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Effectiveness of International Food Safety Train-The Trainer Programs in Good Agricultural and Aqua cultural Practices: Evidence from Survey Instruments
Clare Narrod, Mark Miller, Tarik Chfadi
Joint Institute for Food Safety and Applied Nutrition, University of Maryland

Background

Table 2. Factual test score performance, prior to training

Variables Al GAPs GAgPs GFVPs
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Further analysis

e highest level of education and sector of employment (private, public Qverall we do not observe a significant difference in test score
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