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An Empirical Study on the Social Integration of Young Migrant
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Abstract Based on the empirical survey of 184 young migrant workers in Nanjing City, this paper makes an in-depth analysis of issues con-

cerning the social integration of young migrant workers from economic integration, cultural integration and psychological integration. The survey

results show that the overall level of social integration of young migrant workers is low; the dualistic household registration management system

of urban and rural areas is the root cause, the lack of human capital, cultural capital and social capital is the underlying causes, and urban

residents’ discrimination and exclusion is the external cause; to speed up the social integration of young migrant workers, the key is based on

the actual needs of youth migrant workers to take practical measures to gradually integrate them into the city.
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1 Introduction

Issue of migrant workers was the product of economic reform in the
1980s, with the rapid increase in the number of this group, there
is certain differentiation in the internal structure of this group.
Different from the older generation of migrant workers, young mi-
grant workers appear in the social stage, and become the backbone
of migrant workers. Young migrant workers generally refer to the
workers in the city, who were bomn in the late 1980s, and now
reach working age''’. Compared with the traditional migrant work-
ers, some of them are born and raised in the countryside, and
come to work in the city after graduation or dropping out of school ;
there is also a fraction of children of the job seekers growing up in
the city with their parents, and the only difference between them
and the urban children lies in they retaining the rural registered
permanent residence. Compared with their parents, young migrant
workers receive some education, and have some survival skills as
well as high expectation and city awareness like their urban coun-
terparts. However, due to existing mechanism and institutional
barriers , they do not fully integrate into urban life'>’. Paying close
attention to young migrant workers, and further strengthening the
research on urban living conditions and adaptation, can help to
better understand the group of young migrant workers, and en-

hance the comprehensive ability to integrate into the city.

2 Research methods and data

In this paper, we mainly use the social survey method for study,
including face-to-face interview, in-depth interview and statistical
analysis. In this study, we select Nanjing City as the survey
place. From July to August 2014, the research team collected data
and conducted a questionnaire survey of young migrant workers in
Nanjing City. The objects of study are limited to the special group

of young migrant workers in this paper, so the scope of objects of
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study is narrowed, and the qualified respondents, aged over 15
years and below 35 years, are the rural workers or businessmen
from elsewhere without Nanjing registered permanent residence,
namely young migrant workers. A total of 200 questionnaires were
distributed and 184 valid questionnaires were returned, with effec-
tive recovery rate of 92%. It is learned in the survey that for the
young migrant workers from elsewhere in Nanjing City, the propor-
tion of men and women is 59.3% and 40.7% , respectively; the
unmarried migrant workers account for 67.4% ; the average age is
28.5 years; most of the young migrant workers have been working
in the city for 2 to 5 years, accounting for 58.2% ; 87.4 % of
them received junior high school and senior school education, and
59.2% of them only received junior high school education; 64%
of workers are from other provinces; in terms of residence, 75.6%
of them choose to rent a house or live in dormitory.

3 Current situation of young migrant workers’ social
integration

3.1 Integration at the economic level This paper compares
the young migrant workers’ monthly average wage with the mini-
mum wage standard in Nanjing City and the average wage level in
Nanjing City, to measure the young migrant workers” social inte-
gration at the economic level. As can be seen from the table be-
low, the migrant workers with monthly income of less than 1500
yuan account for 6. 5% of the total samples; the migrant workers
with monthly income of 1500 — 2500 yuan account for 20. 1% of
the total samples; the migrant workers with monthly income of
2500 —3500 yuan account for 41.8% of the total samples; the mi-
grant workers with monthly income of 3500 — 4500 yuan account
for 26. 1% of the total samples; the migrant workers with monthly
income of more than 4500 yuan account for 5. 5% of the total sam-
ples. In July 2014, the minimum monthly wage was adjusted from
1320 yuan to 1480 yuan in Nanjing’s minimum wage standard, an
increase of 160 yuan. Jiangsu Statistical Yearbook (2014) first
disclosed Jiangsu’s average wage data in 2013. The average annual
wage of employees in urban units was 57177 yuan (about 4764. 8
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yuan/month) , and the average annual wage of the staff and work-
ers at post was 57985 yuan (about 4832. 1 yuan/month) in 2013.
We can see that most of migrant workers’ income can reach 1500
yuan, higher than the minimum monthly wage standard in Nanjing
City, and the migrant workers with the monthly income of less than
1500 yuan only account for 6. 5% of the total samples, so their

Table 1 The basic situation of the survey samples

basic needs of life can be met from the point of view of wage level.
However, from the average wage level, the average wage level of
more than 94.5% of samples is less than the average wage level in
Jiangsu Province. Through the above analysis, it can be found that
the young migrant workers’ integration in the economic dimension

needs to be further improved.

Basic content Frequency Percentage /% Basic content Frequency Percentage // %
Gender Male 109 59.3 Education level Primary school and below 23 12.60
Female 75 40.7 Junior high school 109 59.20
Nationality Han 159 86.4 Senior high school and above 52 28.20
Minority 25 13.6 Marital status Married 60 32.60
Residence Buying house by oneself 11 6.0 Unmarried 124 67.40
Renting house 73 39.7 Census register Jiangsu Province 66 0.36
fg‘iﬁ‘j‘i , hztusef“e“‘ls and 19 10.3 Outside Jiangsu Province 118 0. 64
Dormitory 66 35.9 Monthly income Less than 1500 yuan 12 6.50
Others 15 8.1 1500 —2500 yuan 37 20.10
Purpose Making money 142 71.2 2500 —3500 yuan 71 41.80
Staying with family 21 11.4 3500 -4500 yuan 48 26. 10
Loving Nanjing 11 6.0 More than 4500 yuan 10 5.50
Seeking refuge with relatives 8 4.3 Changing jobs Yes 148 80.40
Making friends 2 1.1 No 36 19.60
Table 2 Integration at the economic level original social environment; 6. 5% of migrant workers disagree
Monthly income Frequency Percentage// % with the new culture but agree with the culture in the original so-
Less than 1500 yuan 12 6.5 cial environment; 3.3% of migrant workers do not know about the
1500 — 2500 yuan 37 20. 1 cultural identity in the new social environment, but agree with the
2500 - 3500 yuan 77 41.8 culture in the original social environment; 2.7% of migrant work-
3500 - 4500 yuan 48 26.1 ers agree with the culture in the original social environment, but
More than 4500 yuan 10 5.5 disagree with the culture in the original social environment; 3.3%

3.2 Integration at the cultural level Integration at the cultur-
al level refers to the actors’ integration of at the level of values. In
Communication, Adaptation and Integration-A Comparative Study
on Migrant Farmers and Landless Farmers, Tongxing divides the
adaptation of a person or a group of people to a new social environ-
ment into four levels; integration, assimilation, isolation and mar-
ginalization. In this study, we divide it into migrant workers’ origi-
nal cultural identity reservation and new social and cultural identi-
ty. " Whether to comply with one’s hometown custom" is used to
measure the farmers’ the original cultural identity, and " whether
to agree that the boys should read more books than girls" is used
to measure the new social and cultural identity. In setting of varia-
bles, "it is important to comply with one’s hometown custom" is
divided into five cases:

" strongly agree"; " agree"; " do not

"

know" ; " disagree " ; " strongly disagree". "It is necessary to

make boys read more books than girls" is divided into " strongly

" "strongly disa-

agree" ; "agree" ; "do not know" ; " disagree
gree". In order to better understand the integration, the categories
of the two variables are set as " agree" ; " do not know" ; " disa-
gree". From the data in the following table, 75% of migrant

workers agree with the new culture as well as the culture in the

of migrant workers disagree with the culture in the new social envi-
ronment as well as the culture in the original social environment;
1.6% of migrant workers do not know about the culture in the new
social environment, and disagree with the original culture; 4.9%
of migrant workers agree with the new culture, but do not know a-
bout the original culture; 2.2% of migrant workers disagree with
the new culture and do not know about the original culture; 0.5%
of migrant workers do not know about the new culture and original
culture. It can be seen that 75% of young migrant workers’ inte-
gration at the cultural level is good after entering into Nanjing Cit-
y, and they can not only well accept new cultural values, but also
retain the cultural identity in the original social life environment;
6.5% of migrant workers are in the isolated state, and they retain
the cultural identity in the original social life environment, but can
not accept the cultural values in the new social environment;
2.7% of migrant workers are in the state of assimilation, and they
agree with the cultural values in the new social environment, but
disagree with the cultural values in the original social environ-
ment; 3.3% of migrant workers are in the state of marginaliza-
tion, and they disagree with the culture in the new social environ-
ment and original social environment. On the whole, the migrant

workers’ integration at the cultural level is good, and few of mi-
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grant workers are in the state of isolation and marginalization.
Table 3 Integration at the cultural level

New cultural identity frequency /%

Agree Disagree Do not know Total
Original cultural Agree 138(75.0) 12(6.5) 6(3.3)
identity frequency // % Disagree 5(2.7) 6(3.3) 3(1.6)
Do not know 9(4.9) 4(2.2) 1(0.5)
Total 152(82.6) 22(12.0) 10(5.4) 184(100.0)

3.3 Integration at the psychological level In the present
study, according to the characteristics of migrant workers, their
psychological identity is divided into the identity about whether
they are rural migrant workers and the identity about whether they
become the members of the city. The percentage of the two identi-
ties is used to measure the migrant workers’ psychological integra-
tion. This paper divides the identity of migrant workers into three
levels (agree; disagree; do not know) , and divides " whether they
are members of the city" into five three (strongly agree; agree; do
not know; disagree; strongly disagree). In order to well see the
integration, it is divided into three categories ( agree; do not
know; disagree). From the data in the following table, it can be
found that the migrant workers who think they are members of the
city and also the migrant workers account for 31% of the survey
samples; the migrant workers who think they are not members of
the city but just the migrant workers account for 54.9% of the sur-
vey samples; the migrant workers who are unclear about whether
they are members of the city and think they are the migrant work-
ers account for 6.5% of the survey samples; the migrant workers
who think they are members of the city but do not think they are
Table 4 Integration at the psychological level

migrant workers account for 2.2% of the survey samples; the mi-
grant workers who do not think they are members of the city and
migrant workers account for 1. 6% ; there are no migrant workers
who are unclear about whether they are members of the city and do
not think they are migrant workers; the migrant workers who think
they are not members of the city but are unclear about whether
they are the migrant workers account for 1. 1% ; the migrant work-
ers who do not think they are members of the city and are unclear
about whether they are the migrant workers account for 2. 7% ;
there are no migrant workers who are unclear about the two identi-
ties. It can be seen that 31% of migrant workers’ social integration
is good, that is, they not only accept the new identity in the city,
but also retain the original identity; 1.6% of migrant workers are
in the marginalized state in the city, that is, they neither accept
the new identity, nor retain the original identity; 54. 9% of mi-
grant workers are in the isolated state, that is, they do not accept
the new identity, but retain the original identity; 2.2% of migrant
workers are in assimilation state, that is, they accept the new

identity, but do not retain the original identity.

Whether they are members of the city /%

Yes No Unclear Total
Whether they are migrant workers// % Yes 57(31.0) 101(54.9) 12(6.5)
No 4(2.2) 3(1.6) 0
Unclear 2(1.1) 5(2.7) 0
Total 63(34.2) 109(59.2) 12(6.5) 184(99.9)

4 Conclusions and recommendations
4.1 Conclusions Based on the empirical survey of 184 young
migrant workers in Nanjing City, this paper makes an in-depth
analysis of issues concerning the social integration of young mi-
grant workers from economic integration, cultural integration and
psychological integration. The survey results show that the overall
level of social integration of young migrant workers is low; the du-
alistic household registration management system of urban and ru-
ral areas is the root cause, the lack of human capital, cultural
capital and social capital is the underlying causes, and urban
residents’ discrimination and exclusion is the external cause; to
speed up the social integration of young migrant workers, the key
is based on the actual needs of youth migrant workers to take prac-
tical measures to gradually integrate them into the city.

4.2 Recommendations

4.2.1 Reforming the household registration system. The reform

should continue to seek a balance between justice concept and re-
ality choices. Urban residents and migrant workers live in the
same space, and they seem to have contact, but at the social and
psychological level, the migrant workers have a sense of aliena-
tion, and become the social groups lacking both protection and re-
straint in the city. Dual social structure arises from different op-
portunities, having nothing to do with the migrant workers’ quali-
ty, so there is a need to gradually advance the reform of the house-
hold registration system, explore the institutional design idea of
transforming some migrant workers into urban residents and make

it feasible in operation”’ .

4.2.2

living conditions of young migrant workers are not good, there is

Improving the living conditions of migrant workers. The

an urgent need to improve the living conditions of migrant work-

ers, and resolve the accommodation problem. In this regard, we
(To page 57)
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can learn from Shanghai’s experience to actively establish " con-
centrated residential area for the workers in Shanghai" which has
achieved good economic and social benefits.

4.2.3

stability of their work. Young migrant workers have high expecta-

Increasing the wages of migrant workers to improve the

tion of their income, which reflects that it is necessary to in-
crease the wages of migrant workers, and appropriately improve
the wage standards. The specific wage increase process can be
carried out in accordance with two indicators: one is the growth
rate of living standards in rural areas and small towns, and the
other is the growth rate of national economy, which objectively
requires an increase in wages of workers.

4.2.4 Developing the formal employment channels and regula-
ting the informal employment channels for migrant workers. The
survey shows that 52.9% of migrant workers find a job in the cit-
y through the introduction of close friends and relatives; 14. 6%
of migrant workers accidentally find a job; only 8.2% of migrant
workers find a job through employment agency. The informal em-
ployment channels are instable, so it is necessary to rely on laws
to regulate the informal employment channels and develop formal

employment channels for the migrant workers.

4.2.5 Creating a positive cultural atmosphere for young mi-
grant workers. Working life is monotonous, for want of entertain-
ment. Surfing the Internet, chatting, listening to music and other
lifestyles prevalent in the city, are also favored by the young mi-
grant workers, but it is only survival adaptation in general, far
from the city assimilation. Therefore, it is necessary to actively
create a positive cultural atmosphere to make migrant workers

truly integrate into city.
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