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ABSTRACT 

 

      This article is intended to focus on the extent of job satisfaction and its relationship with other 
characteristics of Bangladesh agricultural University (BAU) graduates in Bangladesh labour market. 
Further, it aims at exploring important characteristics which have influence on job satisfaction- of BAU 
graduates. The related characteristics include age, place of birth, year of graduation, highest degree, 
academic excellence, place of posting, professional training, publications, length of service, initial & 
present salary, satisfaction in working conditions, job preference, employment level, type of employer, 
employer's status, academic relevance and professional status. Data were collected by interviewing a 
sample of graduates passing out from Bangladesh Agricultural University, Mymensingh and its affiliated 
colleges during the academic years from 1971-72 to 1983-84 on the basis of a pretested 
questionnaire. It was revealed that only 9"b of BAU graduates in the labour market were fully satisfied and 
about 3%, were not at all satisfied with their current jobs. About 88% of sample graduates in the labour 
market were stated to be partially satisfied. Regression analysis technique was employed to estimate the 
effects of various related factors on job satisfaction of BAU graduates. Stepwise regression analysis 
revealed that regression coefficients of 14 independent variables were statistically significant of which 7 
independent variables were found to have positive effect on job satisfaction of BAIT graduates; these are 
age, place of birth, professional training facility, professional status, professional image, working 
facilities, and satisfaction in working conditions. Working facilities alone explained about 13 percent 
variation in job satisfaction of BAU graduates. 
 

I. INTRODUCTION 
 

       Bangladesh Agricultural University (BAU ), along with three agricultural colleges and one 
Institute of Postgraduate Studies in Agriculture (IPSA) have been producing agricultural scientists 
to promote agricultural extension, planning, banking, teaching, research and administrative 
activities so as to achieve agro-economic development of the country and to attain self-sufficiency in 
food. Some of the BAU graduates seeking job in the labour market get employment according to their 
preference and satisfaction but a good proportion are found to accept such employments which are 
not upto their satisfaction. These graduates are dissatisfied, either partially or fully, with their jobs 
for various reasons. It is well agreed that job satisfaction is a major determinant of desired 
performance of an employee. Optimum utilization of the skill and genius of an employee 
depends on the minimum level of satisfaction in his job. As agricultural sciences are highly 
technical in nature and cost of BAU education is much higher in comparison with general/non 
technical education, optimum utilization of the technical skill of BAU graduates is highly desirable. It 
should, therefore, be 
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ensured that graduates acquiring highly expensive technical degrees in agricultural sciences 
be proper] % employed in academically relevant jobs according to their preference and 
satisfaction. Keeping this in view, this article, as its principal objective, gives light on the 
job satisfaction oC BAL' graduates in the labour market and attempts to formulate and test 
its relationship with other factors included in the study. Methodology applied in this study 
is discussed in Section 11. Section (II includes the results obtained and discussions thereon. 
Conclusions are drawn in the final Section IV. 
 

II. METHODOLOGY 
 

       Data for this study were collected through a sample survey of agricultural graduates 
passing out during the academic years 19171-72 to 1983-84 (the last batch came out 
before preparing the sampling farme). The survey was conducted during the period from 
September 1989 to April 1990. 
 
      Sampling and Sample Returns: All the graduates passing out from BAU and its 
affiliated colleges during the reference period together constituted the population of the 
study and a sampling frame of 5308 obtained from the office of the Controller of 
Examinations, BAU. The whole population of these 5308 BAU graduates was divided 
into six strata (according to six Faculties). A 10°1o random sample was drawn from each 
stratum. Current addresses of the _raduates in the sample were collected from different 
sources by different methods [Detailed in Aluned (1992)]. The initial size of the sample 
was 535 of which current addresses of -128 graduates could be collected from different sources 
and 3-f(i graduates could be interviewed for collection of data. The final sample size was, 
thus, 346, about 6.52 percent of the whole population. 
 
      Variables and their Measurements: Some of the variable under study were 
quantitative and some other were qualitative/categorical in nature. The techniques followed 
in defining and measuring the variables are as described in Ahmed(1992). 
 
      Presentation and Analysis of Data:  Data were collected through personal 
interview ofthe sample graduates on the basis of a pretested questionnaire. SAS; PC 
package programme was used for tabulation and analysis of data. Data on some variables 
were obtained in numerical form and were tabulated accordingly. The variables academic 
score, professional image, employment facilities, working facilities, satisfaction in 
working conditions and job satisfaction were categorical in nature. Nominal scales were 
used to assign numerical scrores to these variables. Rest of the variables, viz., place of 
birth, job preference, highest degree, fathers' occupation, employment level, nature of 
job, type of employer, status of employer, academic relevance and professional status 
have been represented by dummy variables in the regression analysis. 
 
       In order to give an overview of job satisfaction of BAU graduates in the labour 
market, sample graduates passing from different faculties of BAU have been classified 
according to the extent of satisfaction in their current jobs. 
 
 
 
 
 



 



 



 



 



 



 



 



 


