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AGREEMERNT
PARTIES

PHIS AGREEMENT is between 3AM ANDREWS' SONS (hefeinafter

referred to as the *Company”) and the UNITED FARM WORKERS OF

AMERIIA, AFL-CIC {hersinafter referrad to as the “Union®).




ARTICLE 1

RECOGNITION

Secticn 1. The Company recognizes bthe Union as the sole
and exclusive labor ¢rganization rcepresenting all ogvthe
Company's agricultural employees in the bpargaining unit set
éor:n sh the Agriculnural Labor Relations Board's cerrification
in Jase No. TTeRU~L~D. In the event the ALRBE certifies other
empioyees nol ingluded within rhe certified unit, suceh
addicional employees ghall be included within the terms of rhis
Agreement with oManges for laocal issues and local conditvtions.
The term “employee* does not include: persons dssignated by

the Company as supervisors:; office, sales, and professional

employees; security guards: and members of the immediate Ffamily.

section 2, If the Company acguires any addivicnal

2

1
"

erty by rent or lease for agricultural purposes, this

-
-

m

e
l‘l

smant 8hall apply to the Company’'s employees worxing on the
SIopeILY 80 long 48 peraitted by law, No pusisess device,
including Joint ventures, pazonerships or any other forms of
acricultural business gperation, shall be used oy the Company

Sor the purpose of circumventing the obligations of this

Agreament.

Section 3. The Company further recognizes the rights and

onligations of the Union to negotiate wages, hours and

conditions of employment and to administer this Agreement on

mehalf of covared emplovees.




Section 4. Neither the Company nor its representatives
srall interfere with the right of any employ=e to jolin and
support the Unien, The Company shall ool grant s?;cial
privileges or benefits tc employees because of tneir

participation ot nonwparticipation in union activities or

cenalize employees for same,

Sectrion 5. The Company §hall not promete or finance any

competing labor organization.

Secticn 5. The Company shall notify all employees,

superviseors, and officers of the policies and commitmants as to

5

geagnivion of the Union as they have been spelled out adbove,

gection 7. Both the Company and its z&p:ésentatives and
tma Union and Llts represantatives shall conduct themsealves an
“22 Job 8¢ 4% 40 maintain harmonious relationships hetfween the
paruies,. The swners of the Company and the agenis of the ¥nion
s=all not make any statements Gff of the job which discupt
narmenious relarions between them, Nothing in Lhis provision

Shall restrict the free spsech rights of elther party, theix

£

vzhts to engage freely 1in any form of political activivy, or
tneir right to Join or participate in any organization., In the
gevent Gf a repeated viclation of this prevision, a griavance
may ne filed. If such a grievance is apeealed to arbltration,
trne only remady that the arbitrator may issue 18 to direct the

party to <ease angaging in the gpecific on~the-jos conduct




“hich he finds te be disruptive of harmonious relavions,

Nothing in this seaction shall limit the Company's right to

discipline employees, )




ARTICLE 2

UNION STCURITY

jacrion L. Union membership shall be a c¢ondition of

sl :vment, Dach employee shall be raquited to become & member

ERA]

L 1y

af --2 union immediately follewing five (5 continyal days

3i-z2: zhe Deginning of enmploymenrn, or Iive (3} Jays from rhe
Sz-2 37 rra signing of this Agreement, whichaver ‘g later; and

<+ camzin oa mennar of the Unicn in goed standing.  ARY amployes

- Fiilg to wecame a member of the Unioa Jinhin o tne time

4
s

mzmcavinio in sood sutinding shall o2 oimmed-sialy fisCnalgec
es- urivran annife from nhe Union wo the lompany, and shall

- =a raamploved unuil written notice from bne Ualon Lo bhe
Ts-sany wf o tne amployee’s good standiag SnALUS, “ma nimely
=z mznt oz sandering of dues and inxtiation fwas 1o the Union,
S~ imsuptd S.a3nomar..y and rasulazily o Iaarooed proine Jnlion shall
—sezmimouTe e &5le TrLhnerion upcn wrnLzn Tiond standinsg,t 43
seLe warm 13 szaed Ln the Agreseneats, 3Inall oo densrmined

Saonlon L. ve Company agr2es o fooniss e Unlon in

©:_ting, Wisnhia ome waedk afisr the awactutisn ol

ald

ivy aumzees and type of dob classilicanion,

can 3. Thna Canpany agraens wo dedyct Irom each

N o e om o i ok © - -7 N S
sloseeta pay Lainiation fess, all parisdic dues, and




assessnents as reguired by Union, upon presentation by the
Union of individual authorizations signed by employees,
directing the Company te maka2 such deductions. Company shall
mak? such deductions from employees' pay for the payroll periocd
im which i% 138 submitted, provided what [t is submitted in
acdvance of whe close of the pay period, and periadically
thereatter as specified on the authorization so long as such
aushorization is in effect and shall remit moneys weekly, The
Company shall provide a monthly summary report By the twelfth

{l2en} of the month, if oessible, But no lLater Lhan the

twWentieth (20th} day of the month following the ending dace of
the previous moath's pay period, containing the names of the
enployaes, Social segurity numbers, payroll periods coverad,
gross wages, total hours worked per employes, total number of
employees and amount of Unlon dues deducted during such pay
perigds fram esach employes, Union will furnish the forms Lo be
wsed for authorization and will nokify the Company in writing
of dues, assessments and initviation fess within five (5 days
af the esxecution of this Agreement and five (5) days bpefore tha

effecrive date of any chaage,

Section 4. The Company will advise new employees that ig
iz a gondition of theifr employment that they must hecome and
trereafter cemaln members in good standing ip the aion
immediately following five (5) continual days after che

meginning of their employment. The Company shall furaish




employees membership applications and dues check-off

auzhocrization forms as provided by the Union,

Section . The Union shall indemnify and hold «the
Company harmless from and against any and all claims, demands,
suits or oxher forms of liabilivy that may arise out of or by
reazon of action taken by the Company for the purpose of

compliance with any of the provisions of this Article,




ARTICLE 3

BIRING

Section 1. The purpose of this hiring procedure shall be
ro facilitate the hiting by the Company of the most qualified

persons for the work available.

Section 2. The Company shall follow a centzalized hiring
procediure, designate a person or persons with the exclusive
dutnoriiy Lo hire new or additional empluyees, and hire ogk of
its main office, Crew foremen shall nobt have tne authority to
Mire new employess, Lxcept as provided in Articls 15,

Sumeontracoing, labor contragtors shall not hire new emplovess,

Sachbion 3. Employees with senlority an the Tompany shall

me racalled in ageordancees with provisioans of Arsticle

]
T

Sen.oriny.

Secwion 4., Whnen an applicant complat@s and submizs an

applicazion, oha Jompany 3nall enter inm writing on the
apep.ication the date and time it was submitted. The Compaay
spa.l inform the applicant that he have a copy of his
appligarien and, where the applicant teguests a2 Iopy, the
Lompany shall give one to the applicant. However, nothing in
tnis section shall rvequirs the Company Lo hire smployees on the
Pasis of the order in which they submib applications ot to
restrict in any other way the Company’s abiliwy £0 hize the

most gqualified persons for the work available,




-8 -

saction 5. Applicants may obtain employment applications
from +he Company’'s office at times when the Company 18
accesting applications. The Company shall notify thgrUnion in
advance of the daves and times when it will be accepting
apel.zations. The Gnign shall have the right, uJpon request, Lo
reviaw the Company’'s records of applicarions recaived and

persans hired ag raagonable Limes,

Secrion &, The Company shall artempt to notify the Union
seven {7} days, 9r ag so0n as possible, prieg Lo any layoff.
patluire to give Lhig novics shall not create any finaneial
1ianility on the part of the Company Lo emplovees., The
Comzany's only liability ko employees to report Lor work shall

be =nder Article 20, Reporting and Standby Time.




ARTICLE 4

Section 1., In the avent an employes works for the
Company at least fourteen (l4) days within the preceding ninety

{901 calendar days, he ghall agquire seniority with the Company

ratroachtive L0 the original dare of nhire.

section 2. Layoffs, tacails, and demotions, shall Dde
based upon seniocrity, provided that the employee has the
apility to perform the job, This fnali not apply zo layoffs,
recalls, or demotiocons lasting less than €ive (5} #orxdays. The
Company shall continue its practices with respect Lo qrew, area

and classification seniorty.

Section 3. Prometions to permaneént Job vacancies in the
bargaining unit shall be based upon seniority and ability o

serform the work. Embloveas with the longest seniorirty shall

ce givan preference when ahility is equal.

Section 4. In order to be eliqible for promotion bto a

nermanent job vacaacy on thé basis of seniority, an emploves

must have registered ia advance his interest in such jod on &

form Lo De suppliled o the Company. The Company shall msaks

availaple to the Union the records as to such registrations.

Where no employees with the proper gqualifications has regisgtered

for the job to be filled, Lthe Company wmay £ill the vacancy by
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miring from the outside. to the extent practical, the Company

ghall attempt to provide training opportunities focr ptemotions

o permanent vacancies for employees who have registered for

sugh jobs,

gmployess shall not be paid for the time spent

receiving such training,

Section 5. Seniority shall be broken for any ¢f the

Zallewing reasons:

{a;

(o)

{e)

{a)

voluntary quikking;
pigcharge £or jusit cause;

mne emploves Has bean off work for three (1}
congecutive davs or more, and has failed o

praperly notify the Company;

=xa smployee Falls ko report te work at the
rarmination of a lasave of apsence gy vacaiian
Wwithoul approavad extension in writing Dy the
fompany #ith A copy Lo be mailed to the Union. The

Y e

employee shall request such extension on & form o
ne provided by the Company, with copies available

£5r the employee and the Union;

The smployee fails to report to work when recalled

as provided in Section 7y

The employee i3 promobed o a supervisory job

outgide ¢f the bargaining unit far a full season,
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Section 6§, The Ficst five (5) workdays shall be a work
evaluation period. An employee terminated during this work
evalueation period shall have no recourse to the griavance
procedure, except 1f he alleges that hig termination was based
2PCn hls union sympathies or activity., The Company shall
describe the work to be performed and give a physical
demonstration of bhe wWwork 10 new emplovess. An smployee shall
ce givan an opportunity to demonstrate his job performance.

The supervisor snhall point cut the employee’'s mistakss in order

=0 help nim lealsn the lob.

Saction 7, Ia racalling emplovees, the Coampany shall
nozify them of the recall at least two (2} weaks prior to the
eszimated starting date, where possible. For prenarvest
cperations, the Company shall attempt to give one week's
acTize. At the time rthe Company notifies emplovees of the
razalili, 1% shall also novrify the Union of the estimarved
stzruing dats, uwhe approximate duratiocn of the Work, Lne names
cf the employees L¢ be recalled, and their sacial sacurity
numbers, Tha Union ghall ese its besi efforss Lo agsist the
Tompany witn the recall of employees. Recalled amployees shall
chagk with the Company's designated representative within
tweaty-four {24] hours of the estimated starting date to

-

determine the exact starting date. Emplovees shall not be

a‘.
-

~igible for reporting pay based upon the estimated starting

dace.
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section 8., Where an employee during the prisr year
worxed in & particular operation and established seniority, he
maw be tecalled for that operation in subsequent ysars Wwithout

Naving Lo g0 through the procedure estadblished in Article 2,

‘Hiring.

Section 9., Cn February 1, May 1, August 1, and
Navemner 1| of each year, the Conmpany snall provide the Unian
withn a current senicrity list containing the name aof each
emzloyee, hig original date of hire, his Job classification,
ansd nig gsocial security number, Where mora than sne emploeyee
nas the same original date of hire, the employee with the iower
last four digits in his soecial security number shall have the
Righer senigrity. The Jompany shall post a copy of the
seniority list, Tf the Union disagrees wilh the informabtion
recurded on the seniorty list, it may f£ile a grievance in
aczordance Wwith the wpravisions ¢f Artiele %, Grisvance and

Arsteration Procedure.

Sacrion 10, Seniority as described in this Article is

defined as the length of continuous service with the Conpany.

Section ll. As between crews, seniority for lavoffs shall
ne determined on the basis of when the crew was recalled, the

craw that first wasg recallsd naving the greatest saniority.




-1 =

section 12. Seniocrity shall not he applied 30 as Lo

. displace [(bump) any employee within a crew, commodity, or

geocgraphic area.
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. ARTICLE 5

GRIEVANCE AND ARBITRATION PROCEDURE

section 1. All disputes between the Company and the
gnion arisiag out of the interpretakion Or applicatian of this

Agreement shall be supject to the provisions of thig article.

Seetion 2. Grisvances shall be processed in the

following manner:

steo 1. ARy grievance shall be immediately taken up

Dy the Supervisor involved and the Union
. steward. They shall use thelr best gfforts
to resolve the grievance within one (1)

workday.

sren 2. 1f rhme grisvande 13 aol regzoclved ia Step L,
vhe aggrisved party shall fiie the grisvancs
in wribing with a designatad representative
~f the otnar parny. The writien statement of
rhe grisvance shall include a statement of
rhe ssction of the contract alleged to De
violated, a brief explanation af the nature
of the grievance, and the names of those
invoeilved in the grievance. The Company and

the Union shall meet within five {%) workdays

after presentation of the written grievance.




Srep 3,
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If the grievance is sentled as 2 result of
such meeting, the settlement ahall be reduced
to writing and signed by the Jompany
representative and the Union representative,
1£ no settlement is reached, the §gtay
receiving the grievance shall give its

written answer wWwithin two {2) workdays

folliowing the meeting,

1f the grievance i3 not setfled in Step 1,
rne party filing the grievance may appeal o»
to arbitration Sy giving written notice =°
its desirfe bo arditrave to the other part . 'a
dasignated reprassntative as 300n as ga%g&dﬁa
after receiving its Step 2 answer, out 1M wo
gvent later than ten [13) days after
racelving such answer. If the grieving ?aww
L8 unable o determine whather or net 2o
appeal a grievance t¢ arbitration within e
ten {10} day period, it may obtaln an
additional wuwenty {23} days to submit the
written norice appealing the grievarnce t:
aroitration by submitting & written nobic: Lo
the other party within the ten (10) day
period. The arbitrator shall agt have L-

autherity or Juriadiction te modify, debrasz
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from or alter any praovisions of &hig
Agreement. Within these limitations, the
arbitrator's authority shall include the
power to: (1) revoke or medify any form of
discipline; {2} award pack pay Lo enmployees
for any loss of 2ATNINGS arising from a
violation of zhis Agreement Ly the Company;
{3} award damages to rhe Company or the Union
for any losses arising from a violation af
Lhis Agzeement by the other party; and

{4} order compliance oy all parties with rhe
provisions of this Agreement. Where past
pracrice is relevant in determining the
meaning of a particular pravision, the
arbitrator shall cansgider anly the past
practice of the particular company involved
in the grievance and shall Aot congider tha
practice of any other company. The decision
of the arbitrator shall be Cinal and binding
on the Company, the Znion and the employee or
employees involved. The expenses of the

arbitrator, including his fee, shall ne

shared equally Dy the Company and the Union.
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Section 1. QGrievances on discharges must ke filed atl
S5tes 2 within five (5 days following the discharge. All other
grievances must be filed at Step 2 within thirty (30) days f{rom
the date of the occurrence or discovery theracf, Grievances

not filed within thege time periocds shall be deemed walved.

Seckion 4. Whera possible, grievances shall be processed
cuzside of werking hours. Howsver, if grievances are proacassed
duzing working hours, they shall be processed without loss of
pavy 0o the employee, steward, and Grievance (ommittese, 1 they

ars amgloyad by the {oampany at the time,

Sacrion . Whera the presence of a partisular
supervisor, e2mploves, ¢r Union representative is necessary for
the settlement of & grievance, the Company and the Union shall

atzenmpt to make such persons available at the appropriate step

O
n
it

ne grievance procedure, However, each party shall have rhe
Tigat Lo make tne final determination as £o who will be present

at =2ach step of the grisvance procedure.

Secrion &, $hall he the inivial

parmanent arsitrator. » or any other

SRrUManent aArnitrianor subsaquently selected, may ne replaced
Jpon the reguest 0f either party at any time Dy gilving sixiy
150 ) days' written natice to the osther party. Upen giving such
no%ice, the parties shall meet Lo select a new permanent
arzitrater. In the gvent they cannot agree, they shall request

a -ist 0f elesven (11} arbitrators from the Stare fConciliarion




Service. After receipt of the list, the parties shall meet to
select an agrbitzator for each grievance., If the parties canaot
agree upon the selection ¢f an arbitvator, then nheQ ghall turn
te the list of arbitrateors received under progedures of the
above paragraph. The party to strike first shall be selected
By a ¢¢elin t08s. That party shall strixe the first name from
the list. The name cemaining after each party has struck five
15) shall be the person designated as achitrator for the

particulayr grisvance.

section 7. Grievancas dropped by either party priost to
an arvitration hearing shall be considered as withdrawn without
pr2iudice to either party’s position on a similar matter in the
fggure, Howsvar, this shall nob mean that the same griavanca

may be zefiled ia the future,

Section B, Mothing in this Article shall se deemed o
pre=zlyde nhe Trustees/hiractors of the Juan De L3 Cryuz rarp

Worxsra Pensioan Fund from enforcing contrinutions due these

funds under th:iz Agreement Dy means of litigation,

Section 3. Grisvances zpecified elsewhsre in this
Agreement §s subiect ra the expedited Grievance and Arbitragian
Procedure may, at the cequest of the grieving party, and with

written notice Lo the other party, be expedited Lo arbitravion.,

hfter such a grievance has been reduced to writing, the

grieving pariy may request and there shall be & Second sﬁep_
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me2ting within two (2) workdays and the responding party will
inmediately provide its answer in writing, i{f denied, setting
forth the reasons fot denial. The grieving party ﬁgy then
request, with notice to the responding party, that the

- rravance be referved Lo the aroitrator within three {3)
~er<days from the written responsive answer, [f such a
grravance 18 presented t¢ the arbitrator, it 1s agreed that i
41l take precadence, as te investigation, hearing date, and

t3s32ance of Jecision Gver any ¢$iher cass,

Saction 10, Should either party fail or refuse to

Participate 1n any steps of the grievance machinery, the

riaving parvy shall have the right to refer the matter to tHe
arzitrater immediately for his consideratisn in a formal
nearing.

An appiication for such a heazing may be ex parte,

sreviged Lhat Lhe applying party has given ceasonable natice 2o

w

opposing parcy of 1ts 1ntention Lo procveed to arbhitration.
aeh cases, the arblerator must make a preliminary fianding
-~ o his or her competence Lo hear the matier in question.
Tnis decision shall vpe made on the 2asis of the provisions and
tezms set forth in Section 2 of this Article. 1If the
aroitrator finds that he has the authority under the terms of
tLils Agreement to hear the matter, he shall s$o inform the
charged party and proceed o hold a formal Bearing on the

merits of any such petiticn or grievance ne soconer than one {1

cay after such notice has been provided Lo the charged pgarcy.
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ARTICLE 6

NO STRIKE CLAUSE

"

Section 1, There shall be no strikes, slow downs,
boycotts, intercuptions of work by the Union, nor shall there

e any lockout by the Company.

Section 2. If any of said events occur the officers and

representacives of the Union and/or Company, as the case may

be, shall do evervihing within their DOwer to end 9r averk guch

ACTiviky.

Saction 3. Employees covered by this Agreement shall not

engage 1n any strike, slow down or other interruption of wark,

which action is not approved by the Union.
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ARTICLE 7

RIGHT OF ACCESS TO COMPARY PROPERTY

Section 1. Dpuly authorized and designated
representatives of the Unicn shall have right of access to
éompany premises in c¢oanection with conduct of nermal Ynion
affaizs 1a administration of ehis Agreement. In the exercise
of the foregoing, there shall be no unnecessary interference

with the productive sctivities of the enployess.,

sagtion 2. Before a Union representativs contacts any of
Lhe employess during working hours, he shall netify the Compaay

that he 1s an the premises.

. Section 3. The Unlon shall advise the Company of the

names of its duly authorized and designated repraseatatives,




ARTICLE 8

DISCIPLINE AND DISCHARGE

-

Section 1. The Company shall have the $ole ﬁight Lo
discipline and discharge employees for just cause, providing
that in the axercise of this right {t does not act in vislation
of the Agreemenz. MNo employee shall be disciplined or

discharged except for just cause.

Section 2., Priecr to any discharge, he Company shall
aotify rhe steward or oLner Unian official, and such Union
Tepresentative shall have the tright to ba wresent when formal
charges are made, Whare a steward or Union tepresentative is

not available, the Company may suspend the employee peading

discharge,

22eLizg 3. Written notice of a discharge snall e givan
o it L i

Q

™
- Vo=

the enployee involved and the Union “itnin twe 12 workdavs
af.er the date of thne discharge. A lstter whish 1s posumar ked

41:hin such two~day period shall be considered t3 e in

£

ompliance with this notica requizrement. The time limit for
the {nitial filiag of a grievance challenging 3 2ischarge under
Section 2 of Arvicle 3, Grisvancs and Arbitration Procedurs,

shall not begin to run until the Jnion recelves Lhis wrikten

notice,
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3gction 4, In relation ro discharges, the steward of the
employee to be discharged shall have the right to interview the

employee in private., where pessible, such interview ghall

Qecur outside of working hours,

Sgction 3. Individual performance in relation to a2 piece
Ta3te, Or incentive plan, shall not be conclusive evidence far
the purpose of disciplining ot discharging an amployee, axcept
<“l2ze the employee’'s performance is substantially below thne
normal performance of tne Company's employses. This provision

shall not limit in any way the Company's right =g discipline or

discharge employees for uasatisfactory work performance.




ARTICLE 9

NO DISCRIMINATION

"

Neither the Company nor the Union shall disctiminate on

the basis of race, age between ages 40 and 70, ¢oloe, religion,

sex, national orgin or union activity or lack uthersof,




- 25 -

ARTICLE 10

EMPLOYEE SECURITY

gection 1., Any employee may refuse to cross a lawful,
sanctioned picketr line against another company, and the Company
shall not discipline or discharge employees for refusing to

£ross such & picker line,

Section 2. No enmployes shall be reguired o perform work
that normally would have been pecformed by employses of another

company wnho are engaged in a lawful strike sanctisoned by the

gnian.

Section 3. For the purpoese of this Articla, a *lawful®

picket line (s one that is not related to a strike in violation

of a contractuyal no-strike provision or one which has not bheen

decermined under the Agricultural Labor Relations act o be

nlawful.
Sscrign 4. The Union s$nall norify the Company ia writing

which picket lines in the Company's immediate geagraphical area

are sanctioned by the Union at employers growing the same crops

grown Gy thne Company, ¢r if there is zaaother reason no peliavae

tnat the Company <ould e affected by the picket line,

Section 5., The provisions of this aArticle are not

limitations in any way on the cights of fhe Company as set
forth in Article 36, Agricultural Agreements. The provisions
£ Article 14, Health and Safety, also apply.
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ARTICLE 11

LEAVES OF ABSENCE

Section 1., Any emplovee elected or appointed-to an
office position in the Union shall be granted a leave of
absence for a period of continuous service with the Union upon
wrinzan request of the Unica., Ten {10} days’ notice must be
given the Company bhefore the employee Lakes leave to acgept
such sffice or positioen or chooses fo return Lo work. 3uch
leave of ansence shall be without pay. Benicrity shall noi De

nrexen or suspended by reason of such leave.

Sepotion 2. A tanporary ieave of absence withoul pay not
to excaed three (3} days for Union business shall e granted

uncder the following sonditions:

!

1. Wrinhen notice shall be given 0 the Union to the

5

{ompany AL L=as3t W0 {2} days DLiCI LY ¢ommencament

of any sugh leaves:

2. Such leaves of ansence shall e grantsd Lo not less
rhan one (1] smployee or more than Lsn pagcent
£10%) of the emplaveas in each 3ob ciassificartion
fincluding the employees on leave under Seckion 1}
unless it would unreasconably disrupt work., In such
wage the parties shall meet to designate the number

of employees, if any, should be granted this leave

of absencs;
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3, This section shall act apply to operatiocns during
critical periods such as the first and last week of

narvest, if it would harm operations.

gection 3. A leave Of absence without pay shall alsc be
grantad to employees DY the Company upon employees applying to
and zeing gonfizmed by the Company tol any of vae following

reas=ns without loss of senliority:

i. por jury duty or witnéss duty when subpoenasd;

29

An employee who sarves in Lhe U.3. Mylivary and

novifies the Company and Unien ia writing prior to
ieaving for such service, and reporis foar work
within thirty (30) days after being discnarged foom
such service, shall not lose any seniority, job

rights, ©r other penefits. Upon return from such

service, such employee shall be

[14]

rantad a job egual
s+ zhat he or she would have had wikh the (ompany
nad ne or she remained in the Company's continued
aemploy, provided, however, any rvenewal of
enlistnent beyond the original one will serve to
mreak seniority unless such action violates the

Salecrive Servige Act;




1%
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Section 4., All leaves of absence and extensions shall be
in writing on approved leave of apsence forms provided py the
Company except in casesg of emetrgencies. Such forms shall be
signed by the Company’'s representatives, the employee
‘raqu&saing the leave and the Union steward or osther ynian
representative to signify receipt of the Union’s copy. A laave
of absence may be extended by the Lompany for & valid personal
reasen 1% a reguest for an extension is made by the smployee in
wrikting to the Company with a copy to the Union prior to the
rermination ¢f the original leave. Howaver, a request for an
exzansion nay be submitted simultaneocusly with the request for
a laave of absence for & valid personal reason i1f the emplovee

has special circumstances which require additional time.

gsection 5, Leaves of absence shall not be granted for

amplovees Lo WOILK slgewhere or Lo venture into businesgs.

Seoticn . Leaves of apsence schedules undey this
segnion where more emplovees have applied for lszave of absencs
at the same time than can be sparsad by the Company, shall be
al.sgatsd on the basis of sesplorizy wizh the employee having
tha bighest geniority having first preference for this leave of
azsence. Howaver, where an sgmployes rs=qQuests an smergency
leave the Unioca and Lthe Company may agree to hissher lsave in

praefarence ¢ that smployee over other employees with higher

-

saniority.




- 30 -

Section 7. Failure to report for work at the end of an
approved leave of absence or agcepting employment with another
enployer during an approved leave of absence shall terminate

seniority in accordance with Article 4, Seniority,

Section 8. It 1% understood that with regard o léeaves
of absence for personal reasons, as provided for above in
Section 3, paragraph 4 and in Section 4, all leaves of sbsence

for valid personal reasons shall be taken Qnly «ith the consent

of the Company,
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ARTICLE 12

MALNTENANCE OF STANDARDS

section 1. All conditions of employment relaning to
wages, hours of work, and general working conditions which
provide benefits in excess of or in addition ko the benefits
astaplished Dy this Agreement shall remain in effect for the
rerm of this Agreement, &except as they are changed of
aliminated by mutuyal agreement or in accordanss with Jection 2

Bglow,

Sectign 2, The Jampany shall have ghe

g

ight w0 ohange or

aliminace any local working condition 1f, as the ragulsy of
action taken Dy Managemant under Article 16, Xanagement Righis,
‘I’ the oasis foqr the evistance aof the local working condition is
¢hanged or eliminated, thereby maklng it unnecessary 4o
centinue such local working condition: provided, nowsver, what
when sugn a change or 2liminaticn 13 nmade oy the Campany,

afiected employes ghall have regourse Lo Lhe grievancsa

procedure and arpitration, if necessary, L0 have Lthe lLompany

Justify its aginion,
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ARTICLE 13

SUPERVISORS

Supervisors and other emplovees not included in this
bargaining unit shall not rerform any work covared by this

Agraement, except £or instruction, training, emesgencies, and

those types of migscellanesus job duties which Jupelvigors nhave

serformed in the past which 45 not displace bargaining unirt

“orkers from work they would nocrmally perform nor prevent the
recall of bargaining unit workers from work trey would noermally
perfaorm.  Superviscrs will nat Se added for the purpose of

2isplaging oy avoiding the recall of bargaining unit workers,
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ARTICLE 14

HEALTH AND SAPETY

saction 1. The Union and the Company are concerned with
the haalth angd safety of the employvees and the proteciion of
the consumers and the environment, Thezefore, the lompany
exprassly agrees to sirictly comply with all applicable federal
and state laws, rules and regulations promulgated for the
haalyn and safety of employvees, This Articls shall include but
not =e limited to tne use of machinery, vehicles, and dangerous
amemizals and sprays, and any provigion of fc@d,zdriﬁking

wasay, housing and sanitary familities.

Section 2. Tools and equipment necessary to perform the
wore shall 2e provided and maintained by the Company.
Prozactive garments as reguired by law or as provided in the
pas- oy Lne Conpany t¢ safeguacd the employee's health or
galaty, or to prevent injury to an enployea’s gaerson shall pe
gravided and maintained by the Company. ESmployees shall be
responsible for returming all such @qguipment that was issued to
vmam, kub shall not pe responsible For normal wear and tear.
Enployees shall 2@ charged the actual ¢ost of sguipment that 1s
not returned,. Recsipts for caturned eguipment shall bes given
to the employee by bLhe (ompany. 7The Company may charge a
rzazonable deposit &s security for the cost of tocls and

eguipment 1ssued Lo him, 3Such deposibts must De kept in a brust
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. agcount., Interest on such deposits, if any, shall be given to

the employees upon return of the equipment, The Company may
deduct from an emplovee's last paycheck the additional cost of

tools and equipnment aobt retugrned to him,

Section 3. The Company shall net use any pesticide whose
4se i3 prohibited Dy state or federal law or regulation, The
Company shall comply with all restrictions establishned by the

Gtate on use of such materials.,

Sestion 4. The Company shall make available o the Union
information reguired by the Department of Food and Agriculture

ralating o the use of restricted pesticides, ingluding:

-

I. Pegsticides Usged, <¢r te be uged, including brand
mames plus active ingredients, registration number

on tne label and manufacturer’'s batch or lot number:

2. Daves and times applied or Lo Le applied:

3. Logation of orops or plants treated gf (0 ne
treated;

4. Amount of sach application, incliuding volume and

rate per acre;
%, Methad of apgplication:

&, Persons who supplied and whe will apply or aoplied

ene pesticide and psrmit numbers;




7. Pests treated; and
g. Rate of harvestc, .

Section 5, “The Company shall notify a Union
tepresentative prior to the appiication of herbicides or
pesticides if employees are working at the time of the
application. Such actification May be given by writing or
talephoning a Ynion faprasentative at an address or telephone
number given by the Uniosn to the Company. If prior notice ig
nat given, the aotificarien Mmay oe done orally to rhe Unian
feapresentative, 1§ BMDLOYRES are noc WOrK1ag at the time of
the application, the Company shall make the infarmation
availabdle to the réepresentative upon his fequesyt at the Lime
the employses resyrn to work, Failure to give PLLOr novige
teqdired oy this Seavion shall net give the amplovess -he rigng

So rafuse Lo work, exsent as provided in Segtion 7, and shai:

g

nat De 3 violation of this Agreenent unlass such failure i3

intentional and repeated,

3200181 6. dhen the Company agplies organa-phospnatas,
any emplioyees making the application will be given ar the
Company's expsanse one haseline cholinesterage Lest and any
Other additional tests asg required by the law, and, if

tequested, the results of such tests shall be made avallableg tp

an authorized Unian representative.
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Section 7. No employee shall be required to work in any

WOrX situation which would immediately endanger his health or

safety,

Section 8. In accordance with =he iaw, there shall be
adequate toilet facilities, geparate {9f men and women in the
field, r2adily accessivlie to employees, which shall be

maintained by the Company in a clean and SAniILATY manner.

S2ctio4 2. Each place where there is wark neLny
serformed shall be provided with suitable gool, petanhla
drinking water convenient ko the employees. Individual paper

drinking cups shall be vrovided.

gection 10, Adequate first aic supplies shall pe provided

and xept 11 A clean ang sanitary dust-praof sontainer.
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ARTICLE 15

MECHANI ZATION

secrion 1. The Company shall nave the right tO continue

to use mechanlical equipment it has used 1n the past,

gackinn I, ‘The Company ghall have the Tight LO use new

secnanigal squipment texcept fot narvesting tadble grapes) 1f:

{a}

{3

suych sguipment is in use by octhet agriculbtaural

gmployers; and

she Company meers With the gqnion befors introducing
sush equipment to discuss rhe trarning of displaced
employees ko operate and maintain the new
mechanical equipment, the placemant af displaced
employees in othet jobs with the Cmmpany, Lhe
rraining of such employees far other jobs with the
Company, of the placing 0F such smployees in 4
perfersntial mizing 1ist which the Lompany and the
omion shall use in conjunction with Articlie 3,
giring. Befora iatroducing new mechanical
equipment, tha Company shall consider carefully
continuing to use haad laboz O perform the WOIK
for which the new gquipment is to De uged when 1t
is practical and economically feasible to do 390 and

1f such hand labor is available, However, the
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Company shall make the final determination as o

whather to continue o use hand labor or Lo use
mechanical eguipment,

#

section 3. IE the Company anticipates the mechanization

of wanle grape harvesting, it shall notify the Unisen, and, upon

reguast, bargain with thne Union prise to the introduction of

suech mechanical harvesting eguipment. 1f the partigs cannot

agree on the introduction of such equipment, the Company shall

mave the right to utilize it and the Union shall have the right

v scrike, notwithstanding the provisions of article 3, No

aerrice {ilause,
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ARTICLE 16

MANAGEMENT RIGHTS

311 funstions, rights, powers and authority which the

Company has not specifically modified by this Agreemanl ate

recognized by the Union as being retained by the Company,

rnclsding but nol 1imited to the exclusive right vo direct and

supervise Lhe wnrk force, Lo make «work assignments, LG rransfer

emplcyees, to determine wnen overtime shall be worked and

whetner Lo reguire svartime, Lo determine Lhe means and meiheds

by woigh work 1% o pe parformed, o establish the size of

crews or the number of employees and their classificarions in

any sgpetration, Lo derarmine the sguipmeanl, machinery, mathods

or processes Lo be used, and to change oL discontinue existing

equ:pment, machinery, methods or processes.
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ARTICLE 17

UNION LABEL

The parties cecognize the value and importance ¢of the
Union label. The parties wish to insure that the public will
not be defrauded by misuse of the Union label, Therefore, the

parties agrse as f{ollows:

Gectiocn 1. The Company will make known to the designated

Tnion representatives, at the (Jaion's reguest the {ompany’s

lapels,

Secktion 2. The Union label and Union seal arg aand shali
remain the sole property of the Unicn, During tne term of this
Agreement, the Company shall be entitled to the use of sald
label and seal, It {8 agreed that during the term o0f this
Agraement =ach Shipping package ot container harvested and
pacc2d Dy Union mempers and shipped by Company may, at the
aption of the Tosmpany, Sear the Unicn lapel oy ses,. In bhis
regard the Jompany shall not sell, transfer, or assvya its
cight o usze of zaid label ©r seal except upYn written
permission Gf the Union., The <olor, size and pragensnt of the

label or seal on particular sackages or containers shall ne

determined by the Company.

Secgtion }, Secyrity Clause. In the event of the

Company's misuse of the (Union label or seal on packages ot
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.uni:ts harvested and packeéd by nonunion emplovees, it i3
racognized that such misuse will cause damages to the Union,
In the event that the Union revokes the Union label or seal, it
shall give reasonable notice to the Company and the thpany
agrees Lo return zame forthwith, or Lf same cannot be returned
thena, on feqguest of Union, the label or seal shall bhe

complately obliterated on any package, container or unit.

Section 4. Following of industry prachiice with respect
to exchange of sizes, mixed cacs, private labels or purchase of
grodaece to f11ll cur an order sthall not be congidered “*misusgs®

cf the Union lagel or seal or a violation of anv proviasion of

o

this Agreement,
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ARTICLE 18

NEW OR CHANGED OPERATIONS

-

In the event a naw or changed oparation o¢ new or ctianiged
classificarion is installed by the Company, the Qompany shall
set the wage or piece-rate in relation to Lhe «lassification
anc rates of pay in Arvicle 42, ¥Wages and snall actify the
Gnion before such rane is put into effect. Wnether or not the
nion has agreed to nhe proposed rate, the Company may put the

Tate into affaect afrer such notice. In the event such

A

are
Sannot e agreed ypon mutrally between the Union and the
Company, the same shall be submitsad ro the grievance procedyre
tncluding arhitration for determination beginning at Step 2,
Any ‘rate agreed upon or as determined oy the arbitrator shall
te effective from the installation of such new or changed

sceration.
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ARTICLE 1%

HOURS OF WORK AND OVERTINME

Section 1, Employeeg in the General Field Labor
classification who are assigned to wWork more zhan nine {9}
hours in any workday shall reczeive one and one-~half (1-1/2)

times their regular rate of pay for all hours worked In excess

of nine (9} hours.

Sectiosn Z. Other employees who are assigned Lo work morse
than tea (10 hours in any workday or more than sixty (60}
hours 10 any workweek 3hall receive one and one-half {1-1/2)
times their regular rate Of pay for all hours worked in escess

of zen (l0) hours in such day or in excess of sizxty (63 nours

10 SUCh waek,

Jection 2. The Company shall gontiaue to provide any

overtine venefirs which are in excess of the benzfits specified

sreviously in this Arcicls.




ARTICLE 29

REPORTING AND STANDEY TIME

Secktion L, An employee who is required to r&@ort for
workx and does repcerk and is furnished no work shall be paid at
least four (4) hours at his hourly rate of pay or his average
hodrily plLece rate earaings based on the preceding payroell
weak . 1f employess commence werk and they are furnished lsss
tnan four {4) hours of work, hourly paid emplovees shall be
pard at least four {4) hours that day at their nourly rate of
pay, aad pisCe rate employees shall e paid the piece rate
earned during the time worked and general fisld harvesting
hourly rate fo¢ the remaining time up ko four (4) houra that
davy. Thisg section shall not apply where work covered by this
Agreement i3 delayved or cannok be carrisd out bacause of rain,

Izast, government condemnation of crog, dsop

(o

n ozllowable sudgar

sontent, o ouaer ciauses teyond the zZontrol of ins Company.

$2CLisa 2. An smployee shall ne paid For all time ne is

required Lo ramalna on the job at his hourly base rate of pravy.

Section 3. Employees whe are notified nor to report for
w#ork before the scheduled starting time shall no: pe eligible

for reporting pay.




ARTICLE 21

REST PERIODS

"

Employees shall have paid rest periods of £if 3~ (15}

minutes each which insofar as practicable, shall ne -~ - 4o

Aiddle of each contineous four (4} hour work nwer: s SR

“}m,
.

fraction therect,
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ARTICLE 22

VACATIONS

The Company shall provide vacations with pay to employees
acsording to the following schedule, based on hours and gross
2arnings in the prior calendar year {January 1 through

cecanper 3Ili:

Sectiecn 1. All asmployees whe worked fifreen hundred
{1,300} hours or mure in the prior calendar ve2ar shall recsive
aq ameuynt #gual o Lwo percent (2%1 of their total gross

o

23r01ngs earned in the prior calendar year.

Section 2. All employees who worked fifteen huared
(=,3500) hours or more in the prior calendar year and who have

Ay least three (J) years of seniority with the Company shall

ry

aceive an amount equal to three gercent [3%) of :heir total

+H
v
in

8 227nLNgS Ln Lne

ke
*

r.0r €alandar year

4

sectign 3. AllL employees who have worked fifleen hundred
"2,300; hours or more in the prior calendar year and who have
1

&1 least gix (8} years seniorivy with %the {ompany shall receive

an amount squal to four percent (4%) of zheir total gross

earnings earned in the pricer calendar year.




ARTICLE 21

BEREAVEMENT PAY

An employee who misses work in order to abttend the
funeral of a member of his immediate family (father, mother,
éhiid, Drother, sister, husband, or wife, mother-in-law, or
fathet-i3-1law) and who nas worked for the company at least five
{3} days, including days off on excused absences, during the
two {2] weeks preceding the wesk of the funeral, shall ne paid
what he would have earnsd if he had been working for the
Sompany, not to axgesd thrae (1) days, 3efore making such
paymenis, the Company may reguize the employee L0 present a

death cercificate or otnar evidence of death
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ARTICLE 24

Section 1. <Commencing with the effective date of this

agreement, the following shall be paid hollidays:

1. New Y®ar's Day
2. Labor Day

3. Thanksgiving Day
4. Christmas Day

5. May 5

Seerion 2., Holiday pay shall be the dally average pay
earned during the payrell week immediately precediang the

noiiday,

Segeion 1. To be eligible for a paid holiday not worksg,
an amploves must De a senjority employee whe workaed the

scrmeduled work days bpoth immediately before and after the

ho.ilday.

gection 4. Work un any holiday shall dbe gaid at one and

cne-hnalf times {1-1/2x} the employee’s ragular rate in addition

to acliday pay.
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Section 5. Holiday pay shall be issued to all emplayees
as specified hecein as soen as possible after tLhe noliday, but

in no event later than four {(4) weeks after the end of the

payroll period in which the employee qualifies for the holiday,
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. ARTICLE 25

JURY BUTY AND WITNESS PAY

Employees who have worked at least five {3} days during
the two {(2) weeks preceding the week in which the following
avents o¢gur shall recaive the benefir of this section., An
ems.oyee will be paid jury duty or witness pay for testifying
in any legal proceeding nobt between the parties for any days af
worx missed due to the perfarmance of such servigce., Jury duty
or witnass pay is defined asg the difference bhetween the feas
racelved by such employese for performing such sefvice and what
Se would have received had he been working for the Company for

eazn day of service. To receive pay under this provision, the

an

4

loyee must provide onhg Company with & <opy or aoctice
sunmoning him to appear and if so requasted, documentary

gvidence and the amount of fees received for perfarming sucah

e tha
asTVLaB.
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ARTICLE 26

RECORDS AND PAY PETRIODS

saction L. The Company shall keep full and aqeurate
recozds, including roral nours worked, pieca~rate of incentive
iate records, total wages and total deductions, Enployees
shall oe furnished a copy 5f the itemized deductions, hourly
rates, hOuts worked, cumularive nours worked to date, wages
earnad, and sumulative wages sarned each payday which shall
inciude the employee piece~cate production racards. The daily

recocd of piace~rats srsduction for CLews paid on a T8V wasis

shall ba given Lo the appropriate sreward on reguest.

gaction 2. The Ymion shall have the right, upon
reasonable notice given to the Company, to axamine monthly

resores L0 the Juan de la Cruz farmworkers pensgion Fund.

gection 3. The txicn shall have tne cignT. upen
raasonabLa noblce givan LO rhe Tompany, to @xaming vimeshests,
work production records, ot other racords tmar sertain Lo

employeas’ compensation.
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ARTICLE 27

{NCOHE TAX W1THHOLDIN |

—~he Company gsnall deduct federal and gtate income rax in
accordance with standacd practices «ith gchaduled deductions
for enployees agseeing in writing to such withholding. Sueh
agreement gnall Pe minding upon rhe smplayes dgring his
employment with the company ot vma balance of wns calendat
vear and each calendar yeat rhereafrel, subject 1O nis writhen

revecation af his agreement priot Lo rhe stark of each nev

calandatr yeac.
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ARTICLE 28

CREDIT UNION WITHHOLDING

w

Upon proper written authorization from an employee Lo Lhe
company, deductions, as provided for in such authorization,
snall be made by the Company for the Farmworkars Credit Unien,
and such money and report shall be forwarded on a monthly basis
to that organization at Post Office Box §2, Kesne, California

33531, or such otner address as designated by the administrator

of rhe gsradit union,




ARTICLE 23

MEDICAL INSURANCE

¥

The Company shall maintain Lthe presant medical iasurance

nenefits during the term of this Agreaement.




~ §§ _

ARTICLE 30

JUAN DE LA CRUZ FARM WORKERS PENSION FUND

"

Section 1. <The Company shall contribute toc the Juan ba
L3 Cruz Farm Workers Pension Fund ten cents {10#4) per hour

Zor each hour worked ny wach employeae,

Section 2., In acgeordance with Azticle 31, Reporting On
Fayroll Deductions and Fringe Benefits, the monies and a
Ssamary repoct shall be remitted to the Fund at rthe Las Angelas
Todénty Lock tow address fesignatad oy the Admiaistrator of the
2.an, 7The address is Juan De La Cruz Farm Workers Pension
fund, Dept. 2-6242, Los Angelses, CA 90088. - In the event said
Administrator ¢nanges the designated address during hnhe term of
“hils Agreement, the Company shall ne:t be poeund by such change
inzll it receives written Actice therecf, Certified Mail,

Xewurn Recelpt Asguesnsd.
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ARTICLE 31

REPORTING OH PAYROLL DEDUCTIONS AND FRINGE BENEFITS

All econtributions due hereunder on fringe benefit plans
snall be computed on the preceding monehly payroli\for each
amployee coverad by the rollective pargaining agreement. In
ssnjunchien rnerawill, 8 monthlily SummaDy geport will be
gosmieted on 2% wefore the rwantlieth {z0en) of evely menth
zovering the preceding monthly payrell for whizh contgibutions
7 fringe poenefits are due. The monibly summary ceport shall
snclude the gnployess’ names, social security numbers, rotal
aours worked DY employees, rotal numbec of gapLOvYees, and

amount of copbributions.
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ARTICLE 32

CAMP HQUSING

Section L. Assignment of available camp nousing shall De
on a Company~wide seniority basis. The Company agt;es LG
maintain records on housing assignments and make §uch records
avaslable to the Cnion. There snall be ne discrimination ¢f
assignments bacause of an employee's race, age, creed, c¢olor,
r2ligion, sex, political belief, navional origin, language
swoken, QC union activity.

Bectign 2. bduring the life of this Agrameent, Lhe
~ompany snall opetrate and maintain 1Ls camp housing in the same

. nanner as before the execution of this Agreement. If the

Conmpany regulires additional housing, the rates to bBe charged

s5hdalil De on a level not greater than current rates in Lthe area

for similar &ousing.

Tect

G

no 1. 1% any hoeusing is condemned by any government

autnhoriey, the Company sball not be required to furnish

substitute Aqusing., Nothing in thils Article shall pe sonstrusd

as requiring the Company t0o supply or gontinue o supply

houging for smployees,

Section 4. Camp boarding and nhousing shall be operatad

on 3 nonptofit Dasis., Camp housing shall be kept in & safe and

elean condition,
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. ARTICLE 33

SULLETIN BOARDS

4 boards placed at such

company Will provide bulleti
a which the

ghall be mutually agreed, Upo

The

central locationsg 48

n may Host notices of rnion business.

gynLo
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ARTICLE 34

PAMILY HOUSING

rhe Company and the United Farm Workers of America,
AFL~CIO, recognize rhat one of the most serious needs of

CarmWOLkRLD, pazticulasly migcant farm families who help

A

zroduce taad For the marion, i3 adequate family housing. 1v LS
~yrually agraed DY rne Company and the gnion that they will
zaoperate 10 ancourage direct goveznmentai action atp whe

zaderal, stare and eaounby 1evels Lo plan, finance and coOnSLIUsE

sublic nousing in pmporLant agcicult“:ai locations,




ARTICLE 38
SUBCONTRACTING
Section 1. The Company shall have the right to subcon-

tract under the following conditions:

{2} when its employees do not have the s$kills to perform

the work to be subcontracted; or

(b} when the operation to be subcontracted reguires
specialized machinery or equipment not owned by

the Companvy; or

e
g
L

when the subcontracted operation has beer subcon-
tracted in the past by the Company.

cricr te subcontracting under {a) and (b}, the Company shail
notify the Union and, upon request, discuss the need for said
subcontracting. Subcontracting shall not be done for the

purpose of avoiding the provisions of this Agreement.

Secrion ¢.. Where the Company subcontracts under

Sectionl, persons working on the subcontracted opevation shall
be covered by this Agrement only if they have been covered by

Zringe benefits provided by the Company in the past,

if the Asparagus harvest work is not performed by a custom

narvester, the harvesting employees shall be covered by

+his contract,.




.t
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ARTICLE 36

AGRICULTURAL AGREEMENTS

¥

gection 1. It is recognized by the parties that various

types of legal entities are used in the agricultural industry
iacluding bul not limited to general and limited partnerships,
Jorar ventures, and orher legal contractual arrangements for
the leasing of land and equipment, growing, packing,
harvesting, and/or-selling of agricultural crops, The Union
shall not prevent nor hinder tne Company Srom entecing into any
af these legal arrangements by any of the provisions of this

Agreement nor othe

g

wise. In the event the Tompany enters iato
any of these relationships, the Union agreas not Lo interfere
w#ith these contractual arrangements nor prevent in any manner
the growing, packing, harvesting, and/or selling of any crop in

which trhe Company may have an intereast.

Section 2. Tt is understood that the filing of a
perition for representation under the ALRA would aoh bDe

considered {nterfecence under this paragraph,

gection 3. The Emplaoyer shall nobt purghase crops from
cther employers 1f: (1) the Unlon is engaged in lawful
eCoNOMIC ACtion against the other employer at the time of the
purchase; and (2) the Union has given the Saployer written

notice of such action prior to the purchase.
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ARTICLE 37

LOCATION OF COMPANY OPERATIONS

Ad

The Company shall provide the Union upoen reguest, the

lccations af rhe Company’'s agricultural operation for use by

SnLon representat{es pursuant to Article 7 of thiz Agresment,

Right of Access to Company Progecty.
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ARTICLE 38

MODIFICATION

NO provision or term of this Agreement may be amended,
aodified, changed,

ditered or waived except by writken document

executed by the parties herato.
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Ed

ARTICLE 39

SAVINGS CLAUSE

In the event any portion of this Agreement zhall become

7 be deemed illegal as a cesult of any applicable local,

in
T

tate, ov federal law, only that portion of this Agreement so
zifected shall be rendered inapplicable. In no event shall the

Salance of the Agreenment be affected.
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ARTICLE 40

SUCCESSOR CLAUSE

This Agreement shall be binding upon and inure to the
benefit of the parties and rheir SUCCessors and assigns,

Successors and assigns for the purpose of LRis Article applies

0 3 sale or wther transfer of the business and owaership of

the Company. & sale of the business or azgets, either in whols

O o part, which Jdoes not involve continuation of the

ampioyess of wne Company to operate sugn s0ld or transferresd

CUSINeSS Cr A85QL8 Snall not bea sublect to the provisions of

Sals arrnicls,
By this Artiole, the parties seek to define coatracrual

rizhts and 30 not waive any statutory rights,
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ARTICLE 41 |
WAGES

BARKERSPIBLD

VEGETABLES AND MBLONS

(Commencing with listing and all other operations thereafrer
unt il final harvest of crop.)

LASSIFICATION ‘ RATE
TLaACLor Operator I 6.47
Tractor Operator 11 5.35
Grader Operator £.47
Water Truek Driver 5.33
General Pield, Harvesting, Pre~jarvest,

Thinning and Hoeling 5.40
Irrigator 5.80
Itrigator - pPiece Rate:

Laying lateral pipe per 1/2 mile $.50

{(3-man crew)

Yoving pipe per 1/4 mile 5.12
Lertuge: .

Ground Pagk 23°'s 0. Gt 4

Groungd Pack I0's {1, 2ee3

#ater Boy {if any} £.50

Windrow {if any} %.40
-antaloupes:

Sack - Bourly 5.%0

- Par proot 8.37
Machine - Hourly 2.40
- Per Poot 6.32

Honeydews and Mixed Melons:

Machine - Hougdy 5.40

Melon Trailer pullers - (if any) 6.35
Covering Crenshaws - Hourly 5.40
4arzermelons-

Tutters -« 2u¢ vtan

e 5,28

o teer Tuun

6.8725
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HAGES i
SOLTVILLE

VEGETABLES AND MEBLONS

{Commencing with listing and all other operations thereafrer
until fLi{nal harvest of crop.}

CLASSIFICATION RATE
Tractor Qperator I 6.47
Tragtor Qperator II 6.35
Grader OQpecrator £.47
Water Truwk Driver .33
Listing Premium - Per Agre 25
General Field, Harvesting, Pra-Harvest,
Thinning and Hoeling 5 40
Izrigator 5.50
. ITrrigator - 24-hour shife 115,40
Leetuce: 2
Ground pagk 24°s o-a3a8- 0, 9
Ground Ppack 30's (b ey 2, 95
Water Boy {if any} 5.50
wWindrow {if any) .40
Cantaloupes:
Sack - Hourly 5.5
- Per Foot 5.37
Hachine - Hourly 5.40
-~ Per Poot 6.32
Boneydews and Mizxed Melons: .
Machine - Hourly 5.40
Melon Traller Pullers - (LF any} 6.35
Covering Crenshaws - Hourly £.40
Watarmelona:
utters « Par Ton 5.25
Pitching and stacking -~ Per Ton §.825




WAGES
BARKERSFPIELTD

ALL OTHER CROPS (INCLUDING COUTTON)

CLASSIPICATION RATE
Tracior Operator [ S.8%9
Trastor Operator II 5,70
Aansar Truck Driver 5.780
Gvader and Backhoe gperatarg %.89

Senecal Figld, Harvesting, Pre~zarvess,
Thinning and Hoeing 4.48

Ircigaticen:

. lrrigater 4.88

PLase Rate:
Lateral pipe per 1/2 mile
(J~man craw)
“ove pige per 1/4 mile - per man
Cetton aver 4°
fotnon over ¢

4.
3.
5.89
5.
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WAGES

BOLTVILLE

x

ALL OTHER CRGPS (INCLUDING COTTGH}

CLASSIFICATION RATE
Tractovr Qperator [ 5.89
Traghor Operater I .78
Jrader Qperatbtor .89
Water Truck Driver $.70
~L8Uing Premium - Pel Acre 25

Zgneval Fireld, Hapvasting, Pre~Harvest,
Tninning and Hosing ,

4.8%
Trrigatoer 4.88
Trrigator - Z24-Hour Shify i0z.48




CLASSTRICATION

Hechanie
Assistant Mechanic
Gardner

Sa0p Selper

Waider

Adssigtant weldar

Pilpe Repair
Assistant Pipe Repair
Shop Belper

oist Truck Cperatoy

- 0 .

WAGES
BAKERSPIELD .
sgop

RATE
?.25
£.40
5.8%
5.85

(S IV LW 0 v ]
: LR
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ARTICLE 42

DURATION OF AGREEMENT

\’.

The term of this Agreement shall be one year from th

date this Agreement is signed,

BExecutad this day of

UNITED FARM WORKERS SAM ANDREWS' SONS

OF AMERICA, AFL-LIO
oy . By z&é ?&-j/l @l_é_w
4%-’:@ /fﬁ@é o %f%ﬂzﬁ/éyz/ /S
¢ S

Nk M N [ —




