and discharge employees for just cause, providing 

that in the exercise Of this right it does not act in vlolation 

of the Agreement. No employee shall be discip:ined or 

discharged except !or just cause. 

Sectl.O;"l. 2, Pcior to any d1scharge, the Com:>any shall 

re?resentative shall have the right to be ?resent ~~en for~al 

c!"::arges are "ilade. ilhere a steward or Uni.on representatiVe is 

• 	 not available, t)ie Company may su.spend the empl::iyee pending 

disc:"!arge, 

sectlon 3. ~=it~en notice of a discharge s~a!l ~e 91v~n 

:o the enployee invol'led and the Union wit~in t~c '.21 ~or~days 

a!~ec the date o~ the d1sc~arge. A letter wh1c~ ts postmarked 

~1:hin such two-day period shall be cons1deced to ~e in 

:o~pl:ance ~:th t~is notice cequi:eraent. ~he ti~e limit Eor 

:he in1tial f:ling of a grievance challenging a discharge under 

Section 2 o! Article 5, Grievance and Arbitration Procedure, 

shall 	not begin to cun until the Union receives t~is written 

:iotic~ . 

• 
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section 4. In relation to discharges, the steward of the 

e~ployee to be discharged shall have the right to interview the 

employee in private. Whete possible, such interview shall 

occur outside of working ho~rs. 

!ndl~ldual perfor~ance in relation to a piece 

:ate, or incentive plan, shall not be conclusi'le evidence for 

t~e ~urpo~e of d1sc1pl1nijg oc discharging an employee, •Kcept 

~~ere the employee's pecfocmance is sabstantiall~ below t~e 

~o:~al pecEor~a~ce of t~e :ompany's employees. ~his p:ovis:on 

s~all no: limit ln a~y ~ay :he :ompany's t!ght :o disclp:1ne or 

dischacge employees for unsatisfactory woik 9erfoc~ance . 

• 

• 
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AR::'!CLE: 9 

NO OISCRIMINATION 

Neither the company nor the Union shall discriminate on 

the basis ot race, age between ages 40 and 70t color, religion, 

sex, na:iona: orgin or union activity or lack :hereof . 

• 

• 




• 
- 25 ­

ARTIC~E 10 

E~PLOYEE SECURITY 

Section 1. Any employee may refuse to cross i lawful, 

sanctioned picket line against another company, and the company 

shall not discipline or discharge employees for refusing to 

cross such a picket !ine. 

Section 2. No employee shall be required to perform work 

that normally would have been performed by employees of another 

co~?any who are engaged in a lawful strike sancti~ned by the 

un~cn. 

• Section 3. For the purpose of this Article, a •lawful• 

pi~Ket line is one that is not related to a strike in violation 

of a contractual no-strike provision or one ~h1ch has not been 

de~erm1ned ~nder the Agricultural Labor Relations Act to be 

~n:awfJ:. 

section 4. The 0nion shall notify the Com?any in writing 

wh~ch picket lines in the Company•s iillmediate geographical area 

ar~ sanct1oned by :he Union at employers growing the same ccops 

gr~~n Oy :~e Co~pany, cc if tnere is anot~e~ :eason ~o Oe~ieve 

t~at the Company could be affected by the p1cket line. 

section 5. The provisions oE this Article are not 

l~mitat1ons in any wa1 on the eights of the Company as set 

• ~o~th in Articl~ 36, Agricultural Agreements. ~~e provisions 

of Article 14, aealth and safety, also apply. 
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• 	 ARTICLE 11 

t..EAVC:S OF ABSENCE 

section l. Any employee elected oc appointed ·to an 

office position in the Union shall be granted a leave of 

absence for a peciod of continuous service with the Union upon 

~r1:~er. request of the Union. Ten (lOi days' notice must be 

gi~en the company be!oce the employee takes leave to accept 

sue~ office or position oc chooses to return to work. such 

tea7e of absence shall be ~ithout pay. Seniority shall not be 

bro~~~ er suspended by reason of such leave, 

sec:ion 2. A tem?ocary ieave of absence without ?aY not 

to exceed three 13) days for Onion business shall ~e granted 

un~a: the following conditions:• 	
r''

1. 	 Wci!::ten notice shall be give.'1 ~ t:-ie ".Jnio:i to the 

oE any such leaves; 

2. 	 Such l~aves of absence shall oe gcanted to not less 

~han one (l) employee or more than :en peccent 

(10~) of the employees in each job ciassificat:on 

(including t~e employees on ~eave under Section :> 

unless it would unreasonably disrupt work. In such 

case the parties shall meet to designate the number 

of employees, if any, should be granted this l~ave 

• 	 of absence; 



• 
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• This soction shall ~ot apply ta opocations ducin93. 

critical periods such as the first and last Week of 

harvest, if it would harm operations. 

section 3. A leave of absence without pay shall also be 

gran:~d to employees by ~he Company upon employees applying to 

and =eing conf1:~ed by the company fo: any o~ t~e following 

reas=ns without loss of seniority: 

For ;ury duty or w1tness duty when subpoenaed:l. 

An employee who serves in the 0.S. M1l1tar~ and..' 
notifies t~e Company and Onion ~n ~rt:lng prior to 

• 
leaving fot S\JCh service, and reports :or ·.... ork 

within thir:y (30) days after being discnarged f:om 

such secvice, shall not lose any seniority, job 

r1gnts, or ot~er benefits. Upon return f:om such 

service, sach emp.:.oyee sha:.1 be :;ra::.t.ed a JOb eq\.1al 

:o that he or she would have had with the Company 

had ne or she remained in the Company 1 s continued 

employ, ptovidedt however, any renewal of 

enlkSt~en: beyond the original one will serve to 

bteak seniority unless such action violates the 

Selective Service Act; 

• 




• 

- :~ 

~ Up to t1.0 yc~rs' of ill11c~s or injury requiring 

. ' iOJ • 

• 
· ~r ,. · I ' 

to employee's Job~· •.c: company. 

lc:li.'c nt the sa~nc ti1~,c 

• 
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Section 4. All leaves of aosence and extensions shall be 

in writlng on approved leave of aosence forms pcovided by the 

Com?any except in cases of emergencies. such forms shall be 

signed by the Company's representatives, the employee 

req~esting the leave and the Union steward or othe: Union 

rep=esen~atlve to s1gnify receipt of the Union's copy, A leave 

of a~sence may be extended oy the Company for a valid personal 

reason if a request foe an extension is made by the employee in 

wr1ting to the ~ompany with a copy to the ~n1on prior to the 

te:~inat1on of the Otlg1nal leave. However, a request for an 

ex~ension may be subrnit~ed sim~ltaneously ~ith the req~est for 

a leave of absence for a valid personal reason if the employee 

has S?ec1al circumsta~ces which requice additional time. 

section 5, Leaves of absence shall not ~e granted for 


e~?:oy~es to work e:sewhere or to venture into business. 


Section 6. :eaves of absence schedules under th1s 

sec~1on where ~or~ employees have applied for leave of absence 

at t~e same tlme than can ~e spared by the Company, shall be 

ai:~c3ted on the basis of sen1ori~y ~i~h the emp~oyee ha~1ng 

tha ~ighest se~ior1ty having first preference for this leave of 

acsence. However, ~here an employee requests an emergency 

leave the Union and the company may agree to his/hec leave in 

pc~ference to that employee ovec other employees with higher 

• 


• 


• se~iority . 
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Section 7, Failure to report for work at the end of an 

approved leave of absence or accepting employment with another 
' e~ployec during an approved leave of absence shall terminate 

seniority in accordance with Article 4, seniority. 

Section 9. !t is understood that with regard ~o !eaves 

of absence for personal reasons, as provided for above in 

section J, paragraph 4 and in Section 4, all lea'les of absence 

for valid ?ersonal reasons shall be taken only ~1th the consent 

oE the Company . 

• 

• 
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• ARTICLE 12 

KAlNTENANCE OF STANDARDS 

Section l. All conditions of employment relating to 

wages, hours of work:, and general working conditions wh·ich 

provide benefits in excess of or in addition to the benefits 

esta~~ished by this Agreement shall remain in effect for the 

ter~ ~f this Agree~e~t, exce?t as they are changed or 

el1~inated by mutual ag:eement or ln accordance with Section 2 

be::.o ..... 

section 2. The Co~pany shall have the right to :hange or 

e:i~~~ate a~y local wcr~ing condit1on if, as the :esu:: oE 

act1on taken oy ~anage~ent undec ~tt1cle 16, ~anageme~t R1ghts 1

• t~e ~asis foe the existance of the local working cond:t~on is 

changed or eli~inated, t~ereby making it unnecessa~y to 

continue such local wor~ing condition; provided, however, that 

#~en sue~ a change oc el1~ina~icn ~s ~aGe Cy ~he :o~pany, ~n'l 

a!fec~ed em?!oyee shal: have :ecourse to the grievance 

procedure and aroitratlon, if necessary, to ~ave the :o~pany 

justify its act1on . 

• 
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ARTIC~E 13 

SUPeRvrsORS 

Supervisocs and other employees not included in this 

bargaining unit shall not perform any work covered by this 

Ag:eement, except for instr~ction, traininq. emergencies, 3nd 

:~ose types o~ m1scellaneo~s job duties which supe:v1sors nave 

?erforrned ln the past ~hlch do not displace barga1ning unit 

~orkers from work they ~ould normally perfor~ nor prevent the 

rec~ll oE bargaining unit ~orkecs from wor~ they would nor~ally 

?erform. SJpervisors wil! not ~e added for the purpose of 

C:sp~acinq or avoiding the recall of bargaining un1t workers . 

• 

• 
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• ARTICLE 14 

HEALTH AND SAFETY 

Section l. The Union and the Company are conce,;ned with 

the h~alth and safety of the employees and the pcotection of 

the consumers and the environment. Therefore, the Company 

expressly agrees to str1ctly comply with all applicable ~edecal 

and state laws, :ules a_nd cegu:ations promulgated for the 

hea::h and safety o! employees. Thts Atticle shall include but 

not ~e li~1ted to the use of machinery, vehicles, and dangerous 

c~e~~=als and sprays, and any provision of food, drinking 

~a:!:, housing and sanitary facilities. 

Section 2. 7ools and equipment necessary to perform the 

• o..;ocO::: shall oe !?COVided and maint.ained by the Company. 

?:o~active garments as req~iced oy law or as provided in the 

?as~ cy ~~e company ta safeguacd the effiployee's health or 

sa!~:y, oc to prevent injury to an employee's ?erson shall oe 

~r~.·1ded and ma1nta1ned oy the Company. !~plcyees shall be 

ces~onsible for cetucning all such equipment that was issued to 

t~e~, but shall not be responsible for nor~al weac and tear, 

Z~?:~yees shall ~e =harged the actua~ cost of equipment that is 

~ot returned. Receipts for ceturned equipment shall be given 

tc :.he e1nployee by tne Company. ':'he Company may charge a 

reasonable deposit as security for the cost of tools and 

eq~ipment issued to him. such deposits must be kept in a trust 

• 




- 34 ­

• account. Interest on such deposits, if any, shall be given to 


th~ employees upon return of the equipment. The Company may 

deduct fcom an employee's last paycheck the additional cost of 

tools 	a~d equipment not returned to him. 

Section 3. The company shall not use any pesticide whose 

~se is proh~oited by state or federal :aw or ceg~lationf The 

company shall comply with all restrictions established by the 

State on use of such materials. 

Se~tion 4. ~he Company shall make available to the ~nion 

information required by the Department of Food and Agrlcultuce 

relat1ng to the use of restricted pesticides, including:

• .• . Pesticides used, or to be used, including brand 

names plus active ingredients, registration number 

or. ~~e label and manufacturer's batch or lot number; 

2. 	 Jates and times applied or to Oe applied: 

3. 	 Location of crops or plants trea~ed oc to ~e 

t:eated; 

4. 	 Amoun: of eac~ application, includ1~g volume and 

rate per acre; 

Method 	of a~plication: 

• 
6 . Persons who supplied and who will apply oc applied 

tne pesticide and permit numbers; 
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7, 	 Pests tr~ated; and 

8. 	 Date of harvest. 

section S. The Company shall notify a onion 

representative prior to the app~ication of herbicides or 

?esticides 2! employees ace worklng at the time of the 

a?pl1cat1on. Such notification may be given by writing or 

telephoning a Onion representative at an address or telephone 

number given by the Union to the Company. !f prior notice is 

not given, the not1f1cation nay be done orally to the Onion 

:epresentac1ve. :f emp!oyees ace noc working at the time of 

the 3ppl1cation, the Company shall make the inf~rmation 

• 	 ava1lable to the representative U?On his request at the time 

the e~ployees re:~rn to work. ~ail~re to give ?~lor notice 

to re:1se to ~or<, ~x~ept as prov1ded ln Sect1on 1, anj shall 

not ~e 	a 7io~~t1on of this Agre~raent unless such :a1lure is 

intent1onal and repeated. 

Section 6. ~hen the Company a9plies organo-phospnates, 

any em?l~yees ~a~ing ~he ap?lication w:!: be given at the 

Company's expense one baseline cholinesterase test and any 

othe~ additional tests as required by the law, and, if 

requested, the results of such tests shall be made available ~o 

• 
an aut~ocized Onion repcesentativa~ 
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section 7. No employee shall be required to wor~ in any 

work situation which would immediately endanger h~s health or 

safety. 

sectlon a. In accordance with the law, there shall be 

adequate ~oi!et facilities, separate for men and women ic the 

field, cead1ly accessi~le to employees, which shall be 

mainta1ned by the Company in a clean and sanitary mannec. 

• 

Section 9, Each place where there is ~ock be1nq 

perfQr~ed shall be pro~1ded with s~itable ;o~:, potabla 

d:ink1n9 water convenient to the emplay~es. :nd1v1dual ?aper 

drinking cups shall be provided . 

section 10. Adequate first aid supplies shall be provided 

and ~ept ln a clean and sa~itary dust-prooE :onta~ner . 

• 
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• ARTICLE l5 

MECKAN!ZAT!ON 

section l. The Company shall have the right to continue 

to use mechanical equipment it has used in the past. 

s~ction 2. ~he company shall have the tight to use ne~ 

.. .~ec~anic3~ aqu1pment {excepc Eot hacvesting tao:e gc~pesl ·'· 

(a} 	 such equipment is ln use oy othet agcicultJral 

employers; and 

• 
(~) tne Company meets ~it~ the Union befote introducing 

such equ1pmen: to discuss the t:a1ning of disp~aced 

employees to operate and maintain the ne~ 

mechanical equipment, the placement oE displaced 

employees in other jobs with the company, the 

training of such employees for other jobs with the 

company, oc the p:acing o! such emp:oyees in a 

pecferent1al hiring list which the company and the 

Union shall use in conjunction with Article 3, 

Hieing. Before introducing ne~ mechanical 

eq~ipment, the company shall consider caref~lly 

cont!nuinq to use hand labor to perform the work 

for wQich ~he new equipment is to oe used when it 

is practical and economically feasible to do so and 

if such hand labor Ls available, Aowever, the 

• 
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• 


• 


• 


Company shal~ make the final determination as to 

whether to continue to use hand labor or to use 

mechan~cal eq~ip~ent. 

If the Company anticipates the mechanizatl0'1section J. 

o: ~a~:e grape harvesting, it shall notify the Union, and, upon 

req~~stt 	 bargain with the ~nion pr1or to the intcoduction oE 

If the parties cannotsue~ ~echan~cal harvesting equipment. 

agree 0'1 the introduction of such eqt:.ipment, the Company shall 

have :he c~ght to utilize it and the Union shall have the eight 

to s~:ike, notwithstanding the ?rovisions of Acti:le 6, No 

St: :.-<e Clause . 
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• ARTIC~E 16 

MANAGEMENT RIGHTS 

All functions, rights, powers and authority which the 

Compa~y has not specifically modified by this AgreemeAt are 

recog~ized by the Union as being retained by the company, 

i~cl~~~ng out lOt limited to the exclusive right to direct and 

s~p~r~1se t~e wotk force, to ~ake ~ork assignments, to transfer 

employees, to determine when overtime shall be worked and 

whet~er to require overtime, to determine the means and methods 

by w~lCh wor~ is to be performed, to establish the size of 

crews oc t~e n~~ber of employees and their classifi~ations in 

• 
any ~pecat1or., to deter~ine the equipment, machinery, methods 

or ?:ocesses to be used, and to chan~e or Ciscontinue existing 

equ:?ment, machinery, methods or pcocesses . 

• 
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• ARTICLE 17 

UNION :.ABEL 

The parties cecognize the value and importance of the 

Union label. The parties wish to insure that the public will 

not be defrauded by misuse of the Union label. Therefore, th~ 

parti~s agree as follows: 

section l. ~he Company will make ~nown to tne designated 

Unlon ~epreser.tatives, at the Union's request the ~~mpany•s 

labels. 

section 2. ~~e Union label ~nd Gnion seal a:e and shall 

re~ain the sole proper:y of the Llnicn. ouring t~e :er~ oE t~is 

• ~g:eement, the Company shall be entitled to the Jse of said 

la~el and seal. :t Ls agreed that during the ter~ of th1s 

Agreement each sn1?p1ng package ot container hacv~s:ed and 

pac<ed by Un1on ~emcers a~d shipp~d by Compa~y ~ay, at t~e 

opt~on of t~e Company, aear the Union labe: or sa!:. In this 

regard the Company shall not sell~ transeer, or ass:gn its 

right to use of said label or seal except upon Hrl:ten 

per~:ssion of the Un1on. The color, size a~d p:ace~ent of the 

label or seal on particular packages or containers shall De 

determined by the company. 

sect1on 3. Security Clause. In the event of the 

company's misuse oe the Onion label or seal on packages or 

• 
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. 
• 	 units harvested and packed by non~nion employees, it is 

recog~ized that s~ch misuse Wi!l cause damages to the Onion. 

In the event that the Union revokes the Union label or seal, it 

shall give reasonable notice to the company and the company 

~grees to return same forthwith, or if same cannot be returned 

~hen, ~n cequest of Union~ t~e label or seal shall be 

sect1on 4. rollow1n9 of industry practLce with respect 

to exchange of sizes, mixed cars, private labels or ~urchase of 

p~o~~ce to fill out an order shall not be considered ~misuse• 

•
this Agreement . 

• 
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ARTICLE 18 

N.E\i CR CiiA.NGED OPERATIONS 

In the event a new oc changed operation or new or changed 

classification is installed by the Company, the Company shall 

se~ the wage or piece-rate in rela:ion to ~he classif lcat4on 

anC rates of pay i~ Article 42, Wages and shall notify the 

~ni~n before such race is put into effect. Whether or not the 

Cn:~n has agreed to the proposed rate, the Company may put the 

ra~~ into effect afte~ s~ch notice. In the event such rate 

::a:::lo': ::::.e agreed J,;>on mutua:ly Det·,.ieen the :Jn1on and the 

Co~pa~y, the same shall be submit~ed to the grievance procedure 

• i~c!uding ar::::.itration for determ1nation beginning at Step 2 . 

Any ·rate agreed upon or as determined by the arbitrator shall 

be effec~ive fro~ the installation of such new or changeC 

c:::e:ation . 

• 
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ARTIC!,E 19 

ffOURS OF WORK AND OVERTIME 

Section l. Employees in the General Field tabor 

classification who are assigned to work more than nine (9} 

hours in any workday shall receive one and one-half (l-!/21 

ti~es thetr regular rate of pay for all hours worked in excess 

of nine (9) hours. 

Sect1on 2. Othec em9loyees who are assisned to work more 

than ten ilOl hours in any wor~day or more than sixty (50) 

hours in any wor~week shall receive one and one-half (l-l/2) 

t1~es their regu:ar rate of pay for all hours worked in excess 

• of ~en (10) hours in such day or ln excess of sixty (60) hours 

in such >leek. 

Section 3. The Company shall conti~ue to ~rovide any 

overt1~e oeneE1ts ~h1ch are ~n excess of :~e ben~fits specified 

previously in this Article . 

• 
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ARTICLE 20 

REPORT!NG AND S~ANDBY TIME 

. 
Section l. An employee who is required to report foe 

~or< and does report and is furnished no work shall be paid at 

least four :4) hours at his hourly rate of pay or his avera9e 

ho~:ly plece rate earnin9s based on the preceding payroll 

~eek. If employees commence work and they are f~rnished less 

tha~ four (4) hours of work, hourly paid employ~~s shall be 

?a~d at least four {4) hours that day at theLr hourly rate of 

pay, and p~~ce rate employees shall oe paid the ?1ece rate 

ea:ned dur1ng t~e t~me worked and genera~ f1eld ~arvesting 

• hourly rate for the remaining ti~e up to fou: (4l hours that 

day. This section shall not apply whece work c~vered by this 

Ag:een~nt is delayed or cannot be cacried out b~cause of cain, 

~:ost, govecnmen: :ondemna:~~n of c:o9, d:op in allowable sugar 

Sec:1on 2. An employee shall be paid :or all time ne lS 

requ1red to remain on the job at his hourly base rate of pay. 

Sectlon 3. Employees who are 1ctifteC no! ~o report for 

~ork before the scheduled starting time shat: no~ oe eligible 

foe reporting pay . 

• 
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~RTICLE 21 

REST PERIODS 

Employees shall have paid rest periods o~ hf'.''" (lS) 

m1~utes each which insofar as practicable, sh~ll ~~ ~·! 

~i=dle ~f each continuous four (4) hour wor< 

fraction thereof, 

• 


• 




• 


ea:~ings ear~ed in the prior ca:endac year. 

• section 2. All employees who ~or~ed fiEteen hunred 

1:,500) hours or more in the prior calendar year and who have 

a: least three (J} years of seniority vith the Company shall 

=~c~ive an 3moun~ equal to three 9ercent (3\) of the~r ~otal 
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ARTICLE 22 


VACATIONS 


The Company shall pcovide vacations with pay to employees 

ac:otding to the following schedule, based on hours and gross 

ea:~ir.gs in the prlor calendar year {January l throu9h 

sect1cn l, All employees who worked fifteen hundred 

c:,SCO) hours or more in the prior calendar year shall recei~e 

employees who have worked f1f:een hundred 

':,500) hours or more in the prior calendar year and who have 

c~ least six {6) years seniority ~~th the Company shall receive 

a~ a~ount equa: to Eou: percent (4l) of ~heir total gross 

ea~ni~gs earned in the prioc calendar year . 

• 
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ARTICLE 23 

BEREAVEMENT PAY 

An employee who misses work in order to attend the 

funeral oe a member of his immediate family ( fathec:, mother, 

child, brother, sister, husband, or wife, mother-in-:a~, or 

fat~ec-1~-lawJ and who has worked for the Company at least ~ive 

(5) days. including days off on excused absences, during the 

t~o (2) ~eeks preceding the week of the funeral, shall ba ~aid 

what he ~ould have earned if he had been wor~ing for the 

Co;npany, :iot ::o exceed ::hree ()}days, sefore ~aking si.:ch 

• 
pay;,,ents / the Company may ceqJire the employee to present a 

deat~ cer:ificate or other evidence of death 

• 
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ARTICLE 24 

HOL•DAYS 

Section l. ~ommencing with the effective date of this 

Agreement, the following shall be paid holidays: 

l. 	 New Year's D•y 

2. 	 r.,abor Day 

l . Thanksgiving Day 

4' Ch:::: istmas nay 

5 • May 5 

sec~ion 2. Holiday pay shall be the daily average pay 

• 	 ea:~ed ducing the payroll week immediately preceding the 

ho.:.iday. 

Sect1on J. ~o be eligible for a paid holiday not worked, 

a~ employee ~us: be a seniority employee who worked ths 

s=~eduleC ~ork days both immediately before and after the 

r.o:iday. 

sec:ion 4. work on any holiday shall be 9a1d at one and 

one-half times (l-l/2x} the employee's regular rate in addition 

to holiday pay . 

• 
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• section 5. Holiday pay shall be issued to all employees 

as 3pacified herein as soon as possible after the holiday, but 

in no event later ~han four {4) ~eeks after the end of the 

payroll period in which the employee qualifies for the holiday, 

• 


• 
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• AR'l'tCI,E 25 

JURY DOTY AND WtTNESS P~Y 

Employees who have wor~ed at least five {5) days during 

the two {2) weeks preceding the week in which the f'Ollowing 

events occur shall receive the benefit of this section. An 

e~~:oyee will be paid jury duty or witness pay for testifying 

ln any legal proceeding not between the parties for any days of 

·..,or'< missed due to the performa.i.ce of such service. J'JCY duty 

• 

o: witness ~ay is defined as the difference between the fees 

r~ce1ved by s~ch employee foe per~or~ing such se~vice and what 

~e would have received had he been working for the Company for 

ea=~ day of service. ~o receive pay under this provis:on, t~e 

e~?:oyee n~st provide ~he Company wi~h a copy or notice 

s~~monin~ hLm to appear and if so requested, documentary 

ev!dence and t~e amount of fees received fo: pe:for~ing sue~ 

• 




- 51 ­

• AR'l'ICt.E 2 6 

RECORDS ~ND PAY PERIOD~ 

section l. The company shall keep full and a~curate 

reco:ds, including total hours worked, piece-rate oc incentive 
E~ployees

rate records, total wages and total deductions. 

rates, hours worked, cumulative hours worked to da:e, wages 

ear~ed, and cumulative wages earned each payday which shall 

ln~~~de the e~ployee piece-rate production records. The daily 

cec~r~ of ?iece-:ate ?toduction for crews paLd on a crew basis 

sha:l be given to the appropriate steward on ceques~ . 

• section 2. The Onion shall have th• r~ght, upon 

reasonable notice given to the company, to exami~e monthly 

re?orts ~o tne Juan de la ccuz ?armworkers pens:~n 1und. 

reasonab:e notlCe given to the ~ompany, to exam:~e ti~eshe~ts, 

wcrk production records, oc other records t~at ?ectain to 

e~ployees' compensation . 

$1:fct:.on 3. 

• 
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• ~RTlCLE 27 

INCOME T~X WlTHHOLDIN 

Th• company shall deduct fedecal and state income t•• in 

accoccance with standacd practices with scheduled deductions 

foe en?loyees ag:eeinq ,n wt1ting to such withholding. such 

agr••~ent shall oe binding upon the employee during hi• 

e~ployment w1th th• company fa< the balance of the calendac 

yeac and each calendar year thereafter, subject to his wr1tten 

revocat1an of nis agreement prior to the start of each new 

calendac yeac . 

• 

• 
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~RTtCLE 26 

CREDtT UNtON WtTHHOLD!NG 

opon proper written authorization ftom an employee to ~he 

:ompany, deductions, as provided for in such authorization, 

snall be ~ade by the Co~pany for the Fat~workers Credit Un~on, 

and such money and report sna:l be forwarded on a ~onthly basis 

to that organization at Post Office Box 62, Keene, Callfornia 

93531, oc such otnec address as designated by t~e administrator 

of the credi~ union . 

• 


• 
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ARTICLE 29 

MEDICAL INSURANCE 

• 

The Company shall maintain the present medical insurance 

~enefits durin9 the term of this Agreement . 

• 

• 
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ARTICLE JO 

JUAN OE 	 LA CRUZ FAi!M WORKERS PENSIOll FUND 

Section 	1. The Company shall contribute to the Juan oe 

~~ Cruz 	Farm Workers Pension Fund ten cents (10~) per ~our 

:o: each hour worked oy each employee, 

section 2. rn accordance with Article 31, Reporttng on 

?ayroll Deductions and Fringe Benefits, the monies and• 

s~~mary repoct shall be remitted to the Fund at the ~cs Angeles 

~=~nty lock box address designated oy the Ad~~~lstra~or of the 

?:an. ~he address is Juan De ~a Ct~z Farm ~or~ers Pens1on 

~~~d, Dept. 2-6242, Los Angeles, CA 90088. In the event said 

• 	 ,l.d.::11nistrator changes the designated address dur trig the term oe 

t~:s ~greement, the Company shall not be oound by s~ch change 

J~:il it receives wri:ten not~ce ~hereof, Certified Mail, 

• 
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• ART!CLE 31 

REPORTING ON P~YROl:.L nEOUCTlONS .~NO FRINGE BE~EF!TS 

All contci.bUt~ons due hereunder on fringe benefit planst 

s~3ll be computed on the preceding monthly payroll for each 

~~ployee covered bf the Collective aargaininq Agreement. In 

::-=njuncti.on thet~W'1th 1 a month.'...y s"..1m:nary c-eport. •.;i,ll be 

s~~mitted on oc before the t"'entieth (2Cthi of every :nonth 

c~vecing the preceding monthly payroll for which contributions 

~= fr~nge oeneE1ts are due. The monthly summary report shall 

~~elude ~he employees' names, soc~al security numbers, total 

~~urs ~ocked by employees, tota.'... number of e:np~oyees, and 

• 

amount of contr1but1ons . 


• 
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ARTICLE 32 

CAMP HOUSING 

Section 1. Assign~ent of available camp housing shall be 

on a Company-wide seniority basis. The Company agrees to 

ma~ntain records on ho~sing assignments and make such records 

available to t~e Onion. There shall be no discri~ination of 

assignments because of an employeets race, age# creed, color, 

:':!ligion, sex, political belief# national origin, language 

S?Oken, oc union activity. 

section 2. outing the life of this ~St*meent, the 

Zo;npany sh.al! opecate and maintal.n i ~s camp housing in the same 

• :na:i.ner as before the execution of th:.s Agreement. rE the 

Company requi:es additional housing, the rates to oe charged 

shall be on a level not greater than current rates in the area 

;;:;,using. 

Sec':. ::.on J. r: any hous1ng is condemned by any govern~ent 

autnority, t~e Company shall not be ceq~1:ed to furnish 

substitute ~ousing. Nothing in ':.his A:t1cle shall oe construed 

as :equ1r::.ng the Company to supply or continue to supply 

housing for employees. 

section 4. Camp boarding and housing shall be operated 

on a nonprofit Oasis. Camp housing shall be kept in a safe and 

clean condition. 
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• ARTICLE 33 

BULLETIN BOARDS 

The company will pcovide bulletin boards placed at such 

central loca~ions as shall be mutually agreed, upo~which the 

un~on may ~ost notices of cnion business . 

• 

• 
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• ARTICLE 34 

PAMILY HOUSING 

The company and the united Farm workers of ~merica, 

A?L-CtO, recognize that:. one of the most serious needs of 

~~~~wccke:s patticula:ly migrant farm families who help1 
;::oduc:e food fa: :r.e r.at~cn, is adequate family housing. lt ts 

::::Jtually agreed by the Company and the Union that they \rli.11 

~~opet~te to encourage dicect governmental act1on at the 

~edecal, state and county levels to plan, finance and const.c~ct 

?~bl1= hous1nq in 1mporta~t agr~cultucal loca:1ons . 

• 

• 
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ARTICLE 35 

SUBCONTRACT DIG 

Section l. The Company shall have the right to subcon· 

t~act under the following conditions: 

~a) 	 when its employees do not have tlae skills to perform 

the work to Je subcontracted; or 

(b) 	 wl1en the opera:!on to be subcontracted requires 

specialized machinery or equipment not owned by 

the Campany; or 

(c; 	 when the subcontracted operation has been subcon­

tracted in the past by the Company. 

r:-i-:-;- to s·,.;.bcor.:racti.ng under (a) and (b). :he Compar.y ~hall 

~oti~y tl1e Union and 1 upon request, discuss the ~eed for said 

s·..:bcontyacting. S:..:.bcontrac:ing shall not be done for th.e 

parpose of avoiding the provisions of this Agreement. 

Section 2 .. Where the Company s·...:.bcor..tYacts under 

Sectionl, persons working on the subcontrac~ed operation sl1all 

be covered by this Agrement only if they have been covered by 

~Tinge benefits provided by ~he Company in the past. 

I 


I 


' !.f the Asparagus harvest work is not performed by a custom 

harvester~ the harvesting employees shall be covered by 

~his contract. 



·. 
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ARTIC:.E 36 

AGRICULTURAL AGREEMENTS 

Section l. It is recognized by the parties that vacious 

types of legal ent1t1es ace used in the a~ricultural indust:y 

iaclJding but not limited to general and li~ited partnerships, 

Joint vent~:es, and other !egal cont:actJa! a:rangements for 

the leas1ng of land and equipment, growing 1 packing, 

harvest1ng, and/or·selling of agricultural crops. The Onion 

shall not ?revent nor hinder the Conpany !:?m entering i~to any 

~f these lega! ar:angements by any of the ?COVisions of thls 

Agreement no: otherwtse. In the event t~e :o~pany enters into 

• any of these relationships, the union agrees not to interfere 

with these contractual arrangements nor prevent in any manner 

the growing, packing, hacvesting, and/or selling of any crop in 

which -:.r.e :::o~pany may have an in-:.erest:, 

Sect1on 2. !t is understood that :~e filing o~ a 

petition for representation under the ALRA would not be 

considered interfecence under this paragraph. 

sec~ion J. T~e Employer shal: net purchase crops from 

other employers if: [l} the Union is engaged in lawful 

economic act.ion against t.he other employer at the time OE the 

purchase; and (2) the Onion has given the Employer ~ritten 

notice of such action prior to the purchase . 

• 
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ARTICLE 37 

LOCATION OF COMPANY OPERATIONS 

The Company shall provide the Union upon request, the 

lccations of the Company's agricultural operation foe use by 

~~:on representaties purs~ant to Artic!e 7 of this Agreement, 

R:;ht of Access to Company Pro?ecty . 

• 

• 



.. 
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Al'<TIC~E 38 

MODIFICATION 

No provision or term of this Agreement may be amended, 

~odified, changed, altered oc waived except by written document 

executed by the parties hereto . 

• 


• 
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ARTICLE 39 

SAVINGS CLAUSE 

In the event any portion of this Agreement shall become 

~: be deemed illegal as a result of any applicable local, 

~:ate, or ~ederal law, on:y that portion of this Agreement so 

~:fected shall be rende~ed inapplicable. In no event shall the 

=alance of the Agreement be affected . 

• 

• 




• 
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ARTICLE 40 

SUCCESSOR CLAUSE 

' 
This Agreement shall be binding upon and inuce to the 

.benefit of the parties and their successors and assigns. 

Suc=essors and assigns for the purpose of this Ar~icle applies 

~o a sale or ether transfer of the bus1ness and ownership of 

the Company. A sale of the business or assets, either in wnole 

o: in pact, Which Joes not involve continuation of the 

a~ployees of ~he Compan1 to operate sue~ sold or transfer:~~ 

~~siness o: assets s~a:i no~ be s~b:ect ~o the prov1s1ons of 

tj:s ~=ti:le . 

9y t~is Art1cle, the parties seek ~o define contractual• 
r1;hts and do not waive any statutory r1ghts . 

• 




• 
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• ARTICLE 

BAKERSFI e'LD 


VEGETABLES AND MELONS 


(Coc..:::ienclng with listing a~d all other operation3 thereafter 
un...t.il final harvest of crop.) 

CLASSIPICl\TION 

Tractor Operator I 

Tractor Operator II 

Grader Operator 

Water Truck Orivec 


General Pield, Barvesting. Pre-aarvest, 
Thinning and aoeing 

• !rrigator 

Irrigatoc - ?iece Rate: 


Laying lateral pipe per l/2 mile
(3-man crew) 
~ovi,;_g ;>ipe per :; 4 mile 

:.et:.uce: 

Ground ?ack 24 1 s 

Ground Pack JO's 

••~er aoy (if any) 

•indro~ (if any) 

_:antaloupes: 

sack - Sourly 


- Per root 

xachine - ao~rly 


- Per root 


Honeydews and Mixed Melons: 
Machine - aourly 
Melon Trailer Pullers - (if any} 

6.41 
6.35 
6.47 
5.33 

5.40 

5.50 

5.50 

s.12 

5.50 
6.37 
S.40 
6.32 

5.40 
6.JS 

• Covering Crenshaws - Hourly 5.40 

'4ate::nelons· 

:utters - ?er 7on 


S.25 
6.825 



• 


• 


• 


• 
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80LTVILLE 

VEGETABLES AND MELONS 

{Cocmencinq with listinq and all other operations
until final harvest of crop.) 

CLASSIFICAT!ON 

Tractor Operator I 
Tractor Operator II 
Grader Opecat:or 
Wat:er Truck Driver 
Listin9 Preroiu~ - Per Acre 

General Field, Harvest:in9, 
Thinninq and Boeing 

Irrigator 
Irrigator - 24-hour shift 

t.ett:uce: 
Ground Pack 24's 
Groond Pack JO's 
Water Soy (if any) 
Windrow {if any) 

Pre-Harvest, 

Car.ta loupes: 
Sack ­

-
Machine ­

-

Sourly 
Per Foot 
aourly 
Per Poot 

Boneydews and Mixed Melons: 
Machine - aourly 
Melon Trailer Pullers - (if any} 

Covering Crensha~s - Hourly 

Watermelons: 
Cutters - Per Ton 
Pitching and Sta·ckinq - Per Ton 

thereafter 

RATE 

6 .47 
6.35 
6.47 
S.33 


.25 


5.40 

5.50 
ll5.50 

o.e1se "·.., <;...
0.3~5') di,,, .. 
5. 50 
5.40 

5.50 
5.37 
5.40 
6.32 

5.40 
6.35 

5.40 


5.25 
6.825 



• 
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BAKERSFIELD 

ALL OTHER CROPS (INCLUDING COTTON) 

RAT£ 

~:actor Operator r 

~~actor Opecatoc II 


hater Truck Dciver 

~:ader and Backhoe Opera:oc 


:enecal ~i•ld, Harvestlng, Pce-aa~~est, 
~~1nning and Hoe:ng 

• 

:r:-igation: 


I::rigatoc 
?i.ece Rate: 

~atecal ~i~e per 1/2 ~lle 
(J-:nan crew) 

Move p1;e per 1/4 mile - per man 
C?tton 0'1er 4' 
Cotton over 5' 

• 


s. a9 
5.70 

5.70 
5.89 

4.88 

4.ae 
5 • 4 3 
5 • 3 9 
6.92 
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WAGES 

BOLTVILLE 

ALL OTKER CROPS (INCLUDING COTTONl 

::.ASSIF!CATION RATE 

7:actoc Operator I 5.89 
~:ac~or Operator rI 5.70 
;:;:adec Qperat.o.c 5.89 
~ater Truck Ociver S.70 
:isting Premium - ?et Acre . 2 5 

:e~eral Field, Harv~s:i~g, Pre-Harvest, 

7~1nn1ng and Hoeing 


• 
gatcr 4 . 6 6 
gator - 24-Hour Shift 10 < . 4 8 

• 




• 
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CLASSIFIC>.TION 

Mechanic 
"'••istant Mechanic 
Gardner 
Sliop !!elper 

Welder 
Assistant Welder 
Pipe Repair 
Assistant Pipe Repair
Sliop Helper 
Boist Truck Operator 

• 

• 


8>.XERSFIELD 
t 

SBOP 

RATE 

7.15 
8.40 
5.85 
5.85 

6.55 
5.8$ 
5.85 
5.40 
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,&,RTICLE 42 

date 

The 

this 

DURAT!ON OF 

term oE this Agreement 

Agreement is signed. 

AGREE~EN~ 

shall be one 
t 

year from th 

Executed thi.s day of 

UNITED ~ARM WORK"as 
OF AMERICA, AFL-CIO 

SAM ANDRE~S' SONS 

• 

• 



